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FOREWORD

This Education Sector Report has been prepared in line with the National Treasury Circular
No. 16/2020 on Guidelines for preparation of 2021/22 -2023/24 Medium Term Budget. The
fiscal outlook for the Medium-Term Expenditure Framework period informs this report. It
takes cognizance of the respective mandates of the five sub-sectors namely Early Learning &
Basic Education; VVocational and Technical Training; University Education; Post Training and
Skills Development; and Teachers Service Commission.

The Sector will endeavour to improve access, equity, quality and relevance in education,
training and research in the country. The report is aligned to the government priorities as
articulated in the Medium-Term Plan 111 (2018-2022) of the Kenya Vision 2030 and the Post
COVID Economic Recovery Strategy. The sector will contribute to the achievement of the
“Big Four Agenda” by providing the requisite skilled human resource and promoting research
and development. In addition, the Constitution confers the right to basic education to all
deserving citizens.

During the MTEF review period 2017/18 -2019/20, the key milestones achieved by the sector
includes initiating 100% transition from primary to secondary, streamlining examination
management, rolling out of a new education system based on the Competency Based
Curriculum, revitalizing Technical Vocational Education and Training, establishing science
and technology parks among others. The sector faced various challenges in this review period
key among them being austerity measures and the emergency of COVID 19 pandemic that
affected the sector performance as planned.

The sector has prioritized programmes for the current MTEF period which includes: Primary
Education, Secondary Education, Quality Assurance and Standards, Technical Vocational
Education and Training, Youth training and development, University Education, Research,
Science, Technology and Innovation, Teacher Resource Management, Governance and
Standards, Workplace Readiness Services, Post-Training Information Management and
General Administration, Planning and Support Services.

The sector has financing gaps, which are likely to affect the delivery of the planned outputs.
To address this, the sector will seek to mobilize resources from Public Private Partnership and
Development Partners to bridge the gaps identified in the plan period.

The successful implementation of this report calls for concerted effort from all stakeholders. In
this regard, | am calling upon our stakeholders to actively participate in this noble process for
our sector.

ALFRED K, CHERUIYOT, CBS
CHAIRPERSON, EDUCATION SECTOR WORKING GROUP



EXECUTIVE SUMMARY

This report provides an analysis and evaluation of performance against planned targets for the
FY 2017/18 to FY 2019/20 and outlines the resource allocation for the period covering FY
2021/22 to FY 2023/24 for the Education Sector. The Sector is critical in promoting political,
social and economic development of Kenya through developing all-round individuals capable
of overcoming prevailing societal challenges. It consists of five Sub-sectors which are Early
Learning and Basic Education, Vocational and Technical Training, University Education, Post
Training and Skills Development and Teachers Service Commission.

The Sector envisions attaining “Quality and inclusive education, training and research for
sustainable development.” The sector aims to achieve seven strategic objectives namely (i) To
enhance access, equity, quality and relevance in education, training and research; (ii) To
establish, maintain and manage professional teaching and learning services for all early
learning centers, primary, secondary and tertiary institutions; (iii) To enhance development
capacities for Science Technology and Innovations; (iv) To enhance mechanisms for
dissemination and commercialization of research findings; (v) To improve data quality and
sharing in education, training, research and labor market; (vi) To promote vibrant industry-
institutional linkages in the area of skilling for employability; and (vii) To integrate ICT in
Education, Training and Research for management, teaching and learning at all levels.

The sector is committed to the provision of quality education, training, science, technology,
research and skills development to all Kenyans, in an effort to contribute to the building of a
just and cohesive society that enjoys inclusive and equitable social-economic development. In
this regard, the sector focused on achieving the objects of the Kenya Constitution 2010, with
regard to Education and Training and national priorities as envisaged in the Kenya Vision 2030,
the “Big 4” Agenda, Post Covid-19 ERS, and other international commitments. The sector is
undergoing reforms in order to enhance access and inclusivity as well as improve quality and
relevance and ensure that the education system promotes innovativeness and lifelong learning.
These reforms require additional investments in order to meet the expectations of the citizens
through improvement of education outcomes.

The sector spent KES 391,081M against an approved budget of KES 401,080 M in 2017/18,
KES 428,233 M against approved budget of KES 439,007 M in 2018/19, KES 449,285 M
against approved budget of KES 474,904 M in 2019/20.

The Sector has planned targets for the period 2021/22 to 2023/24 whose achievement will
contribute to the delivery strategic objectives of the sector as outlined in chapter one. This is
estimated to cost a total of KES 1,556.2B for the three financial years with KSh 506.7B
estimated for the FY KES 2021/22, KES 518.2B estimated for the FY 2022/23 and KES 531.2B
estimated for FY 2023/24.

Enrolment primary schools increased from 10,290,155 in FY 2017/18 to 10,072,040 in FY
2019/20. Enrolment of learners with special needs increased from 108,221 learners in FY
2017/18 t0 134,466 in FY 2019/20. A total of 8,488,274 learners received capitation under the
free primary education programme in FY 2019/20. The sector developed the ECDE policy and
its Service Standard Guidelines to roll out the policy to all the 47 counties. The sector also
reviewed the Gender in Education and training and special needs policies. Number of students
enrolled in Public Secondary Schools increased from 2,810,655 in FY 2017/18 to 3,045,227 in
FY 2019/20.

Enrolment in public TVET increased from 164,432 in FY 2017/18 to 219,589 in FY 2019/20.
In addition, enrolment in Special Needs TVET institutions increased from 1,725 in FY 2017/18
to 2414 in FY 2019/20. The number of public and private TVET institutions rose from 1,763
in 2017/18 to 2,028 in 2018/19 and further to 2,191 in 2019/20.



Enrolment of students pursuing university education varied from 559,210 in 2017/18 to
547,133 in 2019/20 distributed in 74 universities. HELB awarded 101,221 students with
bursaries, 310 students with post graduate scholarships and another 213,886 TVET students
with loans.

In order to promote innovativeness and popularize research, technology and innovation in
industry and learning institutions, the sector funded three hundred and eighty four (384)
research projects, registered seven (7) research institutions and issued six thousand, one
hundred and forty one (6,141) research licenses. The sector also assessed the needs for national
Science and Technology Parks and a Supervisor and construction Contractor was procured to
construct the Science Park at Dedan Kimathi University of Science and Technology. In
addition, five (5) innovators were awarded cash prizes while fourteen (14) others were provided
with grants for commercialization of products and services. The sector also funded twenty (20)
projects to support ST&I Infrastructure in ST&I institutions.

The pupil teacher ratio improved from 41:1 in FY 2017/18 to 40:1 in FY 2019/20. The number
of intern teachers employed were 4,300 in 2019/20 to plug the staffing gaps in public primary
schools. Also, a total of 21,495 teachers and 6,000 interns were employed in public secondary
schools. In FY 2018/19, a total of 91,969 teachers were trained on Competence Based
Curriculum and an additional 185,045 teachers were trained in FY 2019/20.

The emerging issues for the sector include the global COVID-19 Pandemic; Curriculum
Reforms; ICT Integration in Education and Training; Artificial Intelligence/ Big Data;
Emergencies in Education; and Training of Diploma Teachers for primary school teachers.

In implementing the programmes, the sector faced a number of challenges namely (i)
Disparities in access to education and training based on marginalized regions, gender and
PWDs; (ii) Inadequate Policy, Legal and Institutional Frameworks giving rise to inefficiency
in the sector; (iii) Inadequate infrastructure and facilities in learning and training institutions
which is exacerbated by the 100% transition where more learners have joined the institutions;
(iv) Inadequate Human Resources capacity due to the aging workforce, natural attrition,
resignations as well as re-designations of trained workforce to other professions in the
Government; (v) Inadequate coordination in skills development resulting to poor match of the
skills between those graduating from higher institutions of learning with those required by the
industry; (vi) Prevalence of drugs and substance abuse (DSA), and HIV-AIDS; (vii) Inadequate
funds for capitation and student loans.

In order for the Sector to improve the delivery of its mandate, it is recommended that; (i)
resources for COVID-19 response be increased in order to adequately address health and safety
protocols (ii) adequate infrastructure be provided to support delivery of education outcomes;
(iii) use of ICT in education delivery and management is expanded; (iv) special needs education
is adequately addressed through assistive devices and attainment of disability friendly
institutions; (v) monitoring and evaluation is enhanced for improved performance on
programmes; (vi) policies, legal and institutional frameworks are reviewed; (viii) linkages
between training institutions and industry are strengthened; and (ix) new TVET institutions are
operationalized.
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CHAPTER ONE:
INTRODUCTION

1.1 BACKGROUND

The provision of meaningful and adequate education and training is fundamental to Kenya’s
overall development strategy. In this regard, the Education Sector is critical in promoting
political, social and economic development of Kenya. Education develops its recipients to
enable them to overcome prevailing challenges and therefore play effective role in the society.
Similarly, it supports domestic technology development, research and innovation, is expected
to lead to industrial diversification and value addition to commaodities.

Kenya is aspiring to join the league of industrialized upper mid-income countries by the year
2030. In pursuance of this goal, Vision 2030, a blueprint for national development anchored
on three pillars (Economic, Social and Political), guides investments in Kenya. Human capital
development is a key component of the social pillar. The Constitution of Kenya 2010 provides
for education as an elaborate fundamental human right. It also provides for free and compulsory
basic education to ensure no Kenyan is left behind in the walk towards prosperity. With the
expected progression as the country achieves its ambition, the sector is expected to make a
significant contribution to the economy.

Kenya economic development is mainly driven by agriculture, tourism, services and
manufacturing. Also new opportunities may emerge that can change the composition of the
Kenyan sources of wealth. The country needs to develop the capacity to not only achieve its
development agenda but also exploit the new opportunities that arise.

The Education sector is guided by SDG-4 to plan and programme for inclusive and equitable
quality education and lifelong learning opportunities for all citizens. Additionally, SDG 9, aims
to build resilient infrastructure, promote inclusive and sustainable industrialization and foster
innovation. From a regional perspective, Agenda 2063, adopted by African States in 2013 as a
strategic framework for the socio-economic transformation, provides a platform for anchoring
the Medium-Term Plan Il (2018-2022) which links to the Medium-Term Expenditure
Framework (MTEF) 2021/2022 to 2023/2024. The Africa Agenda 2063 outlines the
significance of investing in education and training.

The significant investment requires adequate financing based on the facts that education,
training and research besides enriching people’s understanding of themselves and the world,
also improves the quality of their lives and leads to broad social benefits to individuals and
society. It raises people’s productivity and creativity and promotes entrepreneurship and
technological advances and also plays a crucial role in securing economic and social progress
and improving income distribution. The attainment of this would lead to realization of the “Big
four Agenda” as Government priority in the development plans for the MTEF period; to this
end, the sector has fully embraced the rollout of the Competence Based Curriculum (CBC) at
the Early and Basic education level and Competence Based Education and Training (CBET)
curriculum at the higher levels. This new curriculum coupled with the establishment of Post
training and skills development functions in the sector will address skills mismatch between
training institutions and the job market. The success of the Vision 2030 and the achievement
of the ‘Big Four agenda’ is dependent upon the sector effectively and efficiently carrying out
its enabler role to the Big Four Agenda by providing quality skilled manpower.

Despite the considerable growth of the sector, the effects of COVID-19 pandemic which
persisted throughout the last half of FY 2019/2020 has negatively affected not only the
economy but the Education sector at large due to scale down of productivity in the country.



Following the declaration of Covid-19 as a global pandemic, learning was suspended in all
learning institutions as directed by H.E the President of the Republic of Kenya. This closure
affected the sector negatively at individual, institutional, societal and system levels.

Individually, learners were affected by temporary disruption of their studies and halting of
examinations, delay in transition to internships/jobs, loss of income (including HELB loans
which cushion the needy), rent related debt accumulation, increased expenditure required to
facilitate/enable virtual/home learning and widening inequality gap where some learners were
unable to access online learning thereby falling behind in studies. Teachers, trainers, lecturers
and other employees in learning institutions under Councils/Boards terms suffered loss of jobs
and income that affected their wellbeing and potential to contribute to economic growth.

At the Institutional level, the learning institutions were affected by Loss of capital/income
which is normally generated through grants from Government, payment of fees by learners and
generation of funds through other income generating activities. Due to the unhealthy financial
position of the institutions, there was termination of employment of staff and reduction of
salaries and wages leading to low motivation and poor wellbeing. The Government's Agenda
on expansion and equipping of institutions was also affected with the resultant delays in
completion of ongoing capital projects at the institutions since part of the sector budget was re-
directed to the Health sector to fight the Covid-19 pandemic.

At the System level, the reforms in the sector, specifically implementation of the Competency
Based curriculum which requires a strong collaboration between government and industry was
greatly affected due to the Ministry of Health (MoH) protocols and restrictions on physical
interactions which made it difficult for formulation of some curricula and training of teachers
which is key in accomplishing a successful rollout.

Negatively affecting societal fabrics are indolence, disorientation, drug abuse and irresponsible
social behaviors by the youth and increased domestic violence yielding to trauma,
compromised mental health, early marriages and engagement in criminal activities.

Despite these negative impacts of COVID-19 on the sector, some opportunities and gains have
manifested as well. These include discovery of talents and budding of entrepreneurship,
increased momentum for online learning and online meetings, increased innovations such as
making masks, ventilators, ICU beds, automatic water and soap dispensers, sanitizers among
others and greater attention to personal and general hygiene. This pandemic offers an avenue
for growth of the sector which has invested in technological, human and infrastructural capacity
to reinvigorate the country’s economy, create new skills, re-skill and up-skill its populations to
play an even bigger role in the Post Covidl9 Technologically enhanced economy. To
counteract the negative effects of Covid-19 pandemic, the sector is set to mainstream the
operations of the “Kazi Mtaani” as part of the economic recovery strategies and youth
empowerment beyond the pandemic.

This report compares the estimated budgeted projections with the actual performance achieved
during the MTEF period of 2017/18 —2019/20 and projects resource requirements to match the
priorities of the Education Sector in the MTEF period 2021/22 to 2023/24 taking cognizance
of the Post Covid-19 recovery strategies and plans. Some of the key Post Covid-19 recovery
strategies and plans comprises enhancement of ICT Integration, digital learning in Special
Needs Education, Avail digital learning content to TVET trainers, Development of a regulatory
framework to ensure a clear quality assurance framework for online teaching, supplying masks,
soaps and sanitizers to all learning institutions, enhancing psychosocial support in learning
institutions to help learner come to terms with the ravages of the Covid-19 pandemic, Develop
Additional infrastructure and refurbish the existing ones, to meet the prescribed health
measures, Provision of capitation to all learners to cushion them against negative COVID 19
impact, Provision of emergency loans and bursaries to needy students to defray the
unprecedented cost arising from the COVID disruption; Provision of a stimulus package for
2



the development of student accommodation facilities in conjunction with the private sector;
Upgrading of university research laboratories with modern research equipment to support
medical research. In addition, the sector will continue implementing the Big Four Agenda and
MTP 111 programmes and project in order to create jobs and reduce poverty among the Kenyans
as the most immediate output of these programmes.

1.2 SECTOR VISION AND MISSION

The following is the Sector Vision and Mission.

The Vision: “Quality, relevant and inclusive education, training and research for sustainable
development”

The Mission: “fo provide, promote and coordinate competency based equitable learner
centered education, training and research for sustainable development”

1.3 STRATEGIC GOALS/ OBJECTIVES OF THE SECTOR

The Sector’s strategic goal is to provide quality and relevant education, training, science,
technology, research and skills development to all Kenyans, and contribute to the building of
a just and cohesive society that enjoys inclusive and equitable social-economic development.

1.3.1 STRATEGIC OBJECTIVES OF THE SECTOR

In the MTEF period 2021/22 — 2023/24, the Strategic Objectives are to:

) enhance access, equity, quality and relevance in education, training and Research;

i) establish, maintain and manage professional teaching and learning services for all
early learning centers, primary, secondary and tertiary institutions;

iii) enhance development capacities for Science Technology and Innovations;

iv) enhance mechanisms for dissemination and commercialization of research findings

V) improve data quality and sharing in education, training, research and labor market

vi) promote vibrant industry-institutional linkages while skilling for employability.

vii)  integrate ICT in Education, Training and Research for management, teaching and
learning at all levels

1.4 SUB-SECTORS AND THEIR MANDATES

The Sector comprise five sub-sectors of (i) Early Learning and Basic Education; (ii) Vocational
and Technical Training; (iii) University Education and Research; (iv) Post Training and Skills
Development and (v) Teachers Service Commission. They derive their mandates from the
Executive Order No. 1 of May 2020 (Revised) on “Organization of the Government of the
Republic of Kenya” and the Constitution of the republic of Kenya (2010).

1.4.1 EARLY LEARNING AND BASIC EDUCATION SUB-SECTOR

The sub sector facilitates provision of basic education to all deserving citizens while addressing
the provisions of the Constitution to the Kenyan people and demands of the Kenya Vision
2030. The sub sector is mandated to develop strategies to address internal inefficiencies in the
education system; improve financial management and accountability; and to make education
in the country more inclusive, relevant and competitive regionally and internationally. To
execute this mandate, the sub sector is organized into four (4) programmes namely: (i) primary
education; (ii) secondary education; (iii) quality assurance and standards and (iv) general
administration, planning and support services.

1.42 VOCATIONAL AND TECHNICAL TRAINING (VTT) SUB-SECTOR

The sub-sector is responsible for promoting access, equity, relevance and quality technical and
vocational education and training in the country. The sub-sector does this through: registration
of TVET institutions; formulation, coordination, and review of policies and strategies in
curriculum design, development, implementation, assessment and certification in TVET,;

3



provision of quality assurance services to TVET Institutions; setting of trainees’ admission
criteria to TVET institutions; promoting research, science, technology and innovation in
TVET; and oversee the management of National Polytechnics, Technical and Vocational
Colleges, Vocational Training Centers and Technical Trainer Colleges. The Vocational and
Technical Training sub-sector has a major responsibility of ensuring availability of middle
level manpower needed to drive the economy towards the attainment of the Vision 2030. To
execute this mandate, the sub sector is organized into three (3) programmes namely:
(i) Technical Vocational Education and Training; (ii) Youth Training and Development and;
(iii) General administration, planning and support services.

1.4.3 UNIVERSITY EDUCATION SUB-SECTOR

The Sub-sector’s responsibilities include; University Education Policy; University Education
Management; Management of Continuing Education (Excluding TVETS); Science,
Technology and Innovation and; Public Universities and Constituent Colleges. The investment
climate is crucial, as are the right incentive structures, to guide the allocation of resources, and
to encourage research and development. The institutional, legal and policy reforms and funding
in the university sub-sector reaffirms the realization of this crucial role that university education
and ST&I play towards making Kenya a knowledge-based economy. In order to execute this
mandate, the sub sector is organized into three (3) programmes namely: (i) University
Education; (ii) Research, Science, Technology and Innovation; and (iii) General
administration, planning and support services.

1.4.4 POST TRAINING AND SKILLS DEVELOPMENT SUB-SECTOR

The sub-sector is responsible for addressing the mismatch between demand and supply of
skilled manpower and compliments the three sub sectors (Early Learning and Basic Education,
Vocational and Technical Training and University Education) in developing the prerequisite
human capital resource required to catapult Kenya to a globally competitive country. The sub-
sector’s mandate is to provide an institutional framework to devise and implement National,
Sectoral and Workplace strategies to develop and improve the skills of the Kenyan workforce;
thus creating a link to the world of work. Further, the sub sector provides development
opportunities for those “not in education, employment and training”. To execute this mandate,
the sub sector is organized into three (3) programmes namely: (i) Workplace Readiness
services; (ii) Post-Training Information Management; and (iii) General administration,
planning and support services.

1.45 TEACHERS SERVICE COMMISSION SUB- SECTOR

The sub-sector is responsible for Teacher Management with the mandate spelt out under Article
237 sub-section 1-3 of the Constitution of Kenya (2010). The sub-sector is mandated to:
register trained teachers, recruit and employ teachers, assign teachers employed by the sub
sector, exercise disciplinary control over registered teachers, terminate employment of
teachers, review the standards of education and training of persons entering the teaching
service, review demand for and supply of teachers and advise the national government on
matters relating to the teaching profession. The sub sector is also mandated to: formulate
policies to regulate the teaching profession and guide teacher management functions thus
ensuring compliance with teaching standards prescribed from time to time, facilitating career
progression and professional development of teachers and monitoring their conduct and
performance in the course of curriculum implementation. To execute this mandate, the sub
sector is organized into three (3) programmes namely: (i) Teacher Resource Management; (ii)
Governance and Standards; and (iii) General Administration and Planning services.



1.5

AUTONOMOUS

AND

AGENCIES

SEMI-AUTONOMOUS GOVERNMENT

The sector undertakes part of its mandate through Semi-Autonomous Government Agencies
(SAGASs) which are charged with various responsibilities as indicated in table 1.1

TABLE 1.1: SAGAS AND THEIR MANDATE

S/INO SAGA MANDATE
1 |Kenya Institute for the Blind To provide speglallzed services in the_educatlon of
learners and trainees with visual impairment
9 School Equipment Production To design, fabricate, manufacture and distribute science
Unit materials and apparatus to schools
To conducts educational research and develop, review,
3 Kenya Institute of Curriculum vet and approve local and foreign curricular and
Development curricular support materials for use in all levels of
education and training in Kenya except the University
4 Kenya National Examinations Administration of primary, secondary and tertiary
Council examination on behalf of the Government.
5 Kenya Education Management Educational advisory, consultancy and a resource center
Institute for the sector.
6 Kenya Institute of Special Train teachers and other stakeholders in special needs
Education education.
7 |Jomo Kenyatta Foundation Publish educational books for all levels of education.
8  |Kenya Literature Bureau I_Dub_llsh_ learning and teaching materials for educational
institutions
To Build teachers’ capacities to enable them cope with
Centre for Mathematics, Science |[the pedagogy-related challenges they face in the process
9 i - . . . .
and Technology in Africa of curriculum delivery in the area of mathematics,
science and technology education.
10 Kenya National Commission for |To coordinate UNESCO organized capacity building for
UNESCO Kenyans in the five UNESCO areas of competence
11 National Council for Nomadic To address the plight of marginalized children and youth
Education in Kenya (NACONEK) [in the country.
. . To advise the Cabinet Secretary, the department of
12 |National Education Board education and related departments on policy matters
To develop and deliver quality experimental activities
13 |President’s Award Kenya that imparts positive life skills and ethical values to
young people for a better society
Technical and Vocational To promote access ar_wd equity to r_eIevant and_ q_uallty
- . .. |Technical and VVocational Education and Training by
14 |Education and Training Authority N ; I . .
regulating, inspecting, registering and licensing
(TVETA) AT
institutions and programs.
15 |TVET Funding Board (TVETFB) To mobilize and manage financial resources for the
purposes of TVET.
TVET Curriculum Development, . .
16 |Assessment and Certification Il?rlfji(e;zlli?r,] ?ﬁvTe{;)E,Tassess and certify competency-based
Council (TVET CDACC)
Kenya National Qualifications To establish and regula‘ge a Natlon_a! anllflcatlons
17 . System, based on a National Qualifications Framework
Authority (KNQA) (NQF)
National Commission for Science, |To regulate and assure quality in science, technology and
18 |Technology and Innovation innovation sector and advice government in related
(NACOSTI) matters.




S/INO SAGA MANDATE
19 iggzgyN(ﬁlému; novation To Develop and Manage the National Innovation System
20 [National Research Fund (NRF) To Mobilize ano_l channr_el resources for research, science,
technology and innovation
To make rules and regulation for appeal procedure, hear
. Appeals from persons aggrieved by decisions made by
21 |Biosafety Appeals Board (BAB) the National Biosafety Authority (NBA), and
communicate decisions to the parties involved and public
To source for fund and finance Kenyan students enrolled
29 Higher Education Loans Board in recognized institutions of higher learning. The Board
(HELB) also has the mandate of recovering all mature loans
issued since 1974
23 Commission for University To accredit and quality assure university education in
Education (CUE) both public and private universities
24  |Universities Funding Board (UFB) [To mobilize resources for financing university education
Kenya Universities and Colleges .
25 |Central Placement Service Board ;ﬁg:r%rsdmfg euﬁ:?/gi?t?g gocl;gﬁgggem sponsored
(KUCCPS)
26 Universities and Constituent To provide university education
Colleges
27 |National Polytechnics To train technicians and technologists
To exercise general supervision and control over the
28 |National Bio-Safety Authority transfer, handling and use of genetically modified
organism
29 The Kenya National Academy of |To provide evidence-based advice to the Government and
Sciences (KNAS) represent the Country at International scientific bodies.

Source: Ministry of Education (2019)
TABLE 1.2: ACCREDITED PUBLIC UNIVERSITIES

SNO Name of University Year of Year of award of
establishment Charter

Chuka University 2007 2013
Dedan Kimathi University of Technology 2007 2012
Egerton University (EU) 1987 2013
University of Embu 2011 2016
Jaramogi Oginga Odinga University of Science 2009 2013
and Technology

Jomo Kenyatta University of Agriculture and 1994 2013
Technology

Karatina University 2010 2013
Kenyatta University (KU) 1985 2013
Kibabii University 2011 2015
Kirinyaga University 2011 2016
Kisii University 2007 2013
Laikipia University 2009 2013
Maasai Mara University 2008 2013
Machakos University 2011 2016
Maseno University (Maseno) 2001 2013
Masinde Muliro University of Science and 2007 2013
Technology

Meru university of Science and Technology 2008 2013
Moi University (MU) 1984 2013
Multimedia University of Kenya 2008 2013
Murang’a University of Technology 2011 2016




SNO Name of University Year of Year of award of
establishment Charter
Pwani University 2007 2013
Rongo University 2011 2016
South Eastern Kenya University 2008 2013
Taita Taveta University 2011 2016
Technical University of Kenya 2007 2013
Technical University of Mombasa 2007 2013
The Co-operative University of Kenya 2011 2016
University of Eldoret 2010 2013
University of Kabianga 2009 2013
University of Nairobi (UoN) 1970 2013
Garissa University 2011 2017
Alupe University College (MU) 2015
Kaimosi Friends University College 2015
Tom Mboya University College (Maseno) 2016
Turkana University College (MMUST) 2016
Bomet University College 2017
Tharaka Univeristy College 2017
Gatundu University College 2015
Koitaleel Samoei University College (UoN)) 2018

Source: Commission for University Education (2019)

TABLE1.3: NATIONAL POLYTECHNICS

1 Kenya Technical Trainers 7  Kitale National Polytechnic

College
2  Kabete National Polytechnic 8  Meru National Polytechnic
3 Kenya Coast National 9 North Eastern National
Polytechnic Polytechnic
4 Eldoret National Polytechnic 10  Nyeri National Polytechnic
5 Kisii National Polytechnic 11 Sigalagala National Polytechnic
6  Kisumu National Polytechnic 12 Nyandarua National Polytechnic

Source: Technical and Vocational Education (2020)
1.6 ROLE OF SECTOR STAKEHOLDERS

The education sector has a wide range of stakeholders with varied interests in the learning
process and outcomes. The role of the education sector stakeholders is shown in Table 1.4.

TABLE 1.4: STAKEHOLDERS AND THEIR ROLE

S/NO Stakeholders Role
1 The National Treasury and

Planning

Other Ministries Departments

Programme funding and formulation of financial policies

2 and Agencies (MDAS) Formulation and implementation of Government policies.

3 |Development Partners Provide funds ,technical support and capacity building

4 | Workers unions Have a role in collective bargaining for Employee welfare.

5 | Academic Institutions Elrjci)l\(/jlisr:gn of expertise, professionalism, Human capacity

Provide spiritual and counselling services as well as
volunteer teaching for Adult and Continuing Education
6 |Faith Based Organizations Programme. In addition, they are involved in training of
teachers, learners and trainees at all levels. In addition
they sponsor some public and private institutions

7 |[Media Provide information awareness to the public
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S/INO Stakeholders Role
i . Collaborative research, collaboration in programme
Research Institutions (private ; - . .
8 . development, policy guidelines, synergies and capacity
and public) s
building
Providing Industrial Attachment to trainees, Employment of
9 |Industry
graduates, competency assessment
10 Venture Capitalists and Contribute towards financing of education, training and
philanthropists research
Industry Regulators and . .
11 Marketing Agencies Marketing and Industry regulation
12 Private sector and Civil Partnering with the Sector in Programme development,
Society implementation and community advocacy
13 Kenya National Federation for |To protect, represent and develop the interests of juakali
Juakali Association artisans in registered primary associations
Learners, trainees and “Not in
14 education, training and Participate in learning and training access and completion of
employment youth” at all each cycle
levels
Resource mobilization and management of the sector
Households, parents and .
15 . Programmes Source of data, taxpayers, suppliers and
communities )
consumers of services
Play a crucial role in augmenting the sector bursary fund and
16 County Governments/Council |support development of infrastructure. Additionally, they
of Governors employ and manage ECDE teachers and youth polytechnic
instructors
African Centre for Technology A _dev_elopment _ research think tank on _harnes_3|_ng
17 ; applications of Science, Technology and Innovation policies
Studies (ACTS) . . .
for sustainable development in Africa.
Formulation of policies and Programme designed to
18 | Academies of Science encourage the development and application of Science and
technology for National Development..
19 Kenya Secondary Schools Provide exemplary leadership and training, and foster
Heads Association (KSSHA) | partnerships for quality education
o [Primary Schools Heads | ontand implementation of he
Association (KEPSHA) prac g P
curriculum.
i Provide a common forum for identifying common interests to
Kenya Association of Lo L . .
. o . the institutions and determining strategies for addressing such
21 |Technical Training Institutes |. " h f th litati q I
(KATTI) issues for the purpose of the qualitative and quality
improvement of Technical Education and Training in Kenya.
29 Kenya National Association of | To enhance the coordination and regulation of private TVET
Private Colleges KENAPCO [institutions
23 Kenya Private School To enhance the coordination and regulation of private
Association (KPSA) Primary and secondary institutions
24 |Parent Association (PA) Eesource mobilization and management of the sector
rogrammes
" . An association of private universities in Kenya whose
Kenya Association of Private S L .
25 i function is to enhance the coordination and regulation of
Universities (KAPU) . o
private universities in the country
26 | National Government CDE slz(r:?grlde funding for projects and programs in education
27 | Both levels of Parliament For enactment of relevant educational and training laws and
appropriation of resources.
28 | Professional bodies To regulate the conduct of professionals

Source: Ministry of Education (2020)




CHAPTER TWO
REVIEW OF SECTOR PROGRAMME PERFORMANCE

This chapter presents a review of the Sector’s Programme Performance for the MTEF period
2017/18 to 2019/20. The sector’ achievements, expenditure trends, capital projects and pending
bills are reviewed for the five sub-sectors namely: (i) Early Learning and Basic Education; (ii)
Vocational and Technical Training; (iii) University Education, (iv) Post Training and Skills
Development and (v) Teachers Service Commission.

2.1. EARLY LEARNING AND BASIC EDUCATION

In the review period, the sub sector implemented four (4) programs namely: (i) Primary
Education; (ii) Secondary Education; (iii) Quality Assurance and Standards; and (iv) General
Administration and Support Services. The programs performance is presented as follows:

2.1.1 PRIMARY EDUCATION PROGRAM

This program has 7 sub programs which include free primary education, special needs
education, early childhood education and development, primary teachers’ education, adult and
continuing education and school health meals and nutrition; information communication,
technology integration and donor funded initiatives.

Free Primary Education: KES 12.64B was used as capitation for 8,896,932 pupils in 2017/18,
KES 12.72B for 8,959,719 pupils in 2018/19 and KES 12.05B for 8,488,274 pupils in 2019/20
in public primary schools. In addition, an average of KES 250M was paid as top up for special
needs learners annually. Schools funded by FPE grants grew by 2.5% from 22,344 in 2017/18
t0 22,674 in 2018/19 and 22,904 schools in 2019/20.

Enrolment in both public and private primary schools increased from 10,290,155 in 2017 to
10,389,826 in 2018 and 10,072,040 in 2019. The FPE grants supported primary school learners
at the rate of KES 1,420 annually. The FPE initiative and other strategic interventions like
school meals program, low cost boarding, primary school’s infrastructure improvement,
community mobilization and stakeholder’s support resulted to GER of 104% in 2017, and 2018
and 100.2% in 2019. The Net Enrollment Rates (NER) increased by 1.2 percentage points from
91.2 % in 2017 to 92.5 per cent in the year 2018. The Primary Completion Rate (PCR)
increased from 84% in 2017 to 84.2% in 2018 and to 85.4% in 2019.

Under Primary Schools Infrastructure Improvement, a total of 797 undertook construction and
renovation of classrooms including provision for schools affected by emergencies (279 schools
in 2017/18, 307 in 2018/19 FY and 211 in FY 2019/20) at a budgetary provision of KES 200M
in 2017/18, KES 200M in 2018/19 FY and KES 300M in 2019/20. However, the second batch
of KES 180M for 2019/20 tranche two was not provided due to the effects of Covid-19
pandemic. The demand for infrastructural improvement schools including ASAL’s,
marginalized areas and newly registered are high and far outstrip the available resources.

The National Volunteers Programme received KES. 201M in FY 2017/18 and was used to
recruit and train 1,288 VGA’s and deploy 1,176 to 614 primary schools in 20 counties. In
2018/19, KES 43M was received and was used to train 3,000 VGA’s who were posted to 1,500
primary schools in 22 counties. In FY 2019/20, there was no budgetary allocation.

Under Expanding Education Opportunities in ASALs and other Hardship Areas, the sector
extended support of KSh.400M yearly from 2017/18 to 2019/20 to Low Cost Boarding public
schools (LCBs) for learners’ upkeep and workers’ wages. Enrolment in the LCBs increased
from 112,023 in FY 2017/18 to 126,804 in 2018/19 and dropped to 84,786 in 2019/20.

In addition, during 2018/19, teachers and members of schools’ boards from 57 LCBs were
trained on financial management; a needs assessment was conducted in 15 schools to facilitate
dialogue on the potential of establishing additional LCBs; an advocacy and community
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sensitization was conducted for 400 participants drawn from ASALS; and monitoring was
carried out on 16 schools. A baseline assessment of 188 LCBs recommended for the update of
LCBs data. In 2019/20 monitoring was done in 18 Counties sampled on the LCB’s status and
revealed that most facilities were run down with fluctuating enrolment.

Under the Child Friendly Schools (CFS) initiative the sector sensitized 5,000 KEPSHA
members in 2017/18. Induction of 140 Head Teachers and teachers was carried out in Turkana
on SMS based testing and data analysis. The sector also monitored CFS implementation and
identified CFS champions. APBET teachers in Nairobi were inducted on CFS under the Out of
School Children Initiative. In 2018 children's councils were established while in 2018/2019 no
CFS activities were done due to austerity measures.

Under the Kenya Primary Education Development (PRIEDE) Project 10,539,073 books
aligned to CBC were distributed to pupils in grade 1 & 2 in public schools, in 2018/19. This
has enabled achievement of pupil/textbook ratio of 1:1 in mathematics for grade 1 and 2. Out
of the distributed EGM books 21,987 were adapted to suit special needs learners in the areas
of Hearing Impaired (HI), Physically Impaired (P1), Low Vision (LV) and Totally Blind (TB).
In addition, more than 102,157 teachers were trained on EGM methodologies and equipped
teachers with necessary skills to align EGM to CBC. Curriculum Support Officers (CSO)
facilitated the provision of pedagogical support to the teachers through lesson observations,
with a cumulative of 31,803 observations done as by June 2019.

The PRIEDE project facilitated training for head teachers and five BOM members from the
4,000 target SIP schools on preparation of school improvement plans and management of
school resources. 250 school auditors were also capacity build on risk-based audit approach.
The auditors carried out onsite audits in the 4,000 SIP schools to establish capacity to manage
and account for resources at school level. The Kenya National Examination Council (KNEC)
carried out KCPE school specific analysis from 2013 to 2018 reports for the 26,000 schools
were disseminated. The sector disbursed KES 2 B to enhance infrastructure in 4,000 target
schools. Additionally, the sector conducted Monitoring learner Achievement (MLA) studies
namely:- two (2) NASMLA class 3 studies (2016 & 2018), one (1) MLA for form 2 (2018) and
one (1) NASMLA for class 7 (2019). The PRIEDE project also facilitated development of
National Education Management Information System (NEMIs), for real time data.

Under Secondary Education Quality Improvement Project (SEQIP), the sector supported the
roll out of Competency- Based Curriculum (CBC) for Grades 4-9, implementation of the
Competency Based Assessment Framework (CBA) and Strengthening of examination
administration. In addition, capacity building of the Project Implementation Teams both in the
National and County levels during the FY 2017/18 and FY 2018/19 was undertaken. In the FY
2018/19, needs assessment was conducted in targeted 3,000 Primary school to inform
prioritization in provision of sanitation facilities and in the 68 targeted SNE Primary schools
to inform provision of Assistive devices to learners in the Upper Primary (grades 7 & 8). In
2019/20, Advocacy, Social Support and Gender-sensitization was rolled out to support
retention of learners in grades 7 &8 for primary schools in the targeted areas.

Primary Special Needs Education: In the FY 2017/18, KES 248.90M was disbursed as FPE
funds top-up to 108,221 learners with disabilities enrolled in 2,866 special schools, integrated
programmes and units at the rate of KES. 2,300 per learner. In addition, KES 455M was
disbursed to 31,153 learners enrolled in 290 boarding special and integrated schools/ units as
SNE grants to support boarding and personnel emolument expenses for non-teaching staff. In
the FY 2018/19, KES 279,201,600.00 was disbursed as FPE top-up to 121,392 SNE learners
enrolled in 2935 SNE primary schools. In addition, KES 445.2M was disbursed as grants to
31,519 learners in 290 special/integrated schools and units to subsidize boarding and personnel
emoluments expenses. In the FY 2019/20, KES 304.7M was disbursed as FPE to 132,466
learners enrolled in 3031 SNE primary schools. In addition, 455 M was disbursed as grants to
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34,113 learners in 332 special/integrated schools and units to subsidize boarding and personnel
emolument expenses. For Functional Assessment in Education, 10,320 children were assessed
for special needs and disabilities across the country during the FY 2019/20.

The National Pre-Primary education policy and the policy implementation service standard
guidelines were finalized and disseminated to County Executive Committee Members
(CECMs) and directors of ECDE and sub-county ECDE coordinators in the 47 counties in FY
2017/18. Also, Curriculum designs for grade 1&2 pre-primary and grade 1, 2, & 3 in early year
education; syllabus writing and development of 170 curriculum support materials was done in
FY 2017/18. 6,500 teachers and other field officers were inducted on CBC and piloting phase
1&2 undertaken in 235 ECDE centers in the 47 counties.

The sector also developed Tayari materials (Pupils/ work-books and teacher guides for
Mathematics and Languages) from 2017/18 to 2019/20 to prepare children for readiness for
school; and developed the Kenya School Readiness Assessment Tool (KSRAT) to guide the
transition of ECDE children to primary education cycle and to ensure quality learning. A total
of 3000 ECDE centers were assessed for standards and quality assurance.

The number of ECDE centers increased by 6,082 from 41,248 in 2017/18 to 41,779 in 2018/19
and further to 47,330 in 2019/20. This increase is attributed to the efforts of county
governments. Enrolment dropped from 3,293,813 in 2017/18 to 2,738,587 in 2019/20.

Primary Teachers Training and In-Servicing: Enrolment in the 30 registered Public Primary
Teacher Training Colleges (PTTCs) was 21,154 in 2017/18, 22,127 in 2018/19 and 11,111 in
2019/20. This reduction in numbers was due to gradual phasing out of certificate in Primary
teacher education. Also KES195.8M was used to construct 13 new colleges and KES 20.3M
used to rehabilitate four (4) existing TTCs. Curriculum reform for teacher education was
complete and is ready for implementation. Transition from P1 to Diploma requires that
infrastructure in PTTCs be upgraded to meet the standards of institutions offering Diploma.

Adult and Continuing Education: Enrolment in Adult and Continuing Education centres
increased from 146,799 in 2017/18 to 211,627 in 2018/19 but declined again to 169,302 in
2019/2020. The Teacher Certificate for Adult Education Examinations (TCAE) candidature
increased from 257 in 2017/18 to 445 in 2018/19 but declined to 248 in 2019/20. A total of 763
continuing primary centres were established during 2017/18 to 2019/20 period with an
enrollment of 15,615 learners. The number of Continuing Secondary centres reduced from 443
in 2017/18 to 356 in 2018/19 but increased to 369 in 2019/20. The net change led to a decline
in learners’ enrollment from 11,530 in 2017/18 to 10,024 in 2019/2020 across the country.
Community Learning Resource Centers (CLRCs) increased from 226 to 234.

School health, Nutrition and meals: In FY 2018/19 the School Meals programme (SMP)
transited fully to the Home-Grown school meals programme (HGSMP) where funds are
provided to target school to procure food from local farmers to support the local economy. The
SMP received KES 2,450 M in FY 2017/18, KES 1,850 M in 2018/19 and KES1,856 M in
2019/20 to provide meals for 1.615M, 1.62 M and 1.635 M learners respectively.

The Sanitary Towels Provision initiative programme was being handled by the Ministry of
Public Service, Gender and Youth in 2018/19 and by the Ministry of Education in 2019/20.
KES 375M was used to provide sanitary towels to 1,359,008 girls from all 47 counties. In
2019/20, KES 375 M was used to benefit 1,300,000 girls in 47 counties across the country.

Under the National School Based Deworming initiative, teachers were trained on safe
deworming and subsequently they dewormed pre-primary and primary school learners. In
2017/18, 4.5M learners and 4.5M in 2018/19 were dewormed while 6,134,128 learners
benefitted in 2019/20 resulting to retention in schools and maximum attendance of classes.
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ICT capacity Development: under ICT Innovation and Integration in Education, the sector
established the National ICT Innovation and Integration Centre (NI3C). In 2017/18, adraft ICT
in education and training policy framework was done; 325 ICT champions nationwide were
identified and trained on high order ICT integration skills, help desk services were established
in 1,150 schools. In FY 2018/19, the sector identified ICT champion per sub-county, developed
training manual and trained 325 secondary school ICT champion; developed ICT in Education
and Training Policy Framework; created awareness on ICT integration and reengineered the
NI3C Website. In addition, the sector started development of an educator’s portal by
undertaking identification of the portal users and a need assessment.

In FY 2019/20, under ICT Championship Programme the ICT champion per public teacher
training college (TTC) were identified, training manual developed and 40 TTCs ICT champion
trained; ICT in Education and Training Policy Framework developed; an educator’s portal
developed and secondary school modules completed; awareness on ICT integration created and
ICT in education solutions evaluated. In addition, the development of guidelines for harnessing
Emerging Technologies and Innovations for education commenced. In addition, the sector
continued to coordinate the iMlango ICT Project as well the Gangwon-Do ICT in Education
Project under a partnership between GoK and development partners.

In FY 2017/18, the Digital learning Programme (DLP) was shifted to and implemented by ICT
Authority through a multi-stakeholder approach. In 2017/18, 19,695 public primary schools
had been supplied with the DLP devices with 2,070 schools pending; 44% of the SNE schools
were installed. (The Installed devices were as follows: 990,761 for learners, 39,318 for
teachers, 19,659 for Content Access Point and 19,659 projectors). 91,526 teachers were trained
on device utilization. In addition, Local Assembly for devices was installed at Moi and JKUAT
universities and the two universities assembled 54,297 and 57,000 devices respectively. A total
of 23,618 schools were connected to electricity power supply (10,964 by REA, 8,203 by others
and 4,451 solar connections). Digital content for class 1 & 2 — 5 subjects ready and loaded;
Kiswahili and English readers — 108 readers loaded; Tusome Content loaded; development of
Standards for Online Curation of Curriculum Support Materials; Course, Supplementary,
OERs, Education Apps and Platforms).

In FY 2018/19, KES 20M was used for digital content, implementation of the On-line course
for primary school teachers on both ICT integration in learning and implementation of CBC
where 9,000 teachers were trained. In addition, the vetted Grade 3 interactive digital content
was put under curation and the new Universal Design for Learning (UDL) platform for SNE
digital content development and utilization finalized. In FY 2019/20, the sector was allocated
KES 800M to establish smart classrooms under DLP to support the implementation of the
Competency — Based Curriculum. Consequently, 8,000 public primary schools were identified
from the counties to benefit from KES 97,500 to establish the smart classrooms. This is to
refurbish existing Grade 4 classrooms by improving security, installing electrical wiring,
constructing storage and charging cabinet and fixing a white board in the classroom.

2.1.2 SECONDARY EDUCATION PROGRAM

This Programme has 5 sub programs namely: (i) Free Day Secondary Education, (ii) Secondary
Bursary Management Services, (iii) Secondary School Education Services, (iv) In-service
Training; and (v) Special Needs Education.

Free Day Secondary Education: In the review period, a total of KES172.54B was spent on
the Free Day Secondary Education (FDSE). In FY 2017/18, KES 53.70B was disbursed to
8,679 schools to support 2.81M students in public secondary schools. Inthe FY 2018/19, KES
59.42 B was disbursed to 8,819 public secondary schools to support 2.96M students. In FY
2019/20, KES 59.42 B was disbursed to 8,845 public secondary schools to support 3.045M
students. Notably, capitation per student increased from KES 12,870 in 2016/17 to KES 22,244
in 2017/18 FY. Overall, the number of secondary schools increased from 10,655 in 2017 (9,111
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public and 1,544 private) to 11,399 in 2018 (9,643 public and 1,756 private) and reduced to
10,463 in 2019 (8,933 public and 1,530 private). The GER increased from 69% in 2017 to
70.3% in 2018. The NER increased from 51.5% in 2017 to 53.2% in 2018. The sector insured
2.81M students at a cost of KES 2.52B in 2017/18, 2.96M students at a cost of KES 3.99 B in
2018/19, and 3.05M at a cost of KES 4.11B in 2019/20.

In an effort to ensure a student textbook ratio of 1:1, the sector supplied Forms 1 to 4 textbooks
in 6 core subjects (English, Swahili, Mathematics, Chemistry, Biology and Physics) to
secondary schools. In 2017/18 FY, 21,948,774 textbooks were distributed to 8,521 schools. In
the FY 2018/19, 32,840,474 textbooks were distributed to secondary schools. This included
14,786,293 books for 14 elective subjects and 18,054,181 textbooks for six core subjects. No
textbooks were supplied in 2019/20. 97% of the schools have achieved a student book ratio of
1:1 in core subjects for forms 1 to 4.

To improve Secondary School Infrastructure, in 2017/18 KES 6.4B was used to construct 2998
classrooms, 464 laboratories, 147 dormitories, 48 libraries, 44 administration Blocks and 312
WASH facilities in 2903 schools. In 2018/19, KES 2.1B was disbursed to 864 schools to
develop 1140 classrooms, 198 laboratories, 14 libraries, 70 dormitories, 24 administration
blocks and 26 Dining halls. In the 2019/20, KES 610M was disbursed to 248 schools and was
used to develop 342 classrooms, 74 laboratories and 148 WASH facilities.

Under the National Secondary Schools Rehabilitation Initiative KES 300M was disbursed in
2018/19 to 42 National schools where 57 classrooms, 9 laboratories, 12 ablution blocks, an
administration block. 8 dormitories, 2 offices, a bore hole, a bakery, 3 perimeter walls, a Dining
Hall and a Gate were constructed. In FY 2019/20, KES 150M was disbursed to 15 schools for
construction of various additional infrastructure facilities.

Under Grants to Secondary Schools in ASAL and Pockets of Poverty areas, in 2017/18, KES
21M was disbursed to 108 schools each receiving KES194,444. However, in 2018/19 these
funds were utilized to reduce the deficit created in the disbursement of FDSE grants to schools
and, KES 9.992 M was paid as gratuity to 84 BOM retirees in secondary schools.

For the supply of computers to secondary schools, KES 271M used to procure 3,500 computers
and 3,500 UPS’s that were issued to 345 schools in the 2017/18. In 2018/19, the funds were
not utilized due to delay in the procurement process. In 2019/20 these funds were used to
procure 2,085 computers that were distributed to 218 secondary schools.

On the Secondary Education Quality Improvement Project (SEQIP), in 2018/19, KES. 17.3M
was spent on conducting a Schools Infrastructure Needs Assessment for 1,431 regular
secondary schools and 7 SNE Secondary Schools. This informed prioritization in provision of
a Minimum Package for Safe School Infrastructure (MPSSI). To improve transition from
Primary to secondary education in 110 targeted Sub-counties and 15 urban centres with
informal settlements, KES 906.9M was spent in 2019/20 to pay school fees, provide school kit
and stipend (Transport to and from school and pocket Money) for the first cohort of 9000
beneficiaries of the Elimu Scholarship Programme.

Secondary Teacher Education Services: In 2017/18, 2330 student were enrolled in diploma
colleges as follows: Kagumo DTTC - 866 (504 males, 362 females), Lugari DTTC- 508(270
males, 238 females); Kibabii DTTC- 946 (491 males, 455 females). In 2019/20, 2320 were
enrollled as follows; -Kibabii DTTC -794 (397 male, 397 female), Lugari DTTC- 453
(244male, 209 female) and kagumo DTTC - 1110 (465 male and 645 female).

Secondary Teachers In -Service: The sector trained 6,680 teachers in 2017/18; and 9,482 in
2018/19. Similarly, 1286 County Trainers were trained in 2017/18; 1,000 in 2017/18 1000; and
1,132 in 2018/19. The total numbers Principals of INSET Centres trained were 100; 108; and
110 respectively for each year. County Trainers Representatives trained in 2017/18 were 47
while 45 were trained in 2018/19. The total numbers of teachers trained in ICT integration were
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1,700; 1,800 and 3547 respectively in each of the three years. Also, 47 County Directors of
Education, 47 TSC-County Directors and 278 QASOs were sensitized on the management of
IN SET programmes in their Counties. Also trained were 329 and 306 teachers on STEM
interdisciplinary approach in 2017/18 and 2018/19 respectively. 98 STEM Schools Principals
were trained on transformative leadership and a total of 7 Training Modules and 3 Facilitator’s
Guides were developed. A portal was developed at CEMASTEA to enable teachers’ access
support materials. A book on Lesson Study was also developed and published while two
manuscripts were developed and submitted for review by publishers.

Secondary Special Needs Education: There are 38 special secondary schools and 115
integrated secondary schools (NEMIS 2019) which offer Special Needs Education with an
enrollment of 14,153 SNE learners. In the FY 2017/18, KES186M was disbursed to 4,763
learners enrolled in 112 special and integrated secondary schools. In the FY 2018/19 KES
174.8M was disbursed as grants to 4,935 SNE learners in 109 special and integrated schools.
In 2018/19, infrastructure grant of KES 300M was disbursed to 30 special secondary schools
In 2019/20, KES192M was disbursed to 5,488 learners in 91 special and integrated schools.

Under Secondary Bursary Management Services: KES10M was paid to cover fees for 15
beneficiaries in 2017/18 FY, KES 4M for 10 in 2018/19 and 2019/20 each.

2.1.3 QUALITY ASSURANCE AND STANDARDS PROGRAMME

This programme has 3 sub programs namely (1) Curriculum Development (ii) Examination and
Certification (iii) Co-curricular activities

Curriculum Development: In FYs 2017/18, 2018/19 and 2019/20, KES 200M, KES 195M
and KES101M were allocated for curriculum reform respectively. In 2017/18, 31 curriculum
designs were developed, and 21 curriculum designs adapted to SNE in the areas of Visually
Impaired, Hearing Impaired & Physically Impaired. 170 curriculum support materials for
piloting phase were developed and 170,000 teachers and other field officers oriented on
Competency Based Curriculum. Further to this piloting phase 1 & 2 in 470 schools (5 pre-
primary and 5 primary) selected from 47 counties was carried out and monitored.

In 2018/19, 41 curriculum designs were developed, and 8 curriculum designs adapted for
Grade 4 to suit learners with visual, hearing and physical impairment. In January 2019, the
Government rolled out the CBC National implementation of CBC for PP 1 and 2 and Grades
1, 2 and 3 country wide. Further, teacher’s handbooks for Learners with Special Need
Education for Intermediate level and scope and sequence for Teacher Education curriculum in
Special Need Education were developed. Monitoring of the national implementation of CBC
in Pre-Primary 1 and 2 and Grades 1, 2 and 3 was conducted. In order to facilitate smooth
implementation of CBC, training for over 215,000 curriculum implementers which comprises
Master Trainers, Champion Teachers, Curriculum Support Officers, Education Officers and
Teachers was done. Capacity building for the teachers was also carried out.

In 2019/20, Curriculum designs and curriculum support materials for Grade 4 were finalized
and disseminated and a smooth rollout of CBC for Grade 4 Countrywide undertaken in January
2020. Other key milestones achieved include (i) completion of Curriculum Designs for Grade
5; (i) evaluation of the course books and teachers guides in readiness for roll out of CBC in
Grade 5; (iii) completion of curriculum designs for Grade 6; (iv) finalization of the curriculum
designs for Grades 7, 8 and 9; (v) development of the scope and sequence charts for 27 subjects
in Grades 10, 11 and 12; (vi) development of curriculum designs for Diploma in Early
Childhood Development Teacher Education and Diploma in Primary School Teacher
Education and (vii) completion of handbooks for teachers in primary teacher education and
ECDE. The sector also undertook capacity building for Competency Based Curriculum
implementers (head teachers, teachers, teacher trainers and field officers) in the first and second
quarters before COVID 19 pandemic struck in Kenya. The sector also developed curriculum
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for Learners’ Support Assistant programme, curriculum designs for Diploma in SNE Teacher
Education and the Kenya Sign Language interactive materials for Grade 4

Examinations and Certification: GOK initiative of paying examination fees for all KCPE
candidates in both public and private schools have increased the candidature. At primary level
KES.2.82B was used for KCPE examination administration, KES 942.13M in FY 2017/18 to
administer exams to 1,003,443 candidates (503,529 male and 499,914 female) in 26,307
examination centres, KES 942.13M in 2018/19 to administer examinations to 1,060,711
candidates (531,438 male and 529,273 female) in 27,157 examination centres and KES
942.13M in FY 2019/20 to administer exams to 1,088,989 candidates (546,371 male and
542,618 female) in 27,809 examination centres. There was an increase in KCPE special needs
candidates from 2,038 in 2017/18 to FY 2,495 in 2018/19 and finally 2,414 in 2019/20.

At secondary school level, KES 8.845B was used for KCSE examination administration, KES
2.58B in 2017/18 to administer examinations to 615,591 candidates (315,630 male and 296,322
female) in 9,701 examination centres, KES 3.18B in FY 2018/19 to administer exams to
664,479 candidates (338,628 Male and 321,576 female) in 10,078 examination centres and
KES 3.08B in 2019/20 to administer exams to 693,770 (353,861 male and 339,909 female) in
10,287 examination centres. KCSE candidates with special needs increased from 1,404 in
2017/18 to 1,499 in 2018/19 and finally to 1,673 in 2019/20.

The Competency Based Assessment Framework for early years education was developed in
2017/18. In 2018/19, Piloting of the Grade 3 assessment was conducted in 100 schools out of
235 targeted schools. Consequently, 215,253 primary school teachers were trained and 1,075
Curriculum Support Officers (CSOs), 600 tutors from 30 Teacher Training Colleges were
capacity built on CBC and CBA. In 2019/20, tools for Grade 3 assessment were developed and
the same adopted for learners with disability. In 2019/20, 1,282,150 (female 604,522 (47.15%)
and male 677,628 (52.85%)) Grade 3 learners in 37,374 primary schools were assessed. This
included 5,224 learners with Special Needs out of which 2,125 were on regular (age- based)
pathway and 3,099 were on SNE (stage-based) pathway.

Standards assessment and quality assurance: 8,000 schools were assessed in 2017/18 and
10,096 schools in 2018/19 and 12,433 schools in 2019/20. Implementation of 8 co curriculum
activities in 2017/2018 and 8 activities in 2018/ 2019 and 8 activities in 2019/20 was monitored.
The sector quality assured teaching practice assessment of teachers in ECDE, PTE, TACE,
SNE and DTE. In the period under review, the sector assessed 3518 teachers in 2017/2018,
6870 teachers in 2018/19, and 4545 teachers in 2019/20.

The sector developed the National Quality Assurance and Standards Framework (NEQASF)
up to 50% in the year 2017/2018 and 100% in 2018/2019 based on the findings of a survey on
the status of quality in the country. The sector has conducted a data needs analysis and
developed school’s self-assessment tools in readiness for automation. In 2018/2019, 400
Quiality assurance officers were trained on CBC implementation.

