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FOREWORD

This Education Sector Report has been prepared in line witNdkienal Treasury Circular
No. 16/20200n Gudelines for preparation of 20/22-2023/24Medium Term Budget. The
fiscal outlook for theMediumTerm Expenditure Framework period informs this report. It
takes cognizance of the respective mandates of the fiveesuirs namely Early Learning &
Basic Education; Vocational and Tedtal Training; University Education; Post Training and
Skills Development; and Teachers Service Commission.

The Sector will endeavour to improve access, equity, quality and relevance in education,
training and research in the country. The report is aligwethe government priorities as
articulated in theMediumTermPlan 11l (20182022) of the Kenya Vision 203nd thePost

COVID Economic Recovery Strategy¥he sector will contribute to the achievement of the

ABi g Four Agendao bskileghuman resource@ndproneoting eesparchs i t e
and development. In addition, the Constitution confers the right to basic education to all
deserving citizens.

During the MTEF review period 2017/28019/2Q the key milestones achieved by the sector
includesinitiating 100% transition from primary to secondary, streamlining examination
management, rolling out of a new education system based on the Competency Based
Curriculum, revitalizing Technical Vocational Education and Training, establishing science
and tehnology parks among others. The sector faced various challenges in this review period
key among them being austerity measward the emergency of COVID 19 panderthat
affected the sector performance as planned.

The sector has prioritized programmestfte current MTEF period which includes: Primary
Education, Secondary Education, Quality Assurance and Standards, Technical Vocational
Education and Training, Youth training and development, University Education, Research,
Science, Technology and Innowatj Teacher Resource Management, Governance and
Standards, Workplace Readiness Services, -Pa#ting Information Management and
General Administration, Planning and Support Services.

The sector has financing gaps, which are likely to affect the delofethe planned outputs.
To address this, the sector will seek to mobilize resources from Public Private Partnership and
Development Partners to bridge the gaps identified in the plan period.

The successful implementation of this report calls for concefted from all stakeholders. In
this regard, | am calling upon our stakeholders to actively participate in this noble process for
our sector.

ALFRED K, CHERUIYOT, CBS
CHAIRPERSON, EDUCATION SECTOR WORKING GROUP



EXECUTIVE SUMMARY

This reportprovides an analysis and evaluation of performance against planned targets for the
FY 2017/18 to FY 2019/20 and outlines the resource allocation for the period covering FY
2021/22 to FY 2023/24 for the Education Sector. The Setitical in promotingpolitical,

social and economic development of Kenya through developirguaild individuals capable

of overcoming prevailing societal challengescdnsists of five Sulsectors which are Early
Learning and Basic Education, Vocational and Technical Trgyriniversity Education, Post
Training and Skills Development and Teachers Service Commission.

The Sector envisionattainingi Qual i ty and inclusive educati
sustainable devel opment . 0 Thebedivwesnamely()@o ms t o
enhance access, equity, quality and relevance in education, training and research; (i) To
establish, maintain and manage professional teaching and learning services for all early
learning centers, primary, secondary and tertiasyitutions; (iii) To enhance development
capacities for Science Technology and Innovations; (iv) To enhance mechanisms for
dissemination and commercialization of research findings; (v) To improve data quality and
sharing in education, training, reseasoid labor market; (vi) To promote vibrant industry
institutional linkages in the area of skilling for employability; and (vii) To integrate ICT in
Education, Training and Research for management, teaching and learning at all levels.

The sector is committetb the provision of quality education, training, science, technology,
research and skills development to all Kenyans, in an effort to contribute to the building of a
just and cohesive society that enjoys inclusive and equitable-saciabmic developmenin

this regard, the sector focused on achieving the objects of the Kenya Constitution 2010, with
regard to Education and Training and national priorities as envisaged in the Kenya Vision 2030,
the ABi g 40 AdeHERS andofaer mternat@mmmidments. The sector is
undergoing reforms in order to enhance access and inclusivity as well as improve quality and
relevance and ensure that the education system promotes innozsdiaea lifelong learning.
Thesereforms require additional invesémts in order to meet the expectations of the citizens
through improvement of education outcomes.

The sector spent KES91,081M against an approved budgkeKES 401,080 M in 2017/18,
KES 428,233M against approved budget of KE#39007 M in 2018/19, KES49,285M
against approved budget of KB24,904 M in 2019/20.

The Sector has planned targets for the period 2021/22 to 2023/24 whose achievement will
contribute to the delivery strategic objectives of the sector as outlined in chapter one. This is
estimaed to cost a total of KE3,556.2B for the three financial years with KS86.7B
estimated for the FY KES 2021/22, KE$3.2B estnated for the FY 2022/23 and KS1.2B
estimated for FY 2023/24.

Enrolment primary schools increased from 10,290,155 in X748 to 10,072,040 in FY
2019/20. Enrolment of learners with special needs increased fr8@2l0learners in FY
2017/18 tal 34,466 in FY 2019/20. A total of 8,488,274 learners received capitation under the
free primary education programme in FY 2019/P®e sector developed the ECDE policy and

its Service Standard Guidelines to roll out the policy to all the 47 counties. The sector also
reviewed the Gender in Education and training and special needs policies. Number of students
enroled in Public Seconag Schoolsncreased from 2,810,655 in FY 2017/18 to 3,045,227 in

FY 2019/20.

Enrolment in public TVET increased from 164,432 in FY 2017/18 to 219,589 in FY 2019/20.
In addition, enrolment in Special Needs TVET institutions increased from 1,725 in FM.2017/
to 2414 in FY 2019/20. The number of public and private TVET institutions rose from 1,763
in 2017/18 to 2,028 in 2018/19 and further to 2,191 in 2019/20.



Enrolment of students pursuing university education varied from 559,210 in 2017/18 to
547,133 in P19/20 distributed in 74 univeties. HELB awarded 101,221 students with
bursaries, 310 students with post graduate scholarships and another 213,886 TVET students
with loans.

In order to promote innovativeness and popularize research, technology awnatioman

industry and learning institutions, the sector funded three hundred and eighty four (384)
research projects, registered seven (7) research institutions and issued six thousand, one
hundred and forty one (6,141) research licenses. The sectasaéssed the needs for national
Science and Technology Parks and a Supervisor and construction Contractor was procured to
construct the Science Park at Dedan Kimathi University of Science and Technology. In
addition, five (5) innovators were awarded cashgs while fourteen (14) others were provided

with grants for commercialization of products and services. The sector also funded twenty (20)
projects to support ST&I Infrastructure in ST&I institutions.

The pupil teacher ratio improved from 41:1 in FY 2B to 40:1 in FY 2019/20. The number

of intern teachers employed were 4,300 in 2019/20 to plug the staffing gaps in public primary
schoolsAlso, a total of 21,495 teachers and 6,000 interns were employed in public secondary
schools. In FY 2018/19, a &itof 91,969 teachers were trained on Competence Based
Curriculum and an additional 185,045 teachers were trained in FY 2019/20.

The emerging issuesor the sectorinclude the global COVIEL9 Pandemic; Curriculum
Reforms; ICT Integration in Education andaihing; Artificial Intelligence/ Big Data;
Emergencies in Education; and Training of Diploma Teachers for primary school teachers.

In implementing the programmes, the sector faced a number of challenges namely (i)
Disparities in access to education amgining based on marginalized regions, gender and
PWDs; (ii) Inadequate Policy, Legal and Institutional Frameworks giving rise to inefficiency
in the sector; (iil) Inadequate infrastructure and facilities in learning and training institutions
which is exaerbated by the 100% transition where more learners have joined the institutions;
(iv) Inadequate Human Resources capacity due to the aging workforce, natural attrition,
resignations as well as -designations of trained workforce to other professions @ th
Government; (v) Inadequate coordination in skills development resulting to poor match of the
skills between those graduating from higher institutions of learning with those required by the
industry; (vi) Prevalence of drugs and substance abuse (DSPHISRAIDS; (vii) Inadequate

funds for capitation and student loans.

In order for the Sector to improve the delivery of its mandate, it is recommended that; (i)
resources for COVIEL9 response be increased in order to adequately address health and safety
protocols (ii) adequate infrastructure be provided to support delivery of education outcomes;
(iif) use of ICT in education delivery and management is expanded; (iv) special needs education
is adequately addressed through assistive devices and attainmdigalbility friendly
institutions; (v) monitoring and evaluation is enhanced for improved performance on
programmes; (vi) policies, legal and institutional frameworks are reviewed; (viii) linkages
between training institutions and industry are strengithesred (ix) new TVET institutions are
operationalized.
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CHAPTER ONE:
INTRODUCTION

1.1 BACKGROUND

The provision of meaningful and adequate ed:l
overall development strategy. In this regatte Education Seaot is critical in promoting

political, social and economic development of Kengducation developsgs recipients to

enable thento overcomeprevailing challenges and therefore play effective role irstiogety.

Similarly, it suppors domestic technologgievelopment, research and innovation, is expected

to lead to industrial diversification and value addition to commodities.

Kenya is aspiring to join the league of industrialized upperineédme countries by the year
2030. In pursuance of this goal, Visi@030, a blueprint for national development anchored
on three pillars (Economic, Social and Political), guides investments in Kenya. Human capital
development is a key component of the social pillar. The Constitution of Kenya 2010 provides
for education san elaborate fundamental human right. It also provides for free and compulsory
basic education to ensure no Kenyan is left behind in the walk towards prosperity. With the
expected progression as the country achieves its ambition, the sector is expectde &
significant contribution to the economy.

Kenya economic development is mainly driven by agriculture, tourism, services and
manufacturing. Also new opportunities may emerge that can change the composition of the
Kenyan sources of wealth. The coyntreeds to develop the capacity to not only achieve its
development agenda but also exploit the new opportunities that arise.

The Education sectas guided bySDG4 to plan and programme for inclusive and equitable
guality education and lifelong learningportunities for all citizengdditionally, SDG 9aims

to build resilient infrastructure, promote inclusive and sustainable industrialization and foster
innovation.From a regional perspective, Agenda 2063, adopted by African States in 2013 as a
stratgyic framework for the soctieconomic transformation, provides a platform for anchoring
the MediumTerm Plan [lI (20182022) which links to theMediumTerm Expenditure
Framework (MTEF) 2021/2022 to 2023/2024. The Africa Agenda 2063 outlines the
significanceof investing in education and training.

The significant investment requires adequate financing based on the facts that education,
training and research besides enriching peogy
also improves the quality of thdives and leads to broad social benefits to individuals and

society. |t raises peoplebdbs productivity an
technological advances and also plays a crucial role in securing economic and social progress

andimprov ng i ncome distribution. The attainment
four Agendaodo as Government priority in the ¢

end, the sector has fully embraced the rollout of the Competence Based Cur(CHQC) at

the Early and Basic education level and Competence Based Education and Training (CBET)
curriculum at the higher level$his new curriculuncoupled with the establishment of Post

training and skills development functions in the sector will agklskills mismatch between

training institutions and the job market. The success of the Vision 2030 and the achievement

of the o0Big Four agendad is dependent wupon t
its enabler role to the Big Four Agendafroviding quality skilled manpower.

Despite the considerable growth of the sector, the effects of CQ9Ipandemic which
persisted throughout the last half of FY 2019/2020 has negatively affected not only the
economy but the Education sector at laiige to scale down of productivity in the country.



Following the declaration of Cowtl9 as a global pandemic, learning was suspended in all
learning institutions as directed by H.E the President of the Republic of Kenya. This closure
affected the sectoregatively at individual, institutional, societal and system levels.

Individualy, learners were affected by temporary disruptiorntheir studies andalting of
examinations, delay in transition to internships/jobs, loss of income (including HELB loans
which cushion the needy), rent related debt accumulation, increased expenditure required to
facilitate/enable virtual/home learning and widening inequalityvgagresome learners were
unable to access online learning thereby falling behind in studéasters, trainers, lecturers

and other employees iearninginstitutions under Councils/Boards terms suffered loss of jobs
and incomehataffected their wellbeing and potenttalcontribue to economic growth.

At the Institutional level, the learning instiions were affected by Loss of capital/income
which is normally generated through grants from Government, payment of fees by learners and
generation of funds through other income generating activities. Due to the unhealthy financial
position of the instutions, there was termination of employment of staff and reduction of
salaries and wages leading to low motivation and poor wellbeing. The Government's Agenda
on expansion and equipping of institutions was also affected with the resultant delays in
compldion of ongoing capital projects at the institutions since part of the sector budget was re
directed to the Health sector to fight the Ce%RIpandemic.

At the Systemevel, the reforms in the sector, specifically implementation of the Competency
Based arriculum which requires a strong collaboration between government and industry was
greatly affected due to the Ministry of Health (MoH) protocols and restrictions on physical
interactions which made it difficult for formulation of some curricula anditrgiof teachers
which is key in accomplishing a successful rollout.

Negatively affecting societal fabrics anelolence, disorientation, drug abuse and irresponsible
social behaviors by the youth and increased domestic violence yielding to trauma,
compromsed mental health, early marriages and engagement in criminal activities.

Despite these negative impacts of COMIBD on the sector, some opportunities and gains have
manifested as well. These include discovery of talents and budding of entrepreneurship,
increased momentum for online learning and online meetings, increased innovations such as
making masks, ventilators, ICU beds, automatic water and soap dispensers, sanitizers among
others and greater attention to personal and general hygiene. This panifiersiaroavenue

for growth of the sector which has invested in technological, human and infrastructural capacity
to reinvigorate the ¢ oun-skillgnd gpskd itspapuationsto cr e at
play an even bigger role in the Post CovidI8chnologically enhanced economy. To
counteract the negative effects of Cotl@l pandemic, the sector is set to mainstream the
operations of the nAKazi Mt aani 0 as part of
empowerment beyond the pandemic.

This reprt compares the estimated budgeted projections with the actual performance achieved
during the MTEF period of 2017/18019/20 and projects resource requirements to match the
priorities of the Education Sector in the MTEF period 2021/22 to 2023/24 teigrgzance
of the Post Covi€dl9 recovery strategies and plans. Some of the key Post-C@viecovery
strategies and plans comprisgshancement of ICT Integration, digital learning in Special
Needs Education, Avail digital learning content to TVET tresnBevelopment of a regulatory
framework to ensure a clear quality assurance framework for online teaching, supplying masks,
soaps and sanitizers to all learning institutions, enhancing psychosocial support in learning
institutions to help learner cometerms with the ravages of the Covi@ pandemic, Develop
Additional infrastructure andrefurbish the existing ones, to meet the prescribed health
measures, Provision of capitation to all learners to cushion them against negative COVID 19
impact, Provisia of emergency loans and bursaries to needy students to defray the
unprecedented cost arising from the COVID disruption; Provision of a stimulus package for
2



the development of student accommodation facilities in conjunction with the private sector;
Upgradng of university research laboratories with modern research equipment to support
medical researchin addition, the sector will continue implementing the Big Four Agenda and
MTP Ill programmes and project in order to create jobs and reduce poverty dradtentans

as the most immeake output of these programmes.

1.2 SECTOR VISION AND MI SSION

The following is the Sector Vision and Mission.

TheVisioniQual i ty, relevant and inclusive educat
devel opment o

The Misson:it o provi de, promote and coordinate co
centered education, training and research fo

1.3 STRATEGIC GOALS/ OBJECTIVES OF THE SECTOR

The S e c t srateyis goal is to provide quality and relevaducation, training, science,
technology, research and skills development to all Kenyarg;ontribute to the building of
a just and cohesive society that enjoys inclusive and equitable-socramic development.

1.3.1 STRATEGIC OBJECTIVES OF THE SECTOR

In theMTEF period 2021/22 2023/24, theStrategic Objectives ate:

)] enhance access, equity, quality and relevance in education, training and Research;

i) establish, maintain and manage professional teaching and learning services for all
early learning ceters, primary, secondary and tertiary institutions;

i) enhance development capacities for Science Technology and Innovations;

V) enhance mechanisms for dissemination and commercialization of research findings

V) improve data quality and sharing in educationniray, research and labor market

Vi) promote vibrant industrinstitutional linkagesvhile skilling for employability.

vii)  integrate ICT in Education, Training and Research for management, teaching and
learning at all levels

1.4 SUB-SECTORS AND THEIR MA NDATES

TheSectorcomprisdive subsectorsof (i) Early Learning and Basic Educatidn) Vocational

and Technical Trainind(iii) University Educatiorand ReseargHiv) Post Training and Skills
Development andv) Teachers Service Commission. Vhaerive their madates from the
Executive Order Nol of May 2020 (Revisedon A Or gani zati on of the
Republ i ¢ amdfthe Komstitytianoof the republic of Kenya (2010)

1.4.1 EARLY LEARNING AND B ASIC EDUCATION SUB-SECTOR

The sub sector facilitatesqumision of basic education to all deserving citizens while addressing
the provisions of the Constitution to the Kenyan people and demands of the Kenya Vision
2030.The sub sector is mandatedd@evelop strategies to address internal inefficiencies in the
education system; improve financial management and accountability; and to make education
in the country more inclusive, relevant and competitive regionally and internatiofally.
execute this mandate, the sub sector is organized into four (4) prograameyg:r{i) primary
education; (ii) secondary education; (iii) quality assurance and standards and (iv) general
administration, planning and support services.

1.4.2 VOCATIONAL AND TECHN ICAL TRAINING (VTT) SUB-SECTOR

The subsector is responsible for pronmrg access, equity, relevance and quality technical and
vocational education and training in the country. Thesadior does this through: registration

of TVET institutions; formulation, coordination, and review of policies and strategies in
curriculum dsign, development, implementation, assessment and certification in TVET,;

3




provision of guality assurance services to
criteria to TVET institutions; promoting research, science, technology and innovation in
TVET; and oversee the management of National Polytechnics, Technical and Vocational
Colleges, Vocational Training Centers and Technical Trainer Coll@desVocational and
Technical Training suisector has a major responsibility of ensuring availabilitynaddle

level manpower needed to drive the economy towards the attainment of the VisioT@030.
execute this mandate, the sub sector is organized timee (3) programmes namely:

(i) Technical Vocational Education and Training; (ii) Youth Training andel@pment and;

(iif) General administration, planning and support services.

1.4.3 UNIVERSITY EDUCATION SUB-SECTOR

TheSubs ect or 6s responsibilities include; Uni ve
Management; Management of Continuing Educatiorxcliiging TVETS); Science,
Technology and Innovation and; Public Universities and Constituent Colleges. The investment
climate is crucial, as are the right incentive structures, to guide the allocation of resources, and

to encourage research and developmiEm institutional, legal and policy reforms and funding

in the university sulsector reaffirms the realization of this crucial role that university education

and ST&I play towards making Kenya a knowledgesed economy. In order to execute this
mandate,the sub sector is organized into three (3) programmes namely: (i) University
Education; (i) Research, Science, Technology and Innovation; and (iii) General
administration, planning and support services.

1.4.4 POST TRAINING AND SKILLS DEVELOPMENT SUB -SECTOR

The subsector is responsible for addressing the mismatch between demand and supply of
skilled manpower and compliments the theab secta (Early Learning and Basic Education,
Vocational and Technical Training and University Education) in developiagterequisite

human capital resource requirecctdapultKenyato a globally competitive countryThe sub
sectordés mandate is to provide an instituti c
Sectoral and Workplace strategies to develop and wegiee skills of the Kenyan workforce

thus creating a link to the world of work. Further, & sectomprovidesdevelopment
opportunitiesforthose n ot i n educati on, Teeneclutothyismamdate,and t
the sub sector is organized intioree (3) programmes namely: (i) Workplace Readiness
services; (i) PostTraining Information Management; and (iii) General administration,
planning and support services.

1.4.5 TEACHERS SERVICE COM MISSION SUB- SECTOR

The subsector is responsible for TeaManagement with the mandate spelt out under Article
237 subsection 13 of the Constitution of Kenya (2010)he subsector is mandated to:
register trained teachers, recruit and employ teachers, assign teachers employesuby the
sector exercise di@plinary control over registered teachers, terminate employment of
teachers, review the standards of education and training of persons entering the teaching
service, review demand for and supply of teachers and advise the national government on
matters rkating to the teaching professiorhe sub sectois also mandated to: formulate
policies to regulate the teaching profession and guide teacher management functions thus
ensuring compliance with teaching standards prescribed from time to time, faglitatieer
progression and professional development of teachers and monitoring their conduct and
performance in the course of curriculum implementati®n. execute this mandate, the sub
sector isorganized intdhree (3) programmes namely: {igacher Resoce Management; (ii)
Governance and Standards; and (iii) General Administration and Planning services.



1.5

AUTONOMOUS

AND

AGENCIES

SEMI -AUTONOMOUS GOVERNMEN T

The sector undertakes part of its mandate thrc&gyiniAutonomousGovernment Agencies
(SAGAS) which are charged with various responsibilities as indicatémbie 11

TABLE 1.1: SAGAS AND THEIR MA NDATE

S/NO SAGA MANDATE
1 |Kenya Institute for the Blind To provide spec_lallzeql services in th.e education of
learners and traees with visual impairment
5 School Equipment Production |To design, fabricate, manufacture and distribute sc
Unit materials and apparatus to schools
To conducts educational reseasstd developreview
3 Kenya Institute of Curriculum |vet and approve local and foreign curricular and
Development curricular support materials for use in all levels of
education and training in Kenya except the Universit)
4 Kenya National Examinations [Administration of primary, secondary and tertiary
Council examiration on behalf of the Government.
5 Kenya Education Management |[Educational advisory, consultancy and a resource cq
Institute for the sector.
6 Kenya Institute of Special Train teachers and other stakeholders in special nee
Education education.
7 |Jomo Kenyatta Foundation Publish educational books for all levels of education.
, Publish learning and teaching materials for educatior
8 |Kenya Literature Bureau o
institutions
ToBuildteache® capacities to
9 Centre for Mathematics, Sciencqthe pedagogyelated challenges they face in the proc
and Technology in Africa of curriculum delivery in the area of mathematics,
science and technology education.
10 Kenya National Commission for|To coordinate UNESCO organized ceitya building for
UNESCO Kenyans in the five UNESCO areas of competence
11 National Council for Nomadic [To address the plight of marginalized children and yq
Education in Kenya (NACONEK]in the country.
. . To advise the Cabinet Setagy, the department of
12 National Education Board education and related departments on policy matterg
To develop and deliver quality experimental activitied
13 IPresi dent 6s Aw{thatimparts positive life skills and ethical values to
young people for a better society
Tedhnical and Vocational To promote access e_lnd equity to_relevant an_d _quallt)
: S ..|Technical and Vocational Education and Training by
14 |Education and Training Authorit S : o . X
{regulating, inspecting, registering and licensing
(TVETA) A
institutions and programs.
15 |TVET Funding Board (TVETFB) To mobilize and manage financial resources for the
purposes of TVET.
TVET Curriculum Development, . i
16 |Assessment and Certification Il?rgsjllgrz %e.\l_/sllg.?_’ assess and ce petencibased
Council (TVET CDACC)
. e To establish and regulate a National Qualifications
KenyaNational Qualifications ) e <
17 . System, based on a National Qualifications Framew(
Authority (KNQA) (NOF)
National Commission for SciencTo regulate and assure quglih science, technology af
18 |Technology and Innovation innovation sector and advice government in related
(NACOSTI) matters.




S/NO SAGA MANDATE
19 Kggxin(?(tgﬁﬁbl\)lnnovatlon To Develop and Manage the National Innovation Sy
20 [National Research Fund (NRF) To Mobilize and_channgl resources fesearch, sciencq
technology and innovation
To make rules and regulation for appeal procedure, |
, Appeals from persons aggrieved by decisions made
21 |Biosafety Appeals Board (BAB) the National Biosafety Authority (NBA), and
communicate decisions the parties involved and pub
To source for fund and finance Kenyan students enr
29 Higher Education Loans Board [in recognized institutions of higher learning. The Bog
(HELB) also has the mandate of recovering all mature loans
issued since 1974
23 Commission for University To accredit and quality assure university education if
Education (CUE) both public and private universities
24 |Universities Funding Board (UF|To mobilize resources for financing university educat
Kenya Universitiesind Colleges T .
o5 |central Placement Service Boar ' ° coordl'nate pl_acerr_u_ent of Government sponsored
(KUCCPS) students into universities and colleges
26 Universities and Constituent To provide university education
Colleges
27 |National Polytechnics To train tecinicians and technologists
To exercise general supervision and control over the
28 [National BieSafety Authority  |transfer, handling and use of genetically modified
organism
29 The Kenya National Academy o|To provide evidencbased advice to the Government
Sciences (KNAS) represent the Country at International scientific bodig

Source: Ministry of Education (2019)
TABLE 1.2: ACCREDITED PUBLIC UNIVERSITIES

SNO Name of University Year of Year of award of
establishment Charter

Chuka University 2007 2013
Dedan Kimathi University of Technology 2007 2012
Egerton University (EU) 1987 2013
University of Embu 2011 2016
Jaramogi Oginga Odinga University of Scie 2009 2013
and Technalgy

Jomo Kenyatta University of Agriculture a 1994 2013
Technology

Karatina University 2010 2013
Kenyatta University (KU) 1985 2013
Kibabii University 2011 2015
Kirinyaga University 2011 2016
Kisii University 2007 2013
Laikipia University 2009 2013
Maasai Mara University 2008 2013
Machakos University 2011 2016
Maseno University (Maseno) 2001 2013
Masinde Muliro University of Science a 2007 2013
Technology

Meru university of Science and Technology 2008 2013
Moi University (MU) 1984 2013
Multimedia University of Kenya 2008 2013
Mur ang6éa d&fechnadogysi t y 2011 2016
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SNO Name of University Year of Year of award of
establishment Charter
Pwani University 2007 2013
Rongo University 2011 2016
South Eastern Kenya University 2008 2013
Taita Tavéa University 2011 2016
Technical University of Kenya 2007 2013
Technical University of Mombasa 2007 2013
The Cooperative University of Kenya 2011 2016
University of Eldoret 2010 2013
University of Kabianga 2009 2013
University of Nairobi (UoN) 1970 2013
Garissa University 2011 2017
Alupe University College (MU) 2015
Kaimosi Friends University College 2015
Tom Mboya University College (Maseno) 2016
Turkana University College (MMUST) 2016
Bomet University College 2017
Tharaka Univeristy College 2017
Gatundu University College 2015
Koitaleel Samoei University College (UoN)) 2018

Source: Commission for University Edation (2019)

TABLE1. 3: NATIONAL POLYTECHN ICS

1 Kenya Technical Trainers 7  Kitale National Polytechnic

College
2 Kabete National Polytechnic 8 Meru National Polytechnic
3 Kenya Coast National 9 North EasterriNational
Polytechnic Polytechnic
4  Eldoret National Polytechnic 10 Nyeri National Polytechnic
5 Kisii National Polytechnic 11 Sigalagala National Polytechnic
6 Kisumu National Polytechnic 12 Nyandarua National Polytechnic

Source: Technical and Vod#onal Education (2020)
1.6 ROLE OF SECTOR STAKEHOLDERS

The education sector has a wide range of stakeholders with varied interests in the learning
process and outcomes. The role of the education sector stakeholders is shownimTable

TABLE 1.4: STAKEHOLDERS AND T HEIR ROLE

S/NO Stakeholders Role
1 The National Treasury and

Planning

Other Ministries Departmentg

Programme funding and formulation of financial policies

2 and Agencies (MDAs) Formulation and implementation of Gowuerent policies.
3 |Development Partners Provide funds ,technical support and capacity building
4 |Workers unions Have a rolén collective bargaining for Employee welfare
5 | Academic Institutions EL:ﬁ(\j/:f]lgon of expertise, professionalism, Human capad

Provide spiritual and counselling services as well as
volunteerteachingfor Adult and Continuing Education

6 |Faith Based Organizations |Programme. In addition, they are involved in training of
teachers, learners and trainees at all levels. Iriiaddi
they sponsor some public and private institutions

7 |[Media Provide information awareness to the public
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S/NO Stakeholders Role
o , Collaborative research, collaboration in programme
Research Institutions (private . S . :
8 . development, policy guidelines, synergies and ciéypa
and public) o
building
Providing Industrial Attachment to trainees, Employmen
9 |Industry
graduates, competency assessment
10 Venture Capitalists and Contribute towards financing of education, training and
philanthropists research
Industry Regulators and : :
11 Marketing Agencies Marketing and Industry regulation
12 Private sectorand Civil Partnering with the Sector in Programme development,
Society implementation and community advocacy
13 Kenya National Federation fd To protect, represém@nd develop the interests of juakali
Juakali Association artisans in registered primary associations
Learnerstrainees ané N o t
14 education, training and Participate in learning and training access and completi
emp | oy me mttall y o|each cycle
levels
Resource mobilization and management of the s
Housdnolds, parents and ;
15 o Programmes Source of data, taxpayers, suppliers
communities .
consumers of services
Play a crucial role in augmenting the sector bursarg and
16 County Governments/Counci| support development of infrastructurAdditionally, they
of Governors employ and manage ECDE teachers and youth polyte
instructors
. A development research think tank on harneg
African Centre for Technolog L . ) e
17 . applications of Science, Teablogy and Innovation policiq
Studies (ACTS) . . .
for sustainable development in Africa.
Formulation of policies and Programme designed
18 |Academies of Science encourage the development and application of Scienc
technology for National Development..
19 Kenya Secodary Schools Provide exemplary leadership and training, and fq
Heads Association (KSSHA) [ partnerships for quality education
20 [Primaty Schools Heads |0 S O mplementaton o the
Association (KEPSHA prac 9 p
curriculum.
i Provide a common forum for identifying common interes
Kenya Association of oo L 4 .
) O . the institutions and determining strategies for addressing
21 |Technical Training Institutes |. f h f theualitati d i
(KATTI) issues for the purpose of theualitative and qualit
improvement of Technical Education and Training in Ke
29 Kenya National Association d To enhance the coordination and regulation of private T
Private Colleges KENAPCO |institutions
23 Kenya Private School To enhance the coordination and regulation of pri
Association (KPSA) Primary and secondary institutions
24 |Parent Association (PA) Resource mobilization and management of the sector
Programmes
_ . An association of priia universities in Kenya who
Kenya Association of Private o S )
25 . B function is to enhance the coordination and regulatig
Universities (KAPU) . . N
private universities in the country
26 |National Government CDE SF;r((;[\élrde funding for projects and programs in educa
27 |Both levels of Parliament For enactrant of relevant educational and training laws
appropriation of resources.
28 |Professional bodies To regulate the conduct of professionals

Source: Ministry of Education (2Q0)



CHAPTER TWO
REVIEW OF SECTOR PROGRAMME PERFORMANCE

This chapter presentsae vi ew of the Sectords Programme P
2017/ 18 to 2019/ 20. The sector 6 aandpeading ment s
bills are reviewed for the five stdectors namely: (i) Early Learning and Basic Education; (ii)
Vocational and Technical Training; (iii) University Education, (iv) Post Training and Skills
Development and (v) Teachers Service Commission.

2.1. EARLY LEARNING AND BASIC EDUCATION

In the review period, the sub sector implemented four (4) programs nageBrimary
Education; (ii) Secondary Education; (iii) Quality Assurance and Standards; and (iv) General
Administration and Support Services. The programs performance is presented as follows:

2.1.1PRIMARY EDUCATION PROGRAM

This program has 7 sub progrsmvhich include free primary education, special needs
education, early childhood education and dev
continuing education and school health meals and nutrition; information communication,
technology integratioand donor funded initiatives.

Free Primary Education: KES 12.648 was used as capitation fg886,932 pupils in 2017/18,

KES 12.72B for 8,99,719 pupils in 2018/19 and KBEX.05B for 8,488,274 pupils in 2019/20

in public primary schools. In addition, anesage oKES 250M was paid as top up for special
needs learners annually. Schools funded by FPE grants grew by 2.5% from 22,344 in 2017/18
to 22,674 in 2018/19 and 22,904 schools in 2019/20.

Enrolment in both public and private primary schools increassad 10,290,155 in 2017 to
10,389,826 in 2018 and 10,072,040 in 2019. The FPE grants supported primalyesthers

at the rate of KES,420 annually. The FPE initiative and other strategic interventions like

school meals program, low cost boarding, grimy s chool 6s i nfrastruc
community mobilization and stakehol derds sup
and 100.2% in 2019. The Net Enroliment Rates (NER) increased by 1.2 percentage points from
91.2 % in 2017 to 92.5 per cent the year 2018. The Primary Completion Rate (PCR)
increased from 84% in 2017 to 84.2% in 2018 and to 85.4% in 2019.

Under Primary Schools Infrastructure Improvement, a total of 797 undertook construction and
renovation of classrooms including provision $chools affected by emergencies (279 schools

in 201748, 307 in 2018/19 FY arll1 in FY 2019/20at a budgetary provision of KES 200M

in 2017/18, KES 200M in 2018/19 FY and KBSOM in 2019/20. Havever, the second batch

of KES 180M for 2019/20 tranchenb was not provided due to the effects of Cei®
pandemic. The demand for infrastructural improvementschools including ASAL O s,
marginalized areas and newly registeseel highand far outstrip the available resources.

The National Valinteers Programmeeceived KES. 201M in FY 2017/18 and was used to
recruit and train 1176208684 pxnayy Gachoola im @0 cduatied. o y
2018/19, KES 43Mwas received and was usedtottdin 0 00 VGAO6s who were p
primary s@ools in 22 countiedn FY 2019/20, there was no budgetary allocation.

Under Expanding Education Opportunities in ASALs and other Hardship Areas, the sec
extended support of KSh.4B0yearlyfrom 2017/18 to 2019/20 to Low Cost Boarding public
school s (LCB#sp)k efe@r alnaeda rwdenrélseéntsnéthe W@Bg iacseased
from 112,023 in FY 2017/18 to 126,804 in 2018/19 and dropped to 84,786 in 2019/20.

Il n addition, during 2018/ 19, teachers and m
trained on financial managent; a needs assessment was conducted in 15 schools to facilitate
dialogue on the potential of establishing additional LCBs; an advocacy and community
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sensitization was conducted for 400 participants drawn from ASALs; and monitoring was
carried out on 168chools. A baseline assessment of 188 LBsmmendetbr the update of

LCBs data. In 2019/20 monitoring was done in 18 Coustiespledo n t he LCBOs st a
revealedhat mostacilities were run down with fluctuating enrolment.

Under the Child Friedly Schools (CFS) initiative the sector sensitized 5,000 KEPSHA
members in 2017/18. Induction of 140 Head Teachers and teachers was carried out in Turkana
on SMS based testing and data analysis. The sector also monitored CFS implementation and
identified =S champions. APBET teachers in Nairobi were inducted on CFS under the Out of
School Children Initiative. In 2018 children's councils were established while in 2018/2019 no
CFS activities were done due to austerity measures.

Under the Kenya Primary Educat Development (PRIEDE) Project 10,539,073 books
aligned to CBC were distributed to pupils in grade 1 & 2 in public schools, in 2018/19. This
has enabled achievement of pupil/textbook ratio of 1:1 in mathematics for grade 1 and 2. Out
of the distributed EM books 21,987 were adapted to suit special needs learners in the areas
of Hearing Impaired (HI), Physically Impaired (PI), Low Vision (LV) and Totally Blind (TB).

In addition, more than 102,157 teachers were trained on EGM methodologies and equipped
teaders with necessary skills to align EGM to CBC. Curriculum Support Officers (CSO)
facilitated the provision of pedagogical support to the teachers through lesson observations,
with a cumulative of 31,803 observations done as by June 2019.

The PRIEDE project facilitated training for head teachers and five BOM members from the
4,000 target SIP schools on preparation of school improvement plans and management of
school resources. 250 school auditors were also capacity build dmassl audit approach.

The auditors carried out onsite audits in the 4,000 SIP schools to establish capacity to manage
and account for resources at school level. The Kenya National Examination Council (KNEC)
carried out KCPE school specific analysis from 2013 to 2018 reports f@61060 schools

were dissemiated. The sector disbursed KES Zdenhance infrastructure $000 target
schools Additionally, the sectoconductedVionitoring learner Achievement (MLAStudies
namely: two (2) NASMLA class 3 studies (2016 & 201&ne () MLA for form 2 (2018) and

one (1)NASMLA for class 7 (2019)The PRIEDE projectlso facilitated development of
National Education Management Information System (NEMIs), for real time data.

Under Secondary Education Quality Improvement Project (SE@ie)secto supported the

roll out of CompetencyBased Curgulum (CBC) for Grades-8, implementation of the
Competency Based Assessment Framework (CBA) and Strengthening of examination
administration. In additiorgapacitybuilding of the Project Implenmation Teams both in the
Nationd and County levels during they 2017/18 and FY 20189 was undertaken. In the FY
201819, neés assessment was conductedangeted 3,000 Primary school to inform
prioritization in provision of sanitation facilities amu the 68 targeted SNE Primary schools

to inform provision of Assistive devices to learners in the Upper Prifigagles 7 &8). In
201920, Advocacy, Social Support and Gendensitizationwas rolled outto support
retention of learners in grades 7 &8 forimary schools in the targeted areas

Primary Special Needs Educationin the FY 2017/18, KEQ4890M was disbursed as FPE

funds topup to 108,221 learners with disabilities enrolled in 2,866 special schools, integrated
programnes and units at the raté KES. 2,300per learner.In addition, KES 4581 was
disbursed to 31,153 learners enrolled in 290 boarding special and integrated schools/ units as
SNE grants to support boarding and personnel emolument expenses-feactung staff.In

the FY 2018/19KES 279,201,600.00 was disbursed as FPEuppo 121,392 SNE learners
enrolled in 2935 SNE primary schools. addition, KES 445.2Mvas disbursed as grants to
31,519 learners in 290 special/integrated schools and units to subsidize boarding and personnel
emolumets expenses. In the FX019/20, KES 304.7Mvas disbursed as FPE to 132,466
learners enrolled in 3031 SNE primary schools. In addition, 455 M was disbursed as grants to
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34,113 learners in 332 special/integrated schools and units to subsidizedpaadipersonnel
emolument expenses. For Functional Assessment in Education, 10,320 children were assessed
for special needs and disabilities acrdsscountry during the FY 20140.

The National Prd’rimary education policy and the policy implementats@nvice standard
guidelines were finalized and disseminated to County Executive Committee Members
(CECMSs) and directors of ECDE and sedunty ECDE coordinators in the 47 counties in FY
2017/18. Also, Curriculum designs for grade 1&2-prignary and gradg, 2, & 3 in early year
education; syllabus writing and development of 170 curriculum support materials was done in
FY 2017/18. 6,500 teachers and other field officers were inducted on CBC and piloting phase
1&2 undertaken in 235 ECDE centers in the 4unties.

The sectoralso developed Tayari materials (Pupils/ wdykoks and teacher guides for
Mathematics and Languages) from 2017/18 to 2019/20 to prepare children for readiness for
school; and developed the Kenya School Readiness Assessment Tool (KiBRWide the
transition of ECDE children to primary education cycle and to ensure quality learning. A total
of 3000 ECDE centers were assessed for standards and quality assurance.

The number of ECDE centers increabgd,082from 41,248 in 2017/18& 41779 in 2018/19
and further to 47,330 in 2019/20. i$hincrease isattributed to the efforts of county
governments. Enrolment dropped from 3,293,813 in 2017/18 to 2,738,587 in 2019/20.

Primary Teachers Training and In-Servicing: Enrolmentn the 30 registexd Public Primary
Teacher Training Colleges (PTTCs) was 21,154 in 2017/18, 22,127 in 2018/19 and 11,111 in
2019/20. Tis reduction in numbers was due to gradual phasing out of certificate in Primary
teacher educatiolso KES195.8Mwasused toconstructl3 new collegesndKES 20.3M

used to rehabilitate foud) existing TTCs. Curriculum reform for teacher education was
complete and is ready for implementation. Transition from P1 to Diplmgaires that
infrastructure ifPTTCs baupgradéd to meet the statards of institutions offering Diploma.

Adult and Continuing Education: Enrolmentin Adult and Continuing Educain centres

increased from 146,799 in 2017/18 to &PT, in 2018/19 but declined again to 169,302 in
2019/2020.The Teacher Certificate for At Education Examinations (TCAE) candidature
increased from 257 in 2017/18 to 445 in 2098830t declined to 248 in 2019/2A total of 763

continuing primary centres were estabéd during 2017/18 to 2029 period with an
enrollment of 15,615 learnerBhe number of Continuing Secondary centres reduced from 443

in 2017/18 to 356 in 2018/18ut increased to 369 in 2029. The net change led to a decline

in | earnersd enroll ment from 11,530 in 2017
Community learning Resource Centers (CLRCSs) increased from 226 to 234

School health, Nutrition and meals:In FY 2018/19 the School Meafgogramme $MP)
transited fully to theHomeGrown school meals programmédGSMP) where funds are
provided to target school to pmare foodfrom local farmerso support théocal ecmmomy. The
SMP receved KES2,450 M in FY 2017/18KES 1,850 M in 208/19 and KE$,856 M in
2019/20 to provide meals for6lL5M, 1.62 M and 1.635 M learners respectively.

The Sanitary Towels Provisioniiiative programme was being handled by the Ministry of
Public Service, Gender antbuth in 2018/1%nd by the Ministry of Education in 2019/20
KES 375M was use to provide sanitary towels to 1,359,008 girls frath47 countis. In
201920, KES375 Mwasused to benefit,300,000 girls in 47 counties across the country.

Under the National School Based Deworming initiative, teachers were trained on safe
deworming and subsequently thdgwormedpre-primary and primary schodearners In
2017/18 4.5M leaners and 4.5M in 2018/19 were dewormed while 6,134,128 learners
benefitted in 2019/20 resulting to retention in schools and maximum attendance of classes.

11



ICT capacity Development:underICT Innovation and Integration in Educatjahe sector
establishedhte National ICT Innovation and Integration Centre (NI3C). In 201 & 88aft ICT

in education and training policy framework was done; 325 ICT champions nationwide were
identified and trained on high order ICT integration skills, help desk services wetbsted

in 1,150 schools. In F2018/19, thesector identifiedCT champion per subounty, develogd

training manual and tra@a 325 secondary school ICT champion; develbi€CT in Education

and Training Policy Framework; creatawareness on ICT integion andreengineered the

NI3C Website. In addition, theector startedd e vel op ment of abhy educz:
undertakingdentification of the portal users and a need assessment.

In FY 2019/20,under ICT Championship Programme ¥ champion per pulditeacher

training college (TTCyvere identifiedtraining manuatleveloped and0 TTCs ICT champion

trained; ICT n Educatio and Training Policy Frameworttevelopeda n educat or 6s
developedand secondary school modutssnpletedawareness on ICifitegrationcreated and

ICT in education solutionsvaluatedin additionthe development ajuidelines for harnessing
Emerging Technologies and Innovations for education commemcestdition, the sector
continued to coordinate the iMlango ICT Projastwell the Gangwebo ICT in Education

Project under a partnership between GoK and development partners.

In FY 2017/18, the Digital learning Programme (DLP) was shifted to and implemented by ICT
Authority through a multstakeholder approacim 2017/18,19,695 public primary schools

had been supplied with the DLP deviegth 2,070 schoolpending; 44% of the SNE schools
were installed. (The Installed devices were as follows: 990,761 for learners, 39,318 for
teachers, 19,659 for Content Access Point #1650 projectors). 91,526 teachers were trained
on device utilization. In addition, Local Assembly for devices was installed at Moi and JKUAT
universities and the two universities assembled 54,297 and 57,000 devices respectively. A total
of 23,618 schoolwere connected to electricity power supply (10,964 by REA, 8,203 by others
and 4,451 solar connectiond)igital content for class 1 & P 5 subjects ready and loaded;
Kiswahili and English readeis108 readers loaded; Tusome Content loaded; develophent
Standards for Online Curation of Curriculum Support Materials; Course, Supplementary,
OERs, Education Apps and Platforms).

In FY 2018/19 KES 20M was usedor digital contentimplementation ofthe Online course
for primary school teachers on both I@egration in learning and implementation of CBC
where 9,000 teachers were trained. In additibeyetted Grade 3 interactive digital content
was put under curation arnke new Universal Design for Learning (UDL) platform for SNE
digital content develoment and utilizatioffinalized In FY 2019/20, the sector was allocated
KES 800M to establistrsmart classrooms und&LP to support the implementation of the
Competency Based CurriculumConsequentlyg,000 public primary schools were identified
from the counties to benefit from &S 97,500 to establish the smart classrooms. &his
refurbish existing Grade 4 classrooms by improving security, instalélectrical wiring,
constructng storage and charging cabinet and fixing a white board in the aassro

2.1.2SECONDARY EDUCATION PROGRAM

This Programme has 5 sub programs namely: (i) Free Day Secondary Education, (ii) Secondary
Bursary Management Services, (iii) Secondary School Education Services,-§@jvice
Training; and (v) Special Needs Eduoat

Free Day Secondary Educationin thereview period, a total of KE§2.54B was spent on

the Free Day Secondary Education (H)SIn FY 2017/18, KES 53. B)was disbursedot

8,679 schools to support 2MIstudents in public secondaryswls. In the FY2018/19, KES

59.42 B was disbursed to 8,819 public@®dary schools to support 2M6tudents.In FY
2019/20,KES 59.42 B was disbursed tq885 public secondary schools to support 3.045M
students. Notably, capitatiqrer student increased from KE3,870 in 2016/17 t&KES 22,244

in 2017/18 FY. Overall, the number of secondary schools increased from 10,655 in 2017 (9,111
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public and 1,544 private) to 11,399 in 2018 (9,643 public and 1,756 private) and reduced to
10,463 in 2019 (8,933 public and 1,530 pt&). The GER increased from 69% in 2017 to
70.3% in 2018. The NER increased frém5% in 2017 to 53.2% in 2018hd sector insured
2.81M students at a cost of KES 2B 2017/18, 26M students at a cost of KES 3.B9n
2018/10, and 3.05M at a cost 8ES 4.1B in 2019/20.

In an effort to ensure a student textbook ratio of 1:1, the sector supplied Forms 1 to 4 textbooks
in 6 core subjects (English, Swahili, Mathematics, Chemistry, Biology and Physics) to
secondary schools. In 2017/18 FY, 21,948,77#bteks were distributed to 8,521 schools. In

the FY 2018/19, 32,840,474 textbooks were distributed to secondary schools. This included
14,786,293 books for 14 elective subjects and 18,054,181 textbooks for six core siNpects.
textbooks were supplied 2019/20.97% of the schools have achieved a student book ratio of
1:1 in core subjects for forms 1 to 4.

To improveSecondary Schaodnfrastructurein 2017/18KES 6.4Bwas usedo construct 2998
classrooms, 464 laboratories, 147 dormitories, 48 litgadié administration Blocks and 312
WASH facilities in 2903 schooldn 2018/19 KES 2.1B was disbused to 864 school®
develop 1140 classrooms, 198 laboratories, 14 libraries, 70 dormitories, 24 administration
blocks and 26 Diing halls. In the 2019/2&KES 610Mwas disbursed to 248 schools and was
used to develop 342 classrooms, 74 laboratories and 148 WASH facilities.

Under the National Secondary Schools Rehabgialnitiative KES300M was disbursed in
2018/19 to 42 National schools whés@é classroms, 9 laboratories, 12 ablution blocks, an
administration block. 8 dormitories, 2 offices, a bore hole, a bakery, 3 perimeter walls, a Dining
Hall and a Gate were constted. In FY 2019/20, KE$50M was disbursed to 15 schools for
construction of variouadditional infrastructure facilities.

Under Grants to Secondary Schools in ASAL and Pockd®oweérty areas, in 2017/18, KES
21M was disbursed ta08 schools each receiving KES!,444. However, in 2018/19 these
funds were utilized to reduce the defigieated in the disbursementDSE grants to schools

and, KES9.992 M was paid as gratuity to 84 BOM retirees in secondary schools.

For the supply of computers to secondatyomls KES271M used to procure 3,500 computers
and 3,500 UPSOG® 345 bchopls iwthe 2617/1Bs 2018/49] the funds were
not utilized due to delay in the procurement process. In 2019/2e filmeds were used to
procure 2,085 computers that were distributed to 218 secondary schools.

On theSecondary Education Qutgl Improvement Project (SEQIP), in 2018/ KES. 17.3M
was spent on conducting Schools Infrasucture Needs Assessment fbf431 regular
secondaryschoolsand 7 SNE Secondary Schaolhis informed prioritization in provision of

a Minimum Package for Safeclsool Ifrastructure (MPSSI). @ improve transition from
Primay to scondary education iA10 targeted Subounties and 15 urban centres with
informal settlement3{ES 906.M was spenin 2019/20 tgay school fees, provedchool kit

and gipend (Transpad to and from school and pocket Money) for the first cohort of 9000
beneftiaries ofthe Elimu Scholarship Programme.

Secondary Teacher Education Servicestn 2017/18 2330 student werenroledin diploma
colleges agollows: KagumoDTTC - 866 (504 mads, 362 females), LugabTTC- 508(270
males, 238 females); KibadDTTC- 946 (491 males, 455 females). In 2019/2820 were
enrolled as follows;-Kibabii DTTC -794 (397 male, 397 female), LugddTTC- 453
(244male, 209 female) and kagu®TC - 1110 (46 male and 645 female).

Secondary Teachers InService: The sector trained 6,688achersn 201718; and 9,482 in
2018/19. Similarly, 1286 County Trainers were trained in 2017/18; 1,000 in 2017/18 1000; and
1,132 in 2018/19. The total numbétancipalsof INSET Centresrained were 100; 108; and

110 respectively for each year. County Trainers Reptatives trained in 2017/18 were 47
while 45 were trained in 2018/18he total numbers of teachers trained in ICT integration were
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1,700; 1,800 and 3547 pctively in each of théhree years. Also47 County Directors of

Education, 47 TS&ounty Directors and 278 QASOs were senditiae the management of

IN SET programmes in the Counties. Alsotrainedwere 329 and 306 teachers on STEM
interdisciplinary @proach in 207/18 and 2018/19 respectiveB8 STEM Schools Principals

were trained on transformagéiveadershipanad t ot al of 7 Training Mod:!
Guides were developed portal wasdeveloped at CEMASTEA o enabl accesseacher
support materials. A book on Lesson Study was also developed and published while two
manuscripts were developed and submitted for review by publishers

Secondary Special Needs Educatiohere are 38 special secondary schools and 115
integrated secondary smbls (NEMIS 2019) which offer Special Needs Education with an
enrollment of 14,153 SNE learneils. the FY 2017/18, KES186Mvas disbursed to 4,763
learners enrolled in 112 special and integrated redany schools. In the FY 2018/KES
174.8Mwas disburseds grants to 4,935 SNE learners in 109 special and integrated schools.
In 2018/19,infrastructure grant of KESOOM was disbursed to 30 special secondary schools
In 2019/20, KES192M was disbursed to 5,488 learners in 91 special and integrétedisc

Under Secondary Bursary Management ServicekKES10M was paid to cover fees fab
beneficiariesn 2017/18 FY, KESIM for 10 in2018/19 an®?019/20 each.

2.1.3QUALITY ASSURANCEAND STANDARDS PROGRAMME

This programme has 3 sub programs namely (1) Curricilaselopment (ii) Examination and
Certification (iii) Co-curricularactivities

Curriculum Development: In FYs2017/18, 2018/19 and 2019/XES 200M, KES 195M

and KES101M werallocatedfor curriculum reform respectivelyn 2017/18, 31 curriculum
designswere developed, and 21 curriculum designs adapted to SNE in the areas of Visually
Impaired, Hearing Impaired & Physically Impaired. 170 curriculum support materials for
piloting phase were developed and 170,000 teachers and other field officers oriented on
Competency Based Curriculum. Further to this piloting phase 1 & 2 in 470 schools (5 pre
primary and 5 primary) selected from 47 counties was carried out and monitored.

In 2018/19, 41 curculum designs wergevelopedand8 curriculum designs adapted for

Grade 4 to suit learners with visual, hearing and physical impairment. In January 2019, the
Government rolled out the CBC National implementation of CBC for PP 1 and 2 and Grades
1,2 and 3 <country wide. Further, tablMeech er 6 s
Education for Intermediate level and scope and sequence for Teacher Education curriculum in
Special Need Education were developed. Monitoring of the national implementation of CBC

in PrePrimary 1 and 2 and Grades 1, 2 and 3 was conduttedrde to facilitate smooth
implementation of CBC, training for over 215,000 curriculum implementers which comprises
Master Trainers, Champion Teachers, Curriculum Support Officers, Education Officers and
Teachers was done. Capacity building for the teachessaisa carried out.

In 201920, Curriculum designs and curriculum support materials for Grade 4finatzed
and disseminateahd asmooth rollout of CBC for Grade 4 Countrywidedertakemn January
2020. Other ley milestones achieved incluflecomgetion of Curriculum Designs for Grade
5; (ii) evaluation of the course books and teachers guides in readiness for aflIGRE in
Grade 5{iii) completion ofcurriculum designs for Grade @y) finalization ofthe curriculum
designs for Grades 8,and 9; (v) development dhe scope and sequence charts for bjests

in Grades 10, 11 and 12; (v@evelopment of curriculum designs for Diploma in Early
Childhood Development Teacher Education and Diploma in Pyin@&ehool Teacher
Education and (vii) ampletion ofhandbooks for teachers in primary teacher educand
ECDE. The sectoralso unertook capacity building for Competency Based Curriculum
implementers (head teachers, teachers, teachesrsand field officers) in the first asdcond
guarte's beforeCOVID 19 pandemic struckn Kenya.The sector also developed curriculum
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for Learners6 Support Assistant programme,
Education and the Kenya Sign Language interactive materials for Grade 4

Examinations and Certification: GOK initiative of paying examination fees for all KCPE
candidates in both public and private schdw@lgeincreased theandidatureAt primary level
KES.2.82Bwas usedor KCPE examination administration, KES 942.13M in FY 2017418
administer exams to 1,003,443 candidates (503,529 male and 499,914 female) in 26,307
examination centresKES 942.13M in 2018/1% administer examinations to 1,060,711
candidates (531,438 male and 529,273 female27,157 examination centres and KES
942.13V in FY 2019/20to administer exams to 1,088,989 candidates (546,371 male and
542,618 female) in 27,809 examination centres. There was an increase in KCPE special needs
candidates from 2,038 in 2017/18 to FY 2,495 in 204.&hd finally 2,414 in 20120.

At secondary school levédES 8.845Bwas usedor KCSE examination administration, KES
2.58B in2017/180 administer examinations to 615,591 candidates (315,630 male and 296,322
femak) in 9,701 examination centres, KES 3.18B in FY 20184@dminister gams to
664,479 candidates (338,628 Male and 321,576 fgnmal#0,078 examination centres and
KES 3.08B in 2019/2@ administer exams to 693,770 (353,861 male and 339,909 female) in
10,287 examination centreKCSE candidates withspecial needicreasedrom 1,404 in
2017/18 to 1,499 in 2018/19 and finalty1,673 in201920.

The Competency Based Assessment Framework foy gears educatiowas developeth
2017/18. In 20189, Piloing of the Grade 3 assessment was conducted in 100 schools out of
235targetedschools Consequently215,253 primary school teacheveretrainedand1,075
Curriculum Support Officers (CSOs), 600 tutors fr@m Teacher Training Collegasere
capacity builon CBC and CBA. In 2019/20, tools for Grade 3 assesswenetdevedpedand

the sameadopted for learners with disabilityn 201920, 1,282,150 female 604,522 (47.15%)

and male 677,628 (52.85%}rade 3 learners in 37,374 primary schools were assédsed
included5,224 learners with Special Needs out of which 2,12Bevon regular (agdased)
pathway and 3,099 were on SNE (stbgsed) pathway.

Standards assessment anguality assurance 8,000schools were assessed in 2017/18 and
10,096 schools in 20189 and 12433 schools in 20120. Implementation of 8 co curritum
activities in 2017/2018 and 8 activities in 2018/ 2019 and 8 activities in 2019/20 was monitored
The sector quality assured teaching practice assessment of teachers in ECDE, PTE, TACE,
SNE and DTE. In the period under review, the sector assessedeztsh@rs in 2017/2018,

6870 teachers in 2018/19, and 4545 teachers in 2019/20.

The sector developed the National Quality Assurance and Standards FraneBQUSF)

upto 50% in the year 2017/2018 and 100% in 2018/2019 based on the fiotlangarvey on

the status of quality in the country. The sector has conducted a data needs analysis and
devel oped -asselsment toats insreatlirfess for automation. In 2018/2019, 400
Quality assurance officers were trained on CBC implementation.

Co-curricular Ac tivities: The sector allocated KES 765M, KES 713M and KESM 02
2017/18, 2018/19 and 2019/2020 respectivelydmcurricular activities. The funds were
utilized to transport ad accommodatgarticipantsin Games, Drama, music and science
congressthe acompanyingteachers, referees and judgésese funds were also used to
procure certificates and trophiesawards to winners theseco-curricularactivities.

2.1.4 GENERAL ADMINSTRATION, PLANNING AN D SUPPORT SERVICES

The programme has 2 sub prograrfigadquarters Administrative Services and Cpunt
Administrative Services. ¢hievements realized in the FY817/18 to 2019/20 were:

Headquarter Administrative Services:283 members of staff (98 in 2017/18, 108 in 2018/19
and 77 in 2019/20) drawn from theadquarters and field offices wesensitizd on handling
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of public complaintsBesidesundertkingtraining needs analysi224 newly recruited Chief
Education Officers werenducted,and pre-retirement training and sensitizatioosnducted
Officers wee sponsored fopromotional coursegSLDP, Senior Management Course,
Customer Care and Public Relatiprend Shortterm skills enhancement coursf@sasic
counseling skills, sensitization and dissemination of HIV and AIDS information, emerging
threats andecurity responge The sub sector also sponsored officers for masters, bachelors
and diploma courses locally and overseasso provided were industrial attachment
opportunities to over 120 youths in tertiary institutions201718 and 2018/19, 549 and@
officersrespectivelyweretrainedin different categories of courses.

