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1. KEY ENTITY INFORMATION AND MANAGEMENT
(a) Background information

Dedan Kimathi University of Technology (DeKUT) was established under the University’s
Act 2012 by the Government of Kenya in December 2012. It is a Public University that
focuses exclusively on Technology and has a Campus based at the Nairobi Central Business
District, Pension Towers, along Loita street. It is the successor of Kimathi University College
of Technology (KUCT), a constituent college of Jomo Kenyatta University of Agriculture
and Technology (JKUAT), which was established in 2007. The University offers a wide range
of programmes both at the undergraduate and postgraduate level in various Schools and
Institutes.

These include: Computer Science and Information Technology, Engineering, Applied
Sciences, Food Science and Technology, Health Science, Business Management and
Economics, Geothermal Energy Technology, Geomatics, Geospatial Information Systems
and Remote Sensing, Tourism and Hospitality and Technical and Professional Studies. The
University also offers diploma and Certificate courses for mid-level technical skills. The
programmes offered by the University are approved by Senate and other designated bodies
like the Engineers Board of Kenya (EBK) and the Commission for University Education
(CUE).

(b) Principal Activities

DeKUT’s mandate is derived from the overriding objectives of University education in
Kenya as stipulated in the Universities’ Act 2012. These include: -

a) Advancement of knowledge through teaching, scholarly research and scientific
investigation;

b) Promotion of learning in the student body and society generally;

¢) Promotion of cultural and social life of society;

d) Support and contribution to the realization of national economic and social
development;

e) Promotion of the highest standards in, and quality of, teaching and research;

f) Dissemination of the outcomes of the research conducted by the university to the
general community;

g) Facilitation of life-long learning through provision of adult and continuing
education;

h) Fostering of a capacity for independent critical thinking among its students;

i) Promotion of gender balance and equality of opportunity among students and
employees.
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j) Promotion of equalization for persons with disabilities, minorities and other
marginalized groups.
In the discharge of her mandate, the University is further guided by the National Values
and Principles of Governance as set out in Article 10 of the Constitution. The University
also takes cognizance of other relevant legal, regulatory guidelines and Government
Circulars.

Vision
The Vision of the University is to be a premier technological University excelling in quality
education, research, and technology transfer.

Mission

The mission of the University is to provide academically stimulating, culturally diverse and
quality learning environment that engenders research, innovation and technology transfer
for national development.

Motto
Better life through Technology

Philosophy

Dedan Kimathi University of Technology is founded on the belief that self-actualization,
and solutions to global challenges are attainable through a spirit of dedication, self-
confidence, determination, and best utilization of resources. The Institution also believes in
being globally competitive through the employment of global competency skills. To
actualize its beliefs and goals, the University is committed to investing in facilities and
services that ensure an internationally excellent environment for education and for the
furtherance of its aims and objectives.

The ultimate goal of this philosophy is to mould Dedan Kimathi University of Technology
into an Institution known for world class research, academic excellence, an exceptional
student body, and one that harbours the highest level of innovation, creativity, scholarship
and enterprises.

Core Values
Core values constitute the fundamental bedrock beliefs that drive the University. In pursuit
of her mission, DeKUT is guided by the following core values: -

9 Teamwork

2 Integrity

% Diversity

4 Scholarship
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5. Innovation
6. Reliability
Quality Policy

DeKUT’s management and staff are committed to offering quality education, quality
research and quality community services through timely and accurate provision of services
to the satisfaction of customers and stakeholders.

In pursuit of this commitment, DeKUT has established and communicated a quality
management system that complies with requirements of the international standard ISO
9001:2015 and other Government, statutory and professional requirements to all employees,
customers and stakeholders. DeKUT continues to improve the effectiveness of the Quality
Management System and its strategic objectives through regular review of its QMS in
accordance with appropriate quality standards.

Quality Objectives
1) To produce quality graduates in line with the University’s mandate.

2) To generate research and innovations outputs with impact on the national development

goals.

3) To transfer and commercialize technology from the University, for the benefit of the

students, the University and industry.
4) To mobilize financial resources to support the University’s mandate.

