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KENYA INSTITUTE OF CURRICULUM DEVELOPMENT
ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR THE FINANCIAL YEAR ENDED 30 JUNE, 2023

KEY ENTITY INFORMATION AND MANAGEMENT

(a)

(b)

()

Background Information

The Kenya Institute of Curriculum Development (KICD) is a State Corporation established
by KICD Act No. 4 of 2013. The Institute’s core function is to conduct research and develop
curricula and curriculum support materials for all levels of education below the
university. The Institute also develops print and electronic curriculum support materials,
initiates and conducts curriculum based research, organizing and conducting in service

and orientation programmes for curriculum implementers.

Principal Activities

The Institute is mandated through KICD Act No. 4 of 2013 to develop curriculum and
curriculum support materials informed by research for basic and tertiary education and
training. The Institute’s vision is “A skilled and ethical society” while mission is “To
provide curricula and curriculum support materials through research and engagement to
nurture every learner’s potential for sustainable development”. The tagline is “Nurturing

Every Learner’s Potential”,

Key Management
The Institute’s day-to-day management is under the following key organs:
(i) Senior Management

(ii) Management
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(d) Fiduciary Management

(e)

The Senior Management personnel who held office during the year ended 30* June 2023

and who had direct fiduciary responsibility were:

Designation Name Date of Date of
Appointment Exit
Director/Chief Executive Prof. Charles O. 28th September,
Officer Ong'ondo, PhD, MBS 2020
Senior Deputy Director Dr. Joel Mabonga 1st Sep., 2019 1st
Corporate Services November,
2022

Senior Deputy Director - Ms. Eunice Gachoka 1st Sep., 2022
Media and Extension

Services

Senior Deputy Director Mrs. Jacqueline 1st July, 2017
Curriculum and Research ~ Onyango, OGW

Services

Fiduciary Oversight Arrangements.

The Council provides oversight arrangements through various Council Committees.
The Committees include:

Finance, Strategy and General Purposes Committee.
This Council Committee has the following terms of reference;

e  To review proposed annual budgets and annual procurement plans in line with the
Institutes mandate and strategic objectives and goals and recommend to the Council
for approval.

e  To advise the Council on resource mobilization strategies including, utilization of
existing facilities to generate more income.

e  To review financial performance against budget and to report on implications of
significant variances to the Council.

w To review annual Financial accounts of the Institute and to recommend to the
Council for approval.

Page | iv




KENYA INSTITUTE OF CURRICULUM DEVELOPMENT
ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR THE FINANCIAL YEAR ENDED 30 JUNE, 2023
To review management's procedures for procurement and the controls in place to
ensure value for money.

To ensure that there are systems in place to safeguard the assets of the Institute.
To review all the financial policies including public private partnership framework
and recommend them to the Council for approval.

To review the Institutes Strategic Plan to ensure that it is linked to its mandate,
vision and mission.

To ensure provision of adequate budgetary allocation for the implementation of the
Strategic Plan.

To monitor and review the performance of the Institute in meeting strategic
objectives.

To consider and make recommendations to the Council concerning new strategic
opportunities and initiatives.

Human Resource and Governance Committee

This Council Committee has the following terms of reference;

To oversee that the recruitment of new employees done in line with the Law and the
Institute’s policies.

To review the organizational structure of the Institute to align it to its mandate and
best practices and recommend any changes to the Council for approval.

To review and recommend employees compensation, including incentives, benefits,
welfare programmes and retirement plans, to the Council for approval to ensure.
attraction, recruitment and retention of highly qualified employees.

To ensure that the organization has appropriate human resource policies in
compliance with the law.

To ensure that the Institute has a succession management strategy and oversee its
implementation.

To handle any other human resource issues delegated to the Committee by the
Council.

To review and recommend the Council Charter outlining the principles, policies and
procedures by which the Council will operate.

To recommend to the Council any reports on corporate governance that may be
required or considered advisable.