Co-curricular Activities: The sector allocated KES 765M, KES 713M and KES 702M in
2017/18, 2018/19 and 2019/2020 respectively for co-curricular activities. The funds were
utilized to transport and accommodate participants in Games, Drama, music and science
congress, the accompanying teachers, referees and judges. These funds were also used to
procure certificates and trophies to awards to winners in these co-curricular activities.

2.1.4 GENERAL ADMINSTRATION, PLANNING AND SUPPORT SERVICES

The programme has 2 sub programs; Headquarters Administrative Services and County
Administrative Services. Achievements realized in the FYs 2017/18 to 2019/20 were: -

Headquarter Administrative Services: 283 members of staff (98 in 2017/18, 108 in 2018/19
and 77 in 2019/20) drawn from the headquarters and field offices were sensitized on handling
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of public complaints. Besides undertaking training needs analysis, 224 newly recruited Chief
Education Officers were inducted, and pre-retirement training and sensitizations conducted.
Officers were sponsored for promotional courses (SLDP, Senior Management Course,
Customer Care and Public Relations) and Short-term skills enhancement courses (basic
counseling skills, sensitization and dissemination of HIV and AIDS information, emerging
threats and security response). The sub sector also sponsored officers for masters, bachelors
and diploma courses locally and overseas. Also provided were industrial attachment
opportunities to over 120 youths in tertiary institutions. In 2017/18 and 2018/19, 549 and 440
officers respectively were trained in different categories of courses.

In 2019/20, 600 members of staff and family members were sensitized as prescribed for Non-
communicable diseases (NCDs) like Cancer (Breast, Cervical and prostate); Diabetes,
Hypertension, Stress management and mental health: 600 members of staff and family
members were able to access the screening package for HIV, Cancer, Blood pressure, Blood
sugar and BMI through your institution. 600 staff members and family members were
sensitized as prescribed on HIV prevention. The number of clients referred for care and support
were 3. In addition, 48,000 condoms were distributed to staff and family members.

In 2018/19, the sector replaced broken tiles on the corridors and on the staircases. In 2019/2020,
the sector installed a Biometric system at the entrance of the building and CCTV cameras along
the corridors to enhance security. The sector continued updating and improving its website
resulting in migration to the new email system provided by ICT Authority. To support the
sector's objective of integrating ICTs in teaching and learning at all levels, Microsoft School
Agreement (MSA) was procured and administered.

In 2017/18, 150 education officers and quality assurance officers were appointed, and the
vacant post of Director General filled to streamline technical operations. Additionally, in
2018/19, 17 Quality Assurance Officers transferred their services from the Teachers Service
Commission. In spite of these achievements, the sector is faced with challenge of aging
workforce where 360, 487 and 492 officers left the service under natural attrition in FY
2017/18, 2018,/19 and 2019/20 respectively occasioning the state department to operate with
inadequate manpower of 4,471 against an Authorized establishment of 8,994 leading to
inability to fully fulfill its mandate of planning and monitoring sub sector programs.

Three statistical booklets (Basic Education Statistical Booklet for 2017/18, Basic Education
Statistical Booklet for 2018/19 and Statistical Booklet for 2019/20) were prepared and
published. In 2017/18, the third Medium Term Plan (MTP 111) 2018-2022 for the Kenya Vision
2030 was prepared and the Education Sector Analysis conducted. In 2018/19, the 2018-2022
National Education Sector Strategic Plan (NESSP) was prepared and was approved, published
and disseminated in 2019/20. Following the outbreak of COVID19 pandemic in March 2020,
a Post Covid-19 Economic Recovery Strategy 2020-22 was prepared for the Basic Education
sub-sector

In 2017/18 the sector designed and developed NEMIS as one of the core reforms of the
education sector. Data capture for all target schools began in the FY 2017/18. To enhance the
efficiency of the NEMIS the upgrading of the ICT infrastructure was prioritized. In the FY
2017/18 and 2018/19 the Local Area Network (LAN) was upgraded for the Ministry
headquarters at Jogoo House ‘B’. NEMIS has been designed with 5 modules to capture data on
the Institution, all learners in school, all staff (teaching and non-teaching) in schools, status of
infrastructure in schools, financial resources (all income and expenditures) in schools and
generating all relevant reports from the System. The System was designed in the FY 2017/18
and was upgraded in FY 2018/19 to capture more key Education Indicators. In FY 2018/19 the
2017 and 2018 data were captured in NEMIS to ensure the Education Statistical Booklet for
2017, 2018 and 2019 is compiled. In the FY 2018/19 the Schools registered in NEMIS at the
Primary level were 40,862 and 13,200 for Secondary level.
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In 2018/19 5,274,914 and 3,046,311 students were registered in primary and secondary school
levels respectively. Form One Admission for the year 2019 was carried out through NEMIS
and 850,237 students were admitted. NEMIS has been a key pillar for the support of the Big
Four Agenda in that the System is used to register the secondary school students who have
been awarded a medical cover through NHIF. In 2018/19, 2.90 million students in secondary
schools had been registered and covered by NHIF through NEMIS. The sector prepared the
quarterly and annual implementation progress reports for the FY 2017/18, 2018/19 and 2019/20
for Vision 2030 flagship project and Performance Contract

In 2017/18, in consultation with the National Land Commission titles for 1,000 schools were
processed. An Audit exercise for the school land title deeds was done for all counties by June
2019. In 2017/18, disaster management policy was approved for implementation. In 2018/19,
a National Disaster Management Committee for MOE was formed, and its member’s capacity
built. County Disaster Management committees were formed, and the policy disseminated in
3 counties. In 2019/20, the Education sector management policy was disseminated, and the
County Education Sector disaster management committees established in nine (9) counties.

In 2017/18 the education and training framework (Sessional Paper) and Basic Education Act
No.14 of 2013 were reviewed. In 2018/19, the revised Basic Education Act draft was subjected
to stakeholder’s participation and the draft Sessional paper was presented to parliament for
discussion. In 2019/20, Sessional Paper No. 01 of 2019 was adopted by Parliament, launched
and disseminated with 2000 copies being printed and distributed.

In 2017/18, the national policy framework on curriculum reform was finalized and launched.
The National Curriculum Policy was launched in 2018/19 and implementation has continued
in 2019/20. In 2017/18 UNICEF allocated KES 2.52M to finalize the mentorship policy. The
policy was finalized, launched in 2018/19 and dissemination took place in Nairobi County.

In 2018/19 the Instructional Material (IM) policy implementation guidelines were
developed. In 2019/20 the policy was finalized. In 2017/18 the national school re-entry
guidelines were finalized with the support of UNESCO, Sexual Reproductive Health Rights
(SRHR), United Nations Population Fund (UNFPA) and population council with an allocation
of 7M. In 2018/19, the re-entry guidelines were validated. In 2019/20 the guidelines were
approved and are awaiting printing, launching and disseminating. In 2019/20, a Positive
Discipline Manual was developed and is in draft, the manual awaits validation before printing
and publication.

In FY 2018/19, KES 4M was used to support the sector in developing PE and Sport Policy.
The draft policy was finalized and validated by stakeholders in 2019/20 and awaits finalization.
In 2017/18, KES 7.8M under the UNESCO IIBCA programme was utilized to train 30 trainers
of trainers (ToTs) drawn from Ministry of Education, KNATCOM, KICD, teachers in
secondary schools and diploma teacher training colleges and curriculum developers on peace
building in the horn of Africa and psycho-social interventions. The ToTs then trained 53
teachers drawn from Bungoma, Nyeri and Lugari. In 2017/18, in collaboration with NCIC and
UNICEF, guidelines for establishing AMANI clubs in learning institutions were developed.
70% of these learning institutions have established functional peace clubs to enhance national
cohesion and integration

The sector developed a framework for mainstreaming SDG4 which seeks to provide quality
and inclusive education and lifelong learning opportunities for all. In 2017/18, the sector
utilized KES 5M provided by UNESCO to build capacity of teachers and education managers.
In 2018/19, 2.5 M allocated to the programme was used to train 39 teachers from 6 schools and
3 technical colleges each from Nairobi, Kiambu and Machakos counties on Education for
Sustainable Development (ESD) and established ESD model centres in their institutions.
Education for Sustainable Development incorporates the aspirations of the MTP II1, “Big Four
Agenda” on food security and other national priorities.
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An intervention of Leave No Girl Behind was launched in FY 2018/19 to support out -of -
school girls. In 2018/19, 6.6M was allocated through Action Aid, to support 5000 out-of-school
girls. These girls, drawn from Migori, Kisumu, Kisii, Garissa and Isiolo Counties, had never
attended or had dropped out of school. Under the Girls’ Education Challenge (GEC),
collaborating with I Choose Life, 41,083 girls and 355,158 boys in 1,291 primary schools, 294
secondary schools and 58 Alternative Institutions were provided with bursary, sanitary towels
and were mentored. In 2018/19, 5 GEC projects and 16 schools were monitored, and a report
generated in 2017/18. Also 616 classrooms constructed/renovated in schools, 1,320 Disabled
girls enrolled, 9,684 Teachers trained on gender responsive and child friendly pedagogy,
128,230 Textbooks and other learning materials purchased and distributed to schools in 4
Counties. In FY 2019/20, 6 GEC Projects were allocated KES 90.9M and 1000 solar radios
were distributed, 2260 teachers supported with stipends, 4260 textbooks and learning materials
were distributed and 7,600 girls supported through cash transfers.

In 2017/18, 12,768 audits were conducted, 12,960 audits in 2018/19 and 7,897 audits in
2019/20. In the same period 4 manuals ((i) Schools Audit Manual; (ii) Risk Based Audit
approach manual; (iii) the Performance Scorecard for appraising the schools’ auditor’s
performance; (iv) financial management handbook for secondary schools and teacher training
colleges) were developed/reviewed. The secondary school reporting format was developed in
conjunction with the Public Sector Accounting Standards Board (PSASB). Also 50 auditors
were trained as Trainers of Trainers (ToTs) and trained 12,000 primary school managers (i.e.
Headteacher, Deputy headteacher and BOM chairperson) on financial management.

In 2017/18, 150 officers were trained and 2 quality audits undertaken to maintain ISO
certification. In 2018/19, staffs were trained on the requirements and implementation of the
revised I1SO 9001:2015. A total of 300 officers were trained in all state departments of the
ministry. The sector also contracted the SGS ISO certification body to carry out surveillance
audits of the Ministry for three years. In 2019/20 the sector was assessed and attained the 1SO
9001: 2015. The sector also carried out 1 internal audit during the 2019/20.

County Administrative Services: CEBs and the new BOMs were trained in 2017/18 in 22
counties in conjunction with AHADI Kenya and 47 county education boards evaluated. No
training was conducted in 2018/19 due to lack of funds. The CEBs were nominated and
appointed by the Cabinet Secretary in FY 2018/19. In FY 2019/20, a pilot training study was
done in two (2) counties namely; Kwale and Kilifi, targeting all the 32 CEB’s members.

In FY 2017/18 and 2018/19, KES 25.64M and KES102.55M was allocated respectively for the
construction of County and Sub- County education offices. The project is 75% complete and it
is ongoing. Some field officers are still in dire need of office space in more than 50 sub-
counties. The money is also allocated to those offices that require some rehabilitation. The
KES102.55M initially allocated for construction in the FY 2019/20 withdrawn in the
supplementary budgets and there was therefore no construction conducted.

2.2 VOCATIONAL AND TECHNICAL TRAINING

During the period under review, the sub sector implemented 3 programmes. These included (i)
Technical and Vocational Education and Training Programme (ii) Youth Training and
Development; and General Administration, Planning and Support Services.

221 TECHNICAL AND VOCATIONAL EDUCATION AND TRAINING
PROGRAMME

Under this programme, there are four (4) sub programmes namely: (i) Technical Accreditation
and Quality Assurance (ii) Technical Trainer and Instructor Services (iii) Special Needs in
Technical and Vocational Education; and (iv) Infrastructure development.

Technical Accreditation and Quality Assurance: The sector accredited 1,162 TVET
institutions, 423 institutions in 2017/18, 434 in 2018/19 and 305 in 2019/20. In 2018/19, six
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training standards were gazzetted. In 2019/20 eight training standards were developed,;
Assessment tools standards and guidelines; Assessment Centre Standards and guidelines; TVC
and VTC standards and guidelines; TVET Manager Training Standards; TVET Verifiers
Training Standards; TVET Instructor Training Standards; Entrepreneurship level 5 Training
Standards; and Entrepreneurship level 6 Training Standard.

Mapping of training standards was also initiated in 2019/20 in order to develop a
comprehensive register of TVET standards. In addition, quality audits were carried out in 100
institutions in 2017/18, 314 in 2018/19 and 320 in 2019/20. Also 1,178 trainers were registered
in 2018/19 and 1,829 in 2019/20. The sector also developed three training manuals in Internal
Quality Assurance; Career guidance and Leadership and management.

The sector partnered with the industry to develop 29, 164 and 163 occupational standards and
Competency Based Curricula in 2017/18, 2018/19 and 2019/20 respectively. In the same
period, 300, 5,600 and 5,194 TVET trainers and industry experts were capacity build on
Competency Based Assessment, while 10, 43 and 11 Skills Advisory Committees (SSACSs) in
various sectors were formed. In 2019/20, 69 learning guides were developed to support the
implementation of the CBET curriculum. In 2019/20, assessment tools for 4,114 units of
competency and 300 mentoring tools were developed. 172 trainees in five TVET institutions
who were involved in the piloting of the CBET programmes were assessed. In addition, the
certification process was digitalized.

The TVET CBET framework was finalized and adopted in 2018/19 to make TVET more
relevant to the market needs. In 2019/20, 22 TVET CDACC staffs were recruited and Council
members and other staff members were capacity build on issues of curriculum development,
assessment and corporate governance.

To implement the Kenya National Qualifications Framework (KNQF) the sector developed the
KNQF Regulations 2018; guidelines for Recognition, Equation and Verification of
Qualifications; Policy and guidelines for Kenya Credit Accumulation Transfer system; KNQA
Website for dissemination of policy documents on KNQF; National Policy on Recognition of
Prior Learning (RPL); National Standards and guidelines for Assessment of National
Qualifications; policy on Recognition and Registration of National Qualifications; Policy on
Accreditation of Local Qualification Awarding Bodies and National Qualifications
Information Management System (NAQIMS) for computerization of the accreditation,
registration of qualifications and registration of learners. In addition, KNQA has classified all
qualifications offered by all local Qualifications awarding institutions;

Under the GoK/AfDB project, 380 trainers were admitted to three universities (TUM, DeKUT
and TUK) in 2017/18 for a degree programmes in Engineering and Technology; the training
continued into 2019/20 and the trainers who completed could not graduate due to Covid -19
pandemic. 268 trainers were trained on the use and maintenance of equipment and CBET
curricula under the GoK/China project in 2019/20. 278 managers of TVET institutions were
sensitized on the provisions of the TVET Act 2013 and lessons learnt from inspection exercises
in six fora across the country in 2017/18, 300 in 2018/19 and 176 in 2019/20. In the 2017/18,
3,000 disengaged youths including 300 youths with disabilities were enrolled in 23 TVET
institutions and trained in TVET programmes relevant for the labour market. These trainees
completed their training and a majority of them are in gainful employment.

Technical Trainers and Instructor Services: The sector constructed and equipped
the building and civil engineering complex comprising workshops, laboratories, classrooms,
open working areas and offices at KTTC. In addition, KTTC was provided with a smart
classroom through the Kenya/Netherlands project. The college is also putting up an
institutional management complex. These initiatives have results in enrolment increasing from
2,796 in 2017/18 to 4,461 in 2018/19 and further to 5,067 in the 2019/20.
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As part of reforms in trainer management, services for 3,780 TVET trainers were transferred
from TSC to Public Service Commission of Kenya (PSCK) in 2017/18. In 2018/19 and
2019/20, the PSCK hired 3,000 extra trainers, which partially addressed the shortfall of trainers.
Expansion in TVET has resulted in National Polytechnics growing from three (3) in 2016/17
to eleven (11) in 2018/19 and further to twelve (12) in 2019/20. Also, Technical and VVocational
Colleges grew from 55 in 2016/17 to 124 in 2018/19 and to 188 in 2019/20.

Special Needs in Technical and Vocational Education: The four (4) special needs
institutions were integrated in the TVET sector with their budget increasing from KES 158M
in 2018/19 to KES160.4M in 2019/20. The number of students enrolled in TVET SNE
institutions (Machakos TTI for the Blind; Karen TTI for the Deaf; Sikri TTI for Deaf and Blind;
Nyangoma TTI for the Deaf) increased from 1,757 in FY 2018/19 to 2,414 in FY 2019/20.
Under infrastructure development, one new leather technology workshop was constructed in
Machakos TTI for the Blind and one ablution block was constructed at Karen TTI for the Deaf.
Construction of two tuition blocks was initiated in Nyangoma TT]I for the Deaf and Sikri TTI
for Deaf and Blind. The construction of workshop block comprising main building with
classrooms, laboratories and offices commenced in the 2017/18 in the 4 TTIs and average
percentage work done was 90% at the end of the 2019/20. The ongoing construction works
include both female and male hostels in the four institutions.

Infrastructure development: The overall enrolment in public technical institutions increased
from 175,278 in 2018/19 to 219,589 in the 2019/20. This increase is attributed to the
establishment of new TVCs, expansion of existing TVET Institutions; increased funding of
special needs TVET institutions, the introduction of annual capitation to each trainee in the
TVET institutions under MOE and enhancement of Higher Education Loans Board trainees’
loan allocation. The inaugural capitation disbursement was done in the 2018/19 and amounted
to KES 2,450 M and this increased to KES 5,200 M in the 2019/20. The TVET HELB loan
allocation grew from KES 300 M in 2018/19 to KES 4,000 M in the 2019/20.

New TVET institutions in constituencies were constructed in five phases namely: 9 TTIs in
Counties; 2 TVCs; Phase | of 60 TTls in constituencies; Phase Il of 70 TTlIs in Constituencies
and Phase 111 of 30 TTIs in constituencies. 6 TTIs of the Phase of 9 TTlIs are complete and
operational. For the two (2) TVCs, Kipkabus TVC is complete and operational while Murang’a
TVC is 78 percent complete and partially handed over to the mentoring institution. Under the
phase of 60, 54 are complete but only 52 are operational. For the phase of 70, 58 are complete
but 48 are operational. For 30 TTIs in constituencies is 37 percent complete.

A total of 134 institutions benefited from the GoK/China equipping project. Delivery of
learning assistive devices for the hearing and visual impaired youths has been done at
Machakos TTIB and VTC for the Deaf and Blind (Sikri) under the GoK/ AfDB project.

In the review period, Robot contests were held annually at regional and national levels
to popularize TVET programmes and motivate TVET trainees. Two winning institutions
(Meru National Polytechnic (twice) and Rift Valley TTI) were each awarded KES 10M
contract and three winning trainees were offered scholarships to study in China.

The number of public and private TVET institutions rose from 1,763 in 2017 to 2,028 in 2018
and further to 2,191 in 2019. The number of TVET institutions is set to sharply rise given the
ongoing construction and the Government’s commitment to ensure that there is at least one
TTI in each of the 290 constituencies.

In addition, KCSE candidates irrespective of the year of KCSE Examination were eligible for
placement to TVET courses. The number of students placed to TVET courses has been rising
due to increase in the number of TVET institutions, subsidized tuition fee, students’ loan,
sensitization and awareness creation among others. Table 2.1 shows the number of students
placed to public colleges to pursue TVET courses.
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TABLE 2.1: PLACEMENT OF STUDENTS IN TVET INSTITUTIONS 2017/18-
2019/20

Financial KCSE o DipI%mg . C'\:aft gerdtifécatg o Aétizarl‘) , Total
Year cohort (Mean grade C- an (Mean Grade D an (Mean Grade D- an Placed

2017/18 2017 94,907

2018 64,539 43,662 7,722 115,923

2019 53,726 29,112 5,886 88,724

175,753 105,295 18,506 299,554
Source: Kenya Universities and Colleges Central Placement Service

The number of duly registered public TVET institutions stood at 83 TVCs and 834 VTCs
respectively hence need expedite concerted efforts to shore up the numbers of Public VTCs.

2.2.2YOUTH TRAINING AND DEVELOPMENT

The scope of this programme requires review to reflect its mandate in policy formulation,
coordinating county governments on issues of quality assurance and examinations in VTCs
promoting linkages and partnerships and giving technical assistance to counties. The
programme has four sub programmes namely (i)revitalization of youth polytechnic(ii),
curriculum Development, (iii)quality assurance and standards and (iv) ICT integration.

Revitalization of Youth Polytechnics: In 2019/20, six (6) workshops were constructed in
(two) 2 youth polytechnics, three (3) hostels were constructed and rehabilitated, three (3)
administration blocks were built and three (3) power houses connected with electricity and
three ( 3) youth polytechnics were supplied with ICT equipment under the Kenya Italy Debt
for Development Programme (KIDDP) project.

The sector disbursed conditional grants of KES 4.96B to 307,877 trainees in VTCs (formerly
known as village/youth polytechnics) for the 3 years that the government has availed the
conditional grant. This was done through county governments to expand and rehabilitate
infrastructure, modernize and expand VTCs. Each trainee is allocated KES 15,000 resulting in
an increased enrolment of 70,792 trainees in 2017/18, 108,138 trainees in 2018/19 and 128,947
trainees in 2019/20..

Curriculum Development: The sector sensitized county staff on CBET. Part of the
Conditional Grant to VTCs has been used to procure learning materials, procure and maintain
tools and equipment and support co-curricular activities in the VTCs. This has improved
curriculum implementation in the VTCs

Quality Assurance and Standards: The Sector sensitized county staff on CBET. In the review
period, the sector initiated the development of a Quality Assurance and Standards policy to
guide on the training environment and ensure standardization of training in VTCs. Four
meetings were held with the Council of Governors on improving governance of VTCs and
strengthening collaborations between MOE and County Governments. County Government
will use the policy to set up internal quality assurance units for the VTCs.

ICT Integration in VTCs: the sector developed a draft a policy on ICT integration in VTCs.

2.2.3 GENERAL ADMINISTRATION, PLANNING AND SUPPORT SERVICES

Planning and Administrative Services: In the review period, all staff were placed on
performance appraisal; staff training needs assessment was conducted annually; a total of 130
staff were sensitized on HIV mainstreaming and drugs and substance abuse; a total of 10 staff
were sensitized on corruption risk mitigation; monthly expenditure reports and quarterly
expenditure analysis reports were produced; four (4) monitoring reports and a monitoring and
evaluation framework were produced; and four performance contract reports prepared. The
sector commenced implementation of key policy documents including Sessional Paper No 1 of
2019 and the National Education Sector Strategic Plan (2018 - 2022).
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2.3 UNIVERSITY EDUCATION SUB SECTOR

The Sub-sector implemented 3 programs: (i) University Education (ii) Research, Science,
Technology and Innovation; and (iii) General Administration, Planning and Support Services.

2.3.1 UNIVERSITY EDUCATION

This program has 3 sub programmes namely (i) University Education; (ii) Quality Assurance
and Standards and (iii) Higher Education Support Services.

University Education: The number of universities stood at 74 in 2017/18, 2018/19 and
2019/20 comprising thirty-one (31) public chartered universities, six (6) Public University
Constituent Colleges, eighteen (18) private chartered universities, fourteen (14) universities
operating with Letters of Interim Authority (L1A) and five (5) Private University Constituent
colleges. Enrolment of students pursuing university education in both public and private
universities stood at 559,210 in 2017/18, 542,005 in 2018/19 and 547,133 in 2019/20.

Quality and Relevance in University Education: During 2017/18 to 2018/19, the sector
chartered nine (9) public universities and one (1) private university, granted five (5) universities
Letters of Interim Authority (LIA), recommended six (6) public university constituent colleges
and accredited forty-three (43) campuses. 12 university campuses and 2 universities with
transitional accreditation were inspected. Over the 3 year period, 110 quality assurance peer
reviewers were trained and the harmonized criteria for appointment and promotion of academic
staff in universities in Kenya was adopted and implemented. Consequently, the sector
evaluated 118, 139 and 235 programmes in 2017/18, 2018/19 and 2019/2020 respectively and
accredited, 29 programmes in 2017/18, 28 in 2018/19 and 65 in 2019/20. In addition, 18
institutional audits were conducted in 2017/18, 15 in 2018/19 and 6 in 2019/20 while in this
period no programme audits were undertaken.

Market intelligence for student recruitment agencies was conducted in 4 counties in 2017/18
and 11 of them were licensed. In the 2018/19, 6 student recruitment agencies were inspected
and 18 licensed. 2,141 applications were recognized in 2017/18, 1,601 in 2018/19 and 1,050 in
2019/20. Thirty-one (31) Chairs of university councils and 30 academic registrars were
sensitized on internal quality assurance and institutional self-assessment respectively.

In 2019/20, the 7™ cycle of students’ placement was concluded. Eligible KCSE candidates
(those who scored C+ and above) were placed in degree programmes by merit and choice. At
university level, the sector registered an increase in placement from 68,598 in 2017/18 to
89,486 in 2018/19 and further to 122,122,831 in 2019/20.

In 2017/18, cut off points for girls and students from marginalized areas in programmes whose
representation for these groups did not meet the Constitutional thresholds of one-third and one-
tenth respectively was lowered by 2 points as an affirmative action. Hence, were placed on
gender affirmative action and 819 students from marginalized areas in 2017/18. In 2018/19,
363 were placed on gender affirmative action and 608 students from marginalized areas. In
2019/20, 679 were placed on gender affirmative action. 1,637 students were placed from
marginalized areas and 25 students on PWDs.

The sector published and launched a career Guidance Book dubbed “The Essential Career
Guide: Making an Informed Choice”in 2019/20. Additionally, 534 teachers were sensitized on
career, mentorship and counselling.

Under the Support to Higher Education, Science and Technology (HEST) Project, 31 contracts
for thirty departments in eight universities (University of Nairobi, Multimedia University,
Dedan Kimathi University, Technical University of Mombasa, Masinde Muliro University,
Technical University of Kenya, Meru University and South Eastern Kenya University) at a cost
of KES 2.5B was 87.6% complete. 21 contracts were fully implemented in 2018/19, seven (7)
were to 90% complete and three (3) were completed up to 77%, 70% and 26% in the 2019/20.
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To complete the contracts suppliers should correct the identified anomalies. The equipment led
to the accreditation of 15 programmes by the Engineers Board of Kenya. In 2019/20, the sector
awarded a contract at a cost of KES19.8M to conduct tracer study aimed at establishing the
employability of engineering graduates and provide feedback to inform curriculum
development and review process.

Secondly the project also facilitated training for university teaching staff and technicians at
masters and PhD level in Engineering and Applied Science. 79 students in geothermal and
manufacturing engineering and 25 students in leather technology at both masters and PhD
levels were enrolled at DeKUT. Egerton University enrolled 47 students at Masters and PhD
levels in Agricultural & Livestock Biosciences, and Agricultural Engineering. The University
of Eldoret enrolled 10 teaching staff in Agricultural Engineering, five of whom have already
graduated. Kenyatta University enrolled 61 members of the teaching staff pursuing Master’s
and doctorate degrees in applied physics and chemistry.

In 2017/18, Jomo Kenyatta University of Agriculture and Technology enrolled a total of 35
students at Masters and PhD levels in Electrical Engineering. The University of Nairobi also
enrolled 23 teaching staff at masters and PhD levels in Electrical and Electronics Engineering
JKUAT enrolled a further 64 students admitted in 2019/20 in Mechanical, Civil, Agricultural
Engineering and Geothermal sciences. Moi University enrolled 13 students at masters’ level in
Mechanical engineering and 10 at PhD while Kisii University enrolled 26 students at both
Masters and PhD levels in agriculture and Livestock Biosciences.

The project also facilitated training of 210 University senior managers on strategic
management and governance in 2017/18 and 269 in 2018/19. In addition, construction of
Wangari Maathai Institute was completed in 2018/19. This involved construction of
administrative offices, seminar rooms, cafeteria, exhibition centre outdoor amphitheater, chain
link perimeter fencing, and parking space.

In the review period, Pan African University Institute of Basic Sciences, Technology and
Innovation (PAUISTI) was allocated KES59.6M, KES74.62M, and KES70.52M respectively.
In 2017/18, construction of Block B comprising innovation and incubation and
entrepreneurship space on the ground floor, conference/seminar rooms, server room and library
on the first floor and offices and audio-visual rooms on the second floor, was at 80%
completion and finally completed in 2018/19 FY. PAUISTI has admitted 6 cohorts comprising
of masters and PhD students. The 4™ cohort of 107 and the 5™ cohort of 57were admitted in
2017/18 and comprised of 164 students from 30 African Nationalities out of the 54 African
Countries. The sixth cohort of 115 students was admitted in 2018/109.

A budget of KES 0.54M was provided in the FY 2017/18 for establishment of the Open
University. The Sector developed an accreditation process, the academic curriculum, Cabinet
Memorandum and a draft Charter for the establishment of the National Open University of
Kenya (NOUK). The Charter was approved by the Attorney General.

Under the Southern Eastern Africa Higher Education Centers of Excellence Project (ACE 1)
three centres were established. Egerton University received KES 249M and Jaramogi Oginga
Odinga university of Science and Technology (JOOUST) received KES168M and they
implemented food security projects and Moi University received KES198M and implemented
the renewable energy project. These centers admitted 122 Masters and 43 PhD students.

To establish Kenya Advanced Institute of Science and Technology (KAIST) financed by a loan
of US$ 136.4M from the Economic Development Cooperation Fund (EDCF) —Korea,
Architectural and curriculum designs were developed. Thereafter, an international tender for
the Construction of Education Buildings and Supply and Installation of Educational &
Research Equipment & Furniture was issued in 2019/20.
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Higher Education Support Services: Students receiving university loans increased from
233,596 in 2017/18 to 233,444 in 2018/19 and 243,084 in 2019/20. Funds disbursed for
undergraduate loans increased from KES10.992 B in 2017/18 to KES11.4B in 2018/19 and
KES11.05B in 2019/20. The number of postgraduate students receiving loans increased from
to 2,097 in 2017/18 to 2,847 in 2018/19 and 2,688 in 2019/20. The total amount of loan funds
disbursed to postgraduate students was KES 240.8M in 2017/18, KES327M in 2018/19 and
KES 352M in 2019/20. The number of students receiving scholarships was 99 students in
2017/18 and increased to 108 in 2018/19 and 103 in 2019/20. The amount was KES 28.25 M
in 2017/18. The amount increased to KES30.65M 2018/19 and KES30.3M in 2019/20.

KES 137M was disbursed to 20,994 students as bursaries in 2017/18. ES 237M including KES
100M for TVET students was disbursed to 37,125 students as bursaries in 2018/19 and KES
237M was disbursed as bursaries to 40,063 students in 2019/20. Also, KES1.311B was
disbursed loans and bursaries to 44,047 TVET trainees in 2017/18, KES1.712B to 68,369
trainees in 2018/19 and KES4.056B to 101,612 trainees in 2019/20. The performing loans
increased from 70.02% in 2017/18 to 72.4 % in 2018/19 and to 73.1% in 2019/20. Portfolio at
risk reduced from KES 6.5B in 2017/18, KES 6.1 B in 2018/19 to KES 6.7B in 2019/20.

In 2017/18 and 2018/19, the Differentiated Unit Cost (DUC) was developed and applied to
apportion funds to public universities at 60% against the envisaged 80%. Verification of the
student numbers was conducted in all the 74 Universities and funds disbursed based on the cost
of each degree program. In 2017/18, KES 33.31B was apportioned to public universities,
KES36.07B in 2018/19 and KES41.18B in 2019/20. KES 2B was utilized as grant for
Government Sponsored students in private universities in 2017/18, KES 2B in 2018/19 and
KES 2.4B in 2019/20. In 2019/20, a review of DUC was commenced to include existing
staffing and personnel requirements in individual universities, translate the criteria into
differentiated unit parameters in terms of salary payments, take into account the cost of
postgraduate and TVET courses and address unique challenges faced by each university.

The Collective Bargaining Agreement (CBA} 2017-2021 was implemented at an estimated
cost of KES10B for Doctors/Lecturer allowances upon finalization. KES 6.6B was allocated
for personnel emoluments in 37 Public Universities and Constituent Colleges and KES1.85B
for the payment of doctors/ lecturers allowances in 2019/20 leaving a balance of KES 1.65B.
The sector also implemented 66 on-going capital projects across the 37 public universities at a
cost of KES8.8B These projects are at different stages of completion and their outstanding
resource requirement as at 30" June 2020 was Ksh.37.8B. Stalled projects in 11 universities,
estimated to cost KES 4.84B, arose due to lack of GoK Funding. The actual Cumulative
Expenditure for 2018/19 was KES 1.65B.

2.3.2 RESEARCH, SCIENCE, TECHNOLOGY AND INNOVATION

This program has 3 sub programmes namely (i) Research Management and Development; (ii)
Science and Technology Promotion and Dissemination; and (iii) Knowledge and Innovation
Development and Commercialization.

Research Management and Development: In 2018/19, KES 1.97B was allocated to 157
multidisciplinary research projects implementable in 3 years by various Institutions, supported
postgraduate research projects at KES 337.2M for 217 PhD and 193 Masters and supported 20
public institutions to acquire research infrastructure at KES 996M. A call for interventions of
COVID-19 pandemic, Locust Invasion and Cancer were also launched in April 2019/20. 471
research projects at a cost of 1, 321 M and 384 projects at a cost of 993 M were implemented
in 2018/19 and 2019/20 respectively.

Out of the 2019/20 budget for research programme, the contribution towards the big four
agenda was: Food security research was 25%, Health research accounts for 15% while 60%
goes to other cross cutting disciplines. The previously awarded Multidisciplinary Research
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programme amounting to KES 1.9&B was running for 3 years. Agriculture and Livestock as a
discipline was allocated a total of KES707.3M which was 35.9% of the total grant allocation.
Health related projects were allocated KES 455.1 Million (23.1%), Environment and natural
sciences (22.13%) and 8.3% for social science related disciplines. ICT, Energy and
Engineering had the lowest allocation with 5.6%, 2.59% and 0.31% respectively.

A National Research and Development Survey was undertaken to establish the status of
research infrastructure. An Africa Regional Cooperative Agreement for Research Development
and Training related to Nuclear Science and Technology by 39 African states was also signed
as well as a Comprehensive Nuclear Ban Treaty (CNBT) Agreement. Regulations for the
implementation of the ST&I Act 2013, including guidelines and codes on registration and
accreditation of research institutions, quality assurance and licensing, were also formulated
during the period. In the 2018/19, 6,141 research licenses were issued against a target of 5,000
due to increased awareness especially after issuance of regulations for the implementation of
the ST&I Act 2013. During the 2019/20, 5,940 licenses were issued- 5,623 were issued to
Kenyans/East Africans and 317 to non-Kenyans. By the end of the year, 12 research institutions
had been reviewed and 7 registered.

Design works for the National Physical Science Research Laboratory (NPSRL) commenced in
2017/18. A NPSRL strategy was developed and designs for the Biotechnology and
Pharmaceutical Labs finalized through the Science and Technology Parks Initiative Project.
Draft designs of three (3) labs i) Material Science and Engineering, ii) Theoretical and
Computational Science and iii) Nanotechnology and mineralogy laboratories were completed.
Land for the construction of the laboratories was provided at the Konza Technopolis.

Two Genetically Modified crops, namely, Bt cotton and Bt maize were approved. The Bt cotton
that was identified as a priority crop in the revival of textile industry and is projected to boost
manufacturing sector, underwent an Environmental Impact Assessment (EI1A) and the National
Performance Trials (NPTs), which is the last stage for commercialization of Genetically
modified organisms (GMOs). Also developed were regulations of Biotechnology relevant to
commercialization of Genetically Modified (GM) crops in Kenya.

Annual nationwide market surveillances were undertaken in open markets and supermarkets in
15 counties during the period under review to check the presence of un-approved GMOs to
Kenyans. The sector conducted market surveillance in 17 out of the 20 targeted regions during
2019/20. The Eastern Region, Rift Valley Region and Narok County were not covered because
of restrictions of movements outside Nairobi due to Covid-19 pandemic. The sector also
monitored 11 institutions approved to conduct research in GMOs.

A mini GMO testing laboratory was established 50% in 2019/20. The sector issued tenders and
awarded contracts for partitioning of the laboratory and procurement of lab equipment.

Science and Technology Promotion and Dissemination: A design of a National ST&I
Statistics Observatory (NASTISO) to store and share research data was completed and
infrastructure development for NASTISO commenced in 2017/18. Eight strategic international
collaborations in Science, Technology and Innovation in the key national priority were signed
and implemented. The sector awarded DAAD PhD scholarships in specialized areas in science
and technology development at KES103.9M as at 2018/19. This led to 100 Kenyans acquiring
skills in specialized science fields. In the same period, Kenyan Research and Development
institutions participated in 18 Horizon 2020 projects funded by the European Commission,
through the Sector’s awareness creation programmes and participation of the Sector as Horizon
2020 National Contact Point (NCP).

The Square Kilometre Array (SKA) Project was commenced during the period under
review. Negotiations were undertaken with Telkom Kenya Ltd for the acquisition of the
Longonot Earth Station to be converted into a radio telescope for the project.
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Knowledge and Innovation Development and Commercialization: An assessment of
National Science and Technology Parks (STPs) needs was undertaken and a 10 - year National
Master Plan to guide the determination of location of the on-going and future establishment
and development of Science Parks in Kenya developed. Business plans for the Science Parks
in Kenya were also developed. Designs for the pilot National STPs at Dedan Kimathi
University of Technology (DeKUT) and Konza Technopolis were completed in the 2018/19.
Construction supervisor was hired and evaluation of the tender for the proposed construction
of the DMM Block at DeKUT was concluded in 2019/20.

A national innovation electronic database was developed in 2017/18 to provide data and
information on innovations. To create awareness on innovations, three (3) National Science
Weeks were held. Conferences including the National Science Week and Nairobi Innovation
Week were held to disseminate research findings in 2019/20. Also 14 innovations were
commercialized through a grant of KES 60.2M and 5 innovators recognized and supported for
product development through National Innovation award of KES 4M in 2018/19.

2.3.3 GENERAL ADMINISTRATION, PLANNING & SUPPORT SERVICES

The sector undertook capacity development for 56 staff. This was conducted through group
trainings on transiting from International Standard Organization (ISO 9001:2008) to 1SO
9001:2015, on-line Staff Performance Appraisal System (SPAS), role of the Ministerial Human
Resource Management Advisory Committee and induction of new employees on the functions
and the structure of the Sub sector.

Nine (9) State Corporations and 37 Universities and University Constituent Colleges were put
under Performance Contracts. The 2018/19 Performance Contract targets were evaluated for
Nine (9) State Corporations and 35 Universities and University Constituent Colleges in
2018/19. Out of these, two (2) were new Constituent Colleges.

Monitoring and Evaluation activities were conducted, and reports compiled for a wide range
of areas including implementation of vision 2030 flagship projects, performance contract
targets and capital projects. One out of the targeted four Monitoring and Evaluation exercises
for on-going projects was conducted last in 2018/19.

2.4 POST TRAINING AND SKILLS DEVELOPMENT

The sub sector implemented 3 programmes: (i) Workplace Readiness Services (ii) Post-
Training Information Management (iii) General Administration Planning & Support Services.

2.4.1 WORKPLACE READINESS SERVICES PROGRAMME

This programme aims at improving workplace productivity and competitiveness. It is made up
of two sub-programmes, namely, management of skills and workplace learning services

Management of Skills: The National Skills Development Policy was developed to provide a
national framework to harmonize, plan, coordinate, develop, manage and utilize skills in
Kenya. Consequently, a National Skills Development Sessional Paper is required to provide
for a legal framework for National Skills Development. Such legal framework should establish
the National Skills Development Fund to increase public funding of skills training for
disadvantaged groups, improving the efficiency of institutions which receive public funding by
creating incentives for results and quality and strengthening partnerships with the private sector
so that they increase their role in the governance, financing and delivery of skills training. This
Fund is provided for in the National Skills Development Policy.

In addition, there is need to establish the National Skills Development Council (NSDC) to
coordinate skills development initiatives and coordinate the establishment of Sector Skills
Councils (SSDCs) to drive sector specific skills development agenda. 94 Sector Advisory
Committees were established by VTT sub sector and Other Sector Advisory Committees were
established by State Department for Labour (National Industrial Training Industrial). These
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Advisory Committees need to be transformed into Sector Skills Councils (SSDCs) and
harmonized under a National Skills Development Council (NSDC), which is provided for by
the National Skills Development Policy including NESP (2018-2022) and MTPIII.

The sector developed guidelines for establishing the Office of Career (OCS) for tertiary
education institutions. In this regard 59 out of 74 universities were trained on how to establish
and operationalize the OCS in their institutions. 17 universities have since established and fully
operationalized the OCS in their institutions. In order to strengthen occupation/career guidance
and counselling in skills development programmes as provided for in the National Skills
Development Policy, there is need to train 15 universities and 1500 TVET institutions on how
to establish and operationalize the OCS in their institutions.

Workplace Learning Services: Under the sub-programme are the apprenticeship initiative,
entrepreneurship initiative, Kazi Mtaani skills development, special needs/ASAL skills
development and innovation initiative.

A concept note and guidelines to establish the National Apprenticeship Programme were
developed. In addition, three Workplace Based Learning Committees were established to
strengthen coordination of apprenticeship programmes. It aims at empowering out-of-school
youth with skills and competencies that will enhance their employability and earning
opportunities. The programme is currently being piloted at the RIVATEX industry of Moi
University, targeting 90 youth. Funding is required to roll-out the programme country-wide.

A concept note and guidelines to establish a National Entrepreneurship Programme were
developed to enhance entrepreneurial skills of youth for job creation and enterprise
development. Currently, Chandaria Innovation and Business Centre of Kenyatta University is
piloting the programme. More funding will ensure additional eligible youth benefits from the
programme and stimulate an entrepreneurial culture through exhibition and fairs.

The sector undertook skills development for the National Hygiene Programme dubbed ‘Kazi
Mtaani’ as required by the National Development Technical Implementation Committee
(NDTIC). A concept note was developed, Training Needs Assessment (TNA) conducted and
curricula for the program developed. This Economic Stimulus initiative is designed to cushion
the youth from the effects and response strategies of the COVID-19 pandemic. Its goal is to
improve the employability of the youth registered under the Kazi Mtaani programme. In order
to conduct the training programme, which is targeting the 273,000 youth under the programme,
there is need for provision of funding.

A concept note on the Special Needs/ASAL skills development programme was developed
with the aim of empowering out-of-school youth with special needs and those from ASAL with
technical skills required to enhance their employability and productivity. More resource will
help acquire mobile trucks with requisite equipment to benefit more youths.

The sector trained 75 youth on the commercialization of innovations. It aims at empowering
out-of-school youth with the skills required to commercialize their innovations. More resources
are required to benefit more youth country-wide.

2.4.2 POST TRAINING INFORMATION MANAGEMENT

This programme is designed to improve evidence-based policy formulation and
implementation in skills development. The sector developed a concept note for the
development of the National Sills Management Information System (NSMIS). NSMIS aims at
enhancing the linkage between skills supply and demand; improving the system of recording,
tracking and management of skills and labour market data; easing access of services of skills
providers and providing access on careers, training and workplace learning opportunities.
NSMIS Technical specifications are being developed and more resources are required to
acquire the requisite software.
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2.5 TEACHERS SERVICE COMMISSION

The sub sector implemented 3 programmes namely (i) Teacher Resource Management (ii)
Governance and Standards (iii) General Administration, Planning and Support Services

2.5.1 TEACHER RESOURCE MANAGEMENT

The Programme has three (3) sub-programmes: (i) Teacher Management-Primary, (ii) Teacher
Management-Secondary, (iii)Teacher Management-Tertiary.

Teacher Management primary, secondary and tertiary: A total of 339,060 teachers had
been deployed these basic learning institutions as at 30" June 2020. This includes 10,300 intern
teachers recruited and deployed to plug the staffing gaps in public Basic learning
institutions. In the last three (3) years 24,700 teachers were employed as detailed in table 2.2.

Table 2.2:Trends in Recruitment of Additional Teachers 2017/18 to 2019/20

YEAR PRIMARY POST-PRIMARY TOTAL
2017/18 3,205 11,495 14,700
2018/19 - 5,000 5,000
2019/20 - 5,000 5,000
Total 3,205 21,495 24,700

Source: Teacher Service Commission, 2020.

However, teacher shortage stood at 123,000 as at June 2020 requiring an additional 25,000
teachers annually for the next 5 years. The teacher shortage is occasioned by increased
enrolment and the 100% transition of learners from Primary to secondary education

Despite several interventions to achieve teacher balance and rationalization, there are still
disparities in the distribution and utilization of teachers. The imbalance is created by a
combination of factors that include; insecurity in some parts of the country and in a few
instances, establishment of unviable schools, population and enrolment growth that is higher
than the growth rate in recruitment. In addition, the sector experiences high turnover/scarcity
of teachers in specific subject areas that are in high demand. The teacher re-distribution and
utilization based on the policy on deployment of teachers is guided by staffing norms.

The teachers’ career progression is currently guided by Career Guidelines which came into
force in November 2017 replacing the schemes of service. This is in line with the job evaluation
which was undertaken by the Salaries and Remuneration Commission (SRC). The Job
Evaluation introduced a new grading structure for teachers which are currently being
implemented through a four-year signed CBA. The common cadre promotion has been
retained in the new career guidelines in grades B5-C1 in Primary, C1-C2 in Secondary (for
diploma teachers) and C2-C3 for secondary teachers and TTC Lecturers. 26,620 teachers were
promoted in the period under review.

2.5.2 GOVERNANCE AND STANDARDS PROGRAMME

The Programme has three (3) sub-programmes namely: (i) Quality Assurance and Standards;
(i) Teacher Professional Development and (iii)Teacher Capacity Development.

Quality Assurance and Standards: This entails developing reviewing and maintaining entry
and performance standards of persons in the teaching service. It provides for measures to
quality assess teachers, performance management and maintenance of teaching standards.

To maintain teaching standards, 122,754 teachers were registered, and 274 teachers de-
registered pursuant to the provision of Section 30(1) of the TSC Act. Also, regular assessments
in basic learning institutions were carried out to ensure compliance with standards in
curriculum delivery.

Under Teacher Performance Appraisal and Development and Performance Contracting various
monitoring exercises were undertaken and open days held to articulate policy and its reform
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agenda. Monitoring reports indicate that the use of appraisal has improved school attendance
by teachers and improved supervision by heads of institutions. The Commission has developed
and rolled out an online TPAD system to address gaps identified during the implementation of
the programme.

Teacher Professional Development: Teachers and head teachers were sensitized on
professionalism and discipline issues in order to reduce the number of discipline cases. The
number of discipline cases registered were 1,327 in 2017/18, 1,251 in 2018/19 and 1,165 in
2019/2020. The sector also decentralized the hearing of discipline cases to the county thereby
reducing the turn-around time taken to dispense cases from six to three months.

Teacher Capacity Development: The sector developed, printed and distributed to schools,
TPD Instructional Leader Module Level 1 and TPD Teacher Module Level I. Currently, the
sector is reviewing Level 2 modules. In addition, the sector intends to roll out teacher coaching
and mentorship programmes to enhance professionalism in the teaching service.

In April 2018/19, 91,969 teachers were trainedon; Basic Education Curriculum Framework
(BECF) and Competency Based Assessment Framework (CBAF) which has adopted the
Competency Based Curriculum (CBC) and Competency Based Assessment (CBA), ICT
integration in teaching and learning, Curriculum Designs and Professional Documents. In
August 2019/20, 84,772 teachers were trained on; BECF, CBAF, ICT integration, learning
areas for grade 1 to 3, Curriculum Designs and Professional Documents.

In December 2019/20, 100,273 teachers were trained in CBC and CBA, Curriculum Designs,
Professional Documents, Differentiated learning, ICT integration in learning areas,
Implementation of grade 4 guidelines, new content/new learning areas for grade 4, Action
Research and Value based education and assessment.

2.5.3 GENERAL ADMINISTRATION AND PLANNING PROGRAMME

This Programme comprises of three sub programmes namely; (i)Policy planning and support
services (ii) Field Services and(iii) automation of TSC operations.

Policy planning and Support Services: the sector developed and launched the 2019-2023
strategic plan which sets out TSC’s agenda for the next five years. In an endeavor to improve
service delivery, the sector trained TSC secretariat staff and reorganized TSC organogram to
enhance coordination and reporting. Further, motor vehicles, basic facilities like furniture and
communication equipment to field offices to enhance service delivery were provided.

Field Services: Services such as; Recruitment of teachers, Discipline of teachers, and the
maintenance of teaching standards were decentralized. This has had great impact to the learners
by increasing the teacher -learner contact hours. Also operations of TSC county and sub county
offices were supported by procuring and distributing 77 motor vehicles to counties to aid in the
monitoring and support of curriculum delivery as well as procuring office space for various
TSC counties and sub counties officers.

Automation of TSC Operations: The sector has been re-engineering its services by
automating key processes in a bid to increase efficiency by reducing the turnaround time in
service delivery. Consequently, 245,626 teacher files were digitized and online services such
as Human Resource Management Information System (HRMIS) modules, T-Pay, Teacher
registration, Teacher Management Information System (TMIS), Teacher Professional
Appraisal Development (TPAD), assets management, and service systems for the recruitment
of staff were implemented. In addition, communication channels between the headquarter and
the Counties were enhanced by installing and upgrading a local Area network (LAN) and
Internet protocol (IP) phones in eighteen (18) Counties. Also implemented and integrated was
a Bulk SMS system to facilitate rapid announcements and transactional short messages (SMS)
to staff and teachers.
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TABLE 2.3: SECTOR PROGRAMME PERFORMANCE

Programme

Key Output

Performance Indicators

Planned Target

Achievement Target

Remarks

Programme 1.0:

Early Learning and Basic Education

Primary Education

2017/18 |2018/19 [2019/20

2017/18 |2018/19 |2019/20

§P 1.1: Free Increa}sed_Enrolment _and Nurn_ber (?f pupils Enrolled in 9,200.00(8,899,66(9,000,00(8,896,93]3,950, 713 488,27 Enhanced data verification on
rimary retention in public primary public primary schools enrollment
’ 0 8 0 2 9 4

Education schools
Advocacy, Social Support and [The number of Gender The implementation of the
Gender, sensitization Champions from the targeted| 7,852 | 7,852 | 7,852 - - 1,977 linterventions was affected by a long
Programme to improve schools trained procurement process and the outbreak
retention of Learners in upper  [The percentage of the Sub- of the COVID-19 Pandemic.
Primary (grades 7 &8) inthe |counties in which the
SEQIP targeted Sub-counties advocacy strategies have 100 100 100 ) ) 50
Implemented been launched
infrastructure facilities in public [Number of public schools Covid Pandemic affected disbursement
primary schools constructed/  |with improved building 271 500 400 279 307 211 |of tranche 2 disbursement to 231
Rehabilitated infrastructures schools.
Increased enrolment in nomadic [Number of learners enrolled Enhanced data verification on
regions and ASAL areas under |in Asal's and marginalized |113,500{115,000(128,000|112,023|126,804 86,724 |enrollment undertaken
LCB's regions
\/olunteer Graduate Assistants [Number of VGA's recruited, Activity not undertaken due to lack of
deployed in primary schools  |trained and deployed 800 1300 - 568 1176 - |budgetary allocation
across the counties increased
Increased retention in primary  [Number of school girls In 2018/2019 the program was moved
in ASALSs areas and pockets of [receiving sanitary towels 1’1%3’54 1’4000’00 1’6000’00 1’4033’45 - 1’3589’00 to the Ministry of Youth and gender.
poverty
Increased monitoring and Number of Monitoring and 2 3 3 1 2 1 Examination schedules limit carrying
tracking of school’s expenditure [tracking carried out out of the activity
Incro_aa_sed number o_f schools Number o_f schools receiving 23,000 | 23,000 | 23,000 | 22,344 | 23.000 | 22,904 More schools looking for requisite
receiving FPE funding FPE funding documents for approval
New_ clas_srooms constructed in |Number of new classrooms i 140 140 135 130 155 Mor_e requests for new classrooms
public primary schools constructed received
Old classrooms rehabilitated in |Number of Rehabilitations Covid Pandemic affected disbursement
public primary schools works undertaken - 130 300 123 300 112 |of tranche 2 Development budget

disbursement
Toilets/wash facilities Number of Toilets/Wash Covid Pandemic affected disbursement
constructed facilities constructed - 20 15 11 20 11 |of tranche 2 Development budget
disbursement.
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Programme Key Output Performance Indicators Planned Target Achievement Target Remarks
2017/18 [2018/19 |2019/20 [2017/18 [2018/19 [2019/20
Administration blocks Number of library/admin Covid Pandemic affected disbursement
constructed blocks built - 15 30 10 2 5 |of tranche 2 Development budget
disbursement
A Needs Assessment Report  [Number of schools Assessed Some schools dropped out as they were
(Seqip) for infrastructure needs 3,000 | 3,000 - - 2,969 - |either close, abandoned, private or non-
existent

Additional toilets/wash facilities[The number of schools with Construction has not yet commenced.
constructed in Primary schools [additional Toilets/Wash 3,000 | 3,000 | 1,843 - - - |Procurement of contractors is in
targeted facilities constructed progress
Mainstreaming EGM Number of lecturers/tutors i 200 i i i Re- priotisation to allow curriculum
methodologies in PTTCs trained on EGM reforms in PTE
Improving teacher Number of teachers trained Not targeted. Donor funded
competencies for developing  [in EGM (Number) 40,000 | 40,000 |100,000| 109259 | 102157 i
early grade numeracy (Grades 1
and 2
Teachers trained on Number of teachers trained Tusome-No financing from USAID
implementation of Early Grade 100,000( 99,000 - 103,000 -
Reading (EGR)
ICT in education and training  |percentage of policy Draft Policy submitted to ICTA.
policy framework developed  |development process carried 0 80 100 0 40 80 |Editing done.

out
Increased integration of Number of innovative ICT Dependent on the number of ICT
innovative ICT solutions in solutions 0 8 3 0 2 2  [solutions submitted for vetting.
education
Improved ICT infrastructure The percentage of ICT Lack of exchequer release
and Security (Smart classrooms)|infrastructure and security - - 100 - - 0

improvement completed
expand access to quality Basic [Number of regions covered Targets achieved.
Education by NAC(_)NEK I_Drogra_mmes 15 15 15 18 23 31

marginalized children in

Kenya
The Kenya Early Years KEY A pilot study report Target achieved 100% and CBA rolled
Education Assessment KEYA - 100 - - - - out
pilot conducted
Assessment in Grade 3,6 and  [Number of counties Target met
Form 2 conducted and assessment results 47 47 47 47 47 47

disseminated

disseminated
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Programme Key Output Performance Indicators Planned Target Achievement Target Remarks
2017/18 [2018/19 |2019/20 [2017/18 [2018/19 [2019/20
SP1.2: Specw}l Enrqlment of !earners with Increased number of special 107,0001110,000|106,827|108.221|121,392| 134.466 Creation of dlsabl_llty awareness and
Needs Education [special needs increased needs learners. Government funding
Full potential of Learners with |Number of SNE Teachers Due to advertising and partnerships for
special reaIiz_ed_ through N and personnel trained 550 1200 | 1520 | 573 711 1740 both diploma and certificate courses
personnel training and provision
of related services
Number of Psycho-education  |Number of Psycho-education The numbers were slowed down by
gssessments and_ placem_ents assess_ments ar)d place'ments 1000 | 1,650 | 3.500 | 1,080 | 1,706 | 2039 COVID-19
increased for children with for children with special
special needs and disabilities.  [needs and disabilities.
Persons with special needs and |Number of persons The numbers surpassed as additional
disabilities with cerebral palsy, [rehabilitated therapy services were included at KISE
> T - - 2800 - - 3607
vision and speech difficulties
rehabilitated
Assistive devices for Learners |The percentage of schools The procurement process is in progress
with disabilities in the Upper  |reporting a 1:1 ratio of i 100 100 i i i
Primary (grades 7 & 8) for learners-assistive devices
targeted SNE schools provided
New ti@les a_dapted gnd Number of.new _titles ad_apted 8000 | 10000 | 10000 | 5514 | 11513 | 1868 Targ_et _not achieved due to Covid 19
transcribed into braille and transcribed into braille restrictions
Rehabilitation of Newly blinded|Number of Newly blinded Lack of hostels to accommodate
persons conducted persons trained 6 40 40 9 13 37 |learners has limited the number of
learner’s intake.
Enrolment for learners with Number of learners with No funds were allocated
profound disabilities increased |profound SN. i i i i i i
SNE special primary schools NL_meer of SNE special 120 200 200 i 180 i No funding in 2019/2020
renovated primary schools renovated
SNE special primary schools  |Number of SNE special No funding in 2019/2020
- : ; 80 180 - 180 -
equipped primary schools equipped
School Infrastructure improved |The number of targeted SNE Procurement process for the contractor
in SEQIP targeted SNE Schools [schools with additional 68 60 - - is in progress
infrastructural facilities
EARCs Upgraded and Number of EARCs upgraded 29 25 5 3 2 _ |No funding from Government 1n
refurbished and rehabilitated. 2019/2020
SP1.3: ECDE Increased Pre-primary Gross (% Enrolment ) 76% 77% ) 77% 78% Target Achieved

Enrolment Rate (GER)
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Programme Key Output Performance Indicators Planned Target Achievement Target Remarks
2017/18 [2018/19 |2019/20 [2017/18 [2018/19 [2019/20

Pre-Primary school teachers and|Number counties whose Funds were not available

stakeholders sensitized on pre- [teachers and stakeholders - 2,000 47 2

primary Policy in Education sensitized

Pre-primary education policy NL_meer of policy documents 10,000 i 10,000 i _ [Target achieved

developed printed

Pre-primary education policy  |Number of policy guidelines 10.000 i i 10.200 _ [Target achieved

standard guidelines developed |documents printed ' '

County ECDE personnel trained [Number of officers trained 94- i 194 Supported by RTI

on policy implementation

Policy and guidelines Number of counties ECDE 96% achieved

disseminated to county ECDE |officers reached

I - 434 - 415 -

directors and sub-county

coordinators

Implementation of pre-primary [Number of counties covered i i 5 i i 1 inadequately funded

policy monitored

Tayari Materials disseminated [Number trained Supported by RTI saw target surpassed

to MOE officers and - 25 - - 31 -

stakeholders

ECDE Teachers trained on Number of counties covered i 4 i i 4 _ [Target met

Tayari materials
SP 1.4: Primary Increased grandaunts in PTTC's [Number of grandaunts 10500 | 11077 | 11077 | 11299 | 11525 | 11755 Grgduated with the right skills and
Teacher Training attitudes
and In servicing Prlmary school teachers in- Number pf primary school i 100000 | 150000 | 200000 No target set

serviced teachers in-serviced.