(c) Key Management

Dedan Kimathi University of Technology undertakes its mandate through the

following key organs:

(@) Council

(b) Vice-Chancellor

(c) Management Board; and
(d) Senate

(e) Fiduciary Management

The key Management personnel who held office during the financial year ended 30t

June 2019 and who had direct fiduciary responsibility were:

No. | Designation Name
Vice-Chancellor Prof. Paul Ndirangu Kioni
2. Deputy Vice-Chancellor (A&F) Prof. Esther Magiri
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No. | Designation Name
3. Head of Finance Mr. Abraham Mwangi
4. Head of Procurement Ms. Gladys Thuku

(f) Fiduciary Oversight Arrangements
i) Audit Committee Activities

The University Council has an Audit Risk and Compliance Committee that meets every
quarter to consider written audit reports by the Chief Internal Auditor. The reports are
generated at the conclusion of each quarter and they examine University’s strategies and
operations. The Committee also discusses the management letter by the Kenya National
Audit office and the responses by the University Management at the end of each financial
year’s audit. The Committee also ensures that corrective actions are taken on internal and
external audit recommendations. They also monitor and ensure timely implementation of
the recommended corrective actions.

The Committee is also responsible for the implementation of the risk management
framework in the University and compliance to statutory laws, rules and regulations. The
Committee approves the internal audit work plan for the year and supervises the plan’s
implementation. They also approve all relevant policies supporting the Audit Risk and
Compliance Department.

DeKUT has an established Audit, Risk and Compliance Department which supports this
oversight role.

ii) Finance committee activities

The University Council has a Finance Committee which provides oversight and advices on
matters relating to the financial position of the University. The Committee meets in every
quarter to monitor the University’s financial key performance indicators and performance
against the annual budget. It also advices Council on the financial performance and
sustainability of the University. In the periodic meetings, the Committee also discusses and
determines the University’s financial policies and regulations that are to be applied in a
fiscal year.

At the beginning of each financial year/ the Finance Committee recommends to Council the
approval of the annual University’s budget and the medium term financial forecasts which
are forwarded to the parent Ministry and to Treasury for approvals and funding. At the end
of the financial year, the Committee receives the annual accounts of the University discusses
them and recommends their approval to Council.
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DeKUT has an elaborate staffing structure and facilities that support the finance operations
of the University.

(g) Entity Headquarters

Along Nyeri-Mweiga Road
Dedan Kimathi, Private Bag- 10143
Nyeri, Kenya

(h) Entity Contacts

Tel: 061-2050000
Website: www.dkut.ac ke
Email: ve@dkut.ac.ke

(i) Entity Bankers

1. Consolidated Bank Nyeri Branch
P. O. Box 935-10100,
Nyeri-Kenya.

2. Kenya Commercial Bank Nyeri Branch
P.O Box 215-10100,
Nyeri-Kenya.

3. Standard Chartered Bank Nyeri Branch
P. O. Box 1-10100,
Nyeri-Kenya.

4. Equity Bank Nyeri Kimathi Way Branch
P.O. Box75104-10100
Nyeri-Kenya.

5. Family Bank Nyeri Branch
P.O. Box 74145-10100
Nyeri-Kenya.

(j) Independent Auditors

Auditor General
Office of the Auditor General
Anniversary Towers, University Way
P.O. Box 30084
GOP 00100
Nairobi, Kenya
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(k) Principal Legal Adviser

The Attorney General

State Law Office and Department of Justice
Harambee Avenue

P.O. Box 40112

City Square 00200

Nairobi, Kenya
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2. THE UNIVERSITY COUNCIL MEMBERS

8 Dr. Jane Nyakang'o- Council

Dr. Jane was born on 1¢t January, 1967. She
holds a B. Sc in Chemistry from Kenyatta
University, M. Sc Environmental Science
& Technology, with distinction, from IHE-
Delft,

Netherlands, an MBA Strategic
Management and PhD Environmental
Policy from the University of Nairobi.

Currently, she is the Managing Director,
Kenya National Cleaner Production Centre.
She has previously worked as a Research
Officer, Kenya Industrial Research &
Development Institute (KIRDI) and the
Head, Energy & Environment Division,
Kenya Industrial Research & Development
Institute (KIRDI).

2.  Dr. Janet Kabeberi Macharia -
Council Member

Dr. Janet was admitted as an advocate,
High Court of Kenya, in September 1987.
She holds a degree in law from the
University of Nairobi, a diploma in law
from Kenya School of Law, a master of law
from Columbia University, New York,
USA, a Diploma in Women's Law,
Women's Law Institute, Oslo Norway and
a Ph.D. in Law from University of

Warwick, England.