To review Council members’ conflict of interest statements.

To undertake such other corporate governance initiatives as may be necessary or
desirable to contribute to the success of the Institute.

To receive annual Governance audit and report to the Council on areas that require
improvement.
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iii) Curriculum Technical Committee

This Council Committee has the following terms of reference;

To review all curricula developed or vetted by the Institute and recommend to the
Council for approval.

To receive a report of all curriculum support materials evaluated by the Institute
and recommend to the Council for approval.

To review progress of all initiatives put in place by the Institute to implement KICD
Act and Regulations.

To review implementation of the Kenya Institute of Curriculum Development Act
and Regulations and to recommend amendments where necessary to improve
service delivery.

iv) Audit, Risk and Compliance Committee

This Council Committee has the following terms of reference;

To review the effectiveness of the Institute’s internal control framework

To monitor and review the effectiveness of the internal audit function and internal
auditor’s reports and to seek such assurance as it may deem appropriate that the
function is independent.

To consider management’s response to any recommendations made by the external
auditor or internal audit and review with internal audit and the external auditor any
fraudulent or illegal acts, deficiencies in internal control or other similar issue,
including reviewing the results of management’s investigation and follow up of any
fraudulent acts.

To ensure that the Institute has adequate policies and procedures to manage risks.

To evaluate the internal processes for identifying, assessing, monitoring and
managing key risk areas after considering the Risk Management Policy approved by
the Council.

To receive and keep under review major risk assessments made by the Institute and
the disaster recovery plan necessary to ensure business continuity.

To review the Institute’s procedures for handling allegations from whistleblowers
from time to time.

To review the Institute’s procedures concerning the prevention, mitigation and
detection of fraud and economic crimes.

To evaluate the Institute’s compliance with relevant Laws and Regulations relating
to its operations including but not limited to, procurement, employment,
occupational health and safety, and Finance laws.

To evaluate the adequacy of the systems for ensuring that requisite statutory
requirements are complied with.
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(f) Headquarters

Kenya Institute of Curriculum Development,

P.0.Box 30231-00100,

Desai Road, Off Murang’a Road,

Nairobi, Kenya.

(g) Contacts
Kenya Institute of Curriculum Development
Telephone: (020) 3749900-3
Email: info@kicd.ac.ke
Website: www.kicd.ac.ke

(h) Bankers
Kenya Commercial Bank,
Moi Avenue Branch,
P.0. Box 30081 - 00100,
Nairobi, Kenya.

Co-operative Bank of Kenya,
Stima Plaza Branch,

P.0. Box 48231 - 00100,
Nairobi, Kenya.

Equity Bank Limited,
Ngara Branch,

P.0. Box 33080-00600,
Nairobi, Kenya.

National Bank of Kenya
P O Box 72866-00200
Nairobi, Kenya.

NCBA Kenya bank PLC,
P O Box 44599
Nairobi, Kenya.

Family bank Itd

P O Box 74145-00200
Nairobi, Kenya.
Family bank Towers,
Nairobi, Kenya.
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(i) Independent Auditors
Auditor General,
Anniversary Towers, University Way,
P.0. Box 30084-00100,
Nairobi, Kenya.

(j) Principal Legal Adviser
The Attorney General
State Law Office and Department of Justice
Harambee Avenue
P.0. Box 40112
City Square 00200
Nairobi, Kenya.
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II. COUNCIL MEMBERS