PTTCs facilities Percentage completion level Target not met as a result of change of

constructed/rehabilitated of construction/rehabilitation| 100 20 30 20 20 20 |project’s scope and reduced funding

in TTCs

Primary mathematics and Number of teachers and Targets not achieved due to inadequate

science teachers and stakeholders trained 6400 | 6400 | 6449 | 1335 0 1458 (financing

stakeholders Trained
SP 1.5 Basic Access in ACE programmes Number of ACE learners 311, 000|214,414|212,627|212,441|211.602 169320 Due to massive exit of adult education
Adult and expanded Enrolled. instructors
Continl_Jing Adult Education Officersand  |Number of Adult Education 100 adult instructors interviewed by
Education Instructors recruited Officers and Instructors 1,000 | 1,000 | 1,000 - - - |PSC whose outcome is being awaited.

Recruited
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Programme Key Output Performance Indicators Planned Target Achievement Target Remarks
2017/18 [2018/19 |2019/20 [2017/18 [2018/19 [2019/20
Expanded infrastructure in ACE|Number of ACE secondary Target surpassed due to partnership
secondary programmes centers established and 263 150 1250 443 369 356 |with the private sector.
equipped
(MDTIs and Community Percentage of overall Due to lack of exchequer
Learning Resource Centers completion 60 70 80 65 75
(CLRCs) renovated/refurbished.
SP.1.6 School  |Increased learners benefiting  |Number of learners receiving Reduced budgetary allocation from
Health, Nutrition [from school feeding hot day meals 900,000 1'7200’00 1’6000’00 565,000 1'6105’00 1’3534’70 KES 2.45b to KES 1.85b
and Meals
SP 2.2: Free Day |Increased Enrollment in public [Number of students enrolled Target surpassed
Secondary secondary schools in Public Secondary Schools 3 2.81 2.97 2.81 2.96 3.05
Education
SP 2.2: Free Day |Scholarship provided to support [The Number of Learners The roll out was affected by the Long
Secondary the needy learners from SEQIP |benefiting from Elimu i 9000 | 18.000 i i 8.996 procurement process
Education targeted Sub-counties from Scholarship Programme ' ' '
Form 1-4.
SP 2.2: Free Day [The mentorship programme Percentage of scholarship The Roll out was affected by the Long
Secondary implemented beneficiaries receiving - 100 100 - - - procurement process and the outbreak
Education Mentorship of the COVID-19 Pandemic
SP 2.2: Free Day |Increased support for schools in |[Number of schools receiving Funds used to reduce FDSE deficit
Secondary ASAL and pockets of poverty |grants for ASAL and Pockets| 590 188 200 0 0 0
Education of Poverty
New classrooms constructed in |[Number of c_Iassroo_ms 1734 | 1041 | 1,155 | 2008 | 1140 342 Reduced_ funding due to COVID 19
public secondary schools constructed in public schools Pandemic
A needs Assessment Report The number of schools that 1,000 | 1,000 i i 1,431 i
were assessed
Additional classrooms The number of targeted . The Procurement of Contractors for
constructed in the SEQIP Public secondary schools i 1,000 962 i i _ [the construction is in progress
targeted public secondary with additional classrooms '
schools constructed
New laboratory constructed in  |Number of Laboratories Reduced funding due to COVID 19
public secondary schools constructed in public 867 230 250 464 198 74 [pandemic
Secondary Schools
Additional Laboratories Number of targeted Public i 1,000 859 i i _ |The Procurement of Contractors for the
constructed in the SEQIP secondary schools with ' construction is in progress
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Programme Key Output Performance Indicators Planned Target Achievement Target Remarks
2017/18 [2018/19 |2019/20 [2017/18 [2018/19 [2019/20
targeted public secondary additional Laboratories and
schools classrooms established
New WASH facilities Number of WASH facilities Reduced funding due to COVID 19
constructed in public secondary |constructed in secondary 867 489 498 312 94 148 |pandemic
schools schools
Public Secondary schools Number of Public Secondary Funds Not available
equipped with laboratory Schools equipped with 243 243 243 0 0 0
apparatus laboratory apparatus
Computer packages provided to [Number of secondary increase in the cost of the computer
secondary schools schools provided with 300 209 222 345 0 218 |packages
computer packages
Laboratory apparatus and Number of laboratory Less orders received from schools due
materials produced and supplied|apparatus and materials 30000 | 30500 | 25000 | 20343 | 22394 | 12339 [to effects of Covid - 19 pandemic
produced and supplied
School science kits produced  |Number of school science Less orders received from schools due
and supplied by SEPU kits produced and supplied 1,000 | 12,000 | 700 197 544 67 [to effects of Covid - 19 pandemic
by SEPU
SP 2.3: Ultra-modern training Facility |Percentage level of Procurement process for a contractor is
Secondary Constructed at CEMASTEA  |completion - - 50 - - - in progress
Teacher under SEQIP
Education Increased Enrolment in Number of students enrolled Target met
Services Diploma Teachers Colleges 600 800 2320 600 2320 | 2230
SP 2.4: Education managers trained on |Number of education Target achieved. The schools
Secondary governance and ICT integration |managers trained - 8,440 | 1,200 - 6,962 | 10506 [sponsored more BoM members for the
teachers in — in education management training
service Enhance capacity of MoE Number of MoE education Funds have not been released to
officers in Education officers trained in education - - 250 - - - [sponsor the officers for training
Management management
Education for Sustainable Number of ESD Model Target achieved
Development (ESD) Model Centers established. - 13 21 - 13 21
Centers Established
Secondary mathematics and Number of teachers and Targets were surpassed
science teachers and stakeholders trained 7064 | 6785 | 8152 | 9233 | 7835 | 15875
stakeholders trained
SP 2.5: Special Needs secondary Number of special secondary No funding to construct SNE
Secondary SNE |schools constructed schools constructed 30 24 - - 25 - |secondary schools for the financial year

2019/2020
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Programme Key Output Performance Indicators Planned Target Achievement Target Remarks
2017/18 [2018/19 |2019/20 [2017/18 [2018/19 [2019/20
SNE secondary schools Number of special secondary 20 25 i i 5 i No funding was available in FY
renovated schools renovated 2019/2020
SNE secondary schools Number of special secondary 10 10 10 i i i No funds were made available
equipped schools equipped
Increased enrollment of learners [Number of learners with Target surpassed due to increased
with disabilities in Secondary |disability enrolled in 4275 | 5000 | 5100 | 4763 | 4935 | 5488 |creation of awareness and gov funding
schools secondary schools
Programme 3.0: Quality assurance and standards
SP 3.1 Subject panelists trained The number of subject panels| - 1407 | 1407 | 1407 | 1407 | 1407 (Targetachieved
Curriculum trained
Development Scope and sequence Charts The number of charts for all - 40 24 37 40 27 |Inclusion of development of
developed the learning areas developed curriculum for diploma in teacher
education and diploma in SNE teacher
education
Curriculum designs for grades |The number of Learning - 26 25 37 26 25 |Target achieved
7-9 developed areas for Grades 7-9 in
\which the curriculum designs
have been developed
Reformed curriculum for Percentage level of 0 35 43 0 35 43  |Target achieved
quality education. curriculum reform
undertaken
Evaluation and approval of % of the Curriculum Support| 100 100 100 10 100 100 |Target achieved
Curriculum Support Materials |[Materials evaluated and
approved out of the total
submitted
Reformed curriculum for Number of subjects whose 20 40 50 30 40 50 |Target achieved
quality education. content has been digitized
Programmes transmitted No. of programmes Due to the out of classroom learning as
through EDU broadcast channel [transmitted/Disseminated a mitigation measure for learners
(Radio & TV) and Kenya 20,000 1 20,000 | 20,000 | 20,000 | 20,000 ) 220,000 affected by COVID 19 global
Education Cloud (KEC). pandemic
Developed and disseminated  |No. of electronic and non- 195 195 178 275 216 353 |Development and dissemination of

electronic and non-electronic
curriculum support materials

electronic curriculum support
materials developed and
disseminated

electronic curriculum support materials
upscaled to caution learners affected by
closure of schools due to COVID 19

global pandemic
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assessed for quality assurance

Programme Key Output Performance Indicators Planned Target Achievement Target Remarks
2017/18 [2018/19 |2019/20 [2017/18 [2018/19 [2019/20
Quality Digital content for No. of digital items curated 30 40 50 35 60 78 [Development and dissemination of
Basic education developed and Jand disseminated electronic curriculum support materials
disseminated upscaled to caution learners affected by
closure of schools due to COVID 19
global pandemic
Build Capacity of Curriculum  |No. of curriculum 170,000{200,000(215,000{221,000]215,500]170,450|Capacity building exercise was
Implementers implementers trained affected by COVID 19 global
pandemic
Curriculum Support Materials  |No. of Curriculum Support 1 1 1 3 2 1 [Target achieved
for Learners in Special Needs [Materials for Learners in
Special Needs developed or
adapted
SP 3.2 Staff trained on the draft Number of staff trained on - - 70 - - 68 |All Subject specialists trained in CBA
Competency Competency Based Assessment [the draft CBA framework
Based (CBA) framework
Assessment Stakeholders trained on Number of stakeholders - - 1,000 - - 1,075 |All Curriculum Support Officers
Competency Based Assessment [trained on CBA (CSOs) in the country trained
(CBA)
Training manual developed for |[CBA Training manual(s) - - 1 - - 1 |Target achieved
training teachers on CBA
Assessment tools for Number of assessment tools - - 15 - - 15 |Target achieved
Monitoring Learner Progress at [for Monitoring Learner
Grade 3 developed and adapted |Progress at Grade 3
developed and adapted
MLP Grade 3 Online Portal Number of MLP Grade 3 - - 1 - - 1 |Online portal used to identify,
developed and operationalized |Online Portal developed and disseminate assessment tools and score
operationalized learners
SP3.2: Increased coverage of eligible  [Number of candidates 952,543(1,000,09(1,060,76(1,003,44(1,060,71(1,088,98|Achievement was high due to higher
Examination and |candidates for KCPE registered on the online 7 0 3 1 6 [registration
certification examinations registration system: KCPE
Increased coverage of eligible  [Number of candidates 577,543|635,073|761,978(615,591|615,674|664,586 [Target not achieved due to lower
candidates for KCSE registered on the online registration
examinations registration system: KCSE
Expanded coverage of schools |Number of schools assessed 0 8000 | 10000 | 8000 | 10096 | 12433 |Target surpassed as a result of

stakeholder support
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Programme Key Output Performance Indicators Planned Target Achievement Target Remarks
2017/18 [2018/19 |2019/20 [2017/18 [2018/19 [2019/20
SP3.3: Co- Education standards and Quality|Percentage level of 50 100 0 70 0 0 |There is a policy shift on the issue
Curricular Assurance council operationalization
Activities Operationalized.
Teachers and education Number of teachers and 4000 | 24000 | 1000 | 1057 0 0 |Target not achieved due to COVID-19
managers trained on IBQA) education pandemic
managers trained on IBQA
Co-curricular activities % of sub-counties, counties 100 100 100 100 100 50 |GoK funding in all the levels assisted
organized in all sub-counties, |and regions participating in in attaining the target. COVID 19
counties, regions and national |co-curricular activities affected the activities in the 2020
academic year.
Automated quality Assurance |Percentage level of 20 60 100 20 30 30 |Limited funding to support full

Programme 4.0:
SP 4.1:
Headquarter
administrative
services

process
General Administration Planni

automation
ng and Support Services

automation

maintained

audits undertaken

Schools issued with title deeds |Number of schools issued 1,000 | 7,000 | 8,000 | 1,000 | 8,000 | 2,000 |A task formed to spearhead the process
with title deeds expired in 2019

Field offices constructed Cumulative Number of 30 35 50 24 31 31 |Inadequate release of funds. No funds
offices constructed in 2019/2020

National Education Sector % completion of the NESSP - 50 70 - 70 100 |[Target achieved and NESSP validated

Strategic Plan and finalized

( NESSP) 2018-2022 developed

Education officials and Number of education - - 2000 - - 2000 |NESSP endorsed, printed, published

stakeholders sensitized oneness |officials and stakeholders and disseminated

2018-2022 implementation and |sensitized

on other policies

Education policies developed/ |No. of policies 2 2 6 2 4 6 |[Target achieved as planned

reviewed developed/reviewed

Peace clubs in educational % of schools with peace 45 50 50 55 60 65 [Planned activities surpassed target due

institutions established clubs to support from partners

Expanded Collaboration and Number of MOUs signed 2 2 3 3 3 3 [Sustained goodwill from partners and

partnerships support from the legal department

Ministry's library services % level of automation 5 5 10 20 30 50 [Ministry's library services automated

automated

Scientific mentorship camps for [Number of Scientific 2 3 4 2 3 4 |Atotal of 1910 girls were mentored

girls conducted mentorship camps during the scientific camps

Ministry's 1SO 9001:2015 Number of ISO quality 2 2 2 2 2 2 |ISO audits undertaken and 1SO

9001:2015 Attained
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Programme Key Output Performance Indicators Planned Target Achievement Target Remarks
2017/18 [2018/19 |2019/20 [2017/18 [2018/19 [2019/20
ISO 9001:2015 Standards 1ISO 9001:2015 - - 1 |The Ministry has committed to comply
complied to and maintained Recertification attained and adhere to 1SO 9001:2015
Standards guidelines and requirements.
Promotional Courses Certificates, Attendance 275 315 170 230 62 54  |Reduced budgetary allocation and
Sheet austerity measures in 2017/18 & 18/19
FY
Induction Course Attendance Sheets 200 150 150 200 150 158
Educational Courses (Masters, |MHRMAC Minutes, Course | 50 60 80 29 11 2 |Reduced budgetary allocation and
Diploma, Certificate) Approvals austerity measures
Continuous Professional Participation Certificates, 100 100 150 8 10 18 |Membership status to the various
Development Programmes Continuous Professional professional bodies missing
Development Points
Implementation of the Approved Programme 320 305 300 43 0 0  |Low budgetary allocation and austerity
Performance Contract Activity, Attendance Sheet, measures
Skill Enhancement Courses Certificates, Approved 35 75 - 0 0  |Budget rationalized due austerity
Programme Activity measures
Pre-Retirement Approved Programme 150 50 50 73 0 0  |Low budgetary allocation, more than
Activity 25% of staff will retire in the next 5
years.
Training Needs Analysis TNA Report - - 1 1  |TNA undertaken
Training Impact Assessment  [TIA Report 1 Target not pursued due to budget
Constraint
NEMIS ICT infrastructure and |% upgrading of ICT - 10 40 - 15 45  |The ICT infrastructure for NEMIS at
equipment at the Ministry Infrastructure and equipment the Ministry HQs is done to more than
headquarters, counties, and at Ministry HQs, Counties 50% but at the field offices and schools
schools upgraded and field offices (where data is collected) infrastructure
has not been upgraded
NEMIS capacity building and  |Number of education - 500 5,000 - 6,000 | 6,500 |Capacity building of staff in HQs and
change management for officers|managers and teachers Field Offices is critical to implement
at Ministry headquarters, trained and sustain NEMIS. NEMIS requires
Agencies, County, Sub-County, dedicated funding for capacity
and learning institutions carried building.
out
Policy and legal framework for |% completion of NEMIS - 40 70 - 40 80 [The Sessional Paper No. 1 of 2019

operationalization of NEMIS

developed

Policy and Legal Framework

entrenched NEMIS in Policy.
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Programme Key Output Performance Indicators Planned Target Achievement Target Remarks
2017/18 [2018/19 |2019/20 [2017/18 [2018/19 [2019/20

ECDE, primary and secondary |% coverage of schools - - 50 - 20 60 [The registration of learners in

school’s data captured into Secondary is at 95% but the

NEMIS registration of primary school learners
is hampered by low coverage of birth
certificates

ECDE teachers/Caregivers Number of ECDE teachers/ CoG Data. Being sort

Capacity build on Integration of |caregivers trained

ICT in Education

Girls Sensitized on STEM Number of girls sensitized 100 200 600 135 547 200 [The COVID-19 pandemic made camps

subjects impossible to hold

Audit of financial statements, [Number of Audit reports 11,580 | 13,380 | 14,560 | 12,768 | 12,608 | 7,897 [targets not achieved due to closure of

systems and investigations and schools and lack of human and

special audits financial resources

Strengthening school’s No. of school managers 4,000 | 12,000 0 4,000 | 12,000 | 00 |[Target completed in Fy 2018/2019

management trained

Operationalize schools audit Develop Financial 4 0 1 4 0 1 |Manuals in draft form awaiting

management and audit finalization
guidelines/manuals

Capacity build schools audit No. of auditors trained 0 200 250 0 50 50 |Number of officers trained fewer than
targeted due to lack of financial
resources

Automate schools audit Percentage of automation 10 15 20 10 10 10  |The degree of automation remained at

Vocational and Technical Training

10% due to non-allocation of resources
in 2018/19 and 2019/20 financial years

Programme 1: Technical and Vocational Education and Training
SP 1.1 Technical
Accreditation and
Quality
Assurance

TVET Institutions accredited  [No of TVET Institutions 410 420 500 423 434 305 |Variance in FY 2019/20 a result of
accredited Covid-19 outbreak
TVET trainers accredited No of TVET trainers - 2700 | 2500 - 1178 | 1829 (|Variance a result of the migration from
accredited manual to online system: with the
Online system in place, the
performance is expected to improve
Quality audits undertaken in  |No of institutions audited 300 300 400 110 314 322 |Variance in FY 2019/20 a result of
TVET institutions Covid-19 outbreak
Training Standards No. of training standards 3 3 5 3 3 8  [Target surpassed due to increase in

development

developed

number of staff
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Programme Key Output Performance Indicators Planned Target Achievement Target Remarks
2017/18 [2018/19 |2019/20 [2017/18 [2018/19 [2019/20
TVET managers and trainers  [Number of TVET managers 300 300 300 278 300 176 |Variance in FY 2019/20 a result of
sensitized on TVET Act, and trainers sensitized on Covid-19 outbreak
standards and regulations TVET Act, standards and
regulations
Register for Training Standards [Percentage of completion of - - 30 - - 30 |Ontrack
Developed the Training Standards
Register
CBET curriculum for TVET  |Number of CBET programs 50 100 80 41 164 163 |[Target surpassed due to increased
developed developed partnerships with stakeholders
Occupational standards/job Number of occupational 50 100 80 41 164 163 |[Target surpassed due to increased
profiles developed standards developed partnerships with stakeholders
CBET Curriculum developers, |Numbers of CBET 200 500 2,000 399 5,194 | 5,600 [Target surpassed due to increased
assessors and verifiers trained  |Curriculum developers, demand for CBET
assessors and verifiers
trained
Competence assessment centres [Number of Competence 5 15 15 5 16 46  |Target surpassed due to increased
established assessment centres demand for CBET
established
Learning guides developed for |[Number of Learning guides - - 30 - - 69 [Target surpassed due to increased
CBET courses developed for CBET courses partnership
Assessment tools developed No of units of competency - - 1,000 - - 4,114 |Target surpassed due to increased
for which assessment tools partnerships with stakeholders
have been developed
Kenya National Qualifications (% Development of Kenya 50 100 - 50 - 100 |[Target achieved framework being
Framework developed National Qualifications implemented
Framework
Kenya National Qualifications (% development of Kenya - 100 - - 100 - |Target achieved regulations being
Framework Regulations National Qualifications implemented
developed Framework regulations
County TVET offices Number of offices set up in 14 14 21 14 14 21  |Target achieved
established and maintained the counties
Staff for TVETA, recruited Number of staff recruited 47 29 36 1 47 1 |Inthe FY 2019/20 Authority granted
for TVETA to recruit but there was
financial constraints.
Staff for CDACC recruited Number of staff recruited - 22 31 - 22 0 |Delayed approval
Staff for KNQA recruited Number of staff recruited - 1 22 - 1 0  |Lack of Council delayed the

recruitment
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Programme Key Output Performance Indicators Planned Target Achievement Target Remarks
2017/18 [2018/19 |2019/20 [2017/18 [2018/19 [2019/20
TVETFB operationalized % operationalization of - - 10 - - 10 [Selection panel constituted
TVETFB
Upskilling of TVET trainers  [Number of TVET trainers - 380 - - 380 - Initiative being implemented under the
upskilled GoK/AfDB Project. Trainers should
have graduated in the FY 2021
however due to COVID 19 outbreak
the graduation has not been done
SP 1.2 Technical |Increased enrolment at KTTC |Number of student enrolled 1800 | 2000 | 2,848 | 2712 | 2796 | 5,178 ([Target achieved
Trainers and at KTTC
Instructor KTTC relocated A functional KTTC at Kenya - 100 - - - - Decision to move institution rescinded
Services Science University College
SP 3 Special Disability friendly learning Number of institutions 50 53 30 50 53 30 [Target achieved
Needs in environment awarded grants to construct
Technical and user friendly infrastructure
\ocational for learners with special
Education needs
Number of institutions - 4 - - 4 - |Target should be sustained
awarded grants to procure
assistive devices and
equipment for learners with
special needs
Number of trainers/officers - 100 50 0 0 0  [target not met because of financial
trained in special needs constraints
education
Increased enrolment Number of students enrolled | 1000 | 1500 | 1761 | 1000 | 1694 | 2,414 |Achieved
in TVET SNE institutions
New physical structures No of new workshops 4 4 4 4 4 4 |Ongoing
developed and equipped in the |constructed
four special needs TTls Number of new hostels and 1 4 4 1 4 4 |on going
ablution block constructed
Number of tuition blocks 2 2 4 2 2 4  |Ongoing
constructed
SP1.4 Modern training equipment Number of Departments 2 2 2 2 2 2 |Achieved
Infrastructure provided (Kisumu NP) provided with modern
Development training equipment
Increased enrolment (Kisumu  [Number of student enrolled 4000 | 4800 | 10,000 | 4800 | 5421 | 10,756 |Achieved
NP)
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Programme Key Output Performance Indicators Planned Target Achievement Target Remarks
2017/18 [2018/19 [2019/20 |2017/18 [2018/19 [2019/20

Modern training equipment Number of Departments 2 2 2 2 2 2 |Achieved
provided (Eldoret NP) provided with modern

training equipment
Increased enrolment (Eldoret  [Number of student enrolled 7000 | 10000 | 13,000 | 7584 | 12471 | 15,409 |Achieved
NP)
Modern training equipment No of Departments provided 2 2 2 2 2 2 |Achieved
provided (Kisii NP) with modern training

equipment
Increased enrolment (Kisii NP) [Number of student enrolled 3000 | 4000 | 6,500 | 3832 | 6000 | 8,761 |Achieved
Modern training equipment Number of Departments 2 2 2 2 2 2  |Achieved
provided (Kabete NP) provided with modern

training equipment
Increased enrolment (Kabete  [Number of student enrolled 4000 | 5000 |10,000 | 4297 | 12,500 | 12,826 |Achieved
NP)
Modern training equipment Number of Departments 2 2 2 2 2 2  |Achieved
provided (Meru NP) provided with modern

training equipment
Increased enrolment (Meru NP) [Number of student enrolled 3000 | 4000 | 8,200 | 3523 | 4419 | 9,456 |Achieved
Modern training equipment Number of Departments 2 2 2 2 2 2  |Achieved
provided (Kenya Coast NP) provided with modern

training equipment
Increased enrolment (Kenya  [Number of student enrolled 4000 | 4500 | 7,000 | 4289 | 4923 | 7104 |Achieved
Coast NP)
Modern training equipment Number of Departments 2 2 2 2 2 2  |Achieved
provided (NEP NP) provided with modern

training equipment
Increased enrolment (NEP NP) [Number of student enrolled 1200 | 1000 | 1,200 | 541 1080 | 1279 |Achieved
Modern training equipment Number of Departments 2 1 2 2 1 2  |Achieved
provided (Nyeri NP) provided with modern

training equipment
Increased enrolment (Nyeri NP)[Number of student enrolled 2500 | 3000 | 4,500 | 2850 | 3192 | 6,665 |Achieved
Modern training equipment Number of Departments 2 2 2 2 2 2 |Achieved
provided (Kitale NP) provided with modern

training equipment
Increased enrolment (Kitale Number of student enrolled 2000 | 2500 | 5400 | 2163 | 2815 | 6380 |Achieved

NP)
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established TTIs under
GoK/China Project — Phase |1

equipped

Programme Key Output Performance Indicators Planned Target Achievement Target Remarks
2017/18 [2018/19 |2019/20 [2017/18 [2018/19 [2019/20
Modern training equipment Number of Departments 2 1 2 2 1 2 |Achieved
provided (Sigalagala NP) provided with modern
training equipment
Increased enrolment (Sigalagala|[Number of student enrolled 4000 | 5000 | 7,200 | 4984 | 3895 | 7751 |Achieved
NP)
Modern training equipment Number of Departments 8 90 100 8 92 147 |Target surpassed due to increased
provided (TTISs) provided with modern stakeholder support
training equipment
Increased enrolment (TTIs) Number of student enrolled | 60000 | 80000 |190000 | 62245 |102,101|217000 |Achieved due to capitation and new
institutions
ICT Integration in TVET Number of TVET Institutions| 60 60 70 10 60 60 [Not Achieved; variance due to lack
provided with ICT equipment exchequer
and services
Construction of Technical % level of completionin 9 80 100 100 85 87 81 |Delayed by insecurity in Lamu and
Training Institutions in TTIs constructed in counties Isiolo as well as poor workmanship in
constituencies Chepareria TTI
% level of completion in 60 90 95 100 90 95 96 |Ongoing. Delay due to insecurity.
TTIs constructed in Lack of NG-CDF contribution from
constituencies CDF
% level of completion in 70 50 80 100 50 75 95 |Ongoing. However Inadequate
Technical Training budgetary allocations and Lack of NG-
Institutions constructed in CDF contribution by some CDFs
constituencies
% level of completion in 30 - - 40 - - 37 |Ongoing. Inadequate budgetary
Technical Training allocations Lack of NG-CDF
Institutions constructed in contribution by some CDFs
constituencies
Expansion of TTI under % level of completion in 12 - 50 100 - 50 98 |Delayed by insecurity in Wajir and
GOK/AfDB project- Phase Il [Technical Training contractors vacating sites after
Institutions constructed outbreak of Covid-19
Number of workshops - - 30 - - 32 |Achieved
equipped
Equipping of the newly Number of the institutions 70 20 23 15 67 23 |Achieved

Programme 2: Youth Training and Development
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Programme Key Output Performance Indicators Planned Target Achievement Target Remarks
2017/18 [2018/19 |2019/20 [2017/18 [2018/19 [2019/20
SP 2.1: VTCs equipped with modern  |No. of VTCs equipped with - - 3 - - 3 |Achieved
Revitalization of |equipment modern equipment
Youth ) Infrastructure developed No. of VTCs rehabilitated - - 2 - - 2 |Achieved
Polytechnics No. of workshops and - 6 6 - 6 6 |Achieved
hostels constructed
No. of administration blocks 3 3 3 3 3 3 |Achieved
and power houses
constructed
Increased enrolment Number of trainees enrolled | 85,000 | 93945 |108,100| 80,905 | 89,598 |128,947 |Achieved
No. of trainees receiving 70,792 | 93945 | 98,642 | 70,792 | 75,558 | 98,642
conditional grants
Policy guidelines % development of Policy - 50 100 - 50 100 |Achieved
guidelines on VTC grants
developed
Development of strategic No. of partners brought on 2 2 3 1 2 3 |Partnerships with skills initiative for
partnerships board Africa by GIZ, SIDA and CAPYEI
projects on going.
SP 2.2: NVCET syllabi reviewed No. of NVCET syllabi 1 - - 1 - - |Not targeted due to devolution of the
Curriculum reviewed management function of VTCs to
Development No. of officers sensitized on| 100 - - 30 - - |county governments
reviewed NVCET syllabi
No. of NVCET course 4 - - 2 - -
Instructional materials
reviewed
SP 2.3: Quality |[VTC QAS policy developed % completion of VTC QAS 10 20 30 10 20 30 |process delayed due to unavailability of
Assurance and policy developed funds
Standards
Sensitized Officers on QAS No. of Officers sensitized on - - - - - Not targeted due to devolution of the
policy QAS policy management function of VTCs to
SP 2.4: ICT ICT integration in VTCs No. of VTCs supplied with - 20 - - 34 - |county governments
Integration in ICT equipment
VTCs Development of a policy on ICT|{% completion of policy on - 10 40 - 30 40 |Lack of finances affected the
integration in VTCs ICT integration in VTCs completion of policy documents
Programme 3: General Administration, Planning and Support Services:
SP 3.1 Planning |Staff performance targets and (% of staff appraised 100 100 100 100 100 100 |Achieved
and appraisal
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Programme Key Output Performance Indicators Planned Target Achievement Target Remarks
2017/18 [2018/19 |2019/20 [2017/18 [2018/19 [2019/20
Administrative |Staff Training projection Annual Training projection 1 1 1 1 1 1  |Achieved
Services report
HIV/AIDS main-streaming No. of staff sensitized 10 10 10 10 10 10 |Achieved
Corruption Mitigation No. of staff sensitized 5 5 5 5 5 5 |Not Achieved
Corruption Risk Mitigation/ 1 1 1 1 1 1 |Achieved
Prevention Plan
Financial Services Number of expenditure 12 12 12 12 12 12 |Achieved
reports produced
Number of Quarterly 4 4 4 4 4 4  |Achieved
Expenditure Analysis reports
produced
Monitoring and evaluation Number of M&E Reports 4 4 4 2 3 4 [target achieved
framework Monitoring and Evaluation 1 1 1 1 1 1 |Achieved
framework in place
Performance contracting No. of reports prepared 4 4 4 4 4 4 |Achieved

University Education

Programme 1.0: University Education programme

SP 1.1:]/Access to university education|No. of students enrolled in|547133 475750 |547,005 |465468 542005 |547,133 | Target achieved
University increased universities
Education No. of Government 68,545 | 95,000 90,755 (122,831 (Target achieved. Aall students who
sponsored students placed to scored C+ and above placed to their
universities course of choice
No. of Government 38,876 | 70,707 38,876 95,075 |No of Government Sponsored Students
sponsored students in Public placed dropped
Universities
No. of Government 28,686 (31,555 28,686 27,756 [Placement in Private Universities
sponsored students in Private started and increased exponentially
Universities
Access to university education|NO. of students admitted in{164 150 115 138 115 114 The 7th Cohort in January 2020
increased PAUISTI
Open University of Kenya/% establishment of open20 10 - 20 10 - No budgetary allocation
established university
Universities  equipped  with|No of Universities Equipped |8 3 5 8 3 4 Project closes on 31st December, 2020
modern training equipment
Staff trained at Masters and PhD|No of staff trained for{300 450 450 318 395 415 Students undergoing training at various

Levels

Masters and PhD

stages of research and Thesis Writing
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Programme Key Output Performance Indicators Planned Target Achievement Target Remarks
2017/18 [2018/19 [2019/20 [2017/18 [2018/19 [2019/20
Teaching and learning|% completion 80 70 100 98 99.5 100 Completed awaiting provision of Office
Blockconstructed and Equipped Furniture and Equipment from TVET
at Wangari Maathai Institute of Phase 111 Project
Environmental and  Peace
Studies
Establishment of the KAIST  |% completion of KAIST 20 30 40 20 30 40 Issued an international tender for the
Construction of Education Buildings
and Supply and Installation of]
Educational & Research Equipment &
Furniture.
Students admitted to the African|No of students admitted inj- 150 300 - 92 342 Target was surpassed due to
Centres of Excellence (ACE I1) |ACEII attractiveness of the post graduate
Increased access to placement|No of schools and teachers|- 1000 - 545 632 It was a new target thus proper
and career information guided and counselled mechanism and system have been put in
place to achieve target
Increase  No. of students|No. of students placed to|25000 [74617 |105,000 (94907 (103749 [115,923 [Target achieved. All KSCE candidates
placedto technical courses injtechnical courses in TVET irrespective  of year of KSCE
TVET institutions institutions examination and applied for TVET
courses were all placed
Financing Policy Policy documents - 90 100 - 90 100 Target achieved
e-University funding portal Real time  Government/- - 1 -- - - The portal was not allocated any funds
sponsored students data hence did not start
Undergraduate students funded|No. of under graduate[227901 250089 233596 233444 (242,183 20,000 students in foreign universities
by HELB students funded had been targeted for funding but
resources were not allocated in the
budget.
Higher Education|Postgraduate students funded by|No. of Post graduate students|3150 2500 2750 [2097 2800  |2,446
Support Services |HELB funded
Students awarded bursaries by|No. of students awarded22833 (37125 (37125 (20994 40378 |39,849
SP 1.2: QualityHELB bursary
Assurance  and|Students awarded post graduate|No. of Postgraduate|99 105 105 99 108 103 Awarded more Masters (71) against
standards scholarships by HELB scholarship awarded PHDs (37) for FY 2018/19
TVET students loan funded of{No. of TVET students funded{19018 58468 44047 68369 101,470 (101,470
HELB
Non-performing Student loans|% portfolio at risk 30 26 28 26.9 26.9
reduced
Accreditation of Universities  [Number  of  University|12 12 12 2 5 12
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SP 2 Research
Management and

assurance conducted

Research projects funded

Quality Assurance (IQA) at
the Universities

No of
funded

research projects

600

507

510

610

507

Programme Key Output Performance Indicators Planned Target Achievement Target Remarks
2017/18 [2018/19 |2019/20 [2017/18 [2018/19 [2019/20
campuses accredited
Increased programme evaluation|Programmes evaluated 118 200 215 118 111 102 Not achieved due to insufficient budget
to undertake verification of resources
University Programmes No. of Programmes| 70 25 30 70 28 65
accredited accredited
Recruitment agencies licensed [% of Student recruitment/100 100 100 100 100 100
agencies licensed
Universities  inspected  for|No. of universities|1 1 1 0 0 0
quality assurances recommended for award of
charter/ grant of letter of
interim authority
No. of campuses /ODEL|5 8 5 12 5 12
centres accredited
Quality enforcement documents|No. of reviewed quality| 2 2 0 1 0
reviewed enforcement documents
Collaborations between foreign|No. of collaborations|- 3 4 - - 2
Universities and locallbetween foreign Universities
institutions and local institutions
Programme audits conducted  |[No. of programme audits 5 5 0 0 0 Inadequate budget to undertake this
conducted activity
Higher Education Information|No. of modules of Higher 3 2 5 2
Management  System  (IMS)[Education IMS
developed
Data on university collected and|University education datal 1 1 1 1
published report
Surveys conducted to establish|No. of surveys conducted to - 1 - - 0
state of university education inlestablish state of university
relation to national developmentleducation in relation to
national development
Training in Internal qualityfNo. trained in Internal 140 140 140 0 Inadequate budget to undertake this

activity

Prog 2: Research, Science, Technology & Innovation Programme

the figure excluded the masters
programme which was a one off
disbursement
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Programme Key Output Performance Indicators Planned Target Achievement Target Remarks
2017/18 [2018/19 |2019/20 [2017/18 [2018/19 [2019/20
Development sub|ST&I Infrastructure  support|No of projects 20 20 10 - 20 20 projects for research infrastructure
programme projects funded which were awarded in 2016/2017,
were facilitated
Registered research institutions |No. of institutions 3 10 3 8 7 6 Target exceeded.
Accreditation of  Research|No. of Research Institutions 3 - Developed guidelines for Accreditation
Institutions Accredited of research institutions.
Biosafety Appeals regulations|No. of appeals 4 4 2 4 1 Planned for 2018/2019 FY
awareness programmes
Research licenses No. of licenses 5000 5000 6,500 [4352 6141 Increased awareness on the provisions
of the ST& I Act, 2013.
Dissemination  of  research|No. of Research guidelines 4 - Due to Covid-19 interference. Planned
guidelines disseminated for FY 2020/20201
Licensing of Research Studies |No. of research licenses5000 [5000 |6500 (4,352 |6,141 5940 |Due effects related to of Covid-19
issued
Monitoring and  evaluating|No. of researchers assessed 100 107 Target exceeded
licensed multi-disciplinary|
research studies
National ~ Physical ~ Science|% establishment 10 10 30 5 5 25 The preliminary designs for the
Laboratories National Physical Science Laboratories
were done.
Published Research guidelines |No. of Research guidelines 4 6 6 Research guidelines were established.
Published Target Exceeded
Monitoring and Evaluation of 2 2 Target Achieved
institutional ~ Ethics  review,
Committees
SP 2.1: Research|Strategic international|No. of 8 3 8 8 8 8 One out of Eight collaboration
Management and|collaborations and linkages agreements signed was implemented
Development sub|National Innovation Surveys  |No. of surveys 1 1 1 - - - Survey not undertaken due to financial
programme constraints
SP 2.2/ST|  statistics  observatory|% completion 20 30 - 20 30 - Stalled. Rolled over to 2020/21
Knowledge andjinfrastructure
Innovation Science awards scheme No. of innovators awarded (8 8 5 8 8 5 Target achieved
Developm_en_t ar_ld Innovation commercialization  |No. of innovations|12 12 15 12 12 Target Achieved - 14 innovators trained
Commercializatio o
n commercialized 14 and the best 10 funded
Sp 23 SCiencelnnovation platform and|No. of Innovation platform(4 4 4 - - - Target not achieved due to financial
and Technology facilities and facilities established constraints
National innovation database  |% establishment of database [100 100 50 100 100 50 Target achieved
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Programme Key Output Performance Indicators Planned Target Achievement Target Remarks
2017/18 [2018/19 |2019/20 [2017/18 [2018/19 [2019/20
Development and|Science and Technology Parks |% establishment of parks 10 15 30 10 - 30 Supervisor and construction Contractor
Promotion procured
Science and Technology|No. of incubators equipped |2 2 2 - - - Rolled over to the next FY due to
Incubators equipped budgetary constraints
Square Kilometre Array % implementation 10 10 - - 5 - The project was not allocated funding in
the 2019/2020 FY. This has therefore
been rolled over to 2020/2021 FY
SP 2.3: Science|Establishment of a GMO testing|% of project completion 33 33 100 0 5 50 Land approx. 5 acres was acquired.
and Technology|laboratory Award of tenders to successful bidders
Development and for supply of Laboratory Equipment.
Promotion Bill of Quantities (BQ) for partitioning
and other civil works of the proposed
laboratory space was done.
Conducting market surveillance|No. of Counties surveyed 11 15 20 11 15 17 GMO market surveillance was not
to check presence of any un- carried out in Eastern region (Embu,
approved GMOs in the market Meru, Kitui, and Makueni Counties)
and Rift Valley Region (Bomet,
Nakuru, Transzoia and Narok Counties)
during the target period.
Testing of samples collected|No of samples tested 50 50 45 36 40 50
from markets for GMO presence
Conducting risk assessment of|% of GMO applications|100 100 100 100 100 100 The Authority processed all GMO
GMO applications and make|received and processed applications received in the target year.
timely decisions
Public awareness and education|No of conference held 1 1 1 1 1 1 The 8th Biosafety Conference was held
on biosafety; Holding of annual at KSMS, Nairobi on 15-16th August
Biosafety conference 2019.
Monitoring of GMO projects for|% of projects monitored 100 100 100 100 100 50 Due to the current containment
compliance to biosafety law measures necessitated by COVID 19
epidemic, the monitoring of GMO
projects at CFTs and some containment
facilities was suspended.
Innovation ~ Promotion  and|No of innovation platforms |6 - 3 - Rolled over to next FYs due to
Awareness platforms budgetary constraints
National science weeks and|No. of National science|l 1 1 1 1 1
ST&lI fora weeks and ST&I fora
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Programme 3.0:
SP 3.1: General
Administration,

Planning &
Support Services

1. General Admi

Innovation Advisories issued

General Administration, Plann

Innovation Advisories issued

ing & Support Services

Programme Key Output Performance Indicators Planned Target Achievement Target Remarks
2017/18 [2018/19 |2019/20 [2017/18 [2018/19 [2019/20
STEM, women and youth|No of STEM programmes |3 3 2 2 2 2
programmes
Research, Science and|No of Research, Science and|- - 2 - - 2 Policy briefs on 2 emerging

technologies,  Biotechnology  and

Blockchain technologies issued

Human resource development |Number of staff trained 392 132 100 96 56 14  |Due to training budget cut

Performance Contracting%  of institutions on| 100 100 100 100 100 100 |AIl  institutions  negotiated and

implemented Performance Contract implemented FY 2019/20 Performance
Contract targets.

Projects and programmes in the|Number of quarterly| 4 4 4 3 1 0 |Target not achieved due to budget

Ministry Monitored and|Monitoring and Evaluation constraints

Evaluated Reports

Policies for university education|Number of policies] 1 1 1 1 1 1  [Target achieved

sub sector formulated formulated

Strategic Plan reviewed and|%  of  Strategic  Plan - 1 50 - 1 50 |Implemented University Education

implemented implemented programme in NESSP:2018-2022)

Post Training and Skills Development

nistration, Planning and Support Services

SP1.1 Operational State Department  |%age operationalization 100 100 50 70 |Not achieved due to insufficient
Headquarters Approved Strategic Plan offices budgetary
Administrative % completion of staff] 100 - 90 90 |Awaiting approval from PSC
Services establishment
Approved OCS guidelines % completion of approved 100 - 60 100 [Completed and circulated
strategic plan
% completion of IPPD 100 50 80 |IPPD operational with half of the
infrastructure Hardware infrastructure
% of completion 100 100 Career guidelines was fully developed
University institutions sensitized|No of institutions sensitized 74 59 Collaborated with KEMI
on career management.
Youth Trained on use of Science[No sensitized 75 75 Collaborated with CEMASTEA
Technology and Innovation for
Employment Creation
County work-based learning|No of committees 3 3 Kitui, Kilifi & Busia committees
committees established Established established
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Fund Established

Post-Training Information Management

Programme Key Output Performance Indicators Planned Target Achievement Target Remarks
2017/18 [2018/19 |2019/20 [2017/18 [2018/19 [2019/20
Sensitized industry and training|Number ~ of institutions 180 116 Collaborated with CEMASTEA, ILO
institutions on importance ofisensitized & Barclays Bank (48 industry, 132
linking education to industry training institutions)
Workplace Readiness
Established Industry Education|No of professional bodies 1 0  |No budgetary provision
Linkages established
Sector skills councils established|Sector skills councils 8 0  |No budgetary provision
and operationalized established and
operationalized
Establishment  of  Industry|No., of OCS established in 15 17 |PTSD trained universities to establish
Education Linkages universities and  TVET OCS;
institutions
Kenya National Skills|% level of operationalization 20 0  |No budgetary provision
Development Council (KNDSC)|of the KNDSC
established and operationalized
National Skills Development|/% completion 70 100 |NSDP was developed
Policy
National Skills Development|% of operationalization 10 0  |No budgetary provision

the staffing norms

3 National skills maps developed|% of completion 10 0  |No budgetary provision

Operational integrated skills and|% of completion 5 0  |No budgetary provision

employment information

management systems
Teachers Service Commission
Programme 1: Teacher Resource Management
Sub Programme |Improved Staffing levels Pupil teacher ratio 40.:1 401 |40.5:1 | 40:1 Target achieved
1: Teacher Number of intern teachers 4,300 | - 4300  [Target achieved
Management - recruited
Primary
Sub Programme |Improved Staffing levels Number of teachers recruited [2,447 |- 5,000 11,495 [5,000 [5,000 |Teachers were recruited in addressing
2: Teacher the 100% transition to Secondary
Management - schools.
Secondary Improved Staffing levels Number of teachers 0 0 6,000 |0 0 6,000 |Target Achieved

recruited(Interns)
Improved staffing level Percentage Completion of |0 0 50% - - 10% Target not achieved due to the Covid-

19 Pandemic




3: Teacher
Capacity
Development

Improved

Programme Key Output Performance Indicators Planned Target Achievement Target Remarks
2017/18 [2018/19 [2019/20 [2017/18 [2018/19 [2019/20

Teachers Trained on SBTSS Number of Teachers Trained |0 0 25,000 |0 0 23,000

Field Staff Trained Number of field staff trained |0 0 1,000 | - - Due to the Covid-19 Pandemic

TPD Modules Printed Number of copies modules |0 0 20,000 |- - 40,000 ([Target achieved

printed

Sub Programme |Adequate teaching service Number of teachers replaced |53 - 60 - - 60 Target achieved
3: Teacher
Management —
Tertiary
Sub Programme [Compliance with teaching Percentage of teachers 100% |100% |100% |87.52% |0.52% |99% 99% of teachers complied
1: Quality standards appraised
Assurance and  [Percentage of schools with 100% 100 100 0.9 100 100 100 100% of the institutions
Standard performance contracts onPC
Sub Programme |Improved Level of compliance|Reduction in the number of 1,000 |- 1,200 |1,327 (1,251 1,165 |[Target achieved
2: Teacher with Code of Regulation for |discipline cases registered
Professional Teachers and Code of
Development Conduct and Ethics.
Sub Programme |Capacity of Teachers Number of teachers trained |60,000 |104,020 |200,000 5,000 (113,636 {185,045 [Training did not take place due to

COVID-19

Programme 3: General Administration and planning

2: Field Services

between learners and teachers

absenteeism between
learners and teachers

Sub Programme |Effective Service Delivery Number of officers trained |- - 500 - - 600 Target achieved. Staff trained on
1: Policy on Anti-Corruption ethical organizational culture.
Planning and Number of policies - 2 2 - 2 4 Target achieved
Support Services developed /reviewed
Number of subsidiary - - 1 - - 0 Review of TSC Act commenced but
legislation and guidelines not yet complete.
developed/reviewed
Unqualified Audit report Number of issues raised in - - 8 - - Target achieved
Management letter
Effective Service Delivery Number of county office 2 2 2 0 0 0  |No Budget was provided for this
construction completed Target.
Sub Programme |Improved contact hours Percentage reduction in - - 15% - - 26.7% | Target exceeded through capacity

building of Teachers in all forums.
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Programme Key Output Performance Indicators Planned Target Achievement Target Remarks
2017/18 [2018/19 |2019/20 [2017/18 [2018/19 [2019/20
Improved investigation of Number of administrators - - 1,080 - - 5,344 |Target exceeded through cascade
discipline cases sensitized model
Number of BoM sensitized - - 2,000 - - 6,981 |[Target exceeded through cascade
model
Number of County staff - - 400 - - 327 [Target not achieved due to COVID-19
sensitized
Enhanced Professionalism and |Number of teachers trained - - 200,000 - - 0 |Target has not been implemented due
integrity on professionalism and to pending court case.
integrity
Enhance equity in teacher Percentage level of - - 100% - - 86.4% | Target not achieved due to
distribution harmonization to achieve understaffing
equity
Sub Programme |Enhanced Use of ICT in service [Number of files digitized 50,000 |250,000|200,000| 3,000 [142,015|103,611|Target not achieved due to COVID-19

3: Automation of
TSC Operations

delivery

disruptions
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2.6 ANALYSIS OF EXPENDITURE TRENDS FOR FY 2017 -2019/20

The sector spent KES391,081M against an approved budget of KES 401,080M in 2017/18,
KES 428,233M against approved budget of KES 439,007 M in 2018/19, KES 449,285M
against approved budget of KES 474,904 M in 2019/20. In FY2019/20, TSC received the
largest funding from the sector with a Gross of KES 255,951M followed by University
education at KES 116,933 M and Early Learning and Basic Education at KES 85,092M.
Vocational and Technical Training was funded at Ksh 16,806M and Post Training and Skills
Development received the least funding at KSH 122M. On actual expenditure for 2019/20,
TSC absorbed 99 percent, Early Learning and Basic Education absorbed 98 percent, Post
Training absorbed 93 percent, University and research absorbed 83 percent while VVocational
and Technical Training absorbed 75 percent of the Budget provision. Table 2.2 shows the
approved versus actual expenditure.