She is currently the Head, Gender and Social
Safeguards Unit & Senior Gender Adviser
United Nations Environment, (UNEP),
Nairobi, Kenya (Global). She has previously
worked in various capacities as the Regional
Gender and Development Specialist/Policy
Advisor: United Nations Development
Programme, Regional Service Centre,
Johannesburg, South Africa; National
Programme Officer: United Nations
Development Fund for Women (UNIFEM),
Regional Office for East, Central and Horn of
Africa, in Nairobi, Kenya; Regional
Coordinator and Founder: Women and Law
in East Africa (WLEA) Research Network,
based in Nairobi, Kenya covering Kenya,
Uganda and Tanzania and a Senior Lecturer
Faculty of Law, University of Nairobi, Kenya.
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3. Mr. Raphael Anampiu -
Independent Council Member

Mr. Anampiu was born on 22nd March,
1984. He holds a Bachelor of Commerce
Degree, Finance Option as well as an
MBA, Strategic Management from the
University of Nairobi. He is also an
affiliate member of the Association of

Currently, he serves as an Executive Director
at Alpha Commercial Bank based in South
Sudan and is also a Founding Partner of Flex
Money Transfer, an entity focused on Global
Remittances that is regulated and licensed by
the Central Bank of Kenya. He previously
worked with Stanbic Bank in various senior
roles including heading the Banks
Transactional Banking business in South
Sudan and its Cash Management Business in
Kenya.

Prof. Ruthie was born on 15% August,
1954. She holds a MA in Educational
Psychology from the University of
Cincinnati, Ohio, USA and a PhD in

Chartered Certified Accountants.
4. Prof. Ruthie C. Rono- | Educational Psychology from Kenyatta
Independent Council Member University.

Currently, she is the Deputy Vice Chancellor
Academic Affairs, United States
International University - Africa. Previously,
she has served as a High Commissioner of
the Republic of Kenya to The Republic of
Zambia and Republic of Malawi and the
Kenya Permanent Representative to
COMESA, an Ambassador of Kenya to the
Kingdom of the Netherlands and the Czech
Republic and the Dean, School of Arts &
Sciences, United States International
University.
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b Mr. Kennedy Adongo-
Independent Council Member

i

Mr. Kennedy was born on 18t May, 1984.
He holds B. Ed, from Moi University and

a Master's in International Studies, from
the University of Nairobi.

Currently, he is the Programme Officer,
United Nations Environment Programme,
Kenya, Korea, China, Switzerland. He has
previously worked in various capacities as
the Programme Manager, Kinghorne
Limited, Tanzania, Uganda, Somalia, Kenya
(TUSK); Programme Officer, Equity Group
Foundation, Kenya, Tanzania; Programme
Officer, Kenya Institute of Professional
Counseling, Tanzania, Uganda, Somalia,
Kenya, Southern Sudan and Project Assistant
(pro bono), Federation of Women Lawyers in
Kenya (FIDA-Kenya)

6. Dr. Roselida Owour-Council Member

Dr. Roselida Owuor was born on 13" June
1968. She holds a Bachelor of Sciences, in
Biological Sciences from  Egerton
University, Master of Philosophy in
Reproductive Biology from University of
Nairobi and PhD in Cell and Molecular
Biology from Maseno University.
Currently, she is a Deputy Director of
Research in the State Department for
University Education and Research.

She has previously worked in various
capacities as the Alternate Liaison Officer of
International Centre for Genetic Engineering
and Biotechnology (ICGEB) and Alternate
National Contact Point of Biological and
Toxin Weapons Convention and also
represented the Government of Kenya in
ICGEB Board of Governors and United
Nations Office for Disarmament Affairs
Advisory Committee on implementation of
Biological and Toxin Convention by the
States Parties.
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7. Mr. Calleb O. Ogot-Council
Member

Calleb O. Ogot was born on 18th
September, 1965. He holds a Master of
Business Administration with
concentration in Finance from Kenyatta
University; a professional Diploma in
Procurement and Supplies from the
Chartered Institute of Procurement and
Supplies (UK); a bachelor’'s degree in
Education (Economics/Business) from
Kenyatta University.

He is a member of the CIPS/Chartered
Institute of Procurement and Supplies
(UK) and Kenya Institute of Supplies
Management (KISM).

Currently, serves at the National Treasury
and Planning as Senior Deputy Director -
Public Procurement Department; He
previously worked at the Teacher Service
Commission in various capacities
including serving as Acting Head of
Supply Chain Function, Deputy Director
Finance among others.