PROF. ELISHIBA NJAMBI
KIMANI

CHAIRPERSON

Appointed on 6t October, 2021

Prof. Elishiba Njambi Kimani (69 years) is a Professor in
Gender, Education and Development Studies in Kenyatta
University, Department of Sociology, Gender and
Development Studies. She is an Educationist, having studied
Doctor of Philosophy Degree in Gender, Education and
Development Studies from Kenyatta University, Master’s
degree in Education (MED) in Primary Teacher Education
(P.T.E.); and a Bachelor’s degree in Education (BED-Arts) in
History and Geography, both from University of Nairobi. She
is currently serving as the Executive Dean, Graduate School
in Kenyatta University having previously served the
university in several administrative positions including
Associate Dean, Graduate School, and Director of the
University Mentoring Programme, Departmental Chairman
and Examination Coordinator. She is familiar with the current
global and Kenyan education trends, having been trained in
Education and worked as a teacher in Kenyan primary,
secondary, Teachers training colleges and university since
1977. Additionally, she has served as a consultant in gender,
education and development for various national and
international organizations as well as local and international
public and private sectors. She is a renowned researcher and
scholar having published many articles in peer reviewed
journals, books and chapters; and successfully supervised
many post graduate students in Masters and Ph.D.

MR. JOHNSON NZIOKA

MEMBER

Appointed on 15t September, 2019

Mr. Nzioka (57 years), has been a head-teacher of various
schools in Nairobi for the last 19 years and is currently the
head teacher at Donholm Primary School. He has a higher
Diploma in Education management from KEMI which he
acquired in July 2013 and a Bachelor of Education (Arts) from
The East African University graduating on 5/12/2017 and
other professional trainings in Education matters.

Alongside the teaching duties he has been involved in
management of Co-curricular activities having risen from the
Sub County as a Kenya Primary Schools Sports Association
chairman to the National Vice Chairman of the same in 2015.

He is currently the National Chairman of Kenya Primary
Schools Head-teachers Association (KEPSHA) and Organizing
Secretary, Federation of East Africa Primary Schools Head-
teachers.
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FCPA JULIUS MWATU

CO-OPTED
MEMBER

Appointed on 4t March, 2020

FCPA Mwatu (50 years) is the Managing Partner at CP] &
Associates and has extensive experience in the accountancy
profession spanning over 20 years specializing in audit, tax,
integrated reporting and governance.

He is a past Chairman of the Institute of Certified Public
Accountants of Kenya (ICPAK) and a fellow of the Institute.
Julius also previously served as a Board of Trustee of KCA
University, a Council Member of the International Federation
of Accountants (IFAC), the global body of Professional
Accountancy Organisations (PAOs), and as a Board Member of
the Pan African Federation of Accountants (PAFA), the African
body of PAOs.

Julius holds an MBA in Finance and a BSc. in Statistics. He is a
Certified Public Accountant of Kenya - CPA (K), a Certified
Secretary - CS and a Certified Financial Analyst - CFA.

Julius sits in a number of boards and committees in public
sector, private sector and publicly listed companies.

EVERLYNE A OWOKO

REPRESENTATIVE OF PRINCIPAL
SECRETARY, BASIC EDUCATION
AND EARLY YEARS

MEMBER

Appointed on 7t September, 2022

Everlyne A Owoko (56 years) is the Director, Quality
Assurance and Standards - State Department or Basic
Education - Ministry of Education.

She taught in secondary schools in Central Region till 1998
when she joined the Ministry of Education- Inspectorate
(currently QAS)

She represents the ministry as a board member at KICD and
KNQA.

Everlyne is a holder of Master of Arts degree in Educational
Planning and Administration from New Delhi (1993) - India
and Bachelor’s Degree in Education from Kenyatta University
(1991) She holds a certificate from Harvard on PDIA.
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MS. FLORENCE NGARARI

MEMBER

Appointed on 15t September, 2019

Ms. Ngarari (56 years), has a Bachelor’s Degree in Education.
She is currently the Principal of Pangani Secondary School.
Her area of expertise is Administration and Education.

MR. GABRIEL MATHENGE

REPRESENTATIVE, TEACHERS
SERVICE COMMISSION

MEMBER

Appointed on 6" August, 2020 - Exited 215t August, 2023

Mr. Mathenge (52 years) has over twenty years of extensive
experience in  teacher performance management,
instructional leadership, project management and educational
administration. He holds a Master of Education in Education
Administration.