TABLE 2.2: APPROVED VERSES ACTUAL EXPENDITURE (AMOUNT KSH
MILLION)

Approved Budget Actual Expenditure
Economic Classification 2017/18 2018/19 2019/20 2017/18 2018/19 2019/20
Early Learning and Basic Education
Gross 83,773 88,395 85,092 87,982 84,030
AlA 1,433 1,433 1,433 1,432 1,433 1,433
NET 82,340 86,962 83,659 82,371 86,550 82,597

Compensation to Employees 3,882 3,905 3,844 3,861 3,754
Transfers 20,047 19,690 21,550 19,486 21,499
Other Recurrent 59,844 64,800 59,698 64,635 58,777

Vocational and Technical Training

GROSS 2,569 8,957 16,806 7,764 12,508
AlA 10 20 3,435 18 2,744
NET 2,559 8,937 13,371 2,512 7,746 9,764
Compensation to Employees 225 3,822 5,330 225 3,535 5,081
Transfers 2,126 4,921 11,360 2,122 4,051 7,343
Other Recurrent 208 194 115 165 160 83
University Education and Research

Gross 96,501 100,471 116,933 91,659 96,830
AlA 38,606 47,568 50,415 30,571 38,797 33,976
Net 57,895 52,904 66,518 56,690 52,861 62,854
Compensation to Employees 215 198 218 193 218
Transfers 86,302 90,391 99,943 82,204 86,234
Other Recurrent 9,984 9,882 16,772 9,262 10,378
Post-Training and Skills Development

Gross 75 122.3 56 114.2
AlA 0 0 0 0
NET 75 122.3 56 114.2
Compensation to Employees 19 63.4 16 57
Transfers 0 0 0 0 0
Other Recurrent 56 58.9 40 57.2
Teachers Service Commission

Gross 21,8237 241,109 255,951 217,625 240,772 255,803
AlA 517 517 517 517 517 517
NET 217,720 240,592 255,434 217,108 240,255 255,286
(O] paloElptE AR N =pao] EES 217,000 239,152 254,512 216,527 239,171 254,512
Transfers 0

Other Recurrent 1,237 1,957 1,439 1,098 1,601 1,291
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Recurrent budget was underutilized due to containment measures to reduce the spread of
COVID -19 pandemic including closure of learning institutions and low collections of AIA. In
2019/20, the sector’s development expenditure absorption rate was 83%, KES 30,699 M was
spent on the development programmes against an approved budget of KES 37,101 M. The year
2017 /18 the absorption rate was 79 percent and FY 2019/20 the absorption rate was 83 percent

as shown in Table 2.3

TABLE 2.3: ANALYSIS OF DEVELOPMENT APPROVED BUDGET VS ACUAL
EXPENDITURE (KSH. MILLION)

Approved Budget

Actual Expenditure

Description 2017/18  2018/19  2019/20 2017/18 2018/19 @ 2019/20
EDUCATION SECTOR

Gross 25,206 33,484 18,550 20,863 26,670 15,350
GOK 10,725 18,545 12,709 8,359 15,322 9,613
LOANS 10,087 11,942 5,013 8,996 9,219 5,392
GRANTS 4,394 2,997 829 3,508 2,131 344
Local AIA ) - - - - -
Early Learning and Basic Education

Gross 9,914 10,443 4,581 6,948 7,467 3,420
GOK 5,009 4,988 3,142 3,249 4,564 1,661
LOANS 644 2,512 657 227 792 1,432
GRANTS 4,261 2,943 782 3,472 2,112 327
Local AIA - - - - - -
Vocational And Technical Training

GROSS 10,825 11,612 6,946 10,256 9,013 5,336
GoK 3,692 4,618 3,708 3,452 3,050 2,198
Loans 7,000 6,940 3,192 6,768 5,945 3,120
Grants 133 54 47 36 19 17
Local AIA - - - - -
University Education And Research

Gross 4,324 11,389 6,623 3,654 10,154 6,304
GoK 2,024 8,899 5,859 1,658 7,686 5,754
Loans 2,300 2,490 764 1,996 2,468 550
Grants - - - - - -
Local AIA - - - - - -
Teachers Service Commission

Gross 143 40 400 5 36 290
GOK 40 22

Loans 143 400 5 14 290
Grants - - - - -
Local AIA - - - - -

Table 2.4 gives programme expenditure by economic classification summary for the various

state departments

TABLE 2. 4: ANALYSIS OF PROGRAMME APPROVED BUDGET VS ACTUAL

EXPENDITURE (KSH M)

Programme/Sub-Programme

APPROVED BUDGET

ACTUAL
EXPENDITURE

2017/18 2018/19 2019/20 2017/18 2018/19 2019/20

EARLY LEARNING AND BASIC EDUCATION

Programme 1: Primary Education

Free Primary Education 19,212| 17,838 15,452 18,077 17,813 11,090
Special Needs Education 1,037 980 943 1,037 876 858
Early Child Development and Education 26 23 4 8 11 3
Primary Teachers Training and In-Servicing 466 646 646 361 645 478
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ACTUAL
Programme/Sub-Programme EXPENDITURE
2017/18 2018/19 2019/20 2017/18 2018/19 2019/20

APPROVED BUDGET

Alternative Basic Adult & Continuing Education 97 84 66 82 60 62
School Health, Nutrition and Meals 2,605 826 1,983 2,058 765 1,455
ICT Capacity Development - - 789 9
Total Programme 1 23,443 20,396| 19,883 21,623 20,170 13,955
Programme 2: Secondary Education

Secondary Bursary Management Services 100 83 45 96 82 45
Free Day Secondary Education 59,880 67,524| 64,239 59,337| 65,289 64,141
Secondary Teacher Education Services 348 686 725 348 635 500
Secondary Teachers In-Service 237 219 204 238 218 203
Special Needs Education 200 196 200 184 196 191
Total Programme 2 60,765 68,708 65,413 60,203 66,420, 65,080
Programme 3: Quality Assurance and Standards

Curriculum Development 1,141 1,396] 1,744 1,141 1,280, 1,572
Examination and Certification 1,842 1515 1,504 1,842 1507] 1,504
Co-Curriculum Activities 1555 1,419] 1,439 1,260f 1,389 1,187
Total Programme 3 4,538 4,330 4,687] 4,243 4,176] 4,263
Programme 4: General Administration, Planning and Support Services

Headquarters Administrative Services 1,955 1,898/ 1,750, 2,968 1,834 1,609
County Administrative Services 2,986 2,881 2,567 2,601 2,772 2,543
Total Programme 4 4,941 4,779 4,317 5569 4,606 4,152
TOTAL VOTE 1066 93,687 98,214 94,300] 91,638 95,372 87,450

VOCATIONAL AND TECHNICAL TRAINING
P.1 Technical VVocational Education and Training

SP.1.1 Technical Accreditation and Quality 1,975 7,946 15597 1,958 6,790 11,366
Assurance

SP.1.2 Technical Trainers and Instructor Services 160 157 160 160 157 120
SP.1.3 Special Needs in Technical and Vocational 8,689 9,504 4,875 8,240 8,001 3,295
Education

SP.1.4 Infrastructure Development Expansion 11,036 18,230 21,508 10,558| 15,571 15,651
Total Programme 1 212 623 875 200 623 869
P.2 Youth Training and Development

SP.2.1 Revitalization of Youth Polytechnics 2,188 2,156 2,110 2,081 1,046] 2,076
Total Programme 2 2,188 2,156] 2,110, 2,081 1,046/ 2,076

P.3 General Administration, Planning and
Support Services

SP.3 Headquarters Administrative Services 169 162 134 129 143 116
Total Programme 3 169 162 134 129 143 116
TOTAL VOTE 13,393] 20,548| 23,752 12,768| 16,759 17,843

UNIVERSITY EDUCATION AND RESEARCH
P1 University Education

1.1 University Education 85,877| 96,963| 102,233| 78,204| 87,850 89,439
1.2 Quality Assurance and Standards 257 789 789 257 780 713
1.3 Higher Education Support Services 11,094 11,113 17,994 10,033] 10,438/ 11,252
Sub Total P1 97,228| 108,865| 121,016] 88,495 99,067 101,404
P2 Research, Science, Technology and Innovation - - - - - -
2.1Research Management and Development 134 160 287, 84 156 286
2.2 Science & Technology Promotion Dissemination 3,036 2,457] 1,897] 2,042] 2,239 1,093
3.3 Knowledge & Innovation Development & 20 37 35 14 37 35
Commercialization

Sub Total P2 3,189 2,654 2,218 2,140 2,432 1,414
P3 General Administration, Planning & support - - - - - -
Services

3.1 General Administration, Planning & support 408 342 321 279 313 316
services

Sub Total P3 408 342 321 279 313 316
GRAND TOTAL GROSS 100,825 111,861 123,556] 90,915 101,812 103,134

POST-TRAINING AND SKILLS DEVELOPMENT VOTE: 1068
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APPROVED BUDGET ACTUAS

Programme/Sub-Programme EXPENDITURE
2017/18 2018/19 2019/20 2017/18 2018/19 2019/20

P1: General Administration, Planning & Support

Services

S.P.1 General Administration, Planning & support - 75 79.9 - 56 73.5
services

Total Programme 1

Programme 2: Work Place Readiness Services

S.P.2.1: Management of Skills Development - - 2.5 - 2.5
S.P.2.2: Work based learning services 20.47 19.68
Total Programme 2 22.97 22.18
Programme 3: Post-Training Information

Management

S.P.3.1: Skills Inventory Management - - 8.2 - 7.65)
S.P.3.2: Skills and Employment Database 11.2 10.95
Total Programme 3 19.4 -|- 18.6)
Total Vote R1068 - 75 122.3 - 56| 114.3
TEACHERS SERVICE COMMISSION

SP. 1.1 Teacher Management- Primary 137,835 150,889| 167,581 137,824| 150,889 167,571
SP. 1.2 Teacher management - Secondary 64,622 72,170, 77,036 64,479 72,184 76,926
SP. 1.3 Teacher management - Tertiary 9,417) 10,764 4,824 9,416| 10,764 4,824
P.1 Teacher Resource Management 211,874 233,823| 249,442| 211,719 233,837| 249,322
SP. 2.1 Governance and Standards 26 11 3 26 10 3
SP. 2.2 Teacher professional development 22 12 3 22 10 3
SP. 2.3 Teacher capacity development 6 519 396 5 425 385
P.2 Governance and Standards 54 542 402 53 445 391
SP. 3.1 Policy, Planning and Support Service 5,789 6,073 5923 5295 5927 5,856
SP. 3.2 Field Services 426 439 347 406 370 320
SP. 3.3 Automation of TSC Operations 237 272 237 157 229 205
P.3 General Administration, Planning and 6,452 6,784 6,507 5,858 6,526 6,381
Support Services

Total Expenditure for Vote 209 Teachers Service | 218,380 241,149| 256,351| 217,630| 240,808 256,093
Commission

TABLE 2. 1: PROGRAMME EXPENDITURE BY ECONOMIC CLASSIFICATION
(KES M)

APPROVED BUDGET ACTUAL
EXPENDITURE

| 2017/18 2018/19 2019/20 2017/18 2018/19 2019/20

Programme 1: Primary Education

Current Expenditure 16,956 | 16,297 | 17,693 | 16,293 | 16,087 | 13,345
Compensation of Employees 149 122 131 149 122 131
Use of goods and services 1442 1199 1131 1578 1949 1108
Grants and Transfers 15,365 | 14,976 | 16,431 | 14,566 | 14,016 | 12,106
Other Recurrent 0 0

Capital Expenditure 6487 4100 2190 5330 4083 610
Acquisition of Non-Financial Assets 13 0 -

Capital Grant to Govt Agencies 3,143 2,605 2,184 583 2,630 610
Other Development 3331 1495 6 4747 1453 0
Total Programme 1 23,443 | 20,397 19,883 | 21,623 | 20,170 | 13,955
Programme 2: Secondary Education

Current Expenditure 57772 63389 63376 57615 63334 62448
Compensation of Employees 60 54 40 60 54 40
Use of goods and services 3,158 3,133 3,104 3,067 4,736 3,057
Grants and Transfers 829 783 810 783 762 729
Other Current Expenditure 53,725 | 59,419 | 59422 | 53,705 | 57,782 | 58,622
Capital Expenditure 2,993 5,319 2,037 2,588 3,086 2,632
Acquisition of Non-Financial Assets -

Capital Grant to Govt Agencies 2,993 5,319 2,037 2,588 3,086 2,632
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APPROVED BUDGET

ACTUAL

EXPENDITURE
1 2017/18 2018/19 2019/20 2017/18 2018/19 2019/20

Other Development -

Total Programme 2 60765 68708 65413 60203 66420 65080
Programme 3: Quality Assurance

and Standards

Current Expenditure 4,155 4,073 4,373 3,870 4,056 4,106
Compensation of Employees 721 691 694 721 686 693
Use of goods and services 25 19 8 12 360 6
Grants and Transfers 3,066 3,097 3,391 2,911 2,944 3,252
Other Current Expenditure 343 266 280 226 66 155
Capital Expenditure 383 257 314 373 120 157
Acquisition of Non-Financial Assets

Capital Grant to Govt Agencies 378 252 314 373 120 157
Other Development 5 5 0

Total Programme 3 4,538 4,330 4,687 4,243 4,176 4,263
Programme 4: General Administration & Support Services

Current Expenditure 4,890 4,636 4,297 5,569 4,506 4,132
Compensation of Employees 2,952 3,038 2,980 2,862 2,971 2,890
Use of goods and services 819 758 398 2042 618 385
Grants and Transfers 787 834 915 649 914 857
Other Current Expenditure 332 6 4 16 3

Capital Expenditure Bil 143 20 0 100 20
Acquisition of Non-Financial Assets 5 0

Capital Grant to Govt Agencies 31 128 20 0 100 20
Other Development 15 15 0 0

Total Programme 4 4,941 4,779 4,317 5,569 4,606 4,152
TOTAL VOTE 1066 93,687 | 98,214 | 94,300 | 91,638 | 95372 | 87,450
STATE DEPARTMENT OF VOCATIONAL AND TECHNICAL TRAINING

Programme 1: Technical Vocational Education and Training

Current Expenditure 2,348 8,726 | 16,633 2,320 7,570 | 12,355
Compensation of Employees 138 3,738 5,240 129 3,457 4,993
Use of goods and services 73 67 32 66 62 20
Grants and Transfers 2,136 4,921 | 11,360 2,124 4,051 7,343
Other Current Expenditure 1 1

Capital Expenditure 8,689 9,504 4,875 8,240 8,001 3,295
Acquisition of Non-Financial Assets 210 519 422 59 444 441
Capital Grant to Govt Agencies 1,541 2,376 2,195 1,381 1,982 695
Other Development 6,938 6,608 2,258 6,800 5,574 2,160
Total Programme 1 11,037 | 18,230 | 21,508 10,560 | 15,571 15,651
Programme 2: Youth Training and

Development

Current Expenditure 5il 48 39 45 33 36
Compensation of Employees 32 27 24 29 22 24
Use of goods and services 19 22 15 16 11 13
Grants and Transfers -

Other Current Expenditure -

Capital Expenditure 2,136 2,108 2,071 2,037 1,013 2,040
Acquisition of Non-Financial Assets 71 51 36 27 13 10
Capital Grant to Govt Agencies 2,000 2,000 2,000 2,000 962 2,000
Other Development 65 57 35 10 37 30
Total Programme 2 2,188 2,156 2,110 2,082 1,046 2,076
Programme 3: General Administration, Planning and Support Services

Current Expenditure 169 162 134 128 143 116
Compensation of Employees 55 57 67 52 56 65
Use of Goods and services 106 100 67 73 86 51

59




APPROVED BUDGET ACTUAL

EXPENDITURE
\ 2017/18 2018/19 2019/20 2017/18 2018/19 2019/20
Grants and other Transfers -

Other Recurrent 8 5 3 1
Total Programme 3 169 162 134 128 143 116
TOTAL 13,393 | 20,548 | 23,752 | 12,770 | 16,759 | 17,843

STATE DEPARTMENT OF UNIVERSITY EDUCATION AND RESEARCH
Programme 1: University Education
Current Expenditure

Compensation of Employees 61 52 25 60 52 25
Use of Goods and Services 55 56 32 25 51 30
Grants and Other Transfers 83,179 | 88,193 | 97,785 | 75946 | 80,006 | 84,881
Other Recurrent 9,700 9,553 16,569 8,888 8,966 10,182
Capital Expenditure - - - - - -
Acquisition of Non-Financial Assets 184.1 58 - 199 44 -
Capital Grants to Govt.Agencies 3,493.0 | 10,636 6,235 3,046 9,686 5,981
3

Other Development 556.03 317 369 331 262 305
TOTAL 97,228 | 108,865 | 121,016 | 88,495 | 99,067 | 101,404
Programme 2: Research, Science, Technology and Innovation

Current Expenditure 0 - - - - -
Compensation to Employees 34 51 49 34 51 49
Use of goods and services 71 82 50 23 79 50
Grants and Other Transfers 2,994 2,142 2,102 2,005 2,142 1,298
Other Recurrent - - - - - -
Capital Expenditure 0 - - - - -
Acquisition of Non-Financial Assets - - - - - -
Capital Grants to Govt.Agencies 91 378 18 78 161 18
Other Development - - - - - -
TOTAL 3,189 2,654 2,218 2,140 2,432 1,414
Programme 3: General Administration, Planning & support Services

Current Expenditure 0 - - - - -
Compensation to Employees 120 95 145 109 91 144
Use of goods and services 159 191 121 89 166 116
Grants and Other Transfers 126 56 56 79 56 56
Other Recurrent 3 - - 2 - -
Capital Expenditure 0 - - - - -

Acquisition of Non-Financial Assets - - = - - -
Capital Grants to Govt.Agencies = = - - - R
Other Development - - - = - -
TOTAL 408 342 321 279 313 316

TOTAL VOTE 1065 100,825 | 111,861 | 123,556 | 90,915 | 101,812 | 103,134
POST TRAINING AND SKILL
DEVELOPMENT
PROGRAMME 1.0: GENERAL ADMINISTRATION, PLANNING AND SUPPORT SERVICES
Current Expenditure 75 79.3 56 73.55
Compensation of Employees 19 63.4 16 57.8
Use of goods and services 35 15.15 23 15
Grants and Transfers 0 0 0 0
Other Recurrent 21 0.75 17 0.75
Capital Expenditure 0 0 0 0
Acquisition of Non-Financial Assets 0 0 0 0
Capital Grant to Govt Agencies 0 0 0 0
Other Development 0 0 0 0
Total Programme 1 75 79.3 56 73.55
PROGRAMME 2.0 WORK PLACE READINESS SERVICES
Current Expenditure 0 22.98 0 22.18
Compensation of Employees 0 0 0 0
Use of goods and services 0 6.15 0 6.15
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APPROVED BUDGET ACTUAL
EXPENDITURE

| 2017/18 2018/19 2019/20 2017/18 2018/19 2019/20

Grants and Transfers 0 0 0 0

Other Recurrent 0 16.83 0 16.03

Capital Expenditure 0 0 0 0

Acquisition of Non-Financial Assets 0 0 0 0

Capital Grant to Govt Agencies 0 0 0 0

Other Development 0 0 0 0

PROGRAMME 3: POST-TRAINING INFORMATION MANAGEMENT

Current Expenditure 0 19.41 0 18.6

Compensation of Employees 0 0 0 0

Use of goods and services 0 17.42 0 16.61

Grants and Transfers 0 0 0 0

Other Recurrent 0 1.99 0 1.99

Capital Expenditure 0 0 0 0

Acquisition of Non-Financial Assets 0 0 0 0

Capital Grant to Govt Agencies 0 0 0 0

Other Development 0 0 0 0

Total Programme 3 0 0 0 0

Total Vote R1068 75 79.3 0 56 73.55

TEACHERS SERVICE COMMISSION

PROGRAMME 1-TEACHER RESOURCE MANAGEMENT

Current Expenditure 233,823 | 249,042 | 211,714 | 233,823 | 249,032
211,731

Compensation to Employees 233,658 | 248,966 | 211,626 | 233,677 | 248,966
211,642

Use Of Goods And Services 89 165 76 88 146 66

Grants And Other Transfers

Other Recurrent

Capital Expenditure 143 - 400 5 14 290

Acquisition Of Non-Financial Assets

Capital Grants to Government Agencies 143 - 400 5 14 290

Other Development

Sub-Programme 1-Teacher Management-primary

Current Expenditure 137,835 | 150,889 | 167,581 | 137,824 | 150,889 | 167,571

Compensation to Employees 137,746 | 150,724 | 167,505 | 137,736 | 150,743 | 167,505

Use Of Goods And Services 89 165 76 88 146 66

Grants And Other Transfers

Other Recurrent

Capital Expenditure

Acquisition Of Non-Financial Assets

Capital Grants to Government Agencies

Other Development

Sub-Programme 2-Teacher Management-Secondary

Current Expenditure 64479 72170 76636 64474 72170 76636

Compensation to Employees 64479 72170 76636 64474 72170 76636

Use Of Goods And Services

Grants And Other Transfers

Other Recurrent

Capital Expenditure 143 - 400 5 14 290

Acquisition Of Non-Financial Assets

Capital Grants to Government Agencies 143 400 5 14 290

Other Development

Sub-Programme 3-Teacher Management-Tertiary

Current Expenditure 9,417 | 10,764 4,824 9,416 10,764 4,824

Compensation to Employees 9,417 | 10,764 4,824 9,416 | 10,764 4,824

Use Of Goods And Services

Grants And Other Transfers

Other Recurrent
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APPROVED BUDGET ACTUAL

EXPENDITURE
1 2017/18 2018/19 2019/20 2017/18 2018/19 2019/20

Capital Expenditure
Acquisition Of Non-Financial Assets
Capital Grants to Government Agencies
Other Development

PROGRAMME 2: GOVERNANCE AND STANDARDS

Current Expenditure 54 542 402 53 445 391
Compensation to Employees
Use Of Goods And Services 54 542 402 53 445 391

Grants And Other Transfers

Other Recurrent

Capital Expenditure

Acquisition Of Non-Financial Assets
Capital Grants to Government Agencies
Other Development

Sub-Programme 1-Quality Assurance and Standards

Current Expenditure 26 11 3 26 10 3
Compensation to Employees
Use Of Goods And Services 26 11 3 26 10 3

Grants And Other Transfers

Other Recurrent

Capital Expenditure

Acquisition Of Non-Financial Assets
Capital Grants to Government Agencies
Other Development

Sub-Programme 2-Teacher Professionalism and Integrity

Current Expenditure 22 12 3 22 10 3
Compensation to Employees
Use Of Goods And Services 22 12 3 22 10 3

Grants And Other Transfers

Other Recurrent

Capital Expenditure

Acquisition Of Non-Financial Assets
Capital Grants to Government Agencies
Other Development

Sub-Programme 3-Teacher capacity development

Current Expenditure 6 519 396 5 425 385
Compensation to Employees
Use Of Goods And Services 6 519 396 5 425 385

Grants And Other Transfers

Other Recurrent

Capital Expenditure

Acquisition Of Non-Financial Assets
Capital Grants to Government Agencies
Other Development

Programme 3 General Administration, Planning and Support Services

Current Expenditure 6452 6744 6507 5858 6504 6381
Compensation to Employees 5358 5494 5546 4901 5494 5546
Use Of Goods And Services 574 794 538 556 663 447
Grants And Other Transfers

Other Recurrent 520 456 422 401 347 388
Capital Expenditure - 40 - - 22 -
Acquisition Of Non-Financial Assets - 40 - - 22 -

Capital Grants to Government Agencies
Other Development

Sub-Programme 1-Policy , Planning and Support Services
Current Expenditure 5789 6033 5923 5295 5905 5856
Compensation to Employees 5358 5494 5546 4901 5494 5546
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APPROVED BUDGET ACTUAL

EXPENDITURE
1 2017/18 2018/19 2019/20 2017/18 2018/19 2019/20

Use Of Goods And Services 345 459 364 330 387 305
Grants And Other Transfers - -
Other Recurrent 86 80 13 64 24 5
Capital Expenditure - 40 - - 22
Acquisition Of Non-Financial Assets 40 22

Capital Grants to Government Agencies
Other Development
Sub-Programme 2- Field Services

Current Expenditure 426 439 347 406 370 320
Compensation to Employees
Use Of Goods And Services 178 248 130 176 212 108
Grants And Other Transfers
Other Recurrent 248 191 217 230 158 212

Capital Expenditure

Acquisition Of Non-Financial Assets
Capital Grants to Government Agencies
Other Development

Sub-Programme 3-Automation of TSC Operations

Current Expenditure 237 272 237 157 229 205
Compensation to Employees
Use Of Goods And Services 51 87 44 50 64 34
Grants And Other Transfers
Other Recurrent 186 185 193 107 165 171

Capital Expenditure

Acquisition Of Non-Financial Assets
Capital Grants to Government Agencies
Other Development

Total Expenditure For Vote 209 218380 | 241149 | 256351 | 217630 | 240808 | 256093

TABLE 2.6 ANALYSIS OF RECURRENT APPROVED BUDGET VS ACTUAL
EXPENDITURE FOR SAGAS (KSHS. MILLION)

Approved Budge A a Dena e
ono a atio 0 8 018/19 019/20 0 3 018/19 019/20
AN ™, AN ™, A . = A . A\ .
A . A A A . A . A A
RO 241 211 231 191 142 183
AlA erna enerated Revenue 142 119 142 99 53 94
2 eque 99 92 89 92 89 89
ompensation of employee 82 84 93 81 77 82
Other Re e 123 85 93 76 49 77
ance 7 6 14 7 6 14
6 6 6 6 6 6
0 d Pro 0 d d 8 4 4 3 4 4
O 20 26 21 18
A O AGA A OR B D, B
RO 50 49 59 50 49 53
AlA erna enerated Revenue 20 18 28 16 18 22
s eque 30 31 31 34 31 31
ompensation of employee 16 19 20 16 19 21
Other Re e 31 27 36 31 27 29
ance 1 1 1 1 1 1
1 1 1 1 1 1
0 d Pro 0 d d 1 1 1 1 1 1
®
A O AGA A ONA O OR NOMAD D A O ACO
RO - 137 190 - 136 190
A A A ) erated B Ja a) a) - - - - - -
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Approvea B

017/18 2018/19 2019/20 2017/18 2018 019
- 137 190 - 136 190
- 127 180 - 126 180
5 5 5 5
5 5 5 5
N =Ip A
30 20 40 30 20 40
30 20 40 30 20 40
15 17 24 12 12 18
9 9 15 4 17
2 3 0 0 2
2 2 2 2 2 2
0
2 1 2 1 2 1
OR MA AND OLO A
183 184 153 169 170 157
37 38 38 23 24 42
146 146 115 146 146 115
36 44 40 36 45 45
127 120 93 112 102 82
8 8 8 9 10 13
4 4 4 4 5 5
5 8 8 8 8 8
», .... . »,
80 93 96 70 74 54
60 73 66 40 54 39
20 20 30 30 20 15
20 28 28 21 27 28
33 27 29 47 44 25
4 4 4 - - -
1 1 1 1 1 1
3 3 3 1 2 :
19 30 31 2 :
ONAL CO ON FOR O A
360 312 295 364 326 306
- 1 - 4 6 10
360 311 295 360 320 296
66 72 98 75 87 103
8 7 11 7 9 12
28 28 28 25 26 14
2 2 2 - - 2
256 203 156 257 204 175
OF CO CURR D OP D
1,260 1,451 1,430 1,188 1,117 1,430
15 15 15 15 15 15
1,245 1,436 1,415 1,173 1,102 1,415
600 607 613 533 529 596
395 471 411 393 308 411
349 425 360 348 263 360
46 46 46 45 45 46
- - 5 - - 5
265 373 406 262 280 423
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0 018/19 2019 017/18 2018 019
» A D A O
269 262 266 288 317 311
70 70 70 89 125 115
199 192 196 199 192 196
95 95 129 94 93 112
158 150 109 174 160 110
2 2 3 1 1 1
7 9 11 7 9 9
- - 1
6 6 9 5 8 7
1 5 7 46 71
A A . .
5,764 6,789 6,688 5,764 6,789 6,688
2,063 2,492 2,487 2,063 2,492 2,487
3,701 4,297 4,201 3,701 4,297 4,201
860 894 930 954 929 900
95 95 96 116 90 107
45 45 45 36 43 41
86 86 86 87 85 86
45 45 45 61 50 51
4,633 5,624 5,486 4510 5,592 5,503
A . A » YA
OR
15 30 160 14 25 141
8 15 - 8 15
15 27 145 14 22 145
1 9 31 2 9 31
1 3 1 3
9 9
6 6
14 20 111 12 16 92
. A . R A A . -
130 263 265 130 255 242
20 23 25 20 20 29
110 240 240 110 234 213
31 93 104 15 53 103
3 7 14 3 7 11
8 19 19 17 19 21
1 23 36 1
88 144 127 72 140 106
ON AND TRA D OP
76 365 430 76 365 428
1 10 1 8
76 365 420 76 365 420
11 15 50 11 15 29
63 344 380 66 344 379
L 1 1
11
ATIO PO
244 354 271 244 354 271
180 274 220 180 274 220
64 81 50 64 81 148
32 41 44 32 41 44
182 282 104 182 282 104
16 18 106 16 18 106
1 2 3 1 2 3
10 9 14 10 9 14
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Q
ara &

Approvead Budge A pe e
0 8 018/19 019 0 3 018 019
1 1 1 1 1 1
2 2 2 2
ONAL PO
204 403 389 200 343 358
154 339 339 150 280 339
50 64 50 50 63 19
28 50 111 50 64 111
176 353 278 159 321 520
D ATIONAL PO
84 94 137 51 38 35
11 15 16 9 17 14
73 78 121 42 22 21
8 10 15 8 15 15
3 3 3 3 3 3
4 4 4 4 5 5
69 78 116 30 31 34
ONAL PO
425 421 1,092 476 920 721
305 314 532 408 778 300
120 107 560 68 142 421
61 61 113 79 50 110
0 2 2 0 3 1
7 6 14 8 10 7
4 3
3 6 10 Bl 9 5)
353 347 949 301.8 848 595
A . A », .
300 373 521 300 373 521
238 222 221 238 222 221
62 150 300 62 150 300
38 79 69 37 50 74
262 293 453 263 323 447
A . A », .
364 582 592 416 558 710
252 476 487 303 453 605
112 105 105 112 105 105
138 219 239 193 172 198
2 4 5 0 5 5
11 19 19 12 18 12
5 11 17 6 10 13
2 4 2 2 2 2
207 325 311 397 523 481
ONAL PO
345 461 584 424 768 700
295 411 514 374 578 499
50 50 50 50 190 201
51 78 94 60 100 91
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0 8 018/19 019 0 8 018/19 019/20
5) 4 4 3 3 2
16 16 16 11 12 10
8 12 i3 9 14 15

265 351 456 276 349 400

A\ [ A - O

251 301 311 234 217 225

145 176 186 143 146 100

125 125 125 91 71 125
89 84 100 92 93 95
1 1 1 1 1
15 17 17 14 13 13
9 9 9 5 4 3

137 190 184.4 122.6 106 113
A . A » .

276 337 427 247 322 405

168 237 327 168 223 320

108 100 100 79 99 85
54 65 79 52 72 81

222 272 348 195 250 324

A O A PO

284 402 270 206 350 236

217 213 220 156 261 198

67 190 50 50 89 38

27 54 54 46 46 48

257 348 216 160 304 188
A . A », .

284 318 244 259 276 221

164 198 194 209 198 194

120 120 50 50 39 27

72 79 79 33 56 61
212 239 165 226 220 160
D A ON AND R

o ollege
140 171 361 141 148 348
14 39 54 15 17 30

126 132 307 146 132 319

102 101 155 61 101 156
4 0 3 1 = 0
1 4 6 3 4 5
5) 4 5 7 4 5)

- 0 3 - 0 1
27 61 189 54 60 165
R O O
1,366 1,283 1,466 1,365 1,172 1,454
652 650 488 509 539 604
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Approvead Budge A pena e
0 8 018/19 019/20 0 3 018/19 019/20
714 633 978 706 633 978
1,019 936 1,129 957 947 1,104
8 9 11 7 8 10
1 1 3 1 1 3
329 333 360 339 340 336
RTO D
5,096 4,579 4,613 3,574 3,890 4,524
2,613 2,327 1,736 1,474 1,440 1,352
2,100 1,869 2,081 2,100 1,839 2,580
3,239 2,893 2,467 4,031 3,395 3,551
383 382 796 554 611 592
80 65 65 77 46 19
110 107 96 105 102 71
140 100 78 131 105 76
130 84 117 126 148 99
378 399 753 531 597 586
1,019 769 918 1,137 1,203 983
427 445 736 389 341 622
152 139 178 113 101 115
- 66 - - - B
275 240 557 275 240 507
326 292 394 306 298 338
1 2 4 2 4 =
9 7 10 11 8 10
91 143 328 70 120 213
D, R O
111 114 140 110 112 136
1 2 4 0 0 0
110 112 136 110 112 136
32 40 42 3 35 40
78 74 98 111 98 97
R O
272 285 611 272 264 575
91 113 133 91 91 98
181 173 478 181 173 477
157 191 310 164 207 303
15 10 12 17 9 8
6 3 9 6 3 7
9 10 12 7 9 10
0 0 0 0 - -
7 14 21 6 15 17
79 56 248 74 76 208
A /\ - TY
11,422 7,377 9,583 9,054 7,709 8,166
7,286 4,784 5,590 4,905 5,116 3,793
4,136 2,593 3,993 4,148 2,593 4,372
6,923 6,000 6,757 7,726 6,667 7,099
4,108 3,152 2,689 3,238 2,016 1,904
391 275 137 199 532 490
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Approvea Budge A pe e

0 8 018/19 019/20 0 8 018/19 019/20

1,266 1,246 1,299 1,144 1,246 1,110
548 461 433 352 385 247

5 0 3 0 0 0
714 785 863 792 862 863
947 1,078 967 956 989 965
203 196 212 141 180 158
33 33 31 18 14 34
A . [

1,373 1,408 1,658 1,108 1,387 1,544
652 538 538 380 518 425
721 870 1,119 728 870 1,119
958 927 1,170 778 968 1,103

55 73 75 52 67 72
18 22 20 16 19 17
0 0 0 - 0 -
9 13 17 9 13 15

364 328 286 215 235 203

R O A\ID, O

3,149 2,751 3,566 2,964 2,983 3,360

1,284 1,224 1,508 1,100 1,456 1,508

1,865 1,527 2,059 1,865 1,527 1,852

1,892 1,794 2,207 2,067 1,825 2,123
954 - 955 - 1,062 - 752 - 909 - 783 -

R O
20 20 320 20 20 320
29 29
20 20 291 20 20 291
29 20 36 29 20 36
B - 2 - 2
_ 3 3
- 2 2
- - 161 - 161
R O OMBA

1,914 1,709 1,994 1,716 1,735 1,755
1120 760 969 610 803 730
794 948 1,025 1,106 932 1,025
1275 1348.8 1564.5 1438 1337 1443

7.5 10.8 6 2 8 2
29.7 23.1 26.5 20.2 25 24
5.5 5.3 6.1 5.1 5 6
18.5 37.2 34.5 16.5 32 32

577.8 283.8 356.4 365.4 401 358
R O AIROB

16,555 16,725 18,019 16,180 14,472 15,291

12,040 | 12,118 10,795 8,245 8,921 8,066

11,369 | 11,420 12,863 12,655 | 10,987 12,880

82 90 90 82 90 182
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Approvea B

017/18 2018/19  2019/20 2017/18 2018 019/20
596 414 386 426 476 357
11 72 107 9 72 51
224 271 326 216 264 279
4,197 4,854 4,049 4,419 4,270 3,523
956 1,091 1,134 956 1,091 1,101
- 72 35 - 72 35
377 413 404 377 413 404
579 605 695 579 605 662
665 700 769 658 696 792
6 5 7 6 5 7
14 16 16 13 16 12
11 2 1 10 2 0
34 40 28 33 41 28
225 328 314 231 331 266
1,083 984 1,142 986 985 1,035
382 333 336 285 334 313
701 651 806 701 651 722
724 753 825 898 780 725
18 21 30 25 22 27
19 12 17 17 18 15
32 24 15 24 25 12
15 13 15 11 13 13
102 82 116 89 81 75
174 79 125 125 101 168
DIA R
1,266 1,129 1,342 1,257 1,076 1,100
723 736 766 541 624 438
543 393 576 716 452 662
936 931 899 1,052 958 1,030
10 14 14 12 13 10
33 36 37 33 36 29
11 9 6 9 9 8
23 28 29 25 28 29
326 314 294 340 285 285
2,670 2,825 3,014 2,620 2,509 2,127
1,684 1,684 1,684 1,634 1,368 797
986 1,141 1,330 986 1,141 1,330
1,869 1,920 2,153 2,188 1,882 1,970
801 905 861 7 647 671
. »,
7,990 7,348 8,140 6,786 6,217 7,857
3,793 3,899 3,998 2,589 2,768 3,715
4,197 3,449 4,142 4,197 3,449 4,142
6,242 5,241 5,824 6,129 4,626 5,652
35 37 39 41 43 45
207 217 228 240 252 264
120 126 132 139 146 153
1386 1727 1017 830 1328 2283
A e
2,182 2,438 2,791 2,080 2,541 2,676
971 774 933 607 910 560
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Approved Budge A a pendad e
0 8 018/19 019/20 0 3 018/19 019/20
1,211 | 1,664 1,859 1,473 1,631 2,116
2504 | 2617 | 2,765 | 2,456 | 2,674 | 2,718
678 494 501 515 584 443
45 49 48 44 50 36
53 41 44 39 46 41
13 20 21 20 12 5
16 16 20 21 33 29
551 368 367 391 443 332
1,320 1,136 1,263 1,262 1,089 1,250
411 380 266 353 333 254
909 756 997 909 756 997
985 834 934 985 834 920
41 49 46 41 48 45
25 21 23 25 20 21
15 14 10 14 13 9
15 20 31 14 19 28
334 302 329 330 298 309
R O OLO
516 610 681 490 653 756
217 158 158 191 201 233
299 452 523 299 452 523
458 463 516 513 442 524
29 31 31 25 27 30
225 206 158 149 161 166
20 22 23 23 14 21
459 1,151 1,267 1,279 1,210 1,267
459 434 435 459 493 435
820 717 832 820 717 832
941 889 988 941 889 959
398 381 394 332 400 304
404 469 481 404 469 481
154 154 154 154 154 154
250 315 327 250 315 327
230 285 441 475 367 445
20 20 23 21 21 23
7 7 9 9 7| 6
3 1 3| 1] 4 1
13 13 9 10 11 9
128 99 101 119 114 120
1558 1770 2083 2163 2241 2107
573 564 691 929 979 715
985 1206 1392 1234 1262 1392
1102 1254 1422 1087 1015 1242
200 250 350 100 101 120
112 114 120 109 112 117
36 34 42 32 32 38
1 1 1 1 1 1
22 28 31 20 33 28
85 89 117 84 86 145
O D
2,763 2,749 2,863 2,858 3,336 2,816
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Approvea

0 8 018/19 019/20 0 018/19 019/20
1,249 | 1263 | 1,263 | 1,344 | 1879 | 1216
1514 | 1486 | 1,600 | 1,514 | 1456 | 1,600
2599 | 2499 | 2,872 | 2,664 | 2,461 | 2,581
13 16 14 13 12 12
71 74 63 59 69 77
SONGO =
1,010 | 881 | 1,018 | 956 897 953
364 395 394 310 410 329
646 487 624 646 487 624
701 611 722 631 653 730
25 22 27 21 26 32
7 8 5 7 8 7
10 10 5 8 7 7
302 225 237 259 270 255
= . A »
243 240 478 223 254 491
67 53 80 47 67 93
176 187 398 176 187 398
280 150 195 95 149 194
11 1 10 11 0 9
3 2 2 3 2 2
7 9 9 6 8 9
7 19 20 6 19 19
127 84 242 77 84 242
p R O
120 138 158 120 138 156
29 13 50 29 14 37
A R O D, OLO
1,858 | 1,669 | 1,697 | 1,626 | 1582 | 1,474
740 643 569 597 590 490
1,118 | 1,027 | 1,128 | 1,030 | 992 984
1,229 | 1,116 | 1,112 | 1,157 | 1,101 | 1033
515 437 463 360 361 317
49 67 68 48 65 73
19 14 19 18 13 15
20 17 17 19 25 16
25 18 18 24 17 20
R O R
871 872 | 1,042 | 870 898 | 1,040
359 358 373 358 384 371
512 514 669 512 514 669
565 589 741 566 590 749
306 282 300 304 307 292
716 666 639 638 557 623
245 195 206 167 196 190
471 471 391 471 361 433
460 407 447 482 392 443
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Approvead Budge A pena e
0 8 018/19 019/20 0 3 018/19 019/20
2 2 2 2 2 7
22 22 12 23 21 11
1 1 1 1 1 1
2 2 2 2 2 2
229 232 175 181 158 202
» . A = A A
1,316 1,123 1,177 1,167 1,143 1,090
607 420 420 458 440 333
709 703 757 709 703 757
890 910 923 1083 945 1031
365 178 203 335 276 166
13 8 8 10 8 8
30 17 29 35 38 32
15 8 13 19 18 14
3 2 1 3 4 4
O AND O
990 1,089 | 1,145 983 1,038 959
376 454 454 216 362 269
614 635 691 767 676 690
656 722 765 764 765 780
24 32 32 27 19 28
9 9 9 8 12 15
20 16 13 20 15 13
34 32 34 30 32 30
247 278 292 260 322 247
R O A\[D O
8,708 8,530 7,775 7,690 7,812 6,873
5,961 5,975 4,960 4,643 4,879 3,379
2,747 2,555 2,815 3,047 2,933 3,494
4,996 4,922 5,022 5,309 4,714 4,655
29 28 27 22 24 26
272 301 128 95 110 92
192 205 219 237 242 278
98 102 95 93 74 79
2,743 2,642 2,240 2,471 2,658 1,844
1,189 1,263 1,263 1,213 1,263 1,263
423 343 396 447 419 344
766 920 1,013 766 980 1,139
994 881 1,031 951 915 1,127
518 428 305 357 459 364
- 30 30 - - -
21 21 20 21 21 16
1 1 1 1 1 1
R O DOR
2,913 2,613 2,786 2,847 2,613 2,785
861 735 642 820 735 641
2,052 1,878 2,144 2,027 1,878 2,144
2,181 1,929 2,195 2,208 1,931 2,157
732 669 617 695 664 570
R O
949 860 892 866 818 773
621 626 598 538 584 478
328 234 295 328 234 295
541 530 585 534 509 558
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0 8 018 019/20 0 8 8 019/20
4 2 4 1 4 3
15 15 14 10 12 14
29 27 18 28 26 12
7 28 28 6 22 16
354 258 245 287 243 253
O WA
399 409 410 386 413 491
369 386 386 356 390 467
30 24 24 30 24 24
97 143 178 74 124 148
9 12 14 6 11 13
16 16 19 16 16 16
277 239 199 162 186 154
OLO D O
296 261 260 295 262 249
25 30 35 24 32 23
271 231 225 280 230 225
125 125 143 112 123 150
171 - 136 167 - 170 - 133 148 -
- 29 27 - 29 25
- 29 27 - 29 25
- 10 8 - 10 7
- 19 19 - 19 18
D A OA BOARD
12,934 | 13,034 | 16,645 | 12564 | 12,484 | 16,437
5277 | 5541 | 5211 | 4907 | 4991 | 4974
7657 | 7,493 | 11434 | 7,657 | 7,493 | 8576
542 685 529 423 482 504
12,392 | 12,349 | 16,116 | 12,141 | 12,002 | 150933
AP A : . AY ™ .
25 27 27 25 27 27
25 27 27 25 27 27
24 20 26 25 26 27
1 1 1 0 0 0
. A A A
- 35 - - 35
- 0 - - 0
- 3 - - 3
- 0 - - 0




0 8 018 019/20 0 8 018 019/20
- 32 - - 32
BIOSA :
152 132 193 137 119 114
43 26 32 29 13 0
109 106 161 109 106 114
85 77 84 86 73 73
67 55 109 51 47 41
6 7 10 6 7 9
0 0 0 0 0 0
9 8 8 6 7 8
1 1 1 1 1 1
51 39 90 38 32 24

OR R D A O

449 379 379 513 371 303
222 198 198 286 190 122
228 181 181 228 181 181
224 216 222 195 198 180
225 164 140 196 158 101
21 22 20 20 20 18
5 ) 3 3 3 3
1 1 1 0 1 0
14 9 6 11 8 7
185 129 110 162 126 73
A » A ™ .

644 2,674 | 1,817 401 2,674 | 1817
674 2,674 | 1817 401 2,674 | 1817
30 90 110 401 2674 1817
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2.7 ANALYSIS OF PERFORMANCE OF CAPITAL PROJECTS FOR THE FY 2017 —2019/20

TABLE 2.7: ANALYSIS OF PERFORMAMCE OF CAPITAL PROJECTS (AMOUNT IN MILLIONS)

Estimat Actual Approv Expected
Cumulative ed Balance as

expenditure to Budget at 30t June

Cost 30t June 2017|2016/17 2017

©) © W6

Financing Timeline FY 2017/18 FY 2018/19 FY 2019/20

Project

. . . Total " - -
S/No Project code & project title ,4qin o o ‘;c,g c_ o § c_ %, o ~8 < RENMENS
g(A) - .8 T T 2228878 T 288 F T2oE==R
8 S Sc8®B9n3 3c8TBan S 3 TERTD g
=5 S 2i38esp o582 5.2 8.5328¢3
o g 2o {E g EoaX¥alEg E:aX¥ g o¢ € o £ 5.
X 5 © 0O (Q¢IX OB QCOcI X OBiIQLO O X&5 5 X O
won (CUO W OB LU0 W OB O CWw OW OHB

1  |School Infrastructure in 1,650 1,500(01-07- |29-06- 0 30 1,650 112 0 - |10|45| 4 (021 |45 |0 O 4 | 0.21 |On going
North Nyamira/ Borabu 150 15 22

2 National VVolunteers 1,619 (355 |[1,264(31-07- |30-06- 177 158 1,442 43| 0 [ 315| 19 (43| 0 | 349 (2154| O 0 | 349 |21.54|To promote National
Programme 14 22 cohesion and integration and

Personal development.

3  |Kenya Primary Education |10,694 884 [9,810(01-07- (31-12- 3,669 1,520 7,025 75 [2,54|5,531| 52 [101|2,93(7,552|70.62| O (67| 327 |7,879|73.68(To improve Early Grade
Project (GPE) - 15 21 6 6 2 Mathematics and strengthen
Headquarters Management Systems at

School and National Levels.

4 Primary Schools 3,200 - 30-07- [29-06- 1,106 187 2,094 |200( O |1,306| 41 [200| O |1,506|47.06| 300 150 |1,656/51.75|Goal is to improve
infrastructure Improvement 3,200 10 23 infrastructure in primary

schools

5  |Construct & Equip the 769 - 31-07- [29-06- 198 105 571 215| 0 | 413 | 54 |185| 0O | 505 |65.71| 171 85 | 590 |76.76|To provide appropriate
National Psycho-Education 769 15 21 facilities and current
Assessment Centre assessment technologies for

effective assessment.

6 Construction of 10 New 1,500 - 1-08-11|29-06- 759 151 741 38| 0 | 797 | 53 |186| O | 983 |65.51| 186 20 |1,003|66.85 [The project entails the
TTCs 1,500 23 establishment of new

colleges.

7  |Rehabilitation of 16 old 400 400 |- 2-08-10/29-06- 87 3 313 50| 93|23 |20| 0 |113|28.23| 20 5 | 118 (29.48(To rehabilitate 16 old
TTCs 23 colleges and improve the

quality of training and align
them to new curriculum
needs.

8 Refurbish MDTIs & Various|400 400 |- 26-08- (29-06- 115 16 285 16| 0 | 132 | 33 |16 | O |148|37.00| O 0 | 148 |37.00(To upgrade 5 MDTIs by
Community Learning 11 23 constructing and refurbishing
Resource Centres their infrastructure facilities

9  |Construction of equipment |15 - 04-08- [29-06- 11 4 4 1|0 13 |8 |0 | 0| 13 (8544 0 0 | 13 |85.44[To produce and distribute
production Workshop 15 14 18 specialized science teaching
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Estimat Actual Approv Expected
ed Financing Timeline Cumulative ed Balance as
Project expenditure to Budget at 30t June
Cost 30t June 2017/2016/17 2017

(B) © -6

FY 2017/18 FY 2018/19 FY 2019/20

. . .. Total
S/No Project code & project title g ,4qin
g(A)

RENES

Exp as at 30th
Completion
stage as at

Exp as at 30t

Start Date
Expected
completion
Date
Approved
A
Approved
Cnarainn
Cumulative
Exp as at 30t
Completion
stage as at
Approved
~nk
Approved
Enreinn
Cumulative
Approved
GoK
Approved
Expenditure
Cumulative
Completion
stage as at

and learning materials to
learning institutions.

10 |Upgrading of National 5,700 - 30-07- [31-07- 581 300 5,119 |300( O |1,181| 21 |300| O |1,481|25.98| 150 150 |1,631/28.61|Upgrade 87 secondary
Schools 5,700 12 23 Schools to National Status
11 |Secondary Infrastructure 15,559 - 25-07- [29-06- 2,707 591 12852 |(1,6| O |4,383| 28 |1,51| O [5,893|37.87| 610 610 (6,503(41.79|Improve learning conditions
Improvement 15,55 12 23 76 0 and environment in
9 secondary schools
12 |ICT integration in 5,000 - 31-08- (28-06- 1,891 374 3,109 |272| 0 |2,537| 51 [247| 0 |2,570{51.40| 215 215 (2,785(55.70 |integrate ICT in the learning
Secondary Schools 5,000 09 23 process, school management,

digital curriculum and
promote e-learning in public
secondary schools.

13 |Establishment of Lugari 500 - 23-08- |27-06- 105 35 395 9|0 |114| 23 |85 | O |199|39.75| 85 43 | 241 |48.25| Ongoing project:
Diploma Teachers Training 500 15 23 development of a hostel,
College Administration & tuition

blocks

14  |Establishment of Kibabii {1,089 |1,089|- 31-08- |27-06- 470 185 619 46| 0 | 701 | 64 |185| O | 886 (81.40| 185 93 | 979 |89.89 [Development of various
Diploma Teachers Training 12 23 facilities are ongoing
College

15 |Establishment of Moiben 894 894 |- 30-07- |27-06- 194 80 700 151 0 (209 | 23 |50 | O | 259 (28.97| 50 25 | 284 |31.77 |Development of various
Science Diploma Teachers 14 23 facilities are ongoing
Training College

16 |Infrastructure Improvement- [316 - 05-08- [27-06- 37 5 279 6| 0| 43 | 14 |25| 0 | 68 [21.63| 25 13 | 81 [25.65|Construction of a men’s wing
Kagumo Diploma Teachers 316 13 23 hostel.
Training College

17 |Human Capital 1,200 - 05-08- [27-06- 677 105 523 26| 0 [ 703 | 59 [105| O | 756 [63.03| 105 53 | 809 |67.40|The project aims to enhace
Development—Capacity 1,200 03 23 capacity of teachers in STEM
Building Teachers through subjects.
Inset

18 |Construction of Education |1,433 - 01-04- |28-06- 829 232 604 58| 0 | 887 | 62 |232| O (1,003(70.02| 314 157 |1,160|80.98
Resource Centre at KICD- 1,433 13 22
Phase |
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Estimat Actual Approv Expected

Prg?ect Financing  Timeline e)ﬁ)‘ér:c;’i'titr"éeto Bue(;jget a??gtﬂ‘fu?]i FY 2017/18 FY 2018/19 FY 2019/20
Cost 30t June 2017/2016/17 2017
. . Total ) © (A)-B) =
S/No Project code & project title g ,4qin oD - o5 < o oD - RENENS

9(A) 55 T T SR8 3 22283 S EesREw
9 > > s L0 > >cs L 0 > > T &£ 8 L 9
e S © 2:58a®92 2580, 2 ©.£6258aC
Sge SYS{EQ EDaXSiEQ ES,aX a 8¢ Eg E 5.
X 5 © 0O(Q I X OB QCOCcCSI X O0OBiILO O X5 52X O
won CUO W OH Lo W O HZ O W OW O H

19 |Construction of Mitihani 2,670 - 30-09- [29-06- 2,000 60 670 315| 0 (2,315 87 | 15| 0 [2,319|86.84| 0 0 [2,319|86.84|Provision of adequate office
House 2,670 85 23 space to accommodate all

KNEC operations

20 |Establishment of County 500 - 24-09- [28-06- 13 13 487 510|113 | 3 |20| 0 | 33 [ 6.63| 20 20 | 53 |10.63|Provide ICT infrastructure

NEMIS centres 500 15 23 for effective data
management and efficient
delivery of services to public.

21 [Construct County Directors [777 - 26-09- |28-06- 216 103 561 26| 0 | 344 | 44 |103| O | 447 |57.49| O 0 | 447 |57.49|Construction of field offices
of Education & District 777 12 23 to provide office
Education Offices accommodations to

decentralize services to the
public.

22 |Kenya Secondary Education {20,000 30-09- (31-12- 16 300 19,984 0 |642| 256 | 1 |(2,51| 0 |1,049| 5.24 61(1,432(2,481({12.40(To improve student learning
Quality Improvement - 20,0017 23 2 2 in Secondary Education and
Project 0 transition from Primary to

Secondary Education.

23 |Construction of Computer |15,000 [15,00 01-07- [30-06- 0 0 15,000 0|0]| O - 0| 0| O [000([789|0| 10 | 10 [0.063|Project entails constriction
Labs to support Digital 0 - 19 25 33 |of smart classrooms and
Literacy Programme capacity building of teachers

on DLP
VOCATIONAL AND TECHNICAL TRAINING

1 |1064101139 GoK-AfDB 7,440 (990 [5,410(7/1/15 |6/30/21 (541 802 6,899 148 (800 (1,293 20 {183 |1,20 [2,550(61 83 |70 (800 |3,350[45% |Ongoing
TVET Phase Il - 0 0
Headquarters

2 |Wajir TTI 350 350 01-07- |01-07- |36 314 36 |52 36 |52 36 |52 |Ongoing

14 15
3 North Rift TTI 543 543 01-07- [01-07- (195 348 195 |60 195 |60 47 47 242 |70 |A stalled project that has now
14 15 been revived
4 |1064101201 Chepareria TTI |244 244 |- 01-07- |01-07- |11 6 233 5 16 |0 6 21 |0 1 21 |0 Building collapsed during
14 15 construction; case Under
arbitration
5  |1064101202 Tharaka TTI 353 353 |- 01-07- |01-07- |11 6 342 5 16 100 16 |100 16 |100 |a five phase project; phase 1
14 15 complete, subsector to seek
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Estimat Actual Approv Expected
ed Financing Timeline Cumulative ed Balance as
Project expenditure to Budget at 30t June
Cost 30t June 2017/2016/17 2017

(B) © -6

FY 2017/18 FY 2018/19 FY 2019/20

. . .. Total
S/No Project code & project title g ,4qin
g(A)

RENES

Exp as at 30th
Completion
stage as at

Exp as at 30t

Start Date
Expected
completion
Date
Approved
A
Approved
Cnarainn
Cumulative
Exp as at 30t
Completion
stage as at
Approved
~nk
Approved
Enreinn
Cumulative
Approved
GoK
Approved
Expenditure
Cumulative
Completion
stage as at

for financing to start phase 11
of the project
6 |1064101203 Lamu 274 274 |- 01-07- |01-07- |11 6 264 5 11 715 |6 11 |75 11 |75 |pace of construction affected
Mpeketoni TTI 14 15 by insecurity; project
ongoing
7  |1064101204 Kimasian TTI (229 229 |- 01-07- |01-07- (10 6 219 5 10 |100 10 100 10 |100 |a five phase project; phase 1
14 15 complete, subsector to seek
8  [1064101205 Laikipia TTI  |233 233 |- 01-07- |01-07- |6 6 227 7 100 7 100 7 100 |(funds to start phase 11
14 15
9  |1064101206 Kerio Valley [228 228 |- 01-07- |01-07- |6 6 222 6 100 6 100 6 100
TTI 14 15
10 |1064101207 Samburu TTI (310 310 |- 01-07- |01-07- |6 6 304 5 6 100 6 100 6 100
14 15
11 |1064101208 Garbatulla TTI [223 223 |- 11 6 212 4 13 |46 |6 19 |48 19 |50 |pace of construction affected
by insecurity; project
ongoing
12 |1064101209 Tana River TTI {345 345 |- 3/1/16 |4/1/17 |6 6 339 2 6 90 |6 11 |100 11 |100 |a five phase project; phase 1
complete, subsector to seek
funds to start phase |1
13 |1064101300 GoK- 500 50 450 500 500 0 Completed
Netherlands PHASE II.
14 |1064101401 Murang'a TTI (261 261 |- 1/7/16 |6/30/21 |167 40 94 17 167 |65 |56 223 |65 223 |78 |Ongoing
15 |1064101402 Kipkabus 196 196 |- 7/1/16 |6/30/18 |196 1 196 (100 196 |100 196 |100 |a five phase project; phase 1
16 (1064101501 Ahmed 7 7 - 7/1/16 |6/30/18 8 7 8 7 100 7 100 7 100 |complete, subsector to seek
Shahame Mwidani for financing to start phase 11
17 (1064101502 Lungalunga 7 7 - 7/1/16 |6/30/18 8 7 8 7 100 7 100 7 100 |of the project
TTI
18 |1064101503 Weru TTI 8 8 - 7/1/16 |6/30/18 8 8 8 8 100 8 100 8 100
19 |1064101504 Fayya TTI 8 8 - 7/1/16 |6/30/18 8 8 8 8 100 8 100 8 100
20 |1064101505 Lamu East TTI |8 8 - 7/1/16 |6/30/18 8 8 8 8 100 8 100 8 100
21 |1064101506 Wamingu TTI |8 8 - 7/1/16 |6/30/18 8 8 8 8 100 8 100 8 100
22 |1064101507 ljara TTI 6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
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Estimat Actual Approv Expected