Before joining the TSC Secretariat, he served
the Commission in the following capacities:
District Staffing Officer; Lecturer, Kitale
Technical Training Institute and Moi
Institute of Technology. He had a brief stint
as Senior Education Officer, Ministry of
Education.
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8. Prof. Eng. P. Ndirangu
Kioni - Vice Chancellor

Prof. P. Ndirangu Kioni was born on 16%
March, 1966. He holds a B.Sc. degree in
Mechanical Engineering from University
of Nairobi and a PhD degree from
Cambridge University, UK.

He is currently is serving as the first Vice-
Chancellor of Dedan Kimathi University
of Technology since its award of charter
on 14t December, 2012. He is a
professional engineer with industrial
experience gained from working in
different engineering positions at
Unilever Kenya Limited (East African
Industries), Nairobi, before joining
academia, and from being involved in a
wide range of engineering consultancy
projects while working in academia.

He has steadily grown through the ranks in
academia to his position as a Professor of
Mechanical Engineering. His research
interests are combustion and computational
fluid dynamics.

He has published widely and supervised
many research students, and benefitted from
research fellowships taken in Ruhr-
University, Bochum, Germany, Tottori
University, Japan. He has also served in
many University administrative positions:
Chairman of Mechanical Engineering, Dean,
Faculty of Engineering at Jomo Kenyatta
University of Agriculture and Technology,
Principal of Kimathi University College of
Technology. He has also served on various
boards. He was a member of board of
directors of Africa Laser Centre, based in
South Africa, board of trustees and board of
governors for Kimathi Institute of
Technology; Chairman of board of governors
for Nyandarua Institute of Science and
Technology; founding chairman, Central
Kenya branch and member of Council of
Institution of Engineers of Kenya; Patron,
Council of Deans and Principals of
Engineering in Kenya.
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3. UNIVERSITY MANAGEMENT BOARD

1. Prof. Eng. P. Ndirangu Kioni - Vice
Chancellor

Prof. P. Ndirangu Kioni holds a B.Sc. degree in
Mechanical Engineering from University of
Nairobi and a PhD degree from Cambridge
University, UK.

Prof. Kioni is serving as the first Vice-
Chancellor of Dedan Kimathi University of
Technology since its award of charter on
14* December, 2012.

2. Prof. Esther N. Magiri - Deputy Vice
Chancellor (Administration & Finance)

She attended Tel Aviv University, Israel for
her postdoctoral studies, having graduated
with a PhD degree in applied Molecular
Biology in Plant Pathology from ZheJiang
University, PR, China. Before this, she had
graduated with MSC

in Biochemistry and BSc. (Biochemistry
major and Zoology minor) from University
of Nairobi. She is an associate member of
Kenya Institute of Management (KIM).

Prof. Magiri is the Deputy Vice Chancellor
(Administration and Finance) in Dedan
Kimathi University of Technology.
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3. Prof. JJW. Khamasi, EBS - Registrar
(Academic Affairs and Research)

Jennifer W. Khamasi (Ph. D) is an Associate
Professor of Family and Consumer Sciences
Education and has specialized in curriculum
and instruction.

Prof. Khamasi is currently the Registrar
Academic Affairs, Dedan Kimathi
University of Technology.

4. Dr. Paul K. Mbote -~ Ag. Registrar
(Administration and Finance)

Dr. Paul K. Mbote holds a PhD in Business
Administration from DeKUT, Master’s Degree
in Computer Based Information System (MSc
CBIS) (University of Sunderland) and Bachelor

Science (Mathematics and Computer)
degree from Jomo Kenyatta University of
Agriculture and Technology (JKUAT).

Dr. Mbote is currently serving as Acting
Registrar Administration and Finance at
Dedan Kimathi University of Technology
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5. Mr. Abraham Mwangi - Ag. Finance
Officer

Mr. Mwangi holds a Masters Degree in
Business Administration (Finance) and a
Bachelors degree in Business Administration.
He is also a registered member of ICPAK.

Mr. Mwangi is currently serving as the
Acting Finance Officer at Dedan Kimathi
University of Technology

6. Ms. Nelius Mwangi - Principal Legal
Officer

Ms. Nelius Mwangi, holds a Bachelors of Laws
degree from University of Nairobi, a Post
Graduate Diploma from Kenya School of Law
and a Masters in Laws degree from the
University of Nairobi.

She is also a member of the Law Society of
Kenya.