In 2019/20, 600 members of staff and family members wemsitizdasprescribedor Non
communicable diseases (NCDBke Cancer (Breast, Cervical and prostate); Diabetes,
Hypertension, Stress management and mental health. 600 members of staff and family
members were able to access the screening package for HIV, Cancer, Blood pressure, Blood
sugar and BMI through your institution. 6G@aff members and family membexgere
sensitizel asprescribednHIV prevention.The rumber of clients referred for care and support
were 3. In addition, 48,000 condoms were distributed to staff and family members

In 2018/19, the sector replaced broken tiles on the corridors and staiticasesn 2019/2020,

the sector installed a Biometric system at the entrance of the building and CCTV cameras along
the corridors to enhance securitfhe sector continued updating and improvitsgwebsite
resulting inmigration to the new email system provided IET Authority. To support the
sector's objective of integrating ICTs in teaching and learning valls, Microsoft School
Agreement (MSA) was procured and administered.

In 2017/18, 150 education officers and quality assurance officers appa@nted and the
vacant post of Director General filled &treamline technical operations. ditionally, in
201849, 17 Quality Assurance Officetsansferredheir services from the Teachers Service
Commission. In spite of these achievements, the sector id faitk challenge of aging
workforce where 360, 487 and 492 officers left the service undarral attrition inFY
201748, 2018,/19 and 20120 respectively occasioning the state department to operate with
inadequate manpowesf 4,471 against an Authorideestablishment of 8,994 leading to
inability to fully fulfill its mandate of planning and monitoring sub sector programs.

Three statistical booklets (Basic Education Statistical Booklet for 2017/18, Basic Education
Statistical Booklet for 20189 and Statstical Booklet for 2019/20 were prepared and
published In 201718, thethird Medium Term Plan (MTP IIl) 2028022 for the Kenya Vision
2030 was prepareahd the Education Sector AnalysisnductedIn 2018/19the 20182022
National Education Sector &tegic Plan (NESSRyas prepared anslas approved, published

and disseminated in 2019/Z&ollowing theoutbreak ofCOVID19 pandemién March 2020

a Post Covid19 Economic Recovery Strategy 202 was preparefbr theBasic Education
subsector

In 2017/18 the sectodesigred and developed NEMIS ame of the core reforms ohe
education sector. &a capture for all targsethools began in the FY 2013/ To enhance the
efficiency of the NEMIS the upgrading of the ICT infrastructure was prioritized.drFth
2017/18 and 2018/19 the Local Area Network (LAN) was upgraded for the Ministry
headquarters at Jogoo House 0B6. NEMIS has
the Institution, all learners in school, all staff (teaching andteanhing) inschools, status of
infrastructure in schools, financial resources (all income and expenditures) in schools and
generating all relevant reports from the System. The System was designed in the FY 2017/18
and was upgraded in FY 2018/19 to capture more keg&imn Indicators. In FY 2018/19 the
2017 and 2018 data were captured in NEMIS to ensure the Education Statistical Booklet for
2017, 2018 and 2019 is compilebh the FY 2018/19 the Schools registered in NEMIS at the
Primary level were 40,862 and 13,200 Secondary level.
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In 2018/19 5,274,914 and 3,046,311 students were registered in primary and secondary school
levels respectively. Form One Admission for the year 2019 was cautetirough NEMIS

and 85@37 students were admitted. NEMIS has beeryagillar for the support of the Big

Four Agenda in that the Systemused to register the secondary school students who have
been awarded a medical cover through NHIF. In 201&3® million students in secondary
schools had been registered and covénedHIF through NEMIS. The sector prepared the
guarterly and annual implementation progrepsres for the FY 2017/18, 2018/19 and 2@1B/

for Vision 2030 flagship project and Performance Contract

In 2017/18,in consultation with the National Land Comsisntitles for 1,000 schools were
procesed An Audit exercise for the school land title deeds was donalf counties by June
2019. In 201748, disaster management policy was approved for implementation. In 2018/19,
a National Disaster Managent Comnttee for MCE wasformed,andits me mb eapécisy

built. County Disaster Management committeeseformed,andthe policy disseninated in

3 counties. In 20190, the Education sector management policy @aseminatedand the
County Education Sectorgdister management committees establighathe (9) counties.

In 2017/18the education and training framework (Sessional Paper) and Basic Education Act
No.14 of 2013 were revieweth 2018/19the revised Basic Education Act draft was subjected
tostakeb | der 6 s part i c Sgssonal maperaa presentechte pardlamant for
discussion. In 20190, Sessional Paper No. 01 of 20d8s adopted by Parliament, launched
and disseminatedith 2000 copiedeingprinted and distributed.

In 2017/18 the national policy framework on curriculum reform wiasalized and launched.
The National Curriculum Policy was launched in 2018/19 and impletnamtaas continued
in 201920. In2017/18 UNICEF allocated KES 2.52td finalizethe mentorship policy. The
policy was finalized, launched in 2018/19 and dissemination took place in Nairobi County.

In 2018/19 the Instructional Material (IM) policy implementation guitkdi were
developed. In 201920 the policy was finalized. In 2017/18 the national schoaintey
guidelines were finalized with the support of UNESCO, Sexual Reproductive Health Rights
(SRHR), United Nations Population Fund (UNFPA) and population council with an allocation
of 7M. In 2018/19, the rentry guidelines werealidated In 201920 the gudelineswere
approved and are awaiting printing, lauimghand dissemnating In 2019/20, aPositive
Discipline Manual was developed and is in draft, the manual awaits validation before printing
and publication.

In FY 2018/19,KES 4M was usedo supportthe sector in develapg PE and Sport Policy.

The draft policy was finalized and validated by stakeholders in 2019/20 and awaits finalization.
In 2017/18, KEY.8M under the UNESCO IIBCA programme was utilized to train 30 trainers

of trainers (ToTs) drawrfrom Ministry of Education, KNATCOM, KICD, teachers in
secondary schools and diploma teacher training colleges and curriculum developers on peace
building in the horn of Africa and psyclsmcial interventions. The ToTs then trained 53
teachers drawn fromuhigoma, Nyeri and Lugarin 2017/18, in collaboration with NCIC and
UNICEF, guidelines for establishing AMANI clubs in leargimstitutions were developed

70% of theelearninginstitutions have eablished functional peace clubs to enhance national
cohesion and integration

The sector developed a framework for mainstreaming SDG4 which seeks to provide quality

and inclusive education and lifelong learning opportunities for all. 7A@, the sector

utilized KES M provided by UNESCO to build capacityteachers and education managers.

In 2018/19, 2.5 M allocated to the programme was used to train 39 teachers from 6 schools and

3 technical colleges each from Nairobi, Kiambu and Machakos counties on Education for

Sustainable Development (ESD) and esthigd ESD modecentres in their institutions

Education for Sustainabl e Development incorp

Agendado on food security and other national
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An intervention of Leave No Girl Behind was launched in FPA&19 to support oubf -

school girls. I2018/196.6M was allocated through Action Aid, to support 5000ajftgchool

girls. These girls, drawn frorvligori, Kisumu, Kisii, Garissa and IsiolGountieshad never
attended or had dropped out of schddhderthe Gi r | s6 Education Chal
collaborathgwith | Choose Life, 41,083 girls and 355,158 boys in 1,291 primary schools, 294
secondary schools and 58 Alternative Institutiomese provided wittbursary, sanitary towels
andwerementoed In 2018/19, 5 GEC projects and 16 schools wanitored,and a report
generated in 2017/18Also 616 classrooms constructezhovated irschools, 1,320 Disabled

girls enrolled, 9,684 Teachers trained on gender responsive and child friendly pedagogy,
128,230 T&tbooks and other learning materials purchased and distributed to schools in 4
Counties. In FY 2019/20, 6 GE@rojects were allocated KE®.9M and 1000 solar radios
were distributed, 2260 teachers supported with stipends, 4260 textbooks and learniatsmate
were distributed and 7,600 girls supported through cash transfers.

In 2017/18 12,768 auiis were conducted12960 audits in201819 and 7,897 auts in

201920. In the same period manuals((i) Schools Audit Manual; (ii) Risk Based Audit
approachma nu al ; (i ii) the Performance Scorecar
performance; (iv) financial management handbook for secondary schools and teacher training
colleges)were developddeviewed. Thesecondary school reporting formaas developeth

conjunction with the Public Sector Accounting Standards BRBASB).Also 50 auditors

were trained as Trainers of Trainers (ToTs) &rathed12,000 primary school managers (i.e
Headteacher, Deputy headteacher and BOM chairpessdimancial managment

In 201748, 150 officerswere trainedand 2 quality auditsundertakento maintain ISO
certificaion. In 201819, staffs were trained othe requirements and implementation of the
revised 1ISO 9001:2015. A total of 300 officers were trained in atesiepartments of the
ministry. The sector also contracted the SGS ISO certification body to carry out surveillance
audits of the Ministry fothree years. In 20120 the sector was assessed and attained the ISO
9001: 2015. The sector also carried outtgrinal audit during the 20140.

County Administrative Services: CEBs and the new BOMs were trained in 2017/18 in 22
countiesin conjunction with AHADI Kenya and7 county education boards evaluatso

training was conductedn 2018/19 due to lack ofuhds. The CEBs were nominated and
appointed by th€abinet Secretary in FY 2018/19. In FY 20X®/2 pilot training study was

done in two (2) counties namely; Kwale and K

In FY 2017/18 an@018/19, KES 25.64M andES102.5%/1 was allocated respectively for the
construction of County and SuBounty education office.he project is 75% complete and it
is ongoing. Some field officers are still in dire need of office spacmore than 50 sub
counties The money is ats allocated to those offices that require sawteabilitation. The
KES102.55M initially allocated fo construction in the FY 20120 withdrawn in the
supplementary budgets and there was therefore no construction conducted.

2.2 VOCATIONAL AND T ECHNICAL TRA INING

During the period under review, the sub sector implemented 3 programmes. These included (i)
Technical and Vocational Education and Training ProgrammeY@ith Training and
Developmentand General Aahinistration, Planningnd Support Services.

2.21 TECHNICAL AND VOCA TIONAL EDUCATION AND  TRAINING
PROGRAMME

Under this programme, there are four (4) sub programmes namely: (i) Technical Accreditation
and Quality Assuranc@i) TechnicalTrainer and Instructor Services (iii) Special Needs in
Technical and/ocational Education; and (iv) Infrastructure development.

Technical Accreditation and Quality Assurance: The sector accredited,162 TVET
institutions,423 institutions in 2017/18, 434 2018/19 and 305 in 2018J. In 2018/19, six
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training standards wer gazzettedin 2019/20 eight training standards were develpped
Assessment tools standards and guidelines; Assessment &anttards and guidelines; TVC
and VTC standards and guidelines; TVET Manager Training Standards; TVET Verifiers
Training StandardsTVET Instructor Training Standards; Entrepreneurship level 5 Training
Standards; and Entrepreneurship level 6 Training Standard.

Mapping of training standards was also initiated in 2019#20order to developa
comprehensive register of TVET standaldsaddition, quality audits were carried out in 100
institutions in 2017/18, 31 2018/19 and 320 in 2019/20. Al§dl 78 trainers were registered

in 2018/19 and 1,829 ir019/20. The sector also developed three training manuals in Internal
Quiality Assurace; Career guidance and Leadership and management.

The sector partnered with the industry to devél®p164 and 163 occupational standards and
Competency Based Curricula in 2017/18, 2018/19 and 2019/20 respectively. In the same
period, 300, 5,600 and ®4 TVET trainers and industry experts were capacity build on
Competency Based Assessment, while 10, 43 and 11 Skills Advisory Committees (SSACSs) in
various sectors were formdd. 2019/20, 69 learning guides were developed to support the
implementation ofthe CBET curriculumiIn 2019/20, assessment tools for 4,114 units of
competency and 300 mentoring tools were developed. 172 trainees in five TVET institutions
who were involved in the piloting of the CBET programmes were assessed. In addition, the
certification process was digitalized.

The TVET CBETframework was finalized and aptied in2018/19 to make TVETore
relevant to the market needs. In 2019/20, 22 TVET CDACCsstatife recruited and Council
members and other staff members were capacity buildsoies of curriculum development,
assessment and corporate governance.

ToimplementheKenya National Qualifications Framework (KIFW¥Rthe sectodeveloped the
KNQF Regulations 2018; guidelines for Recognition, Equation and Verification of
Qualifications;Policy and guidelines for Kenya Credit Accumulation Transfer system; KNQA
Website for dissemination of policy documents on KNQF; National Policy on Recognition of
Prior Learning (RPL); National Standards and guidelines for Assessment of National
Qualificeions; policy on Recognition and Registration of National Qualifications; Policy on
Accreditation of Local Qualification Awarding Bodies and National Qualifications
Information Management System (NAQIMS) for computerization of the accreditation,
registraton of qualificationsand registration of learnerk addition, KNQA has classified all
gualifications offered by all local Qualifications awarding institutions;

Under the GoK/AfDB project, 380 trainers were admitted to three universities (TUM, DeKUT
and TUK) in 2017/18 for a degree programmes in Engineering and Technology; the training
continued inta2019/20 and the trainers who completed could not graduate due to-C8vid
pandemic. 268 trainers were trained on the use and maintenance of equipment and CBE
curricula under the GoK/China project in 2019/2@8 managers of TVET institutions were
sensitizewn the provisions of the TVET Act 2013 and lessons learnt from inspection exercises
in six fora across the country #917/18, 300 ir2018/19 and 176 in(1920. In the 2017/18,

3,000 disengaged youtliscluding 300 youths with disabilitiesvere enrolled in 23 TVET
institutionsandtrained in TVET programme®levantfor the labour miket Thesetrainees
completed their training armmajority of them arén gainful employment.

Technical Trainers and Instructor Services: The secto constructed and equipped
thebuilding and civil engineering complex comprising workshops, laboratories, classrooms,
open working areas and offeeat KTTC. In addition, KTTCwas provided witha smart
classroom through the Kenya/Netherlands project. The coliegalso putting up an
institutional management complékhese initiativehave results ienrolmentncreasng from

2,796 in 201718 t04,461 in 20189 and further to 5,06in the 2019/20.
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As part of reforms in trainer management, services for 3,780 TVET trainers were transferred
from TSC to Public Service Commission of Kenya (PSCK) in 2017/18. In 2018/19 and
2019/20, the PSCK hire2]000extra trainerswhich partiallyaddressedhe shortfall of trainers.
Expansion in TVET has resulted National Polytechnics grawg from three (3)m 2016/17

to eleven (11) i”018/19 and further to twelve (12) in 2019/20s0, Technical and Vocational
Colleges grew from 55 in 2016/17 1@4 in2018/19 and to 188 in 2019/20

Special Needs in Technical and Vocational EducationThe four (4) special needs
institutions were integrated in the TVET sector with their budget increasingkEn158M

in 2018/19 to KES160.4Mn 2019/20. The numbeof students enrolled in TVET SNE
institutions (Machakos TTI for the Blind; Karen TTI for the Deaf; Sikri TTI for Deaf and Blind;
Nyangoma TTI for the Deaf) increased from 1,757 in FY 2018/19 to 2,414 in FY 2019/20.
Under infrastructure development, onevnleather technology workshop was constructed in
Machakos TTI for the Blind and one ablution block was constructed at Karen TTI for the Deaf.
Construction of two tuition blocks was initiated in Nyangoma TTI for the Deaf and Sikri TTI
for Deaf and Blind. Th construction of workshop block comprising main building with
classrooms, laboratories and offices commenced in the 2017/18 in the 4 TTls and average
percentage work done w&8% at the end of the 2019/20. The ongoirmmnstructionworks
include botifemalk and male hostels in the four institutions.

Infrastructure development: The overall enrolment in publie¢hni@l institutions increased

from 175,278 in 2018/19 to 219,589 in the 2019/20. This increase is attributed to the
establiiment of new TVCsexparsion of existing TVETInstitutions;increased funding of

special needs TVET institutions, the introduction of annual capitation to each trainee in the
TVET institutionsunder MOEand enhancement of Higher Education Loans Bbardai ne e s 0
loan allocationThe inaugural capitation disbursement was dortkeér2018/19 and amounted

to KES2,450 M and this increased to KES 5,200 M in the 2PA9The TVET HEB loan

allocation grew from KES 300 M in 2018/19 to KE®OO M in the 2019/20.

New TVET institutions inconstituenciesvere constructeth five phases namely: 9 TTIs in
Counties; 2 TVCs; Phase | of 60 TTlIs in constituencies; Phase Il of 70 TTlIs in Constituencies

and Phase 1l of 30 TTls in constituencies. 6 TTIs of the Phase of 9 TTIs are complete and
operaional.For thetwo (2) TVCs,Ki pkabus TVC is complete and o
TVC is 78 percent complete and partially handed over to the mentoring institution. Under the
phase 060, 54are complete but only 52 are operational. For the phase 68@e complete

but48 are operationaFor 30 TTIsin constituencies i87 percent complet

A total of 134 institutions benefited from the GoK/China equipping projeslivery of
learning assistive devices for the hearing and visual impaired yoathsden done at
Machakos TTIB and VTC for the Deaf and Blind (Sikri) under the GoK/ AfDB project.

In the review period Robot contestsvere held annuallyat regional andhational levels
to popularize TVET programnes and motivate TVET traineéBwvo winning institutions
(Meru National Polytechnic (twice) and Rift ValleyTl) were each awarded KES 10M
contract and three winning trainees were offered scholarships to study in China.

The number of public and private TVET instituts rose from 1,763 in 2017 20028 in 2018

and further to 2,19ih 2019.The number of TVET institutions is set to sharply rise given the
ongoing construction and the Governmentds cC
TTI in each of the 290 constituencies.

In addition,KCSE candidates irrespective of the year of KOSEminationwere eligible for

placement to TVET courses. The number of students placed to TVET courses has been rising
due to increase in the number of TVET insti
sensitization and awareness creation among others. Table 2.1 shows the number of students
placed to public colleges to pursue TVET courses.
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TABLE 2.1: PLACEMENT OF STUDE NTS IN TVET INSTITUTIONS 2017/18-
2019/20

Financial KCSE . Diplc':jlmaG . C’\;aft CGer('gifigateoI . A(rBtis;amD . Total
Year cohort (Mean grade G an (Mean Grade D an (Mean Grade D an Placed

2017/18 2017 94,907

2018 64,539 43,662 7,722 115,923

2019 53,726 29,112 5,886 88,724

175,753 105,295 18,506 299,554
Source: Kenya Universities and Colleges Central Placement Service

The number of duly registered public TVET institutions stood aT88s and 834VTCs
respectively hence need expedite concerted efforts to shore mpntthers of Public VTCs.

2.2.2 YOUTH TRAINING AND DEVELOPMENT

The scope of this programme requires review to reflect its mandate in policy formulation,
coordinating county governments on issues of quality assurance and examinations in VTCs
promoting linkag@s and partnerships and giving technical assistance to counties. The
programme has four sub programmes namely (i)revitalization of youth polytechnic(ii),
curriculum Development, (iii)quality assurance and standards and (iv) ICT integration.

Revitalization of Youth Polytechnics In 2019/20, six (6) workshops were constructed in
(two) 2 youth polytechnics, three (3) hostels were constructed and rehabilitated, three (3)
administration blocks were built and three (3) power houses connected with electricity and
three ( 3) youth polytechnics were supplied with ICT equipment under the Kenya Italy Debt
for Development Programme (KIDDP) project.

The sector disbursed conditional grantK&S 4.96B to 307,877 trainees in VTCs (formerly
known as village/youth polytechos) for the 3 years that the government has availed the
conditional grant. This was dorterough county governments to expand and rehabilitate
infrastructuremodernize and expand VT(Sach trainee is allocated KES 15,0@8ulting in

an increased enrokntof 70,792 trainees in 2017/18, 108,138 trainees in 2018/19 and 128,947
trainees in 2019/20..

Curriculum Development: The sector sensit county staff on CBET. Part of the
Conditional Grant to VTCs has been used to procure learning materials, pgoduraintain

tools and equipment and supportaaricular activities in the VTCsThis has improved

curriculum implementation in the VTCs

Quality Assurance and StandardsThe Sector sensitized county staff on CBET. In the review
period, the sector initiatl the development of a Quality Assurance and Standards policy to
guide on the training environment and ensure standardization of training in VTCs. Four
meetings were held with the Council of Governors on improving governance of VTCs and
strengthening cddlborations betweeMOE andCounty Governments. County Government
will use the policy to set up internal quality assurance units for the VTCs.

ICT Integration in VTCs: the sector developed a draft a policy on ICT integration in VTCs.

2.2.3 GENERAL ADMINIST RATION, PLANNING AND SUPPORT SERVICES

Planning and Administrative Services: In the review periodall staff were placed on
performance appraisal; staff training needs assessment was conducted annually; a total of 130
staff were sensitized on HIV mainstreagnand drugs and substance abuse; a total of 10 staff
were sensitized on corruption risk mitigation; monthly expenditure reports and quarterly
expenditure analysis reports were produced; four (4) monitoring reports and a monitoring and
evaluation framewdr were produced; and four performance contract reports prepared. The
sector commenced implementation of key policy documents including Sessional Paper No 1 of
2019 and the National Education Sector Strategic Plan (22032).
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2.3 UNIVERSITY EDUCATION SUB SECTOR

The Subsector implemented 3 programs: (i) University Education (ii) Research, Science,
Technology and Innovation; and (ifeneral Administration, Planning and Support Services

2.3.1 UNIVERSITY EDUCATION

This program has 3 sub programmes naniglyniversity Education; (ii) Quality Assurance
and Standards and (iii) Higher Education Support Services.

University Education: The number of universities stood at 74 in 2017/18, 2018/19 and
2019/20 comprising thirtpne (31) public chartered universti six (6) Public University
Constituent Colleges, eighteen (18) private chartered universities, fourteen (14) universities
operating with Letters of Interim Authority (LIA) and five (5) Private University Constituent
colleges. Enrolment of students purgu university education in both public amlivate
universities stood &59,210 in 2Q7/18 542,005 in 2018/19 and 547,133 in 2019/20.

Quality and Relevance in University Education: During 2017/18 to 2018/19, the sector
chartered nine (9) public uniwgties and one (1) private university, granted five (5) universities
Letters of Interim Authority (LIA), recommended six (6) public university constituent colleges
and accredited fortthree (43) campuses. 12 university campuses and 2 universities with
transitional accreditation were inspected. Over the 3 year peridtiquality assurance peer
reviewers were trained and the harmonized criteria for appointment and promotion of academic
staff in universities in Kenya was adopted and implemen@mhsequently the sector
evaluated 118, 139 and 235 programmes in 2017/18, P®&8M 2019/2020 respectively and
accredited, 29 programmes in 2017/18, 28 in 2018/19 and 65 in 2019/20. Ioradti&i
institutional auditsvere conducted in 2017/18, 15 in 2018/19 and B019/20while in this
periodno programme audits were undertaken.

Market intelligence for student recruitment agencies was conducted in 4 counties in 2017/18
and 11 of them were licensed. In the 2018/19, 6 student recruitment agencies were inspected
and 18 licensed. 2,141 applications were recognized in 2017/8&1 in 2018/19 and 1,050 in
2019/20. Thirty-one (31) Chairs of university councils and 30 academic registrars were
sensitized on internal quality assurance and institutionabsséissmenespectively.

In 2019/20, the¥cycl e of student s 6.FEldgble K@SHEeandidatasas ¢ o
(thosewho scored C+ and aboveere placed iegree programmes by merit and choice. At
university level, the sector registered an increase in placeiment68,598 in 2017/18 to

89,486 in 2018/19 and further to 122,122,831 in 2019/20.

In 201748, cut off points for girls and students from marginalized areas in programmes whose
representation for these groups did not meet the Constitutional threshoitustiofd and one

tenth respectively was lowered by 2 points asafiinmative ation. Hence,were placed on
gender affirmative action and 819 studentsrfnmarginalized areas 2017/18 In 201819,

363 were placed on gender affirmative action and 608esits from miginalized areas. In
201920, 679 were placed on gender affirmative action. 1,637 students were placed from
marginalized areas and 25 students on PWDs.

The sectompublished andauncheda car eer Gui dance Book dubbec
Guide Making an Informed Choi@in 2019/20 Additionally, 534 teachers were sensitized on
career, mentorship and counselling

Under the Support to Higher Education, Science and Technology (HEST) P3tjeontracts

for thirty departments in eighiniversties(University of Nairobi, Multimedia University,
Dedan Kimathi University, Technical University of Mombasa, Masinde Muliro University,
Technical University of Kenya, Meru University and South Eastern Kenya Univeaséyjost

of KES2.5B was37.8% complete 21 contracts werkilly implemenedin 2018/19seven (7)
were to 906 completeandthree (3) were completed up to 77%, 70% and 26% in the 2019/20.
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To complete the contractsuppliersshouldcorrect the identified anomalies. The equipment led
to theaccreditation of 15 programmes by the Engineers Board of Kenya. In 20th@/ 2@;tor
awarded a contract at a cost dE8L9.8M to conduct tracer study aimed at establishing the
employability of engineering graduates and provide feedback to inform dumcu
development and review process.

Secondlythe project also facilitated trainirfgr university teaching staff and technicians at
masters and PhD level in Engineering and Applied Sciefetudents in geotherinand
manufacturing engineering and 2&degntsin leather technology at both masters and PhD
levelswere enrollecht DeKUT.Egerton University enrolled 47 studemtisMasters an@hD

levelsin Agricultural & Livestock Biosciencesind Agricultural Engineeringrhe University

of Eldoret enrolledLO teaching staff in Agricultural Engineering, five of whom have already
graduated. Kenyatta University enrolled 61 members of the teaching staff puvkaisgt e r 6 s
and doctorate degrees in applied physics and chemistry.

In 2017/18, Jomo Kenyatta Univessibf Agriculture and Technology enrolled a total of 35
students at Masters and PhD levels in Electrical EngineérlmgUniversity of Nairobi also

enrolled 23 teaching staff at masters and PhD levels in Electrical and Electronics Engineering
JKUAT enrolled a further 64 students admitted in 2019/20 in Mechanical, Civil, Agricultural
Engineering and Geothermal sciences. Moi Uni
Mechanical engineering and 10 at PhD while Kisii University enrolled 26 studehtghat

Masters and PhD levels in agriculture and Livestock Biosciences.

The project also facilitated training d210 Univerdsly senior manager®n strategic
manayiement and governance in 2017/18 &&9 in 2018/19 In addition, construction of
Wangari Maatha Institute was completed in 2018/19. This involvednstruction of
administrative offices, seminar rooms, cafeteria, exhibition centre owduaititheaterchain
link perimete fencing, and parking space.

In the review periodPan African University Ingute of Basic Sciences, Technology and
Innovation (PAUISTI)was allocated KES59.6M, KESB2M, andKES70.52Mrespectively.

In 2017/18 construction of Block B comprising innovation and incubation and
entrepreneurship space on the ground floor, confefssroenar rooms, server room and library

on the first floor and offices andudicvisual rooms on the second floor, was at 80%
completion and finally compted in 2018/19 FY. PAUISThas admitted 6 cohorts comprising

of masters and PhD studentBhe 4" cohort of 107 and the5cohort of 57were admitted in
2017/18 and comprised of 164 students from 30 African Nationalities out of the 54 African
Countries. The sixth cohort of 115 students was admitted in 2018/19.

A budget of KES0.54M was provided in the F2017A8 for establishment of the Open
University. The Sector developed an accreditation process, the academic curriculum, Cabinet
Memorandum and a draft Charter for the establishment of the National Open University of
Kenya (NOUK). The Charter was approMey the Attorney General.

Under theSouthern Eastern Africa Higher Education Centers of Excellence Project (ACE I
three centres were establesl. Egerton University received KEZI9M and Jaramogi Oginga
Odinga university of Science and Technology (JOOU&ceived KES168 and they
implementedood security projectandMoi University received KES198 andimplemented
therenewable energy projedhese centeradmitted 122 Masters and 43 PhD students.

To establisiKenya Advanced Institute of Science arethinology (KAIST financed by a loan
of US$ 136.4Mfrom the Economic Development Cooperation Fund (EDCKdrea,
Architectural and curriculum designs were developtereafteran international tender for
the Construction of Education Buildings and Supplyd Installation of Educational &
Research Equipment & Furnituwes issuea 2019/20.
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Higher Education Support Services:Students receiving university loanacreased from
233,596 in 20172/8 to 233,444 in2018/19 and 243,084 in 2029. Funds disbursedor
undergrauate loans increased from KES10.992 B in 2017/18 to KES11.4B in 2018/19 and
KES11.05B in 20120. The number of postgraduate students receiving loans secré@m

to 2,097 in 2017/18 to 2,847 in 2018/19 and 2,688 in ZW Yhe total amourof loan funds
disbursed to postgraduate stats was KES 240M8 in 2017/18, KES327M in 2018/19 and
KES 352M in 20190. The number of students receiving scholarships was 99 students in
2017/18and increased to 108 in 2018/19 and 103 in ZXL9The amant was KES 28.25 M

in 2017A8. The amounincreased to KES30.65M 2018/19 and KES30.3M in 2809/

KES 137M was disbursed 28,994 studentasbursaresin 2017/18 ES 237M including KES
100M for TVET students was disbursed37,125 studentas bursariegn 2018/19 anKES
237M was disbursed as bursaries4®,063 studentsin 201920. Also, KES1.311B was
disbursed loans and bursaries to 44,0¥ET traineesin 2017/18 KES1.712B to 68,369
trainees m 2018/19and KES4.056B to 101,612 traine@s 201920. The performing loans
increased fron70.02% in 20178 to 72.4 % in @18/19 and to 73.1% in 2029). Potfolio at
risk reduced from KE®.5B in2017A8, KES 6.1 B in 2018A to KES 6.7B in 20120.

In 2017/18 and 2018/1%he Differentiated Unit Cost (DUC) agdeveloped and applietd
apportionfunds to public universities at 60% against the envisaged 80%. Verification of the
studennumbeswas conducted in alhe 74 Universities and fundésbursed based on the cost

of each derge programlin 2017/18 KES 33.31B was apportioned to public unirgities,
KES3607B in 201819 and KE8118B in 2019/20.KES 2B was utilized as grant for
Government Sponsored students in private universities in 2017/18, KES 2B in 2018/19 and
KES 2.4B n 2019/20 In 2019/2Q a revew of DUC wascommenced tanclude existing
staffing and personnel requirements in individual universities, translate the criteria into
differentiated unit parameters in terms of salary payments, take into account the cost of
postgraduate and TVET courssasd address unique challenges faced by each university

The Collective Bargaining Agreement (CBA} 262021 was implemented at an estimated
cost of KES10B for Doctors/Lecturer allowances upon finalizatkisS 66B wasallocated
for peronnel emoluments 37 Public Universitiesind Constituent Colleges and KESEB
for the payment of doctorcturers allowance#i2019/20 leaving a balance of KE$3B.
The sectorlsoimplemented 66 oigoing capital projectacross the 37 pulgliuniversities at a
cost d KES8.8B These projects aed different stages of completion and theirtstanding
resource requirement as at"lune 2020 was Ksh.37.8Btalled projects in 11 universities
estimated to cost KES.84B, arose due to lack of GoK Funding. The actuamQlative
Expenditure for 2018/19 was KES65B.

2.3.2 RESEARCH SCIENCE, TECHNOLOGY AND INNOVATION

This program has 3 sub programmes namely (i) Research Management and Development; (ii)
Science and Technology Promotion and Dissemination; and (iii) Kngelladd Innovation
Development and Commercialization.

Research Management and Developmentn 2018/19,KES 1.97B wasallocaed to 157
multidisciplinary research projects implementable in 3 years by various Institutions, supported
postgraduate resezn projests at KES337.2M for217 PhD and 193 Masters and supported 20
public institutions to acquireesearch infrastructuie KES996M. A call for interventions of
COVID-19 pandemic, Locust Invasion and Cancer were also launchgatilr2019/20. 471
research mjects at a cost of 1, 321 M and 384 projects at a cost of 988r®limplemented

in 2018/19 and 2019/20 respectively.

Out of the 20190 budget for research programme, the contribution towards the big four
agenda was: Food security research was 25% tiHezgearch accounts for 15% while 60%
goes to other cross cutting disciplines. The previously awarded Multidisciplinaryr&tesea
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programme amounting to KES 1.9&®as running for 3 years. Agriculture and Livestock as a
discipline was allocated a total of8S707.3Mwhich was 35.9% of the total grant allocation.
Health reléed projects were allocated KES5.1 Million (23.1%), Environment and natural
sciences (22.13%) and 8.3% for social science related disciplines. ICT, Energy and
Engineering had the loweallocation with 5.6%, 2.59% and 0.31% respectively.

A National Research and Development Survey was talkdarto establish the status of
research infrastructur@n Africa Regional Cooperative Agreement for Research Development
and Training related to Nughr Science and Technology by 39 African states was also signed
as well as a Comprehensive Nuclear Ban Treaty (CNBT) AgreerRexgulations for the
implementation of the ST&l Act 2013, including guidelines and codes on registration and
accreditation of remarch institutions, quality assurance and licensing, were also formulated
during the period. In the 2018/16,141 research licenses were issued against a target of 5,000
due to increased awareness especially after issuance of regulations for the ingtiemeht

the ST&I Act 2013. During the 2019/2®%,940 licenses were issues623 were issued to
Kenyans/East Africans and 317ron-Kenyans By the end of the year, 12 research institutions
had been reviewed and 7 registered.

Design works for the Nati@h Physical Sciete Research Laboratory (NPSRL) commenced in
2017A48. A NPSRL strategy was developed and designs for the Biotechnology and
Pharmaceutical Labs finalized through the Science and Technology Parks Initiative Project.
Draft designs of three (3pbs i) Material Science and Engineering, ii) Theoretical and
Computational Science and iii) Nanotechnology and mineralogy laboratories were completed.
Land for the construction of the laboratories was provided at the Konza Technopolis.

Two Genetically Mdified crops, namely, Bt cotton and Bt maizere approved. The Bt cotton
thatwas identified as a priority crop in thevieal of textile industry ands projected to boost
manufacturing sector, underwent an Environmental ImpsetssmenEIA) and the Nitional
Performance Trials (NPTs), which is the last stage for commercialization of Genetically
modified organisms (GMOSs). Also developed weggulations of Biotechnology relevant to
commercialization of Genetically Modified (GM) crops in Kenya.

Annual rationwidemarket surveillances wetmdertaken in open markets and supermarkets in

15 counties during the period under review to check the presenceappuoved GMOSs to
Kenyans. The sector conducted market surveillance in 17 out of the 20 targetesl degiog
2019/20. The Eastern Region, Rift Valley Region and Narok County were not covered because
of restrictions of movements outside Nairobi due to Gd®dpandemic. The sector also
monitored 11 institutions approved to conduct research in GMOs.

A mini GMO testing laboratory wasstablishe®0% in 2019/20. The sector issued tenders and
awarded contracts for partitioning of the laboratory and procurement of lab equipment.

Science and Technology Promotion and DisseminatiorA design of a National ST&I

Statistics Observatory (NASTISO) to store and share research data was completed and
infrastructure development for NASTISO commenced in 2017/18. Eight strategic international
collaborations in Science, Technology and Innovation in the key national pri@ng/signed

and implemented. The sector awarded DAAD PhD scholarships in specialized areas in science
and technology development at KES103.9M as at 2018/19. This led to 100 Kenyans acquiring
skills in specialized science fields. In the same period, KeRgsearch and Development
institutions participated in 18 Horizon 2020 projects funded by the European Commission,
through the Sectordés awareness creation prog
2020 National Contact Point (NCP).

The Square Hometre Array (SKA) Project was commenced during the period under
review. Negotiations were undertaken with Telkom Kenya Ltd for the acquisition of the
Longonot Earth Station to be converted into a radio telescope for the project.
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Knowledge and Innovaticn Development and Commercialization: An assessment of
National Science and Technology Parks (STPs) needs was undertaken arygar MNational
Master Plan to guide the determination of location of thgang and future establishment

and development d&cience Parks in Kenya developed. Business plans for the Science Parks
in Kenya werealso developed. Designs for the pilot National STPs at Dedan Kimathi
University of TechnologyDeKUT) and Konza Technopolis were completed in the 2018/19.
Construction sugrvisor was hired and evaluation of the tender for the proposed construction
of the DMM Block @ DeKUT was concluded in 2013J.

A national innovation electronic database was developed in 2017/18 to provide data and
information on innovations. To create a@ness on innovations, three (3) National Science
Weeks were hdl Conferences including the National Science Week and Nairobi Innovation
Week were heldto disseminate research findings 2019/20. Alsol4 innovationswere
commercialized throughgrant d KES 60.2/ and 5 innovators recognized and supported for
product development through Nationahtivation award of KES 4N 2018/19.

2.3.3 GENERAL ADMINI STRATION, PLANNING & SUPPORT SERVICES

The sector undertook capacity development for 56 staff. Thiscaragucted through group
trainings on transiting from International Standard Organization (ISO 9001:2008) to ISO
9001:2015, oHline Staff Performance Appraisal System (SPAS), role of the Ministerial Human
Resource Management Advisory Committee and indacfanew employees on the functions
and the structure of the Sub sector.

Nine (9) State Corporations and 37 Universities and University Constituent Collegesutvere p

under Performance ContractEhe 2018/19 Performance Contract targets were evaluated for

Nine (9) State Corporations and 35 Universities and University Constituent Colleges in
2018/19. Out of these, two (2) were new Constituent Colleges.

Monitoring and Evaluation activities weoenductedand reports compiled for a wide range

of areas includig implementation otision 2030 flagship projects, performance contract
targetsandcapital projects. One out of the targeted four Monitoring and Evaluation exercises
for on-going projects was conducted last in 2018/19.

2.4 POST TRAINING AND SKILLS DEVEL OPMENT

The sub sector implemestt 3 programmes(i) Workplace Readiness Services (ifost
Training Information Management (iibeneral Administration Planniny Support Services.

2.4.1 WORKPLACE READINESS SERVICES PROGRAMME

This programmeaims at improwig workplace productivity and competitiveness. It is made up
of two subprogrammes, namely, management of skills and workplace learning services

Management of Skills: The National Skills Development Polioyas developed tprovide a
nationd framework to larmonize, plan, coordinate, develop, manage and uskdés in
Kenya Consequently, &lational Skills Development Sessional Paigerequired to provide

for a legal framework foNational SkillsDevelopmentSuch legal framework shouéstablish

the National Skills Development Fundo increasepublic funding of skills training for
disadvantaged groups, improving the efficiency of institutions which receive public funding by
creating incentives for results and quality and strengthening partnershiplsenitfivate sector

so that they increase their role in the governance, financing and delivery of skills traimg.
Fundis provided for in the National Skills Development Policy.

In addition, there is need to establisle National Skills Developmento@incil (NSDC) to
coordinate skillsdevelopment initiatives and coordinate tb&tablishment of Sector Skills
Councils (SSDCs) to drive sector specific skills @epment agend&@4 Sector Advisory
Committees were established by VTT sub sector@imer Setor Advisory Committees were
established bytate Department for Labo@National hdustrial Training Industrial).These
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Advisory Committees need to be transformed into Sector Skills Councils (SSDCs) and
harmonized under a National Skills Development @dUNSDC), which is provided for by
the National Skills Development Policy including NESP (2Q022) and MTPIII.

The sector developeduidelines for establishinthe Office of Career (OCS) for tertiary
educaion institutions. In this regarB9 out of 74universities were trained on how to establish

and operationalize the OCStheir institutions17 universities haveinceestablished and fully
operationalized the OCS in their institutions. In order to strengthen occupation/career guidance
and counselfig in skills development programmes as provided for in the National Skills
Development Policy, there is need to train 15 universities and 1500 TVET institutions on how
to establish and operationalize the OCS in their institutions.

Workplace Learning Services:Under the sulprogramme are the apprenticeship initiative,
entrepreneurship initiative, Kazi Mtaani skills development, special needs/ASAL skills
development and innovation initiative.

A concept note and guidelings establishthe National Apprenticghip Programme @re
developed. In addition, three Workplace Based Learning Committees were estatdished
strengthercoordination of apprenticeship programmdsaims at empoweringut-of-school
youth with skills and competencies that will enhance tlnployability and earning
opportunities. The programme is currently being piloted at the RIVATEX industry of Moi
University, targeting 90 youth. Funding is required to-onit the programme countryide.

A concept note and guidelings establi$i a Natioml Entrepreneurship Programmeere
developedto enhance mtrepreneurial skillsof youth for job creation and enterprise
developmentCurrently, Chandaria Innovation and Business Centre of Kenyatta Univéssity
piloting the programmeMore fundingwill ensure additionaleligible youthbenefitsfrom the
programme and stimulate an entrepreneurial culture through exhibition and fairs.

The sectoundertookskills development or t he Nati onal Hygiene Pr
Mt aani 6 as requi r eldpmdntyTechnica Implementatiom &£bmmiliee v
(NDTIC). A concept notevas developedlraining Needs Assessment (TNégnductedand

curriculafor the program developedhis Economic Stimulugnitiative isdesigned to cushion

the youth from the effects andsponse strategies of the COVI® pandemiclts goal is to

improve the employability of thgouth registeredinder the Kazi Mtaani programie order

to conduct the training programme, which is targeting the 273,000 youth under the programme,
there is nee for provision of funding.

A concept note on the Special Needs/ASAL skills development programas@eveloped
with the aim oempoweing out-of-school youth with special needs and those from ASAL with
technical skills required to enhance their employgband productivity.More resource will
helpacquire mobile trucks with requisite equipmenbenefit more youths

The sector trained 75 youth on the commercialization of innovatibasns at empowering
out-of-school youth with the skills required¢commercialize their innovationslore resources
are required to benefit more youtbuntrywide.

2.4.2 POST TRAINING INFORMATION MANAGEME NT

This programme is designed to improvevidencebased policy formulation and
implementation in skills developmenfihe sector developed a concept note for the
development of the National Sills Management Information System (NSMIS). N&kSat
enhaning the linkage between skills supply and demand; impgpthe system of recording,
tracking and management of skillscalabour market data; eag access of services of skills
providers and providg access on careers, training and workplace learning opportunities.
NSMIS Technical specificationsre being developed and maresourcesare required to
acquire the requisiteoftware.
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2.5 TEACHERS SERVICE COMMISSION

The sub sector implemented 3 programmes namely (i) Teacher Resource Management (ii)
Governance and Standards)(@eneralAdministration, Planning and Support Services

2.5.1 TEACHER RESOURCE MANAGEMENT

The Progamme has three (3) syipogrammes: (ifeacher Managemem®rimary, (ii) Teacher
ManagemenBecondary, (iii)Teacher Managemdrertiary.

Teacher Management primary, secondary and tertiary:A total of 339,060 teacheisad

been deployed thesasiclearninginstitutions as at 30June 2020This includes 10,300 intern
teachers recruited and deployed to plug the staffing gaps in public Basic learning
institutions. In the last three (3) years 24,700 teachers were employed as detailed in table 2.2.

Table 22:Trends in Recruitment of Additional Teachers 201718 t02019/20

YEAR PRIMARY POST-PRIMARY TOTAL
2017/18 3,205 11,495 14,700
2018/19 - 5,000 5,000
2019/20 - 5,000 5,000
Total 3,205 21,495 24,700

Source: Teacher Service Commissn, 2020.

However, eacher shortage stood at 123,@30at June 2020 requiriragn additional25,000
teachers annually for the next 5 years. The teacher shortage is occasiometdeayed
enrolment and the 100% transition of learners from Primary to sagoeducation

Despite several interventions to achieve teacher balance and rationalization, there are still
disparities in the distribution and utilizatioof teachersThe imbalance icreated bya
combination of factors that include; insecurity in sopats of the country and in a few
instances, establishment of unviable schools, population and enrolment growth that is higher
than the growth rate in recruiamt. In addition, the sectexperiencs high turnover/scarcity

of teachers in specific subjeateas that are in high demanthe teacheme-distribution and
utilization based orthe policy on deployment of teachers is guided by staffing norms.

The t eacher ssnisameatly guidedrb@ageer ésidelines which came into
force in NovembeR017 replacing the schemes of service. This is in line with the job evaluation
which was undertaken by the Salaries d&emuneration Commission (SRCQhe Job
Evaluation introduced a new grading structure feachers which areurrently being
implementedthrough a fowyear signed CBA.The common cadre promotion has been
retained in the new career guidelines in grade<CB5n Primary, CiC2 in Secondary (for
diploma teachers) and for secondary teachers and TTC Lectur@65620 teachers were
promoted in the period under review.

2.5.2 GOVERNANCE AND STANDARDS PROGRAMME

The Programme has three (3) quogrammes namely: (i) Quality Assurance and Standards;
(il Teacher Professional Development and (iii)Teacher Capacity Development.

Quality Assuranceand Standards: This entails develging reviewing and mainainingentry
and performance standards of persons in the teaching service. It providesasures to
guality assess teachers, performance management and maintenance of teaching standards.

To maintain teachingstandards,122,754 teachers wereegistered,and 274 teachersle-
registeregursuant to the provision of Section 30(1) of the TSC Alsib, regular assessments
in basic learning institutionsvere carried outto ensure compliance with standarth
curriculum delivery.

Under Teacher Performance Appraisal and Development and Performanaeiuytarious
monitoring exercisewere undertakeand open daykeldto articulate policy and its reform
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agenda. Monitoring reports indicate that the ofsappraisal has improved school attendance

by teachers and improved supervision by heads of institutions. The Commission has developed
and rolled out an online TPAD system to address gaps identified during the implementation of
the programme.

Teacher Prdessional Developmen Teachers and head teachers wesnsitized on
professionalism and discipknissues in orddio reduce the number of discipline cases. The
number of discipline cases registered were 1,327 in 2017/18, 1,251 in 2018/19 and 1,165 in
2019/2020. Thesectoralso decentralized the hearing of discipline cases to the county thereby
reducing the turraround time taken to dispense cases from six to three months.

Teacher Capacity DevelopmentThe sectordeveloped, printed and distributed to cols,

TPD Instructional Leader Module Level 1 and TPD Teacher Module Level I. Currently, the
sectoris reviewing Level 2 moduletn addition thesectorintends to roll out teacher coaching
and mentorship programmes to enhance professionalism in thenteaehvice.

In April 201819, 91,969teacherswere trainedn; Basic Education Curriculum Framework
(BECF) and Competency Based Assessment Framework (CBAF) which has adopted the
Competency Based Curriculum (CBC) and Competency Based Assessment (CBA), ICT
integration in teaching and learning, Curriculum Designs and Profes€dmtuments.In

August 201920, 84,772teachers were trained oBECF, CBAF, ICT integration,elarning

areas for grade 1 to 3, Curriculum Designs and Professional Documents.

In Decemler 2019/20100,273teachers were trained in CBC and CBA, Curriculum Designs,
Professional Documents, Differentiated learnin@T integration in learning areas,
Implementation of grade 4 guidelines, new content/new learning areas for grade 4, Action
Reseech and Value based education and assessment.

2.5.3 GENERAL ADMINI STRATION AND PLANNIN G PROGRAMME

This Programme comprises of three sub programmes namely; (i)Policy planning and support
serviceq(ii) Field Services and(iii) automation of TSC operations.

Policy planning and Support Services:the sectordeveloped and launched the 2eA®3
strategic plan which sets olitS Cd&@genda for the next five years. In an endeavor to improve
service delivery, theectortrainedTSC secretariat staff and reorganiz€8C organogram to
enhance coordination and reporting. Further, motor vehicles, basic facilities like furniture and
communication equipment to field offices to enhance service delvery provided

Field Services: Services such as; Recruitment of teach@&iscipline of teachers, and the
maintenance of teaching standandse decentralized his has had great impact to the learners
by increasing the teachdearner contact houralso operations of SCcounty and sub county
officeswere supported bgrocuing and distribuing 77 motor vehicles to counties to aid in the
monitoring and support of curriculum deliveag well agprocuing office space for various
TSCcounties and sub countiefficers.

Automation of TSC Operations: The sector has been rengireering its services by
automating key processes in a bid to increase efficiency by reducing the turnaround time in
service deliveryConsequently, 245,626 teacher files weigitized and online services such

as Human Resource Management Information SygtéRMIS) modules, TPay, Teacher
registration, Teacher Management Information System (TMIS), Teacher Professional
Appraisal Development (TPAD), assets management, and service systems for the recruitment
of staffwere implemented. In additionpmmunicatiorchannels between the headquarter and
the Countiesvere enhancetdy installing and upgrading a local Area network (LAN) and
Internet protocol (IP) phones in eighteen (18) Counfiés implemented and integratedhs

a Bulk SMS system to facilitate rappdnouncements and transactional short messages (SMS)
to staff and teachers
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TABLE 2.3: SECTOR PROGRAMME PERFORMANC E

Programme

Key Output

Performance Indicators

Planned Target

Achievement Target

Remarks

Programme 1.0:

Early Learning and Basic Education

Primary Education

2017/182018/192019/20

2017/182018/192019/20

gP 1.1: Free Increa}seo! Enrolmen? and Number pf pupils Enrolled 9.200,0(8,899669,000,0 8,896,918,959,7.8,488,2'Enhanced data verification on
rimary retention in public primary  |public primary schools enrollment
d 0 8 0 2 9 4

Education schools
Advocacy, Social Support anqThe number of Gender The implementation of the
Gender, sensitization Champions from the target| 7,852 | 7,852 | 7,852 - - 1,977 |interventions was affected by a long
Programme to improve schools trained procurement process and the outbre
retention of Learners in uppefThe percentage of the Sub of the COVID19 Pandemic.
Primary (grades 7 &8) in the [countes in which the
SEQIP targeted Sutounties |advocacy strategies have 100 | 100 | 100 i i 50
Implemened been launched
infrastructure facilities in publiNumber of public schools Covid Pandmic affected disburseme
primary schools constructed/ |with improved building 271 500 400 279 307 211 |of tranche 2 disbursement to 231
Rehabilitated infrastructures schools.
Increased enrolment in noma{Number of learners enrolle Enhanced dta verification on
regions and ASAL areas unddin Asal's and marginalized [113,50(115,00(0128,000112,023126,804 86,724|enrollment undertaken
LCB's regions
Volunteer Graduate AssistantiNumber of VGA's recruited Activity not undertaken due to lack g
deployed in primary schools |trained and deployed 800 | 1300 - 568 | 1176 - |budgetary alloation
across the counties increaseg
Increased retention in primaryNumber of school girls ) . In 2018/2019 the program was move
in ASALs areas and pockets (receiving sanitary towels 1’1;1;3’5 1’4%0’0 1’6%0’0 1’4%3’4‘ - 1’3589’0 to the Ministry of Youth and gender.
poverty
Increased monitoring and Number of Monitoring and Examination schedules limit carrying

. . . 2 3 3 1 2 1 -
tracking of s {tracking carried out out of the activity
Incre_a_sed number Qf schools |[Number pf schools receivir] 23,000/ 23,000| 23,000/ 22,344| 23.000| 22,904 More schools looking for requisite
receiving FPE funding FPE furding documents for approval
Nevv_ clas_srooms constructed [Number of new classroomy 140 140 135 130 155 Mor_e requests for new classrooms
public primary schools constructed receved
Old classrooms rehabilitated iNumber of Rehabilitations Covid Pandemic affected disbursem
public primary schools works undertaken - 130 300 123 300 112 |of tranche 2 Development budget
disbursement
Toilets/wash facilities Number ofToilets/Wash Covid Pandemic affected disbursem
constructed facilities constructed - 20 15 11 20 11 |of tranche 2 Development budget
disbursement.
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Programme Key Output Performance Indicators  |Planned Target Achievement Target Remarks
2017/182018/192019/202017/182018/192019/20
Administration blocks Number of library/admin Covid Pandemic affected disls@men
constructed blocks built - 15 30 10 2 5 [of tranche 2 Development budget
disbursement
A Needs Assessment Report [Number of schools Assess Some schools dropped out as they
(Seqip) for infrastructure needs 3,000 | 3,000 - - 2,969 - |either close, abandoned, private or 1
existent

Additional toilets/wash facilitigThe number of schools wit Construction has not yet commence
constructed in Primary schoolladditional Toilets/Wash 3,000 | 3,000 | 1,843 - - - Procurement of contractors is in
targeted facilities constructed progress
Mainstreaming EGM Number of lecturers/tutors i 200 i i i Re priotisation to allow curriculum
methodologies in PTTCs trained on EGM reforms in PTE
Improving teacher Number of teachers trained Not targeted. Donor funded
competencies for developing [in EGM (Number) 40,000 40,000|100,00q 109259 102157 -
early grade numeracy (Grade|
and 2
Teachers trained on Number of teachers trained TusomeNo financing from USAID
implementation of Early Grad 100,00( 99,000 - 103,000 -
Reading (EGR)
ICT in education anttaining |percentage of policy Draft Policy submitted to ICTA.
policy framework developed |development process carri¢ 0 80 100 0 40 80 |Editing done.

out
Increased integration of Number of innovative ICT Dependent on the number of ICT
innovative ICT solutions in  |solutions 0 8 3 0 2 2  |solutions submitted for vetting.
education
Improved ICT infrastructure |The percentage of ICT Lack of exchequer release
and Security (Smart classroolinfrastructure and security - - 100 - - 0

improvement completed
expandaccess to quality BasigNumber of regions covered Targets achieved.
Education by NACONEK Programme 15 15 15 18 23 31

marginalized children in

Kenya
The Kenya Early Years KEYA pilot study report Target achieved 100% and CBA roll¢
Education Assessment KEYA| - 100 - - - - out
pilot conducted
Assessment in Grade 3,6 andNumber of counties Target met
Form 2 conducted and assessment results 47 47 47 47 47 a7
disseminated disseminated
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Programme Key Output Performance Indicators  |Planned Target Achievement Target Remarks
2017/182018/192019/202017/182018/192019/20
SP 1.2 Spema}l Enro!ment of Igarners with  |Increased number of speci 107,000110,000106,827108,221121,393 134'46ECreat|on of dlsabl!lty awareness and
Needs Educatioispecial needsicreased needs learners. Government funding
Full potential of Learners withiNumber of SNE Teachers Due to advertising and partnerships
special realiz_ed_ through _ _and personnel trained 550 | 1.200 | 1,520 | 573 711 | 1740 both diploma and certificate courses|
personnel training and provisi
of related services
Number of Psych@ducation |Number of Psyche&ducatior The numbers were slowed down by
gssessments an_d placementsasses.sments 'and pla_ceme 1,000 | 1,650 | 3,500 | 1,080 | 1,706 | 2039 COVID-19
increased for children with  [for children with special
specialneeds and disabilities. [needs and disabilities.
Persons with special needs alNumber of persons The numbers surpassed as addition
disabilities withcerebral palsy,rehabilitated therapy services were included at Ki
. e T - - 2800 - - 3607
vision and speech difficulties
rehabilitated
Assistive devices for LearnergThe percentage of schools The procurement process is in progt
with disabilities in the Upper ([reporting a 1:1 ratio of i 100 100 i i i
Primary (grades 7 & 8) for learnersassistive devices
targeted SNE schools providg
New titles adapted and Number of new titlesd@apteq g4 | 16609| 10000| 5514 | 11513| 1868 |29t not achieved due to Covid 19
transcribed into braille and transcribed into braille restrictions
Rehabilitation of Newly blindeNumber of Newly blinded Lack of hostels to accommodate
persons conducted persons trained 6 40 40 9 13 37 |learners has limited the number of
|l earnerds intake
Enrolment for learners with  |Number of learners with No funds were allocated
profound disabilities increaseqprofound SN. i i i i i i
SNE special primary schools NL_meer of SNE special 120 200 200 i 180 i No funding in 2019/2020
renovated primary schools renovated
SNE special primary schools [Number of SNE special No funding in 2019/2020
. : ; 80 180 - 180 -
equipped primary schools equipped
School Infrastructure improve|The number of targeted SN Procurement process for the contrag
in SEQIP targeted SNE Schogschools with additional 68 60 - - is in progress
infrastructural facilities
EARCs Upgraded and Number of EARCs upgradsé 29 o5 5 3 5 _ |No funding from Governent 1n
refurbished and rehabilitated. 2019/2020
SP1.3: ECDE |Increased Prerimary Gross |% Enrolment i 76% | 77% i 779% | 78% Target Achieved

Enrolment Rate (GER)
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Programme Key Output Performance Indicators  |Planned Target Achievement Target Remarks
2017/182018/192019/202017/182018/192019/20
Pre-Primary school teachers gNumber counties whose Funds were not available
stakeholders sensitized on priteachers andtakeholders - 2,000 | 47 2
primary Policy in Education |sensitized
Preprimary education policy NL_meer of policy documen 10,000 i 10,000 i _ [Target achieved
developed printed
Preprimary education policy |Number of policy gidelines 10.000| - i 10.200| - Target achieved
standard guidelines develope(documents printed ' '
County ECDE personnel trainNumber of officers trained 94 i 124 Supported by RTI
on policy implementation
Policy and guidelines Number of counties ECDE 96% achieved
disseminated to county ECDHofficers reached
_ - 434 - 415 -
directors and subounty
coordinators
Implementation of prgrimary |Number of counties covergl i 5 i i 1 inadequately funded
policy monitored
Tayari Materials disseminatedNumber trained Supported by RTI saw target surpas|
to MOE officers and - 25 - - 31 -
stakeholders
ECDE Teachers trained on  |Number of counties covere, 4 i i 4 _ [Target met
Tayari materials
SP 1.4: Primary Increased grandaunts in PTT(Number of gradaunts 10500 11077| 11077 | 11299 | 11525 | 11755 Gr{:\duated with the right skills and
Teacher Training attitudes
and In servicing Prlm_ary school teachers-in  |Number qf primary school i 100000 150000 ZOOOOONO target set
serviced teachers irserviced.
PTTCs facilities Percentage completion lev Target not met as a result of change
constructed/rehabilitate of construction/rehabilitatio] 100 20 30 20 20 20 projectds scope
in TTCs
Primary mathematics and Number of teachers and Targets not achieved due to inadequ
science teachers and stakeholders trained 6400 | 6400 | 6449 | 1335 0 1458 (financing
stakeholders Trained
SP 1.5 Basic |Access in ACE programmes |Number of ACE learners 311, 00(214.414212,621212.441211,602 169320_Due to massive exit of adult educati
Adult and expanded Enrolled. instructors
Continl_Jing Adult Education Officers and |Number of Adult Education 100 adult instructors interviewed by
Education Instructors recruited Officers and Instructors 1,000 | 1,000 | 1,000 - - - PSC whose outcome is beingaited.