Prg?ect Financing  Timeline e)g)‘érr:‘(;'titr"éeto Bue(;jget a??gtﬂ‘fu?; FY 2017/18 FY 2018/19 FY 2019/20
Cost 30t June 2017/2016/17 2017
. ... Total (B) (G CVE () <
S/No Project code & project title g ,4qin oD - o5 < o oD - RENENS
c > ™M S = >N S = = > S =
g (A) o .S T Q3 2SR T 2528 8 B E2oEmsw
9 > > s L0 > >cs L 0 > > © s L 9
5= S 2t58 TS 2585 ©,0 o c S 8%aC
g8 VS §EQ ESSNYSTEQES ., X 53 8. EQE S,
X 5 © 0O (O3 X OB QCOQc3 X OB/IQLO O X S5 X O ®
won C(CUO W OG Lo W OGO < /W owo %
23 [1064101508 Wajir South |6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
TTI
24 |1064101509 Elwak TTI 6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
25 |1064101510 Saku TTI 8 8 - 7/1/16 |6/30/18 8 8 8 8 100 8 100 8 100
26 /1064101511 Merti TTI 6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
27 |1064101512 Kaelo TTI 6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
28 /1064101513 Chuka TTI 6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
29 1064101514 Runyenjes TTI |6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100 [a five phase project; phase 1
30 1064101515 Nuu TTI 8 8 - 7/1/16 |6/30/18 8 8 8 8 100 8 100 8 100 |complete, subsector to seek
31 |1064101516 Masinga TTI |8 8 | 7/1/16 [6/30/18 3 3 8 3 100 8 |100 8  |100 |for financing to start phase II
32 (1064101517 David M. Mbiti|6 6 | [771/16 [6/30/18 8 6 7 6 [100 6 [100 6  [100 [of the project
Wambuli TTI
33 |1064101518 Kipipiri TTI |6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
34 1064101519 MathiraTTI |6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
35 [1064101520 Gacharu TTI |6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
36 1064101521 Gatanga TTI |6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
37 [1064101522 Lari TTI 6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
38 [1064101523 Turkana East |6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
TTI
39 |1064101524 Sigor TTI 6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
40 1064101525 Samburu West |6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
TTI
41 |1064101526 Endebess TTI |6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
42 1064101527 Moiben TTI |6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
43 1064101528 Kepcherop TTI |6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100 |a five phase project; phase 1
44 1064101529 Emsos TTI 6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100 |complete, subsector to seek
45 1064101530 Eldama Ravine |6 6 | 7/1/16 |6/30/18 8 6 7 6 100 6 [100 6  [100 |for financing to start phase Il
TTI of the project
46 1064101531 Laikipia North |6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
TTI
47 11064101532 Naivasha TTI |6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
48 1064101533 Narok West 6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
TTI
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49 |1064101534 Kajiado West |6 6 = 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100 [a five phase project; phase 1
TTI complete, subsector to seek
50 [1064101535 Kipsinende TTI|6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100 |for financing to start phase I
51 1064101536 Konoin TTI |6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100 |of the project
52 |1064101537 Mumias West |6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
TTI
53 1064101538 Ebukanga TT! |6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
54 |1064101539 Bungoma 6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
North TTI
55 1064101540 BunyalaTTl |6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
56 1064101541 Ugenya TTI |6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
57 |1064101542 Nyakach TTI |6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
58 1064101543 Rangwe TTl |6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
59 1064101544 Kakrao TTI |6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
60 |1064101545 Riamo TTI 6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
61 |1064101546 Borabu TTI |6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
62 |1064101547 Kasarani TTI |6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
63 |1064101548 Okame TTI 6 6 - 7/1/16 |6/30/18 8 6 8 6 100 6 100 6 100
64 |1064101549 Taveta Science (6 6 - 7/1/16 |6/30/18 8 6 8 6 100 6 100 6 100
and Technology
65 |1064101550 Kendege TTI |6 6 - 7/1/16 |6/30/18 8 6 8 6 100 6 100 6 100
66 |1064101551 Kipsoen TTI |6 6 - 7/1/16 |6/30/18 8 6 8 6 100 6 100 6 100 [a five phase project; phase 1
67 |1064101552 Muraga TTI |4 4 - 7/1/16 |6/30/18 8 4 8 4 100 4 100 4 100 |complete, subsector to seek
68 |1064101553 Kaloleni TTI |6 6 - 7/1/16 |6/30/18 8 6 8 6 100 6 100 6 100 _|for financing to start phase I1
69 |1064101554 Kinango TTI |6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100 |of the project
70 |1064101555 Balambala TTI |6 6 - 7/1/16 |6/30/18 8 6 8 6 100 6 100 6 100
71 |1064101556 Garsen TTI 6 6 - 7/1/16 |6/30/18 8 6 7 6 100 6 100 6 100
72 1064101557 Mathioya TTI1 |6 6 - 7/1/16 |6/30/18 8 6 8 6 100 6 100 6 100
73 1064101558 Sotik TTI 6 6 - 7/1/16 |6/30/18 8 6 8 6 100 6 100 6 100
74 1064101559 Leisamis TTI |6 6 - 8 6 7 6 100 6 100 6 100
75 |1064101560 Nachu TTI 6 6 - 1/31/15 |6/30/22 8 6 8 6 100 6 100 6 100
76 |1064101603 Navakholo TTI|303 303 |- 1/31/15 |6/30/21 |17 14 286 10 24 |60 |24 41 |85 8 41  ]100
77 1064101604 Sirisia TTI 287 287 |- 1/31/15 |6/30/21 |17 14 270 10 24 190 |20 37 |75 8 37 |95
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78 |1064101605 Webuye West [296  [296 |- 1/31/15 |6/30/21 |17 14 278 10 24 |96 |25 42 |95 |8 42 |100
TTI
79 [1064101606 Gatundu South [285  [285 |- 1/31/15 |6/30/21 [17 14 268 10 24  [100 |18 33 |100 8 33 [100
80 [1064101607 Limuru 282  [282 | 1/31/15 |6/30/21 17 14 265 10 24 |55 |15 31 [60 |4 31 |100
81 [1064101608 Elburgon 267 267 |- 1/31/15 |6/30/21 |17 14 249 10 24 |70 |19 36 |85 8 36 |100 |a five phase project; phase 1
82 |1064101609 Kiptaragon 295 295 |- 1/31/15 |6/30/21 |17 14 278 10 24 |80 |23 40 100 |7 40 |100 |complete, subsector to seek
83 |1064101610 Heroes TTI  [280  [280 |- [1/31/15 |6/30/21 |17 14 263 10 24 [85 |24 41 90 8 41 |100 ([for financing to start phase Il
84 (1064101611 Total TTI 276  [276 | 1/31/15 |6/30/21 17 14 259 10 24 |90 |24 44 o5 8 44 |100 |of the project
85 [1064101612 Igembe South [295  [295 |- 1/31/15 [6/30/21 [17 14 278 10 24 [70 |10 30 [20 8 30 |45
TTI
86 [1064101613 Tigania East [267  [267 |- 1/31/15 |6/30/21 [17 14 250 10 24 [80 |29 46 (100 [8 46 [100
TTI
87 1064101614 Mabera 281  [281 | 1/31/15 |6/30/21 |17 14 264 10 24 |95 |16 32 [100 8 32 |100
88 [1064101615 Awendo TTI [323  [323 |- 1/31/15 |6/30/21 [17 14 306 10 24 [0 [21 38 [0 |7 38 |100
89 [1064101616 Ikutha TTI 304  [304 | 1/31/15 |6/30/21 [17 14 287 10 24 |60 |24 41 [100 [8 41 100
00 [1064101617 Awach TTI  [286  [286 |- 1/31/15 6/30/21 [17 14 269 10 24 |95 [22 39 [98 8 39 [100
91 [1064101618 Omuga TTI  [281  [281 |- 1/31/15 |6/30/21 |17 14 263 10 24 |100 [22 39 [100 |5 39 [100
02 [1064101619 Ombek TTI  [252  [252 |- 1/31/15 |6/30/21 [17 14 235 10 24 |65 [22 39 90 8 39 |96
93 |1064101620 Kandara TTI [286  [286 |- 1/31/15 |6/30/21 [17 14 269 10 24 [0 [22 38 |100 8 38 [100
94 [1064101621 Likoni TTI 208  [298 |- 1/31/15 |6/30/21 [17 14 280 10 24 85 |26 42 [100 [8 42 [100
95 [1064101622 Turbo- 276  [276 |- 1/31/15 |6/30/21 [17 14 259 10 24 85 |15 32 85 [8 32 [100
Cheptach
96 |1064101623 Ngeria 274 274 | 1/31/15 |6/30/21 |17 14 257 10 24 |60 |16 33 40 8 33 |40
97 [1064101624 Loima TTI 311  [311 | 1/31/15 |6/30/21 [17 14 294 10 24 |60 |24 47 [0 8 47 100
98 |1064101625 Turkana North [307  [307 |- 1/31/15 [6/30/21 [17 14 290 10 24 |65 |26 43 |45 |7 43 [100
TTI
09 [1064101626 Narok South [272  [272 |- 1/31/15 [6/30/21 [17 14 255 5 24 |60 |21 37 [0 8 37 [100
TTI
100 (1064101627 Emurua Dikirr 270 270 |- 1/31/15 |6/30/21 |17 14 253 10 24 |60 [23 35 95 8 35 [100
TTI
101 [1064101628 Ugunja TTI  [277 277 | 1/31/15 |6/30/21 |17 14 260 10 24 |90 |18 34 [98 8 34 |100
102 [1064101629 Kiminini TTI [295  [295 |- 1/31/15 6/30/21 [17 14 278 10 24 |100 [25 41 98 8 41 |100
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103 |1064101630 Cherangany  [268 268 |- 1/31/15 |6/30/21 (17 14 251 10 24 |65 |24 40 |75 8 2 42 |98
TTI
104 |1064101631 Tinderet TTI  |267 267 |- 1/31/15 |6/30/21 |17 14 250 10 24 |85 |23 40 |100 8 2 42 |100 |a five phase project; phase 1
105 [1064101632 Emgwen TTI |284 284 |- 1/31/15 |6/30/21 |10 14 274 5 10 40 |7 17 |50 8 2 19 |100 |[complete, subsector to seek
106 (1064101633 Bomet Central {274  [274 |- 1/31/15 |6/30/21 (17 14 257 10 24 (90 |23 36 [98 8 5 |41 [100 ([for financing to start phase Il
TTI of the project
107 |1064101634 Chepalungu (268 268 |- 1/31/15 |6/30/21 (17 14 251 10 24 90 (18 37 |80 7 2 39 |90
TTI
108 |1064101635 Kajiado North |277 277 |- 1/31/15 |6/30/21 |17 14 260 10 24 (100 (17 41 |100 8 2 43 100
TTI
109 |1064101636 Kajiado East |295 295 |- 1/31/15 [6/30/21 |17 14 278 10 24 95 |25 49 |100 8 2 51 |100
TTI
110 |1064101637 Tarbaj TTI 246 246 |- 1/31/15 |6/30/21 (17 14 229 10 24 |40 (19 42 |90 8 2 44 |98
111 |1064101638 Wajir North 245 245 |- 1/31/15 |6/30/21 |17 14 228 10 24 |40 |18 42 |40 8 2 43 |46
TTI
112 (1064101639 Msambweni 292 292 |- 1/31/15 |6/30/21 |17 14 275 10 24 (100 |23 46 |100 |7 2 47 100
TTI
113 |1064101640 Lagdera TTI  [254 254 |- 1/31/15 |6/30/21 |17 14 237 10 24 |40 |20 38 |90 8 2 39 195
114 (1064101641 Kitutu Masaba 282 282 |- 1/31/15 |6/30/21 |17 14 265 10 24 90 |24 45 |85 8 2 47 |95
TTI
115 |1064101642 Kinangop TTI (280 280 |- 1/31/15 |6/30/21 |17 14 263 10 24 |100 [15 36 [100 |8 2 37 |100
116 |1064101643 Ndaragwa TTI |281 281 |- 1/31/15 |6/30/21 |17 14 264 10 24 85 |24 48 100 |4 2 49 100
117 (1064101644 Mochongoi 273 273 |- 1/31/15 |6/30/21 (17 14 256 10 24 90 (24 36 (100 |2 2 38 |100
T.T.1
118 |1064101645 Kapchepkor (256 256 |- 1/31/15 |6/30/21 (17 14 239 10 24 80 (19 34 |95 2 2 35 |100
TTI
119 |1064101646 Manyatta TTI (305 305 |- 1/31/15 |6/30/21 |17 14 288 10 24 |15 |26 48 |95 2 2 50 |100
120 1064101647 Sabatia TTI 296 296 |- 1/31/15 |6/30/21 |17 14 279 10 24 1100 |16 32 (100 |2 2 34 |100
121 (1064101648 Chanzeywe 295 295 |- 1/31/15 (6/30/21 |17 14 278 10 24 |85 |26 40 90 2 2 41 100
TTI
122 (1064101649 Kitalekapel 275 275 |- 1/31/15 |6/30/21 (17 14 258 10 24 80 21 45 |95 2 2 46 |100
TTI
123 |1064101650 Chamasiri TTI [282 282 |- 1/31/15 |6/30/21 |17 14 265 10 24 80 |27 38 |85 2 2 39 |90
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124 |1064101651 Mungatsi TTI [302 302 |- 1/31/15 |6/30/21 |17 14 285 10 24 185 |25 44 |90 2 2 46 [100
125 |1064101652 Dr. Daniel 280 280 |- 1/31/15 |6/30/21 (17 14 263 10 24 90 (23 35 |00 |2 2 37 |100
Wako- Murende TTI
126 |1064101653 Chepsirei TT1 [251 251 |- 1/31/15 |6/30/21 |17 14 234 10 24 |95 |15 32 |98 2 2 33 |98
127 1064101654 Moyale TTI 253 253 |- 1/31/15 |6/30/21 |17 14 236 10 24 70 |24 40 |75 40 |80 |afive phase project; phase 1
128 1064101655 Mwea TTI 284 284 |- 1/31/15 |6/30/21 |17 14 266 10 24 190 |15 31 |100 31 |100 |complete, subsector to seek
129 [1064101656 Gichugu TTI 264  [264 |-  [1/31/15[6/30/21 |17 14 247 10 24 |45 |17 37 |50 37 |60 _[for financing to start phase I1
130 |1064101657 Kieni TTI 275 275 |- 1/31/15 |6/30/21 |17 14 257 10 24 |90 |28 50 [100 |2 2 52 [100 |[of the project
131 |1064101658 Tetu TTI 272 272 |- 1/31/15 |6/30/21 |17 14 255 10 24 195 |19 33 |100 33  |100
132 1064101659 Mwatate TTI 277 277 |- 1/31/15 |6/30/21 |17 14 260 10 24  |100 |28 38 |100 38 |100 |a five phase project; phase 1
133 |1064101660 Kibwezi TTI 303 303 |- 1/31/15 |6/30/21 |17 14 286 10 24 |70 |24 42 |75 42  |100 |complete, subsector to seek
134 [1064101661 Kamukunji TT1[276  [276 |- [1/31/15[6/30/21 |17 14 259 10 24 [85 |23 47 100 47 |100 ([for financing to start phase Il
135 |1064101662 Samburu North [267 267 |- 1/31/15 |6/30/21 (17 14 250 10 24 90 (25 49 |100 49 [100 [of the project
TTI
136 |1064101663 Orogare TTI  [268 268 |- 1/31/15 |6/30/21 |17 14 251 10 24 |90 |22 46 |95 46 100
137 |1064101664 Riragia TTI 292 292 |- 1/31/15 |6/30/21 |22 14 270 10 29 |100 |16 43 100 43 100
138 |1064101665 Magarini TTI [282 282 | 1/31/15 |6/30/21 |17 14 265 10 24 30 |14 38 |35 38 |40
139 |1064101666 Mwala TTI 300 300 |- 1/31/15 |6/30/21 |17 14 283 10 24 |15 |23 47 180 47 100
140 |1064101667 Kericho 272 272 |- 1/31/15 |6/30/21 |17 14 255 10 24 95 |23 47 1100 47 100
Township TTI
141 |1064101668 Belgut TTI 302 302 |- 1/31/15 |6/30/21 |17 14 284 10 24 |95 |26 49 100 49 100
142 (1064101669 Mumias East 279 279 |- 1/31/15 |6/30/21 |17 14 262 10 24 |95 |24 46 100 46  |100
TTI
143 |1064101670 Likuyani TTI (286 286 |- 1/31/15 |6/30/21 |17 14 268 10 24 |96 |27 48 |98 48 |100
144 |1064101671 Mandera North |247 247 |- 17 230 10 24 20 |19 43 |20 43 |35
145 (1064101672 Laikipia West 282 282 |- 6/30/13 (6/30/22 |17 265 10 24 |40 |17 41 |42 41 |50
TTI
146 (1064101700 Baringo TTI. |47 47 |- 6/30/13 |6/30/22 |14 5 33 5 14 40 |7 21 21 Ongoing
147 (1064101701 Completion of (22 22 |- 5 8 17 2 7 40 |3 11 |49 11 |49 [Ongoing
\Workshop Block
148 |1064101702 Equipping TTI |25 25 |- 6/30/13 |6/30/22 |5 3 20 2 7 40 |3 10 41 10 |41 |Ongoing
149 |1064101800 Bondo TTI. 50 50 | 6/30/13 |6/30/22 |18 6 32 7 18 100 |9 33 33 Ongoing
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150 |1064101801 Construction of [25 25 |- 6 2 19 4 10 |100 |6 16 |63 16 |63 |Completed (ongoing project
underground water tank & is applied science complex)
electrical Workshop
151 |1064101802 Equipping TTI [25 25 | 6/30/13 |6/30/22 |5 4 20 3 8 40 4 17 168 17 |68 |Ongoing
152 |1064101900 Mathenge TTI. 40 40 |- 14 6 26 4 14 |10 |6 20 20 Ongoing (ongoing project F
& B complex)
153 |1064101902 Equipping TTI |40 40 |- 6/30/13 |6/30/22 |9 6 31 4 14 |10 |6 20 |49 20 |49 |Ongoing
154 |1064102000 Bumbe TTI. |51 51 |- 6/30/13 |6/30/22 |16 5 34 6 16 |100 |8 24 24
155 |1064102001 construction of [26 26 |- 6 4 20 4 10 |100 (6 16 |61 16 |61 |Completed (ongoing project
Civil and Building is applied science complex)
Engineering Workshop
156 |1064102002 Equipping TTI [25 25 | 6/30/13 |6/30/22 |4 1 21 2 6 33 13 9 35 9 35 |Ongoing
157 |1064102100 Bureti TTI. 44 44 |- 6/30/13 |6/30/22 |14 5 30 4 14 |100 |6 26 26
158 |1064102101 construction of (19 19 |- 6 3 13 4 10 |100 |5 15 |78 15 |78 |completed (ongoing project is
Perimeter Fence and tuition block)
Students' Washrooms
159 |1064102102 Equipping TTI [25 25 |- 6/30/13 |6/30/22 |4 8 21 1 4 30 |1 11 143 11 |43 |Ongoing
160 (1064102200 Bushiangala |50 50 |- 6/30/13 |6/30/22 |16 6 34 6 16 |100 8 24 24 Ongoing
TTI.
161 |1064102201 Completion of (25 25 |- 6 3 19 3 9 100 [5 14 |56 14 |56 |completed (ongoing project
Twin Workshop textile and electrical
workshop)
162 |1064102202 Equipping TTI [25 25 | 6/30/13 |6/30/22 |5 3 20 2 7 30 13 10 41 10 |41  |Ongoing
163 |1064102300 Ekerubo Gietai {50 50 |- 6/30/13 |6/30/22 |16 6 34 5 16 40 8 23 23 Ongoing
TTI.
164 (1064102301 Construction of [25 25 |- 6 3 19 4 9 40 |5 14 |58 14 |58 |ongoing
a Library
165 |1064102302 Equipping TTI [25 25 | 6/30/13 |6/30/22 |4 8 21 2 6 40 |3 9 36 9 36 |Ongoing
166 |1064102400 Emining TTI. |50 50 |- 6/30/13 |6/30/22 |14 5 36 5 14 40 |7 21 21 Ongoing
167 |1064102401 Construction of (25 25 |- 6 2 19 4 10 |100 (6 16 |65 16 |65 |completed (ongoing is
Tuition Block & ICT Lab automotive
garage/agriculture workshop)
168 |1064102402 Equipping TTI |25 25 | 6/30/17 |6/30/19 |3 3 22 4 40 |1 4 18 4 18 If)ngoing
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169 |1064102500 Gitwebe TTI. |50 50 |- 6/30/13 |6/30/22 |14 6 36 4 14 40 |6 20 20 Ongoing
170 |1064102501 Fencing 7 7 - 3 7 3 3 0 4 7 100 7 100 |(ongoing project is tuition
complex)
171 |1064102502 Equipping TTI [43 43 |- 6/30/17 |6/30/19 |9 2 34 2 11 40 |2 13 30 13 |30 |Ongoing
172 |1064102600 Godoma TTI. |50 50 |- 6/30/13 |6/30/22 |14 6 36 4 14 |50 |6 20 20 Ongoing
173 |1064102601 Fencing 6 6 - 8 6 3 3 40 |4 6 100 6 100 |(ongoing project is staff
houses/fencing)
174 11064102602 Equipping TTI 44 44 |- 6/30/17 |6/30/19 |10 2 34 2 11 50 3 14 |32 14 |32 |Ongoing
175 |1064102700 Kabete TTI. |50 50 |- 6/30/13 |6/30/22 |14 6 36 4 14 30 |6 20 20 Kabete National Polytechnic
176 (1064102701 Fencing 5 5 - 3 5 2 2 100 3 5 100 5 100 |completed (ongoing project is
ablution block)
177 |1064102702 Equipping TTI [45 45 |- 6/30/13 |6/30/22 |9 3 35 2 11 |30 |3 14 32 14 |32 |Ongoing
178 11064102800 Kaiboi TTI. |49 49 |- 6/30/13 |6/30/22 |15 6 35 5 15 100 |7 22 22 Ongoing
179 |1064102801 Completion of (24 24 |- 5 3 19 3 8 100 (4 12 |50 12 |50 |completed (ongoing project
ICT Centre is science and engineering
workshop)
180 |1064102802 Equipping TTI [25 25 | 6/30/13 |6/30/22 |4 3 21 2 7 40 3 10 40 10 |40 |Ongoing
181 |1064102900 Karumo TTI. |50 50 |- 6/30/13 |6/30/22 |15 6 35 5 15 |6 7 22 22 Ongoing
182 |1064102901 Construction of 25 25 |- 5 3 20 3 8 0 4 12 |49 12 |49 |(ongoing project is perimeter
a Tuition Block wall)
183 |1064102902 Equipping TTI [25 25 |- 6/30/13 |6/30/22 |5 2 20 2 7 6 3 10 |40 10 |40 |Ongoing
184 |1064103000 Katine TTI. 50 50 |- 6/30/13 |6/30/22 |13 5 37 6 13 |50 |6 19 19 Ongoing
185 |1064103001 Construction of [25 25 |- 2 2 23 2 6 100 3 9 35 9 35 |completed (ongoing project is
a Tuition Block electrical and electronics
workshop)
186 |1064103003 Equipping TTI [25 25 | 6/30/13 |6/30/22 |4 2 21 5 7 50 |3 10 40 10 |40 |Ongoing
187 |1064103100 Keroka TTI. |75 75 |- 6/30/13 |6/30/22 |18 6 57 5 18 100 |7 25 25 Ongoing
188 (1064103101 Library Phase [25 25 |- 6/30/13 |6/30/22 |4 2 21 1 6 100 2 8 31 8 31 |completed ( ongoing project
1 is tuition block)
189 (1064103102 construction of [25 25 |- B 2 20 2 7 100 3 10 |40 10 |40 [completed
electrical workshop
190 |1064103103 Equipping TTI [25 25 | 6/30/13 |6/30/22 |4 2 21 1 6 50 |2 8 31 8 31 |Ongoing
191 |1064103200 Kiirua TTI. 52 52 | 6/30/13 |6/30/22 |13 5 39 4 13 |50 |5 18 18 Ongoing
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192 |1064103201 Completion of |27 27 |- 4 3 22 2 6 50 |3 9 33 9 33 |Ongoing
Library Complex
193 |1064103202 Equipping TTI [25 25 | 6/30/13 |6/30/22 |4 2 21 2 6 50 3 9 35 9 35  |Ongoing
194 |1064103300 Kisiwa TTI. |50 50 |- 6/30/13 |6/30/22 |13 7 37 4 13 |70 |5 18 18 Ongoing
195 |1064103301 construction of 25 25 |- 4 5 20 2 6 70 |3 9 35 9 35 |Ongoing
library and ICT Centre
196 |1064103302 Equipping TTI [25 25 | 6/30/13 |6/30/22 |4 2 21 2 6 40 |3 9 35 9 35 |Ongoing
197 |1064103400 Kitale TTI. 51 51 |- 6/30/13 |6/30/22 |13 4 38 4 13 |100 |5 18 100 18 Kitale National Polytechnic
198 |1064103401 construction of [26 26 |- 4 2 21 2 6 100 3 9 34 100 9 34 |completed (ongoing project is
Electrical Workshop F & B complex)
199 |1064103402 Equipping TTI [25 25 | 6/30/13 |6/30/22 |4 2 21 2 6 40 |3 9 35 9 35 |Ongoing
200 |1064103500 Masai TTI. 50 50 |- 6/30/13 |6/30/22 |13 4 37 4 13 |100 |5 18 18 Ongoing
201 |1064103501 Construction of |25 25 |- 4 2 21 2 6 100 3 9 35 9 35 [completed ( ongoing project
Food and Beverage is perimeter fencing)
\Workshop Phase |1
202 |1064103502 Equipping TTI [25 25 |- 6/30/13 |6/30/22 |4 2 21 2 6 40 |3 9 35 9 35 |Ongoing
203 |1064103600 Matili TTI. 25 25 |- 10 2 15 10 10 |100 |5 15 15 Ongoing
204 (1064103601 construction of 25 25 | 6/30/13 |6/30/22 2 25 10 10 |100 |5 15 |59 15 |59 |completed (ongoing project is|
tuition Block and Sewer F & B and institutional
System management complex)
205 |1064103700 Mawego TTI. |52 52 |- 6/30/13 |6/30/22 |14 6 37 5 14 |70 |8 22 22 Ongoing
206 |1064103701 Erectionand |27 27 |- 5 3 22 4 8 70 |5 13 |50 13 |50 |Ongoing
Completion of mgnt Block
207 |1064103702 Equipping TTI |25 25 | 6/30/13 |6/30/22 |4 3 21 2 6 40 |3 9 35 9 35 |Ongoing
208 |1064103800 Meru TTI. 85 85 |- 6/30/13 |6/30/22 |18 6 67 5 18 100 |7 24 24 Ongoing
209 (1064103801 construction of [35 35 |- 6/30/13 |6/30/22 |5 3 30 2 7 100 3 9 27 9 27 |completed ( ongoing project
perimeter wall is tuition block)
210 (1064103802 construction of [25 25 |- 5 2 20 2 7 100 3 10 |40 10 |40 |completed
multi-purpose hall
211 1064103803 Equipping TTI [25 25 |- 6/30/13 |6/30/22 |4 21 1 4 40 |1 5 21 5 21  |Ongoing
212 |1064103900 Michuki TTI. |51 51 | 6/30/13 |6/30/22 |16 4 35 5 16 |100 |8 23 23 Ongoing
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213 [1064103901 construction of |26 26 |- 6 3 20 4 10 |100 |6 16 |60 16 |60 |completed (ongoing project is
Food and Beverage electrical/electronics
\Workshop workshop)
214 11064103902 Equipping TTI [25 25 | 6/30/13 |6/30/22 |4 1 21 1 6 40 2 8 31 8 31 |Ongoing
215 |1064104000 Mitunguu TTI. |74 74 |- 6/30/13 |6/30/22 |13 6 62 4 13 30 5 18 18 Ongoing
216 |1064104001 Construction of |49 49 |- 4 3 45 2 6 30 |3 9 18 9 18 |Ongoing
Administration Block
217 |1064104002 Equipping TTI |25 25 | 6/30/13 |6/30/22 |4 8 21 2 6 30 |3 9 35 9 35 |Ongoing
218 |1064104100 Mombasa TTI. (81 81 |- 6/30/13 |6/30/22 (19 6 62 7 19 |100 (10 29 29 Kenya Coast National
Polytechnic
219 (1064104101 construction of |56 56 |- 6 4 50 4 9 100 [5 14 |26 14 |26 |completed (ongoing project is
virtual Learning Centre training restaurant)
220 |1064104102 Equipping TTI [25 25 |- 6/30/13 |6/30/22 |6 2 19 4 9 40 |5 14 |58 14 |58 |Ongoing
221 |1064104200 Mukiria TTIl. |73 73 | 6/30/13 |6/30/22 |19 6 54 6 19 |80 |8 28 28 Ongoing
222 |1064104201 construction of [26 26 |- 6/30/13 |6/30/22 |6 3 21 4 9 80 |5 14 |55 14 |55 |Ongoing
Mechanical and Electrical
\Workshop
223 (1064104202 construction of |22 22 |- 4 2 18 1 6 0 2 8 35 8 35 [not started
perimeter wall
224 (1064104203 Equipping TTI |25 25 |- 6/30/13 |6/30/22 |3 22 1 4 40 |1 5 22 5 22 |Ongoing
225 (1064104300 Mukurwe-ini |50 50 |- 6/30/13 |6/30/22 (15 6 35 5 15 |80 |7 22 22 Ongoing
TTI.
226 (1064104301 Construction of [25 25 | 6 3 19 4 9 80 |5 14 |58 14 |58 |Ongoing
Library/ICT Complex
227 |1064104302 Equipping TTI |25 25 |- 6/30/13 |6/30/22 |4 3 21 1 6 40 |2 8 31 8 31 |Ongoing
228 |1064104400 Musakasa TTI. [25 25 |- 15 2 10 5 15 5 7 22 22 Ongoing
229 (1064104401 Construction of |25 25 |- 10 2 15 4 14 |5 5 19 |74 19 |74 |Ongoing
a Tuition Block
230 |1064104402 Equipping TTI |25 - - 6/30/13 |6/30/22 25 1 1 5 2 3] 14 3 14  |Ongoing
231 1064104500 Nairobi TTI. |50 50 | 6/30/13 [6/30/22 |21 10 28 10 21 |100 |11 33 33 Ongoing
232 |1064104501 construction of (25 25 |- 6 5 19 5 11 |100 |6 17 |67 17 |67 |completed (ongoing project is|
administration Health and Applied Science
Block)
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233 |1064104502 Equipping TTI |25 25 | 6/30/13 |6/30/22 |6 5 19 4 10 |40 |6 16 |64 16 |64 |Ongoing
234 (1064104600 NEP TTI. 62 62 |- 6/30/13 |6/30/22 |16 5 47 4 16 |100 |5 21 21 North Eastern National
Polytechnic

235 |1064104601 Completion of |12 12 |- 6/30/13 |6/30/22 |4 3 8 2 6 100 3 9 73 9 73 |completed (ongoing project is
tuition and administration paving works)
block Phase 3

236 |1064104602 construction of 25 25 | 4 1 22 1 5 100 |1 6 24 6 24 |completed
perimeter wall

237 |1064104603 Equipping TTI |25 25 | 6/30/13 |6/30/22 |4 1 21 1 5 40 (1 6 24 6 24 |Ongoing

238 |1064104700 Nkabune TTI. |50 50 |- 6/30/13 |6/30/22 |16 5 34 5 16 [70 |8 23 23 Ongoing

239 |1064104701 construction of {25 25 |- 6 2 19 4 9 70 |5 14 |58 14 |58 |Ongoing
Perimeter Wall

240 |1064104702 Equipping TTI [25 25 | 6/30/13 |6/30/22 |4 3 21 2 6 40 3 9 35 9 35 |Ongoing

241 11064104800 Nyeri TTI. 50 50 |- 6/30/13 |6/30/22 |20 11 29 8 20 |100 [12 32 75 32 Nyeri National Polytechnic

242 (1064104801 Construction of 25 25 |- 6 5 19 4 10 |100 |6 16 |63 i5 16 |63 |completed (ongoing project is
Tuition Block Phase 111 Hospitality Complex)

243 |1064104802 Equipping TTI |25 25 |- 6/30/13 |6/30/22 |6 6 19 4 10 40 |6 17 |66 17 |66  |Ongoing

244 11064104900 Ol'Lessos TTI. [25 25 |- 10 5 15 4 10 |100 |6 15 15 Ongoing

245 11064104901 construction of |25 25 |- 6/30/13 |6/30/22 |6 5 19 4 10 |100 (6 15 |61 15 |61 |completed (ongoing project is
Hospitality Management medical lab)
Centre

246 (1064105000 PC Kinyanjui (69 69 | 6/30/13 |6/30/22 |19 5 50 7 19 |100 (10 29 29 Ongoing
TTI.

247 (1064105001 construction of [34 34 |- 6 H#VAL! 29 4 9 100 5 14 |42 14 |42 |completed (Ongoing project is
Resource Centre Phase 11 mechanical engineering

workshop)

248 |1064105002 Equipping TTI (34 34 |- 6/30/13 |6/30/22 |6 5 29 4 9 40 |5 14 42 14 |42 |Ongoing

249 1064105100 Rift Valley 25 25 |- 13 5 12 4 13 |40 5 18 18 Ongoing project is virtual
TTI. learning center)

250 |1064105102 Equipping TTI |25 25 |- 6/30/13 |6/30/22 |9 5 16 4 13 40 |5 18 |70 18 |70 |Ongoing

251 (1064105200 Shamberere |50 50 |- 6/30/13 6/30/22 |20 5 30 8 20 (100 (11 31 31 Ongoing
TTI.
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252 |1064105201 Completion of [25 25 |- 6 19 4 10 |100 |6 16 |65 16 |65 |completed (ongoing project is
Mechanical Workshop tution block)
253 |1064105202 Equipping TTI |25 25 | 6/30/13 |6/30/22 |6 5 19 4 9 40 |5 14 |58 14 |58 |Ongoing
254 (1064105300 Sigalagala TTI. [25 25 |- 16 8 9 5 16 |40 8 23 23 Sigalagala National
Polytechnic (ongoing project
is tuition/administration
block)
255 |1064105303 Equipping TTI |25 25 | 6/30/13 |6/30/22 |10 8 15 5 16 |40 |8 23 |93 23 |93 |Ongoing
256 |1064105400 Sot TTI. 50 50 |- 6/30/13 |6/30/22 |19 5 31 7 19 |50 |10 29 29 Ongoing
257 (1064105401 Construction a |25 25 |- 6 19 4 9 50 |5 14 |58 14 |58 |Ongoing
twin laboratory
258 |1064105402 Equipping TTI [25 25 |- 6/30/13 |6/30/22 |6 5 19 4 9 40 |5 14 |58 14 |58 |Ongoing
259 (1064105500 Thika TTI. 25 25 |- 16 5 9 6 16 |40 8 24 24 ongoing project is library and
resource centre
260 |1064105503 Equipping TTI [25 25 | 6/30/17 |6/30/19 |10 5 15 6 16 140 |8 24 |97 24 |97 |Ongoing
261 [1064105600 Tseikuru TTI. |50 50 |- 6/30/13 |6/30/22 |13 6 37 4 13 |0 5 18 18 Ongoing
262 (1064105601 Fencing 4 4 - 3 4 2 2 0 3 4 100 4 100 |not started (ongoing project
is F&B Complex)
263 |1064105602 Equipping TTI |46 46 |- 6/30/13 |6/30/22 |9 3 37 2 11 40 3 14 31 14 |31 |Ongoing
264 (1064105700 Wote TTI. 25 25 |- 13 5 12 4 13 40 |5 18 18 Ongoing project is perimeter
wall
265 [1064105702 Equipping TTI |25 25 |- 6/30/13 |6/30/22 |9 5 16 4 13 40 |5 18 |70 18 |70 |Ongoing
266 (1064105800 Ziwa TTI. 25 25 |- 13 5 12 4 13 40 5 18 18 Ongoing project is twin
workshop/ offices/classrooms
267 |1064105802 Equipping TTI |25 25 | 6/30/13 |6/30/22 |9 5 16 4 13 40 |5 18 |70 18 |70 |Ongoing
268 (1064105900 Coast IT. 25 25 |- 13 5 12 4 13 |40 5 18 18 Ongoing project is perimeter
wall
269 [1064105902 Equipping TTI |25 25 |- 6/30/13 |6/30/22 |9 5 16 4 13 40 |5 18 |70 18 |70 |Ongoing
270 |1064106000 Friends 25 25 |- 13 5 12 4 13 |40 5 17 17 Ongoing project is
Kaimosi College. mechanical/ building/civil
engineering workshop
271 |1064106002 Equipping TTI |25 25 | 6/30/13 |6/30/22 |9 5 16 4 13 40 |5 17 |70 17 |70 |Ongoing
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272 |1064106100 Gusii IT. 25 25 |- 13 6 12 4 13 |40 |5 18 18 Kisii National Polytechnic
(ongoing project is tuition
complex
273 |1064106102 Equipping TTI |25 25 | 6/30/13 |6/30/22 |9 6 16 4 13 40 |5 18 |74 18 |74 |Ongoing
274 11064106200 Kiambu IST. |25 25 | 13 5 12 4 13 |40 |5 18 18 Ongoing library/ICT
complex
275 |1064106202 Equipping TTI |25 25 | 6/30/13 |6/30/22 |9 5 16 4 13 40 |5 18 |70 18 |70  |Ongoing
276 |1064106300 Nyandarua IST.[25 25 |- 13 5 12 4 13 |40 5 18 18 Ongoing project is learning
facilities phase VI
277 |1064106302 Equipping TTI |25 25 |- 6/30/13 |6/30/22 |9 5 16 4 13 40 |5 18 |70 18 |70 |Ongoing
278 |1064106400 Ramogi IAT. |25 25 | 13 5 12 4 13 |40 |5 18 18 Ongoing Project is
mechanical engineering
workshop
279 |1064106402 Equipping TTI |25 25 | 6/30/13 |6/30/22 |10 5 15 4 13 40 |5 18 |72 18 |72 |Ongoing
280 |1064106500 Rift Valley 25 25 |- 9 5 16 2 9 40 |5 9 9 Ongoing project is library
IST. complex
281 [1064106502 Equipping TTI |25 25 |- 6/30/13 |6/30/22 |6 5 19 2 9 40 |5 9 36 9 36  |Ongoing
282 (1064106600 Rwika TI. 25 25 |- 12 5 13 3 12 40 (4 16 16 Ongoing project is tuition
block
283 |1064106602 Equipping TTI |25 25 | 6/30/13 |6/30/22 |9 5 16 3 12 |40 |4 16 |64 16 |64 |Ongoing
284 |1064106700 Sang'alo IST. 25 25 |- 13 5 12 4 13 40 |5 18 18 Ongoing project is F&B
complex
285 [1064106703 Equipping TTI |25 25 |- 6/30/13 |6/30/22 |9 5 16 4 13 40 |5 18 |71 18 |71 |Ongoing
286 (1064106800 Siaya IT. 25 25 |- 13 5 12 4 13 40 5 18 25 18 Ongoing project is library
complex
287 |1064106802 Equipping TTI |25 25 |- 6/30/13 |6/30/22 |9 5 16 4 13 40 |5 18 |71 25 18 |71  |Ongoing
288 |1064106900 Kenya 232 232 |- 30 49 202 14 30 65 (19 49 49 Ongoing
Technical Trainers College.
289 (1064106901 construction of (232 232 |- 6/30/13 (6/30/22 |16 49 216 14 30 |65 |19 49 |21 49 21  |[Ongoing
Institutional Management
Training Centre
290 (1064107000 Sikri TTI for |56 56 |- 6/30/13 |6/30/22 |26 13 31 9 26 |0 13 39 39 not started
the Blind and Deaf.
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291 [1064107001 construction of |7 7 & 6/30/13 |6/30/22 |4 3 1 4 0 1 5 74 5 74 |not started (ongoing project
Ablution Block is tuition block)
292 (1064107002 Construction of|25 25 |- 6 6 19 4 1 [0 6 17 |67 17 |67 |not started
Dining Hall
293 |1064107003 Construction of |24 24 |- 6/30/13 |6/30/22 |6 6 18 4 11 |0 6 17 |71 17 |71 |not started
Perimeter wall
294 |1064107100 Machakos 56 56 |- 6/30/13 |6/30/22 |26 13 31 9 26 |0 13 39 39 not started
Technical Institute for the
Blind.
295 (1064107101 construction of |7 7 - 6/30/13 |6/30/22 |4 3 1 4 0 1 5 74 5 74 |not started
Ablution Block
296 |1064107102 Construction of [25 25 | 6 6 19 4 11 |10 |6 17 169 17 169 |Ongoing
Dining Hall
297 |1064107103 Construction of |24 24 |- 6/30/13 |6/30/22 |6 6 18 4 11 |0 6 17 |69 17 |69 |not started
Perimeter wall
298 |1064107200 Karen 56 56 |- 6/30/13 |6/30/22 |26 13 31 9 26 |0 13 39 39 not started (ongoing project
Technical Training Institute is prefabs for AfDB/GoK
for the Deaf. project)
299 |1064107201 construction of |7 7 - 6/30/13 |6/30/22 |4 3 1 4 0 1 5 74 5 74 |not started
Ablution Block
300 |1064107202 Construction of |25 25 |- 6 6 19 4 1 [0 6 17 |69 17 169 |not started
Dining Hall
301 (1064107203 Construction of |24 24 |- 6/30/13 |6/30/22 |6 6 18 4 1 |0 6 17 |69 17 |69 |not started
Perimeter wall
302 |1064107300 St. Joseph's 56 56 |- 6/30/13 |6/30/22 |16 13 40 9 16 |0 13 30 30 not started ( ongoing project
Technical Institute for the is mechanical workshop)
Deaf.
303 |1064107301 construction of |7 7 - 6/30/13 |6/30/22 |4 3 1 4 0 1 5 74 5 74 |not started
Ablution Block
304 |1064107302 Construction of |25 25 |- 6 6 19 4 11 |0 6 17 |69 17 |69 |not started
Dining Hall
305 |1064107303 Construction of |24 24 |- 6/30/13 |6/30/22 |6 6 18 4 11 [0 6 17 |69 17 |69 |not started
Perimeter wall
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306 [1064107400 Kisumu 465 465 |- 6/30/13 |6/30/22 |50 36 415 26 50 [0 [37 87 87 not started
Polytechnic.
307 |1064107401 Establishment |354 354 |- 12 18 342 13 25 |0 18 43 |12 43 |12 |not started
of e-learning center PHASE
|
308 |1064107402 Multipurpose |111 111 |- 6/30/13 |6/30/22 |12 18 99 13 25 (100 (18 43 |39 43 |39  |completed (ongoing project is
hall sports pavilion)
309 |1064107500 Eldoret 300 300 |- 21 40 279 11 21 5 15 37 37 Ongoing
Polytechnic.
310 (1064107501 Construction of {300 300 |- 6/30/13 |6/30/22 |11 40 289 11 21 |5 15 37 |12 37 |12 |Ongoing
a library complex
311 |1064107600 Butere TTI. 25 25 |- 10 15 2 10 |1 3 13 13 Ongoing project is admin and
library block
312 |1064107601 Butere TTI 25 25 | 6/30/13 |6/30/22 |8 17 2 10 1 3 13 |53 13 |53 |Ongoing
313 |1064107700 Koshin TTI. |25 25 |- 10 15 2 10 50 3 13 13 Ongoing project is septic
tank
314 |1064107701 Koshin TTI 25 25 | 6/30/13 |6/30/22 |8 17 2 10 |50 |3 13 |53 13 |53 |Ongoing
315 (1064107800 Maasai Mara |25 25 |- 10 15 2 10 (30 3 13 13 Ongoing project is
TTI. mechanical/electrical
installations
316 (1064107801 Maasai Mara |25 25 |- 6/30/13 |6/30/22 |8 17 2 10 |30 |3 13 |53 13 |53 |Ongoing
TTI
317 |1064107900 Aldai TTI. 25 25 |- 10 15 2 10 50 3 13 13 Ongoing project is
classrooms
318 [1064107901 Aldai TTI 25 25 |- 6/30/13 |6/30/22 |8 17 2 10 |50 |3 13 |52 13 |52 |Ongoing
319 |1064108000 Mandera TTI. |25 25 |- 11 14 2 11 50 (3 14 14 Ongoing project is
classrooms
320 [1064108001 Mandera TTI 25 25 | 6/30/13 |6/30/22 |8 17 2 11 |50 |3 14 |56 14 |56  |Ongoing
321 |1064108100 Siala TTI. 25 25 |- 10 15 2 10 1 3 13 13 Ongoing project is electrical
workshop
322 [1064108101 Siala TTI 25 25 |- 1/7/17 |6/6/24 |8 17 2 10 |1 3) 13 |53 13 |53 |Ongoing
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323 |1064108200 Vocational 8,355 [8,355|- 8,355 2,00 2,03 2,025 [2,023|2,023
Training Centres Support 0 4
Project.
324 (1064108201 Vocational 8,355 8,355/ 1/1/17 |6/30/21 8,355 2,00 1,950 2,03 2,944|35 2,025| |2,023/4,967|59% |Ongoing
Training Centres Support 0 4
Grant
325 |1064108501 GoK - China |16,355 (2,522(13,83|1/1/18 |6/30/24 [8,418 2,440 (7,937 6,2 (8,539 #VA |4 |5,74|13,29/82 1,8(1,777|15,07(92% |Ongoing
Phase Il 134 TTIs Equipping 3 00 LUE 0o |7 05 4
|
326 (1064108701 Construction of|1,703 |1,703 1/1/20 |6/30/24 1,703 310 310 |7 1,023 310 |10 |New
Fifteen new TTIs
327 |East Africa Skills for 4,440 4,440(1/3/16 31/12/2 4,440 69 |618 |618 |14% [This is a new project and
Transformation and 1 2 received funds in January
Regional Integration Project 2020
328 (1064100100 Mbaa-Ini 32 32 |1/3/16 [31/12/2 |1 8 32 21 5 13 6 |7 22 5 1 8 100%|Project is ongoing..
Youth Polytechnic. 1 Extension of the contract
329 (1064100200 Lerechwa 31 31 [1/3/16 (31/12/2 8 31 11 |4 37 5 |6 18 8 |1 6 99% |period for KIDDP has been
Youth Polytechnic 1 done up to 30th June 2021.
330 (1064100300 Lucy Onono |31 31 |1/3/16 (31/12/2 7 8 24 8 11 |0 6 (11 (37 2 |2 13 [100%|Awaiting approval of
Kinda Umala Youth 1 supplementary budget for
Polytechnic 2020/2021 for the budget to
be reflected
331 |1064100400 Scholarships |10 10 |1/3/16 [31/12/2 10 10 34 0% |[stalled project
for Students in 18yrs 1
332 [1064100500 Nyagwethe 18 18 [1/3/16 |31/12/2 18 18 9 |6 27 9 (11 |62 7 12 13 |100%|Extension of the contract
Youth Polytechnic 1 period for KIDDP has been
333 1064100600 Vitengeni 9 9 1/3/16 (31/12/2 |2 9 7 9 |2 10 5 |5 56 3 1 6 100%]done up to 30th June 2021.
Youth Polytechnic 1 Awaiting approval of
334 (1064100700 Ebusiralo 16 16 |1/3/16 |31/12/2 11 16 18 |2 39 7 33 22 4 2 5 90% [supplementary budget for
Youth Polytechnic 1 2020/2021 for the budget to
335 (1064100800 Mfangano 20 20 |1/3/16 (31/12/2 |2 20 18 25 (8 52 7 8 39 8 |1 9 100%|pe reflected
Youth Polytechnic 1
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336 1064100900 Youth Training |9 9 4/1/16 |31/12/2 |2 5 7 6 |5 60 4 |7 76 7 76%
1
337 (10641010 M&E for Kiddp |38 38  |4/1/16 [31/12/2 23 24 15 7 |23 |0 6 [26 |69 10 |7 33  88%
Projects in State Department 1
338 (1064108600 Equiping and |21 21 |4/1/16 (31/12/2 21 20 0 7 0% |[stalled project
Furnishing Completed 1
Polytechnics
339 (1064108600 Equiping and |21 21 |4/1/16 (31/12/2 21 0 7 (14 0 0% |[stalled project
Furnishing Completed 1
Polytechnics
UNIVERSITY EDUCATION AND RESEARCH
1 1065100101 Headquarters |4,725 |(1,040(3,685(10-02- (12/31/1 (2,184 - 2,541 40 |700 |3,368(71 |95 |280 (3,579|76 169 |20 3,884|86 Enhance teaching and
14 9 0 (305 research
2 |1065100200 Technical - - - - - - - - |- - |- |- - - -
University of Mombasa. -
3  |1065100201 School of 247 247 |- 07-05- |12-05- |10 10 237 35 |- |43 |17 |105|- (147 |60 100 |- 247 (100 |Enhance teaching and
Medicine 15 20 100 research
4 1065100204 Hostel at 248 248 |- 07-06- |12-06- (127 77 77 - |- (27 |11 |- |- |127 [51 120 |- 248 |100 |provide accommodation to
Kwale campus 15 20 121 students
5  |1065100300 Technical - - - - - - - - |- - |- |- - - -
University of Kenya. -
6 |1065100301 School of 504 504 |- 06-09- |06-03- 494 71 10 - |- 494 98 1 |- |494 |98 - - 494 198 Enhance teaching and
Engineering Science and 14 16 - research
Technology Complex
(Block S)-Phase
7  |1065100303 Construction of 407 407 |- 12/7201(12-06- | - - 407 24 |- |- 0 197 |- (176 |43 58 |- 234 |57 Enhance teaching and
Administration and Tuition 5 21 58 research
Block
8 1065100500 Murang'a - - - - - - - - |- - - |- - - -
University College. -
9  |1065100502 Hostel Block |144 144 |- 08-11- |08-05- |144 73 - - |- 144 100 (- |- |144 j100 |- - 144 (100 |provide accommodation to
Phase | 13 15 - students
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10 |1065100507 Construction of [110 110 |- 08-05- |01-07- |80 63 30 14 |- 90 82 |4 |- |90 |82 - - 90 (82 provide accommodation to
Hostel Block Phase Il 16 17 - students
11 |1065100508 Construction of (328 328 |- 07-06- |06-06- |- - 328 14 |- 10 3 215|- (234 |71 - 94 234 |71 Enhance teaching and
Science Complex 16 20 - research
12 |1065100600 Kenyatta - - - - - - - - - - - |- - - -
University. -
13 (1065100601 Kenyatta 8,500 |- 8,500(01-07- |06-06- |5,320 1,500 3,180 100 [1,50/6,790(80 |- [1,68(8,500/100 |- - 8,500(100 | Enhance teaching and
University Teaching and 14 18 0 0 - research
Referral Hospital
14 |1065100700 Egerton - - - - - - - - - - - |- - - -
University. L
15 |1065100702 Physical 215 215 |-  |05-06- |03-05- (215 68 - - |- [215 (100 |- (- [215 |100 |- - 215 (100 |Enhance teaching and
Scinces Lab 2 B 5 16 - research
16 |1065100703 Library (Phase (2,129 [2,129|-  |01-07- (07-06- (17 17 2,112 235|- [251 |12 287 |- [519 |24 137 |- 656 (31 |Enhance teaching and
1) 17 21 137 research
17 - - - - - - - - |- - - - - - - Enhance teaching and
E research
18 (1065100800 Jomo Kenyatta | - - - - - - - - |- - |- - - - -
University of Agriculture -
and Techno.
19 1065100801 New 397 397 |- 09-01- |06-01- |281 75 116 5 |- [286 (72 |103|- (397 (100 |- - 397 (100 |Enhance teaching and
Administration Block 14 16 - research
20 |1065100803Construction of |530 530 |- 01-07- |07-06- |50 0 480 8 |- 8 2 80 (- (84 |16 81 |- 166 (31 Enhance teaching and
College of Engineering - 17 21 82 research
Tuition Block
21 1065100900 Maseno - - - - - - - |- |- - |- - - - -
University. -
22 |1065100902 Construction of [360 360 |- 02-07- |07-12- |45 100 315 30 |- [171 48 |185|- (349 |97 11 |- 360 (100 |Enhance teaching and
Medical Laboratory 15 18 11 research
23 |1065100903 Construction of|530 530 |- 01-07- |10-07- |- - 530 - |- |- 0 95 |- [125 |24 200 |- 325 |61 Enhance teaching and
College Tuition & Admin 17 21 200 research
Block
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24 11065101000 Moi University.

25 1065101001 Construction of|311 311 |- 11-02- [11-03- |100 40 211 11 |- (109 [35 50 |- [229 |74 30 |- 259 |83 Enhance teaching and
Library At Annex. 11 20 30 research

26 (1065101002 School of 600 600 |- 01-01- |01-01- (317 66 283 4 |- 321 (53 |20 (- [415 |69 30 |- 445 |74 Enhance teaching and
Public Health 10 19 30 research

27 |1065101003 2250 Students [450 450 |- 11-02- [11-03- [52 34 398 21 (- |70 |16 |68 |- (86 |19 48 |- 133 (30 Enhance teaching and
Hostels Block 3 Wing C 11 20 47 research

28 |1065101004 Completion of |197 197 |- 11-02- [11-03- (45 35 152 5 |- |45 |18 |40 |- (87 |44 42 |- 129 |66 Enhance teaching and
Sewer Age Works 11 20 42 research

29 (1065101005 Procurement of {1,005 (1,005(-  [06-01- [04-01- |460 460 545 50 |- (510 [51 [151|- |661 |66 31 |- 692 (69 |Enhance teaching and
Textile Training Machinery 16 21 31 research
at RIVATEX

30 |1065101100 Masinde - - - - - - - |- |- - |- - - - -
Muliro University. -

31 |Construction of Office 199 199 |- 01-07- |- - 199 25 (- [25 |12 174 |- (199 |100 |- - 199 |100 |Enhance teaching and
Block and Associated Works 17 - research

32 1065101105 Construction of|1,202 |1,202] - 01-07- (10-07- [862 862 340 170 |- (1,032186 128 |- |1,160/96 33 - 1,193|100 |Enhance teaching and
Tutition Block at Turkana 17 21 33 research
University College

33 (1065101200 Koitalel Arap |- - - - - - - - |- - - - - - -
Samoei University College. -

34 (1065101201 Construction of {1,500 (1,500{-  [01-07- [10-07- |105 105 1,395 13 |- [105 (7 50 |- [139 |9 80 |- 219 (15 |Enhance teaching and
Tutition Block at Koitalel 17 21 80 research
Arap Samoei University
College

35 (1065101300 Gatundu - - - - - - - |- |- - |- - - - -
University College. -

36 [1065101301 Construction of {1,455 (1,455(-  (01-07- [10-07- [155 155 1,300 13 |- [155 (11 (40 (- |155 |11 83 |- 238 (16  |Enhance teaching and
Tutition Block at Gatundu 17 21 83 research

University College
37 1065101400 Bomet - - - - - = = = = - - T - - B
University College. L
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38 1065101401 Construction of|1,392 [1,392] - 01-07- [10-07- |70 70 1,322 12 |- [70 |5 250 |- |280 |20 275 |- 555 |40 Enhance teaching and
Tutition Block at Bomet 17 21 275 research
University College
39 |1065101500 Tom Mboya |- - - - - - - - |- - - |- - - -
University College. L
40 1065101501 Construction of|1,392 |1,392] - 01-07- (10-07- [155 155 1,237 36 |- 191 (14 220 |- (286 |21 106 |- 392 |28 Enhance teaching and
Tutition Block at Tom 17 21 106 research
Mboya University College
41 11065101600 Alupe - - - - - - - - |- - - |- - - -
University College. -
42 11065101601 Construction of|1,100 (1,100 - 01-07- |10-07- |155 155 945 10 |- [155 (14 (260 (- |274 |25 150 |- 424 39 Enhance teaching and
Tutition Block at Alupe 17 21 150 research
University College
43 |1065101700 Kaimosi - - - - - - - |- |- - |- - - - -
University College. -
44 1065101701 Construction of 955 955 |- 01-07- |10-07- |200 200 755 36 |- (236 [25 [200 |- |176 |18 141 |- 317 |33 Enhance teaching and
Tutition Block at Kaimosi 17 21 141 research
University College
45 11065101800 Kibabii - - - - - - - - |- - - |- - - -
University College. -
46 (1065101802 Proposed Phase|500 500 |- 01-07- |01-07- (287 236 213 - |- |[288 58 |- |- |400 (80 56 |- 456 (91 Enhance teaching and
Il of Education Tuition 16 19 56 research
Block & Associated Works
47 11065101805 Construction of 537 537 |- 01-07- |10-07- |- - 537 16 |- |- 0 117 |- (136 |25 74 |- 210 |39 provide accommodation to
Hostel block 17 21 74 students
48 (1065101900 South Eastern | - - - - - - - - |- - |- - - - -
Kenya University. -
49 11065101916 Construction of|331 331 |- 03-12- |05-12- |40 40 291 21 (- |61 |12 |85 |- (107 |32 185 |- 292 |88 Enhance teaching and
\Wote Campus 15 20 185 research
50 |1065101917 Construction of|288 288 |- 03-12- |05-12- (30 30 258 21 |- |51 |10 |94 |- (114 |40 142 |- 256 |89 Enhance teaching and
Kitui Campus 15 19 142 research
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51 [1065101918 Construction of [423 423 |- 08-01- |08-01- |40 40 383 21 |- |61 |13 |66 |- [87 |21 70 |- 157 [37 Enhance teaching and
Humanities and Social 17 20 70 research
Sciences Lecture halls
52 |1065102000 Pwani - - - - - - - |- - - |- - - - -
University. -
53 [1065102001 Library 350 350 |- 06-01- |02-01- (308 74 42 3 |- [308 (88 [3 (- (308 |88 - - 308 |88 Enhance teaching and
13 15 - research
54 1065102008 Expansion of 233 233 |- 08-01- |08-01- |- - 233 9 (- |- 0 73 |- [19 8 101 |- 120 |52 Easy movement of in the
School of Humanities & 17 20 101 university
Social Sciences Building
55 1065102009 Expansion of 168 168 |- 08-01- |08-01- |- - 168 7 |- |- 0 47 |- |14 8 16 |- 30 |18 Enhance teaching and
School of Agricultural 17 20 16 research
Sciences & Agribusiness
Building
56 (1065102006 Construction of|138 138 |- 01-01- |10-01- |50 50 88 13 |- 63 [35 (71 |- |100 |73 - - 100 (73 Enhance teaching and
lecture Theatres and 16 19 - research
Laboratories
57 1065102100 The Chuka - - - - - - - |- - - - - - - -
University. -
58 (1065102101 Construction of {700 700 |- 06-06- |06-02- (275 107 424 20 |- |178 |20 |240 (- (200 |76 183 |- 350 |50 provide accommodation to
Men's Hostel 14 19 150 students
59 (1065102102 Construction of 220 220 |-  |06-02- |10-02- (143 39 77 8 |- [143 |65 8 |- [143 |65 - - 143 |65
Tuition Block 11 16 -
60 |1065102104 Constructionof |422 422 |- 11-02- (05-02- |311 57 112 4 |- 311 |21 |68 |- (376 |89 150 |- 422 |100 | Enhance teaching and
Business Studies Complex 12 19 46 research
61 (1065102200 Kisii - - - - - - - |- |- - |- - - - -
University. -
62 |1065102201 ICT Center 1,004 (1,004|- 1-07-09|07-03- |601 146 403 42 |- |642 |64 [324 |- |862 |86 142 |- 1,004{100 | Enhance teaching and
20 142 research
63 [1065102202 Lecture 527 527 |-  |01-07- |06-09- (391 79 137 4 |- [394 [75 122 |- 482 |91 45 |- 527 |100 |Enhance teaching and
Theatres 09 19 45 research
64 (1065102203 Hostels 495 495 |- 6-04-13 (12-12- 294 55 201 19 |- (312 |58 |54 |- (712 |15 93 - 165 (33 provide accommodation to
21 93 students
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65 [1065102300 Laikipia - - - - - - - |- |- - |- |- - - -
University of Technology. -
66 |1065102301 Tuition Block (406 406 |-  |07-03- |06-06- |296 121 110 - |- 315 |66 (84 |- |282 |69 28 |- 310 (76 |Enhance teaching and
13 19 28 research
67 (1065102305 Conversion of |50 50 |- 03-07- |02-06- |40 36 10 1 |- |40 80 |- |- 40 |80 - - 40 (80 Enhance teaching and
Classrooms to Science 17 20 - research
Laboratories
68 |1065102306 Construction of 298 298 |- - - 298 5 |- b 0 43 |- [51 (17 61 |- 112 38 Enhance teaching and
Science Laboratories 61 research
69 (1065102400 Meru - - - - - - - |- |- - |- - - - - Enhance teaching and
University of Science and - research
Technology.
70 |1065102402 Construction of [473 473 |- 07-01- |06-06- (275 89 197 15 |- (275 |51 [100 |- [340 |72 201 |- 390 |83 Enhance teaching and
Engineering Complex 13 20 50 research
71 |1065102405 Construction of [283 283 |-  |03-03- |06-05- (44 36 239 2 |- |46 (16 (30 |- |45 |16 - - 45 |16 | Provide sporting facilities
Sports fields 14 20 -
72 |1065102406 Construction of 100 100 |-  |06-05- |05-05- (4 44 96 5 |- |9 9 45 |- |77 |77 - - 77 |77 | Enhance the cleanliness of
Sewerage Systems Phase 2 16 17 - the university
73 |1065102408 Construction of 100 100 |- 03-03- |05-05- (3 4 97 5 |- 8 7 40 |- |70 (70 - - 70 |70 Provide adequate clean
\Water Reservoir 14 21 - water
74 |1065102409 Procurement (15 15 |- |07-01- |06-06- [5 3 10 1 |- |6 41 |- |- |6 41 - - 6 41 | Easy movement of in the
and Transport building 15 16 - university
75 |1065102500 Multimedia - - - - - - - - |- - |- |- - - -
University of Kenya. -
76 |1065102502 Lecture Hall & 275 275 |- 09-04- |08-08- |72 51 203 5 |- |110 40 |- |- (132 48 - - 132 48 Enhance teaching and
Offices 15 16 - research
77 |Installation of PABX 30 30 |- 02-02- |06-07- |- - 30 5 |- |5 16 |25 |- (30 |100 |- - 30 [100 |Enhance teaching and
i 18 - research
78 |Installation of CCTV 13 13 |- 09-04- |08-08- |- - 13 2 |- |2 16 |11 |- (13 j100 |- - 13 |100 |Enhance security
i 16 -
79 |1065102508 Construction of 565 565 |- 01-08- |01-07- |- - 565 10 |- 9 2 206 |- (215 |38 250 |- 465 |82 Enhance teaching and
Library 17 19 250 research
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80 |1065102600 Maasai Mara |- - - - - - === === - - -
University. -