He has over 12 years’ experience working with the Teachers
Service Commission, specializing on Quality Assurance and
Standards. He is a member of KAPAM, and has served in
various educational committees and attended several local
and international education conference. Previously he
worked as high school teacher, deputy principal and high
school principal.
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MR. WESLEY TOO

REPRESENTATIVE OF
PRINCIPAL SECRETARY, THE
NATIONAL TREASURY

Appointed on 10t May, 2017

Mr. Too (51 years) represents the Principal Secretary,
National Treasury. He is a Deputy Director of Resource
Mobilization in The National Treasury, Resources
Mobilization Department. He has over ten years’ experience in
resources mobilization, and holds a Master of Arts Degree in
Economics from the University of Nairobi.

DR. DAVID NJENGERE

MEMBER

Appointed on 15t July, 2021

Dr. Njengere (55 years) is currently the Chief Executive Officer, The
Kenya National Examinations Council (KNEC).

He holds a PhD in Education, Master of Philosophy in English and
Bachelor of Education in English and Literature all from Moi
University. He also holds a Post Graduate Diploma in Curriculum
Design and Development from the International Bureau- of
Education (UNESCO) and Open University of Tanzania, and a
Certificate in Design and Development of Large Scale Assessments
from Education and Testing Services, Princeton, New Jersey. He is a
fullbright fellow under the Hubert Humphrey Fellowship
Programme, Vanderbilt University, USA.

Before being appointed as CEO, KNEC, Dr Njeng'ere was education
advisor to the Cabinet Secretary, Ministry of Education, Prof. George
Magoha. He previously worked at KNEC and at the Kenya Institute
of Curriculum Development (KICD). He was instrumental in
conceptualization and design of Competency Based Curriculum
(CBC) and Competency Based Assessment (CBA) approaches for the
ongoing education reforms in basic and teacher education.

Dr. Njeng'ere has wide experience as an educationist and has been
involved in many initiatives in education reforms at national,
regional and global levels. He chaired some of the East African
Community Technical Committees Sessions that culminated in the
Framework for Harmonization of Education Systems and Curricula.

He has also been a resource person with the International Bureau of
Education (UNESCO) on several assignments, including being a
facilitator with the Government of Malaysia on curriculum-related
issues.

Page | xii




KENYA INSTITUTE OF CURRICULUM DEVELOPMENT
ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR THE FINANCIAL YEAR ENDED 30 JUNE, 2023

3

PROF. CHARLES 0. ONG’ONDO, PhD,
MBS

DIRECTOR/CEO

Appointed on 25t September, 2020

Prof. Ong’'ondo, PhD, MBS (58 years) is an Associate
Professor in Teacher Education. He is the Director/Chief
Executive Officer (CEQ) at the Kenya Institute of Curriculum
Development (KICD). He is a Commonwealth Academic
Fellow and Scholar who holds a Postdoctoral Fellowship
(University Warwick, UK), a PhD (the University of Leeds,
UK), an M.Phil. Degree (Moi University, Kenya), a B.Ed.
Degree (Moi University), and a Diploma in Education (Siriba
Teachers College - Kenya). Before he joined KICD, Prof.
Ong'ondo was the Executive Director of African Network for
Internationalization of Education (ANIE). ANIE is a Pan-
African professional organisation focusing on research,
capacity building and harnessing partnerships in Higher
Education. He also served as a Teacher Educator in the
School of Education at Moi University - Kenya where he had
worked for 16 years. Prior to joining the university as a
lecturer, Charles had fifteen years’ experience as a teacher of
English Language and Literature in English at secondary
school level in Kenya. He has (alone and jointly) published
widely in English Language Teacher Education, Research
Methodology and Communication Studies. He also serves as
a reviewer for a number of international journals. Prof.
Ong'ondo was a member of the Taskforce on enhancing
access, relevance, transition, equity and quality in curriculum
reforms implementation in Kenya. He has actively
participated in Community Service as Chairman and
member of Boards of Management; Adjudicator, Facilitator
and Consultant in a number of National, Regional, County or
Institutional events, conferences and festivals. Prof.
Ong’'ondo is a member of several International
Professional/Academic  Associations including ANIE,
International Association of English as Teachers of English
as a Foreign Language (IATEFL), African Curriculum
Association (ACA), among others.
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KICD COUNCIL DISTRIBUTION BY ETHNICITY