Ms. Mwangi is currently serving as the
Dedan Kimathi University of Technology’s
Principal Legal Officer
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4. CHAIRMAN'’S STATEMENT

It is my great pleasure to present the Annual Report and
Financial Statements for the 2021/22 financial year to our
various stakeholders.

As the University Council, we have continued to support
policies and initiatives that enhance a vibrant Research,
Development, and Innovation Ecosystem at the University.
This ecosystem is crucial to the success of the ongoing
Dedan Kimathi Science and Technology Park (DeST-Park).
In line with this, we have approved the establishment of
nineteen (19) centres that are already operational.

The Science and Technology Park, which has attracted three anchor clients, will catalyze the
development of new companies, attract international partners, and create high-quality jobs
for young people. As it evolves, it will provide employment opportunities not only to our
graduates but also to the country and beyond.

The University signed an agreement with the United Nations Educational, Scientific and
Cultural Organization (UNESCO) to establish a UNESCO Chair on Anticipatory Socio-
Technical Systems at the University.

The chair will disseminate the knowledge and methods of understanding anticipatory
systems and processes used to imagine futures, advance future studies, and enhance societal
resilience by cultivating conditions for a capability-based approach to well-being and
sustainability. This will enhance an integrated research, training, information, and
community management system to study anticipatory socio-technical systems.

It will also engage in research, teaching, and community engagement that enhances future
literacy capacities and the integration of the discipline of anticipation to support the
development of a resilient and sustainable Africa.

I acknowledge the progress and strides of the year in review largely due to our dedicated
staff, students, parents, sponsors and collaborators for their continued commitment and
support of the DeKUT brand. During the year under review, the University has been
passionately implementing the 2019/2023 Strategic Plan which is aimed at addressing the
long-term development plans of the University.
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Further, on 6% August 2022, ground breaking ceremony for the DeKUT Comprehensive
Cancer Management Centre was launched. The construction is expected to take 18 months,
on completion, this hospital is expected to serve Nyeri county and the neighbouring
counties in provision of treatment and care to cancer patients. This facility will immensely
support training of health sciences, research and providing of health care to cancer patients
in the region.

The Constitution requires the University to be guided by the national values. In order to
comply with this constitutional requirement, the Council has passed various policies and
the University has continued to uphold the national values in all her administrative and
policy decisions and in governance.

The University also implemented the University’s Performance Contract with the Ministry
of Education. This has assured a cooperative relationship between the University Council,
Management, Senate, staff and students.

To ensure that our students’ needs are catered for, the University established two offices
this year. One is the Office of Career Services, which was officially launched in February by
the Principal Secretary, State Department for Post Training and Skills Development, Mr.
Alfred Cheruiyot. The office seeks to help students explore and develop their careers
through industry linkages and mentorship programs. It will also engage our alumni and
help them secure employment opportunities.

To ensure timely completion of studies, the University has created a Financial Aid Office,
(DeFAOQ), to assist the needy students through robust work-study programs that allow
students to work while studying within the University. This helps them earn an income and
also learn from various departments.

The University has aligned its objectives with those of the Ministry of Education by
complying with the performance contract requirements and it is thereby contributing to
the national socio-economic development. Further, it has ensured that there is
performance contract cascading to every member of staff whose review is conducted
quarterly. This ensures that staff members are able to work towards the achievement of
the University’s strategic intentions which are;
1. To produce quality graduates in line with the University's mandate through
innovative curriculum delivery mechanisms which ensure that students attain
marketable skills to adequately contribute to national development

2. To develop world class research capacity for both faculty members and students
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in order to enhance research networks and innovation outputs, collaborations
and partnerships for the realisation of the national development goals.

3. Transfer and commercialise technology from the University and other
institutions by building innovation, entrepreneurship, and business
development capacities for the realisation of Vision 2030flagship projects and

the "Big Four" initiatives.
In conclusion, the University continues to excel in more than one way which is a clear sign

of its growth towards being a premier University excelling in quality education, research
and technology transfer for national development.

1/'//} | e
A N ) K
e

Dr. Jane Nyakang'o
DeKUT Council Chairman
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5. REPORT OF THE CHIEF EXECUTIVE OFFICER

On behalf of Dedan Kimathi University of Technology
Council, it is with great pleasure that I present the Annual
Report and Financial Statements for the year ended 30th
June 2022. I wish to state that during the financial year, the
University maintained prudent financial management
strategies and controls to avoid wastage of resources. This

effort worked out well as is reflected in the results hereby

presented with the direction and support provided by the

University Council.