Recruited
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Programme Key Output Performance Indicators  |Planned Target Achievement Target Remarks
2017/182018/192019/202017/182018/192019/20
Expanded infrastructure in AQNumber of ACE secondary Target surpassed due to partnership
secondary programmes centers established and 263 150 | 1250 | 443 369 356 |with the private sector.
equipped
(MDTIs and Community Percentage of overall Due to lack of exchequer
Learning Resource Centers |completion 60 70 80 65 75
(CLRCs) renovated/refurbishg
SP.1.6 School |Increased learners benefiting [Number of learners receivi Reduced budgetary allocation from
Health, Nutrition[from school feeding hot day meals 900,00(1'7%0'0 1’630’0 565,00(1'6%)5'0 1’3534’7 KES 2.45b to KES 1.85b
and Meals
SP 2.2: Free DajIincreased Enrollment in publitNumber of students enrollg Target surpassed
Secondary secondary schools in Pubic Secondary School 3 281 | 297 | 281 | 296 | 3.05
Education
SP 2.2: Free Da|Scholarship provided to supp{The Number of Learners The roll out was affected by the Lon
Secondary the needy learners from SEQIbenefiting from Elimu procurement process
Education targeted Sulzounties from  [Scholarskp Programme i 9,000 18,000 - i 8,996
Form 14.
SP 2.2: Free Da|The mentorship programme |Percentage of scholarship The Rol out was affected by the Lon|
Secondary implemented beneficiaries receiving - 100 100 - - - procurement process and the outbre
Education Mentorship of the COVID19 Pandemic
SP 2.2: Free Dalincreased support for schoolsNumber of schools receivin Funds used to reduce FDSE deficit
Secondary ASAL and pockets of poverty |grants for ASAL and Pockg 590 188 200 0 0 0
Education of Povety
New classrooms constructed [Number of c!assroqms 1734 | 1041 | 1155 | 2008 | 1140 | 342 Reduced_ funding due to COVID 19
public secondary schools constructed in public schoq Pandemic
A needs Assessmentport  [The number of schools tha 1,000 | 1,000 i i 1,431 i
were assessed
Additional classrooms The number of targeted . The Procurement of Contractors fo
constructed in the SEQIP Public secondary schools i 1000 | 962 i i _ [the construction is in progress
targeted public secondary  |with additional classrooms '
schools constructed
New laboratory constructed ifNumber of Laboratories Reduced funding due to COVID 19
public secondary schools constructed in public 867 230 250 464 198 74 [pandemic
Secondary Schools
Additional Laboratories Number of targeted Public i 1000!| 859 i i _ [The Procurement of Contractors for
constructed in the SEQIP secondary schools with ' constructions in progress
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Programme Key Output Performance Indicators  |Planned Target Achievement Target Remarks
2017/182018/192019/202017/182018/192019/20
targeted public secondary  |additional Laboratories ang
schools classrooms established
New WASH facilities Number of WASH facilities Reduced funding due to COVID 19
constructed in public secondaconstructed in secondary 867 489 498 312 94 148 |pandemic
schools schools
Public Secondary schools  |Number of Public Seconda Funds Not available
equipped with laboratory Schools equipped with 243 243 243 0 0 0
appaatus laboratory apparatus
Computer packages provided|Number of secondary increasen the cost of the computer
secondary schools schools provided with 300 209 222 345 0 218 |packages
computer packages
Laboratory apparatus and Number of laboratory Less orders received from schools d
materials produced and supplapparatus and materials 30000 | 30500 | 25000 20343 | 22394 | 12339 [to effects of Covid 19 pandemic
produced and supplied
School science kits produced|Number of school science Less orders received from schools d
and supplied by SEPU kits produced and supplied| 1,000 | 12,000, 700 197 544 67 [to effects of Covid 19 pandemic
by SEPU
SP 2.3: Ultra-modern training Facility |Percentage level of Procurement process for a contractg
Secondary Constructed at CEMASTEA |completion - - 50 - - - in progress
Teacher under SEQIP
Education Increased Enrolment in Number of students eolled Target met
Services Diploma Teachers Colleges 600 800 2320 | 600 | 2320 | 2230
SP 2.4: Education managers trained ¢(Number of education Target achievedl'he schools
Secondary governance and ICT integratijmanagers trained - 8,440 | 1,200 - 6,962 | 10506 [sponsored more BoM members for {
teachers in in education management training
service Enhance capacity of MoE Number of MoE education Funds have not been released to
officers in Education officers trained in educatio - - 250 - - - sponsor the officers fordining
Management management
Education for Sustainable Number of ESD Model Target achieved
Development (ESD) Model |Centers established. - 13 21 - 13 21
Centers Established
Secondary mathematics and |Number of teachers and Targets were surpassed
science teachers and stakeholdes trained 7064 | 6785 | 8152 | 9233 | 7835 | 15875
stakeholders trained
SP 2.5: Special Needs secondary Number of special secondg No funding to construct SNE
Secondary SNE|schools constructed schools constructed 30 24 - - 25 - |secondary schools for the finaacyea

2019/2020

35



Programme Key Output Performance Indicators  |Planned Target Achievement Target Remarks
2017/182018/192019/202017/182018/192019/20
SNE secondary schools Number of special secondg 20 o5 i i 5 i No funding was available in FY
renovated schools renovated 2019/2020
SNE secondary schools Number of special secondg 10 10 10 i i i No funds vere made available
equipped schools equipped
Increased enrollment of learngNumber of learners with Target surpassed due to increased
with disabilities in Secondary |disability enrolled in 4275 | 5000 | 5100 | 4763 | 4935 | 5488 [creation of awareness and gov furgl
schools secondary schools
Programme 3.0: Quality assurance and standards
SP 3.1 Subject panelists trained The number of subject pan[ - 1407 | 1407 | 1407 | 1407 | 1407 [Target achieved
Curriculum trained
Development  [Scope and sequence Charts [The number of charts for a - 40 24 37 40 27 |Inclusion of development of
developed the learning areas develop curriculum for diploma in teacher
education and diploma in SNE teacH
education
Curriculum designs for gradegyThe number of Learning - 26 25 37 26 25 |Target achieved
7-9 developed areas for Grades 9 in
\which the curriculum desigr
have been developed
Reformed curriculum for Percentage level of 0 35 43 0 35 43 |Target achieved
quality education. curriculum reform
undertaken
Evaluation and approval of  [% of the Curriculum Suppg 100 100 100 10 100 100 [Target achieved
Curriculum Support Material |Materials evaluated and
approved out of the total
submitted
Reformed curriculum for Number of subjects whose| 20 40 50 30 40 50 |Target achieed
quality education. content has been digitized
Programmes transmitted No. of programmes Due to the out of classroom learning
through EDU broadcast chanitransmitted/Disseminated a mitigation measure fdearners
(Radio & TV) and Kenya 20,0001 20,000 20,000| 20,000} 20,000 220’Oocaffected by COVID 19 global
Education Cloud (KEC). pandemic
Developed and disseminated |No. of electronic and nen 195 195 178 275 216 353 |[Devebpment and dissemination of
electronic and noelectronic |electronic curriculum suppd electronic curriculum support materi
curriculum support materials |materials developed and upscaled to caution learners affecte
disseminated closure of schools due to COVID 19
global pandemic

36



assessed for quality assurang

Programme Key Output Performance Indicators  |Planned Target Achievement Target Remarks
2017/182018/192019/202017/182018/192019/20
Quality Digital content for No. of digital items crated 30 40 50 35 60 78 [Development and dissemination of
Basic education developed arand disseminated electronic curriculum support materi
disseminated upscaled to caution learners affecte
closure of schools due to COVID 19
global pandemic
Build Capacity of Curriculum |No. of curriculum 170,00(200,00(215,004221,00(215,500 170,45(Capacity building exercise was
Implementers implementers trained affected by COVID 19 global
pandemic
Curriculum Support Materials|No. of Curriculum Support 1 1 1 3 2 1 [Target achieved
for Learners in Special NeedgMaterials for Learars in
Special Needs developed (
adapted
SP 3.2 Staff trained on the draft Number of staff trained on - - 70 - - 68 |All Subject sgcialists trained in CBA|
Competency |Competency Based Assessmithe draft CBA framework
Based (CBA) framework
Assessment Stakeholders trained on Number of stakeholders - - 1,000 - - 1,075 |All Curriculum Support Officers
Competency Based Assessmitrained on CBA (CSOs) in the country trained
(CBA)
Training manual developed fgCBA Training manual(s) - - 1 - - 1 |Target achieved
training teachersroCBA
Assessment tools for Number of assessment togq - - 15 - - 15 |[Target abieved
Monitoring Learner Progress ifor Monitoring Learner
Grade 3 developed and adapiProgress at Grade 3
developed and adapted
MLP Grade 3 Online Portal |Number of MLP Grade 3 - - 1 - - 1 |Online portal used to identify,
developed and operationalize|Online Portal developed ar disseminate assessment tools and g
operationalized learners
SP3.2: Increased coverage of eligiblgNumber of candidates 952,5431,000,041,060,741,003,441,060,711,088,94Achievement was high due to higher
Examination angcandidates for KCPE registered on the online 7 0 3 1 6 [registration
certification examinations registration system: KCPE
Increagd coverage of eligible Number of candidates 577,543635,073761,97§615,591615,674664,58¢Target not achieved due to lower
candidates for KCSE registered on the online registration
examinations registration system: KCSE
Expanded coverage of schoolNumber of schools assess¢ 0 8000 | 10000| 8000 | 10096 | 12433 [Target surpassed as a result of

stakeholder support
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Programme Key Output Performance Indicators  |Planned Target Achievement Target Remarks
2017/182018/192019/202017/182018/192019/20
SP3.3: Ce Education standards and QugPercentage levelfo 50 100 0 70 0 0 [There is a policy shift on the issue
Curricular Assurance council operationalization
Activities Operationalized.
Teachers and education Number of teachers and 4000 | 24000| 1000 | 1057 0 0 |Target not achieved due to COUI®
managers trained on IBQA) |education pandemic
managers trained on IBQA
Co-curricular activities % of subcounties, counties| 100 100 100 100 100 50 |GoK funding in all the levels assiste
organized in all sulcounties, |and regions participating in in attaining the target. @QVID 19
counties, regions and nationalco-curricular activities affected the activities in the 2020
academic year.
Automated quality Assurance|Percentage level of 20 60 100 20 30 30 |Limited funding to support full
process automation automation
Programme 4.0: General Administration Planning and Support Serwes
SP 4.1: Schools issued with title deedNumber of schools issued | 1,000 | 7,000 | 8,000 | 1,000 | 8,000 | 2,000 (A task formed to spearhead the proq
Headquarter with title deeds expired in 2019
administrative  |Field offices constructed Cumulative Nurber of 30 35 50 24 31 31 |Inadequate release of funds. No fun
services offices constructed in 2019/2020
National Education Sector (% completion of the NESS - 50 70 - 70 100 (Target achieved and NESSP validat
Strategic Plan and finalzed
( NESSP) 2012022 develope
Education officials and Number of education - - 2000 - - 2000 |[NESSP endorsed, printed, publisheq
stakeholders sensitized onenqofficials and stakeholders and disseminated
20182022 implementation an(sensitized
on other policies
Education policés developed/ |No. of policies 2 2 6 2 4 6 [Target achieved as planned
reviewed developed/reviewed
Peace clubs in educational |% of schools with peace 45 50 50 55 60 65 |Planned activities surpassed target
institutions established clubs to support from prtners
Expanded Collaboration and |Number of MOUs signed 2 2 3 3 3 3  |Sustained goodwill from partners an
partnerships support from the legal department
Ministry's library services % level of automation 5 5 10 20 30 50 [Ministry's library serices automated
automated
Scientific mentorship camps fiNumber of Scientific 2 3 4 2 3 4  |Atotal of 1910 girls were mentored
girls conducted mentorship camps during the scientific camps
Ministry's 1ISO 9001:2015 Number of ISO quality 2 2 2 2 2 2 |ISO audits undertaken and ISO

maintained

audits undertaken

9001:2015 Attained
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Programme Key Output Performance Indicators  [Planned Target Achievement Target Remarks
2017/182018/192019/202017/182018/192019/20
ISO 9001:2015 Standards  |ISO 9001:2015 - - 1 |The Ministry has committed to comp
complied to and maintained |Recertification attained and adhere to ISO 9001:2015
Standards guidelines and téggments
Promotional Courses Certificates, Attendance 275 315 170 230 62 54 |Reduced budgetary allocation and
Sheet austerity measures in 2017/18 & 18
FY
Induction Course Attendance Sheets 200 150 150 200 150 158
Educational Courses (MasterfMHRMAC Minutes, Coursg 50 60 80 29 11 2  |Reduced budgetary allocation and
Diploma, Certificate) Approvals austerity measures
Continuous Professional Participation Certificates, 100 100 150 8 10 18 |Membership status to the various
Development Programmes  |Continuous Professional professional bodies missing
Development Points
Implementation of the Approved Programme 320 305 300 43 0 0 |Low budgetary allocation and auster
Performance Contract Activity, Attendance Sheet, measures
Skill Enhancement Courses |Cetificates, Approved 35 75 - 0 0 |Budget rationalized due austerity
Programme Activity measures
PreRetirement Approved Programme 150 50 50 73 0 0 |Low budgetary allocation, more than
Activity 25% of staff will retire in the next 5
years.
Training Need#\nalysis TNA Report - - 1 1 |TNA undertaken
Training Impact Assessment [TIA Report 1 Target not pursued due to budget
Constraint
NEMIS ICT infrastructure and% upgrading of IT - 10 40 - 15 45 |The ICT infrastructure for NEMIS at
equipment at the Ministry Infrastructure and equipme| the Ministry HQs is done to more tha
headquarters, counties, and |at Ministry HQs, Counties 50% but at the field offices and scho
schools upgraded and field offices (where data is collected) infrastructu
has not keen upgraded
NEMIS capacity building and |[Number of education - 500 | 5,000 - 6,000 | 6,500 |Capacity buding of staff in HQs and
change management for officmanagers and teachers Field Offices is critical to implement
at Ministry headquarters, trained and sustain NEMIS. NEMIS requireg
Agencies, County, SuGounty, dedicated funding for capacity
and learning institutions carrie building.
out
Policy and legal framework fo|% completion of NEMIS - 40 70 - 40 80 ([The Sessional Paper No. 1 of 2019

operationalization of NEMIS

Policy and Legal Frammeork

developed

entrenched NEMIS in Policy.
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Programme Key Output Performance Indicators  |Planned Target Achievement Target Remarks
2017/182018/192019/202017/182018/192019/20

ECDE, primary and secondar|% coverage of schools - - 50 - 20 60 [The registration of learners in

school 6s dat a Secondary is at 95% but the

NEMIS registration of primary school learner
is hampered by low coverage of birth
certificates

ECDE teachers/Caregivers |Number of ECDE teachers CoG Data. Being sort

Capacity build on Integration (caregivers trained

ICT in Education

Girls Sensitized on STEM Number of girls sensitized | 100 200 600 135 547 200 [The COVID19 pandemic made cam

subjects impossible to hold

Audit of financial statements, [Number of Audit reports 11,580( 13,380/ 14,560| 12,768| 12,608| 7,897 [targets not achieved due to closure ¢

systems and investigations ar| schools and lack of human and

special audits financial resources

Strengt heni ng No.ofschool managers 4,000 | 12,000f O 4,000 | 12,000 00 ([Target completed in Fy 2018/2019

management trained

Operationalize schools audit |DevelopFinancial 4 0 1 4 0 1 |Manuals in draft form awaiting

management and audit finalization
guidelines/manuals

Capacity build schools audit |No. of auditors trained 0 200 250 0 50 50 |Number of officers trained fewer tha
targeted due to lack of financial
resairces

Automate schools audit Percentage of automation 10 15 20 10 10 10 [The degree of automation remained

Vocational and Technical Training

Programme 1: Technical and Vocéonal Education and Training

10% due to noallocation of resource
in 2018/19 and 2019/20 financial yeq

SP 1.1 TechnicgTVET Institutions accredited |[No of TVET Institutions 410 420 500 423 434 305 |Variance in FY 2019/20 a result of
Accreditation an accredited Covid-19 outbreak
Quality TVET trainers accredited No of TVET trainers - 2700 | 2500 - 1178 | 1829 |Variance a result of the migration frg
Assurance accredited manual to online system: with the
Online system in place, the
performance is expected to improve
Quality audits undertaken in |No of institutionsaudited 300 300 400 110 314 322 |Variance in FY 2019/20 a result of
TVET institutions Covid-19 outbreak
Training Standards No. of training standards 3 3 5 3 3 8 [Target surpassed due to increase in

development

developed

number of staff
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Programme Key Output Performance Indicators  |Planned Target Achievement Target Remarks
2017/182018/192019/202017/182018/192019/20
TVET managers and trainersNumber of TVET managerg 300 300 300 278 300 176 |Variance in FY 2019/20 a result of
sensitizd on TVET Act, and trainers sensitized on Covid-19 outbreak
standards and regulations  |[TVET Act, standards and
regulations
Register for Training Standar(Percetage of completion off - - 30 - - 30 |Ontrack
Developed the Training Standards
Register
CBET curriculum for TVET |Number of CBET programs 50 100 80 41 164 163 ([Target surpassed due to increased
developed developed partnerships with stakeholders
Occupational standds/job Number of occupational 50 100 80 41 164 163 |[Target surpassed due to increased
profiles developed standards developed partnerships with stakeholders
CBET Curriculum developersiNumbers of CBET 200 500 | 2,000 | 399 | 5,194 | 5,600 |Target surpassed due to increased
assessors and verifiers traine/Curriculum developers, demand for CBET
assessors and verifiers
trained
Competence assessment cerNumber of Competence 5 15 15 5 16 46 |[Target surpassed due to incrahse
established assessment centres demand for CBET
established
Learning guides developed fgNumber of Learning guides| - - 30 - - 69 [Target surpassed due to increased
CBET courses developed for CBET course partnership
Assessment tools developed [No of units of competency - - 1,000 - - 4,114 |Target surpassed due to increased
for which assessment tiso partnerships with stakeholders
have been developed
Kenya National Qualifications% Development of Kenya 50 100 - 50 - 100 ([Target achieved framaork being
Framework developed National Qualifications implemented
Framework
Kenya National Qualificationg% development of Kenya - 100 - - 100 - |Target achieved regulations being
Framework Regulations National Qualifications implemented
developed Framework regulations
County TVET offices Number of offices setup in| 14 14 21 14 14 21 |Target achieved
established anthaintained the counties
Staff for TVETA, recruited  |Number of staff recruited a7 29 36 1 a7 1 |Inthe FY 2019/20 Authority granted
for TVETA to recruit but there was
financial constraints.
Staff for CDACC recruited  |[Number of staff recruited - 22 31 - 22 0 |Delayed approval
Staff for KNQA recruited Number of staff recruited - 1 22 - 1 0 |Lack of Council delayed the
recruitment
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Programme Key Output Performance Indicators  |Planned Target Achievement Target Remarks
2017/182018/192019/202017/182018/192019/20
TVETFB operationalized % operationalization of - - 10 - - 10 |[Selection panel constituted
TVETFB
Upskilling of TVET trainers [Number of TVET trainers - 380 - - 380 - Initiative being implemented under tl
upskilled GoK/AfDB Project. Trainers should
have graduated in the FY 2021
however due to COVID 19 outbreak
the graduation has not been done
SP 1.2 Technicgincreased enrolment at KTTCNumber of student enrolled] 1800 | 2000 | 2,848 | 2712 | 2796 | 5,178 [Target achieved
Trainers and at KTTC
Instructor KTTC relocated A functional KTTC at Kenyq - 100 - - - - Decision to move institution rescindg
Services Science Universitgollege
SP 3 Special |Disability friendly learning Number of institutions 50 53 30 50 53 30 [Target achieved
Needs in environment awarded grants to construg
Technical and user friendly infrastructure
Vocational for learnerswith special
Education needs
Number of institutions - 4 - - 4 - |Target should be sustained
awarded grants to procure
assistive devices and
equipment for learners with
special needs
Number of trainers/officers - 100 50 0 0 0 [target not met because of financial
trained in speeil needs constraints
education
Increased enrolment Number of students enrolle] 1000 | 1500 | 1761 | 1000 | 1694 | 2,414 |Achieved
in TVET SNE institutions
New physical structures No of new workshops 4 4 4 4 4 4  |0Ongoing
developed and equipped in thconstructed
four special needs TTls Number of new hostels and 1 4 4 1 4 4 |On going
ablution block constructed
Number of tuition blocks 2 2 4 2 2 4 |Ongoing
constructed
SP1.4 Moderntraining equipment  [Number of Departments 2 2 2 2 2 2 |Achieved
Infrastructure  |provided (Kisumu NP) provided with modern
Development training equipment
Increased enrolment (KisumuNumber of student enrolled 4000 | 4800 | 10,000| 4800 | 5421 | 10,756|Achieved
NP)
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Programme Key Output Performance Indicators  |Planned Target Achievement Target Remarks
2017/182018/192019/202017/182018/192019/20

Modern training equipment |Number of Departments 2 2 2 2 2 2  |Achieved
provided (Eldoret NP) provided with modern

training equipment
Increased enrolment (EldoretNumber of student enrolledl 7000 | 10000 | 13,000 7584 | 12471 15,409 |Achieved
NP)
Modern training equipment |No of Departments provide{ 2 2 2 2 2 2  |Achieved
provided (Kisi NP) with modern training

equipment
Increased enrolment (Kisii NFNumber of student enrolled 3000 | 4000 | 6,500 | 3832 | 6000 | 8,761 |Achieved
Modern training equipment  [Number of Departmes 2 2 2 2 2 2 |Achieved
provided (Kabete NP) provided with modern

training equipment
Increased enrolment (KabeteNumber of student enrolled 4000 | 5000 | 10,000| 4297 | 12,500| 12,826|Achieved
NP)
Modern training equipment [Number of Departments 2 2 2 2 2 2 |Achieved
provided (Meru NP) provided with nodern

training equipment
Increased enrolment (Meru NNumber of student enrolled) 3000 | 4000 | 8,200 | 3523 | 4419 | 9,456 |Achieved
Modern training equipment [Number of Departments 2 2 2 2 2 2 |Achieved
provided (Kenya Coast NP) |provided with modern

training eglipment
Increased enrolment (Kenya [Number of student enrolled) 4000 | 4500 | 7,000 | 4289 | 4923 | 7104 |Achieved
Coast NP)
Modern training equipment [Number of Departments 2 2 2 2 2 2  |Achieved
provided (NEP NP) provided with modern

training equipment
Increased enrolment (NEP NINumber of student enrolled 1200 | 1000 | 1,200 | 541 | 1080 | 1279 |Achieved
Modern training equipment [Number of Departments 2 1 2 2 1 2  |Achieved
provided (Nyeri NP) provided with modern

training equipment
Increased entment (Nyeri NP|Number of student enrolled 2500 | 3000 | 4,500 | 2850 | 3192 | 6,665 |Achieved
Modern training equipment [Number of Departments 2 2 2 2 2 2 |Achieved
provided (Kitale NP) provided with modern

training equipment
Increased enrolment (Kitale [Number of student enrolled| 2000 | 2500 | 5400 | 2163 | 2815 | 6380 |Achieved

NP)
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established TTls under

equipped

GoK/China Project Phase Il

Programme Key Output Performance Indicators  |Planned Target Achievement Target Remarks
2017/182018/192019/202017/182018/192019/20

Modern training equipment |Number of Departments 2 1 2 2 1 2  |Achieved

provided (Sigalagala NP) provided with modern
training equipment

Increased enrolment (SigalagNumber of studergnrolled | 4000 | 5000 | 7,200 | 4984 | 3895 | 7751 |Achieved

NP)

Modern training equipment |Number of Departments 8 90 100 8 92 147 |[Target surpassed due to increased

provided (TTIs) provided with modern stakeholder support
training equipment

Increased enrolment (TTIs) |[Number of student enrolled 60000 | 80000 | 190000 62245 102,101 217000Achieved due to capitation and new

institutions

ICT Integration in TVET Number of TVET Institution| 60 60 70 10 60 60 |Not Achieved; variance due lack
provided with ICT equipme exchequer
and services

Construction of Technical (% level of completion in 9 80 100 100 85 87 81 |Delayed by insecurity in Lamu and

Training Institutions in TTIs constructed in countie Isiolo as well as poor workmanship

constituencies Chepareria TTI
% level of completion in 60| 90 95 100 90 95 96 |Ongoing. Delay due to insecurity.
TTls constructed in Lack of NGCDF contribution from
constituencies CDF
% level of completion in 70| 50 80 100 50 75 95 |Ongoing. However Inadequate
Technical Training budgetary allocations and Lack of N
Institutions constructed in CDF contribution by some CDFs
constituencies
% level of completion in 30 - - 40 - - 37 |Ongoing. Inadequate budgetary
Technical Training allocations Laclof NG-CDF
Institutions constructed in contribution by some CDFs
constituencies

Expansion of TTI under % level of completion in 12 - 50 100 - 50 98 |Delayed by insecurity in Wajir and

GOKI/ADB project Phase Il [Technical Training contractors vacating sites after
Institutions constructed outbreak 6 Covid-19
Number of workshops - - 30 - - 32 |Achieved
equipped

Equipping of the newly Number of the institutions 70 20 23 15 67 23 |Achieved

Programme 2: Youth Training and Development
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Programme Key Output Performance Indicators  |Planned Target Achievement Target Remarks
2017/182018/192019/202017/182018/192019/20
SP2.1: VTCs equipped with modern |No. of VTCs equipped with| - - 3 - - 3 |Achieved
Revitalization of|equipment modern equipment
Youth _ Infrastructure developed No. of VTCs rehabilitated - - 2 - - 2 |Achieved
Polytechnics No. of workshops and - 6 6 - 6 6 |Achieved
hostels cortsucted
No. of administration block] 3 3 3 3 3 3  |Achieved
and power houses
constructed
Increased enrolment Number of trainees enrolle( 85,000| 93945|108,10( 80,905| 89,598|128,941Achieved
No. of trainees receiving | 70,792| 93945 | 98,642| 70,792| 75,558| 98,642
conditional grants
Policy guidelines % development of Policy - 50 100 - 50 100 |Achieved
guidelines on VTC grants
developed
Development of strategic No. of partners brought on 2 2 3 1 2 3 [|Partnershipsvith skills initiative for
partnerships board Africa by GlZ, SIDA and CAPYEI
projects on going.
SP 2.2 NVCET syllabi reviewed No. of NVCET syllabi 1 - - 1 - - |Not targeted due to devolution of the
Curriculum reviewed management function of VTCs to
Development No. of officers sensitized ( 100 - - 30 - - [county goernments
reviewed NVCET syllabi
No. of NVCET course 4 - - 2 - -
Instructional materials
reviewed
SP 2.3 Quality |[VTC QAS policy developed [% completion of VTC QAS| 10 20 30 10 20 30 |process delayed due to unavailabilit
Assurance and policy devebped funds
Standards
Sensitized Officers on QAS |No. of Officers sensitized 9 - - - - - Not targeted due to devolution of the
policy QAS policy management function of VTCs to
SP 2.4:ICT ICT integration in VTCs No. of VTCs supplied with - 20 - - 34 - [county governments
Integration in ICT equipment
VTCs Development of a policy on 1q% completion of policy on - 10 40 - 30 40 |Lack of finances affected the
integration in VTCs ICT integration in VTCs conpletion of policy documents
Programme 3: General Administration, Planning and Support Services:
SP 3.1Planning |Staff performance targets and% of staff appraised 100 100 100 100 100 100 |Achieved
and appraisal
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Programme Key Output Performance Indicators  |Planned Target Achievement Target Remarks
2017/182018/192019/202017/182018/192019/20
Administrative |Staff Training pojection Annual Training projection 1 1 1 1 1 1 |Achieved
Services report
HIV/AIDS main-streaming No. of staff sensitized 10 10 10 10 10 10 |Achieved
Corruption Mitigation No. of staff sensitized 5 5 5 5 5 5 |Not Achieved
Corruption Risk Mitigation/ 1 1 1 1 1 1 |Achieved
Prevetion Plan
Financial Services Number of expenditure 12 12 12 12 12 12 |Achieved
reports produced
Number of Quarterly 4 4 4 4 4 4  |Achieved
Expenditure Analysis repor
produced
Monitoring and evaluation  |Number of M&EReports 4 4 4 2 3 4  target achieved
framework Monitoring and Evaluation | 1 1 1 1 1 1  |Achieved
framework in place
Performance contracting No. of reports prepared 4 4 4 4 4 4  |Achieved

University Education

Programme 1.0: University Education programme

SP 1.1jAccess to university educatiNo. of students enrolled 547133475750 |547,005465468 542005 547,133 Target achieved
University increased universities
Education No. of Governmer 68,545| 95,000 90,755 (122,831 Target achieved. Aall students W
sponsored students placeg scored C+ and above placed to t{
universities course of choice
No. of Governmet 38,876 70,707 38,876 95,075 |No of Government Sponsored Studyg
sponsored students in Pul placed dropped
Universities
No. of Governmert 28,686 (31,555 28,686 (27,756 |Placement in Private Universit
sponsored students in Priv started and increased exponentially
Universities
Access to university educatiNO. of students admitted (164 150 115 138 115 114 The 7th Cohort in January 2020
increased PAUISTI
Open University of Keny% establishment of op(20 10 - 20 10 - No budgetary allocation
established university
Universities  equipped  wiNo of Universities Equippe(8 8 5 8 8 4 Project closes on 31st December, 2(
modern training equipment
Staff trained at Masters and PNo of staff trained fq300 450 450 318 395 415 Students undergoing training at vari

Levels

Masters and PhD

stages of research and Thesis Writir
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Programme Key Output Performance Indicators  |Planned Target Achievement Target Remarks
2017/182018/192019/202017/182018/192019/20
Teaching and learnif% completion 80 70 100 98 99.5 |100 Completed awaiting provision of Offi
Blockconstruatd and Equippe Furniture and Equipment from TV§
at Wangari Maathai Institute Phase Il Project
Environmental and  Peg
Studies
Establishment of the KAIST |% completion of KAIF 20 30 40 20 30 40 Issued an international tender for
Construction of Education Buildin
and Supply and Installation
Educational & Research Equipmen
Furniture.
Students admitted to the AfrigNo of students aditted in- 150 300 - 92 342 Target was surpassed due
Centres of Excellence (ACE I|IACEII attractiveness of the post graduate
Increased access to placenNo of schools and teachy- 1000 - 545 632 It was a new target thus pro
and career information guided and counselled medianism and system have been p
place to achieve target
Increase  No. of studefNo. of students placed |25000 (74617 (105,00094907 |103749|115,923Target achievedAll KSCE candidate
placedto technical courses |technical courses in TVH irrespective  of year of KSC
TVET institutions institutions examination and applied for TVE
courses were all placed
Financing Policy Policy documents - 90 100 - 90 100 Target achieved
e-University funding portal |Real time  Governmef- - 1 -- - - The portal was not allocated any fun
sponsored students data hence did not start
Undergraduate students fun(No. of under gradua227901 250089 233596 (233444 242,18320,000 students in foreign universi
by HELB students funded had been targeted for fundingut
resources were not allocated in
budget.
Higher EducatiolPostgraduate students funde¢No. of Post graduate studeg3150 2500 [2750 |2097 |2800 |2,446
Support Service{HELB funded
Students awarded bursesi byNo. of students award(22833 [37125 (37125 |20994 |40378 (39,849
SP 1.2 QualitHELB bursary
Assurance  arStudents awarded post grad(No. of Postgradua99 105 105 99 108 103 Awarded more Masters (71) aga
standards scholarships by HELB scholarship awarded PHDs (37) for FY 2018/19
TVET students loan funded [No. of TVET students fund¢19018 |58468 44047 (68369 [101,470101,470
HELB
Nonperforming Student loa|% portfolio at risk 30 26 28 26.9 |26.9
reduced
Accreditation of Universities [Number of Universit|12 12 12 2 5 12
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SP 2 Resear
Management ar

assurance conducted

Research projects funded

Quality Assurance (IQA)
the Universities

No of
funded

research projeq

600

507

510

610

507

Programme Key Output Performance Indicators  |Planned Target Achievement Target Remarks
2017/182018/192019/202017/182018/192019/20
campusesccredited
Increased programme evalualProgrammes evaluated |118 200 215 118 111 102 Not achieved due to insufficient bud
to undertake verification of resource
University Programmes No. of Programmg 70 25 30 70 28 65
accredited accredited
Recruitment agencies license|% of Student recruitme/100 100 100 100 100 100
agencies licensed
Universities  inspected  fiNo. of universitie|1 1 1 0 0 0
quality assurances recommended for award
charter/ grant of letter
interim authoriy
No. of campuses /ODE5 8 5 12 5 12
centres accredited
Quality enforcement docume|No. of reviewed qualit 2 2 0 1 0
reviewed enforcement documents
Collaborations between foreiNo. of collabaationg- 3 4 - - 2
Universities and locibetween foreign Universiti
institutions and local institutions
Programme audits conducted|No. of programme aud 5 5 0 0 0 Inadequate budget to undertake
conducted activity
Higher Education InformatiqNo. of modules of High 3 2 5 2
Management System (IMEducation IMS
developed
Data on university collected gUniversity education da 1 1 1 1
published report
Surveys conducted to estab|No. of surveysconducted t - 1 - - 0
state of university education|establish state of univers
relation to national developméeducation in relation
national development
Training in Internal qualifNo. trained in Intern 140 140 140 |0 Inadequag budget to undertake t

activity

Prog 2: Research, Science, Technology & Innovation Programme

the figure excluded the master
programme which was a one
disbursement
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Programme Key Output Performance Indicators  |Planned Target Achievement Target Remarks
2017/182018/192019/202017/182018/192019/20
Development syST&l Infrastructure suppdNo of projects 20 20 10 - 20 20 projects for research infrastruct
programme projects funded which were awarded in 2016/20
were facilitated
Registered research institutiojNo. of institutions 3 10 3 8 7 6 Target exceeded.
Accreditation of Resear(No. of Research Institutio 3 - Developed guidelines for Accreditat
Institutions Accredited of research institutions.
Biosafety Appeals regulatioNo. of appeals 4 4 2 4 1 Planned for 2018/2019 FY
awareness programmes
Research licenses No. of licenses 5000 [5000 6,500 (4352 (6141 Increased awareness on the provig
of the ST& | Act, 2013.
Dissemination of resear|No. of Research guidelin 4 - Due to Covid19 interference. Plann
guidelines disseminated for FY 2020/20201
Licensing of Research StudiejNo. of research liceng5000 5000 (6500 |4,352 6,141 (5940 |Due effects related to of Cowvitd
issued
Monitoring and  evaluatinNo. of researchers assesse 100 107 Target exceeded
licensed multidisciplinary
reseach studies
National  Physical  Scien|% establishment 10 10 30 5 5 25 The preliminary designs for
Laboratories National Physical Science Laborato
were done.
Published Research guidelingNo. of Research guidelin 4 6 6 Research guidelines were establig
Published Target Exceeded
Monitoring and Evaluation 2 2 Target Achieved
institutional ~ Ethics  revie
Committees
SP 2.1: Resear|Strategic internation|No. of 8 8 8 8 8 8 One out of Eight -collaborati
Management arjcollaborations and linkages agreements signed was implemed
Development sUNational Innovation Surveys |No. of surveys 1 1 1 - - - Survey not undertaken due to finan
programme constraints
SP 2.23T|  statistics  observatd% completion 20 30 - 20 30 - Stalled. Rolled over to 2020/21
Knowledge aniinfrastructure
Innovation Science awards scheme No. of innovaors awarded (8 8 5 8 8 5 Target achieved
Developm_er}t M nnovation commercialization|No. of innovation|12 12 15 12 12 Target Achieved 14 innovators traing
Commercializati o
n commercialized 14 and the best 10 funded
SP 23 SCiemlnnovation platform anNo. of Innovation platforn4 4 4 - - - Target not achieved due to finan
and Technolo facilities andfacilities established constraints
National innovation database |% establishment of databa{100 100 50 100 100 50 Target achieved
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Programme Key Output Performance Indicators  |Planned Target Achievement Target Remarks
2017/182018/192019/202017/182018/192019/20
Development anScience and Technology Park% establishment of parks |10 15 30 10 - 30 Supervisor and construction Contrag
Promotion procured
Science and TechnolgNo. of incubators equipped?2 2 2 - - - Rolled over to the next FY due
Incubators equipped budgetary constraints
Square Kilometre Array % implementation 10 10 - - 5 - The project vas not allocated funding
the 2019/2020 FY. This has theref
been rolled over to 2020/2021 FY
SP 2.3: Scien¢Establishment of a GMO testi|% of project completion |33 33 100 0 5 50 Land approx. 5 @es was acquire
and Technologlaboratory Award of tenders to successful bidg
Development ar for supply of Laboratory Equipme
Promotion Bill of Quantities (BQ) for partitionin
and other civil works of the propog
laboratory space was done.
Conducting market surveillanNo. of Counties surveyed |11 15 20 11 15 17 GMO market surveillance was I
to check presence ofng un carried out in Eastern region (Em
approved GMOs in the marke Meru, Kitui, and Makueni Countig
and Rift Valley Region (Bomg
Nakuru, Transzoia and Narok Count
duringthe target period.
Testing of samples collectiNo of samples tested 50 50 45 36 40 50
from markets for GMO presen
Conducting risk assessment% of GMO application100 100 100 100 100 100 The Authority processed all GM
GMO applications and malreceived and processed applications received in the target ye
timely decisions
Public awareness and educalNo of conference held 1 1 1 1 1 1 The 8th Biosafety Conference was |
on biosafety; Holding of annu at KSMS, Nairdi on 1516th Augusg
Biosafety conference 2019.
Monitoring of GMO projects f¢% of projects monitored (100 100 100 100 100 50 Due to the current containmg
compliance to biosafety law measures necessitated by COVID
epidemic, the monitoring of GM
projects at CFTs and s@ttontainmer
facilities was suspended.
Innovation  Promotion  arNo of innovation platforms |6 - 3 - Rolled over to next FYs due
Awareness platforms budgetary constraints
National science weeks gNo. of National sciendl 1 1 1 1 1
ST&l fora weeks and ST&fora
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Programme 3.0:

General Administration, Planning & SupportServices

Programme Key Output Performance Indicators  |Planned Target Achievement Target Remarks
2017/182018/192019/202017/182018/192019/20
STEM, women and youlNo of STEM programmes |3 3 2 2 2 2
programmes
Research, Science gNo of Research, Science ¢- - 2 - - 2 Policy briefs on 2 emergil
Innovation Advisories issued |Innovation Advisories issue technologies,  Ritechnology an

Blockchain technologies issued

1. General Adm

inistration, Planning and Support Services

SP 3.1: Gener|Human resource developmenNumber of staff trained 392 132 100 96 56 14 |Due totraining budget cut
Administration, |Performance Contractil% of institutions o[ 100 | 100 | 100 100 | 100 100 |All institutions negotiated  af
Planning &implemented Performance Contract implemented FY 2019/20 Performa
Support Service Contract targets.

Projects and programmes in |Number of quarterl 4 4 4 3 1 0 |Target not achieved due to bug

Ministry Monitored an(Monitoring and Evaluatig constraints

Evaluated Reports

Policies for university educatiiNumber of policiel 1 1 1 1 1 1 |Target achieved

sub sector formulated formulated

Strategc Plan reviewed an% of Strategic Plgq - 1 50 - 1 50 |Implemented University Educati

implemented implemented programme in NESSP:2018)22)

Post Training and Skills Development

SP1.1 Operational State Departmen|%age operationalizati 100 100 50 70 |Not achieved due to insufficient
Headquaters  |Approved Strategic Plan offices budgetary
Administrative % completion of stal 100 - 90 90 |Awaiting approval from PSC
Services establishment
Approved OCS guidelines (% completion of approvg 100 - 60 100 |Completed and circulated
strategic plan
% completion of IPP 100 50 80 |IPPD operational with half of the
infrastructure Hardware infrastructure
% of completion 100 100 Caree guidelines was fully develope
University institutions sensitiz{No of institutions sensitizeg 74 59 Collaborated with KEMI
on career management.
Youth Trained on use of ScierlNo sensitized 75 75 Collaborated with CEMASTEA
Technology and Innovation f
Employment Creation
County workbased learninNo of committee) 3 3 Kitui, Kilifi & Busia committees
committees established Established established
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linking education tandustry

Workplace Readiness

Programme Key Output Performance Indicators  |Planned Target Achievement Target Remarks
2017/182018/192019/202017/182018/192019/20
Sensitized industry and trainiNumber  of  institution 180 116 Collaborated with CEMASTEA, ILO
institutions on importance |sensitized & Barclays Bank (48 industry, 132

training institutions)

Teachers Servic

employment informatio
management systems

e Commission

Established Industry EducatiNo of professional bodi 1 0 |No budgetary provision
Linkages established
Sector skills councils establishSector skills counci 8 0 |No budgetary provision
and operationalized established ar

operationalized
Establishment  of IndustNo., of OCS established 15 17 |PTSD trained universities to establig
Education Linkages universites ad  TVET OCS;

institutions
Kenya National Skill% level of operationalizatiq 20 0 |No budgetary provision
Development Council (KNDS(of the KNDSC
established and operationaliz
National Skills Deelopmen% completion 70 100 |NSDP was developed
Policy
National Skills Developme|% of operationalization 10 0  |No budgetary provision
Fund Established

PostTraining Information Management

3 National skills maps develop% of completion 10 0 |No budgetary provision
Operational integrated skills 8% of completion 5 0  |No budgetary provision

the staffing norms

Sub Programme|lmproved Staffing levels Pupil teacher ratio 40.:1 |40.:1 |40.5:1 |- 40:1 Target achieved
1: Teacher Number of intern teachers 4,300 |- - 4300 [Target achieved
Manzagement recruited
Primary
Sub Programme|lmproved Staffing legls Number of teachers recruit|2,447 |- 5,000 |11,495 5,000 (5,000 ([Teachers were recruited in addressi
2: Teacher the 100% transition to Secondary
Management schools.
Secondary Improved Staffing levels Number of teachers 0 0 6,000 |0 0 6,000 (Target Achieved
recruited(Interns)
Improved staffing level Percentage Completion of |0 0 50% |- - 10% |Target not achieved due to the Covi

19 Pandemic
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3: Teacher
Capacity
Development

Improved

Programme Key Output Performance Indicators  |Planned Target Achievement Target Remarks
2017/182018/192019/202017/182018/192019/20
Teachers Trained on SBTSS [Number of Teachers Train¢0 0 25,000 |0 0 23,000
Field Staff Trained Number of field staff traineq0 0 1,000 | - - Due to the Covidl9 Pandemic
TPD Modules Printed Number of copies modules|0 0 20,000 |- - 40,000 [Target achieved
printed
Sub ProgrammelAdequate teaching service  |Number of teachers replac(53 - 60 - - 60 Target achieved
3: Teacher
Management
Tertiary
Sub Programme|Compliance with teaching Percentage of teachers  [100% [100% [100% [87.52%0.52% [99% 99% of teachers complied
1: Quality standards appraised
Assurance and [Percentage of ools with 100% 100 100 0.9 100 100 100 100% of the institutions
Standard performance contracts on PC
Sub Programmejlmproved Level of compliancgReductionn the number of [1,000 |- 1,200 |1,327 (1,251 |1,165 |Target achieved
2: Teacher with Code of Regulation for |discipline cases registered
Professional Teachers and Code of
Development  [Conduct and Ethics.
Sub Programme|Capacity of Teachers Number of teachers traine¢60,000 |104,020200,0005,000 [113,636/185,045Training didnot take place due to

COVID-19

Programme 3: General Administration and planning

2: Field Services

between learners and teachel

absenteeism between

learners and teachers

Sub Programme|Effective Service Delivery Number of officers trained |- - 500 - - 600 Target achieved. Staffdined on
1. Policy on AntiCorruption ethical organizational culture.
Planning and Number of policies - 2 2 - 2 4 Target achieved
Support Service developed /reviewed
Number of subsidiary - - 1 - - 0 Review of TSC Act commenced but
legislation and guidelines not yet complete.
developed/reviewed
Unqualified Audit report Number of issues raised in - - 8 - - Target achieved
Management letter
Effective Service Delivery Number of county office 2 2 2 0 0 0 |No Budget was provided for this
construction completed Target.
Sub Programme|lmproved contact hours Percentage reduction in - - 15% - - 26.7% | Target exceeded through capacity

building of Teachers in all forums.
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Programme Key Output Performance Indicators  |Planned Target Achievement Target Remarks
2017/182018/192019/202017/182018/192019/20
Improved investigation of Number of administrators - - 1,080 - - 5,344 |Target exceeded through cascade
discipline cases sensitized model
Number of BoM sensitized - - 2,000 - - 6,981 [Target exceeded through cascade
model
Number of County staff - - 400 - - 327 [Target not achieved due €OVID-19
sensitized
Enhanced Professionalism anfNumber of teachers traineq - - 200,00¢ - - 0 |[Target has not been implemented d
integrity on professionalism and to pending court case.
integrity
Enhance equity in teacher  |Percentage level of - - 100% - - 86.4% | Target not achieved due to
distribution harmorization to achieve understaffing
equity
Sub ProgrammelEnhanced Use of ICT in serviiNumber of files digitized | 50,000|250,000200,00¢ 3,000 |142,015103,611Target nd achieved due to COVIH29

3: Automation of
TSC Operations

delivery

disruptions
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2.6 ANALYSIS OF EXPENDITURE TRENDS FOR FY 2017-2019/20

The sector spent KS391,081M against an approved budget &3401,080M in 2017/18,

KES 428,233M against approved budget dE&439,007 M in 2018/19, KS 449285M
against approved budget ofEls 474,904 M in 2019/20. IiY2019/2Q TSC received the
largest funding from the sector with a Gross dE3255,951M followed by University
education at KS 116,933 M and Early Learning and Basic Education B6185,092M.
Vocational and Technical Training was funded at Ksh 16,806M and Post Training and Skills
Development received the least funding at KSH 122M. On actual expenditure for 2019/20,
TSC absorbed9 percent, Early Learning and Basic Educatansorbedd8 percentpPost
Trainingabsorbe®3 percentUniversity and researchbsobed83 percent while Vocational

and Technical Training abdmed 75 percentof the Budget provisionTable 2.2 shows the
approved versus actual expenditure.

TABLE 2.2: APPROVED VERSES ACTUAL EXPENDITURE (AMOUNT KSH
MILLION)

Approved Budget Actual Expenditure
Economic Classification 2017/18 2018/19 2019/20 2017/18 2018/19 2019/20
Early Learning and Basic Education
Gross 83,773 88,395 85,092 87,982 84,030
AlA 1,433 1,433 1,43 1,432 1,433 1,433
NET 82,340 86,962 83,659 82,371 86,550 82,597

[ sy 3,882 3905/ 3,844 3,861 3,754
Transfers 20,047 19,690 21,550 19,486 21,499
59,844 64,800 59,698 64,635 58,777

Vocational and Technical Training

GROSS 2,569 8,957 16,806 7,764 12,508
AlA 10 20 3,435 18 2,744
NET 2,559 8,937 13,371 2,512 7,746 9,764
Compensation to Employees 225 3,822 5,330 225 3,535 5,081
Transfers 2,126 4921 11,360 2,122 4,051 7,343
Other Recurent 208 194 115 165 160 83
University Education and Research

Gross 96,501 100,471 116,933 91,659 96,830
AlA 38,606 47,568 50,415 30,571 38,797 33,976
Net 57,895 52,904 66,518 56,690 52,861 62,854
Compensation to Employees 215 198 218 204 193 218
Transfers 86,302 90,391 99,943 82,204 86,234
Other Recurrent 9,984 9,882 16,772 9,262 10,378
PostTraining and Skills Development

Gross 75 122.3 56 114.2
AlA 0 0 0 0
NET 75 122.3 56 114.2
Compensation to Employees 19 63.4 16 57
Transfers 0 0 0 0 0
Other Recurrent 56 58.9 40 57.2
Teachers Service Commission

Gross 21,8237 241109 255951 217625 240772 255803
AlA 517 517 517 517 517 517
NET 217720 240592 255434 217108 240255 255286
Ol e N=abeEEs 217,000 239,152 254,512 216,527 239,171 254,512
Transfers 0

Other Recurrent 1,237 1,957 1,439 1,098 1,601 1,291
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Recurrent budget was underutilized due to containment measures to reduce the spread of
COVID -19 pandemic including cture of learning institutions and low collections of AlA.
2019/ 20, the sect oure@ssorgienvatelwasBiie KEGS,639 Mpvasn d i t
spent on the development programnmgaiast an approved budget of KB,101 M. The year

2017 /18 the absption rate was 79 percent and FY 2019/20 the absorption rate was 83 percent
as shown in Table 2.3

TABLE 2.3: ANALYSIS OF DEVELOPMENT APPROVED BUDGET VS ACUAL

EXPENDITURE (KSH. MILLION)

Approved Budget

Actual Expenditure

Description 2017/18 2018/19 201920 2017/18 2018/19 2019/20
EDUCATION SECTOR

Gross 25,206| 33,484 18,550 20,863| 26,670 15,350
GOK 10,725 18,545 12,709 8,359 15,322 9,613
LOANS 10,087 11,942 5,013 8,996 9,219 5,392
GRANTS 4,394 2,997 829 3,508 2,131 344
Local AIA ) - - - - -
Early Learning and Basic Education

Gross 9,914 10,443 4,581 6,948 7,467 3,420
GOK 5,009 4,988 3,142 3,249 4,564 1,661
LOANS 644 2,512 657 227 792 1,432
GRANTS 4,261 2,943 782 3,472 2,112 327
Local AIA - - - - - -
Vocational And Technical Training

GROSS 10,825 11,612 6,946 10,256 9,013 5,336
GoK 3,692 4,618 3,708 3,452 3,050 2,198
Loans 7,000 6,940 3,192 6,768 5,945 3,120
Grants 133 54 47 36 19 17
Local AIA - - - - -

University Education And Research

Gross 4,324 11,39 6,623 3,654 10,154 6,304
GoK 2,024 8,899 5,859 1,658 7,686 5,754
Loans 2,300 2,490 764 1,996 2,468 550
Grants - - - - - -
Local AlA - - - - - -
Teachers Service Commission

Gross 143 40 400 5 36 290
GOK 40 22

Loans 143 400 5 14 290
Grants - - - - -

Local AIA - - - - -

Table 2.4 gives programme expenditure by economic classification summary for the various

state departments

TABLE 2. 4: ANALYSIS OF PROGRAMME APPROVED BUDGET VS ACTUAL

EXPENDITURE (KSH M)

Programme/Sub-Programme

APPROVED BUDGET

ACTUAL
EXPENDITURE

2017/18 2018/19 2019/20 2017/18 2018/19 2019/20

EARLY LEARNING AND BASIC EDUCATION

Programme 1: Primary Education

Free Primary Education 19,214 17,834 15,454 18,077 17,813 11,09(
Special Needs Education 1,037 980 943 1,037 876 858
Early Child Development and Education 26 23 4 8 11 3
Primary Teachers Training and8ervicing 466 6446 646 361 645 478
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Programme/Sub-Programme

Alternative Basic Adult & Continuing Education

APPROVED BUDGET

97

84

66

ACTUAL
EXPENDITURE
2017/18 2018/19 2019/20 2017/18 2018/19 2019/20

60

School Health, Nutrition and Meals 2,604 826 1,983 2,05¢ 765 1,454
ICT Capacity Development - - 789 9
Total Programme 1 23,443 20,39¢ 19,887 21,623 20,17( 13,951
Programme 2: Secondary Education

Secondary Bursary Management Services 100 83 45 96 82 45
Free Day Secondary Education 59,88( 67,524 64,239 59,337 65,284 64,14]
Secondary Teacher Education Services 34§ 686 725 348 635 500
Secondary Teachers-Bervice 237 219 204 238 218 203
Special Needs Education 200 196 200 184 196 191
Total Programme 2 60,769 68,708 65,413 60,203 66,20 65,08(
Programme 3: Quality Assurance and Standards

Curriculum Development 1,141 1,39¢ 1,744 1,141 1,280 1,572
Examination and Certification 1,844 1519 1504 1,844 1,509 1,504
Co-Curriculum Activities 1559 1419 1439 1,260 1,389 1,187
Total Prgramme 3 4,534 4,330 4,687 4,243 4,176 4,263
Programme 4: General Administration, Planning and Support Services

Headquarters Administrative Services 1958 1,808 1,75 2,964 1,834 1,609
County Administrative Services 2984 2,881 2567 2,601 2,774 2,543
Total Programme 4 4941 4,779 4,317 5569 4,606 4,152
TOTAL VOTE 1066 93,681 98,214 94,300 91,63§ 95,374 87,45(
VOCATIONAL AND TECHNICAL TRAINING

P.1 Technical Vocational Education and Training

SP.1.1 Technical Accreditation and Quality 1,978 7,94 155917 1,954 6,790 11,36¢
Assurane

SP.1.2 Technical Trainers and Instructor Service 16(Q 157 16( 160 157 120
SP.1.3 Special Needs in Technical and Vocationj 8,689 9,504 4,874 8,240 8,00] 3,291
Education

SP.1.4 Infrastructure Development ERpin 11,03¢ 18,230 21,50§ 10,55¢ 15,571 15,65]
Total Programme 1 212 623 875 200 623 869
P.2 Youth Training and Development

SP.2.1 Revitalization of Youth Polytechnics 2,184 2,15 2,11¢ 2,081 1,04 2,074
Total Programme 2 2,184 2,15¢ 2,110 2,081 1,04¢ 2,07€
P.3 General Administration, Planning and

Support Services

SP.3 Headquarters Administrative Services 169 162 134 129 143 116
Total Programme 3 169 162 134 129 143 116
TOTAL VOTE 13,399 20,5494 23,751 12,764 16,759 17,843
UNIVERSITY EDUCATION AND RESEARCH

P1 University Education

1.1 University Education 85,871 96,963 102,23] 78,204 87,85( 89,434
1.2 Quality Assurance and Standards 257 789 789 257 78( 713
1.3 Higher Education Support Services 11,094 11,113 17,994 10,037 10,43 11,257
Sub Total P1 97,22¢§ 108,864 121,01¢ 88,495 99,067 101,404
P2 ResearchScience, Technology and Innovatio - - - - - -
2.1Research Management and Development 134 160 287 84 156 284
2.2 Science & Technology Promotion Déssination] 3,03¢ 2,457 1,897 2,044 2,239 1,093
3.3 Knowledge & Innovation Development & 20 37 35 14 37 35
Commercialization

Sub Total P2 3,189 2,654 2,21§ 2,140 2,437 1,414
P3 General Administration, Planning & support - - - - - -
Services

3.1 General Aministration,Planning & support 408 342 321 279 313 314
services

Sub Total P3 408 342 321 279 313 316
GRAND TOTAL GROSS 100,824 111,861 123,55¢ 90,915 101,817 103,134

POST-TRAINING AND SKILLS DEVELOPMENT VOTE: 1068
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APPROVED BUDGET ACTEAR

Programme/Sub-Programme EXPENDITURE
2017/18 2018/19 2019/20 2017/18 2018/19 2019/20

P1: General Administration, Planning & Support

Services

S.P.1 General Administration, Planning & suppor - 75 79.9 - 56 73.5
services

Total Programme 1

Programme 2: Work Place Readiness Services

S.P.2.1: Management of Skills Development - - 2.5 - 2.5
S.P2.2: Work based learning services 20.47 19.64
Total Programme 2 22.97 22.14
Programme 3: PostTraining Information

Management

S.P.3.1: Skills Inventory Management - - 8.2 - 7.65
S.P.3.2: Skills and Employment Database 11.2 10.95
Total Programme 3 19.4 -|- 18.6
Total Vote R1068 - 75 1223 - 56 114.3
TEACHERS SERVICE COMMISSION