S/NO | ETHNIC GROUP MALE FEMALE TOTAL %
1. KALENJIN 2 2 20
7. KIKUYU 1 3 30
3. KISII 1 10
9. LUO 1 10
6. KAMBA 2 2 20
s AMERU 1 10
TOTAL o 10 100
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IIl. MANAGEMENT TEAM

PROF. CHARLES 0. ONG'ONDO,
PhD, MBS

DIRECTOR/CEO

Appointed on 25t September, 2020

Prof. Ong’ondo, PhD, MBS (57 years) is an Associate
Professor in Teacher Education. He is the
Director/Chief Executive Officer (CEQ) at the Kenya
Institute of Curriculum Development (KICD). He is a
Commonwealth Academic Fellow and Scholar who
holds a Postdoctoral Fellowship (University Warwick,
UK), a PhD (the University of Leeds, UK), an M.Phil.
Degree (Moi University, Kenya), a B.Ed. Degree (Moi
University), and a Diploma in Education (Siriba
Teachers College - Kenya). Before he joined KICD, Prof.
Ong'ondo was the Executive Director of African
Network for Internationalization of Education (ANIE).
ANIE is a Pan-African professional organisation
focusing on research, capacity building and harnessing
partnerships in Higher Education. He also served as a
Teacher Educator in the School of Education at Moi
University - Kenya where he had worked for 16 years.
Prior to joining the university as a lecturer, Charles had
fifteen years’ experience as a teacher of English
Language and Literature in English at secondary school
level in Kenya. He has (alone and jointly) published
widely in English Language Teacher Education,
Research Methodology and Communication Studies. He
also serves as a reviewer for a number of international
journals. Prof. Ong'ondo was a member of the Taskforce
on enhancing access, relevance, transition, equity and
quality in curriculum reforms implementation in Kenya.
He has actively participated in Community Service as
Chairman and member of Boards of Management;
Adjudicator, Facilitator and Consultant in a number of
National, Regional, County or Institutional events,
conferences and festivals. Prof. Ong’ondo is a member
of several International Professional/Academic
Associations including ANIE, International Association
of English as Teachers of English as a Foreign Language
(IATEFL), African Curriculum Association (ACA),
among others.
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Ms. EUNICE GACHOKA

SENIOR DEPUTY DIRECTOR
(EDUCATION MEDIA)

Appointed on 15t September, 2022

Ms. Gachoka (50 years), is the Senior Deputy
Education Media Directorate.

Qualifications: Master’s Degree in
Communication Studies from University of
Nairobi; Bachelor of Education Degree (Science)
from Kenyatta University; Graduate Diploma in
African Leadership in ICT in Knowledge Society
Dublin city University, Certificate in e-learning
technologies University of Colombo School of
Computing. Certificate in Governing Digital
Transformations Blavanik School of Government,
University of Oxford.

She is a member of Association of Media Women in
Kenya (AMWIK) and Network of E-learning
Professionals.

X

MRS. JACQUELINE ONYANGO, OGW

SENIOR DEPUTY DIRECTOR
(BASIC EDUCATION CURRICULUM
DEVELOPMENT)

Appointed on 15t July, 2017

Mrs. Onyango holds a Masters Degree in
Curriculum Studies from University of Nairobi;
Bachelor of Education Degree from Kenyatta
University; Certificate in Education Planning from
the International Institute of Education (IIEP-
UNESCO).