The University has continued to implement the 2019-2023 Strategic Plan which is aimed at
addressing the long-term development plans of the University. It also responds to the
political, legal and economic changes at the national and global level. The direction taken
through the plan’s implementation ascertains that the University is continually contributing
to the realisation of Vision 2030 and the long-term national development goals. The
objectives of the Strategic Plan are as follows:
(a) To produce quality graduates in line with the University’s mandate.
(b) To generate research and innovation outputs with impact on the national
development goals.
(c) Transfer and commercialise technology from the University for the benefit of the
students, University and industry.
(d) To mobilise financial resources to support the University mandate.
The COVID-19 pandemic awakened our innovation potential seeing the University venture
into the development of ventilator machines, hazmat suits and other innovations meant to
assist the nation to combat the pandemic. The University has continued with the same
streak, increasingly inculcating skills in innovation to our students who are the heartbeat of
every innovation project that we undertake. In this regard we celebrated the launch of the
Industrial Scale Automated Maize Drier (ISAMD) which was an innovation partnership

between the University, the laikipia County Government and Small and medium sized
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enterprises in Laikipia County. The event was graced by Prof. Magoha CBS, Cabinet
Secretary for Education and H.E. Nderitu Muriithi, Governor of laikipia County. Through
the maize drier project, the University is impacting the community by creating jobs,
promoting best practice in post-harvest management, increasing food safety and overall
health of the people, transferring of skills to the SMEs and encouraging the growth of SMEs.
With the growth of the internet and new technologies, work and work environments are
changing at a very rapid rate. Some roles are getting automated, and new careers have been
established. The COVID-19 pandemic has further accelerated the shift of work and this has
led to more people working remotely. Digital platforms, and other innovations are also
changing the fundamental nature of work.

In line with this, the University has put measures to promote online work through platforms
such as the Ajira Digital Club, which operates under the Office of Career Services. This is a
partnership between the Kenya Private Sector Alliance (KEPSA) and the Ministry of
Information Communication Technology that aims to bridge the gap between skills
demanded by offering training and mentorship to the youth.

Through the Science and Technology Park, the University has created an ecosystem for the
development and nurturing of start ups. DeST-Park encourages cooperation and synergy
between universities, research institutions, the government and the private sector to create
a favorable environment for innovation, renovation, and training. DeST-Park covers three
thematic areas under which start ups are supported, they are: Agri-tech (Food bio-resources
and natural products value-addition), Information and Communication Technology (ICT),
and Design, Materials and Manufacturing (DMM). So far, DeST-Park has attracted anchor
clients; Snowcap Development Limited, Asytec, and Semiconductor Technologies Limited.
The University has also established seventeen (19) specialized research and innovation
centres to support the Science and Technology Park. We now have, among others,

The following three centers have been established to support the manufacturing theme of
the park and to work closely with Semiconductor Limited - the STP flagship partner.

e Centre for Development of Electronic Devices that engineers design circuits
for various electronic devices depending on functionalities specified.

e Centre for Nano-materials and Nanoscience Research that creates capacity for
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research and development in thin film deposition, nanofabrication, and
characterization.
 Centre for Polymers and Mold Designs to support the development of plastic
engineering and polymer technology required in the manufacturing of electronic
devices

For the Digital Theme of the park we have:

e Centre for Data Science and Artificial Intelligence that develops diagnostics
tools for medical imaging, develops systems for natural ecosystems and water
resources monitoring and also develops sensor systems and mobile
applications for precision farming.

 Centre of Geospatial Information Systems and Remote Sensing These centers
already have projects with industry and government institutions. They have
projects supported by Kenya Space Agency; Safaricom Limited; Google;
electronics giant ARM among others.

¢ DeKUT/KFC Film, Gaming and Animation Hub that builds local capacity in
animation, game development and film production in readiness for the
establishment of a digital media city within the park. Over 30 graduate interns
have benefitted from training on filmmaking, animation, and gaming over the
last one year.

* Software Development Centre that provides local software solutions.