81 1065102602 Tuition Block |1,200 |1,200] - 01-12- |10-12- (311 251 889 71 |- [345 29 |200 (- (576 |48 - - 576 |48 Enhance teaching and
phase 1 -1l 16 21 - research

82 [Construction of Perimeter |95 95 |- 01-12- |10-12- |- - 95 29 |- |19 115 (- (95 |100 |- - 95 |100 |Enhance security
\Wall 16 19 -

83 1065102700 University of |- - - - - - - - |- - |- |- - - -
Kabianga. -

84 [1065102701 Lecture Halls (381 381 |- 03-03- |06-05- 242 63 139 10 |- [252 (89 |- |- [252 |66 - - 252 |66 Enhance teaching and
Phase 111 14 16 - research

85 (1065102709 Construction of 835 835 |- 01-08- |01-07- |150 150 685 53 |- [193 23 224 |- (326 |39 150 |- 476 |57 Enhance teaching and
Library 17 20 150 research

86 [1065102800 University of |- - - - - - - - |- - |- |- - - -
Eldoret. -

87 |1065102801 Construction of 373 373 |- 06-06- |06-06- |- - 373 1 |- 93 (87 (10 |- |7 2 87 |- 94 |25 Enhance teaching and
Education Complex 13 20 87 research

88 (1065102802 Construction of (62 62 |- 06-06- |06-06- |62 1 - 2 |- |62 |00 |- |- |62 |100 |- - 62 |100 |Enhance teaching and
Engineering Complex 14 16 - research

89 (1065102803 Construction of 241 241 |- 06-06- |06-06- (50 50 191 21 |- |69 |28 |153 |- (138 |57 0 - 139 |57 Enhance teaching and
School of Economics & 15 20 1 research
Business Mgt Complex

90 (1065102804 Construction of (128 128 |- 06-06- |06-06- |40 40 27 6 |- |46 |15 |48 |- |56 |83 1 |- 67 |50 Enhance security
Perimeter Wall and Securing 15 20 11

91 (1065102805 Construction of |10 10 |- 06-06- |06-06- (8 8 2 o (- |8 85 |- |- 8 85 - - 8 85 Enhance security
Main Gate 5 17 -

92 [1065102900 Karatina - - - - - - - - - - |- |- - - -
University. -

93 (1065102902 Construction of |773 773 |- 01-02- |06-06- (624 59 148 - |- 624 81 (118 (- |773 |100 |- - 773 (100 |Enhance teaching and
Resource centre 13 18 E research

94 |1065102903 Construction of|369 369 |- 04-01- |06-06- |336 41 34 13 |- (369 (100 |- |- 369 (100 |- - 369 (100 |provide accommodation to
Hostel (750 bed capacity ) 13 18 - students

95 |1065102905 Construction of 440 440 |- 01-07- |01-07- |- - 440 12 (- (12 |2 152 |- (131 (30 113 |- 244 |55 Enhance teaching and
Library - Phase 1 17 20 113 research
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96 [1065102905 Construction of|6 6 - 01-07- |01-07- |- - 6 6 |- |6 100 - |- |6 100 |- - 6 100 |Enhance security
Perimeter wall 17 19 -
97 1065103000 Jaramogi - - - - - - - - |- - - - - - -
Oginga Odinga University -
of Science and Technology.
98 (1065103002 Modern 409 409 |- 12-01- |06-06- |300 105 109 26 |- [326 (711 |84 |- (313 |76 96 |- 409 (100 |Enhance teaching and
Library (Bondo) 12 19 96 research
99 (1065103005 Construction of 650 650 |- 01-07- |01-07- |- - 650 - |- |- 0 92 |- 57 9 160 |- 217 |33 Enhance teaching and
Tuition Block 17 20 160 research
100 |1065103006 Construction of 434 434 |- 01-07- |01-07- |- - 434 5 - 5 2 34 (- 51 (12 70 - 121 |28 Enhance teaching and
Research Centre 17 20 70 research
101 |1065103007 Construction of {740 740 |-  |01-07- |01-07- |- - 740 4 |- |4 1 57 |- 33 {4 50 |- 83 |11 |Provide office space
Administration Block 17 20 50
102 (1065103100 Machakos - - - - - - - - |- - - |- - - -
University College. -
103 |1065103103 Extension of {100 100 |- 01-01- |06-03- |50 50 50 5 |- [55 55 [38 |- [93 |93 - - 93 |93 Enhance teaching and
ADB Building 17 18 - research
104 |1065103104 Renovations of (15 15 |- |09-01- |06-06- [5 5 10 2 |- |7 46 (0 |- |7 46 - - 7 46 | Enhance teaching and
Buildings 15 17 - research
105 (1065103112 Construction of (987 987 |- 01-07- |01-07- |- - 987 30 |- |30 3 150 (- (250 |25 70 |- 320 |32 Enhance teaching and
Tuition Block 17 20 70 research
106 (1065103200 University of | - - - - - - - - |- - - - - - -
Embu -
107 |1065103202 Construction of 596 596 |-  |01-07- |05-12- 433 12 164 41 |- (474 |79 |104 |- 578 (97 18 |- 596 (100 |Provide office space
Administration Block 14 20 18
108 |1065103208 Bore hole 12 12 |- 01-08- |07-03- |12 2 0 o |- |12 jJ100 (- |- |12 |100 |- - 12 |100 |Provide adequate clean
project 16 18 - water
109 (1065103214 Library (Phase (162 162 |- 10-04- |06-06- (162 136 0 0 |- (162 |00 |- |- |162 |100 |- - 162 [100 |Enhance teaching and
1) 16 18 - research
110 |1065103215 Construction of (651 651 |- 01-07- |01-07- |- = 651 18 |- (147 |23 122 |- |140 |22 150 |- 290 |45 Enhance teaching and
a Tuition Block 17 21 150 research
111 |1065103300 Rongo - - - - - - - - |- - |- - - - -
University College. -
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112 |1065103301 Tuition Block [379 379 |-  |03-02- |07-01- |189 81 190 53 |- [225 |60 |69 |- 332 |88 47 |- 379 |90 | Enhance teaching and
16 19 47 research
113 (1065103302 Water 109 109 |- |01-08- |01-05- (72 14 37 5 |- 85 (78 6 |- [87 |80 22 |- 109 |100 |Provide adequate clean
treatment plant 17 20 22 water
114 11065003305 Construction of 23 23 |- |01-07- |01-04- |- - 23 10 |- 4 19 |12 |- 15 |67 3 - 23 |99 |Enhance teaching and
Kitchen with Cold Room 17 20 8 research
115 |1065103307 Construction of {1,358 |1,358] - 07-01- |6/30/20 | - - 1,358 - - |- 0 223 |- [223 |16 236 |- 458 |34 Enhance teaching and
a Library 17 21 235 research
116 |1065103306 Construction of (19 19 |- 01-07- |01-04- |- - 19 11 |- 5 25 9 |- |12 |63 7 - 19 100 |Provide office space
Extension of Admin Block 17 20 7
117 (1065103400 Co-operative | - - - - - - - - |- - - - - - -
University College of -
Kenya.
118 |1065103401 Construction of [304 304 |-  |03-03- |06-05- (233 63 71 13 |- (246 (69 |[105(- 304 |100 |- - 304 (100 |Enhance teaching and
lecturer Theatre 14 16 - research
119 |1065103402 Construction of |472 472 |- 01-07- |01-04- |- - 472 9 -9 1 107 |- (115 |24 100 |- 215 |46 Enhance teaching and
Library 17 20 100 research
120 |1065103500 Garissa - - - - - - - - |- - - |- - - -
University College. -
121 |1065103501 Masonary wall {189 189 |- 04-01- |04-12- |63 63 126 34 |- |97 (32 |134|- |189 (100 |- - 189 |100 |Enhance security
17 17 -
122 |1065103502 Construction of [553 553 |-  |02-05- |03-10- (318 112 235 23 |- [341 |62 442 |- |[553 (100 |- - 553 (100 |Enhance teaching and
750 Students Hostel 14 16 - research
123 (1065103600 Kirinyaga - - - - - - - - |- - - |- - - -
University College. -
124 |1065103610 Construction of 800 800 |- 04-01- |12/31/2 |- - 800 27 |- 24 3 129 |- (153 (19 117 |- 270 34 Enhance teaching and
Tuition Complex 17 1 117 research
125 |1065103611 Construction of (184 184 |- 01-10- |12/31/2 |- = 184 19 |- (17 |10 (82 |- |104 |56 33 |- 136 (74 Enhance teaching and
a multi-purpose Lecture 17 0 32 research
Theatre
126 (1065103700 Dedan Kimathi | - - - - - - - - |- - - |- - - -
University of Technology. -
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127 |1065103701 Academic 359 359 |- 01-11- |02-12- |73 66 18 11 |- 84 |21 89 |- [129 |38 36 |- 36/165 (33 Enhance teaching and
Block 11 19 research
128 (1065103702 Resource 488 488 |- 08-08- |08-08- |150 150 338 32 |- [182 [38 |126 |- (318 |65 104 |- 421 |86 Enhance teaching and
Center IlI(Library and 16 20 103 research
Offices)
129 (1065103708 University 234 234 |- 11-01- |06-06- (25 25 209 13 |- 38 |16 |42 |- (80 (34 74 |- 154 |66 Enhance teaching and
Main Lecture Theater 15 19 74 research

130 |1065103800 Taita Taveta
University College. -
131 |1065103801 Proposed 700 700 |- 08-12- |07-12- |175 9 525 - |- [109 |16 |- |- |600 |86 36 |- 686 (98 Enhance teaching and
Construction of Mines, 13 17 86 research

Fuels and Minerals
Processing Centre (Phase 1)

132 |1065103807 Fencing of 409 409 |-  |01-10- (12/31/2 (12 6 397 11 |- 22 5 197 |- (147 (36 44 |- 191 |47 | Provide office space
Taveta Plot & Construction 17 020 44
of office block

133 |1065103808 Proposed 95 95 |- 01-10- |01-10- |- - 95 - |- %5 79 |- |- |75 |79 - - 75 |79 Enhance teaching and
Construction of Mines 17 18 - research

134 (1065103812 Completion of (57 57 |-  |06-07- |06-06- |- - 57 38 |- [23 40 |- |- [23 |40 - - 23 |40 |Enhance teaching and
Administration/Classroom 16 18 - research

135 (1065103900 Science and - - - - = s - - 1- - |- - B _ N
Technology Programme L
Activities.

136 (1065103902 Science and (1,700 |1,700] - 09-05- |04-09- [294 81 1,406 11 |- 112 7 181 |- (170 (10 14 |- 183 |11 Enhance teaching and
Technology Parks Initiative 15 19 13 research

137 |1065103901 Construction of|1,248 |1,248| - 02-06- |04-06- [291 28 957 63 |- |1,150(92 |88 |- [1,238]99 - - 1,238(99 Enhance teaching and
NACOSTI Headquarters 17 20 - research

138 |1065103904 Infrast. Dev. |60 60 |- - - 60 10 |- |6 11 |50 |- (13 |22 - - 13 |22 Enhance teaching and
for National Sci, Tech. & - research
Innov. Indicators
Observatory
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139 |1065103903 Construction of [900 900 |- 02-06- |04-06- |- - 900 S = |8 0 60 |- [14 |2 5 - 19 2 Enhance teaching and
Physical Science Lab Phase 17 20 5 research
|
140 (1065104100 Directorate of |- - - - - - - - |- - - |- - - -
University Education. -
141 |Construction of Centers of (1,800 [90 [1,710(07-06- |06-06- |335 335 1,465 4 - |1337 [19 |30 |280 |643 |36 2 35 646 |36 Enhance teaching and
Excellence 17 20 0 |3 research
142 |1065104104 Construction of {702 120 (581 |07-06- |06-06- |328 - 373 39 |- |36 5 41 |- 66 |9 1 - 702 |100 |Enhance teaching and
Wangari Mathai Inst. of 17 20 636 research
Peace & Environmental
Studies
143 |1065104102 Construction of (13,300 (11,50(1,800(07-06- |06-06- |- - - 2 - |- 0 - [250 |250 |2 30 |20 480 |4 Enhance teaching and
KAIST at Konza 0 17 20 0 [230 research
Technopolis
TEACHERS SERVICE COMMISSION
1 [Construction of Bomet 59M - |01-07-|30-06- - - |59 -l - - |60 |40 [N/A|19.9 |68 - - [19.9 |68 |Provision of office
County office 59 17 22 - accommodation
M
2 |Construction of Kilifi County | 77M - |01-07-|30-06- - - |77 - - | - 1 - - 1 Provision of office
office 77 17 22 - - - accommodations
M
3 |Secondary School Quality 2.3B - |2.3B |11-12-|31-12- - 143 2.3 NA|143 |5 ]0.22 -119 (0.82 |0 400 | - |290 [1.20 [Project is ongoing
Improvement Project 17 23 % |-
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2.8 ANALYSIS OF PENDING BILLS FOR FY 2017-2019/20

In review period, the sector accrued pending bills of KES 83,852.08 M comprising of KES
12643.08M due to lack of exchequer and KES 71,209M due to lack of budget provision across
the MTEF. The pending bills due to lack of exchequer were KES 3,871.60M in 2017/18, KES
4,377.48M in 2018/19 and KES 4,394M in 2019/20. The pending bills due to lack of to lack of
budget provision were KES 16,284M in 2017/18, KES 22,840M in 2018/19 and 32,085M in
2019/20. The high pending bill of 32,085M in 19/20 FY is majorly on statutory deductions

across the university institutions.

Table 2.8.1: Pending Bills 2017/18 To 2019/20

TYPE/ NATURE

Due to lack of Exchequer

Due to lack of provision

2017/18 [2018/19 |2019/20

2017/18 |2018/19 |2019/20

EARLY LEARNING AND BASIC EDUCATION

Acquisition of non- financial assets

6.86

Use of goods and services e.g. utilities,
domestic or foreign travel etc

120.02

Social benefits e.g. NHIF, NSSF

Other expense

33.28

1.49

89

Total development

153.3

8.35

89

VOCATIONAL AND TECHNICAL TRAINING

Acquisition of non- financial assets

59.8

Use of goods and services e.g. utilities,
domestic or foreign travel etc.

0.6

Social benefits e.g. NHIF, NSSF

Other expense

Total Development

60.40

UNIVERSITY EDUCATION

1.Recurrent

Compensation of employees

155

419

391

3,882 8,709 | 14,679

Use of Goods and Services

147

110

113

4,302 4,532 6,047

Social benefits e.g NHIF,NSSF

1,289

1,509

1,692

692 2,080 2,355

Others Expense

1,769

1,975

1,992

6,767 5,839 7,180

2.Development

Acquisition of non-financial Assets

105

105

105

478 639 594

Use of good and services e.g utilities,
domestic or foreign travel etc

100

100

100

12 - 2

Others

11

151 1,021 1,050

POST TRAINING AND SKILLS DEVELOMENT

Acquisition of non- financial assets

Use of goods and services e.g utilities,
domestic or foreign travel etc.

Social benefits e.g NHIF, NSSF

Other expense

Total development

0.00

TEACHER SERVICE COMMISSION

Acquisition of non- financial assets

5.49

10.00

Use of goods and services e.g. utilities,
domestic or foreign travel etc

Social benefits e.g. NHIF, NSSF

Other expense

Total development

5.49

0

0 10 0

Total Pending Bills

3,871.60

4,377.48

4,394.00

16,284.0 | 22,840.0 | 32,085.0
0 0 0
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CHAPTER THREE

MEDIUM TERM PRIORITIES AND FINANCIAL PLAN 2021/22 -2023/24

The medium-term priorities for the Education Sector are guided by the strategic objectives as
articulated in the Constitution, national development Strategies in the Medium-Term Plan 11
(2018-2022) of Vision 2030, the Post COVID 19 economic Recovery strategy and the National
Education Sector Strategic Plan 2018-2022 have informed the Sector priorities.

3.1 PRIORITIZATION OF PROGRAMMES AND SUB-PROGRAMMES

The programmes that have been prioritized for implementation in the MTEF period of 2021/22
- 2023/24 as follows

Programs and Sub-Programs
SNO Programme Sub Programme

1. Primary Education 1  Free Primary Education
2 | Special Needs Education
3  Early Child Development and Education
4 Primary teachers Training and In-servicing
5  Alternative Basic Adult &Continuing Education
6 | School health, nutrition and meals
7  Expanding education opportunities in ASALS
8 | ICT Capacity Capital
2. Secondary 1  Free Day Secondary Education
Education 2 | Secondary Teacher Education Services
3  Secondary Teachers In-Service
4  Secondary Bursary Management Services
5  Special Needs Education
3. Quality assurance 1 | Curriculum Development
and standards 2  Examination and Certification
3 | Co-Curricular Activities
4. Technical 1  Technical Accreditation and Quality Assurance
Vocational 2 | Technical Training and Support Services
Education and 3 Infrastructure Development and Expansion
Training 4 Special Needs in Technical and Vocational
Education
5. Youth trainingand 1  Revitalization of Youth Polytechnics
Development 2  Curriculum Development
3 Quality Assurance and Standards
4 | ICT Integration in Youth Polytechnics
6. University 1  University Education
Education 2 | Quality Assurance
3  Higher Education Support Services
7. Research Science 1 | Research Management and Development
Innovation and 2 Knowledge and Innovation Development and
Management Commercialization
3  Science and Technology Development and
Promotion
8. Teacher Resource 1 Teacher Resource Management Primary
Management 2 | Teacher Resource Management Secondary
3  Teacher Resource Management Tertiary
9. 1 | Quality Assurance and Standards

107



SNO  Programme Sub Programme
Governance and 2  Teacher Professional Development
Standards 3 | Teacher Capacity Development

10 Workplace 1  Management of skills development
Readiness Services 2 | Work-based learning services

11 Post-Training 1  Skills Inventory Management
Information 2 | Skills & Employment database management
Management

12. General 1  Headquarters Administrative Services
Administration 2 | County Administrative Services
Planning and 3  Field Services
Support Services 4 Automation of TSC Operations

5  Policy Planning and Support Services

3.1.1 Programmes and their Objectives

During the 2021/22 - 2023/24 MTEF, the sector will implement a total of 12 programmes. The
twelve programmes are broken down into sub-programmes, which are more specific and aim
to achieve more concrete results and direct impacts. The sector will therefore implement 45
Subprograms grouped together for different public services and activities. The objectives of
the programmes are highlighted below

~ Objective

S/No Programme Name

1 Primary Education To_ enhance access, quality, equity and relevance of
primary education.
5 Secondary Education To enhance equit_able access to relevant and quality
secondary education.
3 Quality Assurance and | To develop, maintain and enhance education quality
Standards standards
4 Technical Vocational | To enhance access, equity, quality and relevance of
Education and Training Technical and VVocational Education and Training.
5 Youth training and [ To promote access, equity, quality and relevance of
development Vocational Education and Training.
To promote access, equity, quality and relevance
6 University Education through advancement of knowledge in university
education.
Research, Science, | To formulate, review and implement Programmes
7 Technology and | for the development and harnessing of Research,
Innovation Science, Technology and Innovation.
8 Teacher Resource | To improve equity and efficiency in utilization of the
Management teaching resource
9 Governance and Standards To im_proye _teaphing standards in basic public
education institutions.
10 Workplace Readiness | to enhance linkage between industry and training for
Services self and gainful employment.
Post-Training Information To maintain up-to-date post--training, ski!ls, and
11 employment database for policy formulation and
Management ) :
implementation
12 Slener_al LIS, To provide effective and efficient support services
anning and  Support :
Services and linkages among programmes
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3.1.2 Programmes, Sub-Programmes, Expected Outcomes, Outputs and Key Performance Indicators
As the country enters into the 2021/22 - 2023/24 MTEF, the sector has a commitment through its sub sectors to achieve globally competitive
education systems for sustainable development. Consequently, the sector has developed key outputs and performance indicators to guide delivery

on its mandate as well as the realization of its vision. Key outputs and performance indicators for each sub-sector is presented in Table 3.1

Programmes

Delivery Unit

Key Output

Key Performance Indicators

Table 3.1: Programme/Sub Programme Outcome, Outputs and Key Performance Indicators

Actual

Target

Target Achieveme (Baselin Target
2021/22 2022/23 2023/24

2019/20

nts
2019/20

e)
2020/21

Target

Target

EARLY LEARNING AND BASIC EDUCATION
Programme 1.0: Primary Education
Outcome: Enhanced access, quality, equity and relevance of primary education
SP 1.1:_Free Primary DPE/SIMMU Enrolmgnt in  public primary|Number of learners in public primary|9,000,0 8,488,274 9,000,0019,050,00(9,100,0{9,150,00
Education schools increased schools 00 0 0 00 0
DPE/SIMMU Public . primary schools Numbe-r of publi_c primzjlry schools’ 3 1 5 5 5 5
expenditure tracked expenditure tracking carried out
DPE/SIMU Primary schools’ infrastructure Number of Primary schools whose 400 211 345 500 600 700
renovated infrastructure renovated
DPE/SIMU New cla_ssrooms constructed in|[Number of new  classrooms 140 155 200 250 300 350
public primary schools constructed
DPE/SIMU Toilets/WASH facilities|Number of Toilets/WASH facilities 15 1 30 80 100 100
constructed constructed
DPE/SIMU Admln!strat_lon blocks constructed|{Number of_ adml_nlstr_atlon blocks 30 5 15 50 60 80
in public primary schools constructed in public primary schools
DPE-SIMU Desks provided to public primary NL_lmber of desks provided to public 360,000 | 380,000 | 200,000/ 200,000
schools primary schools - -
DPE/LCB Infrastructure in selected LCB's Numbe_r of LCB's primary schools 60 80 100 120
primary Schools renovated whose infrastructures is renovated - -
DPE/LCB Learners in I._CBsprln'wary schools|Number of Iearners'm LC!B primary 128.000| 84,786 | 100,000 | 100,000 |111,000| 112,000
supported with capitation schools supported with capitation.
Learners in grade 2 and 3|Number of Learners in grade 2 and 3
DPE-NVP participate in literacy remediallthat have participated literacy| - - 24,000 | 66,000 [132,000| 264,000
classes remedial classes
Volunteer  graduate  teacher|Number of Volunteer graduate
DPE-NVP assistants deployed to public|teacher assistants deployed to public| - - 400 1,100 | 2,200 | 4,400
primary schools primary schools
DPE/DLP DLP -ICT Interns recruited Number of DLP-ICT Interns recruited| - - 1,000 | 2,000 | 3,000 | 4,000
DPE/DLP Sma_rt Cc_nmputer classrooms in|Number _of S_mar'g computer 2.300 0 8,000 8000 | 7000 500
public primary schools for DLP|classrooms in public primary schools
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Programmes

Delivery Unit

Key Output

Key Performance Indicators

Actual Target

Target Achieveme (Baselin Target

2019/20 nts )]

2019/20 2020/21

Target

Target

2021/22 2022/23 2023/24

established for DLP established
Field officers and BOM members|Number of field officers and BOM
DPE/DLP capacity built on DLP Smartmembers capacity built on DLP Smart| 4,000 0 2,000 | 3,000 | 4000 | 5,000
Classrooms management Classrooms management.
SP1.1: Free Primary Schools complying with Key|% of schools complying with key
Education GPE-PRIEDE |elements in the capitation policy|guidelines - - 31 40 - -
guidelines
GPE-PRIEDE Fi_e!d -officers trained on SBTS Numbe;r _o_f I_:ield Officers trained on 1,400 0 1,400 ) ) i
initiative SBTS initiative
GPE-PRIEDE School-based  teacher  support|Number of gre}de 1,2,3 mathe_matics i i 40,000 | 40,000 ) i
strengthened teachers attending cluster meetings
GPE-PRIEDE |T€achers  trained on  SBTS/Number of teachers trained on SBTS 40,000 0 40,000 ) ) i
initiative initiative
BoMs trained on new guideline for)lNumber of BoMs trained in new
GPE-PRIEDE |utilizing capitation grants in|guidelines for utilizing student| 5,000 0 5,000 | 5,000 - -
primary schools capitation grants
EGM grade two learner’s basic|Number of schools participated in the
GPE-PRIEDE |mathematic competency and SIP|School Improvement Project (SIP) - - - 5000 - -
implemented
Nyamira/Bora Prima(y schoolg _in If’erpentgg_e comp!etion_of civil \{vorks
bu Project Nyamira/Borabu provided with|in identified projects in 25 primary| - - 15 65 80 100
infrastructure under KFAED schools
SP 1.1: Free Primary Dugsi/Madrassa curriculum|Percentage  of  Dugsi/Madrassa
Education NACONEK |integrated into formal Education |curriculum integrated into formal| 65 60 65 70 75 80
Education
NACONEK Public LCB's. assessed and|Number of Public LCB's assessed and| 188 238 338 388 438 488
updated updated
NACONEK APBET institutions Mapped _Perc_:en'gage completion of APBET| 47 50 60 65 70 80
institutions mapping
e-Learning centres in ASAL’s|Number of e-Learning centres in| 2 2 4 7 10 12
NACONEK " |established ASAL’s established
Framework for sustainable schools|Percentage  of  framework for| 30 25 40 50 60 70
NACONEK |for Nomadic Education developed |sustainable schools for Nomadic
Education developed
Innovative ICT  solutions in|Number of innovative ICT solutions| 3 2 3 2 2 2
NI3C -
education vetted vetted
NI3C National Educators portal for|% Completion of the Educators portal - - 40 70 100 -
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Programmes

Delivery Unit

Key Output

pedagogical support developed

Key Performance Indicators

Actual

Target

Target Achieveme (Baselin Target
2021/22 2022/23 2023/24

2019/20

nts
2019/20

e)
2020/21

Target

Target

National ICT in education help

Percentage Completion of National

NI3C desk established ICT in education helpdesk established| ~ i 40 0 100
Advocacy, S_o_mal_ Support and|{Number of Gender Ch_amplons from 7.852 1,977 3140 | 4318 | 5497 7,852
Gender, sensitization Programme |the targeted schools trained

SEQIP for Learners in upper Primary|Percentage of Sub-counties in which 100
(grades 7 and 8) targeted Sub-|the advocacy strategies have been| 100 50 60 70 90
counties Implemented implemented
Additional toilets/wash facilities|Number of primary schools with 1,843

SEQIP constructed in Primary schools|additional Toilets/Wash facilities| 1,843 - 1105 1474 | 1,843
targeted constructed

SP 1.2: Primary SNE DNSE Kits received by SNE learners :\é;:;l;fsr of kits received by SNE 140,456 136,081 | 144,000 | 148,000 |152,000| 153,000

DSNE SNE special primary schools Number of SNE special schools 339 339 360 380 400 410
equipped equipped
Education Assessment Resource|Number of EARCs rehabilitated and

DSNE Centres (EARCs) refurbished and|upgraded 2 2 18 17 18 10
upgraded

KIB Books transcribed into braille lt:lr:r:lqltéer of books transcribed into 10,000 1868 7.000 | 7,000 | 7,000 | 7,000
Newly blinded persons|Number of newly blinded persons

KIB rehabilitated rehabilitated 40 87 40 60 | 80 | 10
3D teaching aids and models for|Number of 3D teaching aids and

KIB Visually impaired learners|models produced - - 500 1,000 | 1,500 | 2,000
produced

KIB Braille transcribers trained Number of transcribers trained 10 10 10 12 14 16

KISE SN_E Teachers and other personnel|Number of_ SNE Teachers and 1520 1740 1600 1500 | 1600 1700
trained personnel trained

KISE Pgrso_n_s_wﬂh special needs and Numt?ero_f_p_ersonswnh special needs 3,500 2039 4000 3000 | 4,000 | 5000
disabilities assessed, and placed |and disabilities assessed and placed.
Persons with special needs and|Number of persons rehabilitated
disabilities with cerebral palsy,

KISE vision and speech difficulties 2800 3607 3000 3500 | 4000 | 4500
rehabilitated
Assistive devices for targeted SNE|Percentage of SNE schools reporting

SEQIP Learners in upper primary (grades|a 1:1 ratio of learners-assistive| 100 0 100 100 100 100

7 and 8) provided

devices
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Programmes

Delivery Unit

Key Output

Key Performance Indicators

Actual Target

Target Achieveme (Baselin Target

2019/20 nts

2019/20

e)
2020/21

Target

Target

2021/22 2022/23 2023/24

SEQIP Infrastrug:ture in targeted SNE The r_1umber of.targeted SNE schools 60 i 30 60 60 60
Schools improved with improved infrastructure
SP 1.3: Primary Teacher Trainees enrolled in{Number of Teacher Trainees enrolled
teachers Training and DPE/TE public Teacher Training Colleges |in public Teacher Training Colleges 22,000 0 22,596 | 22,596 | 22,596 | 22,596
In-servicing Colleges expenditure and activities|Number ~ of  Colleges  whose
DPE/TE tracked and monitored expenditure and activities have been| 3 1 3 9 9 9
tracked and monitored
DPE/TE New Primary Teacher Training Per(_:e_ntage of New Primary Teacher 100 45 60 80 9 100
Colleges constructed Training Colleges constructed
Targeted buildings in Primary|Number of targeted buildings in
DPE/TE Teacher Training Colleges|Primary Teacher Training Colleges| 15 0 16 16 16 16
rehabilitated rehabilitated
Teacher Education Policy|Percentage of Teacher Education
: - - 100
developed Policy Developed
SP 1.3: Early Child DPE/ECDE ECDE Policy disseminated Nur_nber_ of counties where ECDE 47 5 45
Development and Policy disseminated
Education ECDE Policy implementation|Number of counties where ECDE
. Lo : - - 47 47 47 47
monitored Policy disseminated
SP 1.4: Primary Primary mathematics and science|Number of primary teachers and
Teacher Training and [CEMASTEA |teachers and stakeholders trained|stakeholders trained 1578 1500 1600 1700 | 1700 | 1800
In-servicing for enhanced curriculum delivery
CEMASTEA STEM MerI Schools for Primary|Number of ermary STEM Model 290 290 290 300 310 320
level established Schools established
CEMASTEA Primary lesson study cycles|Number of primary Lesson Study 1 1 1 5 5 3
conducted Cycles conducted per year
SP 1._5 A_dult and _ DACE Adult Educatlo_n Officers and|{Number of Adult Edyca’uon Officers 1,000 100 150 1600 | 1600 | 1600
Continuing Education Instructors recruited and Instructors recruited
ACE _ centres  for secor_1dary Numb_er of ACE secondary centres 360 369 359 360 360 360
education programmes established |established
Multi-purpose Development|Percentage of MDTI's and CLRCs
Training 'Instltutes .(MDTIs) and|renovated 80 75 80 85 90 100
Community Learning Resource
Centres (CLRCs) renovated
Instructional books provided glrzci%zrd of instructional books 20000 | 20000 20,000 | 20,000 | 20,000 | 20,000
ABET Curriculum reviewed to|Percentage of Curricula reviewed
T 50 50 100 - - -
align it with CBC
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Programmes

Delivery Unit

Key Output

Adult education advocacy Forums
organized

Key Performance Indicators

Number  of forums

organized

advocacy

Actual

Target

Target Achieveme (Baselin Target

2019/20

48

nts
2019/20

48

e)
2020/21

48

Target

Target

2021/22 2022/23 2023/24

48

48

48

Survey on adult literacy conducted|Kenya Adult Literacy Survey Report - - 1 - - -
::;:rrﬁgrs;e the number of adultNumber of ACE learners Enrolled. 212441| 211602 | 169320 | 170,000 |172941 | 173441
SP 1.6: School health Hot day meals provided for|Number of learners in target public
Nutrition and meals |DPE/SHMN |learners in targeted public primary|primary schools provided with Hot 1’60105’0 1,354,703 1’6800’24 1’6900’00 1’70000’0 1’7100’00
schools day meals
Zonal  School Level Meals|Number of Zonal Schools Level
Programme Management|Meals  Programme  Management
REEELL Committee trained on SMP|Committee  trained on  SMP e 0 el S0l O - 4By
Managements Management
DPE/SHMN Learners in public primary schools|Number of Learners in public primary| 6,000,0 4,500,000 6,000,0016,100,00|6,200,0 |6,300,00
dewormed schools dewormed 00 0 0 00 0
DPE/SHMN Training on health and life skills in I\_lumbgr qf Trainings on health and 150 0 200 300 400 500
school zones conducted life skills in school zones conducted
DPE/SHMN Tr_a_lnm_g on WASH access and Numbgr_of_trammgsonWASH access 150 0 200 300 400 500
utilization conducted and utilization conducted
DPE/Sanitary if‘?ﬁgrﬁ dT‘i""e'S . proc“redh a{‘d N‘:imgf”tr‘?{)iag'tfry Towels p“;f“rfo,' 1,600,0 | ; 454 0og |1:600,00|1,650,001,700,0|1,750,00
Pei Eroieiom | buted to primary schools’land distributed to primary schools 00 ,399, 0 0 00 0
girls in targeted areas girls
DPE/Sanitary |Field officers and teachers trained|Number of field officers and teachers
Pads Provision|on menstrual hygiene in targeted|trained on menstrual hygiene 2,500 0 3,000 | 3,500 | 4,000 | 4,000
areas
Programme 2.0: Secondary Education
Outcome: Enhanced access, quality, equity and relevance of secondary education
SP 2.1: Free Day DSTE Enrolment in public secondary|Number of students enrolled in Public|2,970,8 3.045.227 3,146,24|3,350,74 | 3,568,5 | 3,800,50
Secondary Education schools increased Secondary Schools 63 T 2 8 47 3
DSTE Classrooms constructed in Num_ber of classrooms constructed in 1,155 342 1238 | 1,380 | 1,390 | 1400
secondary schools public schools
DSTE Laboratories constructed in public !\lumbe_r of Laboratories constructed 250 74 317 416 426 456
secondary schools in public Secondary Schools
DSTE WASH facilities constructed in|Number of WASH facilities
public secondary schools constructed in public secondary| 498 148 575 750 815 850
schools
DSTE Pub-llc Secopdary Schools Number Pgbllc Secondary .Schools 243 0 243 250 255 270
equipped with laboratory|equipped with laboratory equipment
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Actual Target
. . : Target Achieveme (Baselin Target Target Target
Programmes Delivery Unit Key Output Key Performance Indicators 2019/20 nts ¢) 2021/22 2022/23 2023/24
2019/20  2020/21
equipment
DSTE Public Secondary Schools|Number of Public secondary schools
provided with computing|provided with computing| 222 218 235 248 262 262
infrastructure packages infrastructure packages
DSTE Se_rwce gratuity for BOM retirees Nun]ber of_ BOM Retirees paid 85 87 90 95 100 100
paid service gratuity
SEPU Labor_atory Apparatus _ and Numb_er of laboratory appargtus and 30000| 8,383 8,500 | 10,000 | 15,000 | 20,000
materials produced and supplied |materials produced and supplied
SEPU Schoc_>| science kits produced and|{Number of schqol science  Kkits 350 67 100 200 300 500
supplied produced and supplied
Nyamira/Bora |School infrastructure facilities in|Percentage completion of identified
bu Project secondary schools in|projects in 43 secondary schools - - 15 65 80 100
Nyamira/Borabu provided
SP2.1: Free Day SEQIP Scholarships provided NL_meer of Learners benefiting from 18.000| 8,996 18,000 | 18,000 | 18,000 | 9,000
Secondary Education Elimu Scholarship Programme
SEQIP Mentorship programme|Percentage of scholarship| 100 0 100 100 100 100
implemented beneficiaries receiving mentorship
SEQIP Additional classrooms constructed|Number of targeted Public secondary|962 0 577 769 962 962
in targeted public secondary|schools with additional classrooms
schools constructed
SEQIP Additional laboratories  and|The number of targeted public|859 0 515 687 859 859
classrooms established in|secondary schools with additional
secondary schools Laboratories
SP 2.2: Seconda_lry DSTE Increased Enrolment in Diploma|Number of students enrolled 2300 800 2320 2357 | 2357 | 2387
teacher Education Teachers Colleges
services DSTE Infrastructure for Diploma Teacher|Number of DTTCs Colleges whose
Colleges (DTTCs) renovated and|infrastructure is renovated and| 3 3 3 3 3 3
improved improved
SP 2.3: Secondary SEQIP Ultra-modern training  Facility|Percentage level of completion 100 0 50 60 80 100
Teachers in —service Constructed at CEMASTEA
CEMASTEA |Secondary mathematics & science|Number of secondary teachers trained
teachers trained for enhanced 16,117 | 10,741 | 19,160 | 20,141 | 20,200 | 20,300
curriculum delivery
CEMASTEA |STEM Model Secondary Schools|Number of STEM Model Secondary
established Schools established o — S8 i~ il Ay
CEMASTEA |STEM secondary lesson study|Number of secondary lesson study 1 1 2 2 2 3

cycles conducted

cycles conducted
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Programmes

Delivery Unit

Key Output

Key Performance Indicators

Actual Target

Target Achieveme (Baselin Target

2019/20 nts

2019/20

e)
2020/21

Target

Target

2021/22 2022/23 2023/24

Education managers trained on|Number of education managers
governance, Financial|trained 4500 10506 11000 | 12000 | 13000 | 13500
management and ICT integration
KEMI MoE gfflcers capacity built on Nu_mber of MoE education officers 250 0 250 300 350 400
Education Management trained
KEMI Education for Sustainable(Number of ESD Model Centres
Development  (ESD)  Model|established 21 21 25 30 35 30
Centres established
KEMI Graduate of diploma in education|y, v of graduates assessed 10,000 |0 10,000 11,500 [12,000 |12,500
management assessed
SP 2.4: Secondary DSTE Needy students provided with|Number of students received
Bursary Management scholarships in public secondary|scholarships in targeted secondary| 15 0 18 21 21 21
Services schools schools
SP 2.5: Secondary DSNE SNE secondary schools renovated [Number of special secondary schools| 20 15 43 43 26 27
SNE renovated
SP 2.5: Secondary DSNE SNE secondary schools equipped |Number of special secondary schools| 20 18 30 30 30 30
SNE equipped
SP 2.5: Secondary DSNE SNE learners with disabilities infNumber of SNE learners with
SNE secondary schools provided with|disabilities provided with capitation| 5,070 5070 14,000 | 15,000 | 16,000 | 14,050
capitation in secondary schools
Programme 3.0: Quality Assurance and Standards
Outcome: Improved education quality standards
SP 3.1 Curriculum KICD Curriculum designs for Grade 4 to| Number of curriculum designs for
Development 12 developed and disseminated Grade 4 to 12 developed and| 40 42 40 40 35 20
disseminated
KICD Curriculum  Support  Materials| Percentage qf the  Curriculum 100 100 100 100 100 100
Evaluated Support Materials evaluated
KICD Electronic and non-electronic| Number of electronic and non-
curriculum su_pport_ materials electr(_)nlc curriculum  support 178 353 355 360 360 370
developed and disseminated materials developed and
disseminated
KICD Digital content for Basic education| Number of digital items developed,
developed, curated and| curated and disseminated 40 78 60 70 80 90
disseminated
KICD Currlc-ulum. Implementers Numperofgurrlculum implementers| 200,00 170,450 | 216,000| 217,000 218,00 220,000
Capacity Built capacity built 0 0
KICD Curriculum Support Materials for|[Number of Curriculum Support 4 4 4 10 15 15
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Programmes

Delivery Unit

Key Output

Key Performance Indicators

2019/20

Actual Target

Target Achieveme (Baselin Target

nts )]
2019/20 2020/21

Target

Target

2021/22 2022/23 2023/24

Learners in Special Needs adapted|Materials for Learners in Special
and disseminated Needs adapted and disseminated
KICD CBC curriculum implementationNumber of tracking on CBC
tracked curriculum implementation carried 2 1 2 2 2 2
out
SP 3.2: Examination |KNEC Assessment at Grade 3 and Grade
e Number of assessments conducted as
and certification ? conductled as per the CBA per the CBA framework 1 1 1 2 2 2
ramework;
KNEC Monitoring of Learner|Number of MLA exercises conducted 4 4 4 4 4 4
Achievement (MLA) conducted
KNEC Stakeholders trained in|[Number of stakeholders trained in| 1,000 1,135 500 700 700 700
Competency Based Assessment  |Competency Based Assessment
KNEC SNE teachers and stakeholdersiNumber of SNE teachers and - - 2,450 1250 | 1250 1250
trained on Competency Based|stakeholders trained in CBA
Assessment (CBA)
KNEC Candidates examined for KCPE  |Number of candidates examined for|1,121,6 | 1,088,989 |1,187,51|1,294,96|1,385,0|1,481,95
KCPE 57 7 7 01 1
KNEC Candidates examined for KCSE |[Number of KCSE candidates|748,699| 699,743 | 751,150 | 803,186 |859,992| 920,191
registered
KNEC Candidates examined for Business|Number of candidates registered for|118,475| 144,878 | 124,694 (134,694 |144,878| 168,948
and Technical (B&T)|B&T examinations
examinations
SP 3.2: Examinations |KNEC Candidates examined for Teacher|Number of candidates registered for| 29,241 | 25,298 | 26,145 | 26,790 | 25,760 | 24,760
and certification Examinations (TE) TE
Number of schools participating in
sports and games organized at sub| - - 2680 3574 | 4020 | 4467
county level
S Number of schools participating in
SP 3.3 Co-Curricular Schc_)ols partlc_:lpa_ltmg n C_o— music organized at sub county level i i Y Sl | ARl | SR
Activities DFC&CCA |curricular act|V|t|§33 organized at Number of schools participating in
sub-county level increased : - - 1340 1787 | 2680 | 3574
drama organized at sub county level
Number of schools participating in
science fairs organized at sub county| - - 1340 1787 | 2680 | 3574
level
SP 3.3 Co-Curricular  |DQAS Quality Assurance process|Percentage level of automation 20 20 40 80 100 -
Activities automated
Education institutions assessed for|Number of institutions assessed for| 10,000 | 12433 12,500 | 13,000 | 13,500 | 14000
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Programmes

Delivery Unit

Key Output

Key Performance Indicators

2019/20

Actual Target

Target Achieveme (Baselin Target

nts
2019/20

e)
2020/21

Target

Target

2021/22 2022/23 2023/24

quality and standards. quality and standards
Guidelines on quality assurance of
remote learning and CBC|Number of guidelines developed - - 3 4 4 4
developed
Education projects assessed Number of projects assessed 3 3 4 5 5 6
SP 3.3:Co-curricular |President’s ~ jInstitutions enlisted 10 the\\,,er of Institutions enlisted 1500 | 1428 | 1500 | 1,600 | 1,700 | 1,800
Activities Award Kenya |President’s Award programme
Students enrolled in the President’s|Number of students enrolled 8,000 3,461 7.000 | 9.000 | 13,000 | 19,000
Award programme
Teachers trained to participate in|Number of teachers trained
the Presidential Award 400 250 900 1,600 | 1,700 | 1,800
programmes
Volunteers trained as assessors  |[Number of volunteers trained 300 0 400 500 600 700
Programme 4.0: General Administration Planning and Support Services
Outcome: Effective and efficient support services and linkages among sector programmes
SP 4.1: Headquarter |CPPMU NEMIS ICT infrastructure and|Percentage upgrading of identified
adm_lnlstratlve equipment at  the _ Ministry|NEMIS ICT infrastructure 40 45 65 70 75 85
services headquarters,  counties, and
schools upgraded
CPPMU Officers and teachers trained on|Number of Officers and teachers
NEMIS and change management [trained on NEMIS and change| 5,000 6500 20,000 | 25,000 | 30,000 | 35,000
management
CPPMU Policy and legal framework for|Percentage completion of the NEMIS
operationalizing NEMIS|policy and regulation 20 50 70 85 100 0
developed
CPPMU ECDE, primary and secondary|% coverage of ECDE centres 8 10 20 40 60 85
school’s data captured into NEMIS |% coverage of Primary schools 50 55 65 75 85 100
% coverage of Secondary schools 90 95 100
Monitoring and evaluation of sub|Number of monitoring exercises 3 1 3 3 3 3
sector programmes conducted conducted
Number of evaluations conducted 1 1 1 1 1 1
SP 4.1: Headquarter |DFC&CCA  |Education field offices constructed|Number of field offices constructed 10 - 5 10 10 10
adm_lnlstratlve DPP&EACA Stakeh_olders trained on peace|Number of stake_holders capacity built 200 0 300 350 400
services education on peace education
DPP&EACA |Collaboration and partnerships|Number of  collaboration  and 3 3 3 3 4 4
established partnerships established
DPP&EACA |Stakeholders capacity built on|Number of stakeholders capacity built| 600 200 800 500 600 800
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Actual Target
. . : Target Achieveme (Baselin Target Target Target
Programmes Delivery Unit Key Output Key Performance Indicators 2019/20 nts ¢) 2021/22 2022/23 2023/24
2019/20  2020/21
STEM on STEM
DPP&EACA |Officers and stakeholders|Number of education officials and| 1000 0 1000 1500 | 1000
sensitized on Education and|stakeholders sensitized
training framework
DPP&EACA |Education policies developed and|No. of policies developed 4 0 3 3 8
disseminated
DPP&EACA |Stakeholders of capacity built on|Number of stakeholders sensitized on| 250 0 300 400 500
mentorship mentorship
SP 4.1: Headquarter [Administration|Quality audits for Ministry's ISO|Number of ISO quality audits| 2 2 2 2 2 2
administrative 9001:2015 standard certification|conducted
services conducted
Administration [Ministry’s Information Security|Percentage level of establishment 20 20 50 |70 100
Management Standard (ISMS)
established
SP 4.1: Headquarter |ACU Employee sensitized on wellness  |Number of Employees sensitized 500 600 500 500 500 500
administrative ACU Workplace policy on guidance and|Percentage level of development of
. ; : 20 20 70 100 - -
services counseling developed draft policy
ACU HIV and AIDS workplace policy|Percentage level of completion of 70 50 100 ) ) i
reviewed policy review
ACU Alcohol and drug abuse workplace|Percentage level of completion of
. . ; 30 40 70 100 - -
policy developed policy review
SP 4.1: Headquarter |KNATCOM |ECDE teachers/Caregivers
administrativqe Capacity build on Integratign of Numt_)er Of SCPE iR 60 0 100 120 150 200
] . - caregivers trained
services ICT in Education
KNATCOM 'g‘nSEgIST schools” patrons trained Number of patrons trained on ESD 60 68 100 150 200 250
KNATCOM |Girls Sensitized on STEM subjects|Number of girls sensitized 200 200 250 300 350 400
KNATCOM  |Education officers and institutions
g:(ijl dASrT':E;e'nétglétﬂ)onancfpégg Number of education officers trained | 250 258 250 250 250 250
SDG 4 and CESA 2016-25
KNATCOM |Students trained on the .
.. [Number of students trained on the
g;;ﬁ?ﬁ{gﬁzt i el development of mobile applications =2 e 2 LY =L 40
KNATCOM  |Youth trained on entrepreneurship [ \UmPer  of ~ youths  trained onj 128 150 | 300 | 400 | 500
entrepreneurship
SP 4.1: Headquarter |Schools Audit |School Audits conducted Number of Audits conducted 14,560| 7,897 14,870 | 15,545 | 15,955 | 16,890
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Programmes

administrative
services

Delivery Unit

Schools Audit

Key Output

Audit processes automated

Key Performance Indicators

Percentage level of audit process
automated

Actual Target

Target Achieveme (Baselin Target

2019/20 nts

2019/20
10

e)
2020/21

30

20

40

Target

50

Target

2021/22 2022/23 2023/24

70

Schools Audit Sch_ool auditors tralngd on modern Number of auditors t_ralned in modern 250 50 150 200 250 300
audit tools and techniques audit tools and techniques
Schools Audit Schoo! managers trained in l\_lumbgr of school managers trained in 0 0 9,000 | 11,950 | 13,870 | 15,500
financial management financial management
VOCATIONAL AND TECHNICAL TRAINING
Programme 1: Technical Vocational Education and Training
Programme outcome: Increased access and quality of TVET
SP1.1 '_I'echnlcal Dlrectprate of Tra!negs enrolled in Public TVET Number of traln_ees enrolled in 77390 | 92,920 | 92,920 | 102,215 |112,436| 123,680
Accreditation and Technical institutions National Polytechnics
Quality Assurance Education L\Int:jn:ge_zrrsof trainees enrolled in TTIs 100,000 124,396 | 124.396 | 136,836 |150,520| 165,571
Number of students enrolled in\ 540y | 5414 | 2550 | 2,680 | 2,720 | 3,000
Special Needs TTls
TVET  trainees receiving|Number of TVET trainees receiving|180,000 86,150 | 174,000 | 180,000 |200,000( 250,000
capitation capitation
TVET Regulations enacted No of TVET regulations enacted 1 - - 1 - -
TVET trainers upskilled No of TVET trainers up skilled 380 380 500 1,000 | 1,500 | 2,000
HELB TVET trainees receiving HELB|Number of TVET trainees receiving|180,000| 68,369 | 100,000 | 134,557 |169,240| 222,000
loans loans
SP11 '_I'ec_hnlcal TVET_ 'I_'VET Institutions registered and|No qf TVET Institutions registered 500 305 400 450 500 550
Accreditation and Authority licensed and licensed
Quality Assurance TVET trainers accredited No of TVET trainers accredited 2,500 1,829 2,500 | 2,500 | 2,500 | 2,500
Training Standards Developed No of training standards developed 5 8 5 8 10 10
Qu:_allty Audits _ un_der_taken in|No c_)f TVET Institutions audited for 350 320 400 450 500 550
registered TVET institutions quality assurance
TVET managers and trainers|No. of TVET managers and trainers
sensitized on TVET Act, Standards|sensitized on TVET Act, Standards| 300 176 400 400 400 400
and Regulations and Regulations
Online TVET registration system|No. of system upgrades i i 1 1 1 1
upgraded
Register of training standards %cpmpletlon of training standards 30 30 70 100 ) i
developed register
Register of training standards|No. of reviews undertaken on the| i ) ) 1 1
Maintained Register of training standards
TVET monitors and evaluators|No. of TVET monitors and evaluators| 50 30 50 50 50 50
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Actual Target
. . : Target Achieveme (Baselin Target Target Target
Programmes Delivery Unit Key Output Key Performance Indicators 2019/20 nts ¢) 2021/22 2022/23 2023/24
2019/20  2020/21
trained trained
SP 1.1 Technical TVET CBET curriculum for TVET|Number of CBET curriculum
Accreditation and CDACC developed developed 80 163 35 30 20 15
Quality Assurance Occgpatlonal standards/  job[Number of occupational standards 80 163 35 30 20 15
profiles developed developed
CBET Curriculum developers,[Numbers of CBET Curriculum
assessors and verifiers trained developers, assessors and verifiers| 2000 5600 400 2250 | 2500 | 2700
trained
Comp_etence assessment centres|Number of (_Zompetence assessment 15 46 50 65 70 80
established centres established
Learning gwdes for competency-|No of learning guides developed 30 69 60 65 70 75
based curriculum developed
Assessment tools developed No of assessment tools developed 1,000 4,114 400 430 450 465
Mentoring tools developed for all|No of mentoring tools developed i i 300 330 350 365
approved courses
0,
Assessments for candidates o (COIEEISY Bl S8ttt g | 100 | 100 | 100 | 100
conducted
Curriculum content digitalized N.”f“b‘?f of curriculum  content| - 50 100 150 150
digitalized
Information Management System|% development of information
- - 50 100 - -
Developed management system
SP 1.1 Technical Kenya Standards and Guidelines for|% completion of standards and
Accreditation and National recognition, equation and|guidelines developed
: e o A - - 50 100% - -
Quality Assurance Qualifications |verification of  qualifications
Authority developed
Standards and Guidelines for|Number of reviews of standards and
recognition, equation and|guidelines
e e - - = o 1 1
verification of  qualifications
reviewed
Kenya Credit Accumulation and|No. of Kenya Credit Accumulation
Transfer System (KCATS)|and Transfer (KCAT) systems| 1 1 1 3 10 10
developed and promoted developed
Kenya National Learner Records|No. of maintenance/review reports i i ) 1 1 1
Database (KNLRD) maintained
Qualifications registered No. of qualifications registered 1,000 401 1,000 | 1,000 | 1,000 | 1,000
Quqllflpatlons . Awarding No.- qf Qua!lflcatlons Awarding 10 4 10 10 10 10
Institutions Registered Institutions registered
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Programmes

Delivery Unit

Key Output

Key Performance Indicators

Actual Target

Target Achieveme (Baselin Target

2019/20 nts

2019/20

e)
2020/21

Target

Target

2021/22 2022/23 2023/24

Qualifications awarding|No. of QAI sensitized on KNQF
Institutions  sensitized on the 40 23 25 25 25 25
KNQF
National standards on qualification|No of national standards developed 12 8 4 6 6 -
awarding system developed
TVET Funding|TVET funding board|% Operationalization of TVETFB 20 - 50 80 100 -
Board operationalized
Kenya
Technical Departments  provided  with|Number of Departments provided 5 5 1 ) ) i
Trainers modern training equipment with modern training equipment
. College
SP 1.2 Technical p :
Trainers and Liiz?t'gg' trainers - for TVCS\\o of TVET trainers recruited 2,000 | 2,000 | 2,000 | 1000 | 1,000 | 2,000
Instructor Services Directorate of TVET trainers continuous
Technical Professional Development|Number of trainers capacity built 50 - 100 200 500 2,000
Education undertaken
5 - -
TVET trainer college established C/gﬁ(setgaebllshment of one TVET trainer 10 - - 10 50 100
SP 1.3 Special Needs |Directorate of|Disability  friendly  learning|l\umPer of institutions with friendly| 4 10 20 | 30 | 50
; . : - - learning environment established
in Technical and Technical environment established Number of trainers/officers trained in
Vocational Education |Education . . 50 - 10 50 100 150
special needs education
SP 1.3 Special Needs Number  of new  workshops 4 4 4 4 4 4
in Technical and Machakos established
Vocational Education TTIB/ Karen Numb_er of new laboratories 4 4 4 4 4 4
. established
TTID/  Sikri . S .
Infrastructure in SNE institutions|Number of new hostels and ablution
TTID&B/ . . 8 8 - 8 - 8
Nvangoma established block established
T1¥|Dg Number of tuition blocks established 4 4 4 4 4 4
Number of departments provided with
o . 4 4 4 4 4 4
modern training equipment
SP1.4 Infrastructure K|sgmu Departments  provided  with|Number of Departments provided
Development National modern training equipment with modern training equipment 2 ! 2 ! i i
Polytechnic g equip g equip
e departments provided with modern|Number of Departments provided
Training pa P : ep s P 100 147 130 | 180 | 200 | 200
Institutes  and training equipment with modern training equipment
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Actual Target
Programmes Delivery Unit Key Output Key Performance Indicators z-girgg/ezto Achlnet\sleme (Baes)e il 21(;31932 gggrzg/;tg 21(;2?/;2
2019/20  2020/21
ISTs
SP1.4 Infrastructure _ . .. INumber of TVET Institutions
Development TVET Institutions provided with|  \\iieq with ICT equipment and| 70 60 70 0 | 2 | 20
ICT equipment and services services
% level of completion in9 TTls 100 81 81 91 100 =
0, i i _
Directorate of o lovel of completion In 60 TTIs | 100 | 96 % | 100 | - :
Technical % level of completion in 70 TTls
Education Technical Training Institutions in P;ase I P 100 95 95 100 - -
constituencies constructed % level of completion in 30 TTIs
Phase Il 40 37 37 100 - -
% level of completion in 57 TTIs
Phase IV i i ) 2l i
Programme 2: Youth Training and Development
Programme outcome: Increased access and quality of Vocational Education and Training
Directorate of No. of VTCs equipped with modern 3 3 3 5 5 5
Vocational equipment
.IIE.?;(;]?::; nand Infrastructure in VTCs established zzég;i:;;gs e I ESIUEILES (8 2 2 8 5 5 5
gfp fblu:trl? :\Qltatléf:?]tr:?cr; No. of workshops and —hostels| g 6 3 5 5 5
y constructed
Trainees enrolled in VTCs Number of trainees enrolled 108,100| 128,947 | 130,000 | 140,000 |150,000| 170,000
VTCs Trainees provided with|No of trainees receiving conditional 98642 | 98642 |110.000 | 120.000 1140.000! 150 000
capitation grant ' ' ' ' ' '
No. of County sensitized on CBET
roll out in VTCs &Y i 27 47 Y Y
SP 2.2: Curriculum CBET in VVTCs implemented No _of VTC managers and trainers 150 i 200 300 500 600
Development . sensitized on CBET
Directorate of = =
. No. of CBET curricula rolled out in
Vocational - - 15 25 35 40
- VTCs
SP 2.3 Quality Education and
.3: S 0 . .
Assurance and Training VTC QAS policy developed % completion of VTC QAS policy| - - 100 - -
developed
Standards
SP24:ICT Policy on ICT integration in VTCs|% completion of policy on ICT| i ) 100 ) i
Integration in VTCs developed integration in VTCs