SP. 1.1 Teacher Managememrimary 137,834 150,884 167,581 137,824 150,889 167,57
SP. 1.2 Teacher manageme®econdary 64,627 72,170 77,03¢ 64,479 72,184 76,92¢
SP. 1.3 Teacher managemeiiertiary 9,419 10,764 4,824 9,41 10,764 4,824
P.1 Teacher Resource Management 211,874 233,82% 249,443 211,719 233,831 249,321
SP. 2.1 Governance and Standards 26§ 11 3 26 10 3
SP. 2.2 Tacher professional development 22 12 3 22 10 3
SP. 2.3 Teacher capacity development 6 519 396 5 425 385
P.2 Governance and Standards 54 542 402 53 445 391
SP. 3.1 Policy, Planning and Support Service 5,789 6,073 5,923 5,295 5,927 5,856
SP. 3.2 Field &rvices 426 439 347 406 37¢ 32(Q
SP. 3.3 Automation of TSC Operations 237 272 237 157 22¢ 205
P.3 General Administration, Planning and 6,454 6,784 6,507 5,854 6,52 6,381
Support Services

Total Expenditure for Vote 209 Teachers Serviceg 218,38 241,149 256,35] 217,63( 240,80¢ 256,091
Commission

TABLE 2. 1: PROGRAMME EXPENDITURE BY ECONOMIC CLASSIFICATION
(KES M)

APPROVED BUDGET ACTUAL
EXPENDITURE

1 2017/18 2018/19 2019/20 2017/18 2018/19 2019/20

Programme 1: Primary Education

Current Expenditure 16,956| 16,297| 17,693| 16,293| 16,087| 13,345
Compensation of Employees 149 122 131 149 122 131
Use of goods and services 1442 1199 1131 1578 1949 1108
Grants and Transfers 15,365 14,976| 16,431| 14,566| 14,016| 12,106
Other Recurrent 0 0

Capital Expenditure 6487 4100 2190 5330 4083 610
Acquisition of NorFinancial Assets 13 0 -

Capital Grant to Govt Agencies 3,143 2,605 2,184 583 2,630 610
Other Development 3331 1495 6 4747 1453 0
Total Progamme 1 23,443| 20,397| 19,883| 21,623| 20,170| 13,955
Programme 2: Secondary Education

Current Expenditure 57772| 63389| 63376| 57615 63334| 62448
Compensation of Employees 60 54 40 60 54 40
Use of goods and services 3,158 3,133 3,104 3,067 4,736 3,057
Grants and Transfers 829 783 810 783 762 729
Other Current Expenditure 53,725| 59,419| 59,422 53,705| 57,782| 58,622
Capital Expenditure 2,993 5,319 2,037 2,588 3,086 2,632
Acquisition of NorFinancial Assets -

Captal Grant to Govt Agencies 2,993 5,319 2,037 2,588 3,086 2,632
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APPROVED BUDGET

ACTUAL

EXPENDITURE
| 2017/18 2018/19 2019/20 2017/18 2018/19 2019/20

Other Development

Total Programme 2 60765| 68708| 65413| 60203| 66420) 65080
Programme 3: Quality Assurance
and Standards

Current Expenditure 4,155 4,073 4,373 3,870 4,056 4,106
Compensation of Employees 721 691 694 721 686 693
Use of goods and services 25 19 8 12 360 6
Grants and Transfers 3,066 3,097 3,391 2,911 2,944 3,252
Other Current Expenditure 343 266 280 226 66 155
Capital Expediture 383 257 314 373 120 157
Acquisition of NorFinancial Assets

Capital Grant to Govt Agencies 378 252 314 373 120 157
Other Development 5 5 0

Total Programme 3 4,538 4,330 4,687 4,243 4,176 4,263
Programme 4: General Administration & Support Services

Current Expenditure 4,890 4,636 4,297 5,569 4,506 4,132
Compensation of Employees 2,952 3,038 2,980 2,862 2,971 2,890
Use of goods and services 819 758 398 2042 618 385
Grants and Transfers 787 834 915 649 914 857
Other Current Expenditure 332 6 4 16 3

Capital Expenditure 51 143 20 0 100 20
Acquisition of NonFinancial Assets 5 0

Capital Grant to Govt Agencies 31 128 20 0 100 20
Other Development 15 15 0 0

Total Progamme 4 4,941 4,779 4,317 5,569 4,606 4,152
TOTAL VOTE 1066 93,687| 98,214| 94,300 91,638| 95,372 87,450
STATE DEPARTMENT OF VOCATIONAL AND TECHNICAL TRAINING

Programme 1: Technical Vocational Education and Training

Current Expenditure 2,348 8,726| 16,63 2,320 7,570 12,355
Compensation of Employees 138 3,738 5,240 129 3,457 4,993
Use of goods and services 73 67 32 66 62 20
Grants and Transfers 2,136 4,921| 11,360 2,124 4,051 7,343
Other Current Expenditure 1 1

Capital Expenditure 8,689 9,504 4,875 8,240 8,001 3,295
Acquisition of NonFinancial Assets 210 519 422 59 444 441
Capital Grant to Govt Agencies 1,541 2,376 2,195 1,381 1,982 695
Other Development 6,938 6,608 2,258 6,800 5,574 2,160
Total Programme 1 11,037| 18,230 21,508 10,560 15,571| 15,651
Programme 2: Youth Training and

Development

Current Expenditure 51 48 39 45 33 36
Compensation of Employees 32 27 24 29 22 24
Use of goods and services 19 22 15 16 11 13
Grants and Transfers =

Other Current Expendita -

Capital Expenditure 2,136 2,108 2,071 2,037 1,013 2,040
Acquisition of NorFinancial Assets 71 51 36 27 13 10
Capital Grant to Govt Agencies 2,000 2,000 2,000 2,000 962 2,000
Other Development 65 57 35 10 37 30
Total Programme 2 2,188 2,1% 2,110 2,082 1,046 2,076
Programme 3: General Administration, Planning and Support Services

Current Expenditure 169 162 134 128 143 116
Compensation of Employees 55 57 67 52 56 65
Use of Goods and services 106 100 67 73 86 51

59




APPROVED BUDGET

ACTUAL
EXPENDITURE
| 2017/18 2018/19 2019/20 2017/18 2018/19 2019/20

Grants and other Tramst -
Other Recurrent 8 5 3 1
Total Programme 3 169 162 134 128 143 116
TOTAL 13,393| 20,548| 23,752| 12,770| 16,759| 17,843
STATE DEPARTMENT OF UNIVERSITY EDUCATION AND RESEARCH
Programme 1: University Education
Current Expenditure
Compensation of Employees 61 52 25 60 52 25
Use of Goods and Services 55 56 32 25 51 30
Grants and Other Transfers 83,179| 88,193| 97,785| 75,946| 80,006 84,881
Other Recurrent 9,700 9,553| 16,569 8,888 8,966| 10,182
Capital Expenditure - - - - - -
Acquisition of NorFinancial Assets 184.1 58 - 199 44 -
Capital Grants to Govt.Agencies 3,493.0| 10,636 6,235 3,046 9,686 5,981
3
Other Development 556.03 317 369 331 262 305
TOTAL 97,228| 108,865| 121,016/ 88,495 99,067| 101,404
Programme 2: Research, Science, Technology and Innovation
Current Expenditure 0 - - - - -
Compensation to Employees 34 51 49 34 51 49
Use of goods and services 71 82 50 23 79 50
Grants and Other Transfers 2,994 2,142 2,102 2,005 2,142 1,298
Other Recurrent - - - - - -
Capital Expenditure 0 - - - - -
Acquisition of NonFinancial Assets - - - - - -
Capital Grants to Govt.Agencies 91 378 18 78 161 18
Other Development - - - - - -
TOTAL 3,189 2,654 2,218 2,140 2,432 1,414
Programme 3: General Administration, Planning & support Services
Current Expenditure 0 - - - - -
Compensation to Employees 120 95 145 109 91 144
Use of goods and services 159 191 121 89 166 116
Grants and Other Transfers 126 56 56 79 56 56
Other Recurrent 3 - - 2 - -
Capital Expenditure 0 - - - - -
Acquisition of NonFinancial Assets - - - - - -
Capital Grants to Govt.Agencies - - - - - -
Other Development - - - - - -
TOTAL 408 342 321 279 313 316
TOTAL VOTE 1065 100,825| 111,861| 123,556| 90,915| 101,812| 103,134
POST TRAINING AN D SKILL
DEVELOPMENT
PROGRAMME 1.0: GENERAL ADMINISTRATION, PLANNING AND SUPPORT SERVICES
Current Expenditure 75 79.3 56 73.55
Compensation of Employees 19 63.4 16 57.8
Use of goods and services 35 15.15 23 15
Grants and Tresfers 0 0 0 0
Other Recurrent 21 0.75 17 0.75
Capital Expenditure 0 0 0 0
Acquisition of NonFinancial Assets 0 0 0 0
Capital Grant to Govt Agencies 0 0 0 0
Other Development 0 0 0 0
Total Programme 1 75 79.3 56 73.55
PROGRAMME 2.0 WORK PLACE READINESS SERVICES
Current Expenditure 0 22.98 0 22.18
Compensation of Employees 0 0 0 0
Use of goods and services 0 6.15 0 6.15
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APPROVED BUDGET ACTUAL

EXPENDITURE
1 2017/18 2018/19 2019/20 2017/18 2018/19 2019/20

Grants and Transfers 0 0 0 0
Other Recurrent 0 16.83 0 16.03
Captal Expenditure 0 0 0 0
Acquisition of NorFinancial Assets 0 0 0 0
Capital Grant to Govt Agencies 0 0 0 0
Other Development 0 0 0 0
PROGRAMME 3: POST-TRAINING INFORMATION MANAGEMENT
Current Expenditure 0 19.41 0 18.6
Compensatin of Employees 0 0 0 0
Use of goods and services 0 17.42 0 16.61
Grants and Transfers 0 0 0 0
Other Recurrent 0 1.99 0 1.99
Capital Expenditure 0 0 0 0
Acquisition of NonFinancial Assets 0 0 0 0
Capital Grant to GovAgencies 0 0 0 0
Other Development 0 0 0 0
Total Programme 3 0 0 0 0
Total Vote R1068 75 79.3 0 56 73.55
TEACHERS SERVICE COMMISSION
PROGRAMME 1-TEACHER RESOURCE MANAGEMENT
Current Expenditure 233,823 249,042| 211,714| 233,823| 249,032

211,731
Compensation to Employees 233,658| 248,966| 211,626| 233,677| 248,966

211,642
Use Of Goods And Services 89 165 76 88 146 66
Grants And Other Transfers
Other Recurrent
Capital Expenditure 143 - 400 5 14 290
Acquisition Of NonFinancial Assets
Capital Grants to Government Agenci 143 - 400 5 14 290
Other Development
Sub-Programme 1-Teacher Managemerprimary
Current Expenditure 137,835| 150,889| 167,581| 137,824| 150,889| 167,571
Compensation to Employees 137,746| 150,724| 167,505| 137,736| 150,743| 167,505
Use Of Goods And Services 89 165 76 88 146 66
Grants And Other Transfers
Other Recurrent
Capital Expenditure
Acquisition Of NonFinancial Assets
Capital Grants to Government Agenci
Other Development
Sub-Programme 2Teacher ManagementSecondary
Current Expenditure 64479| 72170| 76636| 64474 72170 76636
Compensation to Employees 64479| 72170 76636| 64474 72170 76636
Use Of Goods And Services
Grants And Other Transfers
Other Recurrent
Capital Expenditure 143 - 400 5 14 290
Acquisition Of NonFinancial Assets
Capital Grants to Government Agenci 143 400 5 14 290
Other Development
Sub-Programme 3 Teacher ManagememTertiary
Current Expenditure 9,417| 10,764 4,824 9,416| 10,764 4,824
Compensation temployees 9,417| 10,764 4,824 9,416| 10,764 4,824
Use Of Goods And Services
Grants And Other Transfers
Other Recurrent
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APPROVED BUDGET

EXPENDITURE

ACTUAL

| 2017/18 2018/19 2019/20 2017/18 2018/19 2019/20

Capital Expenditure

Acquisition Of NorFinancial Assets

Captal Grants to Government Agencit

Other Development

PROGRAMME 2: GOVERNANCE AN

D STANDARDS

Current Expenditure

54

542

402

53

445

391

Compensation to Employees

Use Of Goods And Services

54

542

402

53

445

391

Grants And Other Transfers

Other Recurrent

Capital Expenditure

Acquisition Of NorFinancial Assets

Capital Grants to Government Agenci

Other Development

Sub-Programme 1-Quality Assurance and Standards

Current Expenditure

26

11

26

10

Compensation to Employees

Use Of Goods And Services

26

11

26

10

Grants And Other Transfers

Other Recurrent

Capital Expediture

Acquisition Of NonrFinancial Assets

Capital Grants to Government Agenci

Other Development

Sub-Programme 2Teacher Profession

alism and Integrity

Current Expenditure

22

12

22

10

Conpensation to Employees

Use Of Goods And Services

22

12

22

10

Grants And Other Transfers

Other Recurrent

Capital Expenditure

Acquisition Of NorFinancial Assets

Capital Grand to Government Agencie

Other Development

Sub-Programme 3 Teacher capacity d

evelopment

Current Expenditure

6

519

396

425

385

Compensation to Employees

Use Of Goods And Services

6

519

396

425

385

Grants And Other Transfers

Other Recurrent

Capital Expenditure

Acquisition Of NonFinancial Assets

Capital Grants to Government Agenci

Other Development

Programme 3 General Administration,

Planning

and Support Services

Current Expenditure

6452 6744

6507

5858

6504

6381

Compensation to Employees

5358 5494

5546

4901

5494

5546

Use Of Goods And Services

574 794

538

556

663

447

Grants And Other Transfers

Other Recurrent

520 456

422

401

347

388

Capital Expenditure

40

22

Acquisition Of NonFinancial Assets

40

22

Capital Grants to Government Agenci

Other Development

Sub-Programme 1-Policy , Hanning and Support Services

Current Expenditure

5789 6033

5923

5295

5905

5856

Compensation to Employees

5358 5494

5546

4901

5494

5546
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APPROVED BUDGET ACTUAL

EXPENDITURE

1 2017/18 2018/19 2019/20 2017/18 2018/19 2019/20
Use Of Goods And Services 345 459 364 330 387 305
Grants And Other Transfers - -
Other Recurrent 86 80 13 64 24 5
Capital Expenditure - 40 - - 22
Acquisition Of NorFinancial Assets 40 22
Capital Grants to Government Agenci
Other Development
Sub-Programme 2 Field Services
Current Expaditure 426 439 347 406 370 320
Compensation to Employees
Use Of Goods And Services 178 248 130 176 212 108
Grants And Other Transfers
Other Recurrent 248 191 217 230 158 212
Capital Expenditure
Acquistion Of NonFinancial Assets
Capital Grants to Government Agenci
Other Development
Sub-Programme 3-Automation of TSC Operations
Current Expenditure 237 272 237 157 229 205
Compensation to Employees
Use Of Goods And Services 51 87 44 50 64 34
Grants And Other Transfers
Other Recurrent 186 185 193 107 165 171
Capital Expenditure
Acquisition Of NonFinancial Assets
Capital Grants to GovernmeAgencies
Other Development
Total Expenditure For Vote 209 218380| 241149| 256351 217630| 240808| 256093

TABLE 2.6 ANALYSIS OF RECURRENT APPROVED BUDGET VS ACTUAL
EXPENDITURE FOR SAGAS (KSHS. MILLION)

Approved Budge A a pendad e

o]gle 3 atlo 0 3 018/19 019/20 0 3 018/19 019/20
AY ™, AY ™, A . = A . A .
A . A A A . A . A A
RO 241 211 231 191 142 183
AlA erna enerated Revenue 142 119 142 99 53 94
s eque 99 92 89 92 89 89
ompensation of employee 82 84 93 81 77 82
Other Re e 123 85 93 76 49 77
ance 7 6 14 7 6 14
e 6 6 6 6 6 6
ontracted Professiona ards and cleane 3 4 4 3 4 4
Othe 20 26 21 18
A O AGA A OR B D B
RO 50 49 59 50 49 53
AlA erna enerated Revenue 20 18 28 16 18 22
s eque 30 31 31 34 31 31
ompensation of employee 16 19 20 16 19 21
Other Re e 31 27 36 31 27 29
ance 1 1 1 1 1 1
e 1 1 1 1 1 1
ontracted Professio d d e 1 1 1 1 1 1
Othe
A O AGA ATIONA O OR NOMAD D ATIO ACO
RO - 137 190 - 136 190
Al A erna enerated Renue - - - - - -




Approved Budge A a pend e
0 3 018/19 019/20 0 3 018/19 019/20
- 137 190 - 136 190
- 127 180 - 126 180
5 5 5 5
5 5 5 5
\=Ip A
30 20 40 30 20 40
30 20 40 30 20 40
15 17 24 12 12 18
9 9 15 4 17
2 3 0 0 2
2 2 2 2 2 2
0
eane 2 1 2 1 2 1
. [ A A A . . . A
183 184 153 169 170 157
e 37 38 38 23 24 42
146 146 115 146 146 115
36 44 40 36 45 45
127 120 93 112 102 82
8 8 8 9 10 13
4 4 4 4 5 5
cane 8 8 8 8 8 8
», D P . . . D
80 93 96 70 74 54
e 60 73 66 40 54 39
20 20 30 30 20 15
20 28 28 21 27 28
33 27 29 47 44 25
4 4 4 - - -
1 1 1 1 1 1
cane 3 3 3 1 2 :
19 30 31 - -
ONA O O OR O A O
360 312 295 364 326 306
e - 1 - 4 6 10
360 311 295 360 320 296
66 72 98 75 87 103
8 7 11 7 9 12
28 28 28 25 26 14
e 2 2 2 - - 2
256 203 156 257 204 175
O O RR D OP D,
1,260 1,451 1,430 1,188 1,117 1,430
e 15 15 15 15 15 15
1,245 1,436 1,415 1,173 1,102 1,415
600 607 613 533 529 596
395 471 411 393 308 411
349 425 360 348 263 360
46 46 46 45 45 46
eane - - 5 - - 5
265 373 406 262 280 423
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0 3 2018 019 0 8 2018 019
e/ \N = ®
269 262 266 288 317 311
70 70 70 89 125 115
199 192 196 199 192 196
95 95 129 94 93 112
158 150 109 174 160 110
2 2 3 1 1 1
7 9 11 7 9 9
- - 1
6 6 9 5 8 7
1 5 7 46 71
ATION CO
5,764 6,789 6,688 5,764 6,789 6,688
2,063 2,492 2,487 2,063 2,492 2,487
3,701 4,297 4,201 3,701 4,297 4,201
860 894 930 954 929 900
95 95 96 116 90 107
45 45 45 36 43 41
86 86 86 87 85 86
45 45 45 61 50 51
4,633 5,624 5,486 4510 5,592 5,503
. A B YA
OR
15 30 160 14 25 141
3 15 - 3 15
15 27 145 14 22 145
1 9 31 2 9 31
1 3 1 3
9 9
6 6
14 20 111 12 16 92
. A . P A A . -
130 263 265 130 255 242
20 23 25 20 20 29
110 240 240 110 234 213
31 93 104 15 53 103
3 7 14 3 7 11
8 19 19 17 19 21
1 23 36 1
88 144 127 72 140 106
. A . L2 A - . »,
76 365 430 76 365 428
1 10 1 8
76 365 420 76 365 420
11 15 50 11 15 29
63 344 380 66 344 379
1 1 1
11
A . A », .
244 354 271 244 354 271
180 274 220 180 274 220
64 81 50 64 81 148
32 41 44 32 41 44
182 282 104 182 282 104
16 18 106 16 18 106

10

14

10

14
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a altlo
Profe ona dé& eane
A
a ..-.--- -
eque
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o
Profe ona dé& eane
OR A
a -.'-.--- a
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»
a -.'-.--- a
eque
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o
Profe ona d& eane
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a ..'-.--- -
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a ..'-.--- -
eque
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0 3 2018 019 0 8 2018 019
1 1 1 1 1 1
2 2 2 2
ONAL PO

204 403 389 200 343 358

154 339 339 150 280 339

50 64 50 50 63 19

28 50 111 50 64 111

176 353 278 159 321 520

R ATIONAL PO

84 94 137 51 38 35
11 15 16 9 17 14

73 78 121 42 22 21
8 10 15 8 15 15
3 3 3 3 3 3
4 4 4 4 5 5
69 78 116 30 31 34
ONAL PO

425 421 1,092 476 920 721

305 314 532 408 778 300

120 107 560 68 142 421

61 61 113 79 50 110
0 2 2 0 3 1
7 6 14 8 10 7

4 3
3 6 10 3 9 5

353 347 949 301.8 848 595
A . A » .

300 373 521 300 373 521

238 222 221 238 222 221

62 150 300 62 150 300

38 79 69 37 50 74

262 293 453 263 323 447
A . A » .

364 582 592 416 558 710

252 476 487 303 453 605

112 105 105 112 105 105

138 219 239 193 172 198
2 4 5 0 5 5
11 19 19 12 18 12
5 11 17 6 10 13
2 4 2 2 2 2

207 325 311 397 523 481
ONAL PO

345 461 584 424 768 700

295 411 514 374 578 499

50 50 50 50 190 201

51 78 94 60 100 91
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Approved B

0 0 8 018 019 0 3 018 019
5 4 4 3 3 2
16 16 16 11 12 10
d & Cleane 8 12 13 9 14 15
265 351 456 276 349 400
A A A » .
251 301 311 234 217 225
ated Revenue 145 176 186 143 146 100
125 125 125 91 71 125
ployee 89 84 100 92 93 95
1 1 1 1 1
15 17 17 14 13 13
d eane 9 9 9 5 4 3
137 190 184.4 122.6 106 113
ATIONAL PO
276 337 427 247 322 405
ated Revenue 168 237 327 168 223 320
108 100 100 79 99 85
ployee 54 65 79 52 72 81
d gdne
222 272 348 195 250 324
ATIONAL PO
284 402 270 206 350 236
ated Revenue 217 213 220 156 261 198
67 190 50 50 89 38
ployee 27 54 54 46 46 48
257 348 216 160 304 188
A . A A\ . A » .
284 318 244 259 276 221
ated Revenue 164 198 194 209 198 194
120 120 50 50 39 27
ployee 72 79 79 33 56 61
212 239 165 226 220 160
O R D, ATION AND R AR
Bome e ollege
140 171 361 141 148 348
ated Revenue 14 39 54 15 17 30
126 132 307 146 132 319
ployee 102 101 155 61 101 156
4 0 3 1 = 0
1 4 6 3 4 5
5 4 5 7 4 5
ds & Cleane - 0 3 - 0 1
27 61 189 54 60 165
DEDA A R O O
1,366 1,283 1,466 1,365 1,172 1,454
ated Revenue 652 650 488 509 539 604
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O
A A -
a
O egue
Ompe allo O
O
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ontracted Profe
. fa
O
Al A o
a
O egue
O pe atio O
e o oods and
Other Re o

714 633 978 706 633 978
1,019 936 1,129 957 947 1,104
8 9 11 7 8 10
1 1 3 1 1 3
329 333 360 339 340 336

» . »
5,096 4,579 4,613 3,574 3,890 4,524
2,613 2,327 1,736 1,474 1,440 1,352
2,100 1,869 2,081 2,100 1,839 2,580
3,230 2,893 2,467 4,031 3,395 3,551
4 383 382 796 554 611 592
80 65 65 77 46 19
110 107 96 105 102 71
140 100 78 131 105 76
130 84 117 126 148 99
378 399 753 531 597 586
1,019 769 918 1,137 1,203 983
427 445 736 389 341 622
152 139 178 113 101 115
- 66 - - - -
275 240 557 275 240 507
326 292 394 306 298 338
1 2 4 2 4
9 7 10 11 8 10
1] 143 324 7 120 214
D = ®
111 114 140 110 112 136
1 2 4 0 0 0
110 112 136 110 112 136
32 40 42 3 35 40
78 7 B A 08 o7
R O
272 285 611 272 264 575
91 113 133 91 91 98
181 173 478 181 173 477
157 191 310 164 207 303
15 10 12 17 9 8
6 3 9 6 3 7
9 10 12 7 9 10
0 0 0 0 - -
7 14 21 6 15 17
79 56 248 74 76 208
11,422 | 7,377 9,583 9,054 7,709 8,166
7,286 4,784 5,590 4,905 5,116 3,793
4,136 2,593 3,993 4,148 2,593 4,372
6,923 6,000 6,757 7,726 6,667 7,099
4,108 3,152 2,689 3,238 2,016 1,904
301 275 137 199 532 490

Approved Budge A a pend e
0 8 2018/19 2019/20 20 8 2018/19 2019/20
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A

APP

0 3 018/19 019/20 0 3 018 019/20
1,266 1,246 1,299 1,144 1,246 1,110
548 461 433 352 385 247
5 0 3 0 0 0
714 785 863 792 862 863
947 1,078 967 956 989 965
203 196 212 141 180 158
33 33 31 18 14 34
A . »

1,373 1,408 1,658 1,108 1,387 1,544
652 538 538 380 518 425
721 870 1,119 728 870 1,119
958 927 1,170 778 968 1,103
55 73 75 52 67 72
18 22 20 16 19 17
0 0 0 - 0 -

9 13 17 9 13 15

364 328 286 215 235 203

R O A\ID. OLO

3,149 2,751 3,566 2,964 2,983 3,360

1,284 1,224 1,508 1,100 1,456 1,508

1,865 1,527 2,059 1,865 1,527 1,852

1,892 1,794 2,207 2,067 1,825 2,123
954 - 955 - 1,062- 752 - 909 - 783 -

R O
20 20 320 20 20 320
29 29
20 20 291 20 20 291
29 20 36 29 20 36
B B 2 - 2
_ 3 3
- 2 2
- - 161 - 161
R O OMBASA

1,914 1,709 1,994 1,716 1,735 1,755

1120 760 969 610 803 730
794 948 1,025 1,106 932 1,025

1275 1348.8 | 1564.5 1438 1337 1443
7.5 10.8 6 2 8 2
29.7 23.1 26.5 20.2 25 24
5.5 5.3 6.1 5.1 5 6
18.5 37.2 34.5 16.5 32 32
577.8 283.8 356.4 365.4 401 358

R O AIROB

16,555 | 16,725 | 18,019 | 16,180 | 14,472 | 15,291

12,040 | 12,118 | 10,795 8,245 8,921 8,066

11,369 | 11,420 | 12,863 | 12,655 | 10,987 | 12,880
82 90 90 82 90 182
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Approved Budge A a pend e
0 3 018/19 019/20 0 8 018/19 019/20
596 414 386 426 476 357
11 72 107 9 72 51
224 271 326 216 264 279
4,197 4,854 4,049 4,419 4,270 3,523
956 1,091 1,134 956 1,091 1,101
- 72 35 - 72 35
377 413 404 377 413 404
579 605 695 579 605 662
665 700 769 658 696 792
6 5 7 6 5 7
14 16 16 13 16 12
11 2 1 10 2 0
34 40 28 33 41 28
225 328 314 231 331 266
1,083 984 1,142 986 985 1,035
382 333 336 285 334 313
701 651 806 701 651 722
724 753 825 898 780 725
18 21 30 25 22 27
19 12 17 17 18 15
32 24 15 24 25 12
15 13 15 11 13 13
102 82 116 89 81 75
174 79 125 125 101 168
DIA R
1,266 1,129 1,342 1,257 1,076 1,100
723 736 766 541 624 438
543 393 576 716 452 662
936 931 899 1,052 958 1,030
10 14 14 12 13 10
33 36 37 33 36 29
11 9 6 9 9 8
23 28 29 25 28 29
326 314 294 340 285 285
2,670 2,825 3,014 2,620 2,509 2,127
1,684 1,684 1,684 1,634 1,368 797
986 1,141 1,330 986 1,141 1,330
1,869 1,920 2,153 2,188 1,882 1,970
801 : 905 861 ; 731 647 ; 674 ;
. »
7,990 7,348 8,140 6,786 6,217 7,857
3,73 3,899 3,998 2,589 2,768 3,715
4,197 3,449 4,142 4,197 3,449 4,142
6,242 5,241 5,824 6,129 4,626 5,652
35 37 39 41 43 45
207 217 228 240 252 264
120 126 132 139 146 153
1:-;86 17-27 19-17 8;50 11;28 22-83
A » . A
2,182 2,438 2,791 2,080 2,541 2,676
971 774 933 607 910 560
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Approved Budge A a pena e
0 8 018/19 019/20 0 3 018/19 019/20
1,211 | 1,664 | 1,859 | 1,473 | 1,631 | 2,116
2,504 | 2,617 | 2,765 | 2,456 | 2,674 | 2,718
678 494 501 515 584 443
45 49 48 44 50 36
53 41 44 39 46 41
13 20 21 20 12 5
16 16 20 21 33 29
551 368 367 391 443 332
1,320 1,136 1,263 1,262 1,089 1,250
411 380 266 353 333 254
909 756 997 909 756 997
985 834 934 985 834 920
41 49 46 41 48 45
25 21 23 25 20 21
15 14 10 14 13 9
15 20 31 14 19 28
334 302 329 330 298 309
R O OLO
516 610 681 490 653 756
217 158 158 191 201 233
299 452 523 299 452 523
458 463 516 513 442 524
29 31 31 25 27 30
225 206 158 149 161 166
20 22 23 23 14 21
459 1,151 1,267 1,279 1,210 1,267
459 434 435 459 493 435
820 717 832 820 717 832
941 889 988 941 889 959
398 381 394 332 400 304
404 469 481 404 469 481
154 154 154 154 154 154
250 315 327 250 315 327
230 285 441 475 367 445
20 20 23 2] 21 23
7 7 9 7 6)
3 1] 3 4 1
13 13 9 10 11 9
128 99 101 11 114 120
1558 1770 2083 2163 2241 2107
573 564 691 929 979 715
985 1206 1392 1234 1262 1392
1102 1254 1422 1087 1015 1242
200 250 350 100 101 120
112 114 120 109 112 117
36 34 42 32 32 38
1 1 1 1 1 1
22 28 31 20 33 28
85 89 117 84 86 145
A . -
2,763 2,749 2,863 2,858 3,336 2,816
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Approvead Budge A a pendad e
0 8 018/19 019/20 0 3 018/19 019/20
1,249 | 1,263 | 1,263 | 1,34 | 1,879 | 1,216
1,514 | 1,486 | 1,600 | 1,514 | 1,456 | 1,600
2,599 | 2,499 | 2,872 | 2,664 | 2,461 | 2,581
13 16 14 13 12 12
71 74 63 59 69 77
RO O D
1,010 881 1,018 956 897 953
364 395 394 310 410 329
646 487 624 646 487 624
701 611 722 631 653 730
25 22 27 21 26 32
7 8 5 7 8 7
10 10 5 8 7 7
302 225 237 259 270 255
BOYA R O
243 240 478 223 254 491
67 53 80 47 67 93
176 187 398 176 187 398
280 150 195 95 149 194
11 1 10 11 0 9
3 2 2 3 2 2
7 9 9 6 8 9
7 19 20 6 19 19
127 84 242 77 84 242
P R O
120 138 158 120 138 156
29 13 50 29 14 37
: R
1,858 1,669 1,697 1,626 1,582 1,474
740 643 569 597 590 490
1,118 1,027 1,128 1,030 992 984
1,229 1,116 1,112 1,157 1,101 1,033
515 437 463 360 361 317
49 67 68 48 65 73
19 14 19 18 13 15
20 17 17 19 25 16
25 18 18 24 17 20
R O B
871 872 1,042 870 898 1,040
359 358 373 358 384 371
512 514 669 512 514 669
565 589 741 566 590 749
306 282 300 304 307 292
716 666 639 638 557 623
245 195 206 167 196 190
471 471 391 471 361 433
460 407 447 482 392 443
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ono a atio O 8 018/19 019/20 0 3 018/19 019/20
e 2 2 2 2 2 7
: 22 22 2 7 21 11
Re 1 1 1 1 1 1
ontracted Professiona ds & Cleane 2 2 2 2 2 2
Othe 229 232 175 181 158 202
» . A = A A
0 1,316 1,123 1,177 1,167 1,143 1,090
A.l.A ema enerated Revenue 607 420 420 458 440 333
eque 709 703 757 709 703 757
ompensation to ployee 890 910 923 1083 945 1031
Other Re e 365 178 203 335 276 166
ance 13 8 8 10 8 8
e 30 17 29 35 38 32
Re 15 8 13 19 18 14
ontracted Professiona d d Cleane 3 2 1 3 4 4
Othe
R R O AND OLO
RO 990 1,089 1,145 983 1,038 959
AlA erna enerated Revenue 376 454 454 216 362 269
QUER 614 635 691 767 676 690
ompensation to employee 656 722 765 764 765 780
. O »r o
e 24 32 32 27 19 28
e 9 9 9 8 12 15
Re 20 16 13 20 15 13
ontracted guards & cleane 34 32 34 30 32 30
othe 247 278 292 260 322 247
OMO A A R O AY\ID. OLO
0 8,70¢ 8,53( 7,775 7,69( 7,817 6,873
AlA erna enerated Revenue 5,961 5,975 4,96( 4,64 4,879 3,379
e eque 2,747 2,555 2,815 3,047 2,933 3,494
ompensation to employee 4,996 4,927 5,027 5,30 4,714 4,655
ance 29 28 217 22 24 26
- 277 301 128 9 110 92
Re 192 205 219 237 242 278
ontracted Professional Se es e.g se ea 98 102 95 9 74 79
Other Re e 2,744 2,642 2,240 2,471 2,654 1,844
0 1,189 1,263 1,263 1,213 1,263 1,263
AlA erna enerated Revenue 423 343 396 447 419 344
e eque 766 920 1,013 766 980 1,139
ompensation of employee 994 881 1,031 951 915 1,127
Other Re e 518 428 305 357 459 364
ance ce edica ance - 30 30 = = o
- 21 21 20 21 21 16
Re 1 1 1 1 1 1
Othe . . : . B
R O DOR
0 2,913 2,613 2,786 2,847 2,613 2,785
AlA erna NEEGREERTE 861 735 642 820 735 641
e eque 2,052 1,878 2,144 2,027 1,878 2,144
ompensation to employee 2,181 1,929 2,195 2,208 1,931 2,157
Other Re =
Othe 732 669 617 695 664 570
OOPERA R O A
0 949 860 892 866 818 773
AlA erna enerated Revenue 621 626 598 538 584 478
e eque 328 234 295 328 234 295
ompensation o ployee 541 530 585 534 509 558
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Approved Budge

0 3 018/19 019/20 0 3 018 019/20
4 2 4 1 4 3
15 15 14 10 12 14
29 27 18 28 26 12
7 28 28 6 22 16
354 258 245 287 243 253

. PR A » A

399 409 410 386 413 491
369 386 386 356 390 467
30 24 24 30 24 24
97 143 178 74 124 148
9 12 14 6 11 13
16 16 19 16 16 16
277 239 199 162 186 154

OLO D OVATIO

296 261 260 295 262 249
25 30 35 24 32 23
271 231 225 280 230 225
125 125 143 112 123 150
171 - 136 - 167 - 170 - 133 - 148 -

R D
- 29 27 - 29 25
- 29 27 - 29 25
- 10 8 - 10 7
E 19 19 B 19 18
A O OA BOARD

12,934 | 13,034 | 16,645 | 12,564 | 12,484 | 16,437

5277 | 5541 | 5211 | 4,907 | 4,991 | 4,974

7,657 7,493 11,434 | 7,657 7,493 8,576
542 685 529 423 482 504

12,392 | 12,349 | 16,116 | 12,141 | 12,002 | 15,933

ADPDP [\ =. Ay, .

25 27 27 25 27 27
25 27 27 25 27 27
24 20 26 25 26 27
1 1 1 0 0 0
A . A . A
- 35 - - 35
- 0 - - 0
- 3 - - 3
- 0 - - 0

74




Al A erna
O eque
O pE atio
. - DA o

ance

Re

0 ed Prote
.-

O
AY WA o

a

O eqgue
O pe atlio 0,
. a » o
Re
ontracted Profe
.-

O
Al A
O pE atlio 0,
. ' » o
. ' o -
Re
ontracted Profe

401

2674

0 8 018 019 0 8 018 019
- 32 - - 32
Bl OSA A OR
152 132 193 137 119 114
43 26 32 29 13 0
109 106 161 109 106 114
85 7 84 86 73 73
67 55 109 51 47 41
6 7 10 6 7 9
0 0 0 0 0 0
9 8 8 6 7 8
1 1 1 1 1 1
51 39 90 38 32 24
OR R D ATIO
449 379 379 513 371 303
222 198 198 286 190 122
228 181 181 228 181 181
224 216 222 195 198 180
225 164 140 196 158 101
21 22 20 20 20 18
5 3 3 3 3 3
1 1 1 0 1 0
14 O 6 11 8 7
185 129 110 162 126 73
A - Ay ™, D
644 2,674 1,817 401 2,674 1,817
674 2,674 1,817 401 2,674 1,817
30 90 110 1817
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2.7 ANALYSIS OF PERFORMA NCE OF CAPITAL PROJECTS FOR THE FY 20177 2019/20

TABLE 2.7: ANALYSIS OF PERFORMAMCE OF CAPITAL PROJECTS (AMOUNT IN MILLIONS)

Estimat Actual Approv Expected

ed . . . Cumulative ed Balance as
Financing Timeline

Project expenditure to Budget at 30" June Pl 2O P 2O Pl 2020

Cost 30" June 20172016/17 2017
(B) (®) (A)-(B)

. . . Total e
S/NaProject code & project title ;1 din . - g% -z o 8 x GSJ 2% £ & RENES
g (A) % 22 2 3.EREZuwg B.,E8Znw o S E2E®VEo
o 52 3 3i5%c5o3 3t5850.8 32655850
= =) S 8(EQ EDEYalEaED. a8 82 EQES
8 X5 O 993X 08 acac3x 08ia0 o X 3 x 08"
(7] Nigsyal (CUOW OB <C¢<TLOW OB (<O CIW® OWO®

1 [School Infrastructure in  |1,650 1,50001-07- |29-06- 0 30 1,650 |11| 2| O - |10|45| 4 [0.21| 45|0| O 4 | 0.21|0n going
North Nyamira/ Borabu 150 15 22

2 National Volunteers 1,619 (355 [1,26431-07- |30-06- 177 158 1,442 [43| 0 | 315| 19 (43| 0 | 349(21.54 O 0 | 349|21.54To promote National
Programme 14 22 cohesion and integration ar

Personal development.

3 |Kenya Primary Education {10,694 |884 [9,81001-07- (31-12- 3,669 1,520| 7,025 |75|2,545,531 52 |101|2,937,55470.62 0 |67| 327 |7,87973.68To improve Edy Grade
Project (GPE}) 15 21 6 6 2 Mathematics andtrengthen
Headquarters Management Bstems at

School and National Levels

4 Primary Schools 3,200 - 30-07- [29-06- 1,106 187 2,094 |200 O (1,306 41 |200{ O (1,50647.06| 300 150|1,65651.75Goal is to improve
infrastructure Improvemen 3,200 10 23 infrastructure in primary

schools

5 |Construt & Equip the 769 - 31-07- [29-06- 198 105 571 215 0 | 413| 54 |185| 0 | 505|65.71] 171 85 | 590|76.76To provide appropriate
National Psychdeducation 769 15 21 facilities and current
Assessment Centre assessment technologies f

effective assessment.

6 Corstruction of 10 New  [1,500 - 1-08-11|29-06- 759 151 741 38| 0 | 797 | 53 |186| O | 983|65.51| 186 20 |1,00366.85The project entails the
TTCs 1,500 23 establishment of new

colleges.

7 |Rehabilitation of 16 old [400 400 |- 2-08-10|29-06- 87 3 313 50| 93| 23|20| 0 |113|28.23 20 5 | 118(29.48To rehabilitat 16 old
TTCs 23 collegesandimprove the

quality of training and align
them to new curriculum
needs.

8 Refurbish MDTIs & Variouj400 400 |- 26-08- [29-06- 115 16 285 161 0 | 132| 33 |16 | O |148|37.000 O 0 | 148|37.00To upgrac 5MDTIs by
Community Learning 11 23 constructing and refurbishir
Resource Centres their infrastructure facilities

9 |Construction of equipment|15 - 04-08- [29-06- 11 4 4 1|/0|13 |8 | 0| 0| 138544 O 0 | 13 |85.44To produce ad distribute
production Workshop 15 14 18 specialized science teachin
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Estimat
ed
Project
Cost

_ ... Total
S/NaProject code & project title £, din
g (A)

Financing

Timeline

Start Date

Expected
completion
Date

Actual Approv Expected

Cumulative ed Balance as

expenditure to Budget at 30" June
30" June 20172016/17 2017

(B) © -6

Approved
A

FY 2017/18

Approved
Cnarainn
Cumulative
Exp as at 3@
Completion

stage as at
Approved

~nk

FY 2018/19

Approved
Enreinn
Cumulative
Exp as at30th
Completion

stage as at

~Anth =

Approved
GoK

FY 201920

Approved

Expenditure

Cumulative
Exp as at 3@
Completion

stage as at

REMES

and learnig materials to
learning institutions.

10 |Upgrading of National 5,700 - 30-07- |31-07- 581 300 5,119 (300 O (1,181 21 |300f O |1,48125.98 150 150 (1,63128.61Upgrade 87 secondary
Schools 5,700 12 23 Sclools to National Status

11 |[Secondary Infrastructure (15,559 - 25-07- [29-06- 2,707 591 12,852 |1,6| O (4,383 28 |1,51] O |5,89337.87| 610 610|6,50341.79Improve learning conditions
Improvement 15,55 12 23 76 0 and environment in

9 secondary schools

12 (ICT integration in 5,000 - 31-08- (28-06- 1,891 374 3,109 |272 0 |2,537 51 |247| 0 (2,57(051.40 215 215|2,78955.70integrate ICT in the learnir

Secondary Schools 5,000 09 23 process, school manageme
digital curriculum and
promote eearning in public
seconary schools.

13 |Establishment of Lugari 500 - 23-08 |27-06- 105 35 395 9| 0|114| 23 |85| O |199|39.75 85 43 | 241|48.25 Ongoing project:
Diploma Teachers Training 500 15 23 development of &ostel,
College Administration& tuition

blocks

14 |Establishmat of Kibabii (1,089 (1,089- 31-08- |27-06- 470 185 619 46| 0 | 701| 64 |185| O | 886(81.40 185 93 | 979|89.89Development of various
Diploma Teachers Training 12 23 facilities are ongoing
College

15 |Establishment of Moiben (8%4 894 |- 30-07- |27-06- 194 80 700 15| 0 [ 209| 23 |[50| O | 259|28.97| 50 25 | 284 |31.77Development of various
Science Diploma Teachers 14 23 facilities are ongoing
Training College

16 |Infrastructure Improvemen(316 - 05-08 [27-06- 37 5 279 6| 0| 43| 14 |25| 0 | 68 [21.63 25 13 | 81 [2565Construct i wimg
Kagumo Diploma Teacher 316 13 23 hostel.

Training College

17 |Human Capital 1,200 - 05-08- |27-06- 677 105 523 26| 0 | 703 | 59 [105| O | 756|63.03| 105 53 | 809 |67.40The project aims to érace
DevelopmeritCapacity 1,200 03 23 capacity of teachers in STE
Building Teachers through subjects.

Inset

18 |Construction of Education (1,433 - 01-04- |28-06- 829 232 604 58| 0 | 887 | 62 [232| O |1,00370.02 314 157(1,16080.98
Resource Centre at KIGD 1,433 13 22
Phase |
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Estimat Actual Approv Expected

Prgj% o Financing  Timeline excﬁemnﬁlfﬁ'rft Bu%‘éeta'?a;gﬂgir?s FY 2017/18 FY 2018/19 FY 201920

Cost 30" June 20172016/17 2017

. ~_ Total ) ©  (W-(B) =
S/NaProject code & project title £, din ° g c = o © % _— REINEIS

@ = >. 0® >P ow 5 >.00®

g(A) b 32 T 2.E820d B . EFZ0u 3 ©E22ETTq
o 52 8 3i59cyd 8580 4.8 3263549584
£ SEg S 59Eg EDayalEgED;axa 32 EoED.
= <X o © Q (03I X OB oCaoCc3I X 08I0 9 X 3 X O 8
n i on (CLOW OB CCICLOW OGO /W OW O ®

19 |[Construction of Mitihani [2,670 - 30-09- [29-06- 2,000 60 670 315 0 |2,315§ 87 | 15| 0 |2,31986.84 O 0 [2,31986.84Provision of adequate office
House 2,670 85 23 space to accommodate all

KNEC operations

20 |Establishment of County |500 - 24-09- [28-06- 13 13 487 510(123| 3 |20 O | 33 |6.63| 20 20 | 53 |10.63Provide ICT infrastructure

NEMIS centres 500 15 23 for effective data
management and efficient
delivery of services to publi

21 |Construct County Director{777 - 26-09- |28-06- 216 103 561 26| 0 | 344| 44 |103| O |447|57.49 O 0 | 447 |57.49Construction of field offices
of Education & District 777 12 23 to provide office
Education Offices accommodations to

decentralize services to the
public.

22 |Kenya Secondary Educati(20,000 30-09- (31-12- 16 300 19,984 | 0 |642 256| 1 |2,51 0 [1,049 5.24 61|1,4342,48112.40To improve student learning
Qudity Improvement - 20,0017 23 2 2 in Secondary Education an
Project 0 transition from Primary to

Secondary Education.

23 |Construction of Computer |15,000 |15,00 01-07- |30-06- 0 0 15,000 |O| O | O - 0| 0| O [000f789|0| 10 | 10 |0.063Project entails constriction
Labs to support Digital 0 - 19 25 33 |of smart classrooms and
Literacy Programme capacity building of teacher

on DLP
VOCATIONAL AND TECHNICAL TRAINING

1 |1064101139 GokAfDB 7,440 (990 |5,41Q7/1/15 |6/30/21/541 802 (6,899 148(800(1,29320 |183|1,20(2,55061 83 |70|800 (3,35045% |Ongoing
TVET Phase I+ 0 0
Headquarters