The University has continuously supported its staff members in a number of ways and this
has led to a high number of staff acquiring their PhDs and more are in the process of
acquiring them. With support from our international partners such as France and Hungary,
we have been able to strengthen our postgraduate development by providing scholarships.
Some of our staff members have also been recognized at regional and country levels for their
outstanding performance in research and innovation

There exists a cooperative relationship between the University Council, Management,
Senate, staff and students. This cooperation has sustained a collegiate working relationship
on important University matters leading to the phenomenal growth that has been achieved
by this University in terms of quality programmes and facilities. In this regard, policies
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approved by Council have been implemented by Management and Senate. Further, there is

a free flow of information from Council to Management and vice versa.

The University has endeavoured to ensure that the funds allocated to her are prudently and

transparently utilised which has resulted to financial stability and sustainability of the

University. In this regard, Council has developed innovative strategies of generating income

and reducing costs. The University has also embraced cost cutting measures. Further, the

University always adheres to the planned budget and this has made the University receive

a clean bill of health from the Auditor General on the utilisation of public funds, every

financial year.

The University is evolving its uniqueness, through education, research, and technology

transfer, to meet the technological needs of Kenya for Vision 2030 and beyond. To

successfully achieve this; we are seeking to contribute towards the Government’s Big Four

Agenda which include manufacturing, universal healthcare, affordable housing and food

security. In terms of providing universal healthcare, the University is working closely with

the Ministry of Health towards the construction of the National Cancer Hospital in the

University which will not only serve the nation but will also serve as a fully equipped

medical education and research centre.

Challenges being faced and the way forward

The above achievements were not without challenges. These included: -

a) Inadequate infrastructure: - Quality teaching must be supported by adequate
infrastructure, the University with the support of the Government endeavours to put
up more lecture halls, laboratories, offices and other related infrastructure. Council
appreciates the Government for the support granted in the ongoing development of the
Resource Centre, the Academic Block, and the Hall. Their completion will give students
ample learning facilities and a conducive working environment to staff.

In the coming years, the University will be putting across proposals to the government
for additional facilities to accommodate the growing number of students.

b) Financial Constraints: - Council appreciates the adoption of a fair financing system by
the Government through the Funding Board. This has been achieved through the
introduction of the Differentiated Unit Cost (DUC) model, where the allocation of funds
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is based on the students per program. However, in the recent years the funding per
program has declined to 41%, if this was to be raised to 80%of the program cost,
financial status of the University can improve thus impacting on improved service
delivery.

c) Amid the Covid 19 pandemic, the global financial crush, 2017-2021 CBA and
Russia/Ukraine war, the University has experienced slow payment of tuition fees by
the students, increased operational costs. This has necessitated the University
management to come up with innovative ways to increase the revenues and reduce cost

for sustainability.

In conclusion I wish to take this opportunity to thank the Council, the University
Management Board, Senate and other organs of the University for their leadership and
commitment to the course of this institution in the FY 2021/2022 despite a number of
challenges. I wish to thank all our students who remained calm to ensure smooth running
of the University programmes. My appreciation also goes out to the entire staff for their
steady commitment that realized the progress recorded in the year ended 30th June 2022.
Finally, I wish to particularly appreciate the support of the National Government and
other stakeholders in fulfilling their commitments to our university and we assure you

of our continued cooperation and prudent utilization of resources bestowed on us.

e

£ L~ :.\..;]_"J— T

Prof. P. Ndirangu Kioni, Ph.D, R. Eng.
Vice-Chancellor, DeKUT
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6. STATEMENT OF PERFORMANCE AGAINST PREDETERMINED OBJECTIVES FOR FY
2021722
Section 81 Subsection 2 (f) of the Public Finance Management Act, 2012 requires the

accounting officer to include in the financial statement, a statement of the national
government entity’s performance against predetermined objectives.
Dedan Kimathi University of Technology has four strategic pillars and objectives within its
Strategic Plan for the FY 2018/2019- 2022/2023. These strategic pillars are as follows:

Pillar 1: Teaching

Pillar 2: Research

Pillar 3: Technology Transfer

Pillar 4: Resource Mobilisation
The University develops its annual work plans based on the above four pillars. Assessment
of the Board’s performance against its annual work plan is done on a quarterly basis. The
University achieved its performance targets set for the FY 2021/2022 period for its four
strategic pillars, as indicated in the diagram below:

Strategic Objective Key Activities Achievements
Pillar Performance
Indicators
Teaching To produce | Complete Construction of 1500 pax lecture
quality 1,500 pax Main Lecture theatre completed
graduates in | lecture theatre | Theatre
line with the Construction of Completed, and in
University’s | Completed Academic Block use 3150 SqM.
mandate. construction
of Academic
block
Increase the Procure Procured
number of photocopiers and | Computers
photocopiers | printers acquired, raised
and printers ratio to 1:1
by 1:1 45 staff computers
and 19 laptops
purchased
Teaching Procure Provided 40 VDI
software lab for
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teaching software | installation of the
in Mechanical relevant
Engineering software.