Programme 3: general Administration, planning and support services

Programme outcome: Enhanced accountability, efficiency and effectiveness in service delivery
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Programmes Delivery Unit

Key Output

Key Performance Indicators

Actual

Target

Target Achieveme (Baselin Target

2019/20

nts
2019/20

e)
2020/21

Target

Target

2021/22 2022/23 2023/24

SP 3.1 Planning and |Administration|HIV/AIDS mainstreaming No. of staff sensitized
Administrative Administration |Staff sensitized on governance |No. of staff sensitized on governance| 5 5 5 5 5 5
Services Number of expenditure reports 12 12 12 12 12 12
. . . . . produced
Finance Unit |Financial Services enhanced =
Number of Quarterly Expenditure
. 4 4 4 4 4 4
Analysis reports produced
Strengthened  Monitoring  and :I/Ilg:itzg:izf M& Enl?jeportSEvaluation 4 4 4 4 4 4
Planning evaluation system 9 1 1 1 1 1 1
framework in place
Performance contracting No. of reports prepared 4 4 4 4 4 4
UNIVERSITY EDUCATION
Programme: University Education
Outcome: Increased access to university education
SP1.1: .Unlversny DUE Students enrolled in universities No_. of s_tgdents enrolled in 547.005| 547.33 | 547,005 | 552,005 |557,005| 562,005
Education universities
UFB, CUE Government s_ponspred Students |No. of students enrolled in Art-based i 22848 | 81,887 | 81,887 | 83,524 | 85,195
enrolled in university programmes |programmes
SP1.1: University UFB, CUE No of Students enrolled in Science-
Education based programmes - 46,387 40,944 | 40,944 | 41,762 | 42,598
KUCCPS Government sponsored students  |No. of Government s_ponspr_ed 122.831| 125,000 | 128,000 | 130,000 |135,000| 140,000
placed students placed to universities
UFB Government sponsored students  |No. of Government sponsored
in Universities financed students in Public Universities 238,876| 238,876 | 270,707 | 275,707 |280,707| 285,707
financed
No. of Government sponsored
students in Private Universities 28,686 | 28,686 | 31,555 | 33,555 | 35,555 37,555
financed
Students graduating from Public  |No of students graduating from i i
Chartered Universities Public Chartered Universities 60,281 | 61,486 | 62,716 | 63,970
DUE Kenya Advanced Institute of % completion of KAIST
Science & Technology (KAIST) 10 10 20 50 70 100
established
DUE Students admitted to the African |No of students admitted in ACEII 150 150 300 450 600 750
Centres of Excellence (ACE I)
SP1.2: Quality CUE Universities evaluated for No. of Universities with Letter of 12 12 10 8 8 6
Assurance and accreditation interim Authority (LIA) evaluated
Standards No. of public constituent colleges 2 2 3 3 3 3
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Actual Target
. . : Target Achieveme (Baselin Target Target Target
Programmes Delivery Unit Key Output Key Performance Indicators 2019/20 nts ¢) 2021/22 2022/23 2023/24
2019/20  2020/21
evaluated
No. of private constituent colleges 3 3 3 3 3 3
evaluated
No. of universities evaluated on
Open & Distance e-Learning (ODeL) 3 2 10 15 15 20
No. of Specialized Universities 5 1 3 3 5 1
evaluated
No. of University Campuses 12 12 15 15 15 15
evaluated
CUE University Programmes Evaluated |%. of University Programmes 80 43 80 80 80 80
evaluated
% of online/blended learning i i 100 100 100 100
programmes evaluated
Standards and guidelines for Open (% completion of review of ODeL
Distance e-[earning (ODeL standards and guidelines - - 10 100 - -
Jreviewed
CUE Universities audited on quality No. of universities audited through
g . 10 4 9 8 4 4
assurance and Standards regular institutional audits
No. of universities audited through |4 1 3 3 3 3
Impromptu/Issues Based Audits
Capacity building universities on |No. of peer reviewers trained 100 0 80 80 80 100
Internal Quality Assurance No. of University staff trained in 140 0 140 140 140 120
Internal Quality Assurance (IQA)
CUE Qualifications acquired from % of qualifications recognized and  |100 100 100 100 100 100
foreign Universities recognized  |equated
and equated
Student Recruitment Agencies % of Student Recruitment Agencies |100 100 100 100 100 100
licensed licensed
SP1.3: Higher HELB University students awarded loans [Number of undergraduate students  |256,169|233,444  |265,950 |289,095 |316,455|348,226
Education Support awarded loans
Services Number of post graduate students 2,500 (2,847 2,663 |2,796 |2,936 (3,083
awarded loans
Number of first year students - - 62,500 |65,625 |68,900 [72,350
awarded laptop loan
Undergraduate students awarded |Number of undergraduate students 37,125 |40,063 37,125 |37,125 (37,125 (37,125
bursaries awarded bursaries
Post graduate students awarded  |Number of post graduate students 105 108 104 104 104 104
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Actual Target

Target Achieveme (Baselin Target

Target Target

Programmes 2021/22 2022/23 2023/24

Delivery Unit Key Output Key Performance Indicators

2019/20 nts )]

2019/20 2020/21

scholarships

awarded scholarships

Appeals undertaken

Non-performing Student loans % portfolio at risk 30 28 26 24 22 20
reduced
Programme 2: Research, Science, Technology and Innovation
Outcome:
NACOSTI Research licenses issued Number of Research licenses issued |6.500 |5.940 6,500 6,600 6,700 6,800
NRF No. of ST&I Infrastructure support |20 20 10 4 4 2
projects funded
No. of Bilateral research projects 30 30 55 55 55 55
funded
No. of Multidisciplinary Research 345 315 80 100 100 100
projects funded
No. of post Covid — 19 Recovery - - 25 10 10 5
Strategic Research Funded
Research projects portfolio No. of research projects portfolio - - 2 10 10 10
scaled up scaled up
R&D Survey undertaken No. of R&D surveys undertaken 1 - 1 1 - -
SP 2.2: Knowledge and |DRST National Physical Science % establishment of the NPSR 10 25 30 60 80 100
Innovation Research (NPSR) Laboratories Laboratories
Development and established
Commercialization STI statistics observatory % completion STI statistics 20 - 20 30 60 100
infrastructure completed observatory infrastructure
Science and Technology Park % completion of Science and 15 30 30 50 80 100
completed Technology Park
NRF Research outputs/innovations Number of Research 20 19 20 20 20 30
Incubated and commercialized outputs/innovations Incubated and
commercialized
BAB Adjudication and Resolution of  |No of Disputes resolved - 5 3 7 9 11
GMO Appeals
KENIA Innovation commercialization No. of commercialized innovations |12 12 15 15 15 15
Innovators recognized and No. of innovators recognized and 5 5 5 5 5 5
awarded awarded
Online Innovation database % of online innovation database 100 50 50 70 100
established established
BAB Appeal Rules Gazetted Rules Gazetted - - 10 100 - -
BAB Adjudication and Resolution of  [Number of Appeals resolved - 5 3 7 9 11
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Programmes Delivery Unit

Key Output

Key Performance Indicators

Actual Target

Target Achieveme (Baselin Target

2019/20 nts )]

2019/20 2020/21

Target

Target

2021/22 2022/23 2023/24

NBA County Market surveillance and  |No of Counties surveyed for GMOs
testing of samples for GMOs
NBA GMO testing laboratory % of completion - - 5 45 75 100
established
P.3 General Administration, Planning and Support Service
S.P 3.1: General HRM&D Staff trained Number. of staff trained 132 13 10 120 126 132
Administration, CPPMU Quarterly monitoring of Number of Monitoring and 4 1 4 4 4 4
Planning and Support Programmes and projects Evaluation Reports
Services CPPMU Institutions placed on % Institutions placed on Performance|100 100 100 100 100 100
Performance contracting Contracting
DUE,Adm, University Reforms undertaken  |Policy to reform University - - 1 1 - -
CPMMU Education developed
POST TRAINING AND SKILLS DEVELOPMENT
1. Workplace Readiness Services
Outcome: Improved Workplace Productivity and Competitiveness
SP1.1: Management |Technical Industry Skills demand|No. of Industry Skills demand 2 2 5 4 4 4
of Skills department consultative fora held consultative fora held
Guidelines for linking skills|% level of development of guidelines
Development to industry - - - 60 100 -
developed
Work Based Learning (WBL) ICT|% of completion of the WBL ICT| i ) 50 100 _
Integration Guidelines developed |Integration Guidelines developed
Work Based Learning Quality|% of completion of the WBL QAS
Assurance and Standards (QAS)|Guidelines developed - - - 50 100 -
Guidelines developed
Office of Career Services (OCS)|% of completion of OCS Guidelines| i ) 50 100 -
Guidelines reviewed and updated |reviewed and updated
Office of Career services (OCS)|No., of universities trained on OCS |50 59 59 15 - -
established No. of TVET field officers trained on
0CS - - - 47 47 -
Partnerships for Volunteer|No. of partnerships for VWLP
Workplace Learning Programmes|established - - - 2 4 6
(VWLP) established
SP1.2: Workplace Technical Youth  trained  under  the/No. of youth trained under the| i ) 300 300 300
readiness department apprenticeship program apprenticeship programme
programmes Unemployed youths trained on|No. of youth with special needs and| i ) 100 100 100
entrepreneurship disabilities trained under
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Programmes Delivery Unit

Key Output

Key Performance Indicators

Actual Target

Target Achieveme (Baselin Target

Target Target

2019/20 nts ) 2021/22 2022/23 2023/24

2019/20 2020/21

apprenticeship programme
No.  of youth trained  on| i ) 300 300 300
entrepreneurship
Entrepreneurial exhibitions held |No. of exhibitions held - - - 2 2 2
. No. of youth attending the exhibitions| - - - 500 500 500
Youth UL o""No of youth trained to
commercialization of innovations : R - . 75 75 75 470 470 470
commercialization of innovations
P2: Post Training Information Management
Outcome: Evidence based policy formulation and implementation
SP: 2.1: Skills Technical National skills survey undertaken |No of skills survey undertaken - - - 1 - -
Inventory department Work Based Learning (WBL)|No. of Work Based Learning (WBL)|- - - 47 47 47
Management model industries identified and|model industries identified and
classified classified
Office of Career Services Survey|No  of baseline OCS Surveys|- - - 1 - -
conducted undertaken
No. of OCS Impact Assessment|- - - - - 1
Surveys undertaken
2.2: Skills and Technical National  skills  development|% of completion of the National Skills|- - - 30 60 100
Employment Department  |database developed Data base developed
Database Skills Development Web-enabled|(% of completion of the SDWS|- - - 30 60 100
Management system (SDWS) developed
Programme 3: General Administration, Planning and Support Services
SP3.1 Planning and  |Administration|Scheme of service for Technical|% of completion - - - 50 100 -
Administrative cadre developed
Services Training  Needs  Assessment{No of TNA report - - 1 - - 1
Conducted
Staff trained based on training|No of staff trained - 20 22 -
needs assessment
Officers 50 years and above|No of officers trained - - - 15 - |-
trained for pre-retirement
Working environment equipped  |% of staff with adequate office space| 10 5 5 30 50 100
and equipment
Office refurbished and partitioned (% office space refurbished and 30 60 100
partitioned
Exchanges and other|% of offices installed 50 50 50
Communications infrastructure
installed

127



Actual Target
. . : Target Achieveme (Baselin Target Target Target
Programmes Delivery Unit Key Output Key Performance Indicators 2019/20 nts ¢) 2021/22 2022/23 2023/24
2019/20  2020/21
Staff sensitized on HIV/AIDS No of staff sensitized
Timely financial reporting done  |No of quarterly financial reports 4 4 4 4 4 4
Quarterly reports produced Number of Quarterly Expenditure| 4 4 4 4 4 4
Finance Unit Analysis reports produced
No of quarterly expenditure forecast| 4 4 4 4 4 4
reports
Strengthened  Monitoring  and|Number of M&E Reports 4 4 4 4
evaluation system Monitoring and Evaluation| 1 1 1 1 1 1
framework in place
Planning No of Quarterly performance review 4 4 4 4
reports
Performance Contracting reports|No of reports prepared 4 4 4 4
produced
TEACHERS SERVICE COMMISSION
Programme 1: Teacher Resource Management — Improved Learner performance
Sub Programme 1: Staffing Intern teachers recruited for{Number of Intern teachers recruited | 4,300 | 4,300 4,000 | 2,000 | 2,000 | 2,000
Teacher Management primary
- Primary
Sub Programme 2: Staffing Teachers recruited for secondary |Number of teachers recruited 5,000 5,000 |5,000 5,000 | 5,000 | 5,000
Teacher Management Intern  teachers recruited for|Number of Intern teachers recruited | 6,000 6,000 8,000 | 4,000 | 4,000 | 4,000
— Secondary Secondary
SEQIP Recruited teachers posted to|Number of newly recruited teachers| 500 500 500 500 500 500
schools with high shortage posted to schools with high shortage
Teachers trained on School Based|Number of teachers trained on SBTSS| 25,500 | 23,000 |25500 25,500 | 25,500 | 25,500
Teacher Support System (SBTSS)
Schools supported on SBTSS Number of schools on peer to peer| - - 2,500 6500 | 3,000 | 5,000
support in SBTSS
Sub Programme 3: Tutors Deployed Number of tutors deployed 60 60 - 67 68 -
Teacher Management |Staffing
— Tertiary
QAS Compliance of teachers with|Number of teachers complying with|329,060| 309,316 |334,060 (339060 |344,060| 349,060
teaching standards. teaching standards.
Sub Programme 1: Performance Contracting (PC)|Number of learning institutions| 32,033 (32,033 32,033 |32,033 |32,033| 32,033
Quality Assurance implemented in learning|Implementing PC
and Standards institutions.
Field officers sensitized on the|Number of field officers sensitized on| - - 1,500 |1,500 1,500 | 1,500
revised Teacher Performance|the revised TPAD
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Programmes

Delivery Unit

Key Output

Key Performance Indicators

Actual Target

Target Achieveme (Baselin Target

2019/20 nts )]

2019/20 2020/21

Target

Target

2021/22 2022/23 2023/24

Appraisal Development (TPAD)
Sub programme 2: Field Services |Officers trained on management of|Number of field officers trained on|400 327 100 100 100 100
Teacher Professional discipline cases. management of discipline cases
Development School administrators and BoMs|4,000 [12,317 4,000 (4,000 |4,000 |4,000
trained on Management of Discipline
cases.
Teachers trained on coaching and{Number of newly recruited teachers|13,000 |5,000 13,000 {13,000 (13,000 (13,000
mentorship trained on coaching and mentorship
Number of newly appointed heads of|- - 10,000 |10,000 {10,000 {10,000
institutions trained on coaching and
mentorship
Number of teachers who have been|- - 2,000 2,000 |2,000 |2,000
disciplined trained on coaching and
mentorship
Registered  discipline  cases|Percentage of registered discipline|100 80.12 100 100 100 100
Dispensed cases determined and finalized in 3
months at HQ
Sub Programme 3: Teacher Professional[Number of TPD Modules Developed. |- - 2 2 2 1
Teacher Capacity QAS Development (TPD) Modules
Development developed
Teachers trained on TPD Modules [Number of Teachers trained on TPD|- - - 5,000 |5,000 |5,000
Modules
Teachers trained on CBC Number of tutors trained on CBC - - 1,465 1,500 |1,500 {1,500
Number of teachers trained in|200,000({185,045 {180,000 {180,000 {180,000(180,000
Competency Based Curriculum
Number of school administrators|- - 23,000 (23,000 {23,000 |23,000
trained on CBC
Programme 3: General Administration and planning-Improved service delivery
Administration|County offices Constructed Number  of  County  offices|2 - - 2 2 2
Sub Programme 1: Constructed
Policy Planning and TSC field offices equipped Number of field Offices Equipped |- - 10 10 10 10
Support Services TSC Secretariat Staff Trained Number of staff trained 600 1,600 2,000 |1,000 {1,000 {1,000
PPRI Strategic plan reviewed Strategic plan - - - - 1 -
Sub Programme 2: County Offices|Discipline cases determined. Percentage of registered discipline|100% (80.12% 100% |100% |100% |100%
Field Services cases determined and finalized at
county level in three months.
Sub Programme 3: ICT Laptop/Computers procured Number  of  computers/Laptops|450 139 245 150 100 100

129



Automation of TSC
Operations

De ov O . ev Perfo 5 - dicato darge Dd alge alrge alrge
019/20 e 0 0 0
019 020
procured
Software upgraded Number of software upgraded - - 2 1 1 -
Digitized records Number of records digitized 100,000{142,000 {100,000 {80,000 |- -
Disaster Recovery center|Percentage Completion of Disaster|- - - 50 100 -
established offsite Recovery center.
Tier 11 data center established Percentage Completion of Tier Il data|- - - - 50 100
center
Local Area Network (LAN)|Number of TSC field offices where|6 7 36 36 36 36

established at TSC field offices

Local Area Network (LAN) is
established
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3.1.3 Programmes by Order of Ranking

In order to achieve the mandate of the sector, implementation of programmes and sub
programmes was prioritized using the following criteria:
Linkage of programmes to post COVID economic stimulus programme
Linkage of programmes to the “Big Four” plan either as drivers or enablers
Linkage of the programme with objectives of the Medium Term Plan 111 of vision 2030
Degree to which a programme addresses job creation and poverty reduction
Degree to which the programme is addressing the core mandate of the sub-sector;
Expected outputs and outcomes of a programme;
Cost effectiveness and sustainability of the programme;
Requirements for furtherance and implementation of the Constitution;
Degree to which programme is specific in addressing the vulnerable members of society
especially children, people living with disabilities, women and the elderly among others;
10. Ongoing activities of the strategic interventions initiated in previous FYs;
11. Donor commitment and requirement for the commensurate counterpart funding
12. Backward and forward linkage of a programme with other programmes.
For resource sharing, ranking and prioritization using the pairwise matrix method was applied
as summarized as follows

COoNoR~LNE

Summary of Pair Wise Ranking

Programme 1 2 3 4 5 6 7 8 9| 10| 11| 12
1 1 1 1 1 1 1 1 1 1 1 1
2 2 2 2 2 2 2 2 2 2 2
3 3 3 3 3 3 3 3 3 3
4 4 4 4 4 4 4 4 4
5 S) S) 3) 3) 5 5 5
6 6 6 6 6 6 6
7 7 7 7 7 7
8 8 8 8 8
9 9 9 9

10 10| 10
11 11
12

The programmes have been ranked as follows

Primary Education

Secondary Education

Teacher resource management

Technical and VVocational Education and Training
University Education

Youth Training and Development

Quiality Assurance and Standards

Research Science Innovation and Management
Teaching Standards and Governance

10 Workplace Readiness Services

11 Post Training Information Management

12 General Administration, Planning and Support Services

1
2
3
4
5
6
7
8
9

3.1.4 Resource Allocation Criteria

The sector has developed criteria for resource allocation for the MTEF period 2021/22-
2023/24. The criteria entail:
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Non discretional expenditures: - expenditures such as personnel emolument, utilities
and contractual obligation (rent insurance e.t.c) were prioritized and resourced
accordingly

Baseline Expenditure Analysis: -Analyzing baseline expenditure and excluding one
off expenditures for the previous years i.e. programmes with the one-off expenditure
have been excluded.

Executive directives: -Provision of resources based on executive directives.
Prioritization: - high priority activities were identified and allocated resources.
Project Analysis: - analysis of project has been undertaken to prioritize ongoing and
stalled projects.

Counterpart/Disbursement Linked Indicators (DLIs) funding: - projects requiring
counterpart/Disbursement Linked Indicators (DLIs) funding as per the financing
agreement were indentified and prioritized.

Conditional grants: - conditional grants were identified and prioritized for funding.

Criteria for Personal Emoluments

IPPD Expenditure for July — September, Add 3% and Annual Leave Allowance
Employer Compulsory contribution to Health Insurance

Payments outside IPPD e.g.: -

Contribution to pension

A.LE to foreign Offices, Adult Instructors’

2020/21 Replacement and Recruitment (Approved), they are not in July-September
IPPD

Post COVID 19 Stimulus Programme — Recruitment of interns

MTP I1I of Vision 2030 — Recruitment of additional Teachers

Criteria for Recurrent

NON DISCRETIONARY: Other Government obligations; Rent (Lease agreements);
Utilities(Electricity & water); Insurance; and Lift Maintenance/Compulsory contracts
Other Recurrent: HELB; Co-Curriculum/Music; Capitation (FDSE);

Covid provision/Containment measures

Presidential directives

CBC/CBET/Apprenticeship Training/Induction of Trainers

Field Services/Offices

Criteria for Development

Projects requiring counterpart funding
Ongoing projects addressing Covid-19
Ongoing projects nearing completion

Other ongoing projects

New projects that have the necessary approvals
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3.2 ANALYSIS OF RESOURCE REQUIREMENT VERSUS ALLOCATION

3.2.1 Sector Recurrent and Development Resource Requirement Vs Allocation

Table 3.2 Analysis of Sector/Sub Sector Recurrent Requirement/Allocation
Amount KES Million

D ATIO OR
0 481,167| 601,23|638,304|672,900| 482,710, 496,459| 509,228
7

AlA 57,058| 43,858| 45,396| 47,397| 42,703| 43,636] 45,147
: 424,109| 557,32|591,497|623,025| 440,007| 452,823| 464,081
9

ompensation to ployee 274,352| 309,99(317,221|327,259| 285,170 291,782| 297,305
4

o ansfe 0 123,386] 173,90|191,930[205,680| 112,073| 115,222| 118,628
Agencie 2

Other Re e 83,430 117,33|129,153|139,961| 85,468 89,454| 93,294
9

a ea 0 and Ba ducatio O 066
0 89,128| 111,99|119,976/127,009| 92,149| 95,530/ 98,915
5

AlA 1,433] 1,505] 1,536] 1,569| 1,433 1,433 1,433

87,695| 110,49(118,440(125,440( 90,716| 94,097| 97,482
0

ompensation to ployee 4,186 4,218| 4,345 4,475 4,218] 4,297 4,378
e 20,207| 25,632| 27,573| 29,225| 20,206| 20,305| 20,406

Other Re : 64,735 82,145| 88,058| 93,309 67,725 70,928 74,131
d o e 0 a g VO 064
0 18,638| 37,829| 46,513| 55,887| 18,826| 19,165| 19,510

AIA 4,693| 5,776] 6,350, 6,807 4,693 4,693 4,693

13,945| 32,053| 40,163| 49,080| 14,133| 14,472| 14817

ompensation to ployee 6,281 8,990| 10,759| 12,706/ 6,470 6,600 6,733

12,250| 23,970| 30,422| 37,342| 12,250| 12,454 12,662

Other Re s 107| 4,869| 5,332| 5,839 107 111 115
e ducation and Resea O 06

0 107,757 149,55 |162,002(170,075|95,408 |98,999 |102,695
2

AlA 50,415 36,060 [36,993 |38,504 |36,060 36,993 |38,504
: 57,342 113,49 |125,009|131,571|59,348 |62,006 |64,191
2

ompensation to ployee 204 210 214 219 210 214 219
e ansfe 6)%19(90,929 124,30 |133,935(139,113(79,617 |82,463 |85,560
Agencie 0

Other Re s 16,625 25,041 |27,853 |30,743 |15,581 |16,322 |16,916
PO a g anad Developme O 068

0 151| 2,223] 4,887| 6,962 268 273 279

151] 2,174] 3,476] 4,484 268 273 279

ompensation to ployee 56 90 93 96 76 76 76

Other Re g 95| 2,133 4,794| 6,866 192 197 203
€a € € € O O ote 209

0 265,493| 299,63|304,926(312,967| 276,059 282,491| 287,829
7

AlA 517 517 517 517 517 517 517
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Printed
Economic Classification Estimates
2020/21

Requirements

2021/2
2

NET 264,976| 299,12

0

2022/2 2023/2
3 4
304,409|312,450

Allocation

2021/22

275,542

2022/23 2023/24

281,974| 287,312

Compensation to Employees 263,625| 296,48

6

301,810(309,763

274,196

280,595| 285,900

Grants and Transfers

Other Recurrent

1,868 3,151

3,116] 3,204

1,863

1,896] 1,929

Table 3.3: Analysis Sector/Sub Sector Development Requirement/Allocation
Amount KES Million
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Table 3.4: Analysis of Programme and Sub-Programmes (Current and Capital

panding Ed 0
pa pIta
onaa
onaa B a
e Da ondaa
econda
econda
a d duca
. A
a
De op
atlo d
A
a
/] [a) A.
dqua Ad
AC a
a
O 066
and a
a
A eq

0 atlo
atlo
O
O
G G
a 0
Q
o O

Resource Requirement (KES Millions

P ed 020 0 0
aplita Ola
13,718 2,974 16,692 14,794 3,412 18,206 15,362 4,011 19,373
771 100 871 918 100 1,018 949 78 1,027
3 = 3 28 15 43 5 15 50
367 105 472 496 330 826 529 400 929
62 16 78 105 70 175 498 85 583
1,982 - 1,982 3,627 14 3,641 3,758 14 3,772
50 - 50 55 55 60 60
- 800 800 - 1,632 1,632 - 1,665 1,665
16,953 3,995 20,948 20,022 5,573 25,595 21,191 6,268 27,459
62,718 7,300 70,018 78,157 9,841 87,998 83,442 10,622 94,064
234 175 409 380 365 745 440 406 846
190 - 190 317 - 317 350 - 350
200 = 200 511 = 511 516 = 516
63,342 7,475 70,817 79,365 10,206 89,571 84,748 11,028 95,776
1,288 100 1,388 1,621 200 1,821 2,150 300 2,450
1,476 50 1,526 2,886 771 3,657 3,044 439 3,483
1,387 = 1,387 2,016 = 2,016 2,200 = 2,200
4,151 150 4,301 6,523 971 7,494 7,394 739 8,133
PPO € e
2,103 70 2,173 2,871 303 3,174 3,382 253 3,635
2,579 - 2,579 3,214 - 3,214 3,261 - 3,261
4,682 70 4,752 6,085 303 6,388 6,642 253 6,895
89,128 11,690 100,818 111,995 17,053 129,048 119,976 18,288 138,264
0
867 867 856 856 943 943
17,442 17,442 31,772 31,772 39,892 39,892
160 160 167 167 183 183
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D op pansio 4,268 4,268 8,886 8,886 7,415 7,415
18,469 4,268 22,737 32,795 8,886 41,681 41,018 7,415 48,433
a g and Develop
ation of Yo Polyte 38 2,000 2,038 107 2,824 2,931 112 2,824 2,936
38 2,000 2,038 107 2,824 2,931 112 2,824 2,936
eral Ad ation, Pla g and PpPo e e
Ad ative Se g 131 131 4,926 4,926 5,382 5,382
131 131 4,926 4,926 5,382 5,382
064 18,638 6,268 24,906 37,828 11,710 49,538 46,513 10,239 56,752
atio 88,916 3,803 92,719 115,976 24,238 140,215 126,115 15,974 142,089
e and Standard 769 769 1,299 1,299 1,043 1,043
0 pPO : e 16,998 1,427 18,425 24,790 2,780 27,570 27,561 2,300 29,861
106,682 5,230 111,912 142,066 27,018 169,084 154,719 18,274 172,993
agement and Developme 266 266 431 431 502 502
ology Promotion Disse atio 556 146 701 3,342 350 3,692 3,413 400 3,813
& ovatio Develop & 33 33 190 190 208 208
855 146 1,000 3,962 350 4,312 4,123 400 4,523
atio P g & PPO 220 220 503 503 521 521
220 220 503 503 521 521
AND D OP
ORKPL A READ D
AN/A O 10 0 10 321 0 321 324 0 324
ASED AR = 16 0 16 1,655 0 1,655 4,293 0 4,293
25 0 25 1,976 0 1,976 4,617 0 4,617
PO RA OR A O AN A
OR ANA 0 0 0 5 0 5 6 0 6
AND PLO DATABA 0 0 0 45 0 45 61 0 61
0 0 50 0 50 67 0 67
RAL AD RATION. PLA AND D
AND AD RA 126 0 126 183 0 183 203 0 203
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apita ota pita ota apita ota

Progra e ota 126 0 126 183 0 183 203 0 203
OTA O 068 151 0 151 2,209 0 2,209 4,887 0 4,887

R R O O
A PR PR . » A A

P eache anageme Prima 165,543 0 165,543 165,686 0 165,686 169,969 0 169,969
P eacher manageme econda 88,141 600 88,741 118,613 771 119,384 119,197 627 119,824
P eacher manageme ertia 3,689 0 3,689 5,637 0 5,637 5,892 0 5,892
ota pend e for P 257,373 600 257,973 289,936 771 290,707 295,058 627 295,685
O RNA AY\[D ANDARD

P Qua A ance and Standard 2 0 2 55 0 55 61 0 61
P eacher professional developme 2 0 2 98 0 98 107 0 107
P eacher capa developme 1,001 0 1,001 1,039 0 1,039 1,004 1,004
ota pend e for P 1,005 0] 1,005 1,192 0 1,192 1,172 0 1,172

DAL AD RATION. PLA AND SUPPOR .

P Po Pla g and Support Se : 6,613 0 6,613 7,318 95 7,413 7,587 100 7,687
P eld Se e 198 0 198 719 0 719 765 0 765
P Automation o Operatio 303 0 303 472 0 472 345 0 345
ota pend eP 7,114 0 7,114 8,509 95 8,605 8,696 100 8,797
otal Vote 209 Teache e e Co 0 265,493 600 266,093 299,637 866 300,503 304,926 127 305,653

Table 3.5: Analysis of Programmes and Sub-Programmes (Current and Capital) Resource Allocation (KES Millions)
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1,388

800 - | 800 800 -| 800 800 = 800] 800

20,948| 16,955| 3,112| 20,067 17,030 1,777| 18,807| 17,106] 2,594| 19,700

70,018 65,719 8,251|73,970| 68,841 | 4,952 | 73,793 | 71,964 | 4,166 |76,130
234 175 409 234 155| 389 238 380 618 242 510 752
190 = 190 190 - | 190 193 -| 193 196 - | 196
200 200 207

70,817 77,285

1,331

50

1,526

1,526

1,387

1,458

4,301

2,173

4,315

2,546

2,579 -| 2,579] 2,585 -| 2,585| 2,616 -| 2,616] 2,647 -| 2,647
4,682 70| 4,752| 4,706 70| 4,776 129 4,885 309] 5,194
100,81 106,49

8 4

867 902

17,442 17,442| 17,628 17,628| 17,940 17,940| 18,258 18,258
160 160 160 160 163 163 166 166
4,268 4,268 4,628| 4,628 4,892| 4,892 3,930, 3,930

22,737| 18,655 4,628| 23,283| 18,987, 4,892| 23,879| 19,327| 3,930] 23,257

2,038 39| 2,010] 2,049 40; 2,020] 2,060 41 2,039] 2,080

2,038 39| 2,010] 2,049 40/ 2,020] 2,060 41| 2,039] 2,080

131 133 133 138 138 142 142

131 133 133 138 138 142 142
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6.268| 24,906] 18,826 6.638| 25.464] 19,165] 6,912 26,077] 19,510] 5,969] 25,479

88,916| 3,803| 92,719| 76,653| 3,198| 79,851| 78,250| 4,799| 83,049| 80,492| 5,718| 86,211
769 = 769 1,245 -| 1,245 1,343 -l 1,343] 1,323 -| 1,323
16,998| 1,427| 18,425| 15,977| 1,530| 17,507| 17,358| 1,425| 18,783| 18,303] 1,611| 19,914
106,682| 5,230 111,91| 93,875| 4,728| 98,603| 96,951| 6,224| 103,17| 100,119| 7,329| 107,44
2 5 8

266 - 266 268 - 268 466 - 466 602 - 602
556 146 701 594 211 805/ 1,188 391] 1,579] 1,478 523| 2,001
33 - 33 33 - 33 84 - 84 160 - 160
855 146/ 1,000 894 211] 1,105] 1,737 391 2,128] 2,239 523| 2,762
220 - 220 226 - 226 311 - 311 337 - 337
220 220 226 - 226 311 - 311 337 - 337
126 126 137 0 137 142 0 142 147 0 147
126 126 137 0 137 142 0 142 147 0 147

10 20 0 20 20 0 20 20 0 20

16 61 0 61 61 0 61 61 0 61

25 81 0 81 81 0 81 81 0 81

0 5 0 5 5 0 5 5 0 5

0 45 0 45 45 0 45 45 0 45

0 50 0 50 50 0 50 50 0 50

151 268 0 268 273 0 273 278 0 278

165,543 165,54/172,134 0| 172,13 176,117 0| 176,11| 179,425 0| 179,42
3 4 7 5

88,141 600| 88,741 91,659 600| 92,259| 93,780 535| 94,315] 95,542 275| 95,817
3,689 0] 3,689 3,837 0| 3,837 3,925 0] 3,925 3,999 0] 3,999
257,373 600| 257,97| 267,630 600| 268,23| 273,823 535| 274,35| 278,966 275| 279,24
3 0 8 1
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6,613 0| 6,613 6,908 6,958| 7,120 7,193 7,305
198 0 198 298 0 298 311 0 311 317 0 317
303 0 303 203 0 203 216 0 216 220 0 220
7,114 0| 7,114| 7,409 50| 7,459| 7,648 73| 7,721 7,842 87| 7,929
265,493 600| 266,09| 276,059 650| 276,70| 282,491 608| 283,09| 287,829 362| 288,19
3 9 9 1
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Table3.6: Programmes and Sub-Programmes by Economic Classification (KES

Million

)

0 Govt Age

0 Govt Age

0 Govt Age

el - . » A . A
0 0 0 4
D BA DUCATIO
16,953| 20,022| 21,191| 21,626 16,955 17,030 17,106
418 420 433 446 420 433 446
1,128 1,593| 2,069| 1,754 1,128 1,171 1,214
15,407| 18,009| 18,689| 19,426| 15,407 15,426] 15,446
3,995 5573 6,268 6,290, 3,112 1,777 2,594
3,995| 5554| 6,249] 6,271 3,093 1,758 2,571
= 19 19 19 19 19 23
20,948 25,595| 27,459| 27,916 20,067| 18,807 19,700
13,718 14,794 15,362| 15,942| 13,719 13,766| 13,814
363 364 375 386 364 375 386
954 1217 1,245] 1,264 954 991 1,027
12,401] 13,213| 13,742| 14,292 12,401 12,401| 12,401
2974 3,422| 4,021 3,947 2,041 700 1,431
2974 3412) 4,011 3,937 2,041 700 1,431
10 10 10 - -

771 918 949| 1,012 771 784 798
18 82 93 101 18 19 19
753 836 856 911 753 766 778
100 100 78 - 121 58 -
100 100 78 = 121 58 =
3 28 35 37 3 3 3
3 28 35 37 3 3 3
= 15 15 15 15 15 17
= 10 10 10 10 10 10
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Printed REQUIREMENT ALLOCATION
Estimates

Economic Classification

2020/21 2021/22 2022/23|2023/2 2021/22 2022/23 2023/24
4
Other Development | s 5 5 5 5 7
SP. 1.5 Primary Teachers Training and In-Servicing

Current Budget \ 367 496 529 583 367 373 379
Compensation to Employees \ 19 19 19 20 19 19 20
Use of goods and services \ 1 28 43 77 1 1 1
Current Transfers to Govt Agencies| 347 449 467 486 347 353 359
Other Recurrent ‘
|

105 330 400 519 105 140 270

Capital Budget

Acquisition  of Non—FinanciaI‘
Assets

Capital Transfers to Govt. Agencies| 105 330 400 519 105 140 270
Other Development ‘

SP 1.6 Alternate Basic Adult and Continuing Education
Current Budget 62 105 498 114 63 66 68

Compensation to Employees 36 38 39 40 37 39 40
Use of goods and services 26 67 459 74 26 27 28
Current Transfers to Govt Agencies

Capital Budget 16 70 85 105 16 50 60
Acquisition  of  Non-Financial
Assets

Capital Grants to Govt. Agencies

Other Development ‘

|
|
|
Other Recurrent ‘
|
|

16 70 85 105 16 50 60

SP. 1.7 School Health, Nutrition and Meals
Current Budget
Compensation to Employees

1,982 3,627 3,758 3,873] 1,982 1,987 1,992

126 171 194 201 126 131 136
1,856 3,456] 3,564 3,672] 1,856] 1,856 1,856

- 4 4 4 14 14 16

Current Transfers to Govt Agencies
Other Recurrent

Capital Budget

Acquisition  of  Non-Financial
Assets

Capital Transfers to Govt. Agencies| - - - - - - -
Other Development \ - 4 4 4 14 14 16
SP. 1.8 Expanding Education Opportunities in ASALs
Current Budget | 50 55 60 65 50 51 52
Compensation to Employees \
Use of goods and services \
Current Transfers to Govt Agencies|
Other Recurrent \

|
Use of goods and services \
|
|
|

50 55 60 65 50 51 52

Capital Budget

Acquisition of  Non-Financial
Assets
Capital Transfers to Govt. Agencies|

Other Development \
SP.1.9 ICT Capacity Development
Current Budget

Compensation to Employees
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e of goods and se
0
A..
. »
D Buag
ACQ 0 0 0
A
pIta 0 Go
O De op
= 4 ondaa a
Buage
omp on to ol[o

» ed REO - A O A
0 aRe
020 0 0 0 4
A ge
800] 1,632 1,665 1,700 800 800 800
800] 1,632 1,665 1,700 800 800 800
0 O

63,342| 79,365| 84,748| 90,244| 66,343] 69,476] 72,609
44 45 46 48 45 46 48
3,101 3,412| 3,822 4,013 3,101 3,220 3,338
Age 775 1374 1501 1,645 775 788 801
59,422| 74,534| 79,379 84,538| 62,422| 65,422| 68,422
7,475 10,206| 11,028| 12,152| 8,406] 5,332 4,676
Agencie 7,475 10,206| 11,028| 12,152| 8,406 5,332 4,676
70,817| 89,571 95,776/102,396| 74,749 74,808 77,285

C allo
62,718 78,157| 83,442| 88,819| 65,719| 68,841 71,964
44 45 46 48 45 46 48
3,101] 3,412 3,822] 4,013 3,101 3,220 3,338
0 151 166 195 220 151 154 156
59,422| 74,534| 79,379 84,538| 62,422| 65,422| 68,422
7,300 9,841| 10,622 11,687 8,251] 4,952 4,166
Agencie 7,300 9,841| 10,622 11,687 8,251] 4,952 4,166

C allo
234 380 440 520 234 238 242
0 234 380 440 520 234 238 242
175 365 406 465 155 380 510
Agencie 175 365 406 465 155 380 510
190 317 350 384 190 193 196
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ed » . » A . A
oNo 0 aRe
020 4
e of goods and se ) ) ) ) ) )
0 0 190 317 350 384 190 193 196
A ge
O R _ _ _ _ _ _
0 Budg _ ) B ) _ _
AC( 0 0 0 _ _ _ _ _ _
D 0 GO AQ _ ) B ) _ _
O De op _ _ _ _ _ _
= pe eed ducatio
Budg 200 511 516 521 200 203 207
omp on to nlo i i ) i ) )
e of goods and se i i ) ) ) )
Ane o =0 2000 511| 516 521] 200 203 207
O R _ _ _ _ _ _
D Buag _ } B ) _ _
ACQ 0 0 0 _ _ _ _ _ _
D 0 GO AQ _ } _ _ _ _
O De op _ _ _ _ _ _
Progra e Q A & andarad
Budg 4,151| 6,523 7,394| 7,773| 4,145 4,229 4,315
ompensation to nlo 735 740 762 785 740 762 785
of good d 7 292 306 322 7 7 8
0 Govt Age 3,160 5,102| 5,901 6,236 3,159 3,212 3,265
O Re 249 389 425 430 239 248 257
0 Budg 150 971 739 680 150 173 -
ACQ 0 0 0 _ _ _ _ _ _
nita 0 Govt. AQ 150 971 739 680 150 173 -
O De op _ _ _ _ _ _
OTAL PROGRA 4301| 7,494| 8,133| 8,453| 4,295 4,402 4,315
= De op
Budg 1,288 1,621| 2,150, 2,263| 1,288 1,309 1,331
omp on to nlo i ) ) ) ) )
e of goods and se i i ) i ) )
Ao o =0 1,288 1,621| 2,150 2,263 1,288/ 1,309| 1,331
O R _ } B } _ _
0 Budg 100 200 300 500 100 73 -
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100 200 300 500 100 73 =
1,476 2,886| 3,044| 3,216 1,476 1,501 1,526
1,476 2,886 3,044| 3,216 1,476 1,501 1,526

50 771 439 180
50 771 439 180 50 100
1,387] 2,016 2,200f 2,294 1,381] 1,419 1,458
735 740 762 785 740 762 785
7 292 306 322 7 7 8

396 595 707 757 395 402 408

249 389 425 430 239 248 257
4,682 6,085 6,642] 7,366] 4,706] 4,795 4,885
2,989 3,013] 3,103] 3,196] 3,013] 3,056 3,099

824 1,733] 1,793] 1,961 824 856 887

865 1,147 1,482 1918 865 879 894

4 192 264 291 4 4 4

70 303 253 234 70 129 309

70 303 253 234 70 129 309
4,752 6,388] 6,895 7,600] 4,776] 4,924 5,194
2,103] 2,871] 3,382| 3,908 2,121 2,179 2,237

700 718 740 762 718 740 762

574 889 985| 1,045 574 596 618

825| 1,072 1,393] 1,810 825 839 853

4 192 264 291 4 4 4
70 303 253 234 70 129 309
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A0
budge
ompensation to
e of goods and se
a ansfe

A.- a)

D ed » O » A O A\
allo Al
020 0 0 0 0 0 0 4
O d _ _ _ _ _ _
Age 70 303 253 234 70 129 309
2579 3214] 3.261] 3459 2,585 2616] 2,647
oloyee 2,280 2,295 2,364| 2,435 2,295 2,316] 2,337
e 250 844 808| 916 250 260 269
. 40 75 89| 108 40 41 41
O a d
A..
100,818| 129,048| 138,264|146,365| 103,887| 102,941 106,494
D AL TR
a OCaltloOna O allo alnG a 0
18,469| 32,796| 41,018 49,886 18,655 18,987| 19,327
bloyee 6,189] 8,740] 10,502 12,441 6,375 6,502] 6,632
e 30 84 92 101 30 31 32
ovt Age 12,250 23,970| 30,422 37,342| 12,250 12,454] 12,662
2 2 2
4268 8886 7415 5960 4,628 4,892 3,930
0 5 1071] 2,901] 2275 996] 1,880] 2,275 996
ovt. Age 1142] 4,795] 5,000 4.834] 1,758] 2477| 2,804
2,055 1,190 140 130 990 140 130
22,737| 41,682 48,433| 55,846 23,283 23,879] 23,257
editation and Qua A ance
867 857 943 1,037 867 884 902
plovyee
ovt Age 867 856 942 1,036 867 884 902
1 1 1
0 a
0 AQe
a e andad O e e
17,442 31,772| 39,892| 48,648| 17,628] 17,940 18,258
ployee 6,180] 8,740| 10,502 12,441 6,375 6,502] 6,632
. 30 84 92 101 30 31 32
ovt Age 11,223| 22,948] 29,298 36,105| 11,223| 11,406] 11,594
1 1 1
0 a d
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A..

Age

A..

Ad

167

160 183 201 160 163 166
160 167 183 201 160 163 166
0
4,268/ 8,886] 7,415 5960] 4,628 4,892 3,930
1,071 2,901 2,275 996| 1,880 2,275 996
1,142 4,795 5,000 4,834| 1,758| 2,477 2,804
2,055 1,190 140 130 990 140 130
38 107 112 118 39 40 41
25 80 82 85 26 26 27
13 28 30 33 13 14 14
2,000 2,824 2,824 2,822 2,010 2,020 2,039
0 784 784 782 0 0 19
2,0000 2,000 2,0000 2,000/ 2,000 2,000 2,000
0 40 40 40 10 20 20
2,038 2931 2,936] 2,940, 2,049 2,060 2,080
38 107 112 118 39 40 41
25 80 82 85 26 26 27
13 28 30 33 13 14 14
2,000 2,824 2,824 2,822 2,010 2,020 2,039
784 784 782 19
2,0000 2,000 2,000 2,000 2,000 2,000 2,000
40 40 40 10 20 20
0 C PPO € €
131 4,926| 5,382 5,883 133 138 142
67 170 175 180 70 7?2 75
63 173 191 210 63 66 67
1 352 363 373
0 0 0
0] 4231 4,654 5,120
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131] 4,926] 5382] 5883  133] 138 142
131] 4,926] 5382] 5883  134] 139 143
67| 170 175 180 70 72 75
63 173 191 210 63 66 67

1 352] 363 373 1 1 1
0| 4231] 4,654 5,120
24,906] 49,539 56,752] 64,669 25464 26,077 25479
31 32 33 34 32 33 34
30 41 42 44 30 54 58
90,153| 119,395| 129,335/134,492] 78,367| 80,291 82,736
16,460| 22507| 25,308| 28,081] 15446] 16,573 17,292
17 - - - - - -
5213] 27,018] 18,274] 14,393] 4,728] 6,224] 7,329
0
88,016] 115,076] 126,115|131,253| 76,653| 78,250] 80,492
3,803 24,238 15974| 12,003 3,198] 4,799] 5,718
0 andara
760 1,200] 1,043] 956] 1,245 1,343 1,323
PPO e
31 32 33 34 32 33 34
30 41 42 44 30 54 58
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16,469| 22,597| 25,308| 28,081 15,446| 16,573| 17,292
17 - - - - - -
1,410 2,780 2,300, 2,300 1,530 1,425 1,611
Ogy and ovatlo
46 45 46 47 45 46 46
48 138 146 152 48 52 55
761 3,780 3,931 4,172 802 1,640 2,138
146 350 400 430 211 391 523
d Develop
46 45 46 47 45 46 46
48 138 146 152 48 52 55
172 249 310 364 175 368 500
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Read
0
o
a
0 0

93 370 384 397 93 175 199
» . . »

0 0 PPO e
197 203 216 137 142 147
90 93 96 76 76 76
67 87 99 53 58 63
0 0 0 0 0 0
40 23 21 8 8 8
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
197 203 216 137 142 147

A O fa) fa

197 203 216 137 142 147
197 203 216 137 142 147
90 93 96 76 76 76
67 87 99 53 58 63
0 0 0 0 0 0
40 23 21 8 8 8
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
197 203 216 137 142 147
1,976 4,617 6,678 81 81 81
0 0 0 0 0 0
1,826] 4,242| 5,853 81 81 81
150 375 825 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
1,976 4,617 6,678 81 81 81

D OP
321 324 617 20 20 20
0 0 0 0 0 0
321 324 617 20 20 20
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
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0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

321 324 617 20 20 20

E

1,655 4,293| 6,060 61 61 61

0 0 0 0 0 0

1,505 3,918, 5,235 61 61 61

0 0 0 0 0 0

150 375 825 0 0 0

0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

1,655 4,293 6,060 61 61 61
OR A O A

50 67 68 50 50 50

0 0 0 0 0 0

50 67 68 50 50 50

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

50 67 68 50 50 50
OR AN A

5 6 7 5 5 5

0 0 0 0 0 0

5 6 7 5 5 5

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

5 6 7 5 5 5

Database anageme

45 61 61 45 45 45

0 0 0 0 0 0

45 61 61 45 45 45

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0
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Printed REQUIREMENT ALLOCATION
Estimates

Seanenie ClEssiEalan 202021 2021/22 2022/23 2023/2 2021/22 2022/23 2023/24

4
Total SP.3.2 \ 45 61 61 45 45
TOTAL VOTE \ 2,223| 4,887| 6,962 268 273
TEACHERS SERVICE COMMISSION
Programme 1: Teacher Resource Management
Current Expenditure \ 257,373
Compensation to Employees
Use Of Goods And Services
Grants and other transfers

45
278

289,936/ 295,058/302,853| 267,630| 273,823| 278,966
257,339| 289,901| 295,019/302,810| 267,611| 273,804| 278,947
35 35 39 43 19 19 19

Capital Expenditure 771 627 627 600 535 275
Acquisition of Non- Financial
Assets

Capital Grants to Government 771 627 627 600 535 275
Agencies

Other Development - - - - -

|
|
Other Recurrent ‘
|

Sub Programme 1- Teacher management Primar
Current Expenditure \ 165,543| 165,686| 169,969|174,328| 172,134| 176,117 179,425
Compensation to Employees 165,509| 165,651 169,930(174,285| 172,115| 176,099 179,406
Use Of Goods And Services 35 35 39 43 19 19 19
Grants and other transfers - - - - -

Other Recurrent

Acquisition of Non- Financial
Assets

Capital Grants to Government
Agencies

Other Development ‘ - - - - -

|
|
Capital Expenditure ‘

Sub Programme 1- Teacher management - Secondary
Current Expenditure \ 88,141| 118,613| 119,197|122,484| 91,659 93,780] 95,542
Compensation to Employees 88,141| 118,613| 119,197|122,484| 91,659| 93,780| 95,542
Use Of Goods And Services - - - - - -

Grants and other transfers

Capital Expenditure 771 627 627 600 535 275
Acquisition of Non- Financial
Assets

Capital Grants to Government 771 627 627 600 535 275
Agencies

Other Development ‘ - - - _ -

|
Other Recurrent ‘
|

Sub Programme 3-Teacher Management Tertiary
Current Expenditure | 3,680 5637 5892 6,041 3,837 3,925 3,999
Compensation to Employees \ 3,689 5,637 5,892 6,041 3,837 3,925 3,999
Use Of Goods And Services ‘ - - - - - -

Grants and other transfers
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Printed REQUIREMENT

Economic Classification Estimates

4

ALLOCATION

2020/21 2021/22 2022/23|2023/2 2021/22 2022/23 2023/24

Capital Expenditure

Acquisition of Non- Financial
Assets

Other Recurrent ‘

Capital Grants to Government - - -
Agencies -

Other Development ‘ - - -

PROGRAMME 2: GOVERNANCE AND STANDARDS
Current Expenditure 1,005 1,192] 1,172 1,188

1,020

1,021

1,021

Compensation to Employees - 2 -

Use Of Goods And Services 1,005 1,192| 1,172 1,188

1,020

1,021

1,021

Grants and other transfers

Other Recurrent

Acquisition of Non- Financial
Assets

Capital Grants to Government

|
|
Capital Expenditure ‘
Agencies ‘

Other Development ‘ -

Sub-Programme 1-Quality Assurance and Standards
Current Expenditure 2 55 61 67

Compensation to Employees - - -

Use Of Goods And Services 2 55 61 67

Grants and other transfers

Capital Expenditure

Acquisition of Non- Financial

Other Recurrent ‘
Assets ‘

Capital Grants to Government - - -
Agencies -

Other Development - - -

Sub-Programme 2-Teacher Professionalism and Integrity
Current Expenditure 2 98 107 118

15

15

15

Compensation to Employees

Use Of Goods And Services 2 98 107 118

15

15

15

Other Recurrent

Capital Expenditure

Grants and other transfers ‘ = - -

Acquisition of Non- Financial - - -
Assets -
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Printed REQUIREMENT ALLOCATION
Economic Classification Etilliales
2020/21 2021/22 2022/23 2023/2 2021/22 2022/23 2023/24
4

Capital Grants to Government
Agencies
Other Development ‘
Sub-Programme 3-Teacher capacity development
Current Expenditure \ 1,001
Compensation to Employees ‘ - - - - - -
Use Of Goods And Services \ 1,001 1,039] 1,004, 1,004/ 1,000, 1,000 1,000
Grants and other transfers ‘ - - - - - -
Other Recurrent ‘ - - - - -
Capital Expenditure ‘ -
Acquisition of Non- Financial - - - - -
Assets -
Capital Grants to Government - - - - -
Agencies -
Other Development ‘ - - - - -
Programme 3 General Administration, Planning and Support Services
Current Expenditure \ 7,114 8,509 8,696 8,925 7,409] 7,648 7,842
Compensation to Employees \ 6,286 6,585 6,791 6,953 6,585 6,791 6,953
Use Of Goods And Services \ 491| 1,118] 1,238] 1,321 487 496 504
Grants and other transfers ‘ - - - - -
Other Recurrent \ 806 668 652 337 361 385
Capital Expenditure \ 95 100 115 50 73 87
Acquisition of Non- Financial 95 100 115 50 73 87
Assets
Capital Grants to Government - - - - -
Agencies -
Other Development ‘ - - - - -
Sub-Programme 1-Policy , Planning and Support Services
Current Expenditure \ 6,613| 7,318/ 7,587| 7,814 6,908 7,120 7,305
Compensation to Employees \ 6,286 6,585 6,791 6,953] 6,585 6,791 6,953
Use Of Goods And Services \ 275 590 678 745 271 275 280
Grants and other transfers ‘ i ) ) ) ) )
Other Recurrent \ 53 142 117 116 53 53 72
Capital Expenditure \ - 95 100 115 50 73 87
Acquisition of Non- Fmanual‘ 95 100 115 50 73 87
Assets
Capital Grants to Government ) ) ) ) )
Agencies -
Other Development ‘ ] ] ] ] ]
Sub-Programme 2- Field Services
Current Expenditure \ 719 765/ 807 298 311 317
Compensation to Employees ‘ ) ) ) ) )
Use Of Goods And Services \ 457 477 491 178 181 185
Grants and other transfers ‘ _ _ _ ) )
Other Recurrent \ 262 288 317 120 130 132
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REQUIREMENT ALLOCATION

Estimates

Economic Classification 2020/21

2021/22 2022/23|2023/2 2021/22 2022/23 2023/24

Capital Expenditure

4

Acquisition of Non- Financial

Assets

Printed

Capital Grants to Government

Agencies

Other Development ‘

Current Expenditure

Compensation to Employees

Use Of Goods And Services

Grants and other transfers

Other Recurrent

Capital Expenditure

Acquisition of Non-
Assets

Capital Grants to Government

Agencies

Other Development

Total Vote 2091

|
|
|
Financial‘
|

266,093

300,503

305,653

313,709

276,709

283,099

288,191

Table 3.7: Analysis of Recurrent Resource Requirement vs Allocation for SAGAs (KES Million