2 |Wajir TTI 350 350 01-07- |01-07- |36 314 36 |52 36 |52 36 |52 |Ongoing

14 15
3 North Rift TTI 543 543 01-07- [01-07- |195 348 195 |60 195 |60 47 47 (242 [70 |A stalled project that has nc
14 15 been revived
4 11064101201 Chepareria T|244 244 |- 01-07- |01-07- |11 6 233 5 16 [0 6 21 |0 1 21 |0 Building collapsed during
14 15 construction; case Under
arbitration
5 1064101202 Tharaka TTI [353 353 |- 01-07- |01-07- (11 6 342 5 16 |100 16 |100 16 |100 |a five phase project; phase
14 15 complete, subsector to see
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for financing to start phase
of the project
6 |1064101203 Lamu 274 274 |- 01-07- |01-07- |11 6 264 5 11 75 |6 11 |75 11 |75 |pace of construction affecte
Mpeketoni TTI 14 15 by insecurity; project
ongoing
7 |1064101204 Kimasian TTI229 229 |- 01-07- |01-07- (10 6 219 5 10 |100 10 (100 10 |100 |a five phase project; phase
14 15 complete, substor to seek
8 1064101205 Laikipia TTI 233  |233 |- 01-07- |01-07- |6 6 227 7 100 7 100 7 100 (funds to start phase Il
14 15
9 |1064101206 Kerio Valley (228  [228 |- 01-07- |01-07- |6 6 222 6 100 6 100 6 100
TTI 14 15
10 (1064101207 Sambu TTI (310 (310 |- 01-07- |01-07- |6 6 304 5 6 100 6 100 6 100
14 15
11 |1064101208 Garbatulla T1223 223 |- 11 6 212 4 13 |46 |6 19 |48 19 |50 |pace of construction affecte
by insecurity; project
ongoing
12 1064101209 Tana River T|345 345 |- 3/1/16 |4/1/17 |6 6 339 2 6 90 |6 11 (100 11 |100 |a five phase project; phase
complete subsector to seek
fundsto start phase |l
13 (1064101300 GoK 500 |50 (450 500 (500 0 Completed
Netherlands PHASE II.
14 |1064101401 Murang'a TTI1261 261 |- 1/7/16 |6/30/21|167 40 94 17 167 |65 |56 223 |65 223 |78 |Ongoing
15 |1064101402 Kipkabus 196 196 |- 7/1/16 |6/30/18|196 1 196 (100 196 |100 196 |100 |a five phase project; phase
16 (1064101501 Ahmed 7 7 - 7/1/16 |6/30/18 8 7 8 7 100 7 100 7 100 |complete, subsector to see
Shahame Mwidani for financing to start phase
17 |1064101502 Lungalunga |7 7 - 7/1/16 |6/30/18 8 7 8 7 100 7 100 7 100 |of the project
TTI
18 |1064101503 Wru TTI 8 8 - 7/1/16 |6/30/18 8 8 8 8 100 8 100 8 100
19 |1064101504 Fayya TTI |8 8 - 7/1/16 |6/30/18 8 8 8 8 100 8 100 8 100
20 |1064101505 Lamu East T8 8 - 7/1/16 |6/30/18 8 8 8 8 100 8 100 8 100
21 |106410506 Wamingu TTI |8 8 - 7/1/16 |6/30/18 8 8 8 8 100 8 100 8 100
22 |1064101507 ljara TTI 6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
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23 |1064101508 Waijir South |6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
TTI
24 11064101509 Elwak TTI |6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
25 |1064101510 Saku TTI 8 8 - 7/1/16 |6/30/18 8 8 8 8 100 8 100 8 100
26 |1064101511 Merti TTI 6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
27 |1064101512 Kaelo TTI |6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
28 |1064101513 Chuka TTI |6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
29 |1064101514 Runyenjes T16 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100 |a five phase project; phase
30 1064101515 Nuu TTI 8 8 - 7/1/16 |6/30/18 8 8 8 8 100 8 100 8 100 [complete, subsector to see
31 |1064101516 Masinga TTI |8 8 | 7/1/16 |6/30/18 3 8 8 8 |100 8 [100 8  |100 [for financing to start phase
32 [1064101517 David M. Mbil6 6 | [7/1/16 [6/30/18 8 6 7 6 100 6 (100 6 [100 [of the project
Wambuli TTI
33 [1064101518 Kipipiri TTI |6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
34 1064101519 Mathira TTI |6 6 - 7/2/16 |6/30/18 8 6 7 6 100 6 100 6 100
35 [1064101520 Gacharu TTI |6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
36 [1064101521 Gatanga TTI |6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
37 (1064101522 Lari TTI 6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
38 (1064101523 Turkana East6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
TTI
39 [1064101524 Sigor TTI 6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
40 (1064101525 Samlou West |6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
TTI
41 |1064101526 Endebess TT|6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
42 |1064101527 Moiben TTI |6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
43 (1064101528 Kepcherop T16 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100 |a five phase project; phase
44 1064101529 Emsos TTI |6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100 |complete, subsector to see
45 (1064101530 Eldama Ravir6 6 | 7/1/16 |6/30/18 8 6 7 6 100 6 [100 6 [100 {for financing to start phase
TTI of the project
46 (1064101531 Laikipia North6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
TTI
47 11064101532 Naivasha TTI|6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
48 1064101533 Narok West |6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
TTI
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49 1064101534 Kajiado Westl6 6 = 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100 |a five phase project; phase
TTI complete, subsector to see
50 |1064101535 Kipsinende T|6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100 [for financing to start phase
51 |1064101536 Konoin TTI |6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100 |of the project
52 |1064101537 Mumias Wesi6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
TTI
53 1064101538 Ebukanga TT|6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
54 |1064101539 Bungoma |6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
North TTI
55 |1064101540 BunyalaTT| |6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
56 1064101541 Ugenya TTI |6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
57 1064101542 Nyakach TTI|6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
58 /1064101543 Rangwe TTI |6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
59 1064101544 Kakrao TTI |6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
60 |1064101545 Riamo TTI |6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
61 |1064101546 Borabu TTI |6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
62 |1064101547 Kasarani TTI|6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
63 /1064101548 Okame TTI |6 6 - 7/1/16 |6/30/18 8 6 8 6 100 6 100 6 100
64 (1064101549 Taveta Scien|6 6 - 7/1/16 |6/30/18 8 6 8 6 100 6 100 6 100
and Technology
65 |1064101550 Kendege TTI|6 6 - 7/1/16 |6/30/18 8 6 8 6 100 6 100 6 100
66 |1064101551 Kipsoen TTI |6 6 - 7/1/16 |6/30/18 8 6 8 6 100 6 100 6 100 |a five phase project; phase
67 |1064101552 Muraga TTI 4 4 - 7/1/16 |6/30/18 8 4 8 4 100 4 100 4 100 [complete, subsector to see
68 |1064101553 Kaloleni TTI |6 6 - 7/1/16 |6/30/18 8 6 8 6 100 6 100 6 100 _(for financing to start phase
69 |1064101554 Kinango TTI |6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100 |of the project
70 |1064101555 Balambala T76 6 - 7/1/16 |6/30/18 8 6 8 6 100 6 100 6 100
71 |1064101556 Garsen TTI |6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
72 |1064101557 Mathioya TTI|6 6 - 7/1/16 |6/30/18 8 6 8 6 100 6 100 6 100
73 |1064101558 Sotik TTI 6 6 - 7/1/16 |6/30/18 8 6 8 6 100 6 100 6 100
74 |1064101559 Leisamis TTI|6 6 - 8 6 7 6 100 6 100 6 100
75 |1064101560 Nachu TTI |6 6 - 1/31/15|6/30/22 8 6 8 6 100 6 100 6 100
76 |1064101603 Navakholo T7303 303 |- 1/31/15|6/30/21]17 14 286 10 24 160 |24 41 |85 8 41 100
77 |1064101604 Sirisia TTI 287  |287 |- 1/31/15|6/30/21|17 14 270 10 24 90 |20 37 _[75 8 37 |95
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78 [1064101605 Webuye Wes296 296 |- 1/31/15|6/30/21{17 14 278 10 24 |96 |25 42 |95 |8 42 |100
TTI
79 |1064101606 Gatundu S¢u285  [285 |- 1/31/15|6/30/21{17 14 268 10 24 |100 |18 33 |100 |8 33 |100
80 [1064101607 Limuru 282  |282 |- 1/31/15|6/30/21{17 14 265 10 24 |55 |15 31 |60 |4 31 |100
81 [1064101608 Elburgon 267  |267 |- 1/31/15|6/30/21j17 14 249 10 24 |70 |19 36 |85 8 36 |100 |a five phase project; phase
82 |1064101609 Kiptaragon [295  |295 |- 1/31/15|6/30/21j17 14 278 10 24 180 (23 40 |100 |7 40 |100 |complete, subsector to see
83 [1064101610 Heroes TTI [280 280 |- 1/31/15|6/30/21{17 14 263 10 24 185 |24 41 90 |8 41 |100 ([for financing to start phase
84 [1064101611 Total TTI 276 276 |- 1/31/15|6/30/21|17 14 259 10 24 190 |24 44 195 8 44 |100 |of the project
85 (1064101612 Igembe Soutf295  |295 |- 1/31/15|6/30/21{17 14 278 10 24 70 |10 30 |20 |8 30 45
TTI
86 (1064101613 Tigania East [267  |267 |- 1/31/15|6/30/21{17 14 250 10 24 80 (|29 46 |100 |8 46 |100
TTI
87 |1064101614 Mabera 281  [281 |- 1/31/15|6/30/21|17 14 264 10 24 195 |16 32 |100 |8 32 |100
88 [1064101615 Awendo TTI [323 323 |- 1/31/15|6/30/21{17 14 306 10 24 |60 21 38 80 |7 38 |100
89 (1064101616 lkutha TTI (304 304 |- 1/31/15|6/30/21|17 14 287 10 24 |60 |24 41 100 |8 41 |100
90 |1064101617 Awach TTI [286  [286 |- 1/31/15|6/30/21/17 14 269 10 24 |95 [22 39 98 |8 39 |100
91 |1064101618 Omuga TTI [281  |281 |- 1/31/15|6/30/21{17 14 263 10 24 100 |22 39 |100 |5 39 |100
92 |1064101619 Ombek TTI [252  |252 |- 1/31/15|6/30/21|17 14 235 10 24 |65 [22 39 90 |8 39 |96
93 |1064101620 Kandara TTI [286  [286 |- 1/31/15|6/30/21{17 14 269 10 24 70 |22 38 |100 |8 38 |100
94 |1064101621 Likoni TTI [298  |298 |- 1/31/15|6/30/21{17 14 280 10 24 |85 |26 42 100 |8 42 100
95 |1064101622 Turbo 276 276 |- 1/31/15|6/30/21{17 14 259 10 24 185 |15 32 85 |8 32 |100
Cheptach
96 |1064101@3 Ngeria 274 274 |- 1/31/15|6/30/21|17 14 257 10 24 |60 |16 33 40 |8 33 40
97 |1064101624 Loima TTI |311 311 |- 1/31/15|6/30/21|17 14 294 10 24 |60 |24 47 |50 8 47 1100
98 |1064101625 Turkana Nort307 (307 |- 1/31/15|6/30/21{17 14 290 10 24 |65 |26 43 |45 |7 43 |100
TTI
99 (1064101626 Narok South |272 272 |- 1/31/15|6/30/21(17 14 255 5 24 160 (21 37 (70 3 37 (100
TTI
100 |1064101627 Emurua Dikir270 270 |- 1/31/15|6/30/21{17 14 253 10 24 |60 (23 35 95 |8 35 |100
TTI
101 |1064101628Jgunja TTI 277 277 |- 1/31/15|6/30/21{17 14 260 10 24 |90 |18 34 198 |8 34 100
102 |1064101629 Kiminini TTI |295 295 |- 1/31/15|6/30/21|17 14 278 10 24 100 |25 41 |98 3 41 |100
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103 |1064101630 Cherangany [268  [268 |- 1/31/15|6/30/21{17 14 251 10 24 |65 |24 40 |75 |8 2 42 |98
TTI
104 1064101631 Tinderet TTI [267  [267 |- 1/31/15|6/30/21|17 14 250 10 24 |85 |23 40 |100 8 2 42 |100 |a five phase project; phase
105 (1064105632 Emgwen TTI (284 284 |- 1/31/15|6/30/21|10 14 274 5 10 |40 |7 17 |50 te] 2 19 |100 |complete, subsector to see
106 [1064101633 Bomet Centrg274 274 |- 1/31/15|6/30/21/17 14 257 10 24 |90 [23 36 98 8 5 |41 100 ([for financing to start phase
TTI of the project
107 |1064101634 Chepalungu 268 (268 |- 1/31/15|6/30/21{17 14 251 10 24 190 |18 37 80 |7 2 39 |90
TTI
108 |1064101635 Kajiado North277 277 |- 1/31/15|6/30/21(17 14 260 10 24 (100 |17 41 |100 8 2 43 |100
TTI
109 (1064101636 Kajiado East [295 295 |- 1/31/15(6/30/21|17 14 278 10 24 |95 |25 49 100 (8 2 51 |100
TTI
110 |1064101637 Tarbaj TTI 246  [246 |- 1/31/15|6/30/21{17 14 229 10 24 |40 |19 42 190 |8 2 44 |98
111 |1064101638 Wajir North {245 245 |- 1/31/15|6/30/21(17 14 228 10 24 |40 |18 42 140 te] 2 43 146
TTI
112 |1064101639 Msambweni {292 292 |- 1/31/15|6/3021 (17 14 275 10 24 (100 |23 46 |100 |7 2 47 |100
TTI
113 |1064101640 Lagdera TTI [254 254 |- 1/31/15|6/30/21/17 14 237 10 24 |40 |20 38 90 |8 2 39 |95
114 (1064101641 Kitutu Masab(282 282 |- 1/31/15|6/30/21|17 14 265 10 24 90 |24 45 |85 8 2 47 |95
TTI
115 |1064101642 Kinangop TTI280  [280 |- 1/31/15|6/30/21{17 14 263 10 24 100 |15 36 |100 |8 2 37 100
116 |1064101643 Ndaragwa TT1281 281 |- 1/31/15|6/30/21|17 14 264 10 24 |85 |24 48 100 4 2 49 100
117 |1064101644 Mochongoi 273 273 |- 1/31A56/30/21{17 14 256 10 24 190 |24 36 |100 |2 2 38 |100
T.T.l
118 |1064101645 Kapchepkor 256 256 |- 1/31/15|6/30/21{17 14 239 10 24 180 |19 34 195 |2 2 35 |100
TTI
119 |1064101646 Manyatta TTI|305 305 |- 1/31/15|6/30/21/17 14 288 10 24 |75 |26 48 95 |2 2 50 |100
120 |1064101647 Sabatia TTI [296 296 |- 1/31/15|6/30/21]17 14 279 10 24 1100 (16 32 (100 |2 2 34 |100
121 |1064101648 Chanzeywe (295 295 |- 1/31/15|6/30/21(17 14 278 10 24 |85 (26 40 |90 2 2 41 [100
TTI
122 |1064101649 Kitalekapel 275 275 |- 1/31/15|6/30/21{17 14 258 10 24 180 |21 45 |95 |2 2 46 |100
TTI
123 |1064101650 Chamasiri TT|282 282 |- 1/31/15|6/30/21/17 14 265 10 24 |80 |27 38 85 |2 2 39 |90
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124 |1064101651 Mungatsi TTI|302 302 |- 1/31/15|6/30/21|17 14 285 10 24 |85 |25 44 |90 2 2 46 |100
125 |1064101652 Dr. Daniel 280 (280 |- 1/31/15|6/30/21{17 14 263 10 24 190 |23 35 |100 |2 2 37 |100
\Wako Murende TTI
126 [1064101653 Chepsirei TTI251  [251 |- 1/31/15|6/30/21|17 14 234 10 24 |95 |15 32 198 |2 2 33 |98
127 |1064101654 Moyal@Tl 253  |253 |- 1/31/15|6/30/21|17 14 236 10 24 70 |24 40 |75 40 |80 |a five phase project; phase
128 (1064101655 Mwea TTI 284 284 |- 1/31/15|6/30/21j17 14 266 10 24 90 |15 31 |100 31 |100 |complete, subsector to see
129 [1064101656 Gichugu TTI [264  [264 |- [1/31/15|6/30/21/17 14 247 10 24 |45 17 37 |50 37 |60 [for financing to start phase
130 |1064101657 Kieni TTI 275 275 |- 1/31/15|6/30/21|17 14 257 10 24 90 |28 50 |100 |2 2 52 [100 [of the project
131 [1064101658 Tetu TTI 272 272 |- 1/31/15|6/30/21|17 14 255 10 24 95 |19 33 |100 33 |100
132 (1064101659 Mwatate TTI 277 277 |- 1/31/15|6/30/21j17 14 260 10 24 100 (28 38 |100 38 |100 |a five phase project; phase
133 |1064101660 Kibwezi TTI |303 303 |- 1/31/15|6/30/21j17 14 286 10 24 |70 |24 42 |75 42 |100 |complete, subsector to see
134 [1064101661 Kamukunji T1276  [276 |- [1/31/15/6/30/2117 14 259 10 24 85 [23 47 100 47 |100 ([for financing to start phade
135 |1064101662 Samburu No267 267 |- 1/31/15|6/30/21|17 14 250 10 24 190 |25 49 |100 49 [100 [of the project
TTI
136 [1064101663 Orogare TTI [268  [268 |- 1/31/15|6/30/21|17 14 251 10 24 |90 |22 46 |95 46 |100
137 |1064101664 Riragia TTI [292  [292 |- 1/31/15|6/30/21|22 14 270 10 29 |100 |16 43 100 43 100
138 |1064101665 Magarini TTI 282 282 |- 1/31/15|6/30/21|17 14 265 10 24 30 |14 38 |35 38 |40
139 [1064101666 Mwala TTI 300  [300 |- 1/31/15|6/30/21{17 14 283 10 24 |75 |23 47 180 47 100
140 |1064101667 Kericho 272 272 |- 1/31/15|6/30/21(17 14 255 10 24 195 |23 47 |100 47 |100
Towngip TTI
141 |1064101668 Belgut TTI 302  [302 |- 1/31/15|6/30/21|17 14 284 10 24 |95 |26 49 |100 49 |100
142 1064101669 Mumias East279  [279 |- 1/31/15|6/30/21|17 14 262 10 24 |95 |24 46 100 46 100
TTI
143 |1064101670 Likuyani TTI [286 286 |- 1/31/15|6/30/21{17 14 268 10 24 196 |27 48 |98 48 |100
144 11064101671 Mandera Nor|247 247 |- 17 230 10 24 120 |19 43 |20 43 |35
145 |1064101672 Laikipia West282 282 |- 6/30/13(6/30/22|17 265 10 24 |40 |17 41 |42 41 |50
TTI
146 |1064101700 Baringo TTI. |47 47 |- 6/30/13|6/30/22|14 5 33 5 14 140 |7 21 21 Ongoing
147 (1064101701 Completion 022 22 |- 5 3 17 2 7 40 |3 11 |49 11 |49 |Ongoing
Workshop Block
148 11064101702 Equipping TT|25 25 | 6/30/13|6/30/22|5 3 20 2 7 40 |3 10 41 10 |41 |Ongoing
149 |1064101800 Bondo TTI. |50 50 | 6/30/13|6/30/22|18 6 32 7 18 ]100 |9 33 33 Ongoing
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150 |1064101801 Construction |25 25 | 6 2 19 4 10 |100 |6 16 |63 16 |63 |Completed (ongoing projec]
undeground water tank & is applied science complex
electrical Workshop
151 |1064101802 Equipping TT|25 25 |- 6/30/13|6/30/22|5 4 20 3 8 40 |4 17 |68 17 |68 |Ongoing
152 |1064101900 Mathenge TT|40 40 |- 14 6 26 4 14 |10 |6 20 20 Ongoing (ongoing project F
& B complex)
153 |1064101902 Equipping TT}40 40 |- 6/30/13|6/30/22|9 6 31 4 14 |10 |6 20 |49 20 |49 |Ongoing
154 11064102000 Bumbe TTI. |51 51 |- 6/30/13 |6/30/22|16 5 34 6 16 |100 |8 24 24
155 (1064102001 construction (26 26 |- 6 4 20 4 10 |100 (6 16 |61 16 |61 |Completed (ongoing projec]
Civil and Building is applied science complex
Engineering Workshop
156 |1064102002 Equippin@T! |25 25 |- 6/30/13|6/30/22/4 1 21 2 6 33 |3 9 35 9 35 |Ongoing
157 |1064102100 Bureti TTI. |44 44 |- 6/30/13|6/30/2214 5 30 4 14 |100 |6 26 26
158 (1064102101 construction (19 19 |- 6 3 13 4 10 |100 |5 15 |78 15 |78 |completed (ongoing project
Perimeter Fence and tuition block)
Students' Washrooms
159 |1064102102 Equipping TT|25 25 |- 6/30/13|6/30/22/4 3 21 1 4 30 |1 11 |43 11 |43 |Ongoing
160 |1064102200 Bushiangala |50 50 |- 6/30/13|6/30/22(16 6 34 6 16 [100 |8 24 24 Ongoing
TTI.
161 (1064102201 Completion 0[25 25 |- 6 3 19 3 9 100 5 14 |56 14 |56 |completed ( ongoing projec
Twin Workshop textile and electrical
workshop)
162 |1064102202 Equipping TT|25 25 |- 6/30/13|6/30/22|5 3 20 2 7 30 |3 10 |41 10 |41 |Ongoing
163 |1064102300 Ekerubo Giet|50 50 |- 6/30/13|6/30/22(16 6 34 5 16 40 |8 23 23 Ongoing
TTI.
164 |1064102301 Construction |25 25 |- 6 3 19 4 9 40 |5 14 |58 14 |58 |ongoing
a Library
165 |1064102302 Ruipping TTI |25 25 | 6/30/13|6/30/22/4 3 21 2 6 40 |3 9 36 9 36 |Ongoing
166 |1064102400 Emining TTI. |50 50 | 6/30/13|6/30/22|14 5 36 5 14 140 |7 21 21 Ongoing
167 (1064102401 Construction (25 25 |- 6 2 19 4 10 (100 |6 16 |65 16 |65 |completed (ongoinds
Tuition Block & ICT Lab automotive
garage/agriculture worksho
168 |1064102402 Equipping TT|25 25 | 6/30/17|6/30/193 3 22 4 40 |1 4 18 4 18 |Ongoing
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169 |1064102500 Gitwebe TTI. |50 50 |- 6/30/13|6/30/22|14 6 36 4 14 |40 |6 20 20 Ongoing
170 (1064102501 Fencing 7 7 - 3 7 3 3 0o 4 7 100 7 100 |(ongoing project is tuition
complex)
171 |1064102502 Equipping TT}43 43 |- 6/30/17|6/30/19|9 2 34 2 11 40 |2 13 |30 13 |30 |Ongoing
172 |1064102600 Godoma TTI.|50 50 |- 6/30/13|6/30/22|14 6 36 4 14 |50 |6 20 20 Ongoing
173 |1064102601 Fencing 6 6 - 3 6 3 3 40 |4 6 100 6 100 |(ongoing project is staff
houses/fencing)
174 1064102602 Equipping TT/44 44 |- 6/30/176/3019 |10 2 34 2 11 |50 3 14 |32 14 |32 |Ongoing
175 1064102700 Kabete TTI. |50 50 |- 6/30/13|6/30/22|14 6 36 4 14 30 |6 20 20 Kabete National Polytechni
176 |1064102701 Fencing 5 5 - 3 5 2 2 100 (3 5 100 5 100 |completed (ogoing project i
ablution block)
177 |11064102702 Equipping TT|45 45 |- 6/30/13|6/30/22|9 3 35 2 11 30 3 14 |32 14 |32 |Ongoing
178 |1064102800 Kaiboi TTI. |49 49 |- 6/30/13|6/30/22|15 6 35 5 15 100 |7 22 22 Ongoing
179 (1064102801 Comptmn of (24 24 |- 5 3 19 3 8 100 (4 12 |50 12 |50 |completed (ongoing projec
ICT Centre is science and engineering
workshop)
180 |1064102802 Equipping TT|25 25 |- 6/30/13|6/30/22/4 3 21 2 7 40 |3 10 40 10 |40 |Ongoing
181 |1064102900 Karmo TTI. |50 50 |- 6/30/13|6/30/22|15 6 35 5 15 6 |7 22 22 Ongoing
182 (1064102901 Construction [25 25 |- 5 3 20 3 8 0o 4 12 |49 12 |49 |(ongoing project is perimete
a Tuition Block wall)
183 [1064102902 Equipping TT|25 25 |- 6/30/13 |6/30/22|5 2 20 2 7 6 |3 10 |40 10 |40 |Ongoing
184 |1064103000 Katine TTI. |50 50 |- 6/30/13|6/30/22(13 5 37 6 13 |50 |6 19 19 Ongoing
185 |1064103001 Construction |25 25 |- 2 2 23 2 6 100 (3 9 35 9 35 |comgeted (ongoing project
a Tuition Block electrical and electronics
workshop)
186 |1064103003 Equipping TT|25 25 |- 6/30/13|6/30/22/4 2 21 5 7 50 |3 10 40 10 |40 |Ongoing
187 |1064103100 Keroka TTI. |75 75 |- 6/30/13|6/30/22|18 6 57 5 18 ]100 |7 25 25 Ongoing
188 |1064103101 Library Phasg25 25 | 6/30/13|6/30/22/4 2 21 1 6 100 (2 8 31 8 31 |completed ( ongoing projec
Il is tuition block)
189 |1064103102 construction 25 25 |- 5 2 20 2 7 100 3 10 (40 10 |40 |competed
electrical workshop
190 |1064103103 Equipping TT|25 25 |- 6/30/13|6/30/22/4 2 21 1 6 50 |2 8 31 8 31 |Ongoing
191 |1064103200 Kiirua TTI. |52 52 | 6/30/13|6/30/22|13 5 39 4 13 |50 |5 18 18 Ongoing
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192 1064103201 Completion 0|27 27 |- 4 3 22 2 6 50 |3 9 33 9 33 |Ongoing
Library Complex
193 1064103202 Equipping TT|25 25 |- 6/30/13|6/30/22/4 2 21 2 6 50 |3 9 |35 9 [35 |Ongoing
194 1064103300 Kisiwa TTI. |50 50 |- 6/30/13|6/30/22|13 7 37 4 13 [70 |5 18 18 Ongoing
195 (1064103301 construction 925 25 |- 4 5 20 2 6 70 |3 9 35 9 35 |Ongoing
library and ICT Centre
196 |1064103302 Equipping TT|25 25 |- 6/30/13|6/30/22/4 2 21 2 6 40 |3 9 |35 9 |35 |Ongoing
197 [1064103400 Kitale TTI. |51 51 |- 6/30/13|6/30/22|13 4 38 4 13 |100 |5 18 100 18 Kitale National Polytechnic
198 (1064103401 construction (26 26 |- 4 2 21 2 6 100 (3 9 34 100 9 34 |completed (ongoing project
Electrical Workshop F & B complex)
199 |1064103402 Equipping TT|25 25 |- 6/30/13|6/30/22/4 2 21 2 6 40 |3 9 |35 9 |35 |Ongoing
200 |1064103500 Masai TTI. |50 50 |- 6/30/13|6/30/22|13 4 37 4 13  |100 |5 18 18 Ongoing
201 |1064103501 Construction |25 25 |- 4 2 21 2 6 100 (3 9 35 9 35 [completed ( ongoing projec
Food and Beverage is perimeter fencing)
Workshop Phase |
202 |1064103502 Equipping TT|25 25 |- 6/30/13|6/30/22/4 2 21 2 6 40 |3 9 |35 9 [35 |Ongoing
203 |1064103600 Matili TTI. |25 25 |- 10 2 15 10 10 |100 |5 15 15 Ongoirg
204 |1064103601 construction (25 25 |- 6/30/13|6/30/22 2 25 10 10 100 |5 15 |59 15 |59 |completed (ongoing project
tuition Block and Sewer F & B and institutional
System management complex)
205 |1064103700 Mawego TTI.|52 52 |- 6/30/13|6/30/22|14 6 37 5 14 [70 |8 22 22 Ongoing
206 |1064103701 Erection and 27 27 |- 5 3 22 4 8 70 |5 13 |50 13 |50 |Ongoing
Completion of mgnt Block
207 |1064103702 Equipping TT25 25 |- 6/30/13|6/30/22/4 3 21 2 6 40 |3 9 |35 9 [35 |Ongong
208 |1064103800 Meru TTI. |85 85 |- 6/30/13|6/30/22|18 6 67 5 18 |100 |7 24 24 Ongoing
209 (1064103801 construction (35 35 | 6/30/13|6/30/22|5 8 30 2 7 100 3 9 27 9 27 |completed ( ongoing projed
perimeter wall is tuition block)
210 (1064103802 construction (25 25 | 5 2 20 2 7 100 3 10 (40 10 |40 |completed
multi-purpose hall
211 1064103803 Equipping TT|25 25 | 6/30/13|6/30/22|4 21 1 4 40 |1 5 21 5 21 |Ongoing
212 |1064103900 Michuki TTI. |51 51 |- 6/30/13|6/30/22|16 4 35 5 16 |100 |8 23 23 Ongoing
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213 [1064103901 construction (26 26 |- 6 3 20 4 10 |100 |6 16 |60 16 |60 |completed (ongoing project
Food and Beverage electrical/electronics
Workshop workshop)
214 |1064103902 Equippin@T! [25 25 | 6/30/13|6/30/22/4 1 21 1 6 40 |2 8 31 8 31 |Ongoing
215 |1064104000 Mitunguu TTI[74 74 |- 6/30/13|6/30/22|13 6 62 4 13 30 |5 18 18 Ongoing
216 |1064104001 Construction (49 49 |- 4 3 45 2 6 30 3 9 18 9 18 [Ongoing
Administration Block
217 1064104002 Equipping TT]25 25 |- 6/30/13|6/30/22/4 3 21 2 6 30 |3 9 35 9 35 |Ongoing
218 1064104100 Mombasa TT|81 81 |- 6/30/13|6/30/22(19 6 62 7 19 100 (10 29 29 Kenya Coast National
Polytechnic
219 (1064104101 construction (56 56 |- 6 4 50 4 9 100 5 14 |26 14 |26 |completed (ongoing project
virtual Learning Centre training restaurant)
220 |1064104102 Equipping TT25 25 |- 6/30/13|6/30/22|6 2 19 4 9 40 |5 14 |58 14 |58 |Ongoing
221 |1064104200 Mukiria TTI. [73 73 | 6/30/13|6/30/22/19 6 54 6 19 |80 |8 28 28 Ongoing
222 (1064104201 construction (26 26 |- 6/30/13|6/30/22|6 3 21 4 9 80 |5 14 |55 14 |55 |Ongoing
Mechanical and Electrical
Workshop
223 (1064104202 caostruction of(22 22 |- 4 2 18 1 6 0 2 8 35 8 35 |not started
perimeter wall
224 11064104203 Equipping TT25 25 |- 6/30/13|6/30/22|3 22 1 4 40 |1 5 22 5 22 |Ongoing
225 (1064104300 Mukurwni (50 50 |- 6/30/13|6/30/22(15 6 35 5 15 |80 (7 22 22 Ongoing
TTI.
226 |1064104301 Construction (25 25 |- 6 3 19 4 9 80 5 14 |58 14 |58 |Ongoing
Library/ICT Complex
227 11064104302 Equipping TT25 25 |- 6/30/13|6/30/22}4 3 21 1 6 40 |2 8 31 8 31 |Ongoing
228 |1064104100 Musakasa TTI25 25 |- 15 2 10 5 15 5 |7 22 22 Ongoing
229 (1064104401 Construction [25 25 | 10 2 15 4 14 5 |5 19 |74 19 |74 |Ongoing
a Tuition Block
230 |1064104402 Equipping TT|25 - - 6/30/13|6/30/22 25 1 1 5 2 3 14 3 14 |Ongoing
231 1064104500 Nairobi TTI. |50 50 | 6/30/13|6/30/22|21 10 28 10 21 |100 |11 33 33 Ongoing
232 |1064104501 construction ¢25 25 |- 6 5 19 5 11 (100 |6 17 |67 17 |67 |completed (ongoing project
administration Health and Applied Science
Block)
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233 |1064104502 Equipping TT]25 25 |- 6/30/13|6/30/22|6 5 19 4 10 |40 |6 16 |64 16 |64 |Ongoing
234 11064104600 NEP TTI. 62 62 |- 6/30/13|6/30/22|16 5 47 4 16 [100 |5 21 21 North Eastern National
Polytechnic

235 |1064104601 Completion 0/12 12 |- 6/30/13/6/30/22|4 3 8 2 6 100 (3 9 73 9 73 |completed (ongoing project
tuition and administration paving works)
block Phase 3

236 |1064104602 construction (25 25 |- 4 1 22 1 5 100 |1 6 24 6 24  |completed
perimeter wall

237 |1064104603 Equipping TT[25 25 |- 6/30/13|6/30/22/4 1 21 1 5 40 |1 6 24 6 24 |Ongoing

238 |1064104700 Nkabune TTI{50 50 |- 6/30/13|6/30/22|16 5 34 5 16 [70 |8 23 23 Ongoing

239 |1064104701 constructioof (25 25 |- 6 2 19 4 9 70 |5 14 |58 14 |58 |Ongoing
Perimeter Wall

240 |1064104702 Equipping TT25 25 |- 6/30/13|6/30/22/4 3 21 2 6 40 |3 9 35 9 35 |Ongoing

241 |1064104800 Nyeri TTI. |50 50 |- 6/30/13|6/30/22|20 11 29 8 20 |100 |12 32 75 32 Nyeri National Polytechnic

242 11064104801 Construction |25 25 |- 6 5 19 4 10 |100 |6 16 |63 75 16 |63 |completed (ongoing project
Tuition Block Phase Il Hospitality Complex)

243 |1064104802 Equipping TT25 25 |- 6/30/13|6/30/22|6 6 19 4 10 |40 |6 17 |66 17 |66 |Ongoing

244 11064104900 Ol'Lessos TT|25 25 |- 10 5 15 4 10 100 |6 15 15 Ongoing

245 11064104901 construction ¢25 25 |- 6/30/13|6/30/22|6 5 19 4 10 |100 |6 15 |61 15 |61 |completed (ongoing project
Hospitality Management medical lab)
Centre

246 {1064105000 PC Kinyanjui(69 69 |- 6/30/13|6/30/22|19 5 50 7 19 |100 (10 29 29 Ongoing
TTI.

247 |1064105001 construction (34 34 |- 6 #VAL! |29 4 9 100 |5 14 |42 14 |42 |completed (Ongoing project
Resource Centre Phase Il mechanical engineering

workshop)

248 |1064105002 Equipping TT|34 34 |- 6/30/13|6/30/22|6 5 29 4 9 40 |5 14 42 14 |42 |Ongoing

249 |1064105100 Rift Valley |25 25 |- 13 5 12 4 13 |40 5 18 18 Ongoing project is virtual
TTI. learning center)

250 1064105102 Equipping TT|25 25 | 6/30/13|6/30/22|9 5 16 4 13 40 |5 18 [70 18 |70 |Ongoing

251 (1064105200 Shamberere (50 50 |- 6/30/13|6/30/22/20 5 30 8 20 (100 |11 31 31 Ongoing
TTI.
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252 |1064105201 Completion 025 25 | 6 19 4 10 |100 |6 16 |65 16 |65 |completed (ongoing project
Mechanical Workshop tution block)
253 |1064105202 Equipping TT25 25 |- 6/30/13|6/30/22|6 5 19 4 9 40 |5 14 |58 14 |58 |Ongoing
254 11064105300 Sigalagala TT25 25 |- 16 8 9 5 16 |40 8 23 23 Sigalagala National
Polytechnic (ongoing proje
is tuition/administration
block)
255 |1064105303 Equipping TT25 25 | 6/30/13|6/30/22|10 8 15 5 16 |40 |8 23 |93 23 |93 |Ongong
256 |1064105400 Sot TTI. 50 50 |- 6/30/13|6/30/22|19 5 31 7 19 |50 |10 29 29 Ongoing
257 (1064105401 Construction [25 25 |- 6 19 4 9 50 |5 14 |58 14 |58 |Ongoing
twin laboratory
258 |1064105402 Equipping TT|25 25 |- 6/30/13|6/3022 |6 5 19 4 9 40 |5 14 |58 14 |58 |Ongoing
259 (1064105500 Thika TTI. 25 25 | 16 5 9 6 16 |40 8 24 24 ongoing project is library an
resource centre
260 |1064105503 Equipping TT25 25 |- 6/30/17|6/30/19|10 5 15 6 16 |40 |8 24 |97 24 |97 |Ongoing
261 1064105600 Tseikuru TT1.[50 50 |- 6/30/13|6/30/22|13 6 37 4 13 |0 |5 18 18 Ongoing
262 (1064105601 Fencing 4 4 - 3 4 2 2 0 3 4 100 4 100 |not started (ongoing projec
is F&B Complex)
263 |1064105602 Equjpng TTI |46 46 |- 6/30/13|6/30/22|9 3 37 2 11 40 |3 14 31 14 |31 |Ongoing
264 |1064105700 Wote TTI. |25 25 |- 13 5 12 4 13 40 |5 18 18 Ongoing project is perimete
wall
265 1064105702 Equipping TT]25 25 |- 6/30/13)6/30/22|9 5 16 4 13 40 |5 18 |70 18 |70 |Ongoing
266 (1064105800 Ziwa TTI. 25 25 |- 13 5 12 4 13 |40 |5 18 18 Ongoing project is twin
workshop/offices/classroom
267 1064105802 Equipping TT]25 25 |- 6/30/13)6/30/22|9 5 16 4 13 40 |5 18 |70 18 |70 |Ongoing
268 1064105900 Coast IT. 25 25 |- 13 5 12 4 13 |40 5 18 18 Ongoing project is perimete
wall
269 1064105902 Equipping TT|25 25 | 6/30/13|6/30/22|9 5 16 4 13 |40 |5 18 |70 18 |70 |Ongoing
270 |1064106000 Friends 25 25 |- 13 5 12 4 13 |40 |5 17 17 Ongoing project is
KaimosiCollege. mechanicalbuilding/civil
engineering workshop
271 |1064106002 Equipping TT25 25 |- 6/30/13|6/30/22/9 5 16 4 13 40 |5 17 |70 17 |70 |Ongoing
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272 |1064106100 Gusii IT. 25 25 | 13 6 12 4 13 |40 |5 18 18 Kisii National Polytechnic
(ongoing project is tuition
complex
273 |1064106102 Equipping TT]25 25 |- 6/30/13)6/30/22|9 6 16 4 13 40 |5 18 [74 18 |74 |Ongoing
274 11064106200 Kiambu IST. 25 25 |- 13 5 12 4 13 40 |5 18 18 Ongoing library/ICT
complex
275 |1064106202 Equipping TT25 25 |- 6/30/13|6/30/22|9 5 16 4 13 40 |5 18 |70 18 |70 |Ongoing
276 |1064106300 Nyandarua 1925 25 |- 13 5 12 4 13 |40 |5 18 18 Ongoing poject is learning
facilities phase VI
277 |1064106302 Equipping TT|25 25 |- 6/30/13|6/30/22|9 5 16 4 13 40 |5 18 |70 18 |70 |Ongoing
278 |1064106400 Ramogi IAT. 25 25 |- 13 5 12 4 13 40 5 18 18 Ongoing Project is
mechanical engineielg
workshop
279 |1064106402 Equipping TT]25 25 | 6/30/13|6/30/22|10 5 15 4 13 40 |5 18 |72 18 |72 |Ongoing
280 |1064106500 Rift Valley |25 25 |- 9 5 16 2 9 40 |5 9 9 Ongoing project is library
IST. complex
281 |1064106502 Equippin@TI [25 25 |- 6/30/13|6/30/22|6 5 19 2 9 40 |5 9 36 9 36 |Ongoing
282 (1064106600 Rwika TI. 25 25 |- 12 5 13 3 12 |40 (4 16 16 Ongoing project is tuition
block
283 |1064106602 Equipping TT|25 25 | 6/30/13)6/30/22|9 5 16 3 12 40 |4 16 |64 16 |64 |Ongoing
284 |1064106700 Sang'alo IST|25 25 |- 13 5 12 4 13 |40 |5 18 18 Ongoing project is F&B
complex
285 |1064106703 Equipping TT|25 25 |- 6/30/13|6/30/22|9 5 16 4 13 40 |5 18 |71 18 |71 |Ongoing
286 (106410680CBiaya IT. 25 25 |- 13 5 12 4 13 |40 |5 18 25 18 Ongoing project is library
complex
287 1064106802 Equipping TT25 25 |- 6/30/13|6/30/22|9 5 16 4 13 40 |5 18 |71 |25 18 |71 |Ongoing
288 (1064106900 Kenya 232 232 |- 30 49 202 14 30 |65 |19 49 49 Ongoing
Technical Trainers College
289 1064106901 construction 232 232 |- 6/30/136/30/22|16 49 216 14 30 |65 |19 49 |21 49 21 |Ongoing
Institutional Management
Training Centre
290 (1064107000 Sikri TTI for 56 56 |- 6/30/13|6/30/22[26 13 31 9 26 |0 |13 39 39 not started
the Blind and Daf.

91



Estimat Actual Approv Expected

Prgj% o Financing  Timeline eSJeng!?JLZet Bu%‘éeta'?a;gﬂgir?s FY 2017/18 FY 2018/19 FY 201920
Cost 30" June 20172016/17 2017
. ~_ Total ) ©  (W-(B) =
S/NaProject code & project title £, din ° % c = o © % _— REINEIS
g (A) g =8 88 258028 3 25803 TEeswSg
s §2 5 5iS4855 sf54985.56_5255%¢50
S g 8eg 535 {Eg EoaxalEgEo,axa 8 EgED
o i X g ® 993X 08 a9cac3I X 08190 g X S X O
©) n won (CUOW O <UL OW O n (<O < /W owon
291 |1064107001 construction (7 7 & 6/30/13|6/30/22|4 3 1 4 0o 1 5 74 5 74 |not started (ongoing projec
Ablution Block is tuition block)
292 (1064107002 Construct of(25 25 |- 6 6 19 4 11 |0 |6 17 |67 17 |67 |not started
Dining Hall
293 |1064107003 Construction [24 24 |- 6/30/13|6/30/22|6 6 18 4 11 [0 6 17 |71 17 |71 |not started
Perimeter wall
294 (1064107100 Machakos (56 56 |- 6/30/13|6/30/22[26 13 31 9 26 |0 13 39 39 not started
Technical Institute for the
Blind.
295 (1064107101 construction (7 7 - 6/30/13|6/30/22/4 3 1 4 0 1 5 74 5 74 |not started
Ablution Block
296 |1064107102 Construction (25 25 |- 6 6 19 4 11 |10 |6 17 |69 17 |69 |Ongoing
Dining Hall
297 |1064107103 Construction [24 24 |- 6/30/13|6/30/22|6 6 18 4 11 [0 6 17 |69 17 |69 |not started
Perimeter wall
298 |1064107200 Karen 56 56 |- 6/30/13|6/3022 |26 13 31 9 26 |0 13 39 39 not started (ongoing projec
Technical Training Institute is prefabs for AfDB/GoK
for the Deaf. project)
299 |1064107201 construction (7 7 - 6/30/13/6/30/22|4 3 1 4 0 1 5 74 5 74  |not started
Ablution Block
300 |1064107202 Construction |25 25 |- 6 6 19 4 11 [0 6 17 |69 17 |69 |not started
Dining Hall
301 {1064107203 Construction |24 24 |- 6/30/13|6/30/22|6 6 18 4 11 |0 |6 17 |69 17 |69 |not started
Perimeter wall
302 |1064107300 St. Joseph's |56 56 |- 6/30/13|6/30/22|16 13 40 9 16 [0 (13 30 30 not started ( ongoing projed
Technical Institute for the is mechanical workshop)
Deaf.
303 |1064107301 construction (7 7 - 6/30/13/6/30/22|4 3 1 4 0 1 5 74 5 74  |not started
Ablution Block
304 (1064107302 Consiction of25 25 |- 6 6 19 4 11 |0 |6 17 |69 17 |69 |not started
Dining Hall
305 [1064107303 Construction 24 24 |- 6/30/13|6/30/22|6 6 18 4 11 |0 6 17 |69 17 |69 |not started
Perimeter wall
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306 (1064107400 Kisumu 465 465 |- 6/30/13|6/30/22|50 36 415 26 50 [0 [37 87 87 not started
Polytechnic.
307 1064107401 Establishmen354  |354 |- 12 18 342 13 25 |0 18 43 |12 43 |12 |not started
of e-learning center PHASH
|
308 |1064107402 Multipurpose(111  |111 |- 6/30/13|6/30/22|112 18 99 13 25 [100 |18 43 |39 43 |39 |completed (ongoing project
hall sports pavilion)
309 |1064107500 Eldoret 300 300 |- 21 40 279 11 21 5 |15 37 37 Ongoing
Polytechnic.
310 |1064107501 Construction [300  |300 |- 6/30/13|6/30/22(11 40 289 11 21 5 |15 37 |12 37 |12 |Ongoing
a library complex
311 |1064107600 Butere TTI. |25 25 | 10 15 2 10 1 3 13 13 Ongoing project is admin a
library block
312 |1064107601 Butere TTI |25 25 |- 6/30/13|6/30/22/8 17 2 10 1 3 13 |53 13 |53 |Ongoing
313 |1064107700 Koshin TTI. |25 25 |- 10 15 2 10 |50 3 13 13 Ongoing project is septic
tank
314 [1064107701 Koshin TTI |25 25 |- 6/30/13|6/30/22|3 17 2 10 |50 3 13 |53 13 |53 |Ongoing
315 (1064107800 Maasaara |25 25 |- 10 15 2 10 (30 3 13 13 Ongoing project is
TTI. mechanical/electrical
installations
316 |1064107801 Maasai Mara|25 25 |- 6/30/13|6/30/22(8 17 2 10 30 3 13 |53 13 |53 |Ongoing
TTI
317 1064107900 Aldai TTI. |25 25 |- 10 15 2 10 |50 3 13 13 Ongoing project is
classrooms
318 [1064107901 Aldai TTI |25 25 |- 6/30/13|6/30/22/8 17 2 10 |50 |3 13 |52 13 |52 |Ongoing
319 (1064108000 Mandera TT1}25 25 | 11 14 2 11 |50 3 14 14 Ongoirg project is
classrooms
320 [1064108001 Mandera TTI|25 25 |- 6/30/13|6/30/22/8 17 2 11 50 |3 14 |56 14 |56 |Ongoing
321 |1064108100 Siala TTI. |25 25 |- 10 15 2 10 (1 3 13 13 Ongoing project is electrica
workshop
322 |1064108101 Bla TTI 25 25 |- 1/7/17 |6/6/24 |8 17 2 100 1 3 13 |53 13 |53 |Ongoing
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323 |1064108200 Vocational (8,355 [8,355- 8,355 2,00 2,03 2,025 [2,0232,023
Training Centres Support 0 4
Project.
324 (1064108201 Vocational |8,355 |8,355- 1/1/17 |6/30/21 8,355 2,00 1,950 2,03 2,94435 |2,025 |2,0234,96759% |Ongoing
Training Centes Support 0 4
Grant
325 |1064108501 Gok China |16,355 [2,52213,831/1/18 |6/30/24(8,418 2,440 |7,937 6,2 [8,5391#VA |4 |5,74|13,2982 1,8/1,77715,0792% |Ongoing
Phase Il 134 TTIs Equippi 3 00 LUE 0o |7 05 4
|
326 (1064108701 Construction |1,703 |1,703 1/1/20 |6/30/24 1,703 310 310 |7 1,023 310 |10 |New
Fifteen new TTls
327 |East Africa Skills for 4,440 4,4401/3/16 [31/12/2 4,440 69618 (618 |14% (This is a new project and
Transformation and 1 2 received funds in January
Regioral Integration Projec 2020
328 (1064100100 Mba#ni 32 32 |1/3/16 (31/12/21 8 32 21 |5 13 6 |7 22 5 1 8 100%Project is ongoing.
Youth Polytechnic. 1 Extension of the contract
329 (1064100200 Lerechwa |31 31 |1/3/16 [31/12/2 8 31 11 |4 37 5 |6 18 8 |1 6 99% |period for KIDDP has been
Youth Polytechnic 1 done up to 30th June 2021
330 (1064100300 Lucy Onono (31 31 [1/3/16 [31/12/2[7 8 24 8 [11 |o 6 [11 |37 2 |2 |13 [100%Awaiting approval of
Kinda Umala Youth 1 supplementary budget for
Polytechnic 2020/2021 for the budget t¢
be reflected
331 |1064100400 Scholarships|10 10 |1/3/16 |31/12/2 10 10 34 0% |stdled project
for Students in 18yrs 1
332 (1064100500 Nyagwethe (18 18 [1/3/16 |31/12/2 18 18 9 |6 27 9 (11 |62 7 |2 13 |100%Extension of the contract
Youth Polytechnic 1 period for KIDDP has been
333 {1064100600 Vitengeni 9 9 1/3/16 |31/12/2[2 9 7 9 |2 10 5 |5 56 3 (1 6 100%done up to 30th June 2021
Youth Polytechnic 1 Awaiting approval of
334 (1064100700 Ebusiralo |16 16 |1/3/16 |31/12/2 11 16 18 |2 39 7 3 22 4 2 5 90% [supplementary budget for
Youth Polytechnic 1 2020/2021for the budget to
335 (106410800 Mfangano |20 20 (1/3/16 (31/12/22 20 18 25 8 |52 7 8 [39 8 |L |9 [100%be reflected
Youth Polytechnic 1 ﬂ
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336 [1064100900 Youth Trainin9 9 4/1/16 (31/12/2|2 5 7 6 |5 60 4 |7 76 7 76%
1
337 (10641010 M&E for Kiddp |38 38 |4/1/16 |31/12/223 24 15 7 |23 |0 6 [26 |69 107 33 |88%
Projects in State Departme 1
338 (1064108600 Equiping and|21 21 |4/1/16 [31/12/2 21 20 0 7 0% |[stalled project
Furnishing Completed 1
Polytechnics
339 (1064108600 Equiping and|21 21 |4/1/16 [31/12/2 21 0 7 (14 0 0% |stalled project
Furnishing Completed 1
Polytechnics
UNIVERSITY EDUCATION AND RESEARCH
1 1065100101 Headquarter4,725 |1,0403,68510-02- |12/31/12,184 - 2,541 40 |700(3,36871 |95 |280 (3,57976 169 |20 3,884[86 Enhance teaching and
14 9 0 [305 research
2 |1065100200 Technical - - - - - - - - |- - - |- - -
University of Mombasa. -
3 1065100201 School of 247 (247 |- 07-05- |12-05- |10 10 237 35 |- |43 |17 |105|- (147 |60 100 |- 247 (100 |Enhance teaching and
Medicine 15 20 100 research
4 |1065100204 Hostel at 248 (248 |- 07-06- |12-06- (127 77 77 - |- (127 |11 |- |- 127 51 120 |- 248 |100 |provideaccommodation to
Kwale campus 15 20 121 students
5 |1065100300 Technical - - - - - - - - |- - - |- - - -
University of Kenya. -
6 |1065100301 School of 504  |504 |- 06-09- |06-03- 494 71 10 - |- 494 98 (1 |- |494 |98 - - 494 198 | Enhance teaching and
Engineering Science and 14 16 - research
Technology Complex
(Block SyPhase
7 1065100303 Construction 407 407 |- 12/720112-06- |- - 407 24 |- |- 0 197|- (176 |43 58 |- 234 |57 | Enhance teaching and
Administration and Tuition 5 21 58 research
Block
8 |1065100500 Murang'a - - - - - - - - |- - - |- - - -
University College. -
9 |1065100502 Hostel Block {144 (144 |- 08-11- |08-05 |144 73 - - |- 144 |100 (- |- |144 |100 |- - 144 (100 |provide accommodation tg
Phase | 13 15 - students
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10 [1065100507 Construction (110  |110 |- 08-05 |01-07- |80 63 30 14 |- 90 82 |4 |- |90 |82 - - 90 [82 |provide accommodation tg
Hostel Block Phase Il 16 17 - students
11 |1065100508 Construction (328  |328 |- 07-06- |06-06- |- - 328 14 |- |10 3 215|- (234 [71 - 94 234 (71 |Enhance teaching and
Science Complex 16 20 - research
12 |1065100600 Kenyatta - - - - - - - - - - - |- - - -
University. -
13 (1065100601 Kenyatta 8,500 |- 8,50001-07- |06-06- |5,320 1,500 (3,180 100(1,506,79080 |- [1,68/8,500100 |- - 8,500100 |Enhance teaching and
University Teahing and 14 18 0 0 - research
Referral Hospital
14 |1065100700 Egerton - - - - - - - - - - - |- - - -
University. L
15 |1065100702 Physical 215 215 |- 05-06- |03-05 (215 68 - - |- [215 |100 |- |- |215 100 |- - 215 |100 |Enhance taching and
Scinces Lab 2 B 15 16 - research
16 (1065100703 Library (Phas2,129 |2,129 - 01-07- [07-06- |17 17 2,112 235|- |251 |12 [287|- |[519 |24 137 |- 656 |31 Enhance teaching and
1) 17 21 137 research
17 - - - - - - - - |- - - - - - - Enhance teaching and
E research
18 |1065100800 Jomo Kenyat] - - - - - - - - |- - |- - - - -
University of Agriculture -
and Techno.
19 |1065100801 New 397 397 |- 09-01- |06-01- |281 75 116 5 |- [286 |72 |103|- (397 (100 |- - 397 (100 |Enhance teaching and
Administration Block 14 16 - research
20 |1065100803Construction ¢(530  [530 |- 01-07- |07-06- [50 0 480 8 |- I8 2 80 (- 84 |16 81 |- 166 |31 |Enhance teaching and
College of Engineering 17 21 82 research
Tuition Block
21 (1065100900 Maseno - - - - - - - - |- - |- - - - -
University. -
22 |1065100902 Construction [360 360 |- 02-07- |07-12- |45 100 |315 30 |- |171 |48 [185|- (349 (97 11 |- 360 (100 |Enhance teaching and
Medical Laboratory 15 18 11 research
23 |1065100903 Construction |530 530 |- 01-07- |10-07- |- - 530 - |- |- 0 95 |- [125 |24 200 |- 325 |61 |Enhance teaching and
College Tuition & Admin 17 21 200 research
Block
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24 11065101000 Moi Universit

25 |1065101001 Construction {311 311 |- 11-02- (11-03- |100 40 211 11 |- (109 [35 |[50 |- [229 |74 30 |- 259 |83 |Enhance teaching and
Library At Annex. 11 20 30 research

26 |106510102 School of 600 (600 |- 01-01- |01-01- (317 66 283 4 |- |321 53 |20 |- |415 |69 30 |- 445 (74 | Enhance teaching and
Public Health 10 19 30 research

27 (1065101003 2250 Student450  |450 |- 11-02- (11-03- |52 34 398 21 (- (70 |16 |68 |- (86 |19 48 |- 133 {30 |Enhance teaching and
Hostels Block 3 Wing C 11 20 47 research

28 |1065101004 Completion 0197  [197 |- 11-02- (11-03- |45 35 152 5 |- |45 |18 |40 |- (87 |44 |42 |- 129 66 |Enhance teaching and
Sewer Age Works 11 20 42 research

29 |1065101005 Procurement|1,005 (1,005- |06-01- |04-01- |460 460  |545 50 |- |510 (51 |151|- (661 |66 (31 |- 692 69 |Enhance teaching and
Textile Training Machinery 16 21 31 research
at RIVATEX

30 |1065101100 Masinde - - - - - - - |- |- - |- - - - -
Muliro Universty. -

31 |Construction of Office 199 (199 |- 01-07- |- - 199 25 (- [25 |12 |174|- (199 |100 |- - 199 |100 |Enhance teaching and
Block and Associated Wor 17 - research

32 1065101105 Construction|1,202 |1,202 - 01-07- [10-07- |862 862 340 170(- (1,03286 [128|- |1,16(096 33 |- 1,193100 |Enharce teaching and
Tutition Block at Turkana 17 21 33 research
University College

33 (1065101200 Koitalel Arap | - - - - - - - - |- - - - - - -
Samoei University College -

34 (1065101201 Construction |1,500 (1,50C -  [01-07- (10-07- (105 105 1,395 13 |- |105 7 50 |- |139 |9 80 |- 219 (15 |Enhance teaching and
Tutition Block at Koitalel 17 21 80 research
Arap Samoei University
College

35 (1065101300 Gatundu - - - - - - - |- |- - |- - - - -
University College. -

36 (1065101301 Construction|1,455 [1,455-  [01-07- (10-07- (155 155 1,300 13 |- |[155 (11 (40 |- |155 |11 83 |- 238 (16 |Enhance teaching and
Tutition Block at Gatundu 17 21 83 research

University College
37 1065101400 Bomet - - - - - = = = = - - - B R B
University College. -
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38 1065101401 Construction|1,392 [1,397 - 01-07- [10-07- |70 70 1,322 12 |- [70 |5 250|- (280 |20 275 |- 555 140 Enhance teaching and
Tutition Block at Bomet 17 21 275 research
Universitly College
39 (1065101500 Tom Mboya |- - - - - - - - - - - |- - - -
University College. L
40 1065101501 Construction|1,392 |1,392 - 01-07- [10-07- |155 155 1,237 36 |- |191 |14 [220|- 286 |21 106 |- 392 |28 Enhance teachg and
Tutition Block at Tom 17 21 106 research
Mboya University College
41 (1065101600 Alupe - - - - - - - - - - - |- - - -
University College. -
42 (1065101601 Construction {1,100 (1,100 - 01-07- |10-07- |155 155 |945 10 |- |[155 |14 [260|- [274 |25 150 |- 424 39 | Enhance teaching and
Tutition Block at Alupe 17 21 150 research
University College
43 (1065101700 Kaimosi - - - - - - - |- |- - |- - - - -
University College. -
44 11065101701 Construction |955 (955 |- 01-07- |10-07- |200 200 [755 36 |- [236 [25 [200|- (176 (18 141 |- 317 |33 |Enhance teaching and
Tutition Block at Kaimosi 17 21 141 research
University College
45 [106511800 Kibabii - - - - - - - - |- - - |- - - -
University College. -
46 (1065101802 Proposed Ph{500 (500 |- 01-07- |01-07- (287 236 213 - |- 288 [58 |- |- |400 (80 56 |- 456 (91 | Enhance teaching and
Il of Education Tuition 16 19 56 research
Block & Associated Works
47 1065101805 Construction |537 537 |- 01-07- |10-07- |- - 537 16 |- |- 0 117|- (136 |25 74 |- 210 [39 |provide accommodation tg
Hostel block 17 21 74 students
48 1065101900 South Easter| - - - - - - - - |- - |- - - - -
Kenya University. -
49 1065101916 Construction 331 331 |- 03-12- |0512- 40 40 291 21 |- |61 (12 |85 |- [107 (32 185 |- 292 (88 |Enhance teaching and
Wote Campus 15 20 185 research
50 |1065101917 Construction [288  [288 |- 03-12- |0512- (30 30 258 21 |- [51 (10 [94 |- (114 |40 142 |- 256 (89 |Enhance teaching and
Kitui Campus 15 19 142 research
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51 [1065101918 Construction |[423  |423 |- 08-01- |08-01- 40 40 383 21 |- |61 |13 |66 |- (87 |21 70 |- 157 |37 |Enhance teaching and
Humanities and Social 17 20 70 reseach
Sciences Lecture halls
52 |1065102000 Pwani - - - - - - - |- - - |- - - - -
University. L
53 1065102001 Library 350 [350 |- |06-01- |02-01- (308 74 42 3 |- (308 88 3 |- (308 (88 - - 308 (88 |Enhance teaching and
13 15 - research
54 1065102008 Expansion of[233 233 |-  |08-01- |08-01- |- - 233 9 == 0 73 |- |19 |8 101 |- 120 |52 |Easy movement ah the
School of Humanities & 17 20 101 university
Social Sciences Building
55 |1065102009 Expansion of|{168  [168 |- 08-01- |08-01- |- - 168 7 |- |- 0 47 |- |14 8 16 |- 30 |18 |Enhance teaching and
School of Agricultural 17 20 16 research
Sciences & Agribusiness
Building
56 (1065102006 Gnstruction 0j138 (138 |- 01-01- |10-01- |50 50 88 13 |- 63 (35 (71 |- |100 |73 - - 100 {73 |Enhance teaching and
lecture Theatres and 16 19 - research
Laboratories
57 |1065102100 The Chuka |- - - - - - - |- - - - - - - -
University. -
58 (1065102101 Construction {700 (700 |- 06-06- |06-02- 275 107 |424 20 |- |178 |20 |240(|- (200 |76 183 |- 350 |50 |provide accommodation tg
Men's Hostel 14 19 150 students
59 |1065102102 Construction 220  [220 |-  |06-02- |10-02- |143 39 77 8 |- |143 65 [8 |- 143 |65 - - 143 |65
Tuition Block 11 16 -
60 |1065102104 Construction¢422 (422 |- 11-02- |05-02- 311 57 112 4 |- |311 |21 |68 |- [376 |89 150 |- 422 |100 | Enhance teaching and
Business Studies Compley 12 19 46 research
61 (1065102200 Kisii - - - - - - - |- |- - |- - - - -
University. -
62 |1065102201 ICT Center (1,004 |1,004 - 1-07-09|07-03 |601 146 (403 42 |- |642 |64 [324|- |862 |86 142 |- 1,004100 |Enhance teaching and
20 142 research
63 (1065102202 Lecture 527 |627 |-  |01-07- |06-09- |391 79 137 4 |- (394 (75 |122|- |482 91 145 |- 527 |100 |Enhance teaching and
Theatres 09 19 45 research
64 (1065102203 Hostels 495 495 |- 6-04-13(12-12- 294 55 201 19 |- (312 |58 |54 |- [72 |15 93 |- 165 |33 provide accommodation tg
21 93 students
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65 [1065102300 Laikipia - - - - - - - |- |- - |- |- - - -
University of Technology. -
66 |1065102301 Tuition Block|406  |406 |- |07-03- |06-06- |296 121|110 - |- 315 |66 (84 |- [282 |69 |28 |- 310 (76 |Enhance teaching and
13 19 28 research
67 (1065102305 Conversion 0[50 50 |- 03-07- |02-06- 40 36 10 1 |- |40 [80 |- |- |40 |80 - - 40 (80 |Enhance teaching and
Classrooms to Science 17 20 - research
Laboratories
68 |1065102306 Construction 298  |298 |- - - 298 5 |- 5 0 43 |- |51 (17 61 |- 112 |38 |Enhance teaching and
Science Laboratories 61 research
69 |1065102400 Meru - - - - - - - |- |- - |- - - - - Enhance teaching and
University of Science and - research
Technology.
70 |1065102402 Construction (473|473 |- 07-01- |06-06- 275 89 197 15 |- |[275 |51 ([100|- |340 |72 201 |- 390 |83 |Enhance teaching and
Engineering Complex 13 20 50 research
71 (1065102405 Construction 283  |283 |-  |03-03- |06-05 |44 36 239 2 |- |46 (16 [30 |- (45 |16 - - 45 |16 |Provide sporting facilities
Sports fields 14 20 -
72 |1065102406 Construction {100 |100 |-  |06-05 |05-05 |4 44 96 5 |- 19 9 45 (- |77 |77 - - 77 |77 |Enhance the cleanliness o
Sewerage Systems Phase 16 17 - the university
73 |1065102408 Construction 100  |100 |- 03-03- |05-05 (3 4 97 5 |- |8 7 40 |- |70 (70 - - 70 |70 |Provide adequate clean
Water Reservoir 14 21 - water
74 (1065102409 Procurement|(15 15 |- |07-01- |06-06- |5 3 10 1 |- |6 41 (- |- |6 41 - - 6 41 | Easy movement of ithe
and Transport building 15 16 - university
75 [1065102500 Multimedia |- - - - - - - - |- - |- |- - - -
University of Kenya. -
76 (1065102502 Lecture Hall {275  |275 |- 09-04- |08-08- (72 51 203 5 |- |110 40 |- |- (132 |48 - - 132 |48 |Enhance teaching and
Offices 15 16 - research
77 |Installation of PABX 30 30 |- 02-02- |06-07- |- - 30 5 |- 5 16 |25 |- (30 |100 |- - 30 |100 |Enhance teaching and
15 18 - research
78 |Installation of CCTV 13 13 |- 09-04- |08-08- |- - 13 2 |- |2 16 |11 |- (13 |100 |- - 13 (100 |[Enhance security
15 16 -
79 |1065102508 Construction |565 565 |- 01-08- |01-07- |- - 565 10 |- 9 2 206|- (215 |38 250 |- 465 |82 | Enhance teaching and
Library 17 19 250 research
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80 [1065102600 Maasai Mara| - - - - - - === === - - -
University. -

81 |1065102602 Tuibn Block |1,200 (1,200 - 01-12- |10-12- (311 251 (889 71 |- [345 |29 |200(- [576 |48 - - 576 |48 |Enhance teaching and
phase %l 16 21 - research

82 |[Construction of Perimeter |95 95 |- 01-12- |10-12- |- - 95 29 |- |19 115(- |95 |100 |- - 95 |100 |Enhance security
Wall 16 19 -

83 [1065102700 University of | - - - - - - - - |- - |- |- - - -
Kabianga. -

84 (1065102701 Lecture Ha [381 (381 |- 03-03- |06-05- |242 63 139 10 |- [252 (89 |- |- 252 |66 - - 252 |66 |Enhance teaching and
Phase lll 14 16 - research

85 |1065102709 Construction|835 (835 |- 01-08- |01-07- |150 150 |685 53 |- |193 (23 [224|- (326 (39 150 |- 476 |57 | Enhance teaching and
Library 17 20 150 research

86 (1065102800 University of | - - - - - - - - |- - |- |- - - -
Eldoret. -

87 (1065102801 Constructicof|373 (373 |- 06-06- |06-06- |- - 373 1 |- |93 (87 (10 |- |7 2 87 |- 94 25 |Enhance teaching and
Education Complex 13 20 87 research

88 (1065102802 Construction |62 62 |- 06-06- |06-06- |62 1 - 2 |- |62 |100 |- |- |62 |100 |- - 62 |100 |Enhance teaching and
Engineering Complex 14 16 - research

89 (1065102803 Construction [241 241 |- 06-06- |06-06- (50 50 191 21 |- |69 |28 |153|- (138 |57 0 - 139 |57 |Enhance teaching and
School of Economics & 15 20 1 research
Business Mgt Complex

90 |1065102804 Construction |128 128 |- 06-06- |06-06- |40 40 27 6 (- 46 |15 148 |- |56 |83 11 |- 67 |50 Enhance security
Perimeter Wall and Securi 15 20 11

91 (1065102805 Construction (10 10 |- 06-06- |06-06- |8 8 2 o (- |8 85 |- |- |8 85 - - 8 85 | Enhance security
Main Gate 15 17 -

92 |1065102900 Karatina - - - - - - - - - - |- |- - - -
University. -

93 1065102902 Construction [773  |773 |- 01-02- |06-06- |624 59 148 - |- 624 (81 [118(- |773 |100 |- - 773 (100 |Enhance teaching and
Resource centre 13 18 E research

94 (1065102903 Construction [369 369 |- 04-01- |06-06- |336 41 34 13 |- (369 (100 |- |- |369 (100 |- - 369 [100 |provide accommodation tg
Hostel (750 bedapacity ) 13 18 - students

95 |1065102905 Construction 440  |440 |- 01-07- |01-07- |- - 440 12 |- (12 |2 152|- (131 (30 113 |- 244 55 | Enhance teaching and
Library - Phase 1 17 20 113 research
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96 1065102905 Construction |6 6 - 01-07- |01-07- |- - 6 6 |- |6 100 |- |- |6 100 |- - 6 100 |Enhance secity
Perimeter wall 17 19 -
97 (1065103000 Jaramogi - - - - - - - - |- - - |- - - -
Oginga Odinga University -
of Science and Technolog
98 1065103002 Modern 409 409 |- 12-01- 06-06- {300 105 |109 26 |- [326 |71 |84 |- (313 |76 96 |- 409 (100 |Enhance teaching and
Library (Bondo) 12 19 96 research
99 1065103005 Construction [650  |650 |- 01-07- |01-07- |- - 650 - |- |- 0 92 |- |57 |9 160 |- 217 |33 |Enhance teaching and
Tuition Block 17 20 160 research
100 (1065103006 Construction (434 434 |- 01-07- |01-07- |- - 434 5 |- |5 2 34 (- 51 (12 70 |- 121 |28 Enhance teaching and
Research Centre 17 20 70 research
101 |1065103007 Construct of(740  |740 |- 01-07- |01-07- |- - 740 4 |- |4 1 57 (- [33 |4 50 |- 83 |11 |Provide office space
Administration Block 17 20 50
102 (1065103100 Machakos - - - - - - - |- |- - |- - - - -
University College. -
103 (1065103103 Extension of (100  |100 |- 01-01- |06-03- 50 50 50 5 |- |55 |55 (38 |- [93 |93 - - 93 |93 |Enhance teaching and
ADB Building 17 18 - research
104 |1065103104 Renovatis of (15 15 |- 09-01- |06-06- |5 5 10 2 |- |7 46 0 |- |7 46 - - 7 46 | Enhance teaching and
Buildings 15 17 - research
105 |1065103112 Construction (987  |987 |- 01-07- |01-07- |- - 987 30 (- [30 3 150(- (250 |25 70 |- 320 [32 |Enhance teaching and
Tuition Block 17 20 70 research
106 |1065103200 University of | - - - - - - - - |- - - - - - -
Embu &
107 |1065103202 Construction 596  |596 |- 01-07- |05-12- 433 12 164 41 |- |474 (79 |104|- |578 (97 18 |- 596 |100 |Provide office space
Administration Block 14 20 18
108 (1065103208 Bore hole (12 12 |- 01-08- |07-03- (12 2 0 o |- |12 100 |- |- (12 (100 |- - 12 |100 |Provide adequate clean
project 16 18 - water
109 |1065103214 Library (Phad162 |162 |- 10-04- [06-06- (162 136 |0 0O (- |162 100 |- |- (162 |100 |- - 162 (100 |Enhance teaching and
1) 16 18 - research
110 |1065103215 Castruction 01651 651 |- 01-07- |01-07- |- - 651 18 |- (147 |23 |122|- [140 |22 150 |- 290 (45 Enhance teaching and
a Tuition Block 17 21 150 research
111 (1065103300 Rongo - - - - - - - |- |- - |- - - - -
University College. -
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112 |1065103301 Tuition Block(379  [379 |-  |03-02- |07-01- [189 81 190 53 |- [225 |60 |69 |- (332 (88 |47 |- 379 [90 |Enhance teaching and
16 19 47 research
113 |1065103302 Watr 109 (109 |- 01-08- |01-05 |72 14 37 5 |- |85 (78 |6 |- (87 (80 [22 |- 109 |100 |Provide adequate clean
treatment plant 17 20 22 water
114 (1065003305 Construction |23 23 |- |01-07- |01-04 |- - 23 10 |- 14 19 |12 |- (15 |67 8 - 23 |99 |Enhance teaching and
Kitchen with Cold Room 17 20 8 research
115 {1065103307 Construction (1,358 (1,35§ - 07-01- [6/30/20] - - 1,358 - - |- 0 223|- [223 |16 236 |- 458 |34 Enhance teachgand
a Library 17 21 235 research
116 (1065103306 Construction (19 19 |- 01-07- |01-04- |- - 19 11 |- 5 25 9 |- [12 |63 7 - 19 |100 |Provide office space
Extension of Admin Block 17 20 7
117 |1065103400 Cmperative |- - - - - - - - |- - - - - - -
University College of -
Kenya.
118 (1065103401 Construction (304  |304 |-  |03-03- |06-05 (233 63 71 13 |- [246 (69 [105(- [304 |100 |- - 304 (100 |Enhance teaching and
lecturer Theatre 14 16 - research
119 |1065103402 Construction [472 472 |- 01-07- |01-04- |- - 472 9 -9 1 107|- |[115 |24 100 |- 215 |46 Enhance teaching and
Library 17 20 100 research
120 {1065103500 Garissa - - - - - - - - |- - - |- - - -
University College. -
121 (1065103501 Masonary wa189 189 |- 04-01- |04-12- 63 63 126 34 (- |97 |32 |134|- (189 |100 |- - 189 |100 |Enhance security
17 17 -
122 |1065103502 Construction 553  |553 |- 02-05- |03-10- (318 112 235 23 |- [341 |62 |442|- |[553 (100 |- - 553 (100 |Enhance teaching and
750 Students Hostel 14 16 - research
123 |1065103600 Kirinyaga - - - - - - - - |- - - |- - - -
University College. -
124 (1065103610 Construction (800  |800 |- 04-01- |12/31/2| - - 800 27 |- 24 |3 129|- (153 (19 117 |- 270 |34 | Enhance teaching and
Tuition Complex 17 1 117 research
125 (1065103611 Construction (184  |184 |- 01-10- |12/31/2|- - 184 19 |- (17 (10 82 |- |104 |56 33 |- 136 (74 |Enhance teaching and
a multipurpose Lecture 17 0 32 research
Theatre
126 |1065103700 Dedan Kimat| - - - - - - - - - - - |- - - -
University of Technology. -
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127 |1065103701 Academic 359  [359 |- 01-11- |02-12- |73 66 18 11 |- 84 |21 (89 |- [129 [38 36 |- 36/165 [33 | Enhance teaching and
Block 11 19 research
128 |1065103702 Resource 488 1488 |- 08-08- |08-08- |150 150 (338 32 |- |182 [38 |126|- (318 |65 104 |- 421 |86 | Enhanceeaching and
Center lll(Library and 16 20 103 research
Offices)
129 |1065103708 University 234  |234 |- 11-01- (06-06- |25 25 209 13 |- (38 |16 (42 |- |80 (34 74 |- 154 66 |Enhance teaching and
Main Lecture Theater 15 19 74 research

130 {1065103800 Taita Taveta
University College. -
131 (1065103801 Proposed (700 700 |- 08-12- |07-12- |175 9 525 - |- |109 |16 (- |- |600 |86 86 |- 686 (98 Enhance teaching and
Construction of Mines, 13 17 86 research

Fuels and Minerals
Processing Centre (Phase

132 {1065103807 Fencing of (409 (409 |-  |01-10- (12/31/2(12 6 397 11 |- 22 5 197|- (147 (36 44 |- 191 |47 | Provide office space
Taveta Plot & Constructior] 17 020 44
of office block

133 (1065103808 Proposed (95 95 |- 01-10- |01-10- |- - 95 - |- (75 {79 |- |- |75 |79 - - 75 |79 |Enhance teaching and
Construction of Mines 17 18 - research

134 (1065103812 Completion 0|57 57 |- |06-07- |06-06- |- - 57 38 |- [28 |40 |- |- 23 |40 - - 23 |40 |Enhance teaching and
Administration/Classroom 16 18 - research

135 |1065103900 Science and
Technology Programme =
Activities.