She is currently undertaking a PhD Degree in
Curriculum Development at Moi University,

Eldoret.
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KICD ETHNIC DISTRIBUTION AS AT 30T JUNE, 2023

KICD Management Distribution by Ethnicity (Grade 5 and above)

S/NO | ETHNIC GROUP MALE FEMALE TOTAL %

1. ASIAN 0 1 1 119

2. EMBU 0 3 3 3.57

3, KAMBA 6 5 11 13.09

4, KIKUYU 11 17 28 33.33

8 KISII 2 3 5 5.95

6. LUHYA 6 4 10 11.9

Z: LUO 8 4 12 14.29

8. MERU 4 4 8 9.52

9. KALEN]JIN i 3 4 4.76

10. SOMALI 2 0 2 2.38

TOTAL 40 44 84 100
KICD Distribution of Other Staff by Ethnicity (Grade 6 and below)
S/NO ETHNIC GROUP | MALE FEMALE TOTAL %
1: EMBU b 5 6 253
2 KALENJIN 6 9 15 6.33
3. KAMBA 12 12 24 10.13
4, KIKUYU 30 50 80 33.76
5 KISII 14 10 24 10.13
6. LUHYA 16 16 32 13.5
7. LUO 23 9 32 13.5
8. MAASAI 2 0 2 0.84
9. MERU 9 7 16 6.75
10. TESO 0 1 1 0.42
11. TAITA 2 3 ] 2.11
TOTAL 115 122 237 100
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IV. CHAIRPERSON'’S STATEMENT
The Kenya Institute of Curriculum Development in its resolute efforts to fulfil its mandate
under the leadership of the Council, made great strides during the Financial Year 2022/2023.
The Institute in collaboration with the Ministry of Education and other stakeholders has
remained focused particularly on curriculum reforms, to guarantee quality. This is in line with
its mission of providing curricula and curriculum support materials through research and

engagement to nurture every learner’s potential for sustainable development.

The Institute is committed to prudent utilization of available resources, as the Institute weaves
the curriculum aimed at producing a learner capable of fostering a skilled and ethical society.
Indeed, this explains the holistic nature of the Competency Based Curriculum (CBC), which
emphasizes on the 21st century skills that will enhance graduates’ capacity to acquire
competences requisite for job and wealth creation. This will be achieved through nurturing

every learner’s potential, which is key to realization of Kenya's Vision 2030.

The Council signed a Performance Contract and achieved the set targets. The Council
embarked on strengthening the Institute’s human resource capacity by filling various critical
positions in line with the reviewed KICD organizational structure and staffing levels. The
Council continues to support and promote professional and career growth of all staff in the
Institute. In return, the Council expects the management to be innovative and focused in

enhancing teamwork within the Institute.

Finally, I wish to thank the Government of Kenya for the support it has accorded the Institute
during the 2022/2023 financial year.

—

: ’ Date D}/(Ujjjgl%

PROF. ELISHIBA NJAMBI KIMANI
COUNCIL CHAIRPERSON
KENYA INSTITUTE OF CURRICULUM DEVELOPMENT
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V. REPORT FROM THE CHIEF EXECUTIVE OFFICER

During the Financial Year 2022/2023, the Institute continued with implementation of Curriculum
Reform. Key milestones were achieved toward provision of curriculum that is utilized in basic and

tertiary education institutions.

KICD implemented the National government Priorities as contained in the Kenya Kwanza
Manifesto. This entailed leveraging on technology in Basic Education through enhancement of
digital content and creative industry to have appropriate content accessible in Kenya Education
Cloud. KICD achieved this target by mainstreaming content on government development in the
development of 25 Curriculum designs for Grades 11 and in the development of Technical and
Vocational Education syllabuses. The Institute also prepared a Virtual lab concept note and a
workshop with a potential partner was held to discuss modalities of establishing a virtual lab for
disseminating Grade 7 Integrated Science aligned to ]SS and embedded on KEC. The ICT
integration online course for Teachers on Elimika platform was also undertaken. Curation of 38
interactive digital content for Grade 6 in 12 learning areas for regular learners was undertaken;
10 digital content materials for Grade 3 in 10 learning areas for learners with visual impairment
(VI) and 9 digital content materials for Grade 3 in 9 learning areas for learners with hearing
impairment (HI) were adapted and disseminated. Along with that, KICD trained 474 interactive

digital content developers to enhance quality of materials.