ONO Approved Reso e Req e Reso e Allocatio
A ATIO Budge
020 0 Re
= A . A . A . A ™, AR
A O P A D, O
RO 267 317 330 335 267 271 267
AlA 70 100 100 100 70 70 70
e 197 217 230 235 197 201 197
ompensatio 0 129 136 142 150 129 131 133
ployee
. o) [ DA o)
Re 2 3 3 3 3 3 3
9 9 9 9 9 9 9
0 4 5 6 6 B 6 6
0 s acted Professiona guard 10 11 12 15 11 12 15
‘o -. 113 153 158 152 110 110 110
A OR B
RO 55 60 63 66 55 56 57
AlA 24 26 28 29 24 24 24
e 31
34 35 37 31 32 33
ompensation to ployee
29 22 22 23 22 22 23
. fa DA a)
I I I I I I I
0 1 1 1 1 1 1 1
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ONO Approved 0 e Requireme Reso Allo
A ATIO Budge
020 0
ed Pro 0 g ds & 1 1 1 1 1 1 1
30
35 38 40 30 30 31
OO0 O P PROD P
RO 106 150 160 170 106 108 110
: . 75 80 85 71 71 71
: 35 75 80 85 35 37 39
Ve : 29 31 32 33 29 29 30
1 1 1 1 1 1 1
4 5 5 6 5 5 6
1 1 1 1 1 1 1
71
112 121 129 70 72 72
R FOR A A AND OLO D, O AFR
RO 143 158 173 101 103 104
101
37 41 45 - - -
101 106 117 128 101 103 104
ompensation to ployee 46
46 51 51 46 47 48
4 5 6 6 5 6 6
13 15 17 18 15 17 18
12 12 13 15 12 13 15
26 65 71 83 23 20 17
A . A . A
RO 139 174 192 211 139 141 144
A 50 55 61 67 50 50 50
: 89 119 131 144 89 91 94
ompensatio 0 89 98 108 118 89 90 92
ployee
7 7 8 9 7 8 9
8 8 9 10 8 9 10
ed Pro 0 a d 5
6 6 7 6 6 7
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Approvea Resource Req € resource Allo 0
Budge
0 0 0 0 0
0 0
30
55 61 67 29 28 26
A O A\ A A O O
6,660 8,309| 9,227 9,553| 6,660 6,771
6,884
2,487| 2,487 2958| 2,980| 2,487| 2,487| 2,487
4,173| 5822| 6,269| 6,573| 4,173| 4,284| 4,397
930 958 987| 1,017 930 945 961
91 91 96 96 91 96 96
47 47 47 47 47 47 47
112 122 132 132 122 132 132
57 57 57 57 57 57 57
5,423 7,034 7,908 8,204 5,413 5,494 5,591
O RR OP D
1,288 1,621 2,150 2,263| 1,288 1,331
1,309
15 15 25 25 15 15 15
1273| 1606 2,125| 2,238| 1,273| 1294 1,316
596 630 949 999 596 606 616
134 195 248 278 134 136 139
56 63 102 176 63 102 176
7 9 10 14 9 10 14
495 724 841 796 486 455 386
O OR NOMAD ATIO ACO
167 320 360 415 167 170 173
167 320 360 415 167 170 173
5 5 5 5 5 5 5
7 8 9 10 7 7 7
155 307 346 400 155 158 161
PR D A\ A >4D A
30 50 80 120 30 30 31
30 50 80 120 30 30 31
21 30 40 50 21 21 22
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Approved Reso Req ResO AllO 0
Budo
0 0 0 0 0
0 4 0
2 2 2 3 2 2 3
3 3 3 3 3 3 3
1 2 2 2 2 2 2
3 13 33 62 2 2 1
ONA O O OR O A O
274]  320| 374|393 274] 279 283
274 ol aa|l ses| 24| 279|283
132|155 166| 175 132| 134| 136
2 28 28 28 28 28 29
4 4 4 4 4 4 4
12 13 13 15 13 13 15
98 120 163 171 97 100 99
9,087| 11464| 13004| 13699| 9087 9238 9,384
AL ED ON AND TRA A OR
815|385 405 o5l 340| 345|351
25| 35| 45| 55| 25| 25| 25
2901 350 360|446 335| 320|326
134] 154| 178| 204 154| 178| 204
= = 21 23 17 21 23
22 23 26 27 22 26 27
6 10 10 10
1 1 2 2 1 2 3
135 178 169 160 146 119 94
ATIONAL QUALIFICATIONS AUTHORITY
180]  254] 280 205] 208] 212
350
201 30| 40| 50| 20 20
20
160| 224| 240| 300| 185| 188| 192
45 85 96| 80| 85| 96
80
3 4 5 6 4 5 6
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ECONOMIC
CLASSIFICATION

Utilities
Rent

Subscription to international
Organization

Contracted professional (Guards &
Cleaning)

other

TECHNICAL AND VOCATIONAL EDUCATION
DEVELOPMENT ASSESSMENT AND CE

Gross

AlA
NET

Compensation to employees

Other recurrent
Insurance

Utilities

Rent

Subscription to international

Organization

Contracted professional (Guards &
Cleaning)

other

Approved
Budget
2020/21

Resource Requirements

2022/2 2023/2

2021/2 3
2

4

4

5

7

Resource Allocation

2

4

2022/2 2023/2 Remar
2021/2 3

S

18 18 27 18 18 18
1 1 1
1 1 2 1 1 2
119 147 165 211 98 95 85
AND TRAINING CURRICULUM
RTIFICATION COUNCI
372 513 614
461 372 378 384
10 11 13 14 10 10 10
362 500 600
450 362 368 374
80 127 131 123 127 131
123
1 1 2 2 1 2 2
12 18 20 20 18 18 20
2 2 3 4 2 3 4
277 317 362 458 228 228 227

KENYA ENGINEERING

Gross

AlA

NET

Compensation to employees

Other recurrent
Insurance

Utilities

Rent

Subscription to international
Organization

Contracted professional (Guards &
Cleaning)

other

Gross

AlA
NET

Compensation to employees
Other recurrent

Insurance

Utilities

Rent

ECHNOLOGY REGISTRATION BOARD

32 35 36 24 24 25
6 7 8

= 26 28 24 24 25
28

= 4 10 11 4 10 11

] 1 2 2 1 2 2

] 1 2 2 1 2 2

2 3 3 2 3 3]

] 1 1 1 1 1 1

] 23 17 17 15 6 6

THE NYERI NATIONAL POLYTECHNIC
271 681

695 701 271 275 280

221 452 461 462 221 221 221
50 230 234 239

50 54 59

70 71 73 74 71 73 74

4 4 4 4 4 4 4

5) 6 7 8 6 6 6

1 1 1 1 1 1
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ONO Approved eso e Req Reso e AllO
A ATIO Budge
020 0 0
1
b ptio 0 0 1 1 1 1
Orga 0
0 d pro 0 ds & 6 6 6 6 6 6 6
0 184 593 603 607 183 185 188
A ATIONAL PO
0 389 389
670 736 809 395 402
AlA 339 356 392 339 339 339
324
50 346 380 417 50 56 63
ompensation to employee 29 97 107 117 97 107 117
. ) ) )
1 1 1 1 1 2 2
Organizatio
g : 3 3 3 4 3 3 3
357 569 625 687 289 283 280
OR ASTERN NATIONAL POLYTECHN
0
| 121 a3l 137] s9| 60| 61
AlA 9 51 57 57 9 9 9
50 70 76 80 50 51 52
ompensation to employee 14 24 26 28 24 26 28
. fa fa o)
2 5 6 7 2 5 6
9 12 14 14 9 12 14
1 1 1 1 1
5 :' D : 0 0
eaning : 6 6 7 7 6 6 7
0 28 74 80 82 18 10 5
» /\ /\ ..
0 516
520 525 530 516 524 532
AlA 466 466 466
466 470 475 480
50 50
50 50 50 58 67
ompensation to employee 120 124 126 126
113 120 124
. o o o
2 2 2 2 2 2 2
11 14 14 14 11 14 14
4 4 4 4 4 4 4
Organization .
eaning ‘ 9 10 10 10 9 10 10
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A ATIO Budge
020 0 0 0 0
0 /i 0 /
0
377 370 371 374 370 370 376
£\ A A £\ A . A P .
0
271 275 280 285 271 275 280
221 225 230 235 221 221 291
50 50 50 50 50 50 50
0 pe adllo O¢e pilovyee
69 74 76 79 74 76 79
. o o o
2 2 2 2 2 2 2
3 3 3 3 3 3 3
5 :. P : 0 e 0
0 d pro 0 ds &
eaning 2 2 2 2 2 2 2
0
195 194 197 199 190 192 194
DOR A ONAL PO
0
581 735 741 745 556 565 574
AlA 476
476 625 626 627 476 476
105 110 115 118 80 89 98
ompensation to employee 232 232 239 246 232 239 246
. ) ) )
3 3 3 4 3 3 4
20 20 21 22 20 20 21
R 17 17 18 19 17 17 18
Orga 0
0 d pro 0 ds & 26 27 27 29 26 27 29
0 283 436 434 426 258 259 256
A : A . A » .
0 451 656 666 676 451 458 466
AlA 401 606 616 626 401 401 401
50 50 50 50 50 57 65
ompensation to employee 125 128 136 139 128 136 139
. ) ) )
5 6 6 6 5 6 6
17 19 20 20 17 19 20
Orga 0
0 d pro 0 ds & 20 20 21 21 20 20 21
0 283 483 485 491 280 277 280
A A 1) /A » .
0 304 525 558 582 354 359 365
AlA 202 230 240 250 202 202 202
102 295 318 332 152 158 163
ompensation to employee 107 110 123 129 110 123 129
. ) ) )
2 2 3 3 2 2 3
25 26 29 30 25 26 29
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Approved Reso e Req e Reso e Allo 0
dge
0 0 0 0
0 0
2 2 2
6 14 12 12 6 14 12
165 371 390 406 212 194 192
ATIONAL PO
391 410 420 430 366 372 378
291 300 310 320 291 291 291
100 110 110 110 75 81 87
86 87 88 89 87 88 89
1 1 1 1 1 1 1
3 4 5 6 3 4 5
2 3 5 7 2 3 5
299 315 322 328 273 276 278
ONAL PO
271 281 291 301 271 275 279
221 226 231 231 221 221 221
50 55 60 70 50 54 59
71 72 73 74 72 73 74
4 4 5 7 4 4 5
2 2 2 2 2 2 3
2 2 2 2 2 2 3
192 201 209 216 191 194 194
OA A ONA PO
244 254 264 274 244 248 252
194 199 204 209 194 194 194
50 55 60 65 50 54 58
107 107 108 109 107 108 109
2 2 2 2 2 2 3
3 3 3 3 3 3 4
5 6 7 8 6 7 8
127 136 144 152 126 128 128
. Ay ™, A A . A » .
- 686 755 831 60 68 74
- 243 267 294 - - -
- 443 488 537 60 68 74
- 47 53 57 47 53 57
: 8- 9 10 8 9 10
- 5 6 7 5 6 7
= 626 687 757 - o -
4,613 6,946| 7,297| 7,726| 4,748| 4,831| 4,913
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Org 0
0 d
& ea
O
0
Al A
o
0 pe d
Other Re
D
D ptio
Org 0
0 ed P
& ea
O
O
Al A
O PE d
. ) »Fa
D dR
D ptio
Org 0
0 ed P
& ea
O
0
Al A A
a
[ D fa) [a)
0 pe d
. ) »Fa
D dR
0 edg
0
O
0
Al A o

Approved Reso e Req e ResO e Allo 0
Budge
020 0
A . \ . » \
0
202 512 593 667 224 237 255
24 37 39 47 37 39 47
178 475 554 620 187 198 208
ployee 172 318 367 407 172 177 182
2 3 2 5 2 2 2
6 9 1 13 5 5 6
‘ e 9 13 18 6 6 6
2 346 396 428 38 2 72
B30 R
363 910 1,029| 1,183 410 493 571
54 54 85 150 85 150 210
308 856 944| 1,033 325 343 361
ployee 229 528 608 669 230 234 241
3 9 12 18 3 3 3
4 8 10 16 ) ) )
3 3 5 6 3 5 6
: L 3 4 4 - - -
: e 11 20 28 5 5 5
238 699 741 887 240 288 350
1,838 2,244 2,289 2,335| 1,463| 1,543 1,622
433 98 100 102 98 100 102
1,405 2,146 2,189| 2,233| 1,365| 1,443| 1,520
ployee 1,350 1,450 1,479 1,509 1,350| 1,391 1,432
27 47 43 29 27 27 27
3 50 51 52 3 3 43
2 2 2 2 2 2 2
: & 5 5 5 5 5 5
: el 35 36 36 30 30 30
488 794 810 826 490 486 521
O-OPERA R 0 A
886 2,190 2,299| 2,761 900 916 932
erated R 621| 621 21| 21| 21| 621
265 1569 1,678 2,140 279 295 311
plovee 533 659 692 830 533 549 565
4 5 8 10 2 2 2
18 20 20 20 18 18 18
12 20 20 25 12 12 12
12 2 30 3% 12 12 12
2 1 1 1 1 1 1
306 1254 1528] 1,840 306 321 320
DEDA A =
1,189 1330] 1,399 1,470] 1,511] 1,600] 1,684
eraieo [ 571| 607| 638 571| 607| 638
567 759 792 832 940 993| 1,046
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165

Approved Reso e Req eme ResO e Allo 0
Budge
020 0 0 0 0
0 / 0
Of Ey 1211 1272| 1336 1,077| 1,09] 1,142
92 9% 101 106 92 92 92
9 10 12 13 9 9 9
8 8 9 10 8 9 9
4 5 5 5 4 4 7}
216 615 614 644 373 394 413
» . »
3,597 7,103| 6,025| 6,627| 3,930 4,146| 4,452
1,498 2,247 2,391 2,630| 1,716| 1,807 1,988
2,099 4856 3,634| 3,997 2,214 2,339| 2,464
ployee 1,992 4,380| 3,284| 3,613| 1,992 2,051 2,113
70 79 87 % 70 70 70
50 61 67 73 51 50 50
60 70 77 85 60 60 60
e 85 85 93 85 85 85
483 531 584 642 483 483 483
655 1899| 1842| 2,026 655| 1041|1104
AR A - TY
586 645 682 720 519 552 587
178 89 98 108 89 98 108
408 556 584 613 430 454 479
nloyee 393 433 454 477 393 405 417
2 2 2 2 2 2 2
8 9 10 11 8 8 8
184 202 215 230 184 204 217
A D = O
149 189 225 253 157 166 174
4 5 5 5 5 5 5
145 184 220 248 152 161 169
ployee 52] 59| 65| 78] 52| 53] 55
o7 130 160 175 100 13 119
ARAMOGI O A ODINGA
1,683| 2,614| 2,973 3,375| 1,761| 1,902 2,063
699 723 806 908 723 806 908
984| 1,891| 2,167| 2,467| 1,038| 1,096 1,155
ployee 920 1,398| 1,638| 1,827 920 948 976
67 81 89 9% 67 67 67
28 30 33 36 28 28 28
; 2 2 2 4 2 2 2
d 2 2 2 2% 2 2 2
44| 1080| 1186 1384 680 835 968
R . ‘: A A




Approved Reso e Req e Reso e Allo 0
Budge
0 0 0 0 0
0 0
1,200 1,612 1,692 1,823| 1,310 1,380| 1,453
420 463 487 511 487 511 537
780| 1,149] 1205] 1,312] 823 869 916
1,013| 1,062| 1,116 1,171 1,013] 1,043| 1,075
15 22 23 26 15 15 15
32 27 28 32 32 27 28
8 11 12 14 8 8 8
2 5 6 6 2 2 2
87 274 288 324 100 256 295
O R D R O
577 944| 1,036| 1,271 601 627 724
133 133 133 133 133 133 133
444 811 903| 1,138 468 494 591
369 499 545 733 369 380 391
28 23 26 28 23 26 28
10 20 22 24 10 10 10
26 48 53 58 27 26 26
145 354 390 427 160 184 269
1,059| 1,129| 1,205 1,287| 1,085| 1,133| 1,181
337 324 329 334 324 329 334
722 805 876 954 761 804 847
787 827 868 911 787 811 835
24 25 26 28 24 24 24
14 15 17 19 14 14 14
13 14 15 16 13 13 13
15 16 17 18 15 15 15
206 232 262 295 232 256 280
8,746| 14,312| 17,778| 18,134| 5,681| 5,398| 5,662
5590 2,353| 1,882 1,958| 2,353| 1,882| 1,958
3,155| 11,959 15,896| 16,176| 3,328 3,516| 3,704
6,105| 8,401| 10,081| 10,182| 6,105 6,288| 6,477
46 49 51 51 46 46 46
345 533 693 700 345 345 345
40 423 549 555 40 40 40
32 33 34 34 32 32 32
151 374 386 389 151 151 151
2,647 4,499 5,985 6,222 2,647 2,647 2,647
1,066 1,797| 1,794 1,952| 1,094| 1,131| 1,234
405 434 499 574 434 434 499
626| 1,363| 1,295 1,379 660 697 735
859| 1,106| 1,272| 1,463 859 885 911
0 0 - - 0 - -
10 20 24 27 10 10 10
5 10 11 13 5 5 5
1 9 11 12 1 1 1
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ECONOMIC Approved Resource Requirements Resource Allocation
CLASSIFICATION Budget
2020/21 2022/2 2023/2 2022/2 2023/2 Remar

2021/2 3 4 2021/2 3 4 ks

2 2
Contracted guards & cleaners 27 35 41 47 27
Others 453 689 793 912 163

KIRINYAGA UNIVERSITY

Gross 500 758 805 886 601
AlA 154 236 248 260 236 248 260
NET 346 522 557 626 365 385 406
Compensation of Employees 460 555 582 641 460 473 488
Other recurrent
Insurance Cost 27 34 37 41 27 27 27
Utilities 9 11 12 13 9 9 9
Rent - - - > - - -
Subscription 1 1 1 1 1 1 1
Contracted Professionals (Guards 11 18 20 22 11 11 11
& Cleaners)
Others 96 140 154 169 13 18 26

KISII UNIVERSITY
GROSS 2,829 2911 2,954| 2,115| 2,110 2,058
AlA 1,684 940 868 750 940 868 750
NET 1,115 1,889| 2,043| 2,204| 1,175| 1,242| 1,308
Compensation to employees 1,780 1,863| 1,893| 1,928| 1,780 1,833| 1,888

Other recurrent
Insurance 27 28 29 30 27 27 27
Utilities 39 45 48 50 39 39 39
Rent 130 105 110 85 105 110 85
subscriptions to international 25 20 22 22 26 25 25

organization
Contracted professional guards & - - - - - - -

cleaners
Others 798 768 810 840 883 892 928

KOITALEL SAMOEI UNIVERSITY COLLEGE
GROSS 105 769 793| 1,101 111 117 123
AlA 3 6 15 27 3 3 3
NET 102 763 778| 1,074 108 114 120
Compensation to employees 79 137 146 175 79 81 84

Other recurrent
Insurance 2 2 2 2 2 2 2

Utilities 3 3 5 6 3 3 3
Rent - 1 1 1
subscriptions  to international ) } } } } )
organization
Contracted professional guards &
cleaners . & g & & z
Others 623 638 915 25 32 44
KIPIA UNIVERSITY
GROSS 1,368| 1,937| 2,121| 2,448| 1,366| 1,426| 1,490
AlA 504 455 464 476 455 464 476
NET 864| 1,482 1,657 1,972 911 962| 1,014
Compensation to employees 1,063| 1,388 1,589| 1,822| 1,063| 1,095| 1,128
Other recurrent
Insurance 2 2 2 3 2 2 2
Utilities 11 17 19 22 11 11 11
Rent - - - - - - -
subscriptions to international 2 3 3 4 3 2 2
organization
Contracted professional guards & 1 1 1 1 1 1 1
cleaners
Others 290 527 506 597 336 307 335
MAASAI MARA UNIVERSITY
GROSS 1,903| 2504 2,989| 3,168| 1,433| 1562| 1,636
(b = Uit 7 CEEE 300| 365 434| 447| 365| 434| 447
Revenue
Net 1,012 2,139| 2,555| 2,722| 1,068| 1,128| 1,189
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ONO Approved Reso e Requireme RESO e Allo 0
A ATIO Budge
020 0 0 0
0 /
ompensation o ployee 1,312 1,650 1,818| 2,049 777 800 824
. o) DA o)
0 d 50 80 84 88 50 50 50
20 28 31 34 20 20 21
R 1 1 1 1 1 1 1
0 a 0] 40) 0 J d _ _ _ _ _ _ _
0 bscriptio 3 4 6 6 3 4 8
0 516 669 916 990 517 553 590
A A . [
0 1505 1,795 1,983| 2,200| 1557| 1,614| 1,672
AlA 538 538 538 538 538 538 538
966| 1,256| 1,445 1,661| 1,019| 1,076 1,134
ompensation to o[V 1,098 1,208 1,329| 1,462| 1,098| 1,131| 1,165
. o) [Dn o)
72 79 87 96 72 72 72
19 20 22 25 19 19 19
R 1 1 1 1 1 1 1
o 0 : 0 0 0 _ _ _ _ _
2 Cles SRRIOIESSIO : 16 17 19 21 16 16 15
0 272 300 330 363 352 376 401
A O RSITY
RO 3,343| 3,517| 3,700 3,890| 2,809| 3,016| 3,233
AlA 1,722 1,100 1,210 1,331| 1,100| 1,210| 1,331
1,620 2,418| 2,490 2,560 1,709 1,806| 1,902
ompensation to ployee 2594 2,694 2,794 2,894| 2594| 2,671 2,752
. o) | ) o)
13 14 16 17 13 13 13
67 74 81 90 67 67 67
o . 4 4 4 5 4 4 4
T ~y DIOessio : 82 90 99 109 82 82 82
0 583 641 705 776 672 691 707
ASIND RO R O A OLO
RO 2905| 3,5551| 3,964| 4,410 2,816| 3,172 3,502
AA - Tnternally Generatec 1212| 1,031| 1,286 1,515 1,031| 1,286| 1515
e 1,693| 2,520 2,678 2,896| 1,785| 1,886| 1,987
ompensation to ployee 2,293| 2,350 2,595| 2,985| 2,293| 2,362| 2,433
. o) 1 ) o)
3 4 5 5 3 3 3
28 30 33 37 28 28 28
R @ 1| 18| 1| 9| 92| w
0 740 766 800 820 581 613 643
RU UNIVERSITY
RO 1,172 1,244 1,323| 1,410 1,184| 1,226| 1,267
AIA 454|  454|  454|  454|  454|  454| 454
e eque 629 790 869 956 730 772 813
ompensation to ployee 797 837 879 923 797 821 846
. o) 1 ) o)
27 28 30 31 27 27 27
10 11 11 12 10 10 10
R 13 13 14 14 13 13 13
0 d guards & 36 38 42 46 36 36 36
0 289 304 319 335 301 319 335
. »
RO 7,237 9,076] 9,530| 10,006| 5,355| 5,646| 5,941
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ompensation o pIOVYee
..I. a
)
D ptio 0 0
Org 0
0 a Pro 0 as &
O
RO
Al A o > enerated
[ o\/p a)
OMmpe allo O ployee
Other Re o
of Good d
D
0
ona D ptio
0 dg ds &
O
0
Al A
o
OMmpe allo O ployee
Other Re a
»
b ptio 0 0
Org 0
0 a Pro 0 as &
O
RO
Al A o > generated
B FAY/a) )
ot -..-- [a)
0 pe allo 0
nlovee
Other Re o
0
Re
0 b ptio
0 ed as &
O
0
Al A
OMmpe allo 0 pioyee

Approvea Resource Req € resource Allo 0
Budge
0
3,998| 1,939| 2,036| 2,138 1,939 2,036 2,138
3,239| 7,137| 7,494| 7,869| 3,416| 3,610] 3,803
5728| 6,490 6,815| 7,155 5,728 5,900 6,077
49 35 37 39 35 37 39
123 120 126 132 120 121 122
120 207 217 228 120 120 120
19 25 26 28 19 19 19
1,198 2,199 2,309 2,424 1,375 1,397 1,413
D, R A
1,296] 1,438| 1497| 1,565] 1,361| 1,455| 1,559
723 738 797 865 738 797 865
591 700 700 700 623 658 694
958 960 993| 1,043 958 987| 1,016
316 421 445 479 142 142 142
34 41 43 45 34 34 34
14 15 16 17 14 14 14
30 30 32 34 30 30 30
269 365 386 417 169 175 181
RA A R O OLO
656 754 868 998 723 802 894
158 198 247 309 198 247 309
498 556 621 689 525 555 585
528 581 639 703 528 544 560
30 33 36 40 30 30 30
165 182 200 220 142 125 165
1 1 1 1 1 1 1
22 24 27 29 22 22 22
1,183| 1,439| 1,583| 1,695| 1,189| 1,313| 1,404
435 400 479 526 400 479 526
748| 1,039| 1,104| 1,169 789 834 878
933| 1,003| 1,103| 1,168 933 961 990
7 7 8 8 7 7 7
28 31 34 38 28 28 28
3 3 3 4 3 3 3
30 35 39 42 30 30 30
327 360 396 436 223 205 299
945| 1,675] 1,400| 1,540 910 964| 1,032
394 868 350 385 329 350 385
551 807| 1,050| 1,155 581 614 647
726 835 962| 1,058 726 748 770
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ONO Approvea Reso e Req e RESO e Allo 0
A ATIO Budge
020 0 0 0
0
27 32 40 44 27 27 27
8 7 8 9 3 3 &
R 3 7 8 9 3 3 3
b ptio 0 0 - - - - - - _
Org 0
ontracted pro ona - - - - - - _
Othe 186 255 382 420 216 203 194
. A » A »
RO 1,314 1,463| 1,530 1,613| 1,379| 1,450| 1,522
AIA 404  420| 437| 454 420| 437| 454
910| 1,043] 1,093 1,159] 959| 1,013| 1,068
ompensation o ployee 918| 1,056| 1,098 1,153 918 945 974
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CHAPTER FOUR
CROSS SECTOR LINKAGES, EMERGING ISSUES AND CHALLENGES

4.1 INTRODUCTION

This chapter discusses cross sector linkages, emerging issues and challenges. The Education
Sector has five sub sectors namely; Early Learning and Basic Education; Vocational and
Technical Training; University and Research; Post Training and Skills Development; and the
Teachers Service Commission. Intra sectoral linkages optimize the utilization of resources.
Through intra sectoral linkages, the sub-sectors operate as a system in the education spectrum
by offering education and training services as well as promoting the integration of science,
technology and innovation in the national production system. Basic Education prepares the
learners for subsequent skills development training that are provided by middle level colleges
and universities. The Teachers Service Commission deals with all human resource
management issues affecting teachers in basic education institutions. The Post Training and
Skills Development align the skills of the Kenyan workforce to the market requirements.

Further, this sector interacts with other sectors and stakeholders in implementing its mandate.
While interacting with other sectors, the views of key players are incorporated as a way of
creating synergy among the players. This results in optimal utilization of resources and ensures
complementarity in service delivery while avoiding overlaps and duplications.

4.2 CROSS-SECTOR LINKAGES

This sector has collaborations and linkages with the following sectors:
Agriculture, Rural and Urban Development;

Energy, Infrastructure and ICT,;

General, Economic and Commercial Affairs (GECA);

Health Sector;

Governance, Justice, Law and Order;

Public Administration and International Relations;

National Security;

Social Protection, Culture and Recreation; and

Environmental Protection, Water and Natural Resources

CoNo~WNE

Agriculture, Rural and Urban Development: This sector plays an important role in the
achievement of Education sector objectives. The Education sector collaborates with this sector
in supporting implementation of homegrown and school meals programme, provision of food
during emergencies and market for agricultural products for use in schools and training
institutions. This collaboration is important in addressing hunger and food security. The
Education sector is also an enabler of the Big Four Plan on food security through provision of
requisite training in agriculture. The Education sector is key in enabling the agricultural sector
to adopt value addition, enhanced productivity and competitiveness through diversifying and
accelerating use of modern technologies. In addition, the sector undertakes research in niche
areas, techno-preneurship, including integration into the National Innovation System to
encourage knowledge transformation in agriculture. This collaboration shall continue in the
formation of Sector Skills Advisory Committees (SSACs) in development of CBET curricula
and competencies assessment.

Energy, Infrastructure and ICT: This sector is responsible for provision of electricity and
other alternative sources of energy, which not only enhance learning and training but also
provides security in the institutions. It plays an important role in enhancing the achievement of
the education sector objectives by improving the teaching, training and learning environment.
The sector plays an important role in offering expertise in ICT integration and provision of ICT
infrastructure as well as ensuring that various investments are aligned to rapid changing
technological development. This sector continues to provide professional services related to
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construction, maintenance and supervision of development projects, which is critical in the
continued improvement of the learning environment. The Education sector will continue to link
with this sector for skills advisory in developing training programmes to meet the demands of
the respective industries.

General, Economic and Commercial Affairs:- The Education sector collaborates with the
General, Economic and Commercial Affairs sector to ensure that education, learning and
training programmes offered remain relevant and responsive to the changing needs of the
economy. The National Skills Inventory to be developed by the Education Sector is meant to
allow for a demand driven training approach which caters for labour needs for the GECA
Sector. The education sector is committed to provision of quality education and training to all
Kenyans based on manpower plans, employment policies, commercialization of research,
establishment of strategic partnerships, collaborations and integration into the National
Innovation System and pursuit of knowledge transformation and use of Intellectual Property
Rights (IPRs).

Health Sector: - The health sector offers preventive and curative health care services to
learning and training institutions, which contributes to improved lifestyle and wellbeing of
learners, trainees, teachers and tutors/lecturers. Education sector on the other hand instills basic
health care knowledge and skills in the learner and community populace which reduces the
cost of health care. The health sector has been working with the education sector in the WASH
programme, children deworming, and assessment of SNE children by EARCS. The health
sector also collaborates with the sector in assessment of the nutritional value of the food in the
school feeding programme. The Education sector will continue to collaborate with health
stakeholders to strengthen institutional AIDS Control Units, health and hygiene, and control of
water borne diseases. In addition, the sector is working with the health sector in developing
and implementing the health guidelines and protocols for prevention of COVID-19 in learning
institutions. Some training institutions have also taken a leading role in producing personal
protective equipment.

The medical training schools collaborate with hospitals in offering medical training and
industrial attachment. This implies a close linkage between Education and the Health sector.
Kenya Medical Laboratory Technicians and Technologists Board and Nursing Council of
Kenya and the Pharmacy and Poisons’ Board collaborate with the sector to regulate specialized
training in the Medical field. The Public Health Department inspects training facilities to
confirm fitness for habitation.

Governance, Justice, Law and Order: The sector is responsible for maintaining peace and
security in the country, which in effect provides a conducive environment for education and
training. The Education sector collaborates with the Governance, Justice, Law and Order sector
for the security of learners, teachers/trainers and its assets. GJLOs also ensures that the National
examinations are secured and done in a safe environment. The Education sector nurtures
socialization of individuals and instills basic values and moral principles, which are conducive
for governance, justice, law and order in the country. Further collaboration with GJLOS is
required when revising Acts and regulations relating to education and training as well as in
offering legal representation in legal suits directed to the sector.

Public Administration and International Relations: This sector is a key enabler for the
sector. It facilitates prioritization and supports research, establishes strategic partnerships and
collaborations, and aligns financial services with the education and training sector policies. The
Education sector relies on this sector for provision of financial resources and guidelines on
resource management through the National Treasury. The Education and training sector also
relies on this sector to facilitate it with international partners for funding, benchmarking for
best practices and sharing of research findings. The Public Administration sector plays an
important role in resolving conflicts and security threats to institutions of learning and training.
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Under devolution, the Education sector collaborates with the County Governments on Early
Childhood Development Education and vocational training. This sector is also responsible for
issuing birth certificates and refugees’ learners’ certifications that are required by all the
learners in the education sector. It enhances the Education sector’s institutional capacities for
human resource, planning and development, formulation and adoption of performance-based
compensation and reward systems. It also undertakes reviews of human capital needs and
creation of a competitive employment for public service to attract and retain skilled manpower.

National Security: Lack of national security is one of the factors that can hinder access to
education and training. The education sector collaborates with the National Security sector to
ensure that teaching and learning in the institutions is not disrupted. The National security
sector works with the education and training sector to ensure security of all neighborhoods so
that learners, teachers and parents are safe. When a population lacks education, it is more likely
to suffer unemployment hence high poverty levels. It is more likely to commit acts of violence
which disturbs national security. Insecure neighborhoods may have a negative impact on
schooling. As a result, the National security sector will work with the Education sector to
eliminate radicalization of youth and foster patriotism so as to ensure security of all regions of
the country so that all learners and teaching staff in schools and training institutions are safe.

Social Protection, Culture and Recreation: This sector addresses the rights of employees
including provision of a conducive working environment, which reduces employment related
disputes hence ensuring there is minimal disruption of learning and training. The social sector
also plays a significant role in empowering communities, which enables them to focus on the
rights and welfare of children including access to education. The Education sector promotes
culture and recreation via sports, music and drama, which promotes social cohesion and
nationalism in the country which are key ingredients in the provision of learning and training.
The sector is also instrumental in empowering marginalized and vulnerable groups in the
society for instance, promotion of girl-child education.

Environmental Protection, Water and Natural Resources: This sector plays a vital role in
education and training by providing a clean learning environment, adequate water supply and
sufficient sanitation services. The education sector works closely with this sector to; ensure
that water and sanitation facilities provided are sufficient and meet the set standards and the
regulatory requirements and ensure mainstreaming of environmental sustainability in the
curriculum at all levels of education and training. This sector relies on institutions of learning
for public sensitization and training on matters related to environmental protection and
conservation of water and natural resources.

4.3 EMERGING ISSUES

4.3.1 Curriculum Reforms

Reforms in Education and training throughout the world are changing from emphasis on the
acquisition of content knowledge to competency development. It’s in this line that Kenya has
started rolling out Competency Based Curriculum (CBC). Similarly, at tertiary level,
curriculum has been reformed to Competence Based Education and Training (CBET). The
introduction of CBC has re-organized educational levels and pathways. This calls for concerted
efforts by the ministry and other relevant players to ensure successful implementation and
development of relevant standards and guidelines that will regulate schools to enhance quality.
The teachers also need to be retrained to handle this new curriculum. Further, assessments will
also be conducted at various levels in the education and training system to ensure that
mitigation strategies are implemented within the education and training system as soon as they
are realized. The requisite institution-based assessment and verification of competencies are
new concepts which require a different approach from the traditional terminal examination
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system. There is also a need to expand infrastructure and/or develop new ones, train teachers
on the new subject areas that are currently not in the 8-4-4 curriculum and realign the training
curriculum by the teacher training institutions including universities to be CBC/CBET
compliant.

4.3.2 ICT Integration in Education and Training

The global provision of schooling is facing unprecedented changes. The conventional face to
face classroom instruction has changed dramatically, with the distinctive rise of e-learning,
where teaching is undertaken remotely on digital platforms. Online safety for users including
learners and security of data is a global challenge. The appropriate technologies that can be put
in place to safeguard users and data are not widely appreciated and accessible. Equally,
management of education is being undertaken by use of various ICT tools. Focus of
governments across the globe is on how they can leverage on the use of ICTs in ensuring
learning takes place “anywhere, anytime”. The competency-based curriculum will heavily rely
on ICTs to enable the learners to acquire the much needed 21% century competencies.
Digitization of content and retooling of teachers/trainers is a requisite condition for delivery of
open and distance learning, virtual learning and assessment. The primary objective is to
institutionalize e- learning in all levels of education and training. This will also ensure that
teachers are able to integrate ICT in teaching and learning, access online materials using digital
platforms, create networks and engage learners, effectively enhance curriculum delivery and
education management. Rapid progress in technology and the advancement in learning systems
requires that the teacher and trainers receive continuous training on online learning platforms.
This therefore calls for massive investment in digital infrastructure and capacity development
of teachers and trainers in ICT integration in teaching and learning.

4.3.3 Artificial Intelligence/ Big Data

In the rapid changing world of today, automation/artificial intelligence will have a far-reaching
impact on the global workforce displacing millions of workers. It is estimated that current work
activities are technically automatable by adapting currently demonstrated technologies. It is
therefore important that learners gain useful skills in the area of coding, robotics, and artificial
intelligence in general. Further, the emergence of big data in decision making and management
also demands that the sector conforms to best practice. This would bring on board clearer
projections of variables during planning and evaluation in programmes for evidence-based
decisions. It would benefit the sector to jointly invest in big data as education is continuum
across the sector.

4.3.4 Mental Health

There is a rise of psychosis cases among learners and trainees in educational institutions. This
has led to reported suicide cases which directly and/or indirectly affect learners. The delay in
reopening of schools due to Covid-19 has also affected learners psychologically especially the
candidates who were preparing for exams. This has become an economic and social burden
that has affected the sector. The COVID-19 pandemic has led to significant disruption of the
education calendar affecting students' learning and assessment. The pandemic has affected
educational systems worldwide, leading to the near-total closure of schools, universities and
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colleges. This has also had an adverse effect on the youth who were just transiting from learning
to earning leaving them hopeless due to the overall effect on economies.

4.3.5 Early Pregnancy

Many cases of early pregnancies and marriages for under aged learners have emerged, which
is a worrying trend with high potential of reversing gains made in girl child education. This has
led to high girl child dropout rates, gender disparities in school enrollment, low transition rates;
low completion rates thus missed education opportunities for the girl child. This has been
caused by retrogressive cultural practices and unfavorable socioeconomic challenges.
Additionally, the situation has been aggravated by the closure of schools due to the Covid-19
pandemic. The Sector projects an increase in the numbers of early pregnancies especially for
girls between 12-17 years.

4.3.6 Covid-19 Pandemic

The break out of Covid-19 had a tragic effect on education and training, affecting the schools’
and colleges academic programmes and calendar. It will also affect the management of learning
institutions after reopening. A number of private institutions have closed and there will be an
upsurge in numbers of learners seeking enrolment in public institutions. In order for the public
institutions to cope with the demand and requirements for Covid-19 protocols, there is need for
rehabilitation and expansion of the facilities as well enhancing the health and sanitation
infrastructure in line with MoH protocols. The reopening calls for more resources to enable
learning institutions to comply with the health protocols in terms of social distancing, provision
of adequate water points and other infrastructures.

The Government closed learning institutions in an attempt to reduce the spread of COVID-19.
The closure education institutions impact not only students, trainees, teachers, and parents but
have far-reaching economic and societal consequences. This closure has negatively affected
the institutions’ ability to generate internal revenue mainly from students’ fees charged and
levies for services rendered by institutions. The pandemic has consequently disrupted the
calendar year for learning and training institutions. In response to the pandemic, the
Government recommended the use of distance learning programmes and open educational
applications and platforms that education institutions can use to reach learners remotely. On
the other hand, the pandemic has accelerated research and innovations; this is evident in the
production of PPEs and the ventilators by various institutions within the sector.

4.3.7 Increased Demand for Technical and VVocational Skills

Kenya urgently requires four cadres of staff: engineers, engineering technologists, technicians
and artisans in the ratio 1:2:4:16 which translates to about 450,000 artisans, 90,000 technicians,
22,500 technologists and 7,500 engineers. The government, in line with the Big 4 Plan and to
achieve the sought after skills mix, proposes to increase demand for TVET programmes
through introduction of capitation for trainees, access to HELB loans and bursaries.
Consequently, this has led to an upsurge of enrollment in TVET institutions from 234,030 in
2017/18 to 348,465 in 2019/20, with a further 2,631 students opting to join TVET instead of
the universities. This is likely to overwhelm the existing facilities and trainers.

4.3.8 Emergencies in Education

The sector faces a myriad of emergencies in education and training institutions. These include
blowing off of roofs by strong winds; floods; conflicts; evictions; cattle rustling; terrorism and

179


https://en.wikipedia.org/wiki/Coronavirus_disease_2019
https://en.wikipedia.org/wiki/Distance_learning
https://en.wikipedia.org/wiki/Open_educational_resources
https://en.wikipedia.org/wiki/Open_educational_resources

terror gangs among others. In addition, the world is experiencing long term changes in the
global climate manifested in rising water levels in lakes and rivers. The rising water levels have
caused massive destruction of schools’ infrastructure. This leads to learners and teachers
‘absenteeism, dropouts, rising costs of management of examinations and destruction of
infrastructure and loss of life. This disrupts smooth learning in schools and in most cases
requires heavy repairs, rehabilitations and in recent cases need for construction of alternative
institutions. In 2017/18, 107 schools were affected by various forms of unrest resulting in 63
having a number of their infrastructure being burnt down. In FY 2019/20 a total of A total of
2893 primary and secondary schools were affected by rains with 30 schools completely being
swept away by the floods. It is estimated that rebuilding these school will require in excess of
KES 2.5 Billion

4.3.9 Training of Diploma Teachers

The introduction of diploma training for primary school teachers calls for the colleges to
prepare adequately in order to capture the increase in enrollment given that this will run for
three years as opposed to the previous two year training. This will have an impact on the
infrastructure and human resource needs. The entry levels of the trained teachers will rise which
will affect the budgetary requirements of hiring the teachers.

4.4 CHALLENGES

The Education sector has made great progress towards the realization of the national goals and
objectives. The objectives focus on promoting access, equity and inclusivity, quality and
relevance in all levels of education, training and research. Despite the progress made, there still
exist significant variations between the targets set out and achievements made so far. This
section discusses some of the key challenges contributing to the variations.

4.4.1 Inadequate/Late Funds Disbursements.

The sector has grown but this has not been matched with commensurate growth in resource
allocation. The government recognizes the need to scale up its budget to ensure better access
to education and training as well as better implementation of programmes/projects. However,
the resource envelope still remains constrained and does not meet the requirements of the
sector. This affects the SAGAs within the sector and is thus unable to effectively discharge
their mandates. The rapid increase in enrollment in all education and training institutions
requires expansion of existing infrastructure; however, this has not been fully achieved due to
resource limitation. Research and innovation within the sector are yet to be funded optimally
in order to exploit its potential.

4.4.2 Disparities in Access and Participation to Education and Training

Disparities in access to education and training based on regions and gender still exist in the
education sector to a varying degree as outlined by low enrolment in some regions especially
marginalized regions, poverty-stricken slum areas and in parity indices. Female students
continue to lag behind especially in STEM related disciplines. Some religious and cultural
beliefs such as female genital mutilation, early marriages, child labor and detaining children
with disabilities at home hinder these disenfranchised learners from attending learning and
training institutions. Some learning institutions are located in ASALS areas characterized by
nomadic lifestyle, which negatively affects enrolment and attendance of lessons. In addition,
natural calamities and insecurity negatively affect learning and training in the ASAL areas.
Special needs education is also not adequately provided for because of:
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Q) Costly equipment and assistive devices that is slowing down the pace of
mainstreaming special needs education at all levels of education and training

(i) In some regions, girls and children with special needs do not have the same
opportunities in accessing education and training as their peers due to
retrogressive cultural and religious practice, and,

(iii)  Inadequate number of specialized expertise in SNE, tutors and other support staff
in related fields, as well as lack of assistive devices

4.4.3 Inadequate Policy, Legal and Institutional Frameworks

The existing legal framework and Acts do not stipulate clearly the mandate of various players
in the sector, resulting in overlaps with other Agencies’ mandates. Some of these policies are
yet to be reviewed, finalized or approved. In some instances, key policy documents to
operationalize the sector functions are not yet in place. This adversely affects programmes’
implementation. The same if addressed would enhance efficiency in the sector and reduce the
financial challenges facing some training institutions.

4.4.4 Inadequate Infrastructure and Facilities

Despite GOK efforts, the Sector is faced with inadequate infrastructure in learning and training
institutions. This is exacerbated by the 100% transition where more learners have joined the
institutions. In addition, institutions are required to have in place adequate ICT infrastructure
in order to support integration of technology in the programmes. These have also have an
adjoining demand for internet connectivity and availability of electricity. Access for trainees
with special needs is hindered by costly specialized equipment and low adaptation of facilities
as well as the slow pace of mainstreaming SNE across the sector. Inadequate office space,
equipment and vehicles to facilitate delivery of service has continued to affect the sector. The
infrastructure in the old training colleges and primary schools is dilapidated and requires urgent
attention.

445 Governance and Management.

The sector continues to experience a delay in replacement of expired boards/councils of
management. This compromises on development of strategic direction for institutions. The
sector bears a concern of constructed institutions that take too long to operationalize. There is
also inadequate monitoring and tracking systems due limited M&E in the sector. The presence
of partners supported programmes in the sector has enhanced the impact in education and
training. However, the sustainability of these programmes is not certain at the exit of the partner
support as the inputs in many instances are not sustainable within GoK resources. Quality
evaluation in education and training has continued to be hampered by lack of adequate facilities
and personnel. Enforcement of training standards in training institutions outside the sector has
remained low.

4.4.6 Inadequate Human Resources.

The more compounding problem for the sector has been the aging workforce, natural attrition,
resignations as well as resignations of trained workforce to other professions in the
Government. Covid-19 pandemic has aggravated the situation following the presidential
directive that all workers above the age of 58 work from home. However some of the duties
especially instructions to the learners in lower grades cannot be performed from home.

The current staffing gap is 110,000 teachers (primary 36,774 and secondary 73,226). This is
as a result of the 100% transition of students from primary to secondary schools. Further the
gap is expected to widen due to establishment of more schools and expansion of curriculum
Based Establishment (CBE). Under the Medium-Term Plan 11 (MTP) of the Vision 2030, the
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government proposed the recruitment of 25,000 teachers per year to alleviate the teacher
shortages. However, this has not been met due to budgetary constraints. The university
education has experienced a high growth rate which has increased demand for more staff; about
60% of university teaching staff do not have the requisite Ph.D capacity. This has led to non-
accreditation of some specialized courses by the relevant professional organizations. The large
increase of technical institutions has led to the need for an additional 6,500 trainers. The freeze
on recruitment has continued to affect the sector and its SAGAs. Further promotion of qualified
officers as regulations provide, has remained pending: there is a need to address stagnation of
staff so as to ensure retention of key staff. The prompt settlement of pension requirements for
the Sector has turned a mirage as result of funding and information management issues.

4.4.7 Administration of National Examination

The examination administration process was reviewed resulting in policy change in distribution
of examination materials. New procedures and processes in the examination distribution
centers were introduced to protect the storage facilities within the County and Sub-County
offices and examination centers; this has resulted in an increase of exam administration costs.
In addition, examination malpractices due to emergence of new technology have necessitated
change in strategy to mitigate its effects. Disasters, emergencies and insecurity in some areas
during examination administration also poses a myriad of challenges. Within the past three
years, candidature in both primary and secondary schools has been increasing and it is difficult
to administer examinations within the current budget provisions. The unavailability of adequate
number of examiners for TVET exams has precipitated into late release of modular test results.
This hinders the TVET trainees before proceeding with the next module in good time after their
industrial attachment.

4.4.8 Ineffective Skills Coordination and Lack of Tracer Studies

There exist uncoordinated efforts to match the skills development with those required by the
industry. This is manifested by lack of a national coordination framework that facilitates real
time communication between the industry and training leading to a mismatch between skills
acquired and skills required in the market. The sector lacks data and information on the skills
required and available in the labor market. This makes it difficult to identify areas of training
where more focus needs to be directed. Training institutions rarely track the employment
destination of their graduates hampering institutions from benefiting from feedback on their
quality of the training.

4.4.9 Drugs, Substance Abuse (DSA) & HIV-Aids

Prevalence of Drug and Substance Abuse (DSA) mainly caused by peer pressure, ease of
availability of drugs and alcohol and unstable families has continued to negatively impact the
sector. The overall effects are violence and crime, risky sexual behavior leading to increased
HIV infection rates, sexual perversion, poor academic performance and high dropout rates.
This is a rising concern in the education sector as it has more often than not led to student unrest
with substantial destruction of institutional and student properties. The efforts to mitigate the
spread of the HIV/AIDS scourge have not sufficed, and has led to among other things an
increased number of orphans in schools and absenteeism of infected and affected learners and
teachers. Stigmatization and limited access to ARVs for the infected learners also affects their
performance and eventual dropout.

4.4.10 Inadequate Capitation

The government’s effort to subsidize the cost of tuition in the education sector is being
addressed through capitation. The sector encounters lack of accurate enrolment data and
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development and implementation of realistic differentiated unit cost mechanisms for the
provision of education and training programmes. Further, funds allocated for capitation and
student loans are inadequate to meet requirements.

4.4.11 Litigation

The sector has reported an increase in litigation against the education sector as a result of an
un-harmonized legislative framework. The amendment of legal frameworks, for example, the
universities Act 2012 to allow Public Service Commission to carry out the recruitment of Vice-
chancellors and Deputy Vice- Chancellors has opened a flurry of litigations. Delayed payments
to contractors has also attracted litigations due to non-payment of penalties across many
projects in the Sector. This has continued to drain the limited resources for these projects, to
the extent of stalling some.

4.4.12 Lack of Technical/Business Incubators

Research, innovation and entrepreneurship skills are meant to make graduates of training
institutions employment creators rather than employment seekers. Over the years, tertiary
trainees have demonstrated a high level of creativity and innovation as witnessed during the
annual skills, talent fairs and contests. Lack of incubation and mentorship has led to the
graduates not being able to commercialize their innovations.

4.4.13 Pending Bills

As at the end of 2019/2020 FY, there were pending bills amounting to Kshs. 36.4 Billion. This
includes what the Universities owe other institutions in terms of statutory obligations. The
pending bills have an adverse effect and pose as a risk on the operations of the Sector
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CHAPTER FIVE
CONCLUSION

Education sector remains a key pillar in sustaining and growing the country’s middle income
status and knowledge based economy. It has continued to implement twelve programs while
realizing achievements in the areas of access, equity, quality and relevance in education,
training and research. The programmes and activities are well aligned to the International,
Regional and National development agenda including the Kenya Vision 2030 and the ‘Big 4
Agenda’. The ongoing reforms in the sector target an education that imparts relevant
knowledge, skills and attitudes that are needed for social, economic and industrial development
in a globalized market. The sector also lays emphasis on collaborations, partnerships and
inclusive participation to enhance development as well as an education that responds to market
needs. In particular, significant gains have been made in enhancing the teaching of science,
technology, engineering and mathematics. This will provide the much-needed enablers of
transforming the country into a middle level economy by 2030. Based on the achievements
made, the sector is on course towards achieving the Sustainable Development Goal number 4
of ensuring inclusive and equitable quality education and promoting lifelong learning
opportunities for all.

The sector recorded significant gains in delivering its mandate of providing quality education
and training to all Kenyans. These achievements are evidenced by: increased enrolments;
ongoing phased rollout of the curriculum and assessment reforms, ICT integration; and
improved infrastructure at all levels of education and training. The gains are in tandem with
the sector priorities, which include; education sector governance and accountability; access to
free and compulsory basic education; education quality; equity and inclusion; relevance;
integration of research science technology and innovation in socio-economic development,
social competencies and values.

Current initiatives for quality assurance and standards across the sector will in the long run
ensure sustainable best practices and improvement in achieving deliverables in education and
training. In addition, there are indicators that point to the need for continuous improvement of;
the learning environment and facilitation of learning both in pedagogy and adoption of standard
learning infrastructure, continuous professional development of education and training. There
are continuous investments to automate performance management with implementation of
frameworks such as TPAD and NESQAF to enhance quality education and training.

In carrying out its mandate, the sector has experienced a number of challenges, which include;
inadequate staff; inadequate resources for development projects and programs, inadequate
capacity to cope with emerging global trends in technology and social-economic environment.
The sector has also been hard hit by COVID-19 pandemic. These challenges present
opportunities which the sector can explore to facilitate achievement of the sector objectives.
These include; favorable ICT ecosystem, regional stability and political goodwill, vibrant
research and development, population growth, availability of human capital, and support of
national, regional and international partners. The sector continues to leverage on available
opportunities to deliver on programmes. Additionally, the sector has adopted a multi-sectoral
approach in developing and putting in place appropriate strategies for prevention and
mitigation against the adverse effects of COVID-19 pandemic.

There are risks of accruing pending bills, penalties, interests and litigations arising from budget
cuts, delayed, and non-release of allocated funds from the exchequer. This has also affected
programme implementation leading to general underperformance. The Sector has designed
programmes that will maximize value for Kenyans in spite of marginal changes in budgetary
allocation.
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CHAPTER SIX

RECOMMENDATIONS

For the Sector to improve the delivery of its mandate, the following recommendations should
be implemented:

1. Enhance funding for the sector programmes: To ensure adequate implementation of
its mandate, the sector recommends enhanced provision of resources. It is
recommended that full capitation of FDSE, SNE top-up, KNEC Exams, TVET
Trainees, University education, student loans and conditional grants should be
provided. Research and innovation, as well as ongoing reforms need to be well catered
for. In addition, timely release of exchequer is advocated in order to address the
challenge of delayed completion of programmes, activities and projects.

2. Increase Resources for COVID-19 response: The sector should be cushioned in order
to adequately implement health and safety protocols and expand infrastructure as well
as sanitation facilities to enhance containment measures.

3. Provision of adequate infrastructure: The sector is funding development projects
whose implementation spans over several years. This implies that most infrastructure
project costs cannot be funded within a year's budget. To avoid stalling, the sector
recommends use of a phased approach in undertaking development projects. The design
of these projects should take cognisance of this phasing and provide for them.
Programmes to address dilapidated infrastructure in old training institutions and
primary schools.

4. Assistive devices and attainment of disability friendly institutions: To address
special needs in the sector provision of user-friendly infrastructure and assistive devices
should be given priority including assistive technologies for SNE at all levels.

5. Expand use of ICT in education delivery and management: To strengthen
information management and e-learning, the sector recommends development and
operationalization of Information Management Systems and integration of ICT in
curriculum delivery. The sector should incorporate artificial intelligence and big data
in education content and management of education, training and research. This requires
increased provision of computing devices, internet connectivity and related
infrastructure. In addition, there is a need for accelerated development of local digital
learning resources and building the capacity of institutional managers, teachers and
trainers, and quality assurance officers on ICT in education and training. This should
include building capacity for support and maintenance of ICT infrastructure at the
institutional levels.

6. Replacement of Education and Training Institutions affected in the long term by
climate change phenomenon: There is a need to relocate the students who were
learning in affected institutions to nearby ones. This will require expansion of the
facilities in such institutions to accommodate extra numbers. Where this is not possible,
new institutions may need to be constructed to provide alternative institutions for
affected learners and trainees.

7. Forward planning for curriculum reforms: Increase investment for improvement of
institutional infrastructure based on an objective criteria. This includes expansion of
infrastructure to accommodate escalating requirements, for both learners and trainees,
their teachers/trainers, as curriculum reforms are rolled across all levels of education
and training. Further, early readiness should be created as the 100% transition numbers
hit the tertiary institutions. This should also prepare for implementation of the intended
pathways under the curriculum reforms.

8. Enhance monitoring and evaluation structures for improved performance on
programmes: There is a need to strengthen coordination for effective implementation
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10.

11.

12.

13.

14.

15.

of the NESSP and collaboration with County governments, private sector, development
partners and other stakeholders implementing various programmes. Monitoring and
evaluation of stakeholders’ feedback mechanisms will be critical for enhanced service
delivery. This requires enhanced facilitation to achieve the programme targets.
Provide for intervention towards managing staff: The sector seeks that critical
staffing and human capacity concerns at both policy and institutional levels be
addressed. This relates to staff promotion, succession management and recruitment to
address the prevailing gaps. There is a need to continually review the freeze on
recruitment so as to ensure performance is not affected by prevailing staff shortages.
Revamp psycho-social support programmes at education and training
institutions: The Sector recommends joint actions and collaborations with relevant
state agencies for prevention and mitigation of all threats to security, radicalization,
forms of child abuse and Sex and Gender Based Violence (SGBV) within and out of
the learning institutions. Preventive and rehabilitative measures against DSA to be
established to combat this challenge in learning institutions and workplaces.
Additionally, programmes to address HIVV/AIDs, mental health and early pregnancies
should be enhanced if retention of affected learners and trainees is to be sustained.
Review of policies, legal and institutional frameworks: The legal and institutional
frameworks yielding constraints and overlaps affecting the sector should be addressed.
Review of the enabling legislation for universities education needs to be undertaken
with a view to reforming them and to create financial stability.

Strengthen linkages between training institutions and industry: The sector
recommends a strong working relationship between the sector and relevant industries
towards implementation of work based learning programmes.

Facilitate seamless transition from learning to earning: To harmonize transition
from training to employment, operationalization of skills councils is recommended. The
councils will maintain a database of skills and provide feedback from the industry in
terms of the skills demand and link the same to the supply.

Operationalize new TVET institutions: The government has invested in the
construction of training institutions aimed at increasing access and equity. The sector
recommends fast tracking of the operationalization of these institutions by equipping
and staffing them.

Advocacy, mentorship and incubation centres: The sector recommends the
establishment of incubation strategies to sharpen trainee graduates in readiness for the
innovation and entrepreneurial journey. There is a need for enhanced advocacy
campaigns, mentorship programmes and establishment of the hubs. Similarly, the role
of the innovation skills development programme which provides out-of-school youth
with access to innovation skills and industry mentorships that will aid in the
commercialization of the innovations.
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