136 |1065103902 Science and (1,700 |1,700 - 09-05- |04-09- |294 81 1,406 11 |- 112 7 181|- (170 (10 14 |- 183 |11 |Enhane teaching and
Technology Parks Initiative 15 19 13 research

137 {1065103901 Construction (1,248 (1,249 - 02-06- [04-06- |291 28 957 63 |- |1,15092 (88 |- |1,23899 - - 1,23899 Enhance teaching and
NACOSTI Headquarters 17 20 - research

138 (1065103904 Infrast. Dev (60 60 |- - - 60 10 |- |6 11 |50 |- (13 |22 - - 13 [22 |Enhance teaching and
for National Sci, Tech. & - research
Innov. Indicators
Observatory
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139 |1065103903 Construction [900  [900 |- 02-06- |04-06- |- - 900 5 [- 3 0 60 |- |14 |2 5 - 19 |2 Enhance teaching and
Physical Science Lab Pha 17 20 5 research
[
140 (1065104100 Directorate of - - - - - - - |- |- - |- - - - -
University Education. L
141 |Construction of Centers of|1,800 (90 |1,71007-06- [06-06- (335 335 1,465 4 |- 337 (19 |30 |280 (643 |36 2 35 646 |36 Enhance teaching and
Excellence 17 20 0 3 research
142 |1065104104 Construction (702 {120 |[581 |07-06- |06-06- (328 - 373 39 [- [36 5 41 |- |66 |9 1 - 702 |100 |Enhance teaching and
\Wangari Mathai Ist. of 17 20 636 research
Peace & Environmental
Studies
143 [1065104102 Construction (13,300 (11,501,80007-06- |06-06- |- - - 2 - |- 0 - 2501250 (2 30 (20 480 |4 Enhance teaching and
KAIST at Konza 0 17 20 0 (230 research
Technopolis
TEACHERS SERVICE COMMISSION
1 |Construction of Bomet 59M - [01-07-|30-06- - - 59 -l - - |60 |40 |N/A|19.9 |68 - - 119.9 |68 [Provision of office
County office 59 17 22 - accommodation
M
2 |[Construction of Kilifi County| 77M - |01-07-|30-06- - - |77 - - | - 1 - - 1 |Provision of office
office 77 17 22 - - - accommodations
M
3 |Secondary School Qiity 23B |- |2.3B |11-12-(31-12- - 143 2.3 NA|[143|5 |0.22 -119 (0.82 |0 |400| - |290 (1.20 |Project is ongoing
Improvement Project 17 23 % |-
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2.8 ANALYSIS OF PENDING BILLS FOR FY 2017-2019/20

In review periodthe sector accruepending bils of KES 83,852.08 M comprising of KES

12643.08Mdue to lack of exchequer andE&71,209Mdue to lack of budget provision across

the MTEF. The pending bills due to lack of exchequer were EB%1.60M in 2017/18, KES
4,377.48M in 2018/19 and KES 4,394M in 2019/PBe pending bills due to lack of to lack of
budget provision were KES5,284M in 2017/18,KES 22,840M in 2018/19 and 32,085M in

2019/20 The high pending bill 082,085Min 19/20 FY is majorly on statutory deductions

across the university institutions.

Table 2.8.1: Pending Bills 2017/18 To 2019/20

TYPE/ NATURE

Due to lackof Exchequer

Due to lack of provision

2017/182018/19|2019/20

2017/182018/19]2019/20

EARLY LEARNING AND BASIC EDUCATION

Acquisition of non financial assets

6.86

Use of goods and services e.g. utilitie
domestic or foreign travel etc

120.02 -

Social benefits e.g. NHIF, NSSF

Other expense

33.28 1.49

89

Total development

153.3 8.35

89

VOCATIONAL AND TECHNICAL TR

AINING

Acquisition of non financial assets

59.8

Use of goods and services e.g. utilitie
domestic or foreign travel etc.

0.6

Social benefits e.g. NHIF, NSSF

Other expense

Total Development

= 60.40

UNIVERSITY EDUCATION

1.Recurrent

Compensation of employees

155 419

391

3,882

8,709

14,679

Use of Goods and Sepds

147 110

113

4,302

4,532

6,047

Social benefits e.g NHIF,NSSF

1,289 | 1,509

1,692

692

2,080

2,355

Others Expense

1,769 | 1,975

1,992

6,767

5,839

7,180

2.Development

Acquisition of nonrfinancial Assets

105 105

105

478

639

594

Use of good and sends e.g utilities,
domestic or foreign travel etc

100 100

100

12

Others

- 11

151

1,021

1,050

POST TRAINING AND SKILLS DEVELOMENT

Acquisition of non financial assets

Use of goods and services e.g utilitie
domestic or foreign travete

Social benefits e.g NHIF, NSSF

Other expense

Total development

0.00

TEACHER SERVICE COMMISSION

Acquisition of non financial assets

- 5.49

10.00

Use of goods and services e.g. utilitie
domestic or foreign travel etc

Social benefits e.g. NHIF, NSSF

Other expense

Total development

5.49

0

0

10

Total Pending Bills

3,871.604,377.48

4,394.00

16,284.0

0

22,840.0

0

32,85.0
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CHAPTER THREE

MEDIUM TERM PRIORITI ES AND FINANCIAL PLA N 2021/22 -2023/24

The mediumterm priorities for the Education Sectare guided by the strategibjectives as
articulated in the Constitutiomational development Strategies in the Meditienm Plan Il

(20182022) of Vision 2030the Post COVID 19 economic Recovery strateqg theNational

EducationSecor Strategic Plan 2018022 havenformed the Sector priorities.

3.1 PRIORITIZATION OF PR OGRAMMES AND SUB-PROGRAMMES

The programmes that hebeen prioritized for implementation in the MTEF perio@@i21/22
- 2023/24as follows

Programs and SubPrograms

SNO Programme Sub Programme

1. Primary Education 1  Free Primary Education
2 | Special Needs Education
3  Early Child Developmerand Education
4  Primary teachers Training and-$ervicing
5 Alternative Basic Adult &Continuing Education
6 | School health, nutrition and meals
7 Expanding education opportunities in ASALs
8 | ICT Capacity Capital
2. Secondary 1 Free Day Secondary Education
Education 2 | Secondary Teacher Education Services
3  Secondary Teachers-Bervice
4  Secondary BursgiManagement Services
5 Special Needs Education
3. Quality assurance 1 | Curriculum Development
and standards 2 Examination and Certification
3 | Co-Curricular Activities
4. Technical 1 Technical Accreditation and Quality Assurance
Vocational 2 | Technical Training and Support Services
Educationand 3 Infrastructure Development and Expansion
Training 4  Special Needs in Technical and Vocational
Education
5. Youth trainingand 1 Revitalization of Youth Polytechnics
Development 2 | Curriculum Development
3  Quality Assurance and Standards
4 | ICT Integration in Youth Polytechnics
6. University 1  University Education
Education 2  Quality Assurance
3  Higher Education Support Services
7. Research Science 1 | Research Management and Development
Innovation and 2 Knowledge and Innovation Development and
Management Commercializéion
3 | Science and Technology Development and
Promotion
8. Teacher Resource 1 Teacher Resource Management Primary
Management 2 | Teacher Resource Management Secondary
3 Teacher Resource Management Tertiary
9. 1  Quality Assurance and Standards
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SNO Programme Sub Programme

Governance and 2  Teacher Professional Development

Standads 3 | Teacher Capacity Development

10 Workplace 1 Management of skills development
Readiness Service! 2 | Work-based learning services

11 PostTraining 1  Skills Inventory Management
Information 2 | Skills & Employment database management
Management

12. General 1 Headquarters Administrative Services
Administration 2 | County Administrative Services
Planning and 3  Field Services

Support Services 4  Automation of TSC Qerations

5 Policy Planning and Support Services

3.1.1 Programmes and their Objectives

During the 2021/22 2023/24MTEF, the sector will implement a total of 12 programniée

twelve programmes are broken down into-pabgrammes, which are more spe and aim

to achieve more concrete results and direct impacts. The sector will therefore implement 45
Subprograms grouped together for different public services and activities. The objectives of
the programmes are highlighted below

" Objective

S/No Programme Name

1 Primary Education Tq enhance access, quality, equity and relevang
primary education.
> Secondary Education To enhance equitable access to relevant and q
secondary education.
3 Quality Assurance an| To develop, maintain ahenhance education qual
Standards standards
4 Technical Vocationa| To enhance access, equity, quality and relevan(
Education and Training | Technical and Vocational Education and Trainin
5 Youth training and To promote access, equity, qualitydarelevance o
development Vocational Education and Training.
To promote access, equitguality and relevanc
6 University Education through advancement of knowledge in univers
education.
Research, Scienc{ To formulate, review andmiplement Programme
7 Technology ang for the development and harnessing of Resea
Innovation Science, Technology and Innovation.
8 Teacher Resourd To improve equity and efficiency in utilization of tf
Management teaching resource
9 Governance and Standar To improye t.ealchig standards in basic publ
education institutions.
10 Workplace Readineq to enhance linkage between industry and training
Services self and gainful employment.
PostTraining Information To maintain upto-date postra!ning, skills,. ad
11 employment database for policy formulation §
Management . :
implementation
12 ICDSlener_aI A lTEIELER To provide effective and efficient support servi
anning and Suppo :
Services and linkages among programmes
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3.1.2 Programmes, SubProgrammes, Expected Outcoras, Outputs and Key Performance Indicators
As the country enters into the 2021/22023/24 MTEF, the sector has a commitment througbkubssectorso achieve globally competitive
education systems for sustainable depeient.Consequentlythesector hadevelopedey outputs and performance indicators to guide delivery

on its mandate as well as the realizatbits vision. Key outputs and performance indicators for eachsaabor is presented in Table 3.1

Table 3.1: Programme/Sub Programme OutcomeQutputs and Key Performance Indicators

Programmes

Delivery Unit

Key Output

Key Performance Indicators

Actual

Target

Target Achieveme (Baselin Target Target Target
2021/222022/2% 2023/24

2019/2C

nts
2019/20

e)
2020/21

EARLY LEARNIN G AND BASIC EDUCATION
Programme 1.0: Primary Education
Outcome: Enhanced access, quality, equity and relevance of primary education
SP 1.1:_ Free Primary DPE/SIMMU Enrolme_nt in public primafgNumber of learners in public primg 9,000,0 8,488,274 9,000,070 9,050,0(¢ 9,100,0 9,150,0(¢
Education schools increased schools 00 0 0 00 0
DPE/SIMMU Public _ primary schoo[N u mp er o'f pu bl i 3 1 5 5 5 5
expenditure tracked expenditure tracking carried out
DPE/SIMU Pri mary schoo I_Number of Primary schools whc 400 211 345 500 600 700
renovaed infrastructure renovated
DPE/SIMU New_ cla}ssrooms constructed [Number of new  classroor 140 155 200 250 300 350
public primary schools constructed
DPE/SIMU Toilets’/WASH facilitie§Number of Toilets/WASH facilitie 15 11 30 80 100 100
constructed constructed
DPE/SIMU Admlnl_strat_lon blocks construct{Number of_ admlnlstrgtlon bloc 30 5 15 50 60 80
in public primary schools constructed in public primary scho
DPE-SIMU Desks provided to pdic primary NL_meer of desks provided to puk 360,000 380,0001200,00 200,000
schools primary schools - -
DPE/LCB Infrastructure in selected LCENumbe_r of LCB's primary schoc 60 80 100 120
primary Schools renovated whose infrastructures is renovated| — —
DPE/LCB  |-8amers in LCB's primary schoNumber of learners in LCB primaj, ,q 111 g4 786 | 100,000 100,000111,00q 112,000
supported with capitation schools supported with capitation.
Learners in grade 2 and |Number of Learners in grade 2 an
DPENVP participate in literacy reméal|that have participated litera] - - 24,000 | 66,000 (132,000 264,000
classes remedial classes
Volunteer graduate teaciNumber of Volunteer gradug
DPENVP assistants deployed to puliteacher assiants deployed to publ - - 400 1,100 | 2,200| 4,400
primary schools primary schools
DPE/DLP DLP -ICT Interns recruited Number of DLRICT Interns recruite| - - 1,000 | 2,000 | 3,000| 4,000
DPE/DLP qurt C_omputer classrooms [Number o_f Sn_"lart_ compute 2.300 0 8,000 | 8000 | 7000 500
public primary schools for DL|classrooms in public primary scho
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Programmes

Delivery Unit

Key Output

Key Performance Indicators

Actual

Target

Target Achieveme (Baselin Target Target Target

2019/2C

nts

2019/20 2020/21

e)

2021/222022/2% 2023/24

established for DLP established
Field officers and BOM membgNumber of field officers and BO|
DPE/DLP capacity built on DLP Smgmembers capacity built on BLSmar| 4,000 0 2,000 | 3,000 | 4000 | 5,000
Classrooms management Classrooms management.
SP1.1: Free Primary Schools complying with Kg% of schools complying with ke
Education GPEPRIEDE |elements in the capitation poliguidelines - - 31 40 - -
guidelines
GPEPRIEDE Fi_e'ld_ officers trained on SBT Numbe'r'(_)f Field Officers trained (¢ 1,400 0 1,400 ) ) i
initiative SBTS initiative
GPEPRIEDE Schootbased teacher supp|Number of grac_je 1,2,3 mathema‘ i i 40,000 | 40,000 ) i
strengthened teachers attending cluster meeting
GPEPRIEDE | T€achers  trained on  SB|Number of teachers trained on SE 40,000 0 40,000 ) ) i
initiative initiative
BoMs trained on newuideline foINumber of BoMs trained in neg
GPEPRIEDE |utilizing capitation grants iguidelines for utizing studen 5,000 0 5,000 | 5,000 - -
primary schools capitation grants
EGM grade t wo |Numberof schools participated in
GPEPRIEDE |mathematic competency and {School Improvement Project (SIP)| - - - 5000 - -
implemented
Nyamira/Bora Primar_y school; .i Pe_rcentgge com.pletiop of civil wor
bu Project NyamirdBorabu provided wit|in identified projects in 25 prima| - - 15 65 80 100
infrastructure under KFAED schools
SP 1.1: Free Primary Dugsi/Madrassa curriculuPercentage  of  Dugsi/Madra:
Education NACONEK |integrated intodrmal Education |curriculum integrated into form| 65 60 65 70 75 80
Education
Public LCB's. assessed dNumber of Public LCB's assessed| 188 238 338 388 438 488
NACONEK
updated updated
NACONEK APBET institutions Mapped _Perpentage completion of APB| 47 50 60 65 70 80
institutions mapping
eLearning c e nt|Number of elLearning centres | 2 2 4 7 10 12
NACONEK established ASALOGs establ i sl
Framework for sustainable schgPercentage of framework 1 30 25 40 50 60 70
NACONEK |for Nomadic Educiion develope(sustainable schools for Noma
Education developed
Innovative ICT solutions |Number of innovative ICT solutiof 3 2 3 2 2 2
NI3C :
education vetted vetted
NI3C National Educators portal f|% Completion of the Educators poj - - 40 70 100 -
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Programmes

Delivery Unit

Key Output

pedagogical support developed

Key Performance Indicators

Actual

Target

Target Achieveme (Baselin Target Target Target

2019/2C

nts

e)

2019/20 2020/21

2021/222022/2% 2023/24

NI3C

National ICT in education he
desk established

Percentage Completion of Natiol
ICT in education helpdesk establisl

40

70

100

SEQIP

Advocacy, Social Suppb and
Gender, sensitization Program

Number of Gender Champions frt
the targeted schools trained

7,852

1,977

3,140

4,318

5,497

7,852

for Learners in upper Primg
(grades 7 and 8) targeted S
counties Implemented

Percentage oBub-counties in whicl
the advocacy strategies have b
implemented

100

50

60

70

90

100

SEQIP

Additional toilets/wash facilitig
constructed in Primary scho
targeted

Number of primary schools wi
additional Toilets/Wash facilitie
constructed

1,843

1105

1474

1,843

1,843

SP 1.2: Primary SNE

DNSE

Kits received by SNE learners

Number of kits received by SN
learners

140,454

136,081

144,000

148,000

152,00(

153,000

DSNE

SNE special
equipped

primary schoc

Number of SNE special schol
equipped

339

339

360

380

400

410

DSNE

Education Assessment Resol
Centres (EARCSs) refurbished ¢
upgraded

Number of EARCs rehabilitated a
upgraded

18

17

18

10

KIB

Books transcribed into braille

Number of books transcribed ir
braille

10,000

1868

7,000

7,000

7,000

7,000

KIB

Newly blinded

rehabilitated

persor|

Number of newly blinded perso
rehabilitated

40

37

40

60

80

120

KIB

3D teaching aids and models
Visually impaired learne
produced

Number of 3D teaching aids a
models produced

500

1,000

1,500

2,000

KIB

Braille transcribers trained

Number of transcribers trained

10

10

10

12

14

16

KISE

SNE Teachers and other persol
trained

Number of SNE Teachers a
personnel trained

1520

1740

1600

1500

1600

1700

KISE

Persons with special needs
disabilities asseed, and placed

Number of persons with special ne
and disabilities assessed and placi

3,500

2039

4000

3000

4,000

5000

KISE

Persons with special needs
disabilities with cerebral palg
vision and speech difficultig
rehabilitated

Number of persamrehabilitated

2800

3607

3000

3500

4000

4500

SEQIP

Assistive devices for target&@NE
Learnersin upper pimary (grade

7 and 8) provided

Percentage of SNE schools repor,
a 1:1 ratio of learnerassistivg

devices

100

100

100

100

100
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Delivery Unit

Key Output

Key Performance Indicators

Actual

Target

Target Achieveme (Baselin Target Target Target

2019/2C

nts

2019/20 2020/21

e)

2021/222022/2% 2023/24

SEQIP Infrastruc_:ture in targeted SI\The _number of_ targeted SNE schc 60 i 30 60 60 60
Schools improved with improved infrastructure
SP 1.3:anqry DPE/TE Teac_:her Tralnees_ _ enrolled Numbe_r of leacher Tr.al.nees enroll 22 000 0 22596 | 22,506 | 22,596 22,596
teachers Training and public Teacher Training Collegelin public Teacher Training College
In-servicing Colleges expenditure and activifNumber  of Colleges  who!
DPE/TE tracked and monitored expenditure and activities have b{ 3 1 3 9 9 9
tracked and monitored
DPE/TE New Primary Teacher TralnnPer_ce_:ntage of New Primary Teac 100 45 60 80 20 100
Colleges constructed Training Colleges constructed
Targeted buildings in PrimaNumber of targeted buildirgy in
DPE/TE Teacher Training Colleg(Primary Teacher Training Colleg 15 0 16 16 16 16
rehabilitated rehabilitated
Teacher Education Poli(Percentage of Teacher Educal
. - - 100
developed Policy Developed
SP 1.3:Early Child DPE/ECDE ECDE Policy disseminated Nur_rber_ of counties where ECL 47 2 45
Development and Policy disseminated
Education ECDE Policy implementatigNumber of counties where ECI
. Lo : - - 47 47 47 47
monitored Policy disseminated
SP 1.4: Primary Primary mathematics and scielNumber of primary teachers a
Teacher Training and [CEMASTEA |teachers and stakeholders traistakeholders trained 1578 1500 1600 | 1700 | 1700 | 1800
In-servicing for enhanced curriculum deliver
CEMASTEA STEM Modgl Schools for PrimajNumber of Pr_lmary STEM Mod 290 290 290 300 310 320
level established Schools establislie
CEMASTEA Primary lesson study cycllNumber of primary Lesson Stu 1 1 1 5 5 3
conducted Cycles conducted per year
SP 1..5 Adult and . DACE Adult Educatlo_n Officers arNumber of AduItEdu_catlon Officer| 1,000 100 150 1600 | 1600 | 1600
Continuing Education Instructors recruited and Instructors recruited
ACE _centres for secondeNumbgr of ACE secondary cent 360 369 359 360 360 360
education programmes establislestablished
Multi-purpose Developme|Percentage of MDTIl's and CLR
Training 'Instltutes '(MIJIs) andrenovated 80 75 80 85 90 100
Community Learning Resour|
Centres (CLRCs) renovated
Instructional books provided glr%r\r/‘izig of instructional bool 20000 20000 | 20,000 20,000 20,000 20,000
ABET Qurrlculum revewed tgPercentage of Curricula reviewed 50 50 100 ) ) i
align it with CBC
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Programmes

Delivery Unit

Key Output

Key Performance Indicators

Actual

Target

Target Achieveme (Baselin Target Target Target

2019/2C

nts
2019/20

e)
2020/21

2021/222022/2% 2023/24

Adult _educatlon advocacy Foru Numb_er of advocacy forun 48 48 48 48 48 48
organized organized
Survey on adult literacy conduciKenya Adult Literacy Survey Repo| - - 1 - - -
:gg:ﬁ:f;a the number of adNumber of ACE learners Enrolled. 212441 211602 | 169320| 170,000 172941 173441
SP 1.6: School health Hot day meals provided fiNumber oflearners in target publ
Nutrition and meals |DPE/SHMN |learners in targeted public primgprimary schools provided with H 1’%%5’0 1,354,703 1’6%0’24 1,6%0,0C 1’2%0’0 1’7%)0’%
schools day meals
Zonal School Level MeaNumber of Zonal Schools Ley
Programme ManagemgMeals Programme Managem
REECLL Committee trained on SMCommittee trained on SN ALY ¢ 0 280 | LD S0
Managements Management
DPE/SHMN Learners in public primary scho{Number of Learners in public primg 6,000,0 4.500,000 6,000,00 6,100,0( 6,200,0d 6,300,00
dewormed schools dewormed 00 0 0 00 0
DPE/SHMN Training on health and life skills Numb_er _of Trainings on health a 150 0 200 300 400 500
school zones conducted life skills in school zones conducte
DPE/SHMN Tr_gmm_g on WASH access aNumbt_a_r offcralnlngs on WASHcges: 150 0 200 300 400 500
utilization conducted and utilization conducted
. Sanitary Towels procured aNumber of Sanitary Towels procut
DPE/Samtgr_y distributed tdand distributed 1,600,0 1,359,008 1,600,00 1,650,0¢ 1,700,d 1,750,00
Pads Provisio| _. , - . 00 0 0 00 0
girls in targeted areas girls
DPE/Sanitary [Field officers and teachers trairfNumber of field officers and teach
Pads Provisiojon menstrual hygiene in targejtrained on menstrual hygiene 2,500 0 3,000 | 3,500 | 4,000| 4,000
areas
Programme 2.0: Secondary Education
Outcome: Enhanced access, quality, equity and relevance of secondary education
SP 2.1: Free Day DSTE Enrolment in public secondgNumber of students enrolled in Pulj 2,970,8 3.045.227 3,146,243,350,74 3,568,5 3,800,50
Secondary Education schools increased Secondary Swols 63 s 2 8 47 3
DSTE Classrooms constructed Number of classrooms constructec 1,155 342 1238 | 1,380 | 1,390| 1400
secondary schools public schools
DSTE Laboratories constructed in put!\lumbgr of Laboratories construc 250 74 317 416 426 456
secondary saols in public Secondary Schools
DSTE WASH facilities constructed (Number of WASH facilitie
public secondary schools constructed in public secondi 498 148 575 750 815 850
schools
DSTE Pub.llc Secondary SchocNumber qullc Secondary 'Scho 243 0 243 550 255 270
equipped with laboratolequipped with laboratory equipmet
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Actual  Target
. . : Target Achieveme (Baselin Target Target Target
Programmes Delivery Unit Key Output Key Performance Indicators 2019/2¢ nts e) 2021/22 2022/2% 2023/24
2019/20 2020/21
equipment
DSTE Public Secondary Scho(Number of Public secondary sche
provided with computin|provided with computin| 222 218 235 248 262 262
infrastructure packages infrastructure packages
DSTE Se_rwce gratuity for BOM retlreeNum_ber of ' BOM Retirees pa 85 87 90 95 100 100
paid service gratuity
SEPU Laborgtory Apparatus a Numb_erof laboratory apparat_us a 30,000 8,383 8,500 | 10,000 15,000| 20,000
materials produced and supplieimaterials produced and supplied
SEPU Schoql science kits produced §Number of schoc_JI science K 350 67 100 200 300 500
supplied produced and supplied
Nyamira/Bora|Schml infrastructure facilities i|Percentage completion aédentified
bu Project secondary schools projectsin 43 secondary schools - - 15 65 80 100
Nyamira/Borabu provided
SP 2.1: Free Day SEQIP Scholarships provided NL_meer of Learners bengfig from 18,000 8996 | 18,000| 18,000 18,000 9,000
Secondary Education Elimu Scholarship Programme
SEQIP Mentorship programn|Percentage of scholars| 100 0 100 100 100 100
implemented beneficiaries receiving mentorship
SEQIP Additional classrooms construciNumber of targeted Public second962 0 577 769 962 962
in targetel public secondaischools with additional classrool
schools constructed
SEQIP Additional laboratories  anThe number of targeted pubh859 0 515 687 859 859
classrooms established secondary saols with additiong
secondary schools Laboratories
SP 2.2: Seconqary DSTE Increased Enrolment in DiplorfNumber of students enrolled 2300 800 2320 | 2357 | 2357 | 2387
teacher Education Teachers Colleges
services DSTE Infrastructure for Diploma TeachiNumber of DTTCs Colleges whao
Colleges (DTTCs) renovated ginfrastructure is renovated g 3 3 3 3 3 3
improved improved
SP 2.3: Secondary |SEQIP Ultra-modern training Facilit Percentage level of completi 100 0 50 60 80 100
Teachers ini service Constructed at CEMASTEA
CEMASTEA |Secondary mathematics gciencfNumber of secondary teachers trai
teachers trained for enhan 16,117| 10,741 | 19,160| 20,141 20,200 20,300
curriculum delivery
CEMASTEA |STEM Model Secondary Scho{Number of STEM Model Seconda
established Schools established — — Sletd —a o e
CEMASTEA |STEM secondary lesson styNumber of secondary lesson sti 1 1 > > > 3

cycles conducted

cycles conducted
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Actual

Target

Target Achieveme (Baselin Target Target Target

2019/2C

nts
2019/20

e)
2020/21

2021/222022/2% 2023/24

Education managers trained [Number of education manag;
governance, Financitrained 4500 | 10506 | 11000 | 12000 | 13000( 13500
management andT integration
KEMI MoE qﬁlcers capacity built oNu_mber of MoE education office 250 0 250 300 350 400
Education Management trained
KEMI Education for SustainafNumber of ESD Model Centr|
Development (ESD) Mode|established 21 21 25 30 35 30
Centres established
KEMI Graduate of diploma in educatiy, e of graduates assessed 10,000 10,000 |11,500 |12,000 |12,500
management assessed
SP 2.4: Secondary |[DSTE Needy students provided w|Number of students receiyv
Bursary Management scholarships in public second{scholarships in targeted second 15 0 18 21 21 21
Services schools schools
SP 2.5: Secondary |DSNE SNE secondary schools renovajNumber of special secdary school| 20 15 43 43 26 27
SNE renovated
SP 2.5: Secondary |DSNE SNE secondary schools equipp{Number of special secondary schq 20 18 30 30 30 30
SNE equipped
SP 2.5: Secondary |DSNE SNE learners with disabilities |[Number of SNE learners wi
SNE secondary schools provided tjdisabilities provided with capitati¢ 5,070 5070 14,000 | 15,000 16,000 14,050
capitation in secondary schools
Programme 3.0: Quality Assurance and Standards
Outcome: Improved education quality standards
SP 3.1 Curriculum KICD Curriculum designs for Grade 4 Number of curriculum designs f
Dewelopment 12 developed and disseminated Grade 4 to 12 developed g 40 42 40 40 35 20
disseminated
KICD Curriculum  Support Materia Percentage _of the Curricull 100 100 100 100 100 100
Evaluated SupportMaterials evaluated
KICD Electronic and nomlectroni¢ Number of electronic and ne
curriculum support  materiz electr(_)nlc curriculum  suppq 178 353 355 360 360 370
developed and disseminated materials developed a
disseminated
KICD Digital content for Basic educati{ Number of digital items developg
developed, curated al curated and disseminated 40 78 60 70 80 90
disseminated
KICD Currlcglum ' Implemente Numbgr of gurrlculum implemente 200,00 170.450| 216,00q 217,000 218,00 220,000
Capacity Built capacity built 0 0
KICD Curriculum Support Materials ffNumber of Curriculum Suppg 4 4 4 10 15 15
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Learners in Special Needs adaj
and disseminated

Key Performance Indicators

Materials for Learners in Spec
Needs adapted and disseminated

Actual

Target

Target Achieveme (Baselin Target Target Target

2019/2C

nts
2019/20

e) 2021/222022/2% 2023/24

2020/21

KICD CBC curriculum implementatigNumber of tracking on CB
tracked curriculum implementation carrif 2 1 2 2 2 2
out
SP 3.2: Examination [KNEC Assessment at Grade 3 and Gi
P Number of assessments coted a
and certification ? conductled as per the Cper the CBA framework 1 1 1 2 2 2
ramework;
KNEC Monitoring of LearnelNumber of MLA exercises conduct 4 4 4 4 4 4
Achievement (MLA) conducted
KNEC Stakeholders trained Number of stakeholders trained| 1,000 | 1,135 500 700 700 700
Competency Based AssessmerfCompetency BaskAssessment
KNEC SNE teachers and stakeholgNumber of SNE teachers 4 - - 2,450 | 1250 | 1250 | 1250
trained on Competency Bagstakeholders trained in CBA
Assessment (CBA)
KNEC Candidates examined for KCPENumber of candidtes examined f{1,121,6 1,088,989 1,187,511,294,9€¢ 1,385,3 1,481,95
KCPE 57 7 7 01 1
KNEC Candidates examined for KCSE[Number of KCSE candidat|748,699 699,743 | 751,150 803,186/859,994 920,191
registered
KNEC Candidates examined for BusiniNumber of candidates registered|118,475 144,878 | 124,694/134,694|144,87¢ 168,948,
and Technial (B&T)|B&T examinations
examinations
SP 3.2: Examinations |[KNEC Candidates examined for TeacNumber of candidates registered| 29,241| 25,298 | 26,145| 26,790 | 25,760| 24,760
and certification Examinations (TE) TE
Number of schools participating
sports and games organized at - - 2680 | 3574 | 4020 | 4467
county level
S Number of schools participating
SP 3.3 CeCurricular Schools participating in Go music organized at sub county lev{ i s
Activities DFC&CCA |curricular act|V|t|<_as organized atNumber of schools participating
sub-county level increased . - - 1340 | 1787 | 2680 | 3574
drama organized at sub county ley
Number of schools participaty in
science fairs organized at sub coy - - 1340 | 1787 | 2680 | 3574
level
SP 3.3 CeCurricular |DQAS Quality Assurance procePercentage level of automation 20 20 40 80 100 -
Activities automated
Education institutions assessed/Number of institutions assessed | 10,000 12433 | 12,500| 13,000 | 13,500/ 14000
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Actual
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Target Achieveme (Baselin Target Target Target

2019/2C

nts

2019/20 2020/21

e)

2021/222022/2% 2023/24

quality and standds. quality and standards
Guidelines on quality assurance
remote learning and CHNumber of guidelines developed - - 3 4 4 4
developed
Education projects assessed |Number @ projects assessed 3 3 4 5 5 6
SP 3.3:Cocurricular P r e s i d gInstitutions —enlisted 1o~ Wy, yher of Institutions enlisted | 1,500 | 1,428 | 1,500 | 1,600 | 1,700 | 1,800
Activities Award KenyalPr esi dent 6s Aw
Students enr ol |INumber of students enrolled 8.000| 3,461 7,000 | 9,000 | 13,000 19,000
Award programme
Teachers trained to participate Number of teachers trained
the Presidential Awa 400 250 900 1,600 | 1,700 | 1,800
programmes
Volunteerstrained as assessors|Number ofvolunteers trained 300 0 400 500 600 700
Programme 4.0: General Administration Planning and Support Services
Outcome: Effective and efficient support services and linkages among sector programmes
SP 4.1: Headquarter |[CPPMU NEMIS ICT infrastructure anPercentage upgrading of identif
adm_mlstratlve equipment at the ~ MinistiNEMIS ICT infrastructure 20 45 65 70 75 85
services headquarters, counties, é
schools upgraded
CPPMU Officers and teachers trained [Number of Offcers and teache
NEMIS and change managemejtrained on NEMIS and chan| 5,000 6500 20,000 | 25,000 | 30,000 35,000
management
CPPMU Policy and legal framework f(Percentage completion of the NEN
operationalizing NEMI{policy and regulation 20 50 70 85 100 0
developed
CPPMU ECDE, primary and secondd% coverage of ECDE centres 8 10 20 40 60 85
school 6s dat a (% coverage of Primary schools 50 55 65 75 85 100
% coverage of Secondary schools| 90 95 100
Monitoring and evaluation of siNumber of monitoring exercis 3 1 3 3 3 3
sector prograames conducted |conducted
Number of evaluations conducted 1 1 1 1 1 1
SP 4.1: Headquarter |[DFC&CCA  |Education field offices constructNumber of field offices constructeq 10 - 5 10 10 10
adm_|n|strat|ve DPP&EACA Stakeh_olders trained on pe{Number of stakeholders capacity b 200 0 300 350 400
services education on peace education
DPP&EACA |Collaboration and partnershiNumber of collaboration ar
. . ) 3 3 3 3 4 4
established partnerships established
DPP&EACA |Stakeholders capacity built |Number of stakeholders capacity b| 600 200 800 500 600 800
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Actual  Target
. . : Target Achieveme (Baselin Target Target Target
Programmes Delivery Unit Key Output Key Performance Indicators 2019/2¢ nts e) 2021/22 2022/2% 2023/24
2019/20 2020/21
STEM on STEM
DPP&EACA |Officers and stakeholde|Number of education officials al 1000 0 1000 | 1500 | 1000
sensitized on Education gstakeholders sensitized
training framework
DPP&EACA |Education policies developed gNo. of policies developed 4 0 3 3 3
disseminated
DPP&EACA |Stakeholders of capacity built [Number of stakeholders sensitized 250 0 300 400 500
mentorship mentorship
SP 4.1: Headquarte |[AdministrationQuality audits for Ministry's IS{Number of ISO quality audi 2 2 2 2 2 2
administrative 9001:2015 standard certificaticonducted
services conducted
AdministrationMi ni str yos I n f|Percentage level of establishment| 20 20 50 |70 100
Management Standard (ISM
established
SP 4.1: Headquarter |ACU Employee sensitized on wellnesNumber of Employees sensitized | 500 600 500 500 500 500
administrative ACU Workplace policy on guidance gPercentage level of development 20 20 70 100 ) i
services counseling develogk draft policy
ACU HIV and AIDS workplace policPercentage level of completion
: 3 : 70 50 100 - - -
reviewed policy review
ACU Alc_ohol and drug abuse workaePer_centage level of corgtion of 30 40 70 100 ) i
policy developed policy review
SP 4.1: Headquarter [KNATCOM |[ECDE teachers/Caregivg
administrativeq Capacity build on Integratign Numb_er Of. SCDE imaen 60 0 100 120 150 200
. : X caregivers trained
services ICT in Education
KNATCOM Qr?Eg[E)T schobs 6 patr Number of patrons trained on ESO] 60 68 100 150 200 250
KNATCOM |Girls Sensitized on STEM subje|Number of girls sensitized 200 200 250 300 350 400
KNATCOM |Education officers and institutio
ESI? d%ipggiénggﬁgnaﬁgpgz_Numberof education officers traing| 250 258 250 250 250 250
SDG 4 and CESA 20185
KNATCOM (Students  trained on t .
/Number of students trained on |
gg;ﬁgﬁ{gﬁgt 2 et development of mobile application: e e = L0 =0 AN
KNATCOM  |Youth trained on entrepreneurst{ NUmer of youths ained o 455 | 159 150 | 300 | 400 | 500
entrepreneurship
SP 4.1: Headquarter |Schools Audit|School Audits conducted Number of Audits conducted 14,560 7,897 | 14870 | 15,545]| 15,955| 16,890
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administrative

Delivery Unit

Schools Audit

Key Output

Audit processes automated

Key Performance Indicators

Percentage level of audit proc

Actual

Target

Target Achieveme (Baselin Target Target Target

2019/2C

nts
2019/20

e)
2020/21

2021/222022/2% 2023/24

. 20 10 30 40 50 70
services automated
Schools Audit Sch_ool auditors traln_ed on mod Number of auditors Fralned in mod¢ 250 50 150 200 250 300
audit tools and techniques audit tools ad techniques
Schools Audit S_choo_l managers trained Numb_er of school managers traine; 0 0 9.900 | 11,950| 13,870| 15,500
financial management financial management
VOCATIONAL AND TECHNICAL TRAINING
Programme 1: Technical Vocatonal Education and Training
Programme outcome: Increased access and quality of TVET
SP 1.1_Te_chn|cal Dlrectqrate oTral_ne_es enrolled in Public TVENumber of trainees enrolled 77.300| 92,920 | 92,920 | 102,215112.43¢ 123,680
Accreditation and Technical institutions National Polytechnics
Quality Assurance Education g#ylbse'lfs()f trainees enrolled in T1 190,000 124,396 | 124,396| 136,836/150,52( 165,571
Number of students enrolled | 5 ;54| 414 | 2550 | 2,680 | 2,720| 3,000
Special Needs TTIs
TVET trainees receivinNumber of TVET trainees receivi|180,00¢ 86,150 | 174,000 180,000[200,00( 250,000
capitation capitation
TVET Regulations enacted No of TVET regulations enacted 1 - - 1 - -
TVET trainers upskilled No of TVET traineraup skilled 380 380 500 1,000 | 1,500| 2,000
HELB TVET trainees receiving HELNumber of TVET trainees receivi|180,000 68,369 | 100,000 134,557/169,24( 222,000
loans loans
SP 1.1_Tephn|cal TVET_ 'I_'VET Institutions registeredindNo o_f TVET Institutions registere 500 305 400 450 500 550
Accreditation and Authority licensed and licensed
Quality Assurance TVET trainers accredited No of TVET trainers accredited 2,500 1,829 2,500 | 2,500 | 2,500| 2,500
Training Standards Developed [No of training standards developed 5 8 5 8 10 10
Quz_illty Audits _under_taken No (_)f TVET Institutions audited ft 350 320 400 450 500 550
registered TVET institutions quality assurance
TVET managers and traingNo. of TVET managers and trairg
sensitized on TVET Act, Standalsensitized on TVET Act, Standal 300 176 400 400 400 400
and Regulations and Regulations
Online TVET registration systgNo. of system upgrades
- - 1 1 1 1
upgraded
: e 5 . e
Register of training standar /ocpmpletlon of training standar 30 30 70 100 ) i
developed register
Register of training standagNo. of reviews undertaken on { i ) ) 1 1
Maintained Register of training standards
TVET monitors and evaluatdNo. of TVET monitors and evaluat¢ 50 30 50 50 50 50
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Actual  Target
. . : Target Achieveme (Baselin Target Target Target
Programmes Delivery Unit Key Output Key Performance Indicators 2019/2¢ nts e) 2021/22 2022/2% 2023/24
2019/20 2020/21
trained trained
SP 1.1 Technical TVET CBET curriculum for TVEINumber of CBET curriculur
Accreditation and CDACC developed developed 80 163 35 30 20 15
Quality Assurance Occypatlonal standards/  jjNumber of occupational standa 80 163 35 30 20 15
profiles developed developed
CBET Curricuum developerfNumbers of CBET Curriculul
assessors and verifiers trained |developers, assessors and veri{ 2000 5600 400 2250 | 2500 | 2700
trained
Compgtence assessment cefNumber of C_ompetence assessn ¢ 46 50 65 70 80
established centres established
Learning gwdes for competen¢No of learning guides developed 30 69 60 65 70 75
based curriculum developed
Assessment tools developed |No of assessment tools developed 1,000 | 4,114 400 430 450 465
Mentoring tools developed for {No of mentoring tools developed i i 300 330 350 365
approved ourses
1)
Assessments for candidates | 0_Sompetency based assesst 4, | g 100 | 100 | 100 | 100
conducted
Curriculum content digitalized N_u_mb_er of curriculum  conte) - 50 100 150 150
digitalized
Information Management Syst¢% development of informatic
- - 50 100 - -
Developed management system
SP 1.1 Technical Kenya Standards and Guidelines |% completion of standards a
Accreditation and National recognition, equation arguidelines developed
; e 2 e - - 50 100% - -
Quality Assurance Qualifications |verification ~ of  qualification
Authority developed
Standards and Guidelines |Number of reviews of standards ¢
recognition, equation arguidelines
A e - - = o 1 1
verification of qualification
reviewed
Kenya Credit Accumulation ajNo. of Kenya Credit Accumulati
Transfer System (KCATYand Transfer (KCAT) syster] 1 1 1 3 10 10
developed and promoted developed
Kenya National Learner RecoiNo. of maintenance/reviewperts i i ) 1 1 1
Database (KNLRD) maintained
Qualifications registered No. of qualifications registered 1,000 401 1,000 | 1,000 | 1,000 | 1,000
Quialifications Awardin{fNo. of Qualifications Awardin 10 4 10 10 10 10

Institutions Registered

Institutions registered
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Target Achieveme (Baselin Target Target Target

2019/2C

nts

2019/20 2020/21
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2021/222022/2% 2023/24

Qualifications awardingNo. of QAI sensitized on KNQF
Institutions  sensitized on t 40 23 25 25 25 25
KNQF
National standards on qualificatiNo of national standards develope| 12 8 4 6 6 -
awarding system developed
TVET FundingTVET funding boar{% Operationalization of TVETFB 20 - 50 80 100 -
Board operatiomlized
Kenya
Technical Departments  provided  wiNumber of Departments provid 2 2 1 ) ) i
Trainers modern training equipment with modern training equipment
. College
SP 1.2 Technical : :
Trainers and rTeeC‘i:m:j' trainers for  TVQN, of TVET trainers recruited 2,000| 2,000 | 2,000 | 1000 | 1,000| 2,000
LEiE R e Directorate OTVET trainers continuol
Technical Professional DevelopmeNumber of trainers capacity built 50 - 100 200 500 | 2,000
Education undertaken
5 - -
TVET trainer college establishe C/oone:;bhshment of one TVET trai 10 - - 10 50 100
SP 1.3 Special Needs|Directorate oDisability  friendly Ieamrning'\luml?er 2 Institutions W|th_fr|end| 40 4 10 20 30 50
; 1 : : learning environment established
in Technical and Technical environment estdished Number of trainers/officers trained
Vocational Education |Education : . 50 - 10 50 100 150
special needs education
_SP 1.3 S_peC|aI Needq Numb_er of new  workshoj 4 4 4 4 4 4
in Technical and Machak established
Vocational Education |:ac1aKos Number of new laboratori
TTIB/ Karen . 4 4 4 4 4 4
TTID/  Sikri established
Infrastructure in SNE institutiojNumber of new hostels and ablut
TTID&B/ , . - -
Nvandoma established block established
yang Number of tuition blocks establishe
TTID =
Number of departments provided w
modern training equipment
SP1.4 Infrastructure K|sgmu Departments  provided  wiNumber of Departments provid
Development National modern training equipment with modern training equipment 2 1 2 1 ) i
Polytechnic g equip g equip
Technical : . .
Training depe}rtmentg provided with modeNymber of Dt.ep.artmenfcs provid 100 147 130 180 200 200
Institutes  an training equipment with modern training equipment
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Actual  Target
. . : Target Achieveme (Baselin Target Target Target
Programmes Delivery Unit Key Output Key Performance Indicators 2019/2¢ nts e) 2021/22 2022/2% 2023/24
2019/20 2020/21
ISTs
SP14 Infrastructure i . .INumber of TVET Institution
Development TVET Institutions provided witl, o\ iqeq with ICT equipment aj 70 60 70 | 30 | 22 | 20
ICT equipment and services .
services
% levelof completionin 9 TTIs 100 81 81 91 100 -
5 — -
Directorate q Yo levd of completionin 60 TTIST| 100 | g6 9% | 100 | - :
Technical % levd of completionin 70 TTIs
Education Technical Training Institutions Pohase I P 7 100 95 95 100 - -
constitiencies constructed % level of completion in 30 TTI<
: P 9 40 37 37 | 100 | - -
Phase Il
% lewel of completionin 57 TTIg
Phase IV i i ) ey —
Programme 2: Youth Training and Development
Programme outcome: Increased access and quality of Vocational Education and Training
Directorate of No. of VTCs equipped with mode
) . 3 3 3 5 5 5
Vocational equipment
E?ﬁﬁ?ﬁ;n and Infrastructure in VTCs establish ?é%‘ag];“:g;s BITEER IRIEEHUEE 2 2 3 5 5 5
ngY%&{thfgllt?géﬁgiocg No. of workshops and hosy g 6 3 5 5 5
y constructed
Trainees enrolled in VTCs Number of trainees enrolled 108,100 128,947 | 130,000 140,000[150,00(¢ 170,000
VT_Cs_ Trainees provided wilNo of trainees receiving conditior 98.642| 98,642 | 110,000 120,0001140,00( 150,000
capitation grant
No. of County sensitized on CBI
roll out in VTCs & i 21 a7 47 47
SP 2.2: Curriculum CBET in VTCs implemented [0 Of VTC managers and trainy g : 200 | 300 | 500 | 600
Development . sensitized on CBET
Directorate g No. of CBET curicula rolled out it
Vocational ) - - 15 25 35 40
. VTCs
SP 2.3 Quality Education an
.3 e 0 . .
Assurance and Training VTC QAS policy developed % completion of VTC QAS polig - - 100 - -
developed
Standards
SP 2.4:ICT Policy on ICT integration in VT(% completion 6 policy on ICT i ) 100 ) i
Integration in VTCs developed integration in VTCs
Programme 3: general Administration, planning and support services
Programme outcome: Enhanced accountability, efficiency and effectiveness in service delivery
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Programmes Delivery Unit

Key Output

Key Performance Indicators

Actual

Target

Target Achieveme (Baselin Target Target Target

2019/2C

nts

e)

2019/20 2020/21

2021/222022/2% 2023/24

SP 3.1 Planning and |AdministrationHIV/AIDS mainstreaming No. of staff sensitized
Administrative Administration Staff sensitized on governancgNo. of staff sensitized on governal 5 5 5 5 5 5
Services Number of expenditure repo 12 12 12 12 12 12
. - . . produced
Finance Unit |Financial Services enhanced :
Number of Quarterly Expenditu
. 4 4 4 4 4 4
Analysis reports produced
Strengthened  Monitoring a :\\I/Il;r:i?;rin()f M& En?jeportsEvaluatio 4 4 4 4 4 4
Planning evaluation system g 1 1 1 1 1 1
framework in place
Performance contracting No. of reports prepared 4 4 4 4 4 4
UNIVERSITY EDUCATION
Programme: University Education
Outcome: Increased access to university education
SP1.1:_Un|verS|ty DUE Students enrolled in universitieg Nq. of s_:tydentaanrolled in 547,008 547,33 | 547,005 552,005557,004 562,005
Education universities
UFB, CUE Government s_pongored Studen{No. of students enrolled in Adased 22848 | 81,887 | 81,887 83,524 85,195
enrolled in university programm(programmes
SP1.1: University UFB, CUE No of Students enrolled in Science
Education based programmes - 46,387 | 40,944 | 40,944 | 41,762 42,598
KUCCPS Government sponsored student/No. of Government sponsqr_ed 122,831 125.000 | 128,000 130,000135,00( 140,000
placed students placed to universities
UFB Government sponsored studeni{No. of Government sponsored
in Universities financed students in Public Universities 238,876 238,876 | 270,707| 275,707|280,707% 285,707
financed
No. of Government sponsored
students in Private Universities 28,686 28,686 | 31,555| 33,555 | 35,555/ 37,555
financed
Students graduating from PubligNo of students graduating from i i
Chartered Universities Public Chartered Universities 60,281 61,486 62,716| 63,970
DUE Kenya Advanced Institute of  |% completion of KAIST
Science & Technology (KIST) 10 10 20 50 70 100
established
DUE Students admitted to the AfricariNo of students admitted in ACEII 150 150 300 450 600 750
Centres of Excellence (ACE II)
SP1.2: Quality CUE Universities evaluated for No. of Universities with Letter of 12 12 10 8
Assurance and accreditation interim Authority (LIA) evaluated
Standards No. of public constituent colleges 2 2 3 3 3 3
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Programmes

Delivery Unit

Key Output

Key Performance Indicators

evaluated

Actual

Target

Target Achieveme (Baselin Target Target Target
2021/222022/2% 2023/24

2019/2C

nts

2019/20 2020/21

e)

No. of private constituent colleges

3 3 3 3 3 3
evaluated
No. of universities evaluatash
Open & Distance-earning (ODel] 3 2 10 15 15 20
No. of Specialized Universities 2 1 3 3 > 1
evaluated
No. of University Campuses 12 12 15 15 15 15
evaluated
CUE University Programmes Evaluat|%. of University Programmes 80 43 80 80 80 80
evaluated
% of online/blended learning i i 100 100 100 100
programmes evaluated
Standards and guidelines for O% completion of review of ODelL
Distance gearning (ODelL standards and guidelines - - 10 100 - -
)reviewed
CUE Universities audited oquality  |No. of universities audited through
LS . 10 4 9 8 4 4
assurance and Standards regular institutional audits
No. of universities audited through(4 1 3 3 3 3
Impromptu/lssues Based Audits
Capacity building universities orfNo. of peer reviewers trained 100 0 80 80 80 100
Internal Quality Assurance No. of University staff trained in 140 0 140 140 140 120
Internal Quality Assurance (IQA)
CUE Qualifications acquired from % of qualifications recognizeaind |100 100 100 100 100 100
foreign Universities recognized |equated
and equated
Student Recruitment Agencies |% of Student Recruitment Agencie 100 100 100 100 100 100
licensed licensed
SP1.3: Higher HELB University students awarded logNumber of undergraduate student|256,169233,444 |265,950|289,095|316,455348,226
Education Support awarded loans
Services Number of post graduate students|2,500 (2,847 2,663 |2,796 (2,936 (3,083
awarded loans
Number of first year students - - 62,500 |65,625 |68,900 |72,350
awarded laptop loan
Undergraduate stlents awarded|Number of undergraduate student{37,125 |40,063 37,125 |37,125 |37,125 (37,125
bursaries awarded bursaries
Post graduate students awarde{Number of post graduate students|105 108 104 104 104 104
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Actual  Target

Target Achieveme (Baselin Target Target Target

Programmes Delivery Unit Key Output Key Performance Indicators

2019/2C nts e) 2021/222022/2% 2023/24

2019/20 2020/21

scholarships

awarded scholarships

Appeals undertaken

Non-performing Student loans |% portfolio at risk 30 28 26 24 22 20
reduced
Programme 2: Research, Science, Technology and Innovation
Outcome:
NACOSTI Research licenses issued Number of Research licenses issu|6.500 |5.940 6,500 6,600 |6,700 |6,800
NRF No. of ST&lI Infrastructure support |20 20 10 4 4 2
projects funded
No. of Bilateral research projects |30 30 55 55 55 55
funded
No. of Multidisciplinary Research |345 315 80 100 100 100
projects funded
No. of post Covid 19 Recovery |- - 25 10 10 5
Strategic Researdfunded
Research projects portfolio No. of research projects portfolio |- - 2 10 10 10
scaled up scaled up
R&D Survey undertaken No. of R&D surveys undertaken |1 - 1 1 - -
SP 2.2: Knowledge anlDRST National Physical Science % establishment of the NPSR 10 25 30 60 80 100
Innovation Research (NPSR) Laboratories |Laboratories
Development and established
Commerciakation STI statistics observatory % completion STI statistics 20 - 20 30 60 100
infrastructure completed observatory infrastructure
Science and Technology Park (% completion ofScience and 15 30 30 50 80 100
completed Technology Park
NRF Research outputs/innovations |Number of Research 20 19 20 20 20 30
Incubated and commercialized |outputs/innovations Incubated and
commercialized
BAB Adjudication and Resolution of |No of Disputes resolved - 5 3 7 9 11
GMO Appeals
KENIA Innovation commercialization |No. of commercialized innovations|12 12 15 15 15 15
Innovators recognized and No. of innovators recognized and |5 5 5 5 5 5
awarded awarded
Online Innovation database % of online innovation database |100 50 50 70 100
established established
BAB Appeal Rules Gazetted Rules Gazetted - - 10 100 - -
BAB Adjudication and Resolution of |Number of Apeals resolved - 5 3 7 9 11
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Actual  Target