During the period under review, KICD carried out monitoring of the implementation of CBC in
Grade 6 and prepared a report. The Institute also carried out a summative evaluation of CBC
primary school level and prepared a report. The Institute evaluated 131 materials submitted for
Grade 8 and an additional 31 materials submitted by walk in clients, approved 439 CBC

complimentary materials; and held a publisher’s conference in the period under review.

In addition, the Institute developed 21 curriculum designs for Grade 10, 25 curriculum designs for
Grade 11 and 23 curriculum designs for Grade 8; adapted 37 learning areas for Grades 10 to suit
learners with special needs; developed 14 curriculum designs for vocational level of special needs
education; finalized development of 3 modules for Diploma in Microfinance, 3 modules Diploma
in Credit Management, 3 modules Diploma in Hairdressing and Beauty Therapy, and 2 modules

for Certificate in Hairdressing and Beauty Therapy.
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The Institute also developed 3 (three) handbooks for Kenya Sign Language; 12 (twelve)

handbooks for stage based pre-vocational level; and 1 (One) handbook for braille Grade 7-9.
Further, KICD disseminated 39,584 print curriculum support materials through the Multimedia
Bookshop. These comprised of curriculum designs, handbooks, IEC materials and other
curriculum support materials. The Institute also broadcasted 2,000 Radio school programmes,
4,550 EDU TV Channel programmes, acquired and uploaded 144 titles of interactive digital content
on Kenya Education Cloud (KEC). Further, 590 electronic curriculum support materials were

developed and produced.

During the contract period under review, 67,079 curriculum implementers were retooled
comprising of 126 Master Trainers; 2,003 Trainer of Trainers; 30,550 newly recruited ]SS
teachers; 10,800 Teachers who were upgraded from primary school to JSS; and 23,600 Head
teachers. This was done in collaboration with TSC and other agencies in the Education Sector.

In order to strengthen the institutional capacity, the Institute carried training need assessment
and execute interventions to address the identified training needs through, recruitment,
outsourcing, capacity building and training.

Going forward, the Institute will continue to establish service delivery innovations and adoption

of technology to ensure continued efficiency and effective service delivery.

Signature:... "—""S’ . Date: . ﬂ 5(9\01%

PROF. CHARLESO ONG'ONDO, PhD MBS
DIRECTOR/CHIEF EXECUTIVE OFFICER

KENYA INSTITUTE OF CURRICULUM DEVELOPMENT
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VI. STATEMENT OF PERFORMANCE AGAINST PREDETERMINED OBJECTIVES FOR

FY 2022/2023

Key Result Areas

Performance achieved in FY 2022/23

1. Provision of
curriculum that is
utilized in basic and
tertiary education
institutions

i)

vi)

vii)

viii)

xi)

21 curriculum designs for Grade 10 were
finalised;

25 Grade 11 curriculum designs were developed.
during which the relevant content for
mainstreaming the Big Four initiatives was done.

Finalized the development of 23 curriculum
designs for Grade 8;

Adapt 37 learning areas for Grades 10 to suit
learners with special needs;

Developed 14 curriculum designs for vocational
level of special needs education;

Finalised development of 3 modules for Diploma
in Microfinance;

Finalised development of 3 modules Diploma in
Credit Management;

Finalised development of 3 modules Diploma in
Hairdressing and Beauty Therapy;

Finalised development of 2 modules for
Certificate in Hairdressing and Beauty Therapy;

Monitoring of the implementation of CBC in
Grade 6 was carried out and a report prepared.

Summative evaluation of CBC primary school
level was carried out and a report prepared.
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