Research To generate | Number of Use incentives to | Staff were
research and | patents, motivate research | sensitized by
innovations | innovative on innovative KIPI
outputs with | products and | outputs and facilitator and the
impact on services patents IP policy.
the national Operationalize
development and sensitize on
goals. the IP policy

Advance

innovations to the

STP for incubation

and

commercialisation

Increase the IPs

and innovative

products and

services
Develop IP Operationalise and | IP policy in place
Policy sensitize on the IP

policy
Number of Enhance and - Published 1 77
publication operationalize the papers in

research fund for |- 2021/2022

- -Cumulative

research,

_— 51 8 referred
publications and | _ journals
conferences published
Publications in between
peer referred - 2018 /2022
journals
Develop Msc. And
PhD programmes

Cumulative 7 PhD
, 23 Master , 4
post graduate by
2022
Increase the Develop 31 local and 24
number of collaborative international
signed and research at CAs / MOUs a s at
active local 2021/ 2022
MoUs
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institutional,
national and
international levels
Technology | To transfer | Built capacity | Offer consultancy | Two consultancy
Transfer and for services services offered
commerciali | entrepreneurs - Laikipia County
ze hip and
technology - NYEWASCO
from the
University,
other
institutions
and
collaborator
s,
University Commercialisation | Products
Income of DeKUT commercialized
Generating products such as
Units - DeKUT hand
wash soap
- Yoghurt, sanitiz
ers ,Face Mask
Established Set up the The Directorate of
the directorate of RIMCL was
directorate of | Research, allocated a budget of
Research, innovation Ksh 5M for
innovation management and the year 2021 /2022
management | linkages allocate ;n}:emal)
. e total research
and linkages | funds 'for fund K ES 55M
establishment of
the Direct orate of
Research, In
novation
Management and
Linkage
Resource Increased Continuous Upscale income Generated 620 m
Mobilisation | revenue improvement | generation per 2021/2022 from Ksh
from of revenue annum in the next |412Min 2020 /2021
training S years
Increase Increase enrolment | The students
y enrolment stands
students from the new pOSt at 9,456 from 8, 700
E—— 20182022
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graduate

programmes

Increased
1GUs

Prioritize on
coffee
production for

more revenue

Make the farm
profitable

Farm generated 7
0M 2021/2022

up from Kshs. 25.3
M in 2020/2021

Income
generated
DeKUT
products and
services

- Yogurt

- Coffee

- Soap

- Laboratory
services

- Bookshop

- Catering
services

- Press unit

- Training on
short courses
- Hire of
facilities

To make an effort
to grow revenue
generated from
other sources

Income generated
amounted to
Kshs. 40 M in
2021/2022
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7. CORPORATE GOVERNANCE STATEMENT

DeKUT’s Council is established under Section 35 of the Universities Act and comprises of
the Chairman, 4 independent members, and Principal Secretary to the State Department
responsible for University Education. The Vice Chancellor is an ex-officio member and
secretary to the Council. The Board brings together members from different professional
backgrounds with diverse skills, competences and complies broadly with the constitutional
and gender balance requirements as shown in Pie Chart 1 and 2, below:

Pie Chart 1: Board Competences

" Law

® Research
Finance

1 Administration

" Research
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Pie Chart 2: Board gender representation

= Female

= Male

Role of the Chairman

The Chairman utilises his/her expertise, experience, skills and leadership to facilitate the
governance process. The Chairman is responsible for ensuring that meetings are conducted
competently and ethically and is expected to provide effective leadership in formulating the
strategic direction for the University.

The Chairman chairs Council meetings and may also attend all other Council Committees
meetings by invitation.

Board Committees

There are five standing committees of the Board, which assist the Chairman to discharge its
functions and responsibilities effectively. The operations of each committee are defined in
the Statutes. The Council Committees are as follows: -

Finance Committee
The Finance Committee is responsible for: -

1. the oversight of the University’s entire finances and recommends to Council for
approval, the University’s annual budget and certain items of major expenditure;
the administration of special funds benefactions;
the investment policy;
the University budget;
the quarterly financial reports and final accounts;
staff loan schemes;
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