Target Achieveme (Baselin Target Target Target

Programmes Delivery Unit Key Output Key Performance Indicators

2019/2C nts e) 2021/222022/2% 2023/24

2019/20 2020/21

NBA

County Market surveillance and
testing of samples for GMOs

No of Counties surveyed for GMO¥

NBA GMO testing laboratory % of completion - - 5 45 75 100
established
P.3 General Administration, Planning ard Support Service
S.P 3.1: General HRM&D Staff trained Number. of staff trained 132 13 10 120 126 132
Administration, CPPMU Quarterly monitoring of Number of Monitoring and 4 1 4 4 4 4
Planning and Support Programmes and projects Evaluation Reports
Services CPPMU Institutions placed on % Institutions placed on Performan100  |100 100 100 100 |100
Performance contracting Contracting
DUE Adm, University Reformsuindertaken |Policy to reformUniversity - - 1 1 - -
CPMMU Educationdeveloped
POST TRAINING AND SKILLS DEVELOPMENT
1. Workplace Readiness Services
Outcome: Improved Workplace Productivity and Competitiveness
SP1.1: Management |Technical Industry Skills demanNo. of Industry Skills demar2 5 2 4 4 4
of Skills department |consultative fora held consultaive fora held
Guidelines for linking skill{% level of development of guidelin
Development to indust - - - 60 100 -
developed
Work Based Learning (WBL) IC% of completion of the WBL IC| i ) 50 100 _
Integration Guidelines develope|Integration Gidelines developed
Work Based LearningQuality|% of completion of the WBL QA
Assurance and Standards (Q4Guidelines developed - - - 50 100 -
Guidelines developed
Office of Career Services (OQ% of completion of OCS Guidelin{ i ) 50 100 -
Guidelines reviewed and updatqreviewed and updated
Office of Career services (OQNo., of universities trained on OCS50 59 59 15 - -
established No. of TVET field officers trained ¢
- - - 47 47 -
OoCs
Partnerships for Volunte{No. of partnerships for VWL
Workplace Learning Programmestablished - - - 2 4 6
(VWLP) established
SP1.2: Workplace Technical Youth  trained under thNo. of youth trained under t| i ) 300 300 300
readiness department |apprenticeship program apprenticeshiprogramme
programmes Unemployed youths trained |No. of youth with special needs § i ) 100 100 100
entrepreneurship disabilities trained und;
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Programmes

Delivery Unit

Key Output

Key Performance Indicators

Actual  Target
Target Achieveme (Baselin Target Target Target
2019/2C nts e) 2021/222022/2% 2023/24
2019/20 2020/21

apprenticeship programme
No. of yo'uth trained Q i ) 300 300 300
entrepreneurship
Entrgoreneurial exhibitions held |[No. of exhibitions held - - - 2 2 2
. No. of youth attending the exhibitio - - - 500 500 500
MY Lol %"No of youth trained to
commercialization of innovation ' o . : 75 75 75 470 470 470
commercialization of innovations
P2: Post Training Information Management
Outcome: Evidence based policy formulation and implementation
SP: 2.1: Skills Technical National skills survey undertake|No of skills survey undertaken - - - 1 - -
Inventory department |Work Based Learning (WBL)No. of Work Based Learning (WB|- - - 47 47 47
Management model industries identified almodel industries identified al
classified classified
Office of Career Services SuryNo of baseline OCS Surve- - - 1 - -
conducted undertaken
No. o OCS Impact Assessmg- - - - - 1
Surveys undertaken
2.2: Skills and Technical National  skills  developme|% of completion of the National Ski|- - - 30 60 100
Employment Department |database developed Data base developed
Database Skills Development Webknable(% of completion of the SDW- - - 30 60 100
Management system (SDWS) developed
Programme 3: General Administration, Planning and Support Services
SP3.1 Planning and |AdministratiorfScheme of service for Techni{% of completion - - - 50 100 -
Administrative cadre developed
Services Training Needs  Assessm¢No of TNA report - - 1 - - 1
Conducted
Staff trained based on traini|No of staff trained - 20 22 -
needs assessment
Officers 50 years and abgNo of officers trained - - - 15 - |-
trained for preretirement
Working environment equipped |% of staff with adequate office sp{ 10 5 5 30 50 100
and equipment
Office refurbished and partitiond% office space refurbished 4 30 60 100
partitioned
Exchanges and oth% of offices installed 50 50 50
Communications infrastructu
installed
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Programmes

Delivery Unit

Key Output

Staff sensitized on HIV/AIDS

Key Performance Indicators

No of staff sensitized

Actual

Target

Target Achieveme (Baselin Target Target Target
2021/222022/2% 2023/24

2019/2C

nts
2019/20

e)
2020/21

Timely financial reporting done |[No of quarterly financial reports 4 4 4 4 4 4
Quarterly repas produced Number of Quarterly Expendity 4 4 4 4 4 4
Finance Unit Analysis reports produced
No of quarterly expenditure forec{ 4 4 4 4 4 4
reports
Strengthened  Monitoring  a|Number of M&E Reports 4 4 4 4
evaluation system Monitoring and Evalation 1 1 1 1 1 1
framework in place
Planning No of Quarterly performance revit 4 4 4 4
reports
Performance Contracting repgNo of reports prepared 4 4 4 4
produced
TEACHERS SERVICE COMMISSION
Programme 1: Teacher Resource Managemeiitimproved L earner performance
Sub Programme 1: |Staffing Intern teachers recruited {Number of Intern teachers recruite] 4,300 | 4,300 4,000 | 2,000 | 2,000| 2,000
Teacher Management primary
- Primary
Sub Programme 2: |Staffing Teachers raaited for secondary|Number of teachers recruited 5,000 | 5,000 (5,000 5,000 | 5,000| 5,000
Teacher Management Intern teachers recruited {Number of Intern teachers recruite] 6,000 6,000 8,000 | 4,000 | 4,000| 4,000
T Secondary Secondary
SEQIP Recruited teachers posted |Number of newly recruited teach{ 500 500 500 500 500 500
schools with higlshortage posted to schools with high shortay
Teachers trained on School BajNumber of teachers trained on SB1 25,500, 23,000 [25500 | 25,500 25,500 25,500
Teacher Support System (SBTS
Schools supported on SBTSS |Number of schools on peer to p| - - 2,500 | 6500 | 3,000 | 5,000
support in SBTSS
Sub Programme 3: Tutors Deployed Number of tutors deployed 60 60 - 67 68 -
Teacher Management Staffing
i Tertiary
QAS Compliance of teachers w|Number of teachers complying w|329,06( 309,316 | 334,060/339060 |344,06( 349,060,
teaching standards. teaching standards.
Sub Programme 1: Performance Contracting (PNumber of learnig institutiongy 32,033(32,033 32,033(32,033 |32,033| 32,033
Quality Assurance implemented in learninIimplementing PC
and Standards institutions.
Field officers sensitized on t|Number of field officers sensitized - - 1,500 (1,500 1,500 | 1,500
revised Teacher Performanthe revised TPAD
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Programmes

Delivery Unit

Key Output

Key Performance Indicators

Actual

Target

Target Achieveme (Baselin Target Target Target

2019/2C

nts

e) 2021/222022/2% 2023/24

2019/20 2020/21

Appraisal Development (TPAD)
Subprogramme 2: Field ServicegOfficers trained on managemen{Number of field officers trained (400 327 100 100 100 100
Teacher Professional discipline cases. management of discipline cases
Development School administrators and Bol4,000 |12,317 4,000 (4,000 4,000 (4,000
trained on Manageent of Discipling
cases.
Teachers trained on coaching {Number of newly recruited teach(13,000 |5,000 13,000 |13,000 (13,000 (13,000
mentorship trained on coaching and mentorshi
Number of newly appointed head§- - 10,000 |10,000 {10,000 |10,000
institutions trained on coaching &
mentorship
Number of teachers who have bi- - 2,000 (2,000 |2,000 |2,000
disciplined trained on coaching &
mentorship
Registered discipline  casPercentage of redered disciplini100 80.12 100 100 100 100
Dispensed cases determined and finalized il
months at HQ
Sub Programme 3: Teacher ProfessiorfNumber of TPD Modules Developg- - 2 2 2 1
Teacher Capacity QAS Development (TPD) Modulé
Development developed
Teaches trained on TPD Modul§Number of Teachers trained on T|- - - 5,000 |5,000 |5,000
Modules
Teachers trained on CBC Number of tutors trained on CBC |- - 1,465 |1,500 |1,500 |1,500
Number of teachers trained |200,00(185,045 |180,000|180,000(180,00(180,000
Competency Based Curriculum
Number of school administratq- - 23,000 |23,000 {23,000 |23,000
trained on CBC
Programme 3: General Administration and planningImproved service delivery
Administration/County offices Constructed Number  of  County  officg2 - - 2 2 2
Sub Programme 1: Constructed
Policy Planning and TSC field offices equipped Number of field Offices Equipped |- - 10 10 10 10
Support Services TSC Secretariat Staff Trained |Number of staff trained 600 1,600 2,000 |1,000 {1,000 (1,000
PPRI Strategic plan reviewed Strategic plan - - - - 1 -
Sub Programme 2: |County Office¢Discipline cases determined. |Percentage of registered discipl100% (80.12% |100% |100% [100% [100%
Field Services cases determined and finalized
county level in three months.
Sub Programme 3: |ICT Laptop/Computers procured Number of  computers/Laptol450 139 245 150 100 100
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Automation of TSC
Operations

established at TSC field offices

Local Area Network (LAN) i
established

019 e 0 0 0
019 020

procured
Software upgraded Number of software upgraded - - 2 1 1 -
Digitized records Number of records digited 100,000142,000 {100,000 (80,000 |- -
Disaster Recovery cenlPercentage Completion of Disag- - - 50 100 -
established offsite Recovery center.
Tier |l data center established [Percentage Completion of Tier Il d|- - - - 50 100

center
Local Area Network (LAN]Number of TSC field offices whe|6 7 36 36 36 36
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3.1.3 Programmesby Order of Ranking

In order to achieve the mandate of the sector, implementation ofaproggs and sub

programmes was prioritized using the following criteria:

Linkage of programmes to post COVID economic stimulus programme

Linkage of programmes to the fABig Fouro

Linkage of the programme with objectives bétMedium Term Plan 1l of vision 2030

Degree to which a pgramme ddresses job creation and poverty reduction

Degree to which the programme is addressing the core mandate of-texturb

Expected outputs and outcomes of a programme;

Cost effectivenesand sustainability of the programme,;

Requirementgor furtherance ananplementation of the Constitution;

Degree to which programme is specific in addressing the vulnerable members of society

especially children, people living with disabilities, women tiredelderly among others;
10.0ngoing activities of the strategic interventions initiated in previous FYs;
11.Donor commitment and requirement for the commensurate counterpart funding
12.Backward and forward linkage of a programme with other programmes.

For resoure sharing, ranking and prioritization using the pairwise matrix method was applied

as summarizedsfollows

CoNoOO~WNE

Summary of Pair Wise Ranking

Programme 1 2 3 4 5 6 7 8 9| 10| 11| 12
1 1 1 1 1 1 1 1 1 1 1 1
2 2 2 2 2 2 2 2 2 2 2
3 3 3 3 3 3 3 3 3 3
4 4 4 4 4 4 4 4 4
5 5 5 S S 5 5 5
6 6 6 6 6 6 6
7 7 7 7 7 7
8 8 8 8 8
9 9 9 9

10 10| 10
11 11
12

The pogrammes have been ranked as follows

Primary Education
Secondary Education

Teacher resource management

Technical and Vocational Education and Training
University Education

Youth Training and Development

Quality Assurance and Standards

Research Science Innovation and Management
Teaching Standards and Governance

10 Workplace Readiness Services

11 Post Training Information Managenten

12 General Administration, Planning and Support Services

©CoOoO~NOO UL~ WN PP

3.1.4 Resource Allocation Criteria

The sector has developed criteria for resource allocation for the MTEF period 2021/22
2023/24. Theriteria entail
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1 Non discretional expenditures:- expendiures such as personnel emolument, utilities
and contractual obligation (rent insurance e.t.c) were prioritized and resourced
accordingly

1 Baseline Expenditure Analysis:-Analyzing baseline expenditure and excludorge
off expenditures for therpvious yars i.e programmesvith the oneoff expenditure
have been excluded.

1 Executive directives:-Provision of resources based on executive directives

1 Prioritization : - high priority activities were identified and allocated resources

1 Project Analysis: - anal/sis of project has been undertaken to prioritize ongoing and
stalled projed.

1 Counterpart/Disbursement Linked Indicators (DLIs) funding: - projects requiring
counterpa¥Disbursement Linked Indicators (DLIunding as per the financing
agreement weradentified and prioritized

1 Conditional grants: - conditional grants were identified and prioritized for funding.

Criteria for Personal Emoluments
1 IPPD Expenditure for July September, Add 3% and Annual Leave Allowance
Employer Compulsory contribution téealth Insurance
Payments outside IPPD e.g.:
Contribution to pension
A.1l. E to foreign Offices, Adult Instructo
2020/21 Replacement and Recruitment (Approved), they are not wSdptgmber
IPPD
Post COVID 19 Stimulus ProgramrdRecruitment of intars
MTP 1l of Vision 20307 Recruitment of additional Teachers

=4 =4 4 -4 4

E

Criteria for Recurrent
1 NON DISCRETIONARY: Other Government obligations; Rent (Lease agreements);
Utilities(Electricity & water); Insurance; and Lift Maintenance/Compulsory contracts
Other Rearrent: HELB; CeCurriculum/Music; CapitatioFDSE);
Covid provision/Containment measures
Presidential directives
CBC/CBET/Apprenticeship Training/Induction of Trainers
Field Services/Offices

= =4 4 45 2

Criteria for Development
1 Projects requiring counterpart fungin

Ongoing projects addressing Co:id

Ongoing projects nearing completion

Other ongoing projects

New projects that have the necessary approvals

= =4 4 =4
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3.2

ANALYSIS OF RESOURCE REQUIREMENT VERSUS ALLOCATION

3.2.1 Sector Recurrent and Development Resource Regement Vs Allocation

Table 3.2 Analysis of Sector/Sub Sector Recurrent Requirement/Allocation

Amount KES Million

P ed Req eme Allocatio
o]gle a atlo ate
020 0 0 0 0 0 0 i
D ATIO OR
0 481,167 601,23638,304672,90( 482,71( 496,459 509,22¢
7
AlA 57,058 43,858 45,394 47,3971 42,703 43,63¢ 45,147
e 424,109 557,34591,497623,025 440,007 452,823 464,081
9
ompensation to ployee 274,357 309,99317,221327,259 285,17( 291,784 297,304
4
e ansfe 0 123,38¢ 173,90191,93(205,68( 112,073 115,222 118,62¢
Agencie 2
Other Re e 83,43( 117,33129,153139,96] 85,46§ 89,454 93,294
9
a ea g and Ba ducatio O 066
0 89,128 111,99119,974127,009 92,149 95,53(¢ 98,915
5
AlA 1,433 1,505 1,53 1,569 1,433 1,433 1,433
87,695 110,49118,44(125,44( 90,71¢ 94,097 97,487
0
ompensation to ployee 4,186 4,218 4,345 4,475 4,21§ 4,297 4,378
ansfe 20,207 25,634 27,573 29,2%5| 20,20¢ 20,305 20,40€
Other Re e 64,734 82,149 88,05§ 93,309 67,725 70,928 74,131
ocational and Te a a g VO 064
0 18,63§ 37,829 46,513 55,887 18,82¢ 19,165 19,51(
AlA 4,693 5,77 6,350 6,807 4,693 4,693 4,693
13,945 32,053 40,163 49,080 14,134 14,474 14,817
ompensation to ployee 6,281 8,990 10,759 12,706 6,470 6,600 6,733
ansfe 12,250 23,97( 30,424 37,347 12,25( 12,454 12,664
Other Re e 107 4,869 5,332 5,839 107 111 115
e ducation and Resea O 06
0 107,757 149,55 (162,002170,07595,408 (98,999 (102,695
2
AlA 50,415 36,060 |36,993 (38,504 |36,060 |36,993 |38,504
e 57,342 113,49 (125,009131,57159,348 (62,006 (64,191
2
ompensation to pDloyee 204 210 214 219 210 214 219
e ansfe )18 90,929 124,30(133,939139,11379,617 |82,463 (85,560
Agencie 0
Other Re e 16,625 25,041|27,853 (30,743 115,581 |16,322 |16,916
PO 3 g anad Developme O 068
0 151 2,223 4,887 6,962 268 273 279
151 2,174 3,47 4,484 268 273 279
ompensation to pDloyee 56 90 9 96 76 76 76
Other Re e 95 2,133 4,794 6,866 192 197 203
eache e e Co 0 ote 209
0 265,497 299,63304,926312,967 276,059 282,491 287,829
7
AlA 517 517 517 517 517 517 517
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Printed

Economic Classification Estimates
2020/21

NET

:

264,97¢ 299,17

3
304,40¢

0

Requirements

Allocation

275,54

281,974

2021/2 2022/2 2023/2 2021/22 2022/23 2023/24
4
312,45(

287,314

263,624 296,4§301,81(309, 764

6

274,19¢

280,595

285,90(

Grants and Transfers

Compensation to Employees ‘

Other Recurrent

1,864 3,151

3,114

3,204

1,863

1,896

1,929

Table 3.3: Analysis Sector/Sub Sector Development Requirement/Allocation
Amount KES Million
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Table 34: Analysis of Programme and SubProgrammes (Current and Capital

Progra e pprogra e

a a g and Ba d atlo

Progra e P o aucatio

» no P a O a O

P DEeCIa eed ducatio

P 4 Ea d Capital ana Educatio

» » a ea o a O a a o
P oAlternate Ba Ad & Co 0 E0
P 00 ea on and ea

P 38 panding Education Oppo e

P O apa apita

otal Progra e

Progra e econaa ducatio

P econaa B a anageme e
P ee Da econaa aucatio

P econaa ea -0 atlo e e
P 4 Seconda eache Be e

P DECIa eed ducano

otal Progra e

Progra e Qua ance & 3andard
= Developme

P o ation and Ce atio

» O a A o

otal Progra e

Progra e 4 eneral Ad atio Pla

P.3 eadquarter Ad ative Se e

P 8 0 Ao ative Se e

otal Progra e

OTA O 066

ocational and Te duatio

Progra e e ocationa a0 a
P e al A editation and Qua A

Resource Requirement (KES Millions

13,718 2,974 16,692 14,794 3,412 18,206 15,362 4,011 19,373
771 100 871 918 100 1,018 949 78 1,027
3 = 3 28 15 43 35 15 50
367 105 472 496 330 826 529 400 929
62 16 78 105 70 175 498 85 583
1,982 - 1,982 3,627 14 3,641 3,758 14 3,772
50 - 50 55 55 60 60
- 800 800 - 1,632 1,632 - 1,665 1,665
16,953 3,995 20,948 20,022 5573 25,595 21,191 6,268 27,459
62,718 7,300 70,018 78,157 9,841 87,998 83,442 10,622 94,064
234 175 409 380 365 745 440 406 846
190 - 190 317 - 317 350 - 350
200 = 200 511 = 511 516 = 516
63,342 7,475 70,817 79,365 10,206 89,571 84,748 11,028 95,776
1,288 100 1,388 1,621 200 1,821 2,150 300 2,450
1,476 50 1,526 2,886 771 3,657 3,044 439 3,483
1,387 = 1,387 2,016 = 2,016 2,200 = 2,200
4,151 150 4,301 6,523 971 7,494 7,394 739 8,133
bIPPO e e
2,103 70 2,173 2,871 303 3,174 3,382 253 3,635
2,579 - 2,579 3,214 - 3,214 3,261 - 3,261
4,682 70 4,752 6,085 303 6,388 6,642 253 6,895
89,128 11,690 100,818 111,995 17,053 129,048 119,976 18,288 138,264
867 867 856 856 943 943
17,442 17,442 31,772 31,772 39,892 39,892
160 160 167 167 183 183
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Progra e pprogra e

P 4 a e Develop
otal Progra e

Progra e 0 a 0
P Revitalization o 0

otal Progra e

Progra e eneral Ad

P.8 eadquarter Ad

otal Progra e

OTA O 064

e and resea
e ducatio

Qua A ance ano
ghe ducatio DPO

. A »
Resea anagement a
ence & Te ology Pro
owledge & ova
0 ercla 0
OTAL P

enera Ad atlo
OTAL P
I. DA /\ .
I-. DA .- D A
», A A
D OP
», .- =A . AY ™,
Progra e ota
I-. D A I. D A

», .-

» A . »

A A

Progra e ota
PROGRA DA
» » A A

= ed e 020
< apita a < apita a e apita ota
o pansio 4,268 4,268 8,886 8,886 7,415 7,415
18,469 4,268 22,737 32,795 8,886 41,681 41,018 7,415 48,433
and Developme
Polyte 38 2,000 2,038 107 2,824 2,931 112 2,824 2,936
38 2,000 2,038 107 2,824 2,931 112 2,824 2,936
ation, Pla g and PPO e e
e Service 131 131 4,926 4,926 5,382 5,382
131 131 4,926 4,926 5,382 5,382 5
18,638 6,268 24,906 37,828 11,710 49,538 46,513 10,239 56,752 5¢
88,916 3,803 92,719 115,976 24,238 140,215 126,115 15,974 142,089
andard 769 | - 769 1,299 1,299 1,043 1,043
ervice 16,998 1,427 18,425 24,790 2,780 27,570 27,561 2,300 29,861
106,682 5,230 111,912 142,066 27,018 169,084 154,719 18,274 172,993
d Developme 266 | - 266 431 431 502 502
otion Disse atio 556 146 701 3,342 350 3,692 3,413 400 3,813
0 Developme & 33| - 33 190 190 208 208
855 146 1,000 3,962 350 4,312 4,123 400 4,523
Pla g & pPO 220 | - 220 503 503 521 521
220 | - 220 503 503 521 521
D, OP
READ )
O 10 0 10 321 0 321 324 0 324
R 16 0 16 1,655 0 1,655 4,293 0 4,293
25 0 25 1,976 0 1,976 4,617 0 4,617
ORMATIO ANA
ANA 0 0 0 5 0 5 6 0 6
0 DATABA 0 0 0 45 0 45 61 0 61
0 0 0 50 0 50 67 0 67
A . 2 A . » A A . DP . » -
D AD RA 126 0 126 183 0 183 203 0 203
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Progra e
OTA O
A -
A D PR
» o -
a
» o O
a
» o -
a
ota pend
O RNA
P Qua
» o O
a
» o fa
a
ota pend
R A AD
» ..
» eld
» A . a
ota pena
ota ote 209

Table 35: Analysis of Programmes and SubProgrammes (Current and Capital) Resource Allocation (KES Millions)

. »

. - A A
anagementP a
anageme econda
anageme ertia

o . »

A\\ID, ANDARD

A a e anad andard

profe onaevelopme
apa developme

o O D

DA . » A

Pla g and PO e

on o Operatio

P ed 020 0 0

e apita Ola e aplta Ola e ap Ola
126 0 126 183 0 183 203 0 203
151 0 151 2,209 0 2,209 4,887 0 4,887

O O
165,543 0 165,543 165,686 0 165,686 169,969 0 169,969
88,141 600 88,741 118,613 771 119,384 119,197 627 119,824
3,689 0 3,689 5,637 0 5,637 5,82 0 5,892
257,373 600 257,973 289,936 771 290,707 295,058 627 295,685
2 0 2 55 0 55 61 0 61
2 0 2 98 0 98 107 0 107
1,001 0 1,001 1,039 0 1,039 1,004 1,004
1,005 0 1,005 1,192 0 1,192 1,172 0 1,172
ANID PPOR R

e 6,613 0 6,613 7,318 95 7,413 7,587 100 7,687
198 0 198 719 0 719 765 0 765
303 0 303 472 0 472 345 0 345
7,114 0 7,114 8,509 95 8,605 8,696 100 8,797
0 265,493 600 266,093 299,637 866 300,503 304,926 727 305,653

16,692 15,760 14,466
771 100 | 871 771 121 | 892 784 58 842 798 798
3 -l 3 3 15 18 3 15 18 3 170 20
367 105 | 472 367 105 | 472 373 140 513 379 270 649
62 16 78 63 16 79 66 50 116 68 60 128
1,982 -1 1,982 1,982 | 14 | 1,996| 1,987 14 2,001 | 1,997 16 2,008
50 50 50 50 51 51 52 52
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1,388

1,288

1,38¢§

1,382

800 -| 800 800 800 800

20,948 16,955 3,112 20,06 2,594 19,70(

70,018 65,719 8,251 73,970 68,841 4,952 | 73,793| 71,964| 4,166 | 76,130
234 179 409 234 155 389 238 380 618 242 510 752
190 = 190 190 - | 190 193 -| 193 196 - | 196
200 200 200 203 203 207 207

70,8171 66,343 74,749 74,808 77,285

1,331

1,52 1,476 -| 1,476 1,507 -l 1,526
1,387 1,381 1,387 1,419 -| 1,458
4,301 4,145 4,245 4,302 4,315

2,173

2,121

70

2,191

2,308

2,546

8

867

7

867

1

884

2,579 -| 2,579 2,585 -| 2,585 2,614 -l 2,61 2,647 -| 2,647
4,687 70| 4,752 4,706 70 4,776 4,795 129 4,924 4,885 309 5,194
89,128 11,69 100,81 92,149 11,68§ 103,83 95,53¢ 7,311 102,84 98,91 7,579 106,49

17,444

17,447

17,62§

17,628

17,94(

17,94(

18,25¢

18,25¢

160

160

160

160

163

163

4,268

4,628

4,897

22,731

2,038

23,283

2,049

23,874

2,060

2,038

131

2,049

133

2,06(0

138

131

133

133

13§

13§

142

142
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88,914 3,803 92,719 76,653 3,194 79,851 78,25( 4,799 83,049 80,499 5,71§ 86,211
769 = 769 1,245 -| 1,245 1,343 -l 1,343 1,323 -| 1,323
16,994 1,427 18,425 15,974 1,530 17,504 17,35§ 1,425 18,783 18,303 1,611 19,914
106,687 5,23(0 111,91 93,875 4,728 98,603 96,95] 6,224 103,14 100,119 7,329 107,44
2 5 8

260 - 266 268 - 268 464 - 464 602 - 602
556 146 701 594 211 805 1,188 391 1,579 1,478 523 2,001
33 - 33 33 - 33 84 - 84 160 - 160
855 146 1,00C 894 211 1,108 1,737 391 2,128 2,239 523 2,762
220 - 220 220 - 226 311 - 311 337 - 337
220 220 2206 - 226 311 - 311 337 - 337
126 126 137 0 137 142 0 142 147 0 147
126 126 137 0 137 142, 0 142 147 0 147

10 10 20 0 20 20 0 20 20 0 20

16 16 61 0 61 61 0 61 61 0 61

25 25 81 0 81 81 0 81 81 0 81

0 5 0 5 5 0 5 5 0 5

0 45 0 45 45 0 45 45 0 45

0 50 0 50 50 0 50 50 0 50

151 268 0 268 273 0 273 278 0 278

165,544 165,54 172,134 0| 172,13176,117 0] 176,11 179,425 0 179,44
3 4 7 5

88,141 600 88,741 91,65¢ 600 92,259 93,78( 535 94,315 95,544 2759 95,817
3,689 0 3,68 3,837 0 3,837 3,925 0 3,925 3,999 0| 3,999
257,373 600 257,91 267,63( 600 268,23 273,823 535 274,35 278,96¢ 275 279,24
3 0 8 1
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6,908

6,958

7,12(Q

7,193

7,305

0
198 0 198 298 0 298 311 0 311 317 0 317
303 0 303 203 0 203 216 0 216 220 0 220
7,114 0 7,114 7,409 50 7,459 7,648 73 7,721 7,842 87| 7,929
265,493 600 266,09 276,054 650 276,70 282,491 608 283,09 287,824 362 288,1¢
3 9 9 1
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Table3.6: Programmes and SubProgrammes by Economic Classification (KES

Million)
o]gle
Progra e
s Budge
ompensatio
e of gooas a
Othe '-. e
aplital Buage
ACQ 0
aplta a
Other Develop
OTAL PRO
e Budge
ompensatio

AC(Q 0
A o
aplta a
Other Develop
P pecia
e Budge
ompensatio
e Of gooas a
e A
. O DA )
apltal Buage
ACQ 0
£\ O
aplta a
Other Develop
» /] a
e Budge
ompensatio

ed REQUIR ALLOCATIO
0 0 0 0 0 4

AND BA DUCATIO
16,953 20,024 21,191 21,6264 16,959 17,030 17,106
418 420 433 446 420 433 446
1,12§ 1,593 2,069 1,754 1,12 1,177 1,214
15,409 18,009 18,689 19,4264 15,404 15,426 15,446
3,995 5,573 6,268 6,290 3,113 1,777 2,594
3,999 5554 6,249 6,27] 3,093 1,758 2,571
- 19 19 19 19 19 23
20,944 25,595 27,459 27,914 20,064 18,804 19,70(
13,718 14,794 15,364 15,944 13,719 13,766 13,814
363 364 375 386 36 375 386
954 1,217 1,245 1,264 954 991 1,027
12,401 13,213 13,747 14,2924 12,40] 12,40] 12,401
2974 3,422 4,021 3,949 2,04 700 1,431
2974 3,412 4,011 3,937 2,04 700 1,431

10 10 10 - -

771 918 949 1,012 771 784 798
18 82 93 101 18 19 19
753 836 856 911 75 766 778
100 100 78 - 12 58 -
100 100 78 - 12 58 -
3 28 35 37 3 3 3
3 28 35 37 3 3 3
= 15 15 15 15 15 17|
- 10 10 10 10 10 10
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Printed REQUIREMENT ALLOCATION

Economic Classification Estimates
2020/21 2021/2z 2022/2?2023/2 2021/22 2022/23 2023/24
4

Other Development | 5 5 5 5 5 7
SP. 1.5 Primary Teachers Training and In-Servicing

Current Budget \ 367 496 529 583 367 373 379
Compensation to Employees | 19 19 19 20 19 19 20
Use of goods and services \ 1 28 43 77 1 1 1
Current Transfers to Govt Agenc 347 449 467 486 34 353 359
Other Recurrent ‘ . ] . ] . .
Capital Budget \ 105 330 400 519 10 140 270
Acquisition of NonrFinancia

Assets i - i i i i i
Capital Tansfers to Govt. Agenci| 105 330 400 519 10 140 270

Other Development ‘

SP 1.6Alternate Basic Adult and Continuing Education
Current Budget \ 62 105 498 114 63 66 68

Comgensation to Employees | 36 38 39 40 37| 39 40
Use of goods and services \ 26 67 459 74 26 27 28
Current Transfers to Govt Agenc

Other Recurrent ‘
Capital Budget \ 16 70 85 105 16 50 60
Acquisition of  NonrFinancia
Assets -
Capital Grants to Govt. Agencies 16 70 85 105 16 50 60
Other Development ‘

SP. 1.7 School Health, Nutrition and Meals
Current Budget
Compensation to Employees

1,982 3,627 3,754 3,873 1,987 1,987 1,992

126 171 194 201 126 131 136
1,856 3,456 3564 3,674 1,85 1,85 1,856
Other Recurrent - - - - - - -
Capital Budget - 4 4 4 1 14 16
Acquisition of NonFinancia - - - - - - -
Assets
Capital Transfers to Govt. Agenc| - - - - - - -
Other Development \ - 4 4 4 14 14 16
SP. 1.8 Expanding Education Opportunities in ASALs
Current Budget | 50 55 60 65 50 51 52
Compensation to Employees |
Use of goods and services \
Current Tansfers to Govt Agencil
Other Recurrent \

Use of goods and services \
Current Transfers to Govt Agenc

50 55 60 65 50 51 52

Capital Budget

Acquisition of NonFinancia
Assets

Capital Transfers to GovAgencies
Other Development \
SP.1.9 ICT Capacity Development
Current Budget

Compensation to Employees
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ed REQUIR ALLOCATIO
0 0 0 0 0 4
800 1,632 1,665 1,70Q 80 800 800
800 1,637 1,665 1,70Q 80 800 800
63,344 79,369 84,74{ 90,24 66,343 69,474 72,604
44 45 46 48 45 46 48
3,101 3,417 3,824 4,013 3,10] 3,220 3,338
77§ 1,374 1,501 1,645 7 788 801
59,427 74,534 79,379 84,53§ 62,424 65,422 68,427
7,475 10,204 11,02§ 12,1529 8,40 5,333 4,676
7,475 10,204 11,08| 12,159 8,40 5,333 4,676
70,8174 89,571 95,776¢102,39¢ 74,749 74,808 77,285
62,714 78,159 83,4479 88,819 65,719 68,841 71,964
44 45 46 48 45 46 48
3,10 3,412 3,824 4,013 3,10 3,220 3,338
151 166 195 220 151 154 156
59,427 74,534 79,379 84,53§ 62,429 65,429 68,427
7,300 9,841 10,627 11,684 8,251 4,952 4,164
7,300 9,841 10,627 11,684 8,251 4,952 4,164
234 380 440 520 23 238 242
234 380 440 520 234 238 242
179 365 406 465 155 380 510
179 365 406 465 155 380 510
190 317 350 384 19 193 19
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A.-
. B Yl /o
apital Budge
AC(Q 0
A
aplta a
O Develop
P pecia
e Budge
ompensatio
e of good
A
a
A.-
. »ra -
aplital Buage
ACQ 0
A
aplta a
O Develop
Progra e
e Budge
ompensatio
e of good
e A
. B Fa '
aplal Budge
AC(Q 0
A
apita a
O Develop
OTAL PRO
»,

e Budge
ompensatio
e of good

a
a

A..
. B Yo\ /o
apital Budge

O Age

el » . » A A .
020 0 /
190 317 350 384 190 193 196
200 511 516 521 20 203 207
200 511 516 521 200 203 207
andarad
4,151 6,523 7,394 7,773 4,14 4,229 4,315
735 740 762 785 740 762 789
7 292 306 322 7 7 8
3,16 5,104 5,90] 6,23 3,159 3,214 3,265
249 389 425 430 23 248 257
150 971 739 680 150 173 -
150 971 739 680 150 173 -
4301 7,494 8,133 8,453 4,295 4,407 4,315
1,288 1,621 2,150 2,263 1,284 1,309 1,331
1,284 1,621 2,150 2,263] 1,288 1,309 1,331
100 200 300 500 10 73 =
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D eo » . » A A .
ONno d atlo A1E
0y40 0 4
ACOQ O 0, 0, d A _ _ _ _ _ _
apita 3 o Govt. Agencie 100 200 300 500 10 73 =
Other Developme B ) ~ ) _ _
P 2 ation and Ce atlo
entBudge 1,47 2,886 3,044 3,216 1,476 1,501 1,526
O pE atio O pioyee _ _ _ _ _ _
€ O JOOd alnG C C _ _ _ _ _ _
Aoorcies o =0 1,476 2,88 3,044 3,216 147§ 1501 1,526
Other Re e _ ) B ) _ _
apital Budge 50 771 439 180
AC(Q O 0 0 a 0 _ } B } _ _
apita 3 0o Govt. Agencie 50 771 439 180 50 100
Other Developme _ ) B ) _ _
» 0 a A o
ent Budge 1,387 2,016 2,200 2,294 1,381 1,419 1,458
ompensation to ployee 735 740 762 785 74 762 785
e of goods and se e 7 292 306 322 7 7 8
o 5 =0 396 595 707 7571 395 402 408
Other Recurre 249 389 425 430 239 248 257
apital Buage _ _ _ _ _ _
ACOQ O 0, 0, d A _ _ _ _ _ _
aplla A O O Age e _ _ _ _ _ _
Other Developme _ ) _ } _ _
Progra e 8. Ad atio
ent Budge 4,684 6,085 6,644 7,366 4,706 4,795 4,885
ompensation toEmployee 2,989 3,013 3,103 3,196 3,013 3,05 3,099
e of goods and se e 824 1,733 1,793 1,961 824 856 887
ent Transfers to Govt Age 865 1,147 1,487 191§ 86 879 894
Other Recurre 4 192 264 291 4 4 4
apital Budge 700 303 253 234 70 129 309
AC(Q O 0 0 a o _ _ } _ } _ _
apital Transfers to Govt. Age 700 303 253 234 70 129 309
Other Developme _ _ _ } _ _
OTAL PROGRA 4,752 6,388 6,895 7,600 4,776 4,924 5,194
P.8 eadquarter Aa ative Se e
ent Budge 2,103 2,871 3,382 3908 2,121 2,179 2,237
ompensation to ployee 700 718 740 762 718 740 762
e of goods and se e 574 889 985 1,045 57 596 618
Aencie SIS o 90 825 1,072 1,393 1,810 825 839 853
Other Recurre 4 192 264 291 4 4 4
apital Budge 70 303 253 234 70 129 309
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AcCQ 0 0
£\ O
aplta a e
Othe apita
» O

e Budge

P ed REQUIR ALLOCATIO
020 0 0 0 0 0 0 /
/
e 70 303 253 234 70 129 309
2,579 3,214 3,261 3,459 2,58 2,616 2,647
2,289 2,295 2,364 2,435 2,295 2,316 2,337
250 844 808 916 25 260 269
40 75 89 108 40 41 41
100,81§ 129,048 138,264146,365 103,887 102,941 106,494
ond Education and Tra 0
18,469 32,79 41,01§ 49,88 18,655 18,987 19,327%
6,189 8,740 10,507 12,441 6,379 6,507 6,632
30 84 92 101 30 31 32
12,250 23970 30,424 37,344 12,250 12,454 12,667
2 2 2
4,268 8,88 7,414 5,960 4,628 4,892 3,93(
1071 2,901 2,275 996 1,880 2,275 996
1142 4,795 5,000 4,834 1,75 2,477 2,804
2,055 1,190 140 130 990 140 130
22,731 41,684 48,433 55,84 23,283 23,879 23,257
and Qua A ance
867 857 943 1,037 86 884 902
867 856 942 1,036 867 884 902
1 1 1
0 o o
17,444 31,774 39,897 48,648 17,624 17,940 18,25§
6,189 8,740 10,504 12,441 6,375 6,507 6,632
30 84 92 101 30 31 32
11,223 22,94§ 29,299 36,10 11,223 11,406 11,594
1 1 1
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AC(Q 0 O

A O

aplta a e

Othe apita

Progra e O
e Budge

ompensatio 0

ed REQUIR A ATIO
atio A1E
0 0 0 A
eed < d Vocationa ducatio
160 167 183 201 16 163 166
ployee
0 Govt Age 160 167 183 201 160 163 166
0 a a
0 GO Age
e Developme Da 0
ployee
0 Govt Age
4,268 8,886 7,415 5,960 4,628 4,892 3,93(
0 ancia 1,071 2,901 2,275 996 1,880 2,275 996
0 Govt. Age 1,142 4,795 5,000 4,834 1,75 2,477 2,804
2,055 1,19¢ 140 130 990 140 130
a g and Developme
38 107 112 118 39 40 41
ployee 25 80 82 85 26 26 27
e e 13 28 30 33 13 14 14
0 GO Age
2,000 2,824 2,824 2,822 2,01 2,020 2,039
0 ancia 0 784 784 782 0 0 19
0 Govt. Age 2,000 2,00 2,00 2,00 2,00 2,000 2,00(Q
0 40 40 40 10 20 20
2,03§ 2,931 2,93 2,940 2,04 2,060 2,080
Ooh O 0 Po
38 107 112 118 39 40 41
ployee 25 80 82 85 26 26 27
e e 13 28 30 33 13 14 14
0 GO Age
2,000 2,824 2,824 2,822 2,010 2,020 2,039
0 ancia 784 784 782 19
ovt. Agencie 2,000 2,00 2,00 2,000 2,000 2,000 2,000
40 40 40 10 20 20
eneral Ad Pla 0 and DPO e e
131 4,926 5,387 5,883 13 138 142
ployee 67 170 175 180 70 72 75
e e 63 173 191 210 63 66 67
1 352 363 373
0 Govt Age 0 0 0
0| 4,231 4,654 5,12(Q
0 a a
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e 0T good
e A
O a
apita pe
ACQ O O
A a

ed REQUIR ALLOCATIO
0 0 0 0 0 0 4
131 4,926 5,387 5883 13 138 142
131 4,926 5,387 5883 13 139 143
67 170 175 180 70 72 75
63 173 191 210 63 66 67,
1 352 363 373 1 1 1
0 4,231 4654 5,120
24,904 49,53 56,757 64,669 25464 26,071 25,479
31 32 33 34 32 33 34
30 41 420 44 30 54 58
90,159 119,394 129,335134,49] 78,367 80,291 82,736
16,469 22,591 25,304 28,081 15,444 16,573 17,297
17 - - - - - -
5213 27,01 18,274 14,393 4,728 6,224 7,329
O
88,914 115,974 126,115131,257 76,653 78,250 80,492
3,803 24,234 1597/ 12,099 3,198 4,799 5,718
e dlnad anadard
769 1,209 1,049 956 1,245 1,343 1,323
PPO e e
31 32 33 34 32 33 34
30 41 420 44 30 54 58
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OIMmMpe
€ Ol JOOOXNAG
0 A.. a

. ) » o

dpita pend
AcQ on O
£\ O
apila d S
Other Develop
Progra e

e pena

P ed REQUIR A OCATIO
020 0 0 0 0 0 /
469 2,120 2,171 2,283 46 698 920
16,469 22,597 25,30§ 28,081 15,444 16,573 17,297
17 - - - - - -
1,419 2,78¢ 2,300 2,300 1,53 1,425 1,611
ence e ology and ovatio
46 45 46 47 45 46 46
48 138 146 152 48 52 55
761 3,780 3,931 4,172 80 1,640 2,138
146 350 400 430 21 391 523
anageme anhd Developme
46 45 46 47, 45 46 46
48 138 146 152 48 52 55
172 249 310 364 17 368 500
e ology Promotion D e atlo
556 3,342 3,413 3,538 594 1,188 1,478
146 350 400 430 21 391 523
& ovation Developme & 0 e atio
33 190 208 270 33 84 160
atlo Pla g & PPO e e
127 133 137 138 13 136 138




. o »Fal o
aplta pend e
ACQ on O 0 a a
A o
apita a e ovt.Age e
Other Developme
PO

Progra e Eneral Ao
B Fa ') .- . '
ompensation o ployee

e o 00dS and Se e

a3 and othe a3 e
. - YN o

apita penda e
AcCQ 0 0 0 a a
A o

apita a e 0 0
A.- o
. - .- elop o

ofal Progra e

D-Progra e Pla 0
ota bend e
B Fa - .- . '
ompensation o ployee

e o 00dS and Se e

3 and Othe a e
. O D o

apita penda e
ACQ 0 0 O a a
A o

apita a e 0 0
A.- o
. O .- eloD O

ota P
Progra e orkplace Read
D O .- . '
ompensation o ployee

e o 00dS and Se e

a and Othe a e
. - DA a

apita pend e
ACQ O 0 0 a a
£\ O

apita a e 0 0
A.. O
. - .. elop -

otal Progra e

:--. DA A A\
B Fa - .. . '
ompensation o ployee

e o 00dSs and Se e

a and Othe a e
. a DA a

apita pena e

P ed REQUIR A ATIO
020 0 /
93 370 384 397 93 175 199
RA D, D OP
on Pla O PPO e
197 203 216 13 142 147
90 93 96 76 76 76
67 87 99 53 58 63
0 0 0 0 0 0
40 23 21 8 8 8
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
197 203 216 137 142 147
A 0 a o o o
197 203 216 137 142 147
197 203 216 13 142 147
90 93 96 76 76 76
67 87 99 53 58 63
0 0 0 0 0 0
40 23 21 8 8 8
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
197 203 216 137 142 147
1,97¢ 4,617 6,678 81 81 81
0 0 0 0 0 0
1,826 4,247 5,853 81 81 81
150 375 825 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
1,976 4,617 6,678 81 81 81
O D OP
321 324 617 20 20 20
0 0 0 0 0 0
321 324 617 20 20 20
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
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o]gle a
AC(Q 0 O
A O

apita a e
A.- o
. a .- elop o
ota P

B-PRO DA
B Fa a .- .

apita pena
ACO 0 O
A o

apita d
A.- o

ed QUIR A O
0 0 0 /
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
321 324 617 20 20 20
. A, »
1,655 4,293 6,060 61 61 61
0 0 0 0 0 0
1,505 3,91§ 5,235 61 61 61
0 0 0 0 0 0
150 375 825 0 0 0
0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
1,655 4,293 6,060 61 61 61
. - A . A A
50 67 68 50 50 50
0 0 0 0 0 0
50 67 68 50 50 50
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
50 67 68 50 50 50
OR A
5 6 7 5 5 5
0 0 0 0 0 0
5 6 7 5 5 5
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
5 6 7 5 5 5
e Database anageme
45 61 61 45 45 45
0 0 0 0 0 0
45 61 61 45 45 45
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
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Printed

Economic Classification SIS

Total SP.3.2 \

REQUIREMENT

2020/21 2021/2z

45

4

ALLOCATION

2022/2?2023/2 2021/22 2022/23 2023/24

61

61

45

45

45

TOTAL VOTE \

TEACHERS SERVICE COMMISSION
Programme 1: Teacher Resource Management
Current Expenditure 257,373

2,22

289,934

4,887

295,05¢

6,962

302,853

268

267,63( 273,823

273

278

278,964

Compensation to Employees 257,334

289,901

295,014302,81(

267,617 273,804

278,941

Use Of Goods And Services 35

35

39

43

19

19

19

Other Recurrent

|
|
Grants and other transfers ‘
\ 600

Capital Expenditure

771

627

627

60

535

279

Acquisition of Non Financia -
Assets

Capital Grants to Governm 600
Agencies

771

627

627

600

535

279

Other Development -

Sub Programme * Teacher management Primar

Current Expenditre \ 165,541

165,68¢

169,96¢

174,32§

172,134

176,117

179,427

Compensation to Employees 165,504

165,651

169,93(

174,285

172,11

176,099

179,404

Use Of Goods And Services 35

35

39

43

19

19

19

Other Recurrent

Grants and other transfers ‘
Captal Expenditure ‘

Acquisition of Non Financia

Assets -

Capital Grants to Governm
Agencies

Othea Development ‘

Sub Programme * Teacher management Secondary

88,141

Current Expenditure

118,613

119,197

122,484

91,69

93,78(

95,547

Compensation to Employees 88,141

118,613

119,19;

122,484

91,65

93,780

95,547

Use Of Goods And Services

Other Recurrent

|
Grants and other transfers ‘

Capital Expenditure

771

627

627

60

535

275

Acquisition of Non Financia
Assets

Capital Grants to Governm
Agencies

771

627

627

600

535

275

Other Development ‘

Sub Programme 3 Teacher Management Tertiary
Current Expenditure 3,689

5,637

5,897

6,041

3,837

3,925

3,999

Compensation to Employees 3,689

5,637

5,897

6,041

3,83

3,925

3,999

Grants and other transfers

|
|
Use Of Goods And Services ‘ -
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Printed REQUIREMENT ALLOCATION
Economic Classification EsmElEe
2020/21 2021/2z 2022/212023/2 2021/22 2022/23 2023/24
4
Other Recurrent ‘ - - - - - -
Capital Expenditure ‘ - _ - _
Acquisition of Non Financia - - - - - -
Assets -
Capital Grants to Governm - = = - - B
Agencies -
Other Development ‘ - - - - - -
PROGRAMME 2: GOVERNANCE AND STANDARDS
Current Expenditure \ 1,00§ 1,292 1,172 1,184 1,020 1,021 1,021
Compensation to Employees ‘ - - - 2 - B
 Use Of Goods And Services | 1,008 1,192 1177 1,18 1,020 1,021 1,021
Grants and other transfers ‘ - - - - - _
Other Recurrent ‘ - - - - - -
Capital Expenditure ‘ - _
Acquisition of Non Financia - -
Assets - - -
Capital Grants to QGarnmen - -
Agencies = - -
Other Development ‘ - -
Sub-Programme 1-Quality Assurance and Standards
Current Expenditure \ 2 55 61] 67 5 5 6
Compensation to Employees ‘ - - - = - B
Use Of Goods And Services 2 55 61 67 5 5 6
Grants and other transfers ‘ - - - - - _
Other Recurrent ‘ - - - - - -
Capital Expenditure ‘ - _
Acquisition of Non Financia - - - - - -
Assets -
Capital Grants to Govemen - = = - - -
Agencies -
Other Development - - - - - -
Sub-Programme 2Teacher Professionalism and Integrity
Current Expenditure \ 2 98 107 118 15 15 15
Compensation to Employees ‘ - - - . - -
Use Of Goods And Services 2 98 107 118 15 15 15
Grants and other transfers ‘ - - = - - B
Other Recurrent ‘ - - - - - -
Capital Expenditure ‘ - _
Acquisition of Non Financia - - - - - -
Assets -
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Printed REQUIREMENT ALLOCATION
Estimates
2020/21 2021/2Z 2022/2?2023/2 2021/22 2022/23 2023/24

Economic Classification

4

Capital Grants to Govamen
Agencies
Other Development ‘

Sub-Programme 3 Teacher capacity development
Current Expenditure 1,001
Compensation to Employees

1,00 1,000

1,039

|
Use Of Goods And Services ‘ 1,003 1,03 1,004 1,004 1,00 1,000 1,000
Grants and other transfers ‘ - - - - - N

Other Recurrent

Capital Expenditure

Acquisition of Non Financia - - - - -
Assets -
Capital Grants to Governmj - = - - B
Agencies

Other Development ‘ - - - _ -

Programme 3 General Administration, Planning and Support Services
Current Expenditure \ 7,114 8,509 8,696 8,925 7,409 7,648 7,842
Compensation to Employees | 6,286 6,589 6,791 6,953 6,58 6,791 6,953
Use Of Goods And Services 491 1,118 1,23§ 1,321 487 496 504
Grants and other transfers ‘ - - - - -

|

|

Other Recurrent 806 668 652 337 361 385
Capital Expenditure 95 100 115 50 73 87
Acquisition of Non Financia 95 100 115 50 73 87
Assets
Capital Grants to Governmi - - - - -
Agencies

Other Development - - - - -

Sub-Programme 1-Policy , Planning and Support Services
Current Expenditure \ 6,613 7,314 7,587 7,814 6,904 7,120 7,30§
Compensation to Employees | 6,286 6,589 6,791 6,953 6,58 6,791 6,953
Use Of Goods And Services 275 590 678 745 271 275 280
Grants and other transfers ‘
|
|

53 142 117 116 53 53 72
= 95 100 115 50 73 87

- 95 100 115 50 73 87

Other Recurrent

Capital Expenditure

Acquisition of Non Financia
Assets

Capital Grants to Governmj
Agencies

Other Development ‘

Sub-Programme 2 Field Services
Current Expenditure \ 198 719 765 807 298 311 317
Compensation to Employees ‘
|
|

Use Of Goods And Services 178 457 477 491 178 181 185

Grants and other transfers

20 262 288 317 120 130 132
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Printed ALLOCATION
Estimates

2020/21

REQUIREMENT
Economic Classification

2021/2z 2022/212023/2 2021/22 2022/23 2023/24
4

Capital Expenditure ‘

Acquisition of Non Financia
Assets

Capital

Grants to Governme
Agencies

Other Development ‘

Sub-Programme 3-Automation of TSC Operatio

Current Expenditure

Compensation to Employees

Grants and other transfers

Other Recurrent

Capital Expenditure

|
Use Of Goods And Services
|

Acquisition of Non Financia
Asses

Capital
Agencies

Other Development

Grants to Governmj

Total Vote 2091

266,093

300,503

305,65

313,704

276,70

283,094

Table 3.7: Analysis of Recurrent Resource Requirement vs Allocation for SAGAs (KES Million

ONO Approvead Reso e Req eme Reso e Allocatio
A ATIO Budge
040 0
021
BA D ATION AND EAR AR
A . D A . A\
RO 267 317 330 335 267 271 267

AlA 70 100 100 100 70 70 70

e 197 217 230 235 197 201 197
ompensatio 0 129 136 142 150 129 131 133
Dloyee

. O DA -

Re 2 3 3 3 3 3 3
e 9 9 9 9 9 9 9
ance Co 4 5 6 6 5 6 6

l' acted Professio g { 10 11 12 15 11 12 15

‘o e 113 153 158 152 110 110 110

A OR B
RO 55 60 63 66 55 56 57
AIA 24 26 28 29 24 24 24
e 31
34 35 37 31 32 33
ompensation to ployeg
22 22 22 23 22 22 23

. o » Yo -

. 1 1 1 1 1 1 1
ance Co 1 1 1 1 1 1 1
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Approvea RESO e Requireme RESOo e Allocatio
Buadge
020 0 0
O / 02

1 1 1 1 1 1 1

30
35 38 40 30 30 31

OO QUIP PROD O P

106 150 160 170 106 108 110
71 75 80 85 71 71 71
35 75 80 85 35 37 39
29 31 32 33 29 29 30
! ! 1 1 a 1 1
4 5 5 6 5 5 6
1 1 1 1 1 1 1

71
112 121 129 70 72 72

A AND OLO D O R

143 158 173 101 103 104

101
37 41 45 - - -
101 106 117 128 101 103 104

46
46 51 51 46 47 48
4 5 6 6 5 6 6
13 15 17 18 15 17 18
12 12 13 15 12 13 15
26 65 71 83 23 20 17
D A O A A

139 174 192 211 139 141 144
50 55 61 67 50 50 50
89 119 131 144 89 91 94
89 98 108 118 89 90 92
7 7 8 9 7 8 9
8 8 9 10 8 9 10

5
6 6 7 6 6 7
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Approvea RESO e Requireme RESOo e Allocatio
Buadge
040 0 0 0 0
O / 02
30
55 61 67 29 28 26
A\ O A\ A A O O
6,660 8,309 9,227] 9,553 6,660, 6,771
6,884
2,487 2,487 2,958 2,980 2,487 2,487 2,487
4,173 5,822 6,269 6,573 4,173 4,284 4,397
930 958 987| 1,017, 930 945 961
91 91 96 96 91 96 96
47 47 47 47 47 47 47
112 122 132 132 122 132 132
57 57 57 57 57 57 57
5,423 7,034 7,908 8,204 5,413 5,494 5,591
O RR D O D
1,288 1,621 2,150 2,263 1,288 1,331
1,309
15 15 25 25 15 15 15
1,273 1,606 2,125 2,238 1,273 1,294 1,316
596 630 949 999 596 606 616
134 195 248 278 134 136 139
56 63 102 176 63 102 176
7 9 10 14 9 10 14
495 724 841 796 486 455 386
OR NOMAD D ATIO ACO
167 320 360 415 167 170 173
167 320 360 415 167 170 173
5 5 5 5 5 5 5
7 8 9 10 7 7 7
155 307 346 400 155 158 161
D . A Ay ™, . D A
30 50 80 120 30 30 31
30 50 80 120 30 30 31
21 30 40 50 21 21 22
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Approvea RESO e Requireme RESOo e Allocatio
Buadge
040 0 0 0 0
0 4 021
2 2 2 3 2 2 3
3 3 3 3 3 3 3
1 2 2 2 2 2 2
3 13 33 62 2 2 1
ONA O O OR O A O
274] 3200 374] 393 274] 279] 283
2140 ool anal  agsl 274 279 283
132] 155 166 175| 132] 134] 136
— 28 28 28 28 28 29
4 4 4 4 4 4 4
12 13 13 15 13 13 15
98 120 163 171 97 100 99
9.087] 11464 13004 13699 0087 9238 9384
A D ATION AND TRA A OR
315 385 405/ o5l 340 345 351
25 35| 45| 55 25| 25/ 25
290] 350|360 476l 395 320 326
134]  154] 178] 204] 154 178] 204
— = 21 23 17 21 23
22 23 26 27 22 26 27
6 10 10 10
1 1 2 2 1 2 3
135 178 169 160 146 119 94
A . A . A A . A . »
180] 254] 280 205]  208] 212
350
200 30| 40| 50| 20 20
20
160] 224] 240 300] 185 188 192
45 85| 96| 80| 85 9
80
3 4 5 6 4 5 6
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ECONOMIC
CLASSIFICATION

Utilities

Approved
Budget
2020/21

Resource Requirement

2022/2 2023/2

2021/2 | 3

2

4

5

Resource Allocation

2022/2 2023/2 Remar

4 2021/2 3

2

7

4

ks

Rent

Subscription to internationg
Organization

Contracted professiona{Guards &
Cleaning)

other

TECHNICAL AND VOCATIONAL EDUCATION AND TRAI
DEVELOPMENT ASSESSMENT AND CE

Gross

AlA

NET

Compensation to employee

Other recurrent

Insurance

Utilities

Rent

Subscription to internationg
Organization

Contracted professiona{Guards &
Cleaning)

other

KENYA ENGINEERING T

Gross

18 18 27 18 18 18
1 1 1
1 1 2 1 1 2
119 147 165 211 98 95 85
ING CURRICULUM
RTIFICATION COUNCIL
372 513 614
461 372 378 384
10 11 13 14 10 10 10
362 500 600
450 362 368 374
80 127 131 123 127 131
123
1 1 2 2 1 2 2
12 18 20 20 18 18 20
2 2 3 4 2 3 4
277 317 362 458 228 228 227

ECHNOLOGY R

GISTRATION BOARD

AlA

NET

Compensation to employee
Other recurrent

Insurance

Utilities

Rent

Subscription to internationg
Organization

Contractedprofessional(Guards &
Cleaning)

other

Gross

AlA

NET

Compensation to employee

Other recurrent

Insurance

Utilities

32 35 36 24 24 25
6 7 8

= 26 28 24 24 25
28

= 4 10 11 4 10 11

] 1 2 2 1 2 2

] 1 2 2 1 2 2

2 3 3 2 3 3

] 1 1 1 1 1 1

] 23 17 17 15 6 6

THE NYERI NATIONAL POLYTECHNIC
271 681

695 701 271 275 280

221 452 461 462 221 221 221
50 230 234 239

50 54 59

70 71 73 74 71 73 74

4 4 4 4 4 4 4

5 6 7 8 6 6 6

1 1 1 1 1 1

Rent
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ONO Approvead eso e Req eme Reso e Allocatio
A ATIO Budge
020 0 0
/ 02
1
b ptio 0 e 0 1 1 1 1
0 ed professio o [ 6 6 6 6 6 6 6
0 '- 184 593 603 607 183 185 188
A A AL PO
0 389 389
670 736 809 395 402
AlA 339 356 392 339 339 339
324
50 346 380 417 50 56 63
ompensation to employee 29 97 107 117 97 107 117
. O O o
1 1 1 1 1 2 2
e g - ‘ 3 3 3 4 3 3 3
357 569 625 687 289 283 280
OR A ATIONAL PO
0
| 121 433 1370 59| 60| 61
AlA 9 51 57 57 9 9 9
50 70 76 80 50 51 52
ompensation to employee 14 24 26 28 24 26 28
. O O o
' 2 5 6 7 2 5 6
9 12 14 14 9 12 14
1 1 1 1 1
= ..' D : O O
eaning ‘ 6 6 7 7 6 6 7
othe 28 74 80 82 18 10 5
0 516
520 525 530 516 524 532
AlA 466 466 466
466 470 475 480
50 50
50 50 50 58 67
ompensation to employee 120 124 126 126
113 120 124
. - O O
' 2 2 2 2 2 2 2
11 14 14 14 11 14 14
4 4 4 4 4 4 4
e 0 - ‘ 9 10 10 10 9 10 10
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>

Approvead eso e Req e Reso e Allocatio
O Budge
040 0
02
377 370 371 374 370 370 376
A A A A . A » .

271 275 280 85 271 275 280
291 225 230 235 221 291 291
50 50 50 50 50 50 50

onh t0 employee
69 74 76 79 74 76 79
2 2 2 2 2 2 2
3 3 3 3 3 3 3

e () alrd &
2 2 2 2 2 2 2
195 194 197 199 190 192 194

DOR ONAL PO
581 735 741 745 556 565 574
476
476 625 626 627 476 476
105 110 115 118 80 89 98
on to employee 232 232 239 246 232 239 246
3 3 3 4 3 3 4
20 20 21 22 20 20 21
17 17 18 19 17 17 18
essionalGuards & 26 27 27 29 26 27 29
283 436 434 426 258 259 256
AB ONAL PO
451 656 666 676 451 458 466
401 606 616 626 401 401 401
50 50 50 50 50 57 65
on to employee 125 128 136 139 128 136 139
5 6 6 6 5 6 6
17 19 20 20 17 19 20
essionalGuards & 20 20 21 21 20 20 21
283 483 485 491 280 277 280
A A 2 A .

304 525 558 582 354 359 365
202 230 240 250 202 202 202
102 295 318 332 152 158 163
on to employee 107 110 123 129 110 123 129
2 2 3 3 2 2 3
25 26 29 30 25) 26 29
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Approvea RESO e Requireme RESOo e Allocatio
Buadge
040 0 0 0 0
O 02
e 0 2 2 2
(Guards & 6 14 12 12 6 14 12
165 371 390 406 212 194 192
ATIONAL PO
391 410 420 430 366 372 378
291 300 310 320 291 291 291
100 110 110 110 75 81 87
ployee 86 87 88 89 87 88 89
1 1 1 1 1 1 1
3 4 5 6 3 4 5
Guards & 2 3 5 7 2 3 5
299 315 322 328 273 276 278
ATIONAL PO
271 281 291 301 271 275 279
221 226 231 231 221 221 221
50 55 60 70 50 54 59
ployee 71 72 73 74 72 73 74
4 4 5 7 4 4 5
2 2 2 2 2 2 3
ds & 2 2 2 2 2 2 3
192 201 209 216 191 194 194
A OA ATIONAL PO
244 254 264 274 244 248 252
194 199 204 209 194 194 194
50 55 60 65 50 54 58
ployee 107 107 108 109 107 108 109
2 2 2 2 2 2 3
3 3 3 3 3 3 4
g ds & 3 6 7 8 6 7 8
127 136 144 152 126 128 128
A DYAY A A O A PO
- 686 755 831 60 68 74
= 243 267 294 = = =
= 443 488 537 60 68 74
ployee = 47 53 57 47 53 57
: E-i 9 10 8 9 10
6 ds & = 5 6 7 5 6 7
= 626 687 757 = = =
4,613 6,946] 7,297| 7,726 4,748 4,831 4,913
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Approvea RESO e Requireme RESOo e Allocatio
Budge
020 0 0 0 0
0 02
D R ADR
202 512 593 667 224 237 255
24 37 39 47 37 39 47
178 475 554 620 187 198 208
172 318 367 407 172 177 182
2 3 7 5 2 2 2
6 9 1 3 6 6 6
9 9 13 18 6 6 6
32 346 396] 448 38 62 72
B3O =
363 910/ 1,029 1,183 410 493 571
54 54 85 150 85 150 210
308 856 944 1,033 325 343 361
229 528 608 669 230 234 241
3 9 12 18 3 3 3
Z 8 10 16 Z Z Z
3 3 5 6 3 5 6
0 3 4 4 ] ] )
g 11 20 28 5 5 5
238 699 741 887 240 288 350
1,838 2,244 2,289 2,335 1,463 1,543 1,622
433 98 100 102 98 100 102
1,405 2,146/ 2,189 2,233 1,365 1,443 1,520
1,350 1,450, 1,479 1,509 1,350, 1,391 1,432
27 47 48 49 27 27 27
43 50 51 52 43 43 43
2 2 2 2 2 2 2
g 5 5 5 5 5 5
e 35 36 36 30 30 30
488 794 810 826] 490|486 521
O-OPERA R 0 A
886 2,190, 2,299 2,761 900 916 932
szl 621| 21| 21| 21| 21| 621
265 1,569 1,678 2,140 279 295 311
533 659 692 830 533 549 565
7 5 8 10 ) ) Z
18 20 20 20 18 18 18
12 20 20 25 12 12 12
7 32 30 35 12 12 12
2 1 1 1 1 1 1
306 1454 1528 1,800 306 321 320
. . A A
1,189 1,330, 1,399 1,470 1,511 1,600 1,684
g 571 607 638] 571 607 638
567 759 792 832 940 993| 1,046
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Approved Reso e ReQ eme Reso e Allocatio
Budge
020 0 0 0 0
0 021
Ly 1211 1272 1,336 1,077 1,109 1,142
92 96 101 106 92 92 92
9 10 12 13 9 9 9
8 8 9 10 8 9 9
4 5 5 5 Z Z 7
416 615 614 644 373 394 213
. »

3,597 7,103 6,025 6,627 3,930, 4,146 4,452
1,498 2,247 2,391 2,630, 1,716/ 1,807 1,988
2,099 4,856 3,634 3,997 2,214 2,339 2,464
1,992 4,380, 3,284, 3,613 1,992 2,051 2,113
70 79 87 95 70 70 70
50 61 67 73 51 50 50
60 70 77 85 60 60 60
. 85 85 93 85 85 85
483 531 584 642 283 283 283
655 1,899  1,842] 2,026 655 1,041 1,104
586 645 682 720 519 552 587
178 89 98 108 89 98 108
408 556 584 613 430 454 479
393 433 454 477 393 405 417
2 2 2 2 2 2 2
8 9 10 11 8 8 8
184 202 215 230 184 204 217

A . »
149 189 225 253 157 166 174
4 5 5 5 5 5 5
145 184 220 248 152 161 169
52 59 65 78 52 53 55
o7 130 160 75 100 i3 119

A . . A . A »

1,683 2,614, 2,973 3,375 1,761 1,902 2,063
699 723 806 908 723 806 908
984| 1,891 2,167] 2,467 1,038 1,096/ 1,155
920/ 1,398 1,638 1,827 920 948 976
67 81 89 98 67 67 67
28 30 33 36 28 28 28
2 2 2 2 2 2 2
22 22 24 26 22 22 22
644] 1,080 1186 1,384 680 835 968




Approvead Reso e Req eme Reso e Allocatio
Budge
040 0 0 0 0
0 02

1,200 1,612 1,692 1,823 1,310, 1,380 1,453
420 463 487 511 487 511 537
780/ 1,149 1,205 1,312 823 869 916
1,013 1,062 1,116 1,171 1,013 1,043] 1,075
15 22 23 26 15 15 15
32 27 28 32 32 27 28

8 11 12 14 8 8 8

2 5 6 6 2 2 2

87 274 288 324 100 256 295

O R D R O

577 944 1,036 1,271 601 627 724
133 133 133 133 133 133 133
444 811 903| 1,138 468 494 591
369 499 545 733 369 380 391
28 23 26 28 23 26 28
10 20 22 24 10 10 10
26 48 53 58 27 26 26
145 354 390 427 160 184 269
1,059 1,129 1,205 1,287, 1,085 1,133 1,181
337 324 329 334 324 329 334
722 805 876 954 761 804 847
787 827 868 911 787 811 835
24 25 26 28 24 24 24
14 15 17 19 14 14 14

13 14 15 16 13 13 13

15 16 17 18 15 15 15
206 232 262 295 232 256 280
8,746 14,312 17,778 18,134 5,681 5,398 5,662
5590 2,353 1,882 1,958 2,353 1,882 1,958
3,155 11,959 15,896 16,176 3,328 3,516 3,704
6,105 8,401 10,081 10,18 6,105 6,288 6,477
46 49 51 51 46 46 46
345 533 693 700 345 345 345
40 423 549 555 40 40 40
32 33 34 34 32 32 32
151 374 386 389 151 151 151
2,647 4,499 5,985 6,222 2,647 2,647 2,647
1,066 1,797] 1,794 1,952/ 1,094 1,131 1,234
405  434] 499] 574| 434] 434] 499
626| 1,363 1,205 1,379 660 697 735
859| 1,106 1,272 1,463 859 885 911
0 0 - - 0 - -

10 20 24 27 10 10 10

5 10 11 13 5) 5) 5

1 9 11 12 1 1 1
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ECONOMIC Approved  Resource Requirement  Resource Allocation
CLASSIFICATION Budget
2020/21 2022/2 2023/2 2022/2 2023/2 Remar

2021/2 |3 4 2021/2 3 4 ks

2 2
Contracted guards & cleaners 27 35 41 47 27
Others 453 689 793 912 163

KIRINYAGA UNIVERSITY

Gross 500 758 805 886 601
AlA 154 236 248 260 236 248 260
N[=) 346 522 557 626 365 385 406
Compensation of Employee| 460 555 582 641 460 473 488
Other recurrent
Insurance Cost 27 34 37 41 27 27 27
Utilities 9 11 12 13 9 9 9
Rent - - - - - - -
Subscription 1 1 1 1 1 1 1
Contracted Profssionals (Guard: 11 18 20 22 11 11 11

& Cleaners)
Others 96 140 154 169 13 18 26

KISIl UNIVERSITY
GROSS 2,798 2,829 2,911 2,954 2,115 2,110, 2,058
AlA 1,684 940 868 750 940 868 750
NET 1,115 1,889 2,043 2,204 1,175 1,242 1,308
Compensation toemployees 1,780, 1,863 1,893 1,928 1,780, 1,833 1,888
Other recurrent

Insurance 27 28 29 30 27 27 27

_ Utilites | 39 45 48 50 39 39 39

Rent 130 105 110 85 105 110 85
subscriptions to internationg 25 20 22 22 26 25 25
organization
Contractedprofessionalguards & - - - - - - -
cleaners
Others 798 768 810 840 883 892 928

KOITALEL SAMOEI UNIVERSITY COLLEGE |

GROSS 105 769 793 1,101 111 117 123
AlA 3 6 15 27 3 3 3

NET 102 763 778 1,074 108 114 120
Compensation to employees 137 146 175 79 81 84
Other recurrent
Insurance 2 2 2 2 2 2
Utilities 3 5) 6 3 3 3
Rent 1 1 1
subscriptions  to  internation: ) } } } } )
organizaion
Contractedprofessionalguards &
cleaners & z . z z z
Others 19 623 638 915 25 32 44
LAIKIPIA UNIVERSITY
GROSS 1,368 1,937 2,121) 2,448 1,366 1,426/ 1,490
AlA 504 455 464 476 455 464 476
NET 864| 1,482| 1,657 1,972 911 962| 1,014
Compensation toemployees 1,063 1,388 1,589 1,822 1,063 1,095 1,128
Other recurrent
Insurance 2 2 2 3 2 2 2
Utilities 11 17 19 22 11 11 11
Rent - - - - - - -
subscriptions to international 2 3 3 4 3 2 2
organization
Contractedprofessionalguards & 1 1 1 1 1 1 1
cleaners
Others 290 527 506 597 336 307 335
MAASAI MARA UNIVERSITY
GROSS 1,903 2,504 2,989 3,168 1,433 1,562 1,636
G o (TSN 7 € EnEElEe 300 365| 434 447| 365 434 447
Revenue
Net 1,012] 2,139 2,555 2,722 1,068 1,128 1,189
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Approvea RESO e Requireme RESOo e Allocatio
O Budge
020 0 0
0 021
on o ployee 1,312 1,650 1,818 2,049 777 800 824
ed 50 80 84 88 50 50 50
20 28 31 34 20 20 21
1 1 1 1 1 1 1
b ptio 3 4 6 6 3 4 3
516 669 916 990 517 553 590
A /\ . [
1,505 1,795 1,983 2,200, 1,557 1,614 1,672
538 538 538 538 538 538 538
966| 1,256| 1,445 1,661f 1,019 1,076 1,134
onto ployee 1,098 1,208 1,329 1,462 1,098 1,131 1,165
72 79 87 96 72 72 72
19 20 22 25 19 19 19
1 1 1 1 1 1 1
FIOIESSIO ¢ 16 17 19 21 16 16 15
272 300 330 363 352 376 401
A . D
3,343 3,517 3,700 3,890, 2,809 3,016 3,233
1,722 1,100, 1,210f 1,331 1,100 1,210, 1,331
1,620, 2,418, 2,490 2,560 1,709 1,806 1,902
on to ployee 2,594 2,694 2,794 2,894 2,594 2,671 2,752
13 14 16 17 13 13 13
67 74 81 90 67 67 67
: =GO 4 4 4 5 4 4 4
HIESSIE - 82 90 99 109 82 82 82
583 641 705 776 672 691 707
A D RO = O AND O
2,905 3,551 3,964 4,410, 2,816 3,172 3,502
- SHSIEEES 1,212| 1,031 1,286 1,515 1,031 1,28| 1,515
1,693 2,520, 2,678 2,896/ 1,785 1,886 1,987
on to ployee 2,293 2,350, 2,595 2,985 2,293 2,362 2,433
3 4 5 5 3 3 3
28 30 33 37 28 28 28
ETIEE o2 11| 118 124 92 o2 92
740 766 800 820 581 613 643
1,172 1,244 1,323| 1,410 1,184 1,226 1,267
454  454]  454]  454|  454] 454|454
e 629 790 869 956 730 772 813
on to employee 797 837 879 923 797 821 846
27 28 30 31 27 27 27
10 11 11 12 10 10 10
13 13 14 14 13 13 13
ds & cleane 36 38 42 46 36 36 36
289 304 319 335 301 319 335
. »
7,237 9,076/ 9,530 10,00 5,355/ 5,646 5,941

168




Approvea RESO e Requireme RESOo e Allocatio
Buadge
040 0
0 0]
SIGEES 3,998 1,939 2,036 2,138 1,939 2,036 2,138
3,239 7,137 7,494 7,869 3,416 3,610 3,803
bloyee 5,728 6,490, 6,815 7,155 5,728 5,900 6,077
49 35 37 39 35 37 39
123 120 126 132 120 121 122
120 207 217 228 120 120 120
19 25 26 28 19 19 19
1,198 2,199 2,309 2,424 1,375 1,397 1,413
DIA R O
1,296 1,438] 1,497 1,565 1,361 1,455 1,559
SIGEES 723| 738 797| 865 738 797 865
501| 700] 700] 700| 623 658/ 694
nloyee o58] 960] 993] 1,043 958 987 1,016
e 316 421 445 479 142 142 142
34 41 43 45 34 34 34
14 15 16 17 14 14 14
eane 30 30 32 34 30 30 30
269 365 386 417 169 175 181
RANG'A R O OL O
656] 754 868 998| 723 802 894
158 198] 247 309 198] 247 309
498 556| 621| 689 525 555 585
vloyee 528| 581 639] 703| 528 544] 560
30 33 36 40 30 30 30
165 182 200 220 142 125 165
SIS 1 1 1 1 1 1 1
Sie 22 24 27 29 22 22 22
1,183 1,439 1,583 1,695 1,189 1,313 1,404
SEEEES 435 400, 479 526| 400 479 526
o 748 1,039 1,104 1,169 789 834] 878
- 933 1,003 1,103 1,168 933| 961| 990
7 7 8 8 7 7 7
28 31 34 38 28 28 28
3 3 3 4 3 3 3
eane 30 35 39 42 30 30 30
327 360 396 436 223 205 299
945 1,675 1,400 1,540 910 964 1,032
394| 868 350 385 329 350 385
551| 807| 1,050 1,155 581 614| 647
bloyee 726| 835 962| 1,058] 726| 748] 770
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Approvead Reso e Req eme Reso e Allocatio
Budge
040 0 0 0 0
0 02
27 32 40 44 27 27 27
3 7 8 9 3 3 3
3 7 8 9 3 3 3
18é 25; 385 426 21(-5 205 194-1
. /\ » A »
1,314 1,463 1,530, 1,613 1,379 1,450 1,522
404 420 437 454 420 437 454
910/ 1,043 1,093 1,159 959| 1,013 1,068
918| 1,056 1,098 1,153 918 945 974
5 6 6 6 5 5 5
25 28 29 30 25 25 25
1 1 - - 1 1 1
10 11 13 14 10 10 10
355 362 385 410 405 447 491
562 701 721 751 584 607 630
171 171 171 171 171 171 171
391 530 550 580 413 436 459
445 450 470 500 445 458 472
4 5 7 7 4 4 4
14 15 15 16 14 14 14
1 1 2 2 1 1 1
2 3 3 3 2 2 2
126 227 224 223 118 128 137
279 400 550 650 338 370 427
- 45 60 100 45 60 100
279 355 490 550 293 310 327
200 250 326 355 200 206 212
3 10 19 31 3 3 3
5 15 22 29 5 5 5
3 6 14 25 3 3 3
6 9 16 29 6 6 6
96 110 153 181 76 132 158
O 210 R O
463| 1,163 1,534 1,931 484 515 547
80 81 89 98 81 89 98
391 1,082 1,445 1,833 403 426 449
266 723 901| 1,172 266 274 282
15 23 34 51 15 i3 15
5 14 21 32 5 5 5
10 13 20 29 10 10 10
- 2 3 5 - - -
20 22 24 28 20 20 20
155 366 531 615 167 183 206
A RS ITY OF KENYA
2,816 5,011 5,033 5,255 2,855 3,037] 3,224
933 869 938| 1,013 869 938| 1,013
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Dlyee

Approvead Reso e Req eme Reso e Allocatio
Budge
040 0 0 0 0
0 4 02

1,884 4,143 4,095 4,242] 1,986 2,099 2,211
2,412 3,242 3,495 3,609 2,412 2,484 2,559
49 69 83 90 49 49 49
45 46 51 63 45 45 45
21 24 25 25 21 21 21
5 5 5 6 5 5 5
29 39 44 48 29 29 29
358 1,588 1,330 1,414 358 399 436
1,892 2,212 2,413 2,655 1,943 2,008 2,068
969 970 980 985 970 980 985
923| 1,242 1,433 1,670 973| 1,028 1,083
1,463 1,723 1,905 2,140 1,463 1,507 1,552
5 11 12 13 5 5 5
23 25 27 28 23 23 23
2 6 7 8 2 2 2
2 5 5 6 2 2 2
35 38 38 40 35 35 35
363 404 419 420 418 429 439

R O AIROB
15,998 16,378 16,724 17,053 13,040 13,535 13,893
11,018 7,530, 7,713 7,760, 7,530, 7,713 7,760
4,980, 8,848 9,011 9,293 5,510, 5,822 6,133
10,765 11,117 11,209 11,358 10,765 11,088 11,421
85 95 104 109 95 104 109
300 330 343 360 330 343 360
98 8 8 8 8 8 8
5 5 5 5 5 5 5
243 267 270 283 267 270 283
4,370 4,386 4,525 4,625 4,814 4,534 4,477

R O B
972| 1,166 1,219 1,266 932 977 1,023
373 300 310 320 300 310 320
599 866 909 946 632 667 703
713 748 786 825 713 734 756
4 6 9 10 4 4 4
17 22 26 29 17 17 17
0 2 3 4 0 0 0
14 20 25 27 14 14 14
288 367 370 371 257 270 285

R O DOR
2,316 2,753 2,956| 3,069 2,446 2,605 2,768
643 454 501 551 454 501 551
1,888 2,299 2,455 2,519 1,992 2,104 2,217
2,061 2,164 2,272] 2,386 2,061 2,123 2,187
15 17 19 21 15 15 15
49 54 59 65 49 49 49
20 22 24 26 20 20 20
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Approvea RESO e Requireme RESOo e Allocatio
Buadge
040 0 0 0 0
O 4 02
3 3 3 3 3 3 3
16 18 20 22 16 16 16
337 476 559 547 472 522 571
- A A\ [ O

290 309 351 427 298 328 375
99 99 99 99 97 116 151
191 210 252 328 201 212 224
163 179 215 280 288 297 306
2 3 6 6 2 2 2
8 10 15 17 8 8 8
16 17 21 27 2 5 7
110 119 138 183 110 114 117
63 72 74 75 66 70 74
63 72 74 75 66 70 74

R OF AGR =W\\ID OLO
8,697| 11,163 11,207 11,387 5,664 5,948 6,172
586| 2,678 2,793 2,849 2,678 2,793 2,849
2,831 8,485 8,414 8,538 2,986 3,155 3,323
5427 5,768 5,917 6,000 5,427 5,590 5,758
15 16 17 17 15 15 15
128 135 142 149 128 132 128
254 267 280 294 254 262 254
2 3 4 5 2 2 2
17 17 17 17 17 17 17
2,854 4,958 4,831 4,905 3,009 3,099 3,015

R D
25 153 133 143 25 26 28
25 153 133 143 25 26 28
12 29 43 52 12 13 14
4 6 8 10 4 4 5
8 117 82 81 8 8 9
BIO A APP A BOARD

27 46 57 61 27 28 31
27 46 57 61 27 28 31
= 15 17 18 = = =
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Approvead Reso e Req eme Reso e Allocatio
Budge
040 0 0 0 0
0 02
1 1 5 5 1 1 1
0 0 0 - -
2 4 4 - -
0 0 0 - -
26 41 44 47 26 28 31
O OR R D ATIO
361 334 351 362 316 332 352
198 153 161 164 153 161 164
163 181 190 198 163 171 188
225 227 231 240 225 236 259
24 26 28 30 24 25 28
3 4 5) 6 3 3 4
1 1 1 1 1 1 1
0 0 0 0 0 0 0
8 15 17 20 8 9 10
100 153 162 169 100 105 116
R ED ATIO OA BOARD
16,857 24,507 27,295 30,164 15,834 16,501 17,841
5,523 4,500 4,600 4,750, 4,500 4,600 4,750
11,334 20,007 22,695 16,728 11,334 11,901 13,091
663 801 841 883 663 696 766
4 5 6 7 4 4 5
23 26 29 32 23 24 27
90 90 90 95 90 90 90
1 1 1 1 1 1 1
56 58 60 60 56 59 65
16,020f 23,526| 25,71 28,467, 16,0200 16,821] 18,489
A A . A . A . A
33 190 208 270 33 35 38
33 190 208 270 33 35 38
17 22 29 37 17 18 20
1 1 1 2 1 1 1
15 166 177 231 15 16 17
A . . D A D A »
407 965 692 595 929 638 537
386 907 615 512 907 615 512
22 58 78 83 22 23 25
202 213 231 250 202 212 233
18 20 25 27 18 19 20
19 24 24 26 19 20 22
169 258 263 291 169 178 195
0 on 1o ence e ology and ovatio




Approvea RESO e Requireme RESOo e Allocatio
Buadge
040 0 0
O 02
253 335 376 409 271 285 311
50 68 72 77 68 72 7
203 267 304 332 203 213 234
152 171 193 212 152 160 176
9 18 20 21 9 10 11
3 5 6 7 3 3 3
1 1 1 1 1 1 1
7 13 14 15 7 8 8
81 127 142 153 99 103 114
A\ O A\ B|O A A OR
147 203 253 303 148 155 170
2 3 3 3 3 3 3
145 200 250 300 145 152 167
104 109 117 123 104 109 120
10 11 12 13 10 11 12
0 0 0 0 0 0 0
8 9 9 9 8 9 9
0 0 0 0 0 0 0
1 1 1 1 1 1 1
23 74 114 156 23 24 26
A O A [ AR )
323| 3,007] 3,038 3,129 323 339 373
323| 3,007] 3,038 3,129 323 339 373
9 9 163 163 9 10 11
3 5 5 5 3 3 3
i 2 2 2 i i 2
= 7 7 7 7 7 7
1 1 1 1 1 1 1
302 2,983 2,860 2,951 302 317 349
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CHAPTER FOUR
CROSS SECTOR LINKAGES, EMERGING ISSUES AND CHALLENGES

4.1 INTRODUCTION

This chapter discusses cross sector linkages, @mgeissues and challenges. The Education
Sector has five sub sectors namely; Early Learning and Basic Education; Vocational and
Technical Training; University and Research; Post Training and Skills Development; and the
Teachers Service Commission. Intrateeal linkages optimize the utilization of resources.
Through intra sectoral linkages, the sdrtors operate as a system in the education spectrum
by offering education and training services as well as promoting the integration of science,
technology ad innovation in the national production system. Basic Education prepares the
learners for subsequent skills development training that are provided by middle level colleges
and universities. The Teachers Service Commission deals with all human resource
manayement issues affecting teachers in basic education institutions. The Post Training and
Skills Development align the skills of the Kenyan workforce to the market requirements.

Further, this sector interacts with other sectors and stakeholders in implarentmandate.

While interacting with other sectors, the views of key players are incorporated as a way of
creating synergy among the players. This results in optimal utilization of resources and ensures
complementarity in service delivery while avoidiogerlaps and duplications.

4.2 CROSSSECTOR LINKAGES

This sector has collaborations and linkages with the following sectors:
Agriculture, Rural and Urban Development;

Energy, Infrastructure and ICT;

General, Economic and Commercial Affairs (GECA);
HealthSector;

Governance, Justice, Law and Order;

Public Administration and International Relations;
National Security;

Social Protection, Culture and Recreation; and
Environmental Protection, Water and Natural Resources

©CoNoh,rwNE

Agriculture, Rural and Urban Development This sector plays an important role in the
achievement of Education sector objectives. The Education sector collaborates with this sector
in supporting implementation of homegrown and school meals programme, provision of food
during emergencies and markier agricultural products for use in schools and training
institutions. This collaboration is important in addressing hunger and food security. The
Education sector is also an enabler of the Big Four Plan on food security through provision of
requisite taining in agriculture. The Educatisector ikey in enabling the agricultural sector

to adopt value addition, enhanced productivity and competitiveness through diversifying and
accelerating use of modern technologies. In addition, the sector undegsé&asch in niche
areas, technpreneurship, including integration into the National Innovation System to
encourage knowledge transformation in agriculture. This collaboration shall continue in the
formation of Sector Skills Advisory Committees (SSACsflavelopment of CBET curricula

and competencies assessment.

Energy, Infrastructure and ICT: This sector is responsible for provision of electricity and
other alternative sources of energy, which not only enhance learning and training but also
provides secuty in the institutions. It plays an important role in enhancing the achievement of
the education sector objectives by improving the teaching, training and learning environment.
The sector plays an important role in offering expertise in ICT integratmprawision of ICT
infrastructure as well as ensuring that various investments are aligned to rapid changing
technological development. This sector continues to provide professional services related to
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construction, maintenance and supervision of develapmejects, which is critical in the
continued improvement of the learning environment. The Education sector will continue to link
with this sector for skills advisory in developing training programmes to meet the demands of
the respective industries.

General, Economic and Commercial Affairs- The Education sector collaborates with the
General, Economic and Commercial Affairs sector to ensure that education, learning and
training programmes offered remain relevant and responsive to the changing ndeels of t
economy. The National Skills Inventory to be developed by the Education Sector is meant to
allow for a demand driven training approach which caters for labour needs for the GECA
Sector. The education sector is committed to provision of quality edueettbtraining to all
Kenyans based on manpower plans, employment policeamercializationof research,
establishmentof strategic partnerships, collaborations and integration into the National
Innovation System and pursuit of knowledge transformati@hume of Intellectual Property
Rights (IPRs).

Health Sector: - The health sector offers preventive and curative health care services to
learning and training institutions, which contributes to improved lifestyleveitbeing of
learners, trainees, teach@nd tutors/lecturers. Education sector on the other hand instills basic
health care knowledge and skills in the learner and community populace which reduces the
cost of health care. The health sector has been working with the education sector in the WAS
programme, children deworming, and assessment of SNE children by EARCS. The health
sector also collaborates with the sector in assessment of the nutritional value of the food in the
school feeding programme. The Education sector will continue to calkgbwrith health
stakeholders to strengthen institutional AIDS Control Uhiealthand hygiene, and control of
water borne diseases. In addition, the sector is working with the health sector in developing
and implementing the health guidelines and prdsfmw prevention of COVIBL9 in learning
institutions. Some training institutions have also taken a leading role in producing personal
protective equipment.

The medical training schools collaborate with hospitals in offering medical training and
industrial attachment. Thignplies a close linkage betwe&ducation and the Health sector.

Kenya Medical Laboratory Technicians and Technologists Board and Nursing Council of
Kenya and the Pharmacy and PoisonsoO aikedar d co
training in the Medical field. The Public Health Department inspects training facilities to
confirm fitness for habitation.

Governance, Justice, Law and Order:The sector is responsible for maintaining peace and
security in the country, which in eftt provides a conducive environment for education and
training. The Education sector collaborates with the Governance, Justice, Law and Order sector
for the security of learners, teachers/trainers and its assets. GJLOs also ensures that the National
examnations are secured and done in a safe environment. The Education sector nurtures
socialization of individuals and instills basic values and moral principles, which are conducive
for governance, justice, law and order in the country. Further collaboraiibnGJLOS is

required when revising Acts and regulations relating to education and training as well as in
offering legal representation in legal suits directed to the sector

Public Administration and International Relations: This sector is a key enablér the

sector. It facilitates prioritization and supports research, establishes strategic partnerships and
collaborations, and aligns financial services with the education and training sector policies. The
Education sector relies on this sector for provisof financial resources and guidelines on
resource management through the National Treasury. The Education and training sector also
relies on this sector to facilitate it with international partners for funding, benchmarking for
best practices and shagi of research findings. The Public Administration sector plays an
important role in resolving conflicts and security threats to institutions of learning and training.
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Under devolution, the Education sector collaborates with the County Governments on Early
Childhood Development Education and vocational training. This sector is also responsible for
issuing birth certificates and e f u ¢ ® @ $ @edifications that are required by all the

|l earners in the educati on sseénstitutoomal caphdtiesdon h a n c €
human resource, planning and development, formulation and adoption of perfoitmagede
compensation and reward systems. It also undertakes reviews of human capital needs and
creation of a competitive employment for publicvsee to attract and retain skilled manpower

National Security: Lack of national security is one of the factors that can hinder access to
education and training. The education sector collaborates with the National Security sector to
ensure that teachingnd learning in the institutions is not disrupted. The National security
sector works with the education and training sector to ensure security of all neighborhoods so
that learners, teachers and parents are safe. When a population lacks educatiorg iikely

to suffer unemployment hence high poverty levels. It is more likely to commit acts of violence
which disturbs national security. Insecure neighborhoods may have a negative impact on
schooling. As a result, the National security sector will waeith the Education sector to
eliminateradicalizationof youth and foster patriotism so as to ensure security of all regions of
the country so that all learners and teaching staff in schools and training institutions are safe.

Social Protection, Culture and Recreation:This sector addresses the rights of employees
including provision of a conducive working environment, which reduces employment related
disputes hence ensuring there is minimal disruption of learning and training. The social sector
also phys a significant role in empowering communities, which enables them to focus on the
rights and welfare of childreincluding access to educatiofhe Education sector promotes
culture and recreation via sports, music and drama, which promotes sociabccdied
nationalism in the country which are key ingredients in the provision of learning and training.
The sector is also instrumental in empowering marginalized and vulnerable groups in the
society for instance, promotion of gehild education.

Environmental Protection, Water and Natural ResourcesThis sector plays a vital role in
education and training by providing a clean learning environment, adequate water supply and
sufficient sanitation services. The education sector works closely with this smcemsure

that water and sanitation facilities provided are sufficient and meet the set standards and the
regulatory requirements and ensure mainstreaming of environmental sustainability in the
curriculum at all levels of education and training. Thist@erelies on institutions of learning

for public sensitization and training on matters related to environmental protection and
conservation of water and natural resources.

4.3 EMERGING ISSUES

4.3.1 Curriculum Reforms

Reforms in Education and training dlmghout the world are changing from emphasis on the
acquisition of content knowledge to competen
started rolling out Competency Based Curriculum (CBC). Similarly, at tertiary level,
curriculum has been refoed to Competence Based Education and Training (CBET). The
introduction of CBC has rerganized educational levels and pathways. This calls for concerted
efforts by the ministry and other relevant players to ensure successful implementation and
developmentf relevant standards and guidelines that will regulate schools to enhance quality.
The teachers also need to be retrained to handle this new curriculum. Further, assessments will
also be conducted at various levels in the education and training systensure that
mitigation strategies are implemented within the education and training system as soon as they
are realized. The requisite institutibased assessment and verification of competencies are
new concepts which require a different approach fthentraditional terminal examination
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system. There is also a need to expand infrastructure and/or develop new ones, train teachers
on the new subject areas that are currently not in-#hd 8urriculum andealign thetraining
curriculum by the teacher dining institutions includinguniversities tobe CBC/CBET
compliant.

4.3.2 ICT Integration in Education and Training

The global provision of schooling is facing unprecedentedgd®sm The conventional face to

face classroom instruction has changed dteaaldy, with the distinctive rise of-&arning,

where teaching is undertaken remotely on digital platforms. Online safety for users including
learners and security of data is a global challenge. The appropriate technologies that can be put
in place to skeguard users and data are not widely appreciated and accessible. Equally,
management of education is being undertaken by use of various ICT tools. Focus of
governments across the globe is on how they can leverage on the use of ICTs in ensuring
learningtk es pl ace Aanywher e,-based gutriculome will. heaViliirely ¢ o mp e
on ICTs to enable the learners to acquire the much needédeltury competencies.
Digitization of content and retooling of teachers/trainers is a requisite conditiorif@rdef

open and distance learning, virtual learning and assessment. The primary objective is to
institutionalize e learning in all levels of education and training. This will also ensure that
teachers are able to integrate ICT in teaching and leaatngss online materials using digital
platforms, create networks and engage learners, effectively enhance curriculum delivery and
education management. Rapid progress in technology and the advancement in learning systems
requires that the teacher and s receive continuous training on online learning platforms.

This therefore calls for massive investment in digital infrastructure and capacity development
of teachers and trainers in ICT integration in teaching and learning.

4.3.3 Artificial Intelligen ce/ Big Data

In the rapid changing world of today, automation/artificial intelligence will haveieefahing

impact on the global workforce displacing millions of workers. It is estimated that current work
activities are technically automatable by adaptcurrently demonstrated technologies. It is
therefore important that learners gain useful skills in the area of coding, robotics, and artificial
intelligence in general. Further, the emergence of big data in decision making and management
also demands #t the sector conforms to best practice. This would bring on board clearer
projections of variables during planning and evaluation in programmesvidencebased
decisions. It would benefit the sector to jointly invest in big data as education is comtinu
across the sector.

4.3.4 Mental Health

There is a rise of psychosis cases among learners and trainees in educational institutions. This
has led to reported suicide cases which directly and/or indirectly affect learners. The delay in
reopening of schde due to Coviel9 has also affected learners psychologically especially the
candidates who were preparing for exams. This has become an economic and social burden
that has affected the sector. T®@®VID-19 pandemidas led to significant disruption of the
education calendar affecting students' learning and assessment. The pandemic has affected
educational systems worldwide, leading to the 1tetal closure of schools, universities and
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colleges. This has also had an adverse effect on the youth who were just transiting from learning
to earning leaving them hopeless due to the overall effect on economies.

4.3.5 Early Pregnancy

Many cases of early pregnancies and marriages for under agedddame emerged, which

is a worrying trend with high potential of reversing gains made in girl child education. This has
led to high girl child dropout rates, gender disparities in school enrollment, low tramatésn

low completion rates thus missedueation opportunities for the girl child. This has been
caused by retrogressive cultural practices and unfavorable socioeconomic challenges.
Additionally, the situation has been aggravated by the closure of schools due to thé €ovid
pandemic. The Sect@rojects an increase in the numbers of early pregnancies especially for
girls between 1247 years.

4.3.6 Covid-19 Pandemic

The break outofCovid 9 had a tragic effect on educatio
andcollegesacademic programmes acalendar. It will also affect the management of learning
institutions after reopening. A number of private institutions have closed and there will be an
upsurge in numbers of learners seeking enrolment in public institutions. In order for the public
institutions to cope with the demand and requirements for €®¥idrotocols, there is need for
rehabilitation and expansion of the facilities as well enhancing the health and sanitation
infrastructure in line with MoH protocols. The reopening calls for moseukees to enable

learning institutions to comply with the health protocols in terms of social distancing, provision

of adequate water points and other infrastructures.

The Government closed learning institutions in an attempt to reduce the sp@@uaf-19.

The closure education institutions impact not only students, trainees, teachers, andparents

have farreaching economic and societal consequerndes. closure has negatiyeaffected

the institutionsd ability to generate inter.
levies for services rendered by institutions. The pandemic has consequently disrupted the
calendar year for learning and training institutions. Inpoese to the pandemite
Governmentecommended the use ditance learningrogrammes andpen educational
apdicationsand platforms that education institutions can use to reach learners remotely. On

the other hand, the pandemic has accelerated research and innovations; this is evident in the
production of PPEs and the ventilators by various institutions witleirsector.

4.3.7 Increased Demand for Technicahnd VVocational Skills

Kenya urgently requires fowadresof staff: engineers, engineering technologists, technicians
and artisans in the ratio 1:2:4:16 which translates to about 450,000 artisans, 90y0id{ates
22,500 technologists and 7,500 engine€he government, in line with the Big 4 Plan and to
achieve the sought after skills mix, proposes to increase demand for TVET programmes
through introduction of capitation for trainees, access to HELBsloamd bursaries.
Consequently, this has led to an upsurge of enrollment in TVET institutions from 234,030 in
2017/18 to 348,465 in 2018}, with a further 2,631 studentgpting tojoin TVET instead of

the universities. This is likely to overwhelm the exigtfacilities and trainers.

4.3.8 Emergencies in Education

The sector faces a myriad of emergencies in education and training institutions. These include
blowing off of roofs by strong winds; floods; conflicts; evictions; cattle rustling; terrorism and
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terror gangs among others. In addition, the world is experiencing long term changes in the
global climate manifested in rising water levels in lakes and rivers. The rising water levels have
caused massive destruction @flearsecs mamdadachés i nfr
Oabsenteei sm, dropout s, ri sing costs of ma 1
infrastructure and loss of life. This disrupts smooth learning in schools and in most cases
requires heavy repairs, rehabilitations and in recasés need for construction of alternative
institutions.In 2017/18, 107 schools were affected by various forms of unrest resultd®) i

having a number of their infrastructure being burnt dawrFY 2019/20 a total of A total of

2893 primary and secongaschools were affected by rains with 30 schools completely being

swept away by the flood# is estimated that rebuilding these school will require in excess of

KES 2.5 Billion

4.3.9 Training of Diploma Teachers

The introduction of diploma training fgerimary school teachers calls for the colleges to
prepare adequately in order to capture the increase in enrollment given that this will run for
three years as opposed to the previous two year training. This will have an impact on the
infrastructure anddman resource needs. The entry levels of the trained teachers will rise which
will affect the budgetary requirements of hiring the teachers.

4.4 CHALLENGES

The Education sector has made great progress towards the realization of the national goals and
objedives. The objectives focus on promoting access, equity and inclusivity, quality and
relevance in all levels of education, training and research. Despite the progress made, there still
exist significant variations between the targets set out and achietgemade so far. This
section discusses some of the key challenges contributing to the variations.

4.4.1 Inadequate/Late Funds Disbursements.

The sector has grown but this has not been matched with commensurate growth in resource
allocation. The governmengécognizes the need to scale up its budget to ensure better access
to education and training as well as better implementation of programmes/projects. However,
the resource envelope still remains constrained and does not meet the requirements of the
sector This affects the SAGAs within the sector andhas unable to effectively discharge

their mandates. The rapid increase in enrollment in all education and training institutions
requires expansion of existimgfrastructurehowever, this has not beenlfuachieved due to
resource limitation. Research and innovation within the sector are yet to be funded optimally
in order to exploit its potential.

4.4.2 Disparities in Access and Participation to Education and Training

Disparities in access to educatiomdaraining based on regions and gender still exist in the
education sector to a varying degree as outlined by low enrolment in some regions especially
marginalized regions, poverstricken slum areas and in parity indices. Female students
continue to lagoehind especially in STEM related disciplines. Some religious and cultural
beliefs such as female genital mutilation, early marriages, child labor and detaining children
with disabilities at home hinder these disenfranchised learners from attendingdeandi
training institutions. Some learning institutions are located in ASALs areas characterized by
nomadic lifestyle, which negatively affects enrolment and attendance of lessons. In addition,
natural calamities and insecurity negatively affect learaing training in the ASAL areas.
Special needs education is also not adequately provided for because of:
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) Costly equipment and assistive devices that is slowing down the pace of
mainstreaming special needs education at all levels of education and training

(i) In some regions, girls and children with special needs do not have the same
opportunities in accessing education and training as their peers due to
retrogressive cultural and religious practice, and,

(i)  Inadequate number of specialized expertise in SNE statwd other support staff
in related fields, as well as lack of assistive devices

4.4.3 Inadequate Policy, Legal and Institutional Frameworks
The existing legal framework and Acts do not stipulate clearly the mandate of various players

in the sector, resuli ng i n overl aps with other Agenci es
yet to be reviewed, finalized or approved. In some instances, key policy documents to
operationali ze the sector functions are not

implementation. The same if addressed would enhance efficiency in the sector and reduce the
financial challenges facing some training institutions.

4.4.4 Inadequate Infrastructure and Facilities

Despite GOK efforts, the Sector is faced with inadequate tnficiare in learning and training
institutions. This is exacerbated by the 100% transition where more learners have joined the
institutions. In addition, institutions are required to have in place adequate ICT infrastructure
in order to support integratioof technology in the programmes. These have also have an
adjoining demand for internet connectivity and availability of electricity. Access for trainees
with special needs is hindered by costly specialized equipment and low adaptation of facilities
as wel as the slow pace of mainstreaming SNE across the séwodequate office space,
equipment and vehicles to facilitate delivery of service has continued to affect the sector. The
infrastructure in the old training colleges and primary schools is dikspi@dad requires urgent
attention.

4.4.5 Governance and Management.

The sector continues to experience a delay in replacement of expired boards/councils of
management. This compromises on development of strategic direction for institutions. The
sector bess a concern of constructed institutions that take too long to operationalize. There is
also inadequate monitoring and tracking systems due limited M&E in the sector. The presence
of partners supported programmes in the sector has enhanced the impactatoedand
training. However, the sustainability of these programmes is not certain at the exit of the partner
support as the inputs in many instances are not sustainable within GoK resQuraidy.
evaluation in education and training has continudxttbampered by lack of adequate facilities

and personnel. Enforcement of training standards in training institutions outside the sector has
remained low.

4.4.6 Inadequate Human Resources.

The more compounding problem for the sector has been the agikfpsger natural attrition,
resignations as well asesignationsof trained workforce to other prafsions in the
Government. Covid9 pandemic has aggravated the situation following the presidential
directive that all workers above the age of 58 work flmme. However some of the duties
especially instructions to the learners in lower grades cannot be performed from home.

The current staffing gap is 110,000 teachers (primary 36,774 and secondary 73,226). This is
as a result of the 100% transition of stoidefrom primary to secondary schools. Further the
gap is expected to widen due to establishment of more schools and expansion of curriculum
Based Establishment (CBE). Under the Meditietm Plan 11l (MTP) of the Vision 2030, the
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government proposed thecraitment of 25,000 teachers per year to alleviate the teacher
shortages. Howeer, this has not been met dte budgetary constraints. The university
education has experienced a high growth rate which has increased demand for mab®sataff;

60% of univesity teaching staff do not have the requisite Ph.D capacity. This has led-to non
accreditation of some specialized courses by the relevant professional organizations. The large
increase of technical institutions has led to the need for an additionak&b@0s. The freeze

on recruitment has continued to affect the sector and its SAGAs. Further promotion of qualified
officers as regulations provide, has remained pending: there is a need to address stagnation of
staff so as to ensure retention of kegffstThe prompt settlement of pension requirements for

the Sector has turned a mirage as result of funaiginformatiormanagement issues.

4.4.7 Administration of National Examination

The examination administration process was reviewed resulting aypblange in distribution

of examination materials. New procedures and processes in the examination distribution
centers were introduced to protect the storage facilities within the County andoB8aty

offices and examination centers; this has resultehiincrease of exam administration costs.

In addition,examination malpractices due to emergence of new technologyhbegssitated
change in strategy to mitigate its effects. Disasters, emergencies and insecurity in some areas
during examination admisiration also poses a myriad of challenges. Within the past three
years, candidature in both primary and secondary schools has been increasing and it is difficult
to administer examinations within the current budget provisions. The unavailability of talequa
number of examiners for TVET exams has precipitated into late release of modular test results.
This hinders the TVET trainees before proceeding with the next module in good time after their
industrial attachment.

4.4.8 Ineffective Skills Coordination and Lack of Tracer Studies

There exist uncoordinated efforts to match the skills development with those required by the
industry. This is manifested by lack of a national coordination framework that facilitates real
time communication between the industryldraining leading to a mismatch between skills
acquired and skills required in the market. The sector lacks data and information on the skills
required and available in the labor market. This makes it difficult to identify areas of training
where more fogs needs to be directed. Training institutions rarely track the employment
destination of their graduates hampering institutions from benefiting from feedback on their
quality of the training.

4.4.9 Drugs, Substance Abuse (DSA) & HIVAIids

Prevalence of lug and Substance Abuse (DSA) mainly caused by peer pressure, ease of
availability of drugs and alcohol and unstable families has continued to negatively impact the
sector. The overall effects are violence and crime, risky sexual behavior leading teddcrea

HIV infection rates, sexual perversion, poor academic performance and high dropout rates.
This is a rising concern in the education sector as it has more often than not led to student unrest
with substantial destruction of institutional and studenperties. The efforts to mitigate the
spread of the HIV/AIDS scourge have not sufficed, and has led to among other things an
increased number of orphans in schools and absenteeism of infected and affected learners and
teachers. Stigmatization and limiteccass to ARVs for the infected learners also affects their
performance and eventual dropout.

4.4.10 Inadequate Capitation

The governmentds effort to subsidize the ¢cc
addressed through capitation. The sectoroenters lack of accurate enrolment data and
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development and implementati@f realistic differentiated unit cost mechanisiios the
provisionof educationand training programmes. Further, funds allocated for capitation and
student loans are inadequaterteet requirements.

4.4.11 Litigation

The sector has reported an increase in litigation against the education sector as a result of an
un-harmonized legislative framework. The amendment of legal frameworks, for example, the
universities Act 2012 to allomlic Service Commission to carry out the recruitment of Vice
chancellors and Deputy Vie€hancellors has opened a flurry of litigations. Delayed payments

to contractors has also attracted litigations duedopaymentof penalties across many
projects n the Sector. This has continueddi@in thelimited resources for these projects, to

the extent of stalling some.

4.4.12 Lack of Technical/Business Incubators

Research, innovation and entrepreneurship skills are meant to make graduates of training
institutions employment creators rather than employment seekers. Over the years, tertiary
trainees have demonstrated a high level of creativity and innovation as witnessed during the
annual skills, talent fairs and contests. Lack of incubation and mentorshipdc&s the
graduates not being abledcommercializeheir innovations.

4.4.13 Pending Bills

As at the end of 2019/2020 FY, there were pending bills amounting to Kshs. 36.4 Billion. This
includes what the Universities owe other institutions in termdattitory obligations. The
pending bills have an adverse effect and pose as a risk on the operations of the Sector
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CHAPTER FIVE

CONCLUSION

Education sector remains a key pillar in sus
status and knowledgeabed economy. It has continued to implement twelve programs while
realizing achievements in the areas of access, equity, quality and relevance in education,
training and research. The programmes and activities are well aligned to the International,
Regiondk and Nati onal devel opment agenda incl ud
Agendabd. The ongoing reforms in the sector
knowledge, skills and attitudes that are needed for social, economic and industrigimewt|o

in a globalized market. The sector also lays emphasis on collaborations, partnerships and
inclusive participation to enhance development as well as an education that responds to market
needs. In particular, significant gains have been made in enlgatha teaching of science,
technology, engineering and mathematics. This will provide the meeted enablers of
transforming the country into a middle level economy by 2030. Based on the achievements
made, the sector is on course towards achievingub&aiBable Development Goal number 4

of ensuring inclusive and equitable quality education and promoting lifelong learning
opportunities for all.

The sector recorded significant gains in delivering its mandate of providing quality education

and training toall Kenyans. These achievements are evidenced by: increased enrolments;
ongoing phased rollout of the curriculum and assessment reforms, ICT integration; and
improved infrastructure at all levels of education and training. The gains are in tandem with

the sector priorities, which include; education sector governance and accountability; access to
free and compulsory basic education; education quality; equity and inclusion; relevance;

integration of research science technology and innovation in-socoimome development,

social competencies and values.

Current initiatives for quality assurance and standards across the sector will in the long run
ensure sustainable best practices and improvement in achieving deliverables in education and
training. In additionthere are indicators that point to the need for continuous improvement of;
the learning environment and facilitation of learning both in pedagogy and adoption of standard
learning infrastructure, continuous professional development of education amtraimere

are continuous investments &mitomate performanc@management with implementation of
frameworks such as TPAD and NESQAF to enhance quality education and training.

In carrying out its mandate, the sector has experienced a number of challengesmaelide;
inadequate staff; inadequate resources for development projects and programs, inadequate
capacity to cope with emerging global trends in technology and smmabmic environment.

The sector has also been hard hit by COMHED pandemic. Thesehallenges present
opportunities which the sector can explore to facilitate achievement of the sector objectives.
These include; favorable ICT ecosystem, regional stability and political goodwill, vibrant
research and development, population growth, awltiaof human capital, and support of
national, regional and international partners. The sector continues to leverage on available
opportunities to deliver on programmes. Additionally, the sector has adopted -sectotal
approach in developing and tpng in place appropriate strategies for prevention and
mitigation against the adverse effects of COMI® pandemic.

There are risks of accruing pending bills, penalties, interests and litigations arising from budget
cuts, delayed, and naelease of allcated funds from the exchequer. This has also affected
programme implementation leading to general underperformdiee Sector has designed
programmes that will maximize value fienyansin spite of marginal changes in budgetary
allocation.
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CHAPTER SIX

RECOMMENDATIONS

For the Sector to improve the delivery of its mandate, the following recommendations should
be implemented:

1. Enhance funding for the sector programmesTo ensure adequate implementation of
its mandate, the sector recommends enhanced movisf resources. It is
recommended that full capitation of FDSE, SNE-tmp KNEC Exams, TVET
Trainees, University education, student loans and conditional grants should be
provided. Research and innovati@swell as ongoing reforms need to be well catler
for. In addition, timely release of exchequer is advocated in order to address the
challenge of delayed completion of programmes, activities and projects.

2. Increase Resources for COVID19 responseThe sector should be cushioned in order
to adequately iplement health and safety protocols and expand infrastructure as well
as sanitation facilities to enhance containment measures.

3. Provision of adequate infrastructure: The sector is funding development projects
whose implementation spans over several yddrs. implies that most infrastructure
project costs cannot be funded within a year's budget. To avoid stalling, the sector
recommends use of a phased approach in undertaking development projects. The design
of these projects should take cognisance of phiasing and provide for them.
Programmes to address dilapidated infrastructure in old training institutions and
primary schools.

4. Assistive devices and attainment of disability friendly institutions To address
special needs in the sector provisiomsérfriendly infrastructure and assistive devices
should be given priority including assistive technologies for SNE at all levels.

5. Expand use of ICT in education delivery and managementTo strengthen
information management andlearning, the sector recommendevelopment and
operationalization of Information Management Systems and integration of ICT in
curriculum delivery. The sector should incorporate artificial intelligence and big data
in education content and management of education, training and regdasatequires
increased provision of computing devices, internet connectivity and related
infrastructure. In addition, there is a need for accelerated development of local digital
learning resources and building the capacity of institutional managachets and
trainers, and quality assurance officers on ICT in education and training. This should
include building capacity for support and maintenance of ICT infrastructure at the
institutional levels.

6. Replacement of Education and Training Institutions &ected in the long term by
climate change phenomenonThere is a need to relocate the students who were
learning in affected institutions to nearby ones. This watjuire expansiomf the
facilities in such institutions to accommodate extra numbers. 8\theris not possible,
new institutions may need to be constructed to provide alternative institutions for
affected learners and trainees.

7. Forward planning for curriculum reforms: Increase investment for improvement of
institutional infrastructure basewh an objective criteria. This includes expansion of
infrastructure to accommodate escalating requirements, for both learners and trainees,
their teachers/trainers, as curriculum reforms are rolled across all levels of education
and training. Further, egrteadiness should be created as the 100% transition numbers
hit the tertiary institutions. This should also prepare for implementation of the intended
pathways under the curriculum reforms.

8. Enhance monitoring and evaluation structures for improved perfomance on
programmes There is a need to strengthen coordination for effective implementation
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of the NESSP and collaboration with County governments, private sector, development
partners and other stakeholders implementing various programmes. Monitoring and
evaluation os t a k e hfeetlbdok mecidanisms will be critical for enhanced service
delivery. This requires enhanced facilitation to achieve the programme targets.

9. Provide for intervention towards managing staff: The sector seeks that critical
staffing and human capacity concerns at both policy and institutional levels be
addressed. This relates to staff promotion, succession management and recruitment to
address the prevailing gaps. There is a need to continually review the freeze on
recruitment so a®tensure performance is not affected by prevailing staff shortages.

10.Revamp psychesocial support programmes at education and training
institutions: The Sector recommends joint actions and collaborations with relevant
state agencies for prevention and natign of all threats to security, radicalization,
forms of child abuse and Sex and Gender Based Violence (SGBV) within and out of
the learning institutions. Preventive and rehabilitative measures against DSA to be
established to combat this challenge irarféeng institutions and workplaces.
Additionally, programmes to address HIV/AIDs, mental health and early pregnancies
should be enhanced if retention of affected learners and trainees is to be sustained.

11.Review of policies, legal and institutional framewdks: The legal and institutional
frameworks yielding constraints and overlaps affecting the sector should be addressed.
Review of the enabling legislation for universities education needs to be undertaken
with a view to reforming them and to create finahstability.

12.Strengthen linkages between training institutions and industry: The sector
recommends a strong working relationship between the sector and relevant industries
towards implementation of work based learning programmes.

13.Facilitate seamless trasition from learning to earning: To harmonize transition
from training to employment, operationalization of skills councils is recommended. The
councils will maintain a database of skills and provide feedback from the industry in
terms of the skills demarahd link the same to the supply.

14.Operationalize new TVET institutions: The government has invested in the
construction of training institutions aimed at increasing access and equity. The sector
recommends fast tracking of the operationalization of tivet#utions by equipping
and staffing them.

15.Advocacy, mentorship and incubation centres:The sector recommends the
establishment of incubation strategies to sharpen trainee graduates in readiness for the
innovation and entrepreneurial journey. There ismie®d for enhanced advocacy
campaigns, mentorship programmes and establishment of the hubs. Similarly, the role
of the innovation skills development programme which providesobathool youth
with access to innovation skills and industry mentorships it aid in the
commercialization of the innovations